




REGULAR GOVERNING BOARD MEETING 

MINUTES 
Wednesday, August 27, 2025 

1. Call to Order - Mrs. Avila called the meeting to order at 5:33 p.m. 

2. Roll Call 
2.1 Board Members Present - Mrs. Avila, Mr. Woods, Mr. Sippel 

2.2 Board Members Absent - Mrs. Kuehn, Mrs. Darpli 

3. Public Comments on Closed Session Items - No comments 

4. Adjourn to Closed Session - Mrs. Avila adjourned to close session at 5:34 p.m. 
4.1 Conference With Labor Negotiator; District Representative: Superintendent John Raven; 

Employee Organization: Pioneer Teacher's Association (Government Code section 54957.6) 
4.2 Conference with Real Property Negotiator; Agency Negotiator: Superintendent, John Raven 

(Government Code section 54956.8) 
4.3 Conference with Legal Council - Potential Litigation. Initiation of Litigation Pursuant to 

paragraph (4) of subdivision (d) of section 54956.9 of the Government Code. 

5. Reconvene to Open Session - Mrs. Avila reconvened the meeting at 6:05 p.m. 
5.1 Report Closed Session Action - Mrs. Avila reported no action was taken during close session. 

6. Pledge of Allegiance 

7. Board Adoption of the Agenda - Mr. Woods motioned to approve the agenda as presented. Mr. Sippel seconded 
the motion. Vote: Mr. Woods - yes, Mr. Sippel - yes, Mrs. Avila - yes, Mrs. Kuehn - absent - Mrs. Darpli absent 

Passed/Unan. 

8. Public Hearing: Sufficiency of Instructional Materials - Mrs. Avila opened the hearing at 6:05 p.m. 
Mrs. Van Nest shared that she had read the resolution and stated that the current curriculum being used at the middle 
school for ELD does not align with the version listed in the resolution and the version listed in the resolution is no 
longer aligned with current standards. Mr. Sippel asked if there is something different? Mrs. Van Nest shared that she 
was attending an ELD training next week and would be asking for suggestions for a new curriculum. Mrs .. Avila 
closed the hearing at 6:15 p.m. 

9. Superintendent Report - Mr. Raven reported that we have had a smooth start to school. Enrollment continues to 
be monitored and we are currently at 1679. He has been to each of the cafeteria's and met with staff and everyone 
seemed happy. Students are trying hard to remember their lunch numbers. MOT has been busy to provide a safe and 
clean environment for our students and staff. He has been able to make some class visits to provide support and he 
will be working on it not being a strange feeling when he does walk in to observe. It was great to see the engagement 
and strong academic focus in the classrooms. Mr. Flamson and Mrs. Hester have been busy providing lots of 
Professional Development and PLC work, and deescalation strategies. On August 20, Mr. Raven attended the middle 
school, Back to School night and was able to visit every class. Flag football tryouts have begun, and the middle 
school had their first volleyball game today. Mr. Raven was excited about everyone's professionalism and positivity, 
and he thanked everyone for their dedication. 

10. Public Comments - Mrs. Hoskins thanked the district for the fast reaction to getting a 6th grade teacher hired in 
order to bring down class sizes. We are lucky to have Maddison Tomey on our team. 6th grade is going on a field 
trip this week to Burris Park for a new social studies program they offer and PE teachers have been busy working 
hard to master the locks in the locker room. 

11. Consent Agenda - Mr. Woods motioned to approve the consent agenda. Mr. Sippel seconded the motion. Vote: 
Mr. Woods - yes, Mr. Sippel - yes, Mrs. Avila - yes, Mrs. Kuehn - absent, Mrs. Darpli - absent Passed/Unan. 



12. Curriculum and Instruction 
12.1 Intern and New Teacher Mentors - Mrs. Hester shared that there were a few updates to the intern and mentor 

teachers stipends from what was originally noted. The changes are as follows: 
Alyssa Manasan - stipend amount equals $2000 
Tillie Thigpin - stipend amount equals $4000 
Jennifer Hoskins - stipend amount equals $2500 
Mr. Woods motioned to approve the stipends. Mr. Sippel seconded the motion. Vote: Mr. Woods - yes, Mr. 
Sippel - yes, Mrs. Avila - yes, Mrs. Kuehn - absent, Mrs. Darpli - absent Passed/Unan. 

12.2 Board Resolution #082725 Sufficiency oflnstructional Materials - :Mrs. Hester shared that the book that was 
shared during the public hearing, is not the book that is being adopted. The books that were adopted are here 
and have just been received and are waiting to be distributed. The online program is experiencing some issues 
that she will be addressing in the morning with the company. This is the first year going through this process at 
a charter school. We have a Williams visit coming up and she is confident in all areas. Mrs. Hester recommended 
removing the ELD section for grades 6-8 of the resolution for the board to feel more comfortable with the 
resolution. Mr. Woods motioned to approve resolution 082725 with the removal of the ELD section for grades 
6-8. Mr. Sippel seconded the motion. Roll call vote: Mr. Woods - yes Mr. Sippel - yes Mrs. Avila - yes 
Mrs. Kuehn - absent Mrs. Darpli - absent Passed/Unan. 

13. Human Resources 
13.1 Personnel Requests - Mr. Woods motioned to approve the personnel requests. Mr. Sippel seconded the motion. 

Vote: Mr. Woods - yes, Mr. Sippel - yes, Mrs. Avila - yes, Mrs. Kuehn - absent, Mrs. Darpli - absent 
Passed/Unan. 

14. Superintendent 
14.1 Board Policy Updates - No comments 1st Read 

14. Board Reports - Mr. Woods shared that he just completed the Masters in Governance training and stated that it has 
been very helpful. He also attended the Back to School Night at the middle school and it was a nice turn out. He noted 
that he would like to see that time be carved out in the agenda for placement of the bargaining units in the future. Mr. 
Sippel was unable to make it to the Back to School nights, but has been in the classrooms and assisted in decorating 
them and things seem to be moving in the right direction. Mrs. Avila thanked Mrs. Van Nest for speaking and thanked 
her for how passionate she is about her job. 

15. Adjourn - Mrs. Avila adjourned the meeting at 6:40 p.m. 

Respectfully submitted, 

J:::.~~ 
Secretary to the Board 



PIONEER UNION SCHOOL DISTRICT 
Agenda Item Form 

Item: 11.2 

To: Pioneer School Board Members 

Board Date: September 10. 2025 

For: 

~ Board Meeting 
□ Information 
~ Action 
□ First Reading 

Recommendation: 

~ Approve 
□ Deny 
□ N/A 

Fiscal Impact: $0 

Item: Employee Resignations 

Purpose: 

Employee Name 
Kailey Montoya 
Arinana Ruiz 

Position 
Secretary I 
Inst Aide I 

Last Day 
October 24, 2025 
August 8, 2025 



PIONEER UNION ELEMENTARY SCHOOL DISTRICT 
Agenda Item Form 

Item: 11.3 

To: Pioneer School Board Members 

Board Date: September 10. 2025 

For: ~ Board Meeting 
□ Information 

Recommendation: 181 Approve 

Fiscal Impact: 

Item: New Hire(s) - 2025/26 

Purpose: 

Employee Name 
Kimberly Vasquez Olguin 
Erika Maldonado 
Naomi Behrens 
Alexandra Martinez 
Elias Estrada 

Position 
Inst Aide I 
Inst Aide I 
Inst Aide I 
Inst Aide I 
Inst Aide I 

~ Action 
□ First Reading 

□ Deny 







PIONEER UNION ELEMENTARY SCHOOL DISTRICT 
Agenda Item Form . 

Item: 11.6 

To: Pioneer School Board Members 

Date: September 10, 2025 

For: [gj Board Meeting 
□ Information 

Recommendation: [gj Approve 

Fiscal Impact: 

Item: Donations 

Purpose: 

From: Frontier PTC 
To: Frontier Elementary School 
For: Field Trip Expenses for 25-26 School Year 
Amount: $10,000 

From: Pioneer PTC 
To: Pioneer Elementary School 
For: Field Trip Expenses for 25-26 School Year 
Amount: $15,000 

From: Command Zone Games & Hobbies LLC 
To: Frontier; Pioneer; Pioneer Middle School 
For: $5.00 vouchers for store credit to use as rewards 
Amount: $3,000 

[gj Action 
□ First Reading 

□ Deny 



Pioneer Union Elementary School District 
Donation Approval Form 

Person Or Entity Making The Donation: _F_ro_nt_ie_r_PT_c ___________ _ 

Description of Donation: 
Field Trip Expenses for 25-26 school year. 

Actual or Estimated Value: $ 10, 000.00 

Donation to: 
□ Pioneer Elementary School 

l!!i Frontier Elementary School 

□ Pioneer Middle School 
□ Child Care 
□ Pioneer Union Elementary School District 

Donation of one-thousand dollars or less must be approved by the superintendent, donations greater 
than one-thousand dollars must be approved by the governing board (BP 3290). 

Superintendent: 

~Approved 
□ Deny 

Governing Board: 

Date of Board Action: 

Date: 

Revised: 4/27/2023 
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FRONTIER ELEMENTARY 
PARENT TEACHER CLUB 
1854 N. MUSTANG DR. 
HANFORD, CA 93230 
PH 559-585-2430 EXT 4231 
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90-7300/3211 
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PiQneer lJnion Elementary Schoo! 0l$trl<:t. 
Donation Approval Form. 

Persoh or, Entity MakingThe·oona(ion: ~1'~1l.L~dtl.:..llllii?b&i.ll C 

~~~~ftt:on~~fr:u <'.' t-.•··•· •·•··. :" • . .,.i.,.,. • ~~V......:V"::.:.i":;::,:."'---'-'·.·_;'Y...=.V,_.f.l'-"'.·•.,....J..._• . .,_~."'-.·~-,.'-•"....;.....,,./r;....,.::.....,f-=:, .... ~c...<.,.l'i;;o....;t);,_·l..__·.f-_··.-1_,_(..=...."m"'"'·J!!,•1>'".k~IJ>.~1't; 

AdtuaFtir Estimated Value: s6::b ev-{ltivd'u-/' 

~ ?;QbO 
• Donation to: . • 

.. • • e!:f"~i6nee/Elementary Sct,001 • 
• ~~ontie:El~rnentarySc;hool 
£!J. Plonl!er Middle School . 
a( Child Care • .. . 

'i:tl1Pl9neerUnfon Elementary School Dl~trfct . . - ;,. ·.' ' - ' - ,,,,.: .. ,-' -:. ' 

;;::: :•::?;~: fiarl~tl6~;~f~ni~hoJs,oddollarktir. 'ssmustbe approved by the ~uperiiiten!Jent, donations greater 
... •• • • • •• • • llaii.-nJ~.f:iejtppn:,vedby,thegoverning 6oard{BP 3290); • • 

',;··,-



GAMES AND HOBBIES, LLC. 

-r 

c,o 6 

STUDENT'S NA~E: 

VAIT: 

Command Zone Games & Hobbies Congratulates You 
On Your Special Achievement! 

Present Your 1 Booster Pack Coupon at 
140 S. 11th Ave - Hanford, CA 93230 



Pioneer Union Elementary School District 
Donation Approval Form 

Person Or Entity Making The Donation: Pioneer Parent Teacher Club 

Description of Donation: 
The PEPTC is donating $15,000 to go towards the PES Field Trip fund. 

Actual or Estimated Value:$ 15,ooo ____ ......,_r 

Donation to: 
l!!!!i Pioneer Elementary School 

□ Frontier Elementary School 

□ Pioneer Middle School 

□ Child Care 

□ Pioneer Union Elementary School District 

Donation of one-thousand dollars or less must be approved by the superintendent, donations greater 
than one-thousand dollars must be approved by the governing board (BP 3290). 

Superintendent: 

~pproved 

□ Deny 

Governing Board: 

Date of Board Action: 

Date: 

Rev~ed:4/27/2023 
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PIONEER UNION ELEMENTARY SCHOOL DISTRICT 
Agenda Item Form 

Item: 11.7 
To: Pioneer School Board Members 

Date: September 10, 2025 

For: Approve Warrant Register 

□ Information 
lg) Action 
□ First Reading 

Recommendation: 

lg) Approve 
□ Deny 
□ N/A 

Fiscal Impact: Various 

'Purpose: 

To inform the Board of the expenditures related to the conduct of district business. 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments 

Accounts Payable Final Prelist 7--H-- -:2, ,.✓ 
/-

For Payments Due By 8/22/2025 / /1(11} 08/21/2025 

'6 
Page 1 of 4 

3:01:16PM 

Vendor Ref 
No 

2827 ALICYN CAWLEY 

PV - 260081 

Inv. 
Date 

Inv. 
No FD---RE----Y-GO----FN---OB-----SI--L2 

08 I 20 / 2025 Classroom supplies 0100-11000-o-1110-1000-430000-559-0000 

Total. Amount for Warrant 

Total. Amount Per Vendor 

3210 AMAZON CAPITAL SERVICES INC 

PO - 260120 

PO - 260120 

PO - 260120 

PO - 260120 

PV - 260087 

PV - 260093 

PV - 260094 

08 I 13 / 2025 1 VY9-T9T9M9J4 0100-00240-0-0000-7700-430000-999-0000 

08/13/2025 1FQL-WIPF-7CYN 0100-00240-0-0000-noo-430000-999-oooo 

08 / ll / 2025 1 WIQ-RKT7-6XYJ 0100-00240-o-oooo-7700-430000-999-oooo 

08 / ll / 2025 19VD-PM9F-9794 0100-00240-o-oooo-7700-430000-999-0000 

08 / 13 / 2025 Mobile white board 0100-11000-o-1110-1000-430000-324-0000 

08 I 13 / 2025 Classroom supplies 0100-11000-o-1110-1000-430000-354-0000 

08/13/2025 Classroom supplies 0100-11000-o-1110-1000-430000-381-oooo 

Total. Amount for Warrant 

Total. Amount Per Vendor 

167 6 ATKINSON ANDELSON LOYA RUUD & ROMO 

PV - 260078 07 / 3112025 757908 0100-11000-o-oooo-7100-s80010-100-oooo 

Total. Amount for Warrant 

Total. Amount Per Vendor 

4612 CALIFORNIA STATE BAND CHAMPIONSHIPS 

PV - 260088 08 I 20 / 2025 10/25/25 Selma Para, 0100-11000-o-11s6-1000-s80000-soo-oooo 

Total. Amount for Warrant 

Total Amount Per Vendor 

2718 FOWLER LIONS CLUB 

PV - 260086 08/20/2025 October 18, 2025 0100-11000-0-1156-1000-580000-500-0000 

Total. Amount for Warrant 

Total. Amount Per Vendor 

4344 HANFORD ALARM PROGR..l\M - ALARM UNIT 

PV - 260092 08 / 12 / 2025 25-5447624 0100-ooooo-o-oooo-a200-s80000-ooo-oooo 

Total. Amount for Warrant 

* = Credit Card Payment 

Use Tax Amount 
P/F Amount Taxabl.e Tax 

$201.83 $0.00 $0.00 

$201.83 $0.00 $0.00 

$201.83 $0.00 $0.00 

p $215.94 $0.00 $0.00 

p $234.13 $0.00 $0.00 

p $580.92 $0.00 $0.00 

p $151.52 $0.00 $0.00 

$97.41 $0.00 $0.00 

$171.11 $0.00 $0.00 

$81.18 $0.00 $0.00 

$1,532.21. $0.00 $0.00 

$1,532.21 $0.00 $0.00 

$10,242.76 $0.00 $0.00 

$10,242.76 $0.00 $0.00 

$18,242.76 $0.00 $0.00 

$200.00 $0.00 $0.00 

$200.00 $0.00 $0.00 

$200.00 $0.00 $0.00 

$200.00 $0.00 $0.00 

$200.00 $0.00 $0.00 

$200.00 $0.00 $0.00 

$75.00 $0.00 $0.00 

$75.00 $0.00 $0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments= 

Vendor Ref 
No 

2935 JENNIFER HOSKINS 

PV - 260089 

Inv. 
Date 

08 I 21 / 2025 Supplies 

Inv. 
No 

2995 KINGS COUNTY MOBILE LOCKSMITH SERVICE 

PV - 260084 

PV - 260084 

PV - 260084 

08 I 20 / 2025 10586 

08/13/2025 10555 
08 / 20 I 2025 10575 

2613 KINGS INDOSTRil>.L OCC. MED. CTR INC 

Accounts Payable Final Pre1ist 

For Payments Due By 8/22/2025 

FD---R!l----Y-GO---FN---OB-----SI--L2 

Total. Amount Per Vendor 

0100-11000-o-1110-1000-430000-560-oooo 

Total. Amount for Warrant 

Total. Amount Per Vendor 

0100-81500-0-0000-8110-430000-000-0000 

0100-81500-0-0000-8110-430000-000-0000 

0100-81500-0-0000-8110-430000-000-0000 

Total. Amount for Warrant 

Total. Amount Per Vendor 

PV - 260095 08 / 08 I 2025 Trans/ DOT Physica 0100-03330-o-0000-3600-580000-000-0000 

3907 KRISTEN MAIN 

PV - 260080 

Total. Amount for Warrant 

Total. Amount Per Vendor 

08 I 20 / 2025·Classroom supplies 0100-11000-o-1110-1000-430000-549-oooo 

Total Amount for Warrant 

Total Amount Per Vendor 

27 3 LAKESHORE LEARNING MATERIALS 

* PO - 260193 

4030 LAUREL BROWNING 

PV - 260082 

* = Credit Card Payment 

08/09/2025 91551518 0100-11000-o-1110-1000-430000-200-oooo 

Total. Amount of Payment 

Total Amount Per Vendor 

08 / 20 I 2025 Katrina Library book 0100-00000-0-1110-2420-e 69900-300-0000 

Total Amount for Warrant 

Total. Amount Per Vendor 

P/F 

l? 

Page2 of4 

08/21/2025 3:0l:16PM 

Use Tax Amount 
Amount Taxabl.e Tax 

$75.00 $0.00 $0.00 

$36.60 $0.00 $0.00 

$36.60 $0.00 $0.00 

$36.60 $0.00 $0.00 

$62.03 $0.00 $0.00 

$70.00 $0.00 $0.00 

$40.00 $0.00 $0.00 

$172.03 $0.00 $0.00 

$172.03 $0.00 $0.00 

$100.00 $0.00 $0.00 

$100.00 $0.00 $0.00 

$100.00 $0.00 $0.00 

.,$21. 72 $0.00 $0.00 

$21.72 $0.00 $0.00 

$21.72 $0.00 $0.00 

$108.20 $0.00 $0.00 

$108.20 $0.00 $0.00 

$108.20 $0.00 $0.00 

$10.99 $0.00 $0.00 

$10.99 $0.00 $0.00 

$10.99 $0.00 $0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Coillrrtents 

Vendor Ref 
No 

Inv. 
Date 

Inv. 
No 

296 LITTLE KINGS CORPORATION 

PO - 260004 08/21/2025 07/17/2025 

Accounts Payable Final Prelist 

For Payments Due By 8/22/2025 

FD---RE----Y-GO---FN---OB-----SI--L2 

1200-00370-0-8500-6000-580000-000-0000 

Total Amount for Warrant 

Total Amount Fer Vendor 

2706 MARISA DUARTE 

PV - 260079 0812012025 Classroom supplies 0100-11000-o-1110-1000-430000-247-0000 

346 OFFICE DEPOT 

PO - 260178 

PO - 260184 

PO - 260189 

PO - 260194 

08/21/2025 434106008001 

08 I 21 / 2025 43403682800 I 

08/21/2025 434049402001 

08/21/2025 434272469001 

366 PITNEY BOWES GLOBAL FINANCIAL SVCS LLC 

PV - 260096 08 / 12 / 2025 Lease p~yment 

3684 SAVVAS LEARNING COMPANY LLC 

PO - 260158 08 I 21 I 2025 4027419474 

Total Amount for Warrant 

Total Amount Fer Vendor 

0100-11000-o-1110-1000-430000-263-oooo 

0100-11000-o-1110-1000-430000-s60-oooo 

0100-11000-o-1110-1000-430000-21s-oooo 

0100-11000-o-1110-1000-430000-304-oooo 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-ooooo-o-oooo-9100-74390o-100-oooo 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-63000-0-1110-1000-420000-200-0000 

Total Amount for Warrant 

Total Amount Fer Vendor 

3051 SoCal Gas 

PV - 260085 08 / 18 I 2025 04736909989 Aug M 0100-ooooo-o-oooo-a200-ssoo10-soo-oooo 

Total Amount for Warrant 

Total Amount Per Vendor 

4 62 SYSCO FOOD SERVICE 

* = Credit Card Payment 

Page3 of4 

08/21/2025 3:01:16PM 

Use Tax Amount 
P/F Amount Taxable Tax 

F $200.00 $0.00 $0.00 

$200.00 $0.00 $0.00 

$200.00 $0.00 $0.00 

$119.89 $0.00 $0.00 

$119.89 $0.00 $0.00 

$119.89 $0.00 $0.00 

F $134.60 $0.00 $0.00 

p $81.75 $0.00 $0.00 

F $198.80 $0.00 $0.00 

p $122.31 $0.00 $0.00 

$537 .4.6 $0.00 $0.00 

$537.46 $0.00 $0.00 

$148,98 $0.00 $0.00 

$148.98 $0.00 $0.00 

$148.98 $0.00 $0.00 

p $26.86 $0.00 $0.00 

$26.86 $0.00 $0.00 

$26.86 $0.00 $0.00 

$34.79 $0.00 $0.00 

$34.79 $0.00 $0.00 

$34.79 $0.00 $0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments 

Vendor Ref 
No 

Inv. 
Date 

:Inv. 
No 

4 62 SYSCO FOOD SERVICE 

PV - 260090 08/07/2025 484616777 
PV - 260090 08/07/2025 484616777 
PV - 260090 08 I 07 / 2025 484616778 
PV - 260090 08/07/2025 484616778 
PV - 260090 08/07/2025 484616776 
PV - 260090 08 I 07 / 2025 484616776 
PV - 260090 08/07/2025 484624774 
PV - 260090 08/07/2025 484624774 
PV - 260090 08 / 07 I 2025 484624774 

Accounts Payable Final Prelist 

For Payments Due By 8/22/2025 

FD---RE----Y-GO---FN---OB-----sx--L2 

1300-54660-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-54660-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-54660-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-54660-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-430000-000-0000 

Total Amount for Warrant 

Total Amount Per Vendor 

2869 TENCI BROWN 

PV - 260091 08 I 21 / 2025 Door MagnetReimb. 0100-11000-o-oooo-2100-430000-300-oooo 

Total. Amount for Warrant 

Total Amount Per Vendor 

2605 VISALIA LIONS BAND REVIEW 

PV - 260083 08/20/2025 Saturday October 11, 0100-11000-o-11s6-1000-ssoooo-soo-oooo 

Total. Amount for Warrant 

Total Amount Per Vendor 

08/21/2025 

Page4of4 

3:0l:16PM 

P/F Amount 

$241.16 

$4,453.25 

$202.35 

$3,777.88 

$5,893.43 

$241.16 

$554.07 

$1,256.55 

$280.95 

$16,900.80 

$16,900.80 

$223.96 

$223.96 

$223.96 

$150.00 

$150.00 

$150.00 

Use Tax Amount 
Taxabl.e Tax 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

Total Amount of all Payments $31,244.08 

Total Number of Checks to print: 

Total Number of Credit Card Payments: 

* = Credit Card Payment 

20 
1 

$31,135.88 
$108.20 

Use Tax 
Taxable Amount Tax Amount 

Total Transfer for Use Tax $0.00 $0.00 



21 Pioneer Union Elementa:r:y School District 

Requested By: brookshiera 

Accounts Payable Final Prelist 

For Payments Due By 8/29/2025 
Comments 

Vendor Ref 
No 

Inv. 
Date 

Inv. 
No FD---RE----Y-GO---FN---OB-----SI--L2 

3210 AMAZON CAPITAL SERVICES INC 

PV - 260106 

PV - 260107 

PV - 260108 

PV - 260109 

PV - 260110 

PV - 260111 

PV - 260112 

PV - 260113 

PV - 260114 

PV - 260115 

PV - 260116 

PV - 260117 

PV - 260118 

PV - 260119 

PV - 260120 

PV - 260121 

PV - 260122 

PV - 260123 

PV - 260124 

PV - 260125 

194 6 AT&T MOBILITY 

PV - 260130 

08/17/20251VM3-P19T-4HT6 0100-11000-o-1110-1000-430000-2os-oooo 

08/18/2025 ITDQ-3FWY-JXNN 0100-11000-o-1110-1000-430000-2os-oooo 

08/20/2025 1RDJ-CIXH-76TF 0100-11000-o-1110-1000-430000-216-0000 

08/23/2025 lTLN-RKYR-HQfil 0100-11000-o-1110-1000-430000-258-oooo 

08/13/2025 IQ9G-MDM6-6NX} 0100-11000-o-1110-1000-430000-263-0000 

08 I 13 / 2025 1P36-7HMN-66VJ 0100-11000-o-1110-1000-430000-2 67-oooo 

08 I 20 / 2025 17MM-YHJL-7PYC 0100-11000-o-1110-1000-430000-308-oooo 

08/18/2025 1G9F-KIQ1-FC4D 0100-11000-o-1110-1000-430000-308-oooo 

08/17/2025 IQGG-YQGR-4M7} 0100-11000-o-1110-1000-430000-334-0000 

08 I 20 / 2025 1YG9-DYCH-FK.LF 0100-11000-o-1110-1000-430000-334-0000 

08 I 20 / 2025 IQK7-PH7R-941Q 0100-11000-o-1110-1000-430000-549-0000 

08 I 17 I 2025 1DV7-DIMM-39PT 0100-11000-o-1110-1000-430000-549-0000 

08/13/2025 IM6Q-H9XM-911L 0100-11000-o-1110-1000-430000-559-0000 

08 I 13 / 2025 191N-YJVK-6IJG 0100-11000-o-1110-1000-430000-549-0000 

08 I 1912025 1G9F-K1Ql-V17F 0100-11000-o-1110-1000-430000-585-oooo 

08 /21 I 2025 16FV-VWKQ-FKPK 0100-11000-o-1110-1000-430000-585-oooo 

08/13/2025 1GQG-NC4K-6QQ7 0100-11000-o-1110-1000-430000-584-0000 

08 /20 I 2025 IR6Q-69KT-7HHH 0100-11000-o-1110-1000-430000-230-oooo 

08/17/2025 IM64-QVHP-36MW 0100-11000-o-1133-1000-430000-506-oooo 

08/16/2025 ICGW-QKVI-VPW 0100-11000-o-1110-1'ooo-430000-311-0000 

Total Amount for Warrant 

Total Amount Per Vendor. 

08/17/2025 834306222X082520: 0100-ooooo-o-oooo-s200-ssoo10-ooo-oooo 

Total Amount for Warrant 

Total. Amount Per Vendor 

2806 BENCHMARK EDUCATION COMPANY LLC 

PO - 260181 08/14/2025 579289 0100-63000-0-1110-1000-420000-200-0000 

Total Amount for Warrant 

Total. Amount Per Vendor 

* = Credit Ca.rd Payment 

P/F 

F 

~ 

Page 1 of7 

08/28/2025 3:29:17PM 

Use Tax Amount 
Amount Taxable Tax 

$244.44 $0.00 $0.00 

$89.00 $0.00 $0.00 

$181. 69 $0.00 $0.00 

$156.68 $0.00 $0.00 

$140.84 $0.00 $0.00 

$30.30 $0.00 $0.00 

$34. 62 $0.00 $0.00 

$50.61 $0.00 $0.00 

$141.04 $0.00 $0.00 

$23.89 $0.00 $0.00 

$8.00 $0.00 $0.00 

$86.19 $0.00 $0.00 

$90.57 $0.00 $0.00 

$26.12 $0.00 $0.00 

$306.88 $0.00 $0.00 

$6.05 $0.00 $0.00 

$100.99 $0.00 $0.00 

$167.83 $0.00 $0.00 

$432.58 $0.00 $0.00 

$79.06 $0.00 $0.00 

$2,397.38 $0.00 $0.00 

$2,397.38 $0.00 $0.00 

$352.25 $0.00 $0.00 

$352.25 $0.00 $0.00 

$352.25 $0.00 $0.00 

$3,139.25 $0.00 $0.00 

$3,139.25 $0.00 $0.00 

$3,139.25 $0.00 $0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments 

Vendor Ref 
No 

Inv. 
Date 

Inv. 
No 

Accounts Payable Final Prelist 

For Payments Due By 8/29/2025 

FD---BE----Y-GO---FN---OB-----SI--L2 

4.614 CONTRERAS, TAMI 

PV - 260097 08 / 27 I 2025 Summer Ins. Refund 1200-ooooo-o-0000-0000-951410-ooo-oooo 

Total Amount for Warrant 

Total Amount Per Vendor 

2050 DIGITECH INTEGRATION INC 

08 / 26 / 2025 FES Fire alarm 0100-81500-0-0000-8110-560000-300-0000 PV - 260126 

PV - 260126 08 I 2612025 Replaced 2 smoke de 0100-ooooo-o-oooo-a200-saoooo-ooo-oooo 

4285 EMPIRE SUPPLY CO INC 

PO - 260172 

PO - 260172 

08 I 1812025 2030708 

08 / 12 / 2025 1068355 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-81500-0-0000-8110-430000-000-0000 

0100-81500-0-0000-8110-430000-000-0000 

Total. Amount for Warrant 

Total. Amount Per Vendor 

1545 FAST CU 

PV - 260131 08 / 15 / 2025 Plug assmbly Sigler 0100-a1soo-o-oooo-s110-430 ooo-300-0000 

2679GLOBAL DATEBOOKS & ELAN PUBLISHING 

PO - 260009 

67 6 HOME DEPOT 

PO - 260066 

PO - 260066 

PO - 260066 

PO - 260066 

PO - 260067 

PO - 260067 

* = Credit Card Payment 

07 / 21 / 2025 GPP-30565 

08 / Ol / 2025 8613097 

08 / 01 / 2025 8020533 

07/15/2025 5611486 
07 / 15 / 2025 2026829 

07/28/2025 2524716 

07 I 25 I 2025 5027838 

Total Amount for W~rant 

Total. Amount Per Vendor 

0100-11000-o-1110-1000-430000-soo-oooo 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-81500-0-0000-8110-430000-000-0000 

0100-81500-0-0000-8110-430000-000-0000 

0100-81500-0-0000-8110-430000-000-0000 

0100-81500-0-0000-8110-430000-000-0000 

0100-00000-0~0000-8200-430000-000-0000 

0100-ooooo-o-oooo-a200-430ooo-ooo-oooo 

P/F 

p 

F 

F 

J? 

J? 

J? 

F 

p 

p 
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Use Tax Amount 
Amount Taxabl.e Tax 

$5.92 $0.00 $0.00 

$5.92 $0.00 $0.00 

$5.92 $0.00 $0.00 

$190.00 $0.00 $0.00 

$435.96 $0.00 $0.00 

$625.96 $0.00 $0.00 

$625.96 $0.00 $0.00 

$94.20 $0.00 $0.00 

$121.41 $0.00 $0.00 

$215.61 $0.00 $0.00 

$215.61 $0.00 $0.00 

$197.88 $0.00 $0.00 

$1§)7.88 $0.00 $0.00 

$197.88 $0.00 $0.00 

$1,883.32 $0.00 $0.00 

$1,883.32 $0.00 $0.00 

$1,883.32 $0.00 $0.00 

$261.48 $0.00 $0.00 

$206.59 $0.00 $0.00 

$3.29 $0.00 $0.00 

$329.33 $0.00 $0.00 

$25.41 $0.00 $0.00 

$21.42 $0.00 $0.00 



21 Pioneer Union E1ementary School District Accounts Payable Final Prelist Page3 of7 
Requested By: brookshiera 

For Payments Due By 8/29/2025 08/28/2025 3:29:l7PM 
Comments 

Vendor Ref Inv. Inv. Use Tax Amount 
No Date No FD---RE----Y-GO---FN---OB-----SI--L2 P/F Amount Taxab1e Tax 

67 6 HOME DEPOT 

PO - 260067 07/29/20251237146 0100-00000-0-0000-8200-430000-000-0000 F $23.38 $0.00 $0.00 

PO - 260067 07 I 16 / 2025 4026558 0100-ooooo-o-oooo-a200-430ooo-ooo-oooo p $48.91 $0.00 $0.00 

PO - 260067 07/17/2025 3014836 0100-ooooo-o-oooo-a200-430000-ooo-oooo p $40.02 $0.00 $0.00 

PO - 260067 01 I 17 / 2025 3026717 0100-ooooo-o-oooo-8200-430000-000-oooo p $162.28 $0.00 $0.00 

PO - 260067 07 / 23 / 2025 7027536 0100-ooooo-o-oooo-0200-43000o-ooo-oooo p $408.19 $0.00 $0.00 

PO - 260067 07 I 1412025 6026259 0100-00000-0-0000-8200-430000-000-0000 !? $156.46 $0.00 $0.00 

PO - 260067 07/21/2025 9027238 0100-ooooo-o-oooo-8200-4300oo-ooo-oooo p $160.53 $0.00 $0.00 

PO - 260067 01130 I 2025 510603 0100-ooooo-o-oooo-0200-430000-000-oooo p $90.13 $0.00 $0.00 

PO - 260067 07 / 23 I 2025 7027558 0100-ooooo-o-oooo-0200-430000-000-oooo p $24.29 $0.00 $0.00 

PO - 260067 07 / 29 I 2025 I 020032 0100-ooooo-o-oooo-0200-430000-000-oooo p $71.04 $0.00 $0.00 

PO - 260168 08 I 18 I 2025 1022880 0100-81500-0-0000-8110-430000-000-0000 p $36.76 $0.00 $0.00 

PO - 260168 08/04/2025 5010431 0100-81500-0-0000-8110-430000-000-0000 p $22.54 $0.00 $0.00 

PO - 260168 08/21/2025 8512345 0100-81500-0-0000-8110-430000-000-0000 p $94.30 $0.00 $0.00 

PO - 260168 08 I 21 /2025 8011045 0100-81500-0-0000-8110-430000-000-0000 !? $173.85 $0.00 $0.00 

PO - 260168 08/20/2025 9614876 0100-81500-0-0000-8110-430000-000-0000 p $21.04 $0.00 $0.00 

PO - 260169 08 /OS/ 2025 4622315 0100-ooooo-o-oooo-a200-430ooo-ooo-oooo p $419.36 $0.00 $0.00 

PO - 260169 08/13/2025 6511748 0100-00000-0-0000-8200-430000-000-0000 p $56.60 $0.00 $0.00 

PO - 260169 08 / 18 / 2025 1614659 0100-ooooo-o-oooo-a200-430000-ooo-oooo p $12.97 $0.00 $0.00 

PO - 260169 08 / 04 / 2025 5020919 0100-ooooo-o-oooo-a200-430ooo-ooo-oooo !? $334.72 $0.00 $0.00 

PO - 260169 08 / 08 / 2025 16"13731 0100-ooooo-o-oooo-0200-430000-000-oooo p $30.16 $0.00 $0.00 

PO - 260169 08 I 1l / 2025 8614000 0100-ooooo-o-oooo-0200-430000-000-oooo p $27.98 $0.00 $0.00 

PO - 260169 08 / 18 / 2025 1614662 0100-00000-0-0000-8200-430000-000-0000 F $12.75 $0.00 $0.00 

PO - 260169 08 / ll /2025 8613975 0100-00000-0-0000-8200-430000-000-0000 p $160.17 $0.00 $0.00 

Total Amount for Warrant $3,435.95 $0.00 $0.00 

Total Amount Pe.r Vendor $3,435.95 $0.00 $0.00 

243 JOHNSTONE SUPPLY 

* CM - 260005 08 / l 4 / 2025 S2896367.003 0100-a1soo-o-oooo-0110-430000-200-oooo -$292.94 $0.00 $0.00 

* CM - 260005 08 / 14 / 2025 S2899495.002 0100-81500-0-0000-8110-430000-500-0000 -$639.81 $0.00 $0.00 

* PO - 260177 08/15/2025 S2904743.001 0100-81500-0-0000-8110-430000-300-0000 F $93.79 $0.00 $0.00 

* PO - 260177 08 I O 1 / 2025 S2896392.001 0100-81500-0-0000-8110-430000-200-0000 F $37.96 $0.00 $0.00 

* PO - 260177 08/26/2025 S2910195.001 0100-01500-o-oooo-a110-430000-soo-oooo !? $88.51 $0.00 $0.00 

* PO - 260177 08 /26 I 2025 329-S28899495.001 0100-01soo-o-oooo-a110-430000-5oo-oooo F $639.81 $0.00 $0.00 

*=Credit Card Payment 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments 

Vendor Ref 
No 

Inv. 
Date 

Inv. 
No 

Accounts Payable Final Frelist 

For Payments Due By 8/29/2025 

FD---RE----Y-GO---FN---OB-----SI--L2 

* 
* 

* 

243 JOHNSTONE SUPPLY 

PV - 260104 

PV - 260104 

PV - 260104 

08 I 0712025 329-S2896367.002 0100-s1soo-o-oooo-s110-430000-soo-oooo 

08 / Ol / 2025 S2896367.001 0100-s1soo-o-oooo-s110-4300oo-200-oooo 

08 I 07 / 2025 329-S2896542.002 0100-s1soo-o-oooo-s110-430000-soo-oooo 

902 KINGS WASTE & RECYCLING 

PV - 260127 

PV - 260127 

PV - 260127 

PV - 260127 

08122 I 2025 00006776 

08 I 22 / 2025 00006778 

08 I 22 I 2025 00006777 

08 / 22 / 2025 00006779 

4615 MARTINEZ, MELISSA 

PV - 260105 08/27/2025 August 

, 1964 MCGRAW-HILL SCHOOL EDUCATION LLC • 

* PO - 260044 08 / 05 / 2025 137368067001 

2699 P & R PAPER SUPPLY COMPANY INC 

* 

* 
PV - 260128 

PV - 260128 

2460 Paul van Loon 

PV - 260099 

* = Credit Card Payment 

08 / 27 / 2025 38815258 

08/20/2025 38736477 

08 / 27 / 2025 Ref. Summer Ins 

Total. Amount of Payment 

Tota1 Amount Per Vendor 

0100-00000-0-0000-8200-550050-500-0000 

0100-00000-0-0000-8200-550050-500-0000 

0100-ooooo-o-oooo-s200-ssooso-soo-oooo 

0100-00000~0-0000-8200-550050-300-0000 

Total. Amount for Warrant 

Tota1 Amount Per Vendor 

0100-65460-0-5760-1110-520000-000-0000 

Total. Amount :for Warrant 

Tota1 Amount Per Vendor 

0100-63000-0-1110-1000-411000-500-0000 

Tota1 Amount of Payment 

Total Amount Per Vendor 

1300-53100-0-0000-3700-430000-000-0000 

1300-53100-0-0000-3700-430000-000-0000 

Total Amount of Payment 

Tota1 Amount Per Vendor 

0100-ooooo-o-oooo-oooo-9s1410-ooo-oooo 

Total Amount for Warrant 
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Use Tax Amount 
P/F Amount Taxabl.e Tax 

$1,049.06 $0.00 $0.00 

$540.25 $0.00 $0.00 

$639.81 $0.00 $0.00 

$2,156.44 $0.00 $0.00 

$2,156.44 $0.00 $0.00 

$52.92 $0.00 $0.00 

$37.60 $0.00 $0.00 

$47.46 $0.00 $0.00 

$61.32 $0.00 $0.00 

$199.30 $0.00 $0.00 

$199.30 $0.00 $0.00 

$55.65 $0.00 $0.00 

$55.65 $0.00 $0.00 

$55.65 $0.00 $0.00 

F $1,835.60 $0.00 $0.00 

$1,835.60 $0.00 $0.00 

$1,835.60 $0.00 $0.00 

$505. 68 $0.00 $0.00 

$1,238.00 $0.00 $0.00 

$1,743.68 $0.00 $0.00 

$1,743.68 $0.00 $0.00 

$7.91 $0.00 S0.00 

$7.91 $0.00 $0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments 

Vendor Ref 
No 

4 611 PD MONSTER LLC 

PO - 260219 

PO - 260219 

:rnv. 
Date 

08/25/2025 25074 
08 / 25 I 2025 25074 

377 PRODUCERS DAIRY FOODS INC. 

PV - 260100 08 / 22 I 2025 59303521 
PV - 260100 08/12/2025 59289400 
PV - 260100 08 / 12 / 2025 59294926 
PV - 260100 08/12/2025 59289413 
PV - 260100 08 I 12 / 2025 59294935 
PV - 260100 08 I 12 / 2025 59289412 
PV - 260100 08 / 15 I 2025 59294934 
PV - 260100 08 I 19 / 2025 59299720 
PV - 260100 08/22/2025 59303511 
PV - 260100 08 I 1912025 59299729 
PV - 260100 08 / 22 / 2025 59303520 
PV - 260100 .08 / 19 / 2025 59299730 

1255 ROCHESTER 100 INC 

Inv. 
No 

* PO - 260197 08/13/2025 INVI06145 

Accounts Payable Fina1 Pre1ist 

For Payments Due By 8/29/2025 

FD---RE----Y-GO---FN---OB-----SI--L2 

Total .Amount Per Vendor 

0100-74350-0-1110-3110-520000-300-0000 

0100-74350-0-1110-3110-520000-500-0000 

Total Amount for Warrant 

Total .Amount Per Vendor 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-370.0-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-s3100-o~oooo-3700-470ooo-ooo-oooo 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000~3700-470000-000-0000 

Total. Amount for Warrant 

Total Amount Per Vendor 

0100-11000-o-1110-1000-430000-200-oooo 

Total .Amount of Payment 

Total Amount Per Vendor 

3510 SHERRI CASTRO 

PV - 260098 08 I 22 / 2025 Outlawed Warrant 0100-01990-o-oooo-oooo-869900-ooo-oooo 

438 SISC II-PROPERTY & LIABILITY 

* == Credit Card Payment 

Total. .Amount for Warrant 

Total .Amount Per Vendor 
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Use Tax Amount 
P/F Amount Taxabl.e Tax 

$7.91 $0.00 $0.00 

F $47.50 $0.00 $0.00 

F $47.50 $0.00 $0.00 

$95.00 $0.00 $0.00 

$95.00 $0.00 $0.00 

$268.85 $0.00 $0.00 

$532.69 $0.00 $0.00 

$398.27 $0.00 $0.00 

$443.91 $0.00 $0.00 

$530.19 $0.00 $0.00 

$267 .18 $0.00 $0.00 

$133.59 $0.00 $0.00 

$442.24 $0.00 $0.00 

$398.27 $0.00 $0.00 

$268.01 $0.00 $0.00 

$177.56 $0.00 $0.00 

$331.89 $0.00 $0.00 

$4,192.65 $0.00 $0.00 

$4,192.65 $0.00 $0.00 

p $173.20 $0.00 $0.00 

$173.20 $0.00 $0.00 

$173.20 $0.00 $0.00 

$34.43 $0.00 $0.00 

$34.43 $0.00 $0.00 

$34.43 $0.00 $0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments 

Vendor Ref 
No 

Inv. 
Date 

438 SISC II-PROPERTY & LIABILITY 

Inv. 
No 

Accounts Payable Final Prelist 

For Payments Due By 8/29/2025 

FD---lilE----Y-GO---FN---OB-----SI--L2 

PV - 260102 08 I 21 / 2025 File No. 2024051205 0100-11000-o-oooo-1200-5soooo-100-oooo 

4447 SOUTHWEST TRANSPORTATION AGENCY 

PV - 260101 

PV - 260101 

08 I 22 / 2025 260027 

08 I 22 I 2025 260027 

4 60 SUMAYA FIRE PROTECTION 

PO - 260055 

PO - 260055 

07 I 02 I 2025 3220 PMS 

08 I 14 / 2025 3229 PES 

462 SYSCO FOOD SERVICE 

PV - 260129 08 I 21 / 2025 484633085 
PV - 260129 08 I 21 / 2025 484633085 
pv· - 260129 08 / 2 fl 2025 484633085 
PV - 260129 08 I 21 I 2025 484633084 
PV - 260129 08 I 2 l / 2025 484633084 
PV - 260129 08/21/2025 484633084 
PV - 260129 08/21/2025 484633079 
PV - 260129 08/21/2025 484633079 
PV - 260129 08 I 2 l / 2025 484633079 

3677 VALLEY TONER SUPPLY 

PO - 260179 

PO - 260211 

PO - 260211 

* = Credit Card Payment 

08 / 27 / 2025 4644 

08 I 28 I 2025 4645 

08 / 27 / 2025 4645 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-03330-0-0000-3600-580020-000-0000 

0100-03330-0-0000-3600-560001-000-0000 

Total. Amount for Warrant 

Total Amount Per Vendor 

0100-81500-0-0000-8110-580000-000-0000 

0100-81500-0-0000-8110-580000-000-0000 

Total. Amount for Warrant 

Total Amount Per Vendor 

1300-53100-0-0-000-3700-470000-000-0000 

1300-53100-0-0000-3700~430000-000-0000 

i300-54660-0-0000-3700~470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-54660-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-430000-000-0000 

1300-53100-0-0000-3700-430000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-54660-0-0000-3700-470000-000-0000 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-00240-0-0000-7700-933000-999-0000 

0100-00240-0-1110-1000-430000-200-0000 

0100-00240-0-1110-1000-430000-300-0000 

Page6 of7 

08/28/2025 3:29:17PM 

Use Tax Amount 
P/F Amount Taxable Tax 

$5,000.00 $0.00 $0.00 

$5,000.00 $0.00 $0.00 

$5,000.00 $0.00 $0.00 

$1,233.48 $0.00 $0.00 

$13,803.97 $0.00 $0.00 

$15,037.45 $0.00 $0.00 

$15,037.45 $0.00 $0.00 

p $569.68 $0.00 $0.00 

p $197.12 $0.00 $0.00 

$766.80 $0.00 $0.00 

$766.80 $0.00 $0.00 

$2,438.36 $0.00 $0.00 

$226. 70 $0.00 $0.00 

$325.46 $0.00 $0.00 

$2,295.39 $0.00 $0.00 

$739.25 $0.00 $0.00 

$377.64 $0.00 $0.00 

$108.73 $0.00 $0.00 

$2,098.98 $0.00 $0.00 

$514.66 $0.00 $0.00 

$9,125.17 $0.00 $0.00 

$9,125.17 $0.00 $0.00 

p $276.04 $0.00 $0.00 

p $324.75 $0.00 $0.00 

p $324.75 $0.00 $0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments 

Vendor Ref 
No 

:rnv. 
Date 

:Inv. 
No 

3677 VALLEY TONER SUPPLY 

PO - 260211 08 / 27 I 2025 4645 

4328 VENTRIS LEA.'{NING LLC 

PO - 260154 08/06/2025 20255631 

4450 VESTIS SERVICES LLC 

PV - 260103 

PV - 260103 

PV - 260103 

PV - 260103 

PV - 260103 

PV - 260103 

08 / 22 / 2025 2580590621 
08 / 22 / 2025 2580590622 
08 / 22 / 2025 2580590628 
08 / 22 / 2025 2580590629 
08 / 22 / 2025 2580590631 
08 / 22 / 2025 2580590630 

Accounts Payable Final Prelist 

For Payments Due By 8/29/2025 

FD---RE----Y-GO---FN---OB-----sr--L2 

0100-00240-0-1110-1000-430000-500-0000 

Total. Amount for Warrant 

Total. Amount Per Vendor 

0100-63000-0-1110-1000-420000-200-0000 

Total. Amount for Warrant 

Total. Amount Per Vendor 

0100-ooooo-o-oooo-a200-55ooso-ooo-oooo 

0100-ooooo-o-oooo-a200-ssooso-ooo-oooo 

0100-ooooo-o-oooo-a200-s5ooso-ooo-oooo 

0100-ooooo-o-oooo-a200-ssooso-ooo-oooo 

0100-ooooo-o-oooo-a200-550oso-ooo-oooo 

0100-ooooo-o-oooo-a200-s50060-ooo-oooo 

Total. Amount for Warrant 

Total. Amount Per Vendor 

P/F 

p 

E' 

08/28/2025 

Page7 of7 

3:29:17PM 

Use Tax Amount 
Amount Taxabl.e Tax 

$324.75 $0.00 $0.00 

$1,250.29 $0.00 $0.00 

$1,250.29 $0.00 $0.00 

$97.43 $0.00 $0.00 

$97.43 $0.00 $0.00 

$97.43 $0.00 $0.00 

$55.12 $0.00 $0.00 

$165.92 $0.00 $0.00 

$81.68 $0.00 $0.00 

$133.72 $0.00 $0.00 

$140.52 $0.00 $0.00 

$68.82 $0.00 $0.00 

$645.78 $0.00 $0.00 

$645. 78 $0.00 $0.00 

Total Amount of all Payments $54,670.30 

Total Number of Checks to print: 

Total Number of Credit Card Payments: 

* = Credit Card Payment 

22 
4 

$48,761.38 
$5,908.92 

Use Tax 
Taxable Amount Tax Amount 

Total Transfer for Use Tax $0.00 $0.00 



21 Pioneer Union Elementary School District Accounts Payable Final Prelist Page 1 of8 
Requested By: brookshiera 

For Payments Due By 9/5/2025 09/04/2025 3:58:35PM 
Comments 

Vendor Ref Inv. Inv. Use Tax Amount 
No Date No E'D---BE----Y-GO---FN---OB-----SI--L2 P/F Amount Taxab1e Tax 

4515 101VOICE 

PV - 260162 09 IOI I 2025 IN77388 SEP 0100-00000-0-0000-8200-590010-000-0000 $1,715.23 $0.00 $0.00 

Tota1 Amount for Warrant $1,715.23 $0.00 $0.00 

Tota1 Amount Per Vendor $1,715.23 $0.00 $0.00 

3210 AMAZON CAPITAL SERVICES INC 

CM - 260007 08/28/2025 1PCD-HGVV-7XVV 0100-11000-o-1110-1000-430000-200-oooo -$3.21 $0.00 $0.00 

CM - 260007 08 / 28 / 2025 IPCD-HGVV-7XVV 0100-11000-o-1110-1000-430000-300-oooo -$3.21 $0.00 $0.00 

PO - 260120 08/18/2025 1CV3-RRK6-CTRQ 0100-00240-0-0000-7700-430000-999-0000 p $36.79 $0.00 $0.00 

PO - 260120 08/21/2025 ILIK-V9RP-1LDQ 0100-00240-0-0000-7700-430000-999-0000 p $86.12 $0.00 $0.00 

PO - 260120 08/18/2025 IMP6-XXRL-F7CQ 0100-00240-0-0000-7700-430000-999-0000 p $454.50 $0.00 $0.00 

PO - 260120 08 I 2612025 1MKD-3YDQ-F6G9 0100-00240-0-0000-7700-430000-999-0000 p $12.96 $0.00 $0.00 

PO - 260120 08/21/2025 1JYN-47CR-1JYY 0100-00240-0-0000-7700-430000-999-0000 p $199.09 $0.00 $0.00 

PO - 260120 08 / 18 / 2025 1NTK-4WHW-FFGF 0100-00240-0-0000-7700-430000-999-0000 p $460.93 $0.00 $0.00 

PO - 260120 08 / 15 / 2025 AXJ7-3DCX-QVPL 0100-00240-0-0000-7700-430000-999-0000 p $303.28 $0.00 $0.00 

PO - 260120 08 / 25 / 2025 1DQ9-YCW3-6DWJ: 0100-00240-0-0000-7700-430000-999-0000 p $194.25 $0.00 $0.00 

PO - 260191 08 / I 8 / 2025 1LCV-PHMK-DFD6 0100-81500-0-0000-8110-430000-300-0000 F $80.56 $0.00 $0.00 

PO - 260209 08/15/2025 1NLJ-6PNJ-LWQP 0100-67700-0-1133-1000-430000-200-0000 p $72.32 $0.00 $0.00 

PO - 260209 08/15/2025 1NLJ-6PNJ-LQQP 0100-67700-0-1133-1000-430000-300-0000 p $72.32 $0.00 $0.00 

PV - 260138 08/21/2025 1FGT-144Y-174M 0100-11000-o-1110-1000-430000-202-oooo $95.22 $0.00 $0.00 

PV - 260139 08/19/2025 1CV3-RRK6-TDLK 0100-11000-o-1110-1000-430000-202-oooo $28.50 $0.00 $0.00 

PV - 260140 08/21/2025 16CW-L9JC-JVTN 0100-11000-o-1110-1000-430000-202-oooo $37.86 $0.00 $0.00 

PV - 260141 08 / 25 / 2025 AXF-XMDM-4DHK 0100-11000-o-1110-1000-430000-225-oooo $247.55 $0.00 $0.00 

PV - 260142 08/27/2025 1X76-FVFP-CT3H 0100-11000-o-1110-1000-430000-23s-oooo $26.22 $0.00 $0.00 

PV - 260143 08/25/2025 IVPV-V6HQ-4QPF 0100-11000-o-1110-1000-430000-241-oooo $32.97 $0.00 $0.00 

PV - 260144 08 I 25 12025 1H71-T7M3-4RTP 0100-11000-o-1110-1000-430000-258-oooo $25.20 $0.00 $0.00 

PV - 260145 08 / 25 I 2025 IDFF-QF9J-6HP1 0100-11000-o-1110-1000-430000-3oa-oooo $185. 60 $0.00 $0.00 

PV - 260146 08/25/2025 IHKR-QXCL-4QYL 0100-11000-o-1110-1000-430000-316-oooo $291.97 $0.00 $0.00 

PV - 260147 08 / 22 / 2025 1XGK-DWHR-94KC 0100-11000-o-1110-1000-430000-319-oooo $40.04 $0.00 $0.00 

PV - 260148 08 / 22 / 2025 IVVL-FQD6-7RXW 0100-11000-o-1110-1000-430ooo-319-oooo $114.47 $0.00 $0.00 

PV - 260149 08/21/2025 1L1K-V9RP-IQHD 0100-11000-o-1110-1000-430000-367-oooo $82.03 $0.00 $0.00 

PV - 260150 08/25/2025 ICFW-NYNW-3CT'\ 0100-11000-o-1110-1000-430000-so3-oooo $115. 74 $0.00 $0.00 

PV - 260151 08 / 22· / 2025 1H73-LWCH-9RQP 0100-11000-0-1133-1000-430000-506-0000 $25.20 $0.00 $0.00 

PV - 260152 08 I 25 / 2025 IYHJ-L6CM-6PJM 0100-11000-0-1110-1000-430000-528-0000 $16.21 $0.00 $0.00 

* = Credit Card Payment 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Accounts Payable Final Prelist 

For Payments Due By 9/5/2025 
Comments 

Vendor Ref 
No 

Inv. 
Date 

Inv. 
No FD---RE----Y-GO---FN---OB-----SI--L2 

3210 AMAZON CAPITAL SERVICES INC 

PV - 260154 

PV - 260155 

PV - 260160 

2817 AT&T CALNET3 

PV - 260133 

PV - 260133 

PV - 260133 

PV - 260133 

PV - 260133 

PV - 260133 

09/02/2025 1DP6-TV61-CJQ4 0100-11000-o-1110-1000-430000-311-0000 

09 I 02/2025 173Y-XYYP-HMLT 0100-11000-o-1110-1000-430000-311-oooo 

08/27/2025 1XRK-PG3R-CMTR 0100-11000-o-1110-1000-430000-s20-oooo 

Total. Amount for Warrant 

Total Amount Per Vendor 

09 I 0212025 939157505-0024010; 0100-00240-0-1140-2420-590010-300-0000 

09102 I 2025 939157505-00240m 0100-ooooo-o-oooo-8200-s90010-ooo-oooo 

09 I 02 / 2025 9391056442-00240H 0100-ooooo-o-oooo-8200-s90010-ooo-oooo 

09 I 02 I 2025 93910575060024010 0100-ooooo-o-oooo-s200-590010-ooo-oooo 

09/02/2025 93910575110024010: 0100-00000-0-0000-8200-590010-000-0000 

09/02/2025 93910575120024010 0100-ooooo-o-oooo-s200-590o10-ooo-oooo 

Total Amount for Warrant 

Total Amount Per Vendor 

36 AUTOMATED OFFICE SYSTEMS 

PV - 260163 

PV - 260163 

PV - 260163 

PV - 260163 

PV - 260163 

PV - 260163 

PV - 260163 

PV - 260163 

PV - 260163 

PV - 260163 

PV - 260163 

PV - 260163 

PV - 260163 

PV - 260163 

*=Credit Card Payment 

08/28/2025 AR168591 MSL 

08/28/2025 AR168591 MSSS 
08/28/2025 AR168591 DO 

08/28/2025 AR168591 PESL 

08 I 2812025 AR168591 PESO 
08128 I 2025 ARI68591 PESL 
08/28/2025 AR168591 BO 
08 / 28 / 2025 ARI 68591 MSO 
08/28/2025 ARI68591 MSL 
08 / 28 I 2025 AR168591 FESO 
08/28/2025 AR168591 FESL 
08 / 28 / 2025 ARI 68591 FESL 

0100-ooooo-o-0000-7200-430003-soo-oooo 

0100-ooooo-o-1110-2700-430003-500-oooo 

0100-ooooo-o-oooo-7200-430003-100-oooo 

0100-00000-0-0000-7200-430003-200-0000 

0100-ooooo-o-1110-2100-430003-200-oooo 

0100-ooooo-o-oooo-7200-430oo3-200-oooo 

0100-ooooo-o-oooo-7300-430003-100-oooo 

0100-ooooo-o-1110-2700-430003-soo-oooo 

0100-ooooo-o-0000-7200-430003-soo~oooo 

0100-00000-0-1110-2700-430003-300-0000 

0100-00000-0-0000-7200-430003-300-0000 

0100-ooooo-o-oooo-7200-430003-300-oooo 

08/28/2025 AR168591 CHILDC. 1200-os300-o-0001-6000-430003-ooo-oooo 

08/28/2025 AR168591 CHILDC. 1200-00370-0-8500-6000-430003-ooo-oooo 

Total Amount for Warrant 

P/F 

Page2 of8 

09/04/2025 3:58:35l?M 

Use Tax Am.cunt 
Am.ount Taxabl.e Tax 

$47.84 $0.00 $0.00 

$53.62 $0.00 $0.00 

$159.73 $0.00 $0.00 

$3,592.67 $0.00 $0.00 

$3,592.67 $0.00 $0.00 

$155.40 $0.00 $0.00 

$239.63 $0.00 $0.00 

$374.67 $0.00 $0.00 

$118.38 $0.00 $0.00 

$31.15 $0.00 $0.00 

$332.35 $0.00 $0.00 

$1,251.58 $0.00 $0.00 

$1,251.58 $0.00 $0.00 

$100.03 $0.00 $0.00 

$47.75 $0.00 $0.00 

$24.11 $0.00 $0.00 

$102.04 $0.00 $0.00 

$257.09 $0.00 $0.00 

$128.63 $0.00 $0.00 

$49.08 $0.00 $0.00 

$10.72 $0.00 $0.00 

$191.27 $0.00 $0.00 

$128.50 $0.00 $0.00 

$193.75 $0.00 $0.00 

$149.19 $0.00 $0.00 

$9.80 $0.00 $0.00 

$9.80 $0.00 $0.00 

$1,401.76 $0.00 $0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments 

Vendor Ref 
No 

Inv. 
Date 

45 BILLINGSLEY TIRE INC. 

PO - 260157 07/31/2025 491396 

Inv. 
No 

3850 CALIFORNIA TEACHING FELLOWS FOUNDATION 

PO - 260034 

133 DEMCO INC 

PO - 260249 

08/28/2025 51260 

08 / 27 / 2025 7688589 

2050 DIGITECH INTEGRATION INC 

PV - 260136 

1545 FAST CU 

PO - 260103 

PO - 260106 

PO - 260131 

PO - 260159 

08 I 2612025 8614 

09 I 0112025 1028245 
09 I 03 I 2025 Website 
09 I 04 / 2025 Cloudfare Sept 

09 I 03 I 2025 Virtual trainings 

2 604 GOLD STAR FOODS INC 

PV - 260159 09/02/2025 9168855 

* = Credit Card Payment 

Accounts Payah1e Fina1 Pre1ist 

For Payments Due By 9/5/2025 

FD---RE----Y-GO---FN---OB-----SI--L2 

Total Amount Per Vendor 

0100-ooooo-o-oooo-s200-sGoooo-ooo-oooo 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-26000-0-1110-1000-580004-500-0000 

Total Amount for Warrant 

Total. Amount Per Vendor 

0100-11000-o-1110-2420-430000-soo-oooo 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-81500-0-0000-8110-560000-200-0000 

Total Amount for Warrant 

Total. Amount Per Vendor 

0100-00240-0-0000-7200-580008-999-0000 

0100-00240-0-0000-7700-580008-999-0000 

0100-03330-0-0000-3600-580008-000-0000 

0100-ooooo-o-oooo-1200-s20000-100-oooo 

Total. Amount for Warrant 

Total Amount Per Vendor 

1300-53100-0-0000-3700-470000-000-0000 

Total Amount for Warrant 

Total Amount Per Vendor 

P/F 

F 

p 

F 

p 

p 

p 

F 

Page3 of8 

09/04/2025 3:58:35PM 

Use Tax Amount 
Amount Taxable Tax 

$1,401.76 $0.00 $0.00 

$673.24 $0.00 $0.00 

$673.24 $0.00 $0.00 

$673.24 $0.00 $0.00 

$7,374.19 $0.00 $0.00 

$7,374.19 $0.00 $0.00 

$7,374.19 $0.00 $0.00 

$399.05 $0.00 $0.00 

$399.05 $0.00 $0.00 

$399.05 $0.00 $0.00 

$740.20 $0.00 $0.00 

$740.20 $0.00 $0.00 

$740.20 $0.00 $0.00 

$218.50 $0.00 $0.00 

$20.17 $0.00 $0.00 

$10.00 $0.00 $0.00 

$748.00 $0.00 $0.00 

$996.67 $0.00 $0.00 

$996.67 $0.00 $0.00 

$606.30 $0.00 $0.00 

$606.30 $0.00 $0.00 

$606.30 $0.00 $0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments 

Vendor Ref 
No 

J:nv. 
Date 

1190 HANFORD EQUIPMENT CO INC 

PO - 260078 07/30/2025 26380 

3595 HEGGERTY PHONEMIC AWARENESS 

J:nv. 
No 

Accounts Payable Final Prelist 

For Payments Due By 9/5/2025 

FD---RE----Y-GO---FN---OB-----SI--L2 

0100-81500-0-0000-8400-430000-000-0000 

Tota1 Amount for Warrant 

Tota1 Amount Per Vendor 

PO - 260204 08 I 14 / 2025 INV-250814-019520: 0100-630oo-o-111.o-1000-430001-3oo-oooo 

* 
* 

67 6 HOME DEPOT 

PO - 260168 

PO - 260168 

PO - 260168 

4310 JOSH VOGELGESANG 

PV - 260157 

08 / 26 I 2025 3615400 

08/28/2025 1615634 

08 I 05 / 2025 4511054 

09 I 03 /2025 Reissue 12753314 

273 LAKESHORE LEARNING MATERIALS 

PO - 260213 

PO - 260213 

08/20/2025 91733997 

08 I 21 / 2025 71753363 

2651 MANGINI ASSOCIATES INC 

PV - 260153 08/31/2025 15774 

1964 MCGRAW-HILL SCHOOL EDUCATION LLC 

* = Credit Card Payment 

Tota1 Amount for Warrant 

Tota1 Amount Per Vendor 

0100-81500-0-0000-8110-430000-000-0000 

0100-81500-0-0000-8110-430000-000-0000 

0100-81500-0-0000-8110-430000-000-0000 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-01990-0-0000-0000-869900-000-0000 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-11000-o-1110-1000-440ooo-200-oooo 

0100-11000-o-1110-1000-440ooo-200-oooo 

Tota1 Amount of Payment 

Total Amount Per Vendor 

0100-ooooo-o-oooo-e500-620010-5oo-oooo 

Total Amount for Warrant 

Tota1 Amount Per Vendor 

P/F 

p 

F 

I? 

p 

I? 

p 

F 

09/04/2025 

Page4of8 

3:58:35PM 

Amount 

$90.53 

$90.53 

$90.53 

$109.90 

$109.90 

$109.90 

$42.67 

$5.39 

$25.14 

$73.20 

$73.20 

$203.75 

$203.75 

$203.75 

$756.67 

$540 .17 

$1,296.84 

$1,296.84 

$856.10 

$856.10 

$856.10 

Use Ta:x: Amount 
Taxab1e Ta:x: 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 

$0.00 $0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments 

Vendor Ref 
No 

:rnv. 
Date 

:rnv. 
No 

1964 MCGRAW-HILL SCHOOL EDUCATION LLC 

* PO -260183 08/12/2025137443982001 

* PO - 260183 08/15/2025 137423948001 

2614 MID VALLEY DISPOSAL INC 

PV - 2 60132 09 IOI I 2025 3303787 Sept 

330 MORGAN & SLATES INC. 

PO - 260080 

34 6 OFFICE DEPOT 

PO - 260162 

PO - 260195 

PO - 260195 

PO - 260201 

PO - 260203 

08 / 20 I 2025 1842999 

08 I 21 / 2025 429707228002 

08 / 12 / 2025 433687636001 

08 I 1312025 433723928001 

08/12/2025 134453064001 

08 I 13 /2025 435024098001 

2699 P & R PAPER SUPPLY COMPANY INC 

* PV - 2 60158 09/03/2025 38881553 

366 PITNEY BOWES GLOBAL FINANCIAL SVCS LLC 

PV - 260134 08/30/2025 PESJul-Sep 

* = Credit Card Payment 

Accounts Payable Final Prelist 

For Payments Due By 9/5/2025 

FD---RE----Y-GO---FN---OB-----SI--L2 

0100-63000-0-lll0-1000-411000-500-0000 

Ol00-63000-0-lllO-l000-411000-500-0000 

TotaJ. Amount of Payment 

TotaJ. Amount Per Vendor 

0100-ooooo-o-oooo-a200-ssooso-200-oooo 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-81500-0-0000-8110-430000-000-0000 

Total Amount for Warrant 

Total. Amount Per Vendor 

0100-11000-o-1110-1000-430000-ss1-oooo 

0100-11000-o-1110-1000-430000-316-oooo 

0100-11000-o-1110-1000-430000-316-oooo 

0100-11000-o-1110-1000-430000-250-oooo 

0100-11000-o-1110-1000-43oooo-s84-oooo 

Total Amount for Warrant 

TotaJ. Amount Per Vendor 

1300-53100-0-0000-3700-430000-000-0000 

Total Amount of Payment 

Total Amount Per Vendor 

0100-11000-0-1110-9100-743900-200-0000 

Total Amount for Warrant 

P/F 

p 

p 

p 

F 

p 

p 

F 

p 

09/04/2025 

Pages of8 

3:58:35PM 

Amount 

$105.75 

$229.89 

$335.64 

$335.64 

$785.00 

$785.00 

$785.00 

$31. 48 

$31.48 

$31.48 

$38.52 

$96.93 

$34.07 

$198.08 

$100.42 

$468.02 

$468.02 

$537.74 

$537.74 

$537.74 

$170.96 

$170.96 

Use Tax Amount 
Taxable Tax 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Accounts Payab1e Fina1 Pre1ist 

For Payments Due By 9/5/2025 
Comments 

Vendor Ref 
No 

377 PRODUCERS DAIRY 

PV - 260156 

PV - 260156 

PV - 260156 

PV - 260156 

PV - 260156 

PV - 260156 

Inv. 
Date 

FOODS INC. 

08/26/2025 59308532 
08 / 29 / 2025 59312648 
08 I 2612025 59308544 

08 / 29 / 2025 59312667 

08 I 2612025 59308543 

08 / 29 / 2025 59312665 

Inv. 
No FD---RE----Y-GO---FN---OB-----SX--L2 

Total. Amount Per Vendor 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

Total. Amount for Warrant 

Total. Amount Per Vendor 

4231 SIGLER WHOLESALE DISTRIBUTORS 

PO - 260202 

PO - 260202 

3051 SoCal Gas 

PV - 260135 

PV - 260135 

08/25/2025 INV-FRS25007604 0100-01soo-o-oooo-8110-440000-200-oooo 

08/25/2025 INV-FRS25004604 0100-01soo-o-oooo-0110-430000-200-oooo 

Total. Amount for Warrant 

Total. Amount !?er Vendor 

09 I 17 / 2025 052217400005 SeptP 0100-ooooo-o-oooo-8200-s50010-200-oooo 

08/27/2025 05431744001 Sept Pl 0100-ooooo-o-oooo-0200-550010-200-oooo 

Total. Amount for Warrant 

Total. Amount Per Vendor 

4 62 SYSCO FOOD SERVICE 

PV - 260161 

PV - 260161 

PV - 260161 

PV - 260161 

PV - 260161 

PV - 260161 

PV - 260161 

PV - 260161 

PV - 260161 

* = Credit Card Payment 

08 / 28 I 2025 484641462 
08/28/2025 484641461 
08/28/2025 484641461 
08/28/2025 484641461 
08 / 28 / 2025 48464 l 466 

08/28/2025 484641466 
08 / 28 / 2025 484641466 
08/28/2025 484641467 
08/28/2025 484641467 

1200-00370-0-8500-6000-430006-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-430000-000-0000 

1300-54660-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-430000-000-0000 

1300-54660-0-0000-3700-470000-000-0000 

1300-53100-0-0000-3700-470000-000-0000 

1300-54660-0-0000-3700-470000-000-0000 

P/F 

F 

F 

Page6 of8 

09/04/2025 3:58:35PM 

Use Tax Amount 
Amount Taxabl.e Tax 

$170.96 $0.00 $0.00 

$310.32 $0.00 $0.00 

$399.94 $0.00 $0.00 

$331.89 $0.00 $0.00 

$470.39 $0.00 $0.00 

$267.18 $0.00 $0.00 

$222.37 $0.00 $0.00 

$2,002.09 $0.00 $0.00 

$2,002.09 $0.00 $0.00 

$1,481.81 $0.00 $0.00 

$11.92 $0.00 $0.00 

$1,493.73 $0.00 $0.00 

$1,493.73 $0.00 $0.00 

$15.78 $0.00 $0.00 

$209.74 $0.00 $0.00 

$225.52 $0.00 $0.00 

$225.52 $0.00 $0.00 

$629.45 $0.00 $0.00 

$2,443.72 $0.00 $0.00 

$207.79 $0.00 $0.00 

$141.39 $0.00 $0.00 

$1,828.87 $0.00 $0.00 

$124.28 $0.00 $0.00 

$174.11 $0.00 $0.00 

$1,565.72 $0.00 $0.00 

$174.11 $0.00 $0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments 

Vendor Ref Inv. 
Date 

Inv. 
No No 

4 62 SYSCO FOOD SERVICE 

2949 ONITED REFRIGERATION INC 

PO -260175 08/21/202514813447-00 

4570 VERIZON WIRELESS 

CM - 260006 08/23/2025 6121818343 

PO - 260187 08/23/2025 6121818343 

PO - 260187 08/23/2025 6121818343 

PV - 260137 08/23/2025 6121818343 

507 WAL-MART STORES INC. 

PO - 260006 08/19/2025 July snacks 

PO - 2 60 DO 6 08/19/2025 July supplies P/S 

PO - 260129 08/19/2025 July snacks 

PO - 2 6012 9 08/19/2025 July supplies 

512 WEST VALLEY SUPPLY 

PO - 26017 6 08 I 08 / 2025 119513 

PO - 260176 08/27/2025 119740 

* = Credit Card Payment 

Accounts Payable Final Prelist 

For Payments Due By 9/5/2025 

FD---m:----Y-GO---FN---OB-----SI--L2 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-81500-0-0000-8110-430000-000-0000 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-03330-0-0000-3600-430000-000-0000 

0100-03330-0-0000-3600-430000-000-0000 

0100-03330-0-0000-3600-590010-000-0000 

0100-ooooo-o-oooo-s200-s90010-ooo-oooo 

Total Amount for Warrant 

Total Amount Per Vendor 

1200-05300-0-0001-6000-430006-000-0000 

1200-05300-0-0001-6000-430000-000-0000 

1200-00370-0-8500-6000-430006-000-0000 

1200-00370-0-8500-6000-430000-000-0000 

Total Amount for Warrant 

Total Amount Per Vendor 

0100-81500-0-0000-8400-430000-000-0000 

0100-81500-0-0000-8400-430000-000-0000 

Total Amount for Warrant 

Total Amount Per Vendor 

P/F 

p 

F 

p 

F 

F 

F 

F 

p 

F 

09/04/2025 

Page7 of8 

3:58:35PM 

Amount 

$7,289.44 

$7,289.44 

$128.61 

$128. 61 

$128.61 

-$90.65 

$981.30 

$174.40 

$304.71 

$1,369.76 

$1,369.76 

$440.23 

$174.05 

$314.39 

$310.43 

$1,239.10 

$1,239.10 

$122.60 

$167. 74 

$290.34 

$290.34 

Use Tax Amount 
Taxable Tax 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 



21 Pioneer Union Elementary School District 

Requested By: brookshiera 

Comments 

Vendor Ref 
No 

Total Number of Checks to print: 

Inv. 
Date 

Total Number of Credit Card Payments: 

* = Credit Card Payment 

Inv. 

27 
3 

No 

Accounts Payable Final Frelist 

For Payments Due By 9/5/2025 

FD---BE----Y-GO---FN---OB-----SI--L2 P/F 

09/04/2025 

Page 8 of8 

3:58:35PM 

Use Tax Amount 
Amount Taxable Tax 

Total Amount of all Payments $37,748.64 

$35,578.42 
$2,170.22 

Total Transfer for Use Tax 

Use Tax 
Taxable Amount 

$0.00 
Tax Amount 

$0.00 



PIONEER UNION ELEMENTARY SCHOOL DISTRICT 
Agenda Item Form 

Item: 12.1 

To: Pioneer School Board Members 

Board Date: September 10, 2025 

For: 

□ Information 
~ Action 
□ First Reading 

Recommendation: 

~ Approve 
□ Deny 
□ N/A 

Fiscal Impact: $0 

Item: Revisions to Board Policy and Administrative Regulations 

Purpose: 

Revisions and update to Board Policy and Administrative Regulations to reflect changes in 
legal requirements and/ or district practices. 

BP 0410 BP 1312.3 E(l) 4312.9 AR 5125.1 AR 6145.2 
BP 0420.4 AR 1312.3 BP 4119.11 E(l) 5125.1 AR 6159.4 
AR 0420.4 E(l) 1312.3 AR 4119.11 AR 5131.41 BB 9011 
BP 0420.41 E(2) 1312.3 BP 4219.11 BP 5145.3 
E(l) 0420.41 AR 3512 AR 4219.11 AR 5145.3 
BP 0440 E(l) 3512 BP 4319.11 BP 5145.6 
AR 0440 AR 3542 AR 4319.11 E(l) 5145.6 
BP 0441 BP 4030 AR 4119.12 BP 5145.7 
BP 0450 AR 4030 E(l) 4119.12 AR 5145.7 
AR 0450 BP 4033 AR 4219.12 AR 5145.71 
BP 1113 BP 4112.9 E(l) 4219.12 E(l) 5145.71 
AR 1113 E(l) 4112.9 AR 4319.12 BP 5146 
E(l) 1113 BP 4212.9 E(l) 4319.12 BP 6142.91 
E(l) 4212.9 BP 4312.9 BP 5125.1 BP 6145.2 



4. Be posted, along with the name of title and contact information of the Title IX Coordinator, in a prominent 
location on the district's website ( 4 CE 106. l 

5. Be included, along with the name o ~ an contact information of the Title IX Coordinator, in any handboo~ 
provided to employees or emg oyee organization (34 CFR 106.8) 

All employees shall receive a copy of an information sheet prepared by the California Civil Rights Department (CRD) 
or the district that contains, at a minimum, components on: (Government Code 12950) 

1. The illegality of sex basedsexual harassment 

2. The definition of sex basedsexua harassment under applicable state and federal law 

3. A description of sex basedsexual harassment, with examples 

4. The district's complaint process available to the employee 

5. The legal remedies and complaint process available through CRD and the Equal Employment Opportunity 
Commission (EEOC) 

6. Directions on how to contact CRD and the EEOC 

7. The protection against retaliation provided by 2 CCR 11021 for opposing harassment prohibited by law or for 
filing a complaint with or otherwise participating in an investigation, proceeding, or hearing conducted 
by CRD and the EEOC 

Additionally, the district shall post, in a prominent and accessible location, the CRD poster on discrimination in 
employment and the illegality of sex basedsexual harassment, and the CRD poster regarding transgender rights. 
(Government Code 12950) 

Complaint Procedures 

All complaints and allegations of sex discrimination and sex based l'larassment by and against employees shall be 
investigated and resolved as specified in 34 CFR 106.44 and 106.45 and Administrative Regulation 
4119.12/4219.12/4319.12 Title IX Sex Discrimination and Sex Based Harassment Complaint Procedures. 

If sex discrimination or sex based harassment is found following an im,·estigation, the Title IX Coordinator, or 
designee in consultation ·with the Title IX Coordinator, shall take prompt action to stop sex discrimination or sex 
based harassment, prevent recurrence, and address any continuing effects. 

~II complaints alleging sexual harassment by and against employees shall be investigated and resolved in accordance 
with law and district procedures. The district's Title IX Coordinator shall review the allegations to determine the 
applicable procedure for responding to the complaint. All complaints that meet the definition of sexual harassment 
under Title IX shall be investigated and resolved in accordance with Administrative Regulation 
4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures. Other sexual harassment complaints 
shall be investigated and resolved in accordance with Administrative Regulation 4030 - Nondiscrimination in 
Employment. 

If sexual harassment is found following an investigation, the Title IX Coordinator, or designee in consultation with the 
il"itle IX Coordinator shall take i;iro J;! actio p the sexual harassment, prevent recurrence, and address any 
continuing effects. 



Board Policy Manual 
Pioneer Union Elementary School District 

Regulation 4319.11: Sexual Harassment Status: DRAFT 

Original Adopted Date: 12/14/2020 I Last Revised Date: 09/11/2024 I Last Reviewed Date: 09/11/2024 

Ttie district does flOt diseriminate ofl the basis of sex ifl afly of its programs or aetivities afld eomplies ·with Title IX of 
the Edueatiofl Amefldmeflts of 1972 afld its implemefltiflg regulatiofls. Sex discrimiflatiofl, iflcludiflg sex based 
harassmeflt, is prohibited ifl district educatiofl programs afld activities.The followiflg admiflistrative regulatiofl shall 
apply to all allegatiofls of sex discrimiflatiofl and sex based harassmeflt by afld agaiflst emplo·,ees, iflterns, voluflteers, 
afld job applicaflts, but shall flOt be used to resolve afly complaiflt by a studeflt. 

Definitions 

Sex discriminatien iflcludes treatiflg afl employee differefltly based Ofl the employee's sex, which iflcludes differefltial 
treatmeflt based Ofl sex stereotypes; sex characteristies; sexual oriefltatiofl; gCflder; geflder idefltity; geflder 
expressiofl; pregflaflC't', childbirth, termiflatiofl of pregnaflcy, or lactatiofl, iflcluding related medical coflditiofls afld 
reco·<tery; parefltal, family, or marital status; or associatiofl with a persofl or group with Ofle or more of these actual or 
pereeived characteristics.Sex diserir1,ination, iflcludiflg sex based harassmeAt, iAtimidatioA, or bullyiAg, may result from 
physical, verbal, AOflverbal, or writtefl coflduct afld occurs ·o·hefl prohibited coflduct is so severe, persisteflt, or 
pervasive that it creates aA iAtimidatiAg, threateAiAg, hostile, or offeAsive work eAviroAmeAt; has the effect of 
substaAtially or uAreasoAably iAterferiflg ·with afl employee's term or coAditioA of employmeAt; or otherwise 
adversely affects aA emplo·tee's employmeAt opportuAities, 
Sexual harassment is a form of sex discrimination and means sexual harassment and other harassment on the asis o~ 
one, or a combination of two or more protected characteristics, which include, but may not be limited to, sex; 
gender; gender identity; gender expression; sexual orientation; sex stereotypes; pregnancy, false pregnancy, 
childbirth, or related conditions or recovery; reproductive health decision-making; breastfeeding or related medical 
conditions· and parental, marital, and famil status. (Government Code 11135, 12920, 12926, 12940; 20 USC 1681-

688) 

1. Quid pro quo harassmeflt: A district employee, ageflt, or other indi·<tidual authorized by the district to 
pro\>'ide aid, beAefit, or service ifl the district's educatioA program or acti'<tity coAditiofliflg the provisiofl of 
district aid, beAefit, or service Ofl a studeAt's participatiofl ifl Uflwelcome sexual eoflduct2. I lostile efl'<tiroAmeflt 
harassmeflt: Uflwelcome sex based coAduct that, based Ofl the totality of the circumstaflces, is subjeetivcly ,rnd 
objectively offeAsh,·e afld is so severe or pervasive that it limits or deAies a persofl's ability to participate ifl 
or beflefit from the district's educatiofl program or aetivity Afly prohibited coflduct that occurs off campus or 
outside of school related or school spol'lsored programs or activities will be regarded as sex based harassmeAt 
ifl violatiofl of district policy if it has a cofltifluiflg effeet Ofl a studeflt's ability to participate ifl or beAefit from 
district educatioflal programs or activities.a. Sexual assault, datiflg •<tioleflce, domestic violCflce, or stalkiflg, as 
defifled ifl 34 CFR 106.4 

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors, 
or other unwanted verbal, visual, or physical conduct of a sexual nature, regardless of whether or not the conduct is 
motivated by sexual desire. Conduct is considered to be sexual harassment when made against another person of the 
same or opposite sex in the work or educational setting under any of the following conditions: (Education Code 
212.5; Government Code 12940; 2 CCR 11034) 

1. Submission to the conduct is made explicitly or implicitly a term or condition of the individual's employment. 

2. Submission to or rejection of the conduct is used as the basis for an employment decision affecting the 
individual. 

3. The conduct has the purpose or effect of having a negative impact upon the individual's work performance or 
of creating an intimidating, hostile, or offensive work environment. 

4. Submission to or rejection of the conduct is used as the basis for any decision affecting the individual regarding 
benefits, services, honors, programs, or activities available at or through the district. 

For purposes of applying the complaint procedures specified in Title IX, sexual harassment is defined as any of the 
following forms of conduct that occurs in an education program or activity in which a district school exercises 
substantial control o e t e co a espondent: (34 CFR 106.30, 106.44) 

1. A district employee condif 
unwelcome sexual conduct 

g the i:iro ision of a district aid, benefit, or service on the person's participation in 



2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive tha~ 
it effective! denies g c es o the district' education rogram or activit¼ 

iolation, or stalking as defined in 20 USC 1092 or 34 USC 12291! 

Examples of Sex Discrimination and Sex Based Harassment 

Examples of actions that might constitute sex based harassment under state and/or federal law in accordance with 
the definitions above, in the v.·ork or educational setting, ·1.-hether committed by a supervisor, a co worl(er, or a non 
employee. include, but are not limited to: 

1. Un-...-elcome verbal conduct such as sex based flirtations or propositions; graphic comments about an 
individual's body; overly personal conversations or pressure for sexual acth,ity; sex based jol(es or stories; 
unwelcome sex based slurs, epithets, threats, innuendoes; derogatory comments; degrading descriptions; or 
the spreading of sex based rumors 

2. Un·...-elcome visual conduct such as dra•Nings, pictures, graffiti, or gestures; sexually explicit emails or 
messaging; or displaying sexually suggestive objects 

3. Unwelcome ph·(sical conduct such as massaging, grabbing, fondling, stroking, or brushing the body; touching an 
individual's body or clothes in a sexual ·...-a·(; cornering, blocking, leaning over, or impeding normal mo·.-ements 

Title IX Coordinator/Compliance Officer 

The district designates the following individual(s) as the responsible employee{st to coordinate its efforts to comply 
with Title IX in accordance with Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual 
Discrimination and Sex Based Harassment Complaint Procedures, and oversee the district's response to 
discrimination xu I ss e , complaints processed under Administrative Regulation 4030 - Nondiscrimination in 
Employment. The Title IX Coordinator(s) may be contacted at: 

Superintendent 
1888 North Mustang Drive 
Hanford, CA 93230 
559-585-2400 
title9coordinator@puesd.net 

Training 

The Superintendent or designee shall ensure that aH employees receive training regarding sex discrimination and sex 
basedse ua harassment in accordance with state and federal law. 

Every two years, the Superintendent or designee shall ensure that supervisory employees receive at least two hours, 
and non-supervisory employees receive at least one hour of classroom or other effective interactive training and 
education regarding sexual harassment as specified in Government Code 12950.1. All newly hired employees and 
employees promoted to a supervisory position shall receive training within six months of their assumption of the 
new position. (Government Code 12950.1) 

A supervisory employee is any employee having the authority, in the interest of the district, to hire, transfer, 
suspend, lay off, promote, discharge, assign, reward, or discipline other employees, or the responsibility to direct 
them, adjust their grievances, or effectively recommend such action, when the exercise of the authority is not of a 
merely routine or clerical nature, but requires the use of independent judgment. (Government Code 12926) 

Such training may be completed by employees individually or as part of a group presentation, may be completed in 
shorter segments as long as the applicable hourly requirement is met, and may be provided in conjunction with other 
training provided to the employees. The training shall be presented by trainers or educators with knowledge and 
expertise in the prevention of harassment, discrimination, and retaliation. (Government Code 12950.1) 

The district's sexual harassment training and education program shall include, but is not limited to, the following: 
(Government Code 12950.1; 2 CCR 11024) 

1. Information and practical guidance regarding federal and state laws concerning the prohibition, prevention, and 



correction of sexual harassment 

2. The types of conduct that constitute sexual harassment 

3. Remedies available for victims in civil actions, and potential employer/individual exposure/liability 

4. Strategies to prevent harassment in the workplace 

5. Supervisors' obligation to report sexual harassment, discrimination, and retaliation of which they become 
aware 

6. Practical examples which illustrate sexual harassment, discrimination, and retaliation using training modalities 
such as role plays, case studies, and group discussions, based on factual scenarios taken from case law, news 
and media accounts, and hypotheticals based on workplace situations and other sources 

7. The limited confidentiality of the complaint process 

8. Resources for victims of unlawful harassment, such as to whom they should report any alleged harassment 

9. Steps necessary to take appropriate remedial measures to correct harassing behavior, which includes the 
district's obligation to conduct an effective workplace investigation of a harassment complaint 

10. What to do if the supervisor is personally accused of harassment 

11. The essential elements of the district's anti-harassment policy, and how to use the policy if a harassment 
complaint is filed 

Employees shall receive a copy of the district's sexual harassment policy and administrative regulations, which 
they shall read and acknowledge that they have received. 

12. Information, including practical examples of harassment based on gender identity, gender expression, and 
sexual orientation 

13. Prevention of abusive conduct, including a review of the definition and elements of abusive conduct pursuant 
to Government Code 12950.1, the negative effects that abusive conduct has on the victim and othesr in the 
workplace, the detrimental consequences of this conduct on employee productivity and morale, and that a 
single act does not constitute abusive conduct unless the act is severe or egregious 

Additionally, the Superintendent or dcsignec shall ensure that all employees rccchtc annual training related to their. 
duties under Title IX in accordance with 34 CFR 106.8, and that a nc1i·.-l·y hired employee receives training promptly 
upon hire or change of position that alters the employee's duties under Title IX. (34 CFR 106.S)Thc district's Title IX 
sex discrimination and sex based harassment training shall include: (34 CFR 106.8) 234 

1. The district's obligation to address sex based discrimination, including sex based harassment, in its education 
program or 

activity 

2. The scope of conduct that constitutes sex discrimination under Title IX, including the definition of sex based 
harassment 

3. The notification and information requirements specified in 34 CFR 106.40 and 106.44 

The district's Title IX sex based harassment training and education program shall also include additional training 
required of supervisors; investigators, decision makers, and ether persons who arc responsible for implementing the 
district's grievance procedures or have the authority to modify er terminate supportive measures; facilitators of an 
informal resolution precess; and Title IX Coordinators and dcsignccs. (34 CFR 106.8) 

The Superintendent er dcsigncc shall retain for at least t'wo years the records of any training provided to supervisory 
cmple•yccs. Such records shall include the names of trained employees, date of the training, type of training, and 
name of the training provider. (2 CCR 11024) 

ifhc Superintendent or dcsigncc shall retain for at least two years the records of any training provided to employees. 



Such records shall include, but are not limited to, the names of trained employees, date of the training, the sign in 
sheet, a copy of all certificates of attendance or completion issued, the type of training, a copy of all written ori 
recorded materials that comprise the training, and name of the training provider. (2 CCR 11024) 

~dditionally, the Superintendent or designee shall ensure that Title IX Coordinators, investigators, decision-makers, 
pnd any person who facilitates an informal resolution process, receive training in accordance with 34 CFR 106.45, 
including the definition of sexual harassment specified in 34 CFR 106.30, the scope of the district's education 
program or activity, how to conduct an investigation and grievance process including hearings, appeals, and informal 
resolution processes, as applicable, and how to serve im artially, including by avoiding prejudgment of the facts at 
issue, conflict o • te est, a d b"as 

In addition, the district's Title IX sexual harassment training shall include additional training for investigators and 
tlecisionmakers. (34 CFR 106.45) 

irhe Superintendent or designee shall retain for seven years the materials used to provide training as specified in 34 
CFR 106.45, make these materials publicly available on its website, or, if the district does not maintain a website 
make these materials available upon request, to members of the public. 
Additionally, the Superintendent or designee shall retain for at least seven years the materials used to pro·v<ide 
training as specified in 34 CFR 106.8, and to make these materials a\.'ailable, upon request, to members of the public. 
(34 CFR 106.8) 

Notifications 

To prevent unlawful sex discrimination and sex based harassment, including retaliation, in district programs and 
acfrv<ities, the Superintendent or designee shall provide notifications and implement measures to prevent 
discrimination and harassment as specified in Administrative Regulation 4030 ~fondiscrimination in Employment. 

ifhe Superintendent or designee shall notify employees that the district does not discriminate on the basis of sex as 
equired by Title IX, that the Title IX nondiscrimination requirement extends to employment, and that inquiries about 
he application of Title IX to the district may be referred to the district's Title IX Coordinator and/or to the Assistant 

Secretary for Civil Rights, U.S. Department of Education. (34 CFR 106.8) 

ifhe district shall notify employees, bargaining units, and applicants for employment of the name or t itle, office 
address, email address, and telephone number of the district's Title IX Coordinator. (34 CFR 106.8) 

11. Be displayed in a prominent location in the main administrative building, district office, or other area of the school 
where notices of district rules, regulations, procedures, and standards of conduct are posted (Education Code 231.5) 

2. Be provided to every district employee at the beginning of the first quarter or semester of the school year o 
whenever a new em[!lo ee is hired Education Code 231.5) 

B. Appear in any school or district publication that sets forth the school's or district's comprehensive rules, 
regulations, [!rocedures, and standards of conduct (Education Code 231.5} 

!4. Be posted, along with the name or title and contact information of the Title IX Coordinator in a prominent 
location on the district's website (34 CFR 106.8 

5. Be included, along with the name or title and contact information of the Title IX Coordinator, in any handbool< 
prov"de ~~~~~ ons (34 CFR 106.8) 

In addition to the measures to pre·v<ent discrimination as specified in Administrative Regulation 4030 
Nondiscrimination in Employment, the Su~erintendent or designee shall ensure that a copy of the Board policy and 
this administrafrv<e regulation: 

All employees shall receive a copy of an information sheet prepared by the California Civil Rights Department (CRD) 
or the district that contains, at a minimum, components on: (Government Code 12950) 

1. The illegality of sexual harassment 



3. A description of sexual harassment, with examples 

. The district's com1=1laint 1=1rocess available to the employee 

5. The legal remedies and complaint process available through CRD and the Equal Employment OpportunitYi 
Commission (EEOC), 

6. Directions on how to contact CRD and the EEOC 

rJ. The protection against retaliation provided by 2 CCR 11021 for opposing harassment prohibited by law or for 
filing a complaint with or otherwise participating in an investigation, proceeding, or hearing conducted by CRD and 
the EEO0 

dditionally, the district shall post, in a prominent and accessible location, the CRD poster on discrimination ii'\ 
employment a 'llegalitY, exua harassment, and the CRD poster regarding transgender rights. (Government 
Code 12950) 

1. Be displayed in a prnminent location in the main administrative building, district office, or other area of the 
school where notices of district rules, regulations, prncedures, and standards of conduct are posted (Education 
Code 231.5) 

2. Be provided to e'9·ery district employee at the beginning of the first quarter or semester of the school year or 
whenever a new employee is hired (Educatiofl Code 231.5) 

3. Appear ifl any school or district publication that sets forth the school's or district's comprehensive rules, 
regulations, prncedures, afld stafldards of conduct (Educatiofl Code 231.5 

'.All employees shall receive a copy of an information sheet prepared by the California Civil Rights Department 
(CCRDCRD) or the district that cofltains, at a minimum, components Ofl: (Governmrnt Code 12950) 

1. The illegality of sex based harassment 

2. The defiflition of sex based harassment under applicable state and federal law 

3. A description of sex based harassment, ·with examples 

4. The district's complaiflt process available to the employee 

5. The legal remedies and complaint process available through CCRDCRD and the Equal Employment 
Opportunity Commission (EEOC) 

6. Directions on how to cofltact CRD afld the EEOC 

7. The protection agaiflst retaliation provided by 2 CCR 11021 for opposing harassmeflt prnhibited by law or for 
filing a complaiflt with or othenNise participating ifl an iflvestigation, proceeding, or 1,eariflg conducted 
by CRD and tl'le EEOC 

Additionally, the district sl'lall post, in a promifleflt afld accessible locatiofl, tl'le CRD poster on discriminatiofl ifl 
emplo·rmeflt afld the illegality of sex based harassment, afld tl'le CRD poster regarding transgender rights. 
(Government Code 12950) 

Complaint Procedures 

All complaints and allegations of sex discrimination and sex based l'larassment by and against employees shall be 
iflvestigated and resolved as specified in 34 CFR 106.44 afld 106.45 and Administrath1e Regulation 
4119.12/4219.12/4319.12 Title IX Sex Discrimiflatiofl and Sex Based Harassment Complaint Procedures. 

If sex discrimiflatiofl er sex based l'larassmeflt is fouFld followiflg afl investigation, the Title IX Coordinator, or 
designee in consultatiofl with the Title IX Coordinator, shall tal~e prompt actiofl to stop the sex discrimination or sex 
based l'larassmeflt, prevent recurrence, afld address afly contifluiflg effects. 

~II com laints alleging sexual harassment b and against employees shall be investigated and resolved in accordance 



with law and district procedures. The district's Title IX Coordinator shall review the allegations to determine the 
applicable procedure for responding to the complaint. All complaints that meet the definition of sexual harassment 
under Title IX shall be investigated and resolved in accordance with Administrative Regulation 
!4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures. Other sexual harassment complaints 
shall be investigated and resolved in accordance with Administrative Regulation 4030 - Nondiscrimination in 
Employment. 

If sexual harassment is found following an investigation, the Title IX Coordinator, or designee in consultation with the 
itle IX Coordinator, shall take prompt action to stop the sexual harassment, prevent recurrence, and address any 

continuing effects. 
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The district does not discriminate on the basis of sex in an'; of its programs or activities and complies with Title IX of 
the Education Amendments of 1972 and its implementing regulations. Sex discrimination, including sex based 
harassment, is prohibited in district education programs and activities.The follo·.ving administrative regulation shall 
appl>y· to all allegations of sex discrimination and sex based harassment by and against employees, interns, volunteers, 
and job applicants, but shall not be used to resolve any complaint by a student. 

Definitions 

Sex discrimil'ltitiel'l includes treating an employee differently based on the employee's sex, w·hich includes differential 
treatment based on sex stereotypes; sex characteristics; sexual orientation; gender; gender identity; gende~ 
expression; pregnancy, d,ildbirth, termination of pregnancy, or lactation, including related medical conditions and 
recovery; parental, famil·y, or marital status; or association ·.vith a person or group ·with one or more of these actual or 
perceived characteristics.Sex discrimil'lati<m, including sex based harassment, intimidation, or bullying, may result from 
physical, verbal, nonverbal, or written conduct and occurs when prohibited conduct is so severe, persistent, or 
pervasive that it creates an intimidating, threatening, hostile, or offensive ~·,orl< environment; has the effect of 
substantially or unreasonably interfering with an employee's term or condition of employment; or othef'9vise 
adversely affects an emplo•yee's employment opportunities. 
Sexual harassment is a form of sex discrimination and means sexual harassment and other harassment on the basis of 
one, or a combination of two or more protected characteristics, which include, but may not be limited to, sex; 
gender; gender identity; gender expression; sexual orientation; sex stereotypes; pregnancy, false pregnancy, 
childbirth, or related conditions or recovery; reproductive health decision-making; breastfeeding or related medical 
conditio s; and parental, marital, and famil't a us. (Government Code 11135, 12920, 12926, 12940; 20 USC 1681-
1688) 

1. Quid pro quo harassment: A district employee, agent, or other individual authorized b>y• the district to 
provide aid, benefit, or service in the district's education program or activity conditioning the pro·,ision of 
district aid, benefit, or service on a student's participation in unwelcome sexual conduct2. Hostile en·,ironment 
harassment: Unwelcome sex based conduct that, based on the totality of the circumstances, is subjectively and 
objective I•; offensi·,e and is so severe or pervasive that it limits or denies a person's ability to participate in 
or benefit from the district's education program or activit·y Any prohibited conduct that occurs off campus or 
outside of school related or school sponsered programs or acfr,ities will be regarded as sex based harassment 
in violation of district polic>y· if it has a continuing effect on a student's ability to participate in or benefit from 
district educational programs or activities.a. Sexual assault, dating violence, domestic violence, or stalking, as 
defined in 34 CFR 106.2 

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors, 
or other unwanted verbal, visual, or physical conduct of a sexual nature, regardless of whether or not the conduct is 
motivated by sexual desire. Conduct is considered to be sexual harassment when made against another person of the 
same or opposite sex in the work or educational setting under any of the following conditions: (Education Code 
212.5; Government Code 12940; 2 CCR 11034) 

1. Submission to the conduct is made explicitly or implicitly a term or condition of the individual's employment. 

2. Submission to or rejection of the conduct is used as the basis for an employment decision affecting the 
individual. 

3. The conduct has the purpose or effect of having a negative impact upon the individual's work performance or 
of creating an intimidating, hostile, or offensive work environment. 

4. Submission to or rejection of the conduct is used as the basis for any decision affecting the individual regarding 
benefits, services, honors, programs, or activities available at or through the district. 

For purposes of applying the complaint procedures specified in Title IX, sexual harassment is defined as any of the 
following forms of conduct that occurs in an education program or activity in which a district school exercises 
substantial control over the context and respondent: (34 CFR 106.30, 106.44) 

1. A district employee conditioning the provision of a district aid, benefit, or service on the person's participation in 
unwelcome sexual conduct 



2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that 
it effectively denies a person egual access to the district's education prog am or acti it 

G. Sexual assault, dating violence, domestic violation, or stalking as defined in 20 USC 1092 or 34 USC 12291 

Examples of Sex Discrimination and Sex Based I larassment 

Examples of actions that might constitute sex based harassment under state and/or federal law in accordaRce ·with 
the defiRitioRs above, in the work or educatioRal settiRg, ·whether committed by a supervisor, a co worl(er, or a ROR 
employee, iRclude, but are Rot limited to: 

1. UR·.velcome verbal conduct such as sex based flirtatioRs or propositioRs; graphic commCRts about aR 
iRdi•o'idual's body; overly persoRal coRversatioRs or pressure for sexual acfro'ity; sex based jokes or stories; 
uRwelcome sex based slurs, epithets, threats, iRRUeRdoes; derogatory commeRts; degrading descriptioRs; or 
the spreadiRg of sex based rumors 

2. Ufl'.velcome visual coRduct such as drawiRgs, pictures, graffiti, or gestures, sexually explicit emails or 
messaging; or displayiRg sexually suggesfro'e objects 

3. URwelcome ph·ysical coRduct such as massagiRg, grabbiRg, foRdliRg, strokiRg, er brushiRg the body; touchiRg aR 
iRdividual's body or clothes iR a sexual ·wa•y; corneriRg, blockiRg, leaRiRg over, or impediRg Rormal movemeRts 

Title IX Coordinator/Compliance Officer 

The district designates the following individual(s) as the responsible employeeW to coordinate its efforts to comply 
with Title IX in accordance with Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual~ 
DiscrimiRatioR aRd Sex Baseq Harassment Complaint Procedures, and oversee the district's response to 
discriminationsexual harassmen~ complaints processed under Administrative Regulation 4030 - Nondiscrimination in 
Employment. The Title IX Coordinator(s) may be contacted at: 

Superintendent 
1888 North Mustang Drive 
Hanford, CA 93230 
559-585-2400 
tit1e9coordinator@puesd.net 

Training 

The Superintendent or designee shall ensure that a# employees receive training regarding sex discriminatioR and sex 
baseesexual harassment in accordance with state and federal law. 

Every two years, the Superintendent or designee shall ensure that supervisory employees receive at least two hours, 
and non-supervisory employees receive at least one hour of classroom or other effective interactive training and 
education regarding sexual harassment as specified in Government Code 12950.1. All newly hired employees and 
employees promoted to a supervisory position shall receive training within six months of their assumption of the 
new position. (Government Code 12950.1) 

A supervisory employee is any employee having the authority, in the interest of the district, to hire, transfer, 
suspend, lay off, promote, discharge, assign, reward, or discipline other employees, or the responsibility to direct 
them, adjust their grievances, or effectively recommend such action, when the exercise of the authority is not of a 
merely routine or clerical nature, but requires the use of independent judgment. (Government Code 12926) 

Such training may be completed by employees individually or as part of a group presentation, may be completed in 
shorter segments as long as the applicable hourly requirement is met, and may be provided in conjunction with other 
training provided to the employees. The training shall be presented by trainers or educators with knowledge and 
expertise in the prevention of harassment, discrimination, and retaliation. (Government Code 12950.1) 

The district's sexual harassment training and education program shall include, but is not limited to, the following: 
(Government Code 12950.1; 2 CCR 11024) 

1. Information and practical guidance regarding federal and state laws concerning the prohibition, prevention, and 



correction of sexual harassment 

2. The types of conduct that constitute sexual harassment 

3. Remedies available for victims in civil actions, and potential employer/individual exposure/liability 

4. Strategies to prevent harassment in the workplace 

5. Supervisors' obligation to report sexual harassment, discrimination, and retaliation of which they become 
aware 

6. Practical examples which illustrate sexual harassment, discrimination, and retaliation using training modalities 
such as role plays, case studies, and group discussions, based on factual scenarios taken from case law, news 
and media accounts, and hypotheticals based on workplace situations and other sources 

7. The limited confidentiality of the complaint process 

8. Resources for victims of unlawful harassment, such as to whom they should report any alleged harassment 

9. Steps necessary to take appropriate remedial measures to correct harassing behavior, which includes the 
district's obligation to conduct an effective workplace investigation of a harassment complaint 

10. What to do if the supervisor is personally accused of harassment 

11. The essential elements of the district's anti-harassment policy, and how to use the policy if a harassment 
complaint is filed 

Employees shall receive a copy of the district's sexual harassment policy and administrative regulations, which 
they shall read and acknowledge that they have rece_ived. 

12. Information, including practical examples of harassment based on gender identity, gender expression, and 
sexual orientation 

13. Prevention of abusive conduct, including a review of the definition and elements of abusive conduct pursuant 
to Government Code 12950.1, the negative effects that abusive conduct has on the victim and othesr in the 
workplace, the detrimental consequences of this conduct on employee productivity and morale, and that a 
single act does not constitute abusive conduct unless the act is severe or egregious 

Additionally, the Superintendent or dcsigncc shall ensure that all employees receive annual training related to their 
duties under Title IX in accordance with 34 CFR 106.8, and that a newly hired employee receives training promptly 
upon hire or change of position that alters the employee's duties under Title IX. (34 CFR 106.8)Thc district's Title IX 
sex discrimination and sex based harassment training shall include: (34 CFR 106.8) 234 

1. The district's obligation to address sex based discrimination, including sex based harassment, in its education 
program or 

activity 

2. The scope of conduct that constitutes sex discrimination under Title IX, including the definition of sex based 
harassment 

3. The notification and information rcguircments specified in 34 CFR 106.40 and 106.44 

The district's Title IX sex based harassment training and education program shall also include additional training 
required of supervisors; investigators, decision makers, and other persons who arc responsible for implementing the 
district's grievance procedures or have the authority to modify or terminate supportive measures; facilitators of an 
informal resolution process; and Title IX Coordinators and dcsignees. (34 CFR 106.8) 

The Superintendent or designee shall ~etain for at least two years the records of any training provided to supervisory 
employees. Such records shall include the names of trained employees, date of the training, type of training, and 
name of the training provider. (2 CCR 11024) 

The Superintendent or designee shall retain for at least two years the records of any training provided to employees. 



Such records shall include, but are not limited to, the names of trained employees, date of the training, the sign in 
sheet, a copy of all certificates of attendance or completion issued, the type of training, a copy of all written o 
recorded materials that comprise t et airling, d name of the training provider. (2 CCR 11024) 

~dditionally, the Superintendent or designee shall ensure that Title IX Coordinators, investigators, decision-makers, 
and any person who facilitates an informal resolution process, receive training in accordance with 34 CFR 106.45, 
including the definition of sexual harassment specified in 34 CFR 106.30, the scope of the district's education 
program or activity, how to conduct an investigation and grievance process including hearings, appeals, and informal 
resolution processes, as applicable, and how to serve impartially, including by avoiding prejudgment of the facts at 
issue, conflicts of interest, and bias 

In addition, the district's Title IX sexual harassment training shall include additional training for investigators and 
decisionmakers. (34 CFR 106.45), 

ifhe Superintendent or designee shall retain for seven years the materials used to provide training as specified in 34 
CFR 106.45, make these materials publicly available on its website, or, if the district does not maintain a website 

ake these materials available upon request, to members of the public. 
Additionally, the Superintendent or designee shall retain fer at least seven years the materials used to provide 
training as specified in 34 CFR 106.8, and to make these materials available, upon request, to members of the public. 
(34 CFR 106.8) 

Notifications 

To prevent unlawful sex discrimination and sex based harassment, including retaliation, in district programs and 
acti'1i'ities, the Superintendent or designee shall provide notifications and implement measures to pre·,tent 
discrimination and harassment as specified in Administrative Regulation 4030 ~Jondiscrimination in Employment. 

ifhe Superintendent or designee shall notify employees that the district does not discriminate on the basis of sex as 
required by Title IX, that the Title IX nondiscrimination requirement extends to employment, and that inquiries about 
the application of Title IX to the district may be referred to the district's Title IX Coordinator and/or to the Assistant 
Secretary: for Civil Rights, U.S. Dei:iartme t ucation. (34 CFR 106.8) 

ifhe district shall notify employees, bargaining units, and applicants for employment of the name or t itle, office 
address, email address, and tele1;1hone number of the district's Title IX Coordinator. (34 CFR 106.8) 

. Be displayed in a prominent location in the main administrative building, district office, or other area of the school 
where notices of district rules, regulations i:irocedures, and standards of conduct are posted (Education Code 231.5) 

. Be provided to every district employee at the beginning of the first qu ter or semester of the school year o~ 
whenever a new employee is hired (Education Code 231.5) 

3. Appear in any school or district publication that sets forth the school's or district's comprehensive rules, 
regulations, i:i oced es, and sta a d c (Educ f Code 23 .5) 

. Be posted, along with the name or title and contact information of the Title IX Coordinator, in a prominent 
ocation on the district's w bsi e (34 ER .BI 

5. Be included, along with the name or title and contact information of the Title IX Coordinator, in any handboo~ 
provided to emploY,ees or employee organizations (34 CFR 106.8) 

In addition to the measures to prevent discrimination as specified in Administrati·,te Regulation 4030 
Nondiscrimination in Employment, the Superintendent or designee shall ensure that a cop·; of the Board policy and 
this administrative regulation: 

All employees shall receive a copy of an information sheet prepared by the California Civil Rights Department (CRD) 
or the district that contains, at a minimum, components on: (Government Code 12950) 

2. The definition of sexual harassment under applicable state and federal law 



3. A description of sexual harassment, with exa pies 

~- The district's complaint process available to the emi:i oyee 

5. The legal remedies and complaint process available through CRD and the Equal Employment Opportunit~ 
Commission (EEOC), 

6. Directions on how to contact CRD and the EEOC 

v. The protection against retaliation provided by 2 CCR 11021 for opposing harassment prohibited by law or fo 
filing a comQlaint with or otherwise Qarticir:iating in an investigation, proceeding, or hearing conducted by CRD and 
the EEOO 

Additionally, the district shall post, in a prominent and accessible location, the CRD poster on discrimination in 
employment and the illegality of sexual harassment, and the CRD poster regarding transgender rights. (Government 
,Code 12950) 

1. Be dis13layed in a 13rominent location in the main administrative building, district office, or other area of the 
school where notices of district rules, regulations, 13rocedures, and standards of conduct are 13osted (Education 
Code 231.5) 

2. Be 13ro•tided to e•o·ery district em13loyee at the beginning of the first f!Uarter or semester of the school year or 
whenever a new em13loyee is hired (Education Code 231.5) 

3. A1313ear in any school or district 13ublication that sets forth the school's or district's com13rehensive rules, 
regulations, wocedures, and standards of conduct (Education Code 231.5 

All em13loyees shall receive a co13y of an information sheet J3Fe13ared by the California Ci-v•il Rights De13artment 
(CCRDCRD) or the district that contains, at a minimum, com13onents on. (Government Code 12950) 

1. The illegality of sex based harassment 

2. The definition of sex based harassm~r a13131icable state and federal law· 

3. A descri13tion of sex based harassment, with exam13les 

4. The district's com13laint 13rocess available to the em13lo•ree 

5. The legal remedies and com13laint 13rocess available through CCRDCRD and the E(1ual Em13loyment 
O1313ortunity Commission (EEOC) 

• 6. Directions on how to contact qm and the EEOC 

7. The 13rotection against retaliation 13rovided by 2 CCR 11021 for 01313osing harassment 13rohibited by law or for 
filing a com13laint with or otherwise 13artici13ating in an in•testigation, 13roceeding, or hearing conducted 
by CRD and the EEOC 

Additionally, the district shall 13ost, in a 13rominent and accessible location, the CRD 13oster on discrimination in 
em13lo•yment and the illegality of sex based harassment, and the CRD 13oster regarding transgender rights. 
(Government Code 12950) 

Complaint Procedures 

All com13laints and allegations of sex discrimination and sex based harassment by and against em13loyees shall be 
investigated and resolved as s13ecified in 34 CFR 106.44 and 106.45 and Administrative Regulation 
4119.12/4219.12/4319.12 Title IX Sex Discrimination and Sex Based I larassment Com13laint Procedures. 

If sex discrimination or sex based harassment is found following an in•testigation, the Title IX Coordinator, or 
designee in consultation with the Title IX Coordinator, shall tal<e 13rom13t action to sto13 the sex discrimination or sex 
based harassmentL13revent recurrence, and address any continuing effects. 

~II co plaints alleging sexual harassme d against employees shall be investigated and resolved in accordance 



with law and district procedures. The district's Title IX Coordinator shall review the allegations to determine the 
applicable procedure for responding to the complaint. All complaints that meet the definition of sexual harassment 
under Title IX shall be investigated and resolved in accordance with Administrative Regulation 
~119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures. Other sexual harassment complaints 
shall be investigated and resolved in accordance with Administrative Regulation 4030 - Nondiscrimination in 
Employment. 

If sexual harassment is found following an investigation, the Title IX Coordinator, or designee in consultation with the 
ifitle IX Coordinator, shall take prompt action to stop the sexual harassment, prevent recurrence, and address anv. 
continuing effects. 
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The followiFlg policy shall apply to all district employees, iFltems, voluFlteers, eoF1tractors, job applicaF1ts, aml other 
persoFls w·ith aFl employmeFlt relatioFlship with the district. 

The GovemiFlg Board is committed to pro·.-idiFlg a safe work erwiroF1meF1t that is free of discrimiF1atioF1, harassmeFlt, 
aFld iFltimidatioFl. The Board prohibits sex diserimiF1atioF1, iF1cludiF1g sex based harassmeFlt, as defiF1ed iFl the 
accompanyiFlg admiFlistrative regulation, iFl district programs aFld acfrvities by aFld agaiF1st district employees. 

ifhe district does not discriminate on the basis of sex in any of its programs or activities and comQlies with Title IX o~ 
the Education Amendments of 12 n • s • plementing regulations 

ifhe Governing Board is committed to providing a safe work environment that is free of discrimination, harassment, 
and intimidation, including sexual harassment. The Board prohibits sexual harassment, as defined in the 
accompanying administrative regulation, in district programs and activities by and against district employees. Fo~ 
purposes of this policy and accompanying administrative regulation, employees include interns, volunteers, 
co a o Job a1:m ·ca and other Qersons with an emi:ilo','ment relationshii:i with the district. 

Additionally, the Board prohibits retaliatory behavior or action against any person who complains or testifies about 
conduct that reasonably may constitute sex diserimiFlatioFl, iFlcludiFlg sex basedse ua harassment, reports such 
conduct, or otherwise participates or refuses to participate in the complaint process established for the purpose of 
this policy. (Education Code 220.1; 34 CFR 106.71) 

The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation, and 
correction of sex dis • • • nt, including but not limited to: (Education Code 
231.5; Government .8, 06.45) 

1. Providing training to employees in accordance with law and administrative regulation 

2. Publicizing and disseminating the district's sex discrimination and sex-based harassment policy to employees 
and others to whom the policy may apply 

3. Publicizeiflg;as specified in Exhibit (1) 4119.12/4219.12/4319.12 - iFl accordaF1ce with 34 CFR 106.8 aFld as 
specified iFl AdmiFlistrafr.-e RegulatioFl 4030 ~JoF1discrimiF1atioF1 iFl EmploymeFlt, a Title IX Flotice of 
F10F1discrimiF1atio" Sexual Harassment Com laint Procedures, the required notifications related to Title l~to 
employees, applicants for employment, and bargaining units 

4. Ensuring prompt, thorough, fair, and equitable investigation of complaints through the appropriate state and/or 
federal procedures 

5. Taking timely and appropriate corrective/remedial action(s), which may require interim separation of the 
complainant and the alleged harasser and subsequent monitoring of developments 

ifhe Superintendent or designee may periodically evaluate the effectiveness of the district's strategies to prevent and 
address harassment. Such evaluation may involve conducting regular anonymous employee surveys to assess 

hether harassment is occurring or is perceived to be tolerated, partnering with researchers or other agencies with 
the needed expertise to evaluate the district's prevention strategies, and using any other effective tool for receiving 
feedback on systems and/or processes. As necessary, changes shall be made to harassment Qolicy(ies), complain, 
procedures, or training, as apJ:)ro riate and in accordance with law. 

Reports and Complaints 

Any district employee who has experienced sex discrimiF1atioF1 or sex based sexual harassment in the district's 
education program or activity may file a complaint with the district's Title IX Coordinator. (34 CFR 106.82, 106.44) 

Any employee with knowledge of conduct that reasonably may constitute sex discrimiF1atioF1 or sex basedsexua[ 
harassment by or against another district employee, a student, or a third party in a district education program or 
activity shall notify the Title IX Coordinator within one workday. AFl employee may be subject to discipliFle for failure 



to timel·y report such cgnduc:t~(34 CFR 106.44) 

Once notified. the Title IX Coordinator shall ensure that the complaint alleging sexual harassment is addressed, 
through Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures on 
~dministrative Regulation 4030 - Nondiscrimination in Employment, as applicable. Additionally, the Title IX 
Coordinator shall ensure that any implementation of Administrative Regulation 4119 .12/ 4219 .12/ 4319 .12 - Title IX 
Sexual Harassment Complaint Procedures, concurrently meets the requirements of Admi istrative Regulation 4030 -
Nondiscrimination in Emplo-,,ment. 

Before or after the filing of a formal comi:1laint or where no formal complaint has been filed, the '.file Title IX 
Coordinator shall offer and coordinate supportive measures to be provided to the complainant and, if the district has 
begun grievance procedures or offered an informal resolution process to the respondent. offer and coordinate 
supportive measures to be pro·viided to the respondent as deemed appropriate under the circumstances. (34 CFR 
i106.30,106.44) 

Upon investigation of a sex discrimination or sex basedsexual harassment complaint, any district employee found to 
have engaged or participated in sex discrimination or sex basedsexual harassment or to have aided, abetted, incited, 
compelled, or coerced another to commit sex discrimination or sex based sexual harassment in violation of this 
policy shall be subject to disciplinary action, up to and including dismissal, in accordance with law and the applicable 
collective bargaining agreement. 
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The eomplaiflt procedures described ifl this admiflistrativc regulatiofl shall be used to address afl'y' eomplaiflt 
gmtemed b·t Title IX of the Edueatiofl Amefldmcflts of 1972 allegiflg that a district employee, while ifl afl edueatiofl 
program or activity, was subjected to eoF1duct 0fl or after August 1, 2024, iRcludiFlg, but Flot limited to, eoF1duct that 
is uFlder the authority of the district, that eoflstitutes sex diserimiflatiofl, iflcludiFlg sex based harassmcflt. For eoF1duct 
that occurred prior to this date, the district should utilize its policies ifl place at the time the alleged sex 
diserimiflatiofl, iflcludiflg sex based harassmeflt, occurred, so loflg as they are ifl aceordaflec with the applicable 
statutes afld regulatiofls, 

Sex diserimiflatiofl aFld sex based harassmeflt iflclude, but are Flot limited to, sex based eoF1duet as specified ifl 
Admiflistrativc Rcgulatiofl 4119.11/4219.11/4319.11 Sex Discrimiflatiofl aFld Sex Based I larassmcflt. 

ifhe complaint procedures described in this administrative regulation shall be used to address any complaint 
governed by Title IX of the Education Amendments of 1972 alleging that a district employee, while in an education 
program or activity, in which a district school exercises substantial control over the context and resl'.!ondent, was 
subjected to one or more of the following forms of sexual harassment: (3ll CFR 106.30, 106.44) 

1. A district employee conditioning the ~rovision of a district aid, benefit, or se 
nwelco e exu I conduct 

on a person's participation in 

Q. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objective!~ offensive tha~ 
it effective!~ den'es a erson's equal access to the district's education program or activit't 

3. Sexua assau t d ting vio ence, domestic violence or stalking as defined in QO USC 109Q or 34 USC 12Q91 

For a complaint governed by Title IX based on conduct that occurred, in whole or in part, between August 1, 2024! 
and January 9, 2025, or prior to Au ust 020, t • le Co i ato all co suit with dist ict legal counsel to 
determine which P-roccdures to use 

;A.II other complaints alleging sexual harassment brought by or against employees shall be investigated and resolved 
·n accordance with Administrative Regulation 4030 - Nondiscrimination in Employment. The determinatio over 
which process shall be used to investigate and resolve a complaint shall be made b the district's Title I~ 
C di 

ifhe Title IX Coordinator shall ensure that all requirements and timelines for Administrative Regulation 4030 -
Nondiscrimination in Em[!loymcnt are concurrentlY-met while implementing the Title IX procedure. 

Basic Requjremcnts 

Whcfl implemcfltiflg Title IX gricvaflcc procedures, the district shall: (34 CFR 106.45) 

1. Treat complaiflaflts aFld respoF1dcF1ts equitably 

2. ERsurc that the Title IX CoordiFlator or dcsigflec, iF11testigator, or decisioflmakcr Flot have a coflfliet of 
ifltercst or bias for or agaiflst eomplaiflaflts or respoF1deF1ts geflerally or afl iFldhtidual complaiflaflt or 
rcspoF1deF1t. The iflvestigator aFld the decisioflmakcr may be th~persofl as the Title IX CoordiFlator or 
desigflee. 

3. Presume that the respoF1deF1t is Flot rcspoflsible for the alleged sex discrimiflatiofl, iFleludiFlg sex based 
harassmcflt, Ufltil a dcterminatiofl is made at the coflclusiofl of the grievaF1ee procedures 

4. Establish rcasoFlably prompt timeframcs for the major stages of the grievaF1ee procedures, such as 
evaluatiofl of w·hethcr to dismiss or iF11testigate a eomplaiflt, ifl'o'estigatiofl, decisiofl, aFld appeals if afly 

5. Establish a process that allows for the reasoflable exteflsiofl of timeframes Ofl a ease by ease basis for good 
cause ·with Flotiee to the parties that iflcludes the rcasofl for the delay 

Additioflally, the district shall Flot disclose persoflally ideFltifiablc iflformatiofl obtaiFled while implcmcfltiflg Title IX 



complaint procedures unless tRe district Ras obtained prior w•ritten consent from a person witR tRe legal rigRt to 
consent to tRe disclosure, tRe information is disclosed to a parent/guardian or otRer autRorized legal representative 
witR tRe legal rigRt to recei-.,·e disclosures on beRalf of tRe person wRose personally identifiable information is at 
issue; to take action to address conduct tRat reasonably may constitute sex discrimination under Title IX, including 
sex based Rarassment, in tRe district's education program or activity; as required by fede~al law, regulations, or as a 
condition to a federal a·Nard; as required by state or local law; or to tRe extent sucR disclosures are not otRerwise in 
conflict witR Title IX. (34 CFR 106.44) 

If tRe respondent is a student witR a disability, tRe Title IX Coordinator or designee sRall consult witR one or more 
members, as appropriate, of tRe student's individualized education program or 504 team, to determine ROW to 
comply witR tRe requirements of tRe Individuals witR Disabilities Education Act or Section 504 of tRe ReRabilitation 
Act of 1973. 

When im[)lementing Title IX grievance Qrocedures, the district shall: (34 CFR 106.45) 

. Treat complainants and respondents equitably by providing remedies to a complainant where a determination o~ 
responsibility for sexual harassment has been made against the respondent and by following a grievance process in 
accordance with 34 CFR 106.45 before the imposition of any disciplinary sanctions or other actions that are not 
supportive measures, as defined in 34 CFR 106.30, against a respondent 

Remedies following a determination of responsibility for sexual harassment shall be designed to restore or preserve 
equal access to the district's education Qrogram or activity, and shall be provided in accordance with "Remedies," 
below. 

2. Require an objective evaluation of all relevant evidence, including both inculpatory and exculpatory evidence, and 
rovide that credibilitY. determination may not be based on a person's status as complainant, respondent, or witness 

3. Ensure that the Title IX Coordinator, investigator, decisionmaker, or any person that facilitates an information 
esolution process, does not have a conflict of interest or bias for or against complainants or respondents generally 

or an individual com lainant or respondent, and that such individuals receive training in accordance with 34 CF~ 
106.45 

. Presume that the respondent is not responsible for the alleged conduct until a determination regarding 
responsibility is made at the conclusion of the grievance process 

5. Include reasonably prompt timeframes for the conclusion of the grievance procedures, including reasonabl~ 
prompt timeframes for filing and resolving api:ieals, and informal resolution processes if appropriate and offered by 
the dis ·c 

irhe district's procedures shall also include a process that allows for the temporary delay of the grievance procedures 
or the limited extension of timeframes for good cause with written notice to the complainant and the respondent of 
the delay or extension and the reasons for the action. Good cause may include considerations such as the absence of 
a party, a party's advisor, or a witness; concurrent law enforcement activity; or the need for language assistance or 
accommodation of disabilities. 

6. Describe the range of, or list, the possible disciplinary sanctions and remedies that the district may implement 
following any determinafo a SP. "bTt 

iJ. State whether the standard of evidence to be used to determine responsibility is the preponderance of the; 
evidence standard or the clear and convincing evidence standard, and apply the same standard of evidence to formal 
complaints against students and emploY,ees a d to all formal complaints of sexual harassment 

8. Include the procedures and l).ermissible bases for the complainant and respondent to appeal 

9. Describe the range of supQortive measures available to complainants and respondents 

10. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek disclosure of 
information Qrotected under a legally recognized privilege, unless the person holding such privilege has waived the 
privilege 

~dditionally, the district shall not disclose the identity of any individual who has made a report or complaint of sex 
i::iiscrimination, including an'{. individual who has made a rei:io or filed a formal complaint of sexual harassment, any 



complainant, any individual who has been reported to be the perpetrator of sex discrimination, any respondent, and 
any witness, except as may be permitted by the Family Educational Rights and Privacy Act statute or regulations, as 
required by law, or to carry out the purposes of Title IX, including the conduct of any investigation, hearing, o 
judicial proceeding arising under Title IX. (34 CFR 106.30, 106.71) 
Emplo·,ees and governing board members who are involved or are otherwise associated with a complaint alleging 
discrimination or harassment shall reeuse themselves from the complaint proeess/proeedures 

Filing a Complaint 

Upon receiving information of an allegation of sex discrimination, including sex based harassment, the Title IX 
Coordinator or designee shall notify the indh,•idual(s) specified in law of the Title IX grievance procedures, and of the 
informal resolution process, if available and apl'!f:Qpriate. 

A eompleiirtt is an oral or written reeiuest that can objectively be understood by the Title IX Coordinator or designee 
as a reeiuest for the district to imtestigate and mal~e a determination about alleged sex discrimination, including sex 
based harassment. (34 CFR 106.2) 

Complaints of sex discrimination and sex based harassment may only be brought by an employee, or former 
employee, ·who 'Nas participating or attempting to participate in the district's education program or activity at the 
time of the alleged sex based harassment, or the Title IX Coordinator or designee. (34 CFR 106.45) 

If the alleged victim chooses not to bring a complaint, or withdraws an•t or all of the allegations in a complaint, and in 
the absence or termination of an informal resolution process, the Title IX Coordinator or designee shall consider 
·whether to initiate a complaint. To do so, the Title IX Coordinator or designee shall first consider the following 
factors: (34 CFR 106.44) 

1. The victim's reeiuest not to proceed with initiation of a complaint 

2. The victim's reasonable safety concerns regarding initiation of a complaint 

3. The risk that additional acts of sex discrimination, including sex based harassment, would occur if a 
complaint is not initiated; 

4. The severity of the alleged sex discrimination or sex based harassment, including ·11vhether the 
• • • • • • • • • • • • from campus or imposition of another 

5. The age and relationship of the parties, including ·whether the respondent is an employee of the district 

6. The scope of the alleged sex discrimination, including information suggesting a pattern; ongoing sex 
discrimination, including sex based harassment; or sex discrimination, including sex based harassment, alleged 
to have impacted multiple individuals 

7. The availability of evidence to assist a decisionmaker in determining •whether sex discrimination, including 
sex based harassment, occurred 

8. VVhether the district could end the alleged sex discrimination, including sex based harassment, and prevent 
its recurrence without initiating the Title IX grievance procedures 

If, after considering these factors, the Title IX Coordinator determines that the alleged conduct presents an imminent 
and serious threat to the health and safety of the complainant or another person, or that the conduct as alleged 
prevents the district from ensuring eeiual access to a district program or activity on the basis of sex, the Title IX 
Coordinator may initiate a;complaint. 

If the Title IX Coordinator initiates a complaint, the Title IX Coordinator shall provide the alleged victim's notice of 
the complaint as well as other notices as reeiuired by the Title IX regulations at specific points in the complaint 
process. The Title IX Coordinator shall also address reasonable concerns about the victim's safety or the safety of 
others, including providing supportive measures as described in "Supportive Measures" belo·w, and taking othd 
appropriate prompt and effective steps to ensure that sex discrimination, including sex based harassment, does not 
continue or recur within the district. (34 CFR 106.44) 



Tnc Title IX Coordiruitor or dcsigncc, in•o<cstigator, dccisionmakcr, otncr person ·wno is responsible for implementing 
tnc district's gric-o<ancc procedures or nave tnc autnority to modify or terminate supportive measures, or a facilitator 
of an informal rcsolutioR process snall not nave a conflict of interest or bias for or against complainants or 
respondents generally or an individual complainant or respondent. Suen t;1crsons shall receive training in accordance 
wit'1 34 CFR 106.8. (34 CFR 106.) 

Reporting Allegations/Filing a Formal Complaint 

If the district has actual knowledge of sexual harassment or allegations of sexual harassment but the alleged victim 
does not file a formal complaint, the Title IX Coordinator may file a formal complaint and, in situations when an, 
'mminent safety threat exists, shall file a formal complaint. In such cases, the Title IX Coordinator shall provide the 
alleged victim notices as required by the Title IX regulations at specific points in the complaint process. SAn 
employee who is the alleged victim of sexual harassment may submit a report of sexual harassment to the district's 
Title IX Coordinator using the contact information listed in Administrative Regulation 4119 .11/ 4219 .11/ 4319 .11 -
Sexual Harassment, or to any other available school employee, who s all o rd the report to the Title I~ 
Coordin o • i one workda:v. of receiving the report. 

Upon receiving such a report, the Title IX Coordinator shall inform the complainant of the right to file a formal 
complaint and the .....,.=,..., 'Ii g ai t. (34 CFR 106.44) 

formal complaint shall include the complainant's physical or digital signature, or another indication that the 
complainant is the person filing the complaint, and be filed with the Title IX Coordinator in person, by mail, by email, 
or by any other et od authorize Y. is ri t. (34 CFR 106 30} 

f the district has actual knowledge of sexual harassment or allegations of sexual harassment but the alleged victim 
cloes not file a formal complaint, the Title IX Coordinator may file a formal complaint and, in situations when an 
imminent safety threat exists, shall file a formal complaint. In such cases, the Title IX Coordinator shall provide the 
alleged victim no ice as egui • le regulat'o sat SP-Cci ·c go· ts in the comP-la' t process. 

Upon receipt of a report of Title IX sex discrimination or sex based narassment, tne Title IX Coordinator or designer 
snall offer and coordinate supporti'o<e measures. Supporfrve measures may vary depending on ·.vi-lat tne district 
determines to be reasonably available and snall not unreasonably burden either tne complainant or respondent. 
Supportive measures shall be provided witnout cnarging a fee to tne complainant or respondent and be designed to 
protect tne safety of the complainant, respondent, and tne district's educational environment, and to provide support 
during any grievance procedures implemented as specified in 34 CFR 106.45 or informal resolution process as 
specified in 34 CFR 106.44. Tnc district snail not impose sucn measures for punifro<c or disciplinary reasons. 
Supportive measures may include, but arc not limited to, counseling; extensions of deadlines and otncr course or 
v,10rk related adjustment; cnanges in class, work, I-lousing, or extracurricular or any otner acti'vity regardless of 
whether there is a comparable alternative; campus escort services; modifications of class or work schedules; mutual 
restrictions on contact; changes in class or work locations; lea•vcs of absence; increased security; monitoring of 
certain areas of the campus, and, training and education programs related to sex based harassment. (34 CFR 106.2, 
106.44) 

Unless tnere is an allegation of sex based narassmcnt or retaliation, tne district may pro•vide supportive measures 
without altering the alleged discriminatory conduct. (34 CFR 106.44)Upon the conclusion of any grievance 
procedures implemented as specified in 34 CFR 106.45 or informal resolution process as specified in 34 CFR 106.44, 
the district may continue with the supportive measures, or modify or terminate such measures, as appropriate. (34 
CFR 106.44)The district snall provide a complainant or respondent for whom supportive measures nave been 
implemented with a timely opportunity to seek, from an impartial employee with authority to modify or reverse tne 
supporti've measures, modification or reversal of the district's decision to provide, deny, modify, or terminate such 
measures, and to seek additional modification or termination of the supportive measures if circumstances materially 
change. (34 CFR 106.44)The district shall not disclose information about supportive measures to any person other 
than the person to whom they apply, including informing one party of supportive measures provided to anotner 
party, unless the disclosure is necessary to pro~·iding the supporti·ve measures, or restoring or preserving a party's 
access to the district's education program or activity. (34 CFR 106.44) 

Upon receipt of a report of Title IX sexual harassment, the Title IX Coordinator shall promptly contact the 
complainant to discuss the availability of supportive measures and shall consider the complainant's wishes witH 
respect to the supf'.!ortive measures imP-lemcnted. Supportive measures sha e offered as appropriate, as reasonably 



available, and without charge to the complainant or the respondent before or after the filing of a formal complaint or 
even if no formal complaint has been filed. Such measures shall be nondisciplinary, nonpunitive, and designed to 
estore or preserve equal access to the district's education program or activity without unreasonably burdening the 

other party, including measures designed to protect the safety of all parties or the district's educational environment 
or to deter sexual harassment. Supportive measures may include, but are not limited to, counseling, extensions ofi 
deadlines or other course-related adjustments, modifications of work or class schedules, campus escort services, 
mutual restrictions on contact, changes in work or housing locations, leaves of absence, increased security, and, 
monitoring of ce ain areas of the campus. (34 CFR 106.30, 106.44) 

The district shall maintain as confidential any supportive measures provided to the complainant or respondent, to the 
extent that maintaining such confidentiality would not impair the district's ability to provide the supportive measures. 
(34 CFR 106.30) 

Emergency Removal from School 

If a district employee is U,e respondent, the employee may· be plaeed on administrative leave during the pendeney ot 
the formal eomplaint proeess. (34 CFR 106.44) 

If the respondent is a student, the distriet may, on an emergency basis, remove the student from the distriet's 
edueation program or aetivity, provided that the district eonduets an individualized safety and risk analysis, 
determines that remo·,al is justified due to an imminent and serious threat to the health or safety of a eomplainant 
or any student, employee or other individual arising from the allegations, and provides the respondent ·with notiee 
and an opportunity to ehallenge the decision immediately following the removal. This authority to remove a student 
does not modify a student's rights under the IDEA or Seetion 504 of the Rehabilitation Act of 1973. {34 CFR 106.44) 

If a district employee is the respondent, the employee may be placed on administrative leave during the pendency ofi 
the formal co plaint process. (34 CFR 106.441 

If a student is the respondent, the district may remove the student from the district's education program or activity, 
on an emergency basis, provided that the district conducts an individualized safety and risk analysis, determines that 
emoval is justified due to an immediate threat to the physical health or safety of any student or other individual 

arising from the allegations, and provides the student with notice and an opportunity to challenge the decisiori 
immediately following the removal. 

~ny such removal may not constitute discipline for student record purposes or Board Policy 5144 - Discipline. 
;A.dditionally, this authority to remove a student does not modify a student's rights under the Individuals with 
,Disabilities Education Act or Section 504 of the Rehabilitation Act of 1973: (34 CFR 106.44) 

Dismissal of Complaint 

The Title IX Coordinator or designee may dismiss a eomplaint if: {34 CFR 106.45) 

1. The distriet is unable to identify the respondent after taking reasonable steps to do so 

2. The res~nt is not partieiriating in the distriet's edueation program or aetivity and is not employed by the 
aistm 

3. The distriet determines that the eonduet alleged in the eomplaint, even if proven, would not eonstitute 
sex diserimination, induding sex based harassment, under Title IX 

4. The eomplainant voluntarily withdraws any or all of the allegations in the eomplaint, the Title IX Coordinator 
dedines to initiate a eomplaint, and the Title IX Coordinator determines that, without the eomplainant's 
•withdrawn allegations, the eonduet that remains alleged in the eomplaint, if any, would not eonstitute 
sex diserimination, including sex based harassment, under Title IX, even if pro•,en 

The Title IX Coordinator shall determine whether to dismiss or investigate an·; eomplaint of sex diserimination, 
including sex based harassment, within 60 worl(days, unless such a timeline is extended in accordance with this 
administrative regulation. 

Upon dismissal, the Title IX Coordinator shall promptly notify the complainant of the dismissal and the reasons for 
the dismissal. Additionally, if the dismissal oeeurs after the respondent has been notified of the allegations, the Title 
IX Coordinator shall provide such notification to the respondent, which shall oecur simultaneously to both parties if 



the notification is in writing. The Title IX Coordinator shall also inform the complainant, and the respondent if the 
dismissal occurs after the respondent has been notified of the allegations, of their right to appeal. Dismissals may be 
appealed on the follo .. ving bases: (34 CFR 106 45) 

1. A procedural irregularity that would change the outcome 

2. ~kw evidence that ·,,ould change the outcome and that was not reasonably available when the dismissal 
was made 

3. The Title IX Coordinator, investigator, or decisionmal(er had a conflict of interest or bias for or against 
complainants or respondents generally, or the individual complainant or respondent that would change the 
outcome. 

If the dismissal is appealed, the district shall: (34 CFR 106.45)1. Notify the parties of any appeal, including notice of 
the allegations, if notice was not previousl-y· pro·.·ided to the respondent2. Implement appeal procedures equally for 
the parties3. Ensure that the decisionmaker for the appeal did not tal(e part in an investigation of the allegations or. 
dismissal of the complaint4. Ensure that the decisionmaker for the appeal has been trained consistent with the Title 
IX regulationsS. Provide the parties a reasonable and equal opportunity to make a statement in support of, or. 
challenging, the outcome6. ~fotify the parties of the result of the appeal and the rationale for the resultlf a complaint 
is dismissed, the Title IX Coordinator or designee shall offer supportive measures as described above in "Supportive 
Measures" to the complainant. Additionally, the respondent shall be offered supportive measures if the complaint 
was dismissed because the complainant voluntarily withdrew any or all of the allegations in the complaint and the 
district determined that without the withdra·wn allegations, the conduct. even if proven, would not constitute sex 
discrimination, including sex based harassment, under Title IX, or if the complaint was dismissed because the district 
determined, after taking reasonable efforts to clarify the allegations of the complaint, that the alleged conduct ·would 
not constitute sex discrimination, including sex based harassment, even if proven. The Title IX Coordinator shall also 
take other appropriate prompt and effective steps to ensure that sex discrimination, including sex based harassment, 
does not continue or recur ·within the district's education program or acti'tity. (34 CFR 106.45)1f a complaint is 
dismissed, the conduct may still be addressed pursuant to Administrati',e Regulation 4030 Nondiscrimination in 
Employment as applicable. 

The Title IX Coordinator shall dismiss a formal complaint if the alleged conduct would not constitute sexual 
harassment as defined in 34 CFR 106.30. Additionally, the Title IX Coordinator shall dismiss a formal complaint in 
which the alleged conduct did not occur in the district's education program or activity or did not occur against a 
person in the United States. In addition, the Title IX Coordinator may dismiss a formal complaint if the complainant 

otifies the district in writing that the complainant would like to withdraw the complaint or any allegations in the 
complaint, the respondent is no longer enrolled or employed by the district, or,sufficient circumstances prevent the 
clistrict f o g t e i g e 'dence sufficient to each a determination with regard to the complaint. (34 CFR 106.45) 

'Upon dismissal, the Title IX Coordinator shall promptly send written notice of the dismissal and the reasons for the 
tlismissal simultaneously to the parties, and shall inform them of their right to appeal the dismissal in accordance with, 
the appeal pro u es described in the section "Appeals," below. (34 cm 106.45) 

If a complaint is dismissed, the conduct may still be add esse 
ondiscrimination in Em licable. 

Informal Resolution Process 

At any time prior to determining whether sex discrimination, including sex based harassment, occurred under the 
complaint procedures specified in 34 CFR 106.45, the district may offer, if it is determined to be appropriate upon 
~eceiving information about conduct that reasonably may constitute sex discrimination under Title IX or when a 
complaint of sex discrimination is made, an informal resolution process, sud1 as mediation, to the complainant and 
respondent. I lowever, the district shall not offer an informal resolution process if the complaint alleges that an 
emplo·,ee engaged in sex based harassment of an elementar-y· or secondary school student or that such process 
would conflict with federal, state, or local law. (34 CFR 106.44)The district shall not require or pressure a party to 
participate in the informal resolution process, or to wai·,e the right to an in·,estigation and determination of a 
complaint as a condition of employment or continuing emplo·tment, or exercise of any other right. The district may 
decline to offer an informal resolution process including, but not limited to, when the district determines that the 
alleged conduct would present a future risk of harm to others. (34 CFR 106.44)The district may facilitate an informal 
resolution process provided that the district, prior to initiating such process: (34 CFR 106.44) 

1. Provides the parties •with ·.vritten notice disclosing the allegations; the requirements of the informal 
resolution process; the right to withdraw from the informal process and resume the formal complaint process; 



tne inability to initiate or resume complaint procedures arising from tne same allegations once tne informal 
resolution process is concluded; tne potential terms tnat may be requested or offered in an informal resolution 
agreement, including tnat tne agreement would onl·t be binding on tne parties; and tne information tnat tne 
district will maintain and whetner and now· tne distriet could disclose sucn information for use in Title IX 

2. Obtains tne ~• voluntary consent to tne informal resolution precess 

The Title IX Coordinator or designee snall ensure tnat tne facilitator of tne informal resolution precess is not tne 
same person as tne im,·estigator or decisionmaker of any ongoing or ne•.vly initiated complaint process specified in 34 
CFR 106.45, does not nave a eenfliet of interest or bias for or against complainants or respondents generally or an 
individual complainant or respondent, and receives training in accordance •with 34 CFR 106.8. (34 CFR 106.44)1f tne 
distriet facilitates an informal resolution precess, tne Title IX Coordinator snail, to tne extent necessary, take other 
appropriate prompt and effective steps to ensure tnat sex discrimination, including sex based 1-iarassment, does not 
continue or recur within the distriet's education program or activity. (34 CFR 106.45) 

When a formal complaint of sexual harassment is filed the district may offer an informal resolution rocess, such as 
i:nediation, at anY, time rior to reaching a determination regarding responsibility. (34 CFR 106.45) 

ifhe district shall not require a party to participate in the informal resolution process or to waive the right to an 
investigation and adjudication of a formal complaint, including that the district shall not require such waiver as a 
condition of enrollment or em lo')'ment or continuing emi:1loY,ment. (34 CFR 106.45) 

~s a part of an informal resolution, the )'.!arties may agree U)'.!on discif)line such as suspension or expulsion without the 
need for an investigation. 

1. Provides the parties with written notice disclosing the allegations; the requirements of the informal resolution 
process, including the circumstances under which it precludes the parties from resuming a formal complaint arising 
from the same allegations; the right to withdraw from the informal process and resume the formal complaint process 
at any time prior to agreeing to a resolution; and any conseque ces esulting from the informal resolution process, 
including that records will be maintained or could be shared 

Q. Obtains the parties' voluntary, written consent to the informal resolution process 

process to resolve allegations that an employee sexually 
harassed a studenll 

Notiee of Allegations 
If tne distriet initiates a formal Title IX investigation, tne Title IX Coordinator or designee snall provide tne known 
parties witn written notice of tne follo·.ving: (34 CFR 106.45) 

1. Tne district's complaint process, including any informal resolution process 

2. Sufficient information, available at tne time, to allo,.v tne parties to respond to tne allegations, including, to 
tne extent available, tne identity of parties involved in tne incident(s), tne conduct allegedly constituting 
sex discrimination, including sex based 1-iarassment, and the date(s) and location(s) of tne alleged incident. Suen 
notice snall be provided witn sufficient time for tne parties to prepare a response before any initial 
intervie·.v. If, during tne course of tne investigation, new· Title IX allegations arise about tne complainant or 
respondent tnat are not included in tne initial notice, tne Title IX Coordinator snall provide notice of tne 
additional allegations to tne parties. 

3. A statement tnat retaliation is pronibited 

Tne above notice may also include tne name of tne in· .. estigator, facilitator of an informal process, and 
decisionmaker and snall inform tne parties tnat, if at any time a party 1-ias concerns regarding conflict of interest or 
bias regarding any of tnese persons, tne party snould immediately notify tne Title IX Coordinator or designee. 



Written Notice 

If a formal complaint is filed, the Title IX Coordinator shall provide the known parties with written notice of the 
following: (34 Cl:R 106.45) 

1. The district's com1;1Ia·nt process, including y informa resolution process 

Q. The allegations potentially constituting sexual harassment with sufficient details known at the time, including the 
identity of parties involved in the incident, if known, the conduct alleged!','. constituting sexual harassment, and the 
date and location o t e ~g,.....,,,.==w,,..o 

Such notice shall be provided with sufficient time for the parties to prepare a response before any initial interview. lf1 
during the course of the investigation, new Title IX allegations arise about the complainant or respondent that are 
not included i the initial notice, the Title IX Coordinator shall rovide notice of the additional allegations to the 

8. A statement that the respondent is presumed not responsible for the alleged conduct and that a determination 
egarding resi:ionsibilit','. is made at the conclusion of the complaint process 

14. The opportunity for the parties to have an advisor of their choice who may be, but is not required to be, an 
attorney, and the ability to inspect and rev.·e e 'dence 

5. The prohibition against knowingly making false statements or knowingly submitting false information during the 
complaint 1;1rocess 

he above notice may also include the name of the investigator, facilitator of an informal process, and decisionmaker 
and inform the parties that, if at any time a party has concerns regarding conflict of interest or bias regarding any o~ 
these 1;1ersons, part','. s a I • e ·ate 'l oti the Tit e X Coordinator. 

Consolidation of Complaints 

When the allegations of sexual harassment arise out of the same facts or circumstances, the district may consolidate 
ormal complaints alleging sexual harassment against more than one respondent; by more t one complainant 

again t one or more resi:iondents; or by one arty against another party:. (34 CFR 106.45) 

The district may consolidate complaints of sex discrimination, including sex based harassment, against more than one 
respondent; by more than one complainant against one or more respondents; or by one party against another party, 
·when the allegations of sex discrimination, including sex based harassment, arise out of the same facts o~ 
circumstances. (34 CFR 106.45) 

Investigation Procedures 

The district shall provide for ade(luate, reliable, and impartial investigation of complaints. (34 CFR 106.4S)During the 
investigation process, the district's designated investigator shall: (34 CFR 106.45) 

1. Provide an e(lual opportunity for the parties to present fact witnesses and other inculpatory and exculpatory 
evidence that is relevant and not otherwise impermissible 

2. Review all evidence gathered through the investigation and determine which e-.tidence is relevant and which 
evidence is impermissible regardless of relevance 

3. Provide each part-y· with an e(lual opportunity to access evidence that is relevant, and not othefv .. ise 
impermissible, to the allegations of se:x discrimination, including sex based harassment, by: 

a. Pro·viding an e(lual opportunity to access either the relevant and not otherwise impermissible 
evidence\ or an accurate description of such evidence 

If an accurate description is provided. the district shall, upon re(luest of any party, provide the party with 
an e(lual opportunity to access the rele•vant and permissible evidence. 

b. Providing a reasonable opportunity to respond to the evidence or to the accurate description of 



the evidence 

c. Taking Feasonable ste13s to 13Fe·tent and addFess the 13arties' unauthorized disclosure of information an 
evidence obtained solely through the grievance f.'!rocedures 

,4, Tal(e reasonable ste13s to wotect the wivacy of 13arties and witnesses which do not restrict the ability of the 
13arties to obtain and 13resent e>tidence, including, by s13eaking to witnesses; consulting with family members, 
confidential resources, or advisors; of other.vise QreQaring foF or l)artici13ating in the gFievance 13rocedures 

5. Objectively evaluate all evidence that is Felevant and not otherwise im13ermissible. including both 
incul13atory and excul13atory· evidence, including that credibility determinations will not be based on a person's 
status as complainant, respondent, or 'llvitness 

6. Exclude as impermissible the following types of evidence, and questions seeking that evidence: 

a. Evidence that is 13rotected under a 13rivilege recognized by state or federal la·w or evidence that is provided 
to a confidential em13loyee, unless the 13erson to ·whom the privilege or confidentiality is owed has voluntarily 
waived the privilege 

b. A 13arty's or •witness's records that are made or maintained by a physician, psychologist, or other recognized 
professional or paraprofessional in connection ·with the provision of treatment to the party or ·witness, unless 
the district obtains that party's or witness's voluntary, written consent for use in its grievance procedures 

Evidence that relates to the complainant's sexual interests or prior sexu~I conduct, unless evidence about the 
complainant's 13rior sexual conduct is offered to prove that someone other than the respondent committed the 
a • • • • • • • ' • exual conduct with the 

The fact of 13rior consensual sexual conduct beh•veen the complainant and respondent does not by itself 
demonstrate or impl·; the com13lainant's consent to the alleged sex based harassment or preclude 
determination that sex based harasst!IQ!l!: occurred. 

The district shall ensure that the decisionmal(er is able to question parties and witnesses adequately to assess a 
party's or ·witness's credibility to the extent credibility is both in dispute and relevant to evaluating one or more 
allegations of sex based harassment. (34 CFR 106.45)1f the complaint is against an em13loyee, rights conferred under 
an applicable collective bargaining agreement shall be applied to the extent they do not conflict 'ivith the Title IX 
requirements.The investigator shall complete the investigation within 60 workdays after the Title IX Coordinator 
determines to proceed ·.-.,Ith an investigation, unless such timeline is extended \n accordance with this administrative 
regulation . 

. Provide an equal opportunity fort 
incul[!ato ~~== [Y. evidenc 

I 
2. Not restrict the ability of either der investigation or to gather and presen~ 
relevant evidence 

3. Provide the parties with the same opportunities to have others present during any grievance proceeding, including 
the opportunity to be accompanied to y rel eeti g or P. ee ing by the advisor of their choice, who may be, 
but is not required to be, an attornev. 

!4. Not limit the choice or presence of an advisor for either the complainant or respondent in any meeting o~ 
grievance proceeding, although the district may establish restrictions regarding the which the visor ma)-1 

y equal! ' 

5. Provide, to a party whose participation is invited or expected, written notice of the date, time, location, 
participants, and purpose of all investigative interviews or other meetings, wit~ sufficient time for the party to 
prepare to partici[!ate 



that is directly related to the allegations raised in a formal complaint including evidence that the district does not 
intend to rely on in reaching a determination regarding responsibility and inculpatory and exculpatory evidence 
whether obtained from a party o ot e source so that each party can meaningfully respond to the evidence prior to 
conclusion of the investigation 

il. Send in an electronic format or hard copy to both parties and their advisors, if any, the evidence obtained as part 
of the investigation that is directly related to the allegations raised in the complaint, and provide the parties at least 
10 days to submit a written resQonse for the investigator to consider prior o the completion of the investigative 
report 

8. Create an investigative report that fairly summarizes relevant evidence and, at least 10 days prior to the 
tletermination of responsibility, send to the parties and their adviso s, • a y, t • estigati\le reQort in an electronic 
format or a hard copy, for their review and written resQonse 

Questions and evidence about the complainant's sexual predisposition or prior sexual behavior are not relevant, 
nless such questions and evidence are offered to prove that someone other than the respondent committed the 

conduct alleged by the complainant or if the questions and evidence concern specific incidents of the complainant's 
prior sexua behavior with resP,ect to the res ondent and are offered to prove consent. 

Privacy rights of all garties to the comglaint shall be maintained in accordance with applicable state and federal laws. 

Written Decision 

The Superintencknt shall designate an employee as the decisionmal(er to determine responsillility for the alleged 
conduct, 'Nho may Ile the Title IX Coordinator or designee or the investigator so long as there is no conflict of 
interest or Dias. (34 CFR 106.4S)Follo·wing an investigation and evaluation of all rele·vant and not otherwise 
impermissillle evidence, the district shall: (34 CFR 106.45)1. Use the preponderance of the evidence standard of 
proof to determine whether sex discriminatiori, iricludirig sex llased harassmerit, has occurred2. ~fotify the f}arties iri 
writirig of the determiriatiori of whether sex discrimination, including sex based harassmerit, occurredThe notificatiori 
shall iriclude the ratioriale for such determiriatiori arid the f}rocedures arid permissillle llases for the complairiarit arid 
resporiderit to af}peal, if applicallle.The ·written decisiori shall be issued within 10 worl(days after the irivestigatiori is 
completed, unless such time is extended iri accordance with this administrative regulation. 

irhe Superintendent shall designate an employee as the decisionmaker to determine responsibility for the alleged 
conduct, who shall not be the Title IX Coordinator or a gerson involved in the investigation. (34 CFR 106.45) 

~fter the investigative report has been sent to the parties but before reaching a determination regarding 
esponsibility, the decisionmaker shall afford each party the opportunity to submit written, relevant questions tha~ 

the party wants asked of any party or witness, rovide each party with the answers, and allow for additional, limited 
fol ow- guestions from eac party. 

irhe decisionmaker shall issue, and simultaneously provide to both parties, a itten decision as to the scope of the 
espondent's res onsibilit~ for the alleged conduct, if any. (34 CFR 106.45} 

irhe district may extend the timeline for good cause with w itten notice to the complainant and respondent of the 
extension and the reasons for the action. (34 CFR 106.451 

In making this determination, the decisionmaker shall use the "preponderance bf the evidence" standard for all formal 
complaints of sexual harassment. The same standard of evidenc shall be used,for formal complaints against students 
as for complaints against employees. (34 CER 106.45) 

The written decision shall include the following: (34 CER 106.45) 

Q. A description of the procedural steps taken from receipt of the formal complaint through the written decision, 
including any notifications to the parties, interviews with parties and witnesses, site visits, methods used to gathen 
other evidence and hearings held if the district includes hearing as Qa oft grievance process 

3. Findings of fact supporting the determination 



14. Conclusions regarding the aQ(;!lication of the distri 

5. A statement of, and rationale for, the result as to each allegation, including a decision regarding responsibility, an')I 
c!isciplinary sanctions the district imposes on the respondent, and whether remedies designed to restore or preserve 
equal access to the district's educational Q ogr or activit will be provided b','. the district to the com lainant 

missib e bases for the comi;,lainant and resP.ondent to appeal 

~ppeals 

EiH,er party may appeal the district's decisiofl of a complaiflt or afly allegatiofl ifl the complaiflt. (34 CFR 106.45) 
Whefl coflductiflg afl appeal, the district shall follow the appeal process as specified ifl Admiflistrative Regulatiofl 
4030 ~JoF1discrimiF1atioF1 ifl Employmeflt.Either party has the right to file a complaiflt with the U.S. Departmrnt of 
Educatiofl's Office for Civil Rights withifl 180 days of the date of the most recefltly alleged miscoF1duct. 

Either party may appeal the written decision or dismissal of a formal complaint or any allegation in the complaint, if 
the party believes that a procedural irregularity affected the outcome, new evidence is available that was not 
reasonably available at the time the determination regarding responsibility or dismissal was made that could affect 
the outcome, or a conflict of interest or bias b t Ttle C ordi a or, i ve tiga o (s) o d i • o ker(s) affected 
the outco e 

i ed, he district shall: (34 CFR 106.45) 

Notify the other garty in writing when an aJ:)J:!eal is filed and implement appeal J:)rocedures equally for both parties 

. Ensure that the decisionmaker(s) for the appeal is trained in accordance with 34 CFR 106.45 and is not the same 
c!ecisionmaker(s ed the determination regarding resf:!onsibility or dismissal, the investigator(s), or the Title 
,IX Coordinato~ 

3. Give both garties a reasonable egual OJ:>P. 
outco e 

upport o or challenging, the 

. Issue a written decision describing the result of the ai:> eal and the rationaleifor the resul~ 

5. Provide the written decision simultaneous! to both P.arties 

'An appeal shall be filed in writing within 10 calendar days of receiving the notice of the decision or dismissal, stating 
the grounds for the appeal and including any relevant documentation in support of the appeal. ApP.eals submitted 
after this deadline are not time! and shall not be considered. 

'A written decision shall be rovided to the 12arties withi O calendar da'is fro t e ecei12 oft e ap12eal. 

Either party has the right to file a complaint with the U.S. Department of Educafo 's O ice for Civil Rights within 
180 da')'s of the date of the most recent! alleged misconduct. 

ifhe complainant shall be advised of any civil law remedies, including, but not limited to, injunctions, restraining 
orders, o ot e e ed"es or orders that ma't' be available under state or federal antidiscrimination laws, if applicable. 

The complaiflaflt shall be advised of any civil la,.., remedies, iflcludiflg, but Flot li,nited to, ifljuF1ctioF1s, restraifliflg 
orders, or other remedies or orders that may be available uflder state or feder~I aF1ti discrimiflatiofl laws, if applicable. 

Extension of TimelinesAfly timelifles specified ifl this administrati ... e regulation may be extended by the district for 
good cause, with written notice to the l')arties. The written notice shall specify the reasons for the extension. (34 CFR 
106.45) 
Remedies 
When a determination of responsibility for sexual harassment has been made against the respondent, the district 
shall provide remedies to the comQlainant as aJ:)1'.!ro12riate. Such remedies may i.nclude the same individualizecl, 



services described above in the section "Supportive Measures," but need not be nondiscir>linary or nonpunitive and 
need not avo'd burdening the esgo dent. 34 CFR 106.45) 

V'Jhen there is a determination that sex discrimination, including sex based harassment, has occurred, the Title IX 
Coordinator shall coordinate the 13rovision and im13lementation of remedies to the com13lainant and other 13ersons 
the district identifies as having had eciual access to the district's education 13rogram or activity limited or denied by 
sex discrimination, including sex based harassment; coordinate the im13osition of any disci131inary sanctions on a 
res13ondent as described in "Disci13linary Actions" below, including notification to the com13lainant of an-, such 
disci131inary sanctions; and tal(e other a1313rowiate 13rom13t and effective ste13s to ensure that sex discrimination, 
including sex based harassment, does not continue or recur within the district's education 13rogram or acthrity. {34 
CFR 106.45) 

Disciplinary Actions 

The district shall not impose an·, disciplinary sanctions or other actions against a respondent, other than supportive 
measures as described above in the section "Supportb1e Measures," until the complaint wocedure has been 
completed and a determination of responsibility has been made. {34 CFR 106.44, 106.45 ) 

When an employee is found to ha·vie committed sex discrimination, including sex based harassment or retaliation, the 
district shall take a1313ro13riate disciplinary action, u13 to and including dismissal, in accordance with applicable law and 
collective bargaining agreement._. ____ _ 
IT'he district may impose disciplinary sanctions or other actions after the complaint i:1rocedure has been completed 
and a de e • at'o o resgo s· ilitY. as bee made (34 CFR 106.44, 106.4Si 

When an employee is found to have committed sexual harassment or retaliation, the district shall take appropriate 
clisciplinary action up to and including dismissal, in accordance with applicableilaw and collective bargaining 
agreement. 

The district shall not discipline a party, witness, or others participating in the grie-nmce 13rocedures for making a false 
statement or for engaging in consensual sexual conduct based solely on the district's determination of whether sex 
discrimination, including sex based harassment, occurred. {34 CFR 106.45) 

Record-Keeping 

The Su13erintendent or designee shall maintain, for at least a 13eriod of seven years: {34 CFR 106.45)1 For each 
complaint of sex discrimination, including sex based harassment records documenting an:; informal resolution 
r:irocess or formal in..,estigation procedures 

2 For each notification the Title IX Coordinator or designee recei'9'es of information about conduct that reasonably 
may constitute sex discrimination under Title IX, including sex based harassment, records documenting the actions 
taken to fulfill the district's obligations as specified in 34 CFR 106 44, including supporti'9'e measures offered and 
implemented ' 

a All materials used ta train district employees; the Title IX Coordinator and designee{s); iH'9'estigator(s), 
dedsionmaker(s) and other person{s) who are respensible for implementing the district's grievance procedure or 
have the authority to modify or terminate supportive measures; and any person ·who facilitates an informal 
resolutien process ' 

The district shall make such training materials a·,ailable upen request b·r members of the public For complaints 
containing allegations of childhood sexual assault, the Superintendent or designee shall also indefinitel•t maintain the 
following: {Code of Ei'viil Procedure340.1): 

1. A record of the allegation{s)2. A record of the investigation procedures follo·wed3. A record of the ·written 
determination4. A record of the corrective action implemented, if anyS. A record of any appeals and the 
outcome of the same6. All training materials addressing the prohibition and investigation of childhood sexual 
assMt¼t 1 



1. A record of all reported cases and Title IX investigations of sexual harassment, any determinations ofl 
responsibility, any audio or audiovisual recording and transcript if applicable, any disciplinary sanctions 
Imposed, a y remedies i;i o • e e com!'.! ainant, and any api:ieal or informal resolution and the results 
there from 

Q. A record of any actions, including supportive measures, taken in response to a report or formal comRlaint o~ 
sexual harassment, including the district's basis for its conclusion that its response was not deliberately 
'ndifferent, the measures taken that were designed to restore or preserve equal access to the education 
program or activity, and, if no supportive measures were provided to the complainant, the reasons that such a 
esponse was not unreasonable in light of h no circu st ces 

B. All materials used to train the Title IX Coordinator, investigator(s), decisionmaker(s), and any person who 
facilitates an informal resolution process The district shall make such training materials publicly available on its 
website, o • district doe o ai tain a website, available upon request by members of the public. 

For complaints containing allegations of childhood sexual assault, the Superintendent or designee shall also 
indefinitely maintain the following: Code of Civil Procedure 340.1) 

1. A record of the allegation(s) 

. A record of the investigation rocedu es ollo e 

B. A record of the written determinatio 

~- All training materials addressing the prohibition and investigation f hildhood sexual assaul 

r.,dditionally, the Superintendent or designee shall indefinitely maintain a record of insurance which evidences 
the district's coverage for acts of sexual assault. 
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Regulation 4219.12: Title IX Sexual Harassment Complaint Procedures Status: DRAFT 

Original Adopted Date: 09/23/2020 I Last Revised Date: 09/11/2024 I Last Reviewed Date: 09/11/2024 

The complaint procedures described in this administrative regulation shall be used to address any complaint 
go•v-emed by Title IX of the Education Amendments of 1972 alleging that a district employee, while in an education 
prngram or activity, was subjected to conduct on or after August 1, 2024, including, but not limited to, conduct that 
is under the authority of the district, that constitutes sex discrimination, including sex based harassment. For conduct 
that occurred prior to this date, the district should utilize its policies in place at the time the alleged sex 
discrimination, including sex based harassment, occurred, so long as they are in accordance with the applicable 
statutes and regulations.Sex discrimination and sex based harassment include, but are not limited to, sex based 
conduct as s~d in Administrative Regulation 4119.11/4219.11/4319.11 Sex Discrimination and Sex Based 
Harassment. 

ifhe complaint procedures described in this administrative regulation shall be used to address any complaint 
governed by Title IX of the Education Amendments of 1972 alleging that a district employee, while in an education 
program or activity, in which a district school exercises substantial control over the context and respondent, was 
subjected to one or more of the following form o t· (3 C 6.30, 06 4) 

1. A district employee conditioning the =...,_,.,-:..w,..,,..._=-district aid, benefit, or service on a person's participation in 
unwelcome sexual conduct 

~- Unwelcome conduct determined by a reasonable person to be so severe, pervasive, an 
it effective 'i denies a i:ierson's egua access to the district's education i:>rogram or activit½ 

B. Sexual assault, dating violence, domestic violence or stalking as defined in 20 USC 1092 or 34 USC 1229 

For a complaint governed by Title IX based on conduct that occurred, in whole or in part, between August 1, 2024 
and January 9, 2025, or prior to Aug s 14 2020 the Title IX Coordinator shall consult with district legal counsel to 
tletermine which i:irocedures to use. 

All other complaints alleging sexual harassment brought by or against employees shall be investigated and resolvec:! 
·n accordance with Administrative Regulation 40B0 - Nondiscrimination in Employment. The determination oven 
which process shall be used to i estigate a Iv co plai t s all e ade bY, t e dist ict's Title I~ 
Coordinator. 

ifhe Title IX Coordinator shall ensure that all requirements and timelines for Administrative Regulation 4030 -
Nondiscrimination in plo ment a co cu ently met while impl enting the Title IX i:> o edure. 

Basic Requirements 

When implementing Title IX grievance procedures, the district shall: (34 CFR 106.45)1. Treat complainants and 
respondents equitably2. Ensure that the Title IX Coordinator or designee, investigator, or decisionmaker not 
ha•v-e a conflict of interest or bias for or against complainants or respondents generally or an individual 
complainant or respondent The investigator and the decisionmaker may be the same person as the Title IX 
Coordinator or designee.3. Presume that the respondent is not responsible for the alleged sex discrimination, 
including sex based harassment, until a determination is made at the conclusion of the grievance procedures.4. 
Establish reasonably prnmpt timeframes for the major stages of the grievance procedures, such as evaluation 
of whether to dismiss or investigate a complaint, investigation, decision, and appeals if anyS. Establish a 
process that allows for the reasonable extension of timeframes on a case by case basis for good cause with 
notice to the parties that includes the reason for the delay 

Additionally, the district shall not disclose personally identifiable information obtained while implementing Title IX 
complaint i:,rocedures unless the district has obtained i:,rior •written consent from a person ·with the legal right to 
consent to the disclosure; the information is disclosed to a i:,arent/guardian or other authorized legal representative 
•with the legal right to receive disclosures on behalf of the i:,erson whose personally identifiable information is at 
issue; to tal(e action to address conduct that reasonably may constitute sex discrimination under Title IX, including 
sex based harassment, in the district's education i:,rogram or activity; as required by federal law, regulations, or as a 



condition to a federal award; as required by state or local law; or to the extent such disclosures are not otherwise in 
conflict with Title IX. (34 CFR 106.44)1f the respondent is a student with a disability, the Title IX Coordinator o~ 
designee shall consult with one or more members, as appropriate, of the student's indi'<>·idualized education program 
or 504 team, to determine how to comply wi~e requirements of the Individuals with Disabilities Education Act or 
Section 504 of the Rehabilitation Act of 1973. 

When imRlementing Title IX grie ance R ocedures, the district shall: (34 CFR 106.45) 

1. Treat complainants and respondents equitably by providing remedies to a complainant where a determination o~ 
responsibility for sexual harassment has been made against the respondent and by following a grievance process in 
accordance with 34 CFR 106.45 before the imposition of any disciplinal"'L sanctions or other actions that are not 
supportive measures, as defined in 34 CFR 106.30, against a responden~ 

~emedies following a determination of responsibility for sexual harassment shall be designed to restore or preserve 
equal access to t e i rict's education g ogram or activity, and shall be provided in accordance with "Remedies," 
below. 

Q. Require an objective evaluation of all relevant evidence, including both inculpatory and exculpatory evidence, and 
rovide that credibility determination may not be based on a person's status as complainant, respondent, or witness 

3. Ensure that the Title IX Coordinator, investigator, decisionmaker, or any person that facilitates an information 
esolution process, does not have a conflict of interest or bias for or against complainants or respondents generally 

or an individual complainant or respondent, and that such individuals receive training in accordance with 34 CFR; 
,106.4 

~- Presume that the respondent is not responsible for the alleged conduct until a determination regarding 
responsibilit~ is made at th conclu io o the g ·evance process 

5. Include reasonably prompt timeframes for the conclusion of the grievance procedures, including reasonabl~ 
prompt timeframes for filing and resolving aQ eals, and informal resolution Qrocesses if approQriate and offered by 
the distric 

he district's procedures shall also include a process that allows for the temporary delay of the grievance procedures 
or the limited extension of timeframes for good cause with written notice to the complainant and the respondent of 
the delay or extension and the reasons for the action. Good cause may include considerations such as the absence of 
a party, a party's advisor, or a witness; concurrent law enforcement activity; or the need for language assistance on 
accommodation of disabilities. 

6. Describe the range of, or list, the possible disciplinary sanctions and remedies that the district may implemen~ 
following any determination of responsibilitY. 

7. State whether the standard of evidence to be used to determine responsibility is the preponderance of the 
evidence standard or the clear and convincing evidence standard, and apply the same standard of evidence to formal 
complaints against students and emQlo ees and to al forma comQ aints of sexua harassment 

8. Include the i;irocedures and permissible bases for the complainant and respondent to appea 

9. Describe the range of supQortive measures available to comi;ilainants and respondents 

10. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek disclosure of 
information g o ected under a lega r og • privilege, unless the r1erson holding such privilege has waived the 

rivilege 

dditionally, the district shall not disclose the identity of any individual who has made a report or complaint of sex 
cliscrimination, including any individual who has made a report or filed a formal complaint of sexual harassment, any 
complainant, any individual who has been reported to be the perpetrator of sex discrimination, any respondent, and 

ny witness, except as may be permitted by the Family Educational Rights and Privacy Act statute or regulations, as 
equired by law, or to carry out the purposes of Title IX, including the conduct of any investigation, hearing, on 

judicial proceeding arising under Title IX. (3~ CFR 106.30, 106.71) 



Filing a ComplaiM 

Upon receiving information of an allegation of sex discrimination, including sex based harassment, the Title IX 
Coordinator or designee shall notify the individual(s) specified in law of the Title IX grievance procedures, and of the 
informal resolution r,rocess, if available and appropriate . 

. '. A cemplair,t is an oral or 1,vritten request that can objectively be understood by the Title IX Coordinator or designee 
• as a request for the district to investigate and mal(e a determination about alleged sex discrimination, including sex 

based harassment. (34 CFR 106.2) 

Complaints of sex discrimination and sex based harassment may only be brought by an emplo•yee, or former 
employee, ·who was participating or attempting to participate in the district's education program or activity at the 
time of the alleged sex based harassment, or the Title IX Coordinator or designee. (34 CFR 106.45) 

If the alleged victim chooses not to bring a complaint, or ·n·ithdraws an•r or all of the allegations in a complaint, and 
inthe absence or termination of an informal resolution process, the Title IX Coordinator or designee shall consider 
whether to initiate a complaint. To do so, the Title IX Coordinator or designee ~hall first consider the follo·.•.-ing 
factors: (34 CFR 106.44j 

1. The victim's request not to proceed with initiation of a complaint 

3. The risk that additional acts of sex discrimination, including sex based harassment, would occur if a: 
complaint is not initiateq 

4. The sc.-erit'( of the alleged sex discrimination or sex based harassment, including whether the 
• • • • • • ... • .. from campus or imposition of ariother 

5. The age and relationship of the parties, includirig whether the resporident is an employee of the district 

6. The scope of the alleged sex discrimination, including information suggesting a pattern; ongoing sex 
discrimination, including sex based ha~nt; or sex discrimination, inc;luding sex based harassment, alleged 
to have impacted multir,le individuals 

7. The availability of evidence to assist a decisionmal(er in determining 'Nhether sex discrimination, including 
sex based harassment, occurred 

J 
If, after considering these factors, the Title IX Coordinator determiries that the alleged conduct presents ari imminent 
and serious threat to the health and safety of the complainant or ariother person, or that the conduct as alleged 
prevents the district from ensuring equal access to a district program or activity on the basis of sex, the Title IX 
Coordinator may initiate a complairit.lf the Title IX Coordiriator initiates a complaint, the Title IX Coordinator shall 
provide the alleged victim notice of the complaint as well as other notices as required by the Title IX regulations at 
specific points in the complaint process. The Title IX Coordinator shall also address reasonable concerns about the 
victim's safety or the safety of others, including providing supportive measures as described in "Supportive 
Measures" below, and taking other appropriate prompt and effective steps to ensure that sex discriminatiori, 
including sex based harassment, does not contiriue or recur within the district. '(34 CFR 106.44)The Title I~ 
Coordinator or designee, investigator, decisionmaker, other person who is responsible for implementing the district's 
grievance procedures or have the authority to modify or terminate supportive measures, or a facilitator of an 
informal resolution process shall not have a conflict of interest or bias for or against complainants or respondents 
generally or an individual complainant or respondent. Such persons shall receive training in accordance with 34 CFR 
106.8. (34 CFR 106.44)In order to ensure that employees are not barred from reporting information about conduct 
that reasonably may constitute sex discrimination under Title IX, including sex hased harassment, the Title IX 
Coordinator shall monitor the district for barriers to reporting and take steps reasonably calculated to address such 
barriers. (34 CFR 106.44,106.45} 

Regorting Allegatrions/Filing a Fomal Complain~ 



n employee who is the alleged victim of sexual harassment may submit a report of sexual harassment to the 
ttistrict's Title IX Coordinator using the contact information listed in Administrative Regulation 
!4119.11/4219.11/4319.11- Sexual Harassment, or to any other available school employee, who shall forward the 
report to the Title IX Coordinator wit i e workda of receiving the rei;iort 

Upon receiving such a report, the Title IX Coordinator shall inform the complainant of the right to file a formal 
complaint and the process for filing a formal complaint. (34 CFR 106.44) 

'A formal complaint shall include the complainant's physical or digital signature, or another indication that the 
complainant is the person filing the complaint, and be filed with the Title IX Coordinator in person, by mail, by email, 
or by any other method authorized by t district. (34 CFR 10 30) 

f the district has actual knowledge of sexual harassment or allegations of sexual harassment but the alleged victim 
tloes not file a formal complaint, the Title IX Coordinator may file a formal complaint and, in situations when an 
mminent safety threat exists, shall file a formal complaint. In such cases, the Title IX Coordinator shall provide the 
alleged victim notices as required by the Title IX regulations at specific points in the complaint process. 

Supportive Measures 

Upon receipt of a report of Title IX sex discrimination or sex based harassment, the Title IX Coordinator or designer 
shall offer and coordinate supporti'o'e measures. Supportive measures may vary depending on what the district 
determines to be reasonably a·o'ailable and shall not unreasonably burden either the complainant or respondent. 
Supportive measures shall be provided without charging a fee to the complainant or respondent and be designed to 
protect the safety of the complainant, respondent, and the district's educational environment, and to pro•o"ide support 
during any grievance procedures implemented as specified in 34 CFR 106.45 or informal resolution process as 
specified in 34 CFR 106.44. The district shall not impose such measures for puniti"v·e or disciplinary reasons. 
Supportive measures may include, but are not limited to, counseling; extensions of deadlines and other course or 
work related adjustment; changes in class, work, housing, or extracurricular or any other activity regardless of 
whether there is a comparable alternative; campus escort services; modifications of class or work schedules; mutual 
restrictions on contact; changes in class or ·work locations; leaves of absence; increased security; monitoring of 
certain areas of the campus; and, training and education programs related to sex based harassment. (34 CFR 106.2, 
106.44) 
Unless there is an allegation of sex based harassment or retaliation, the district may provide supportive measures 
without altering the alleged discriminatory conduct. (34 CFR 106.44)Upon the conclusion of any grievance 
procedures implemented as s13ecified in 34 CFR 106.45 or informal resolution process as specified in 34 CFR 106.44, 
the district may continue ·vvith the supportive measures, or modify or terminate such measures, as aP-propriate. (34 
CFR 106.44) 
The district shall provide a complainant or respondent for whom supportive measures have been implemented ·with 
a\ timely opportunity to seek, from an impartial employee ·with authority to modify or reverse the supportive 
measures, modification or reversal of the district's decision to provide, deny, modify, or terminate such measures, and 
to seek additional modification or termination of the supporfrv·e measures if circumstances materially change. (34 
CFR 106.44) 

Upon receipt of a report of Title IX sexual harassment, the Title IX Coordinator shall promptly contact the 
complainant to discuss the availability of supportive measures and shall consider the complainant's wishes with 
espect to the supportive measures implemented. Supportive measures shall be offered as appropriate, as reasonablYJ 

available, and without charge to the complainant or the respondent before or after the filing of a formal complaint o~ 
even if no formal complaint has been filed. Such measures shall be nondisciplinary, nonpunitive, and designed to 
restore or preserve equal access to the district's education program or activitylwithout unreasonably burdening the 
other party, including measures designed to protect the safety of all parties or the district's educational environment 
or to deter sexual harassment. Supportive measures may include, but are not limited to, counseling, extensions of 
tleadlines or other course-related adjustments, modifications of work or class schedules, campus escort services, 

utual restrictions on contact, changes in work or housing locations, leaves oflabsence, increased security, and 
monitoring of certain areas of the camP,us. (34 CFR 106.30, 106.44) 1 

irhe district shall maintain as confidential any supportive measures provided to· the complainant or respondent, to the 
extent that maintaining h confidentiartv. uld not impair the district's abili~y to provide the supportive measures. 
(34 CFR 106.30) 



The district shall not disclose information about supporti've measures to any person other than the person to ·.vhom 
they apply. including informing one party of supportive measures provided to another party, unless the disclosure is 
necessary to pro•viding the supportive measures, or restoring or preserving a party's access to the district's education 
program or activity. (34 CFR 106.44) 

Emergency Removal rom School 

If a district employee is the respondent, the em1-1 o ee may be placed on administrative leave during the pendency of 
the formal comQlaint i:irocess. (34 CER 106.44) 

If a student is the respondent, the district may remove the student from the district's education program or activity, 
on an emergency basis, provided that the district conducts an individualized safety and risk analysis, determines that 
removal is justified due to an immediate threat to the physical health or safety of any student or other individual 
arising from the allegations, and provides the student with notice and an opportunity to challenge the decision 
immediately following the removal. 

:A.ny such removal may not constitute discipline for student record purposes or Board Policy 5144 - Discipline. 
:A.dditionally, this authority to remove a student does not modify a student's rights under the Individuals with 
Disabilities ducat' ct or Section 504 oft e ehabilitation Act of 1973. (34 CFR 106.44) 

If the respondent is a student, the district may, on an emergency basis, remove the student from the district's 
education program or activity, provided that the district conducts an individualized safety and risk analysis, 
determines that removal is justified due to an imminent and serious threat to the health or safety of any student, 
employee or other indi·vidual arising from the allegations, and pro·vides the Respondent with notice and an 
opportunity to challenge the decision immediately following the removal. This authority to remove a student does 
not modify a student's rights under the IDEA or Section 504 of the Rehabilitation Act of 1973. (34 CFR 106.44) 

Dismissal of Complaint 

The Title IX Coordinator or designee may dismiss a complaint if: (34 CFR 106.45) 

1. The district is unable to identify the respondent after taldng reasonable steps to do so 

2. The respondent is not participating in the district's education program, or activity and is not emplo·,ed by the 
aistoo 

3. The district determines that the conduct alleged in the complaint, even if proven, would F10t constitute sex 
discrimination, including sex based harassment, under Title IX 

Before dismissing the complaint, the Title IX Coordinator shall mal(e reasonable efforts to clarify 
the allegations with the complainant. 

4. The complainant voluntaril·t withdraws any or all of the allegations in the complaint, the Title IX Coordinator 
declines to initiate a complaint, and the Title IX Coordinator determines that, without the complainant's 

withdrawn allegations, the conduct that remains alleged in the complaint, if any, would not constitute 
sex discrimination, including sex based harassment, under Title IX, e•ven if proven 

The Title IX Coordinator shall determine whether to dismiss or in•vestigate any complaint of sex discrimination, 
including sex based harassment, within 60 workdays, unless such timeline is extended in accordance ·,.·ith this 
administrative regulation. 



Upon dismissal, the Title IX Coordinator shall promptly Mtify the complainant of the dismissal and the reasons for 
the dismissal. Additionally, if the dismissal occurs after the respondent has been notified of the allegations, the Title 
IX Coordinator shall provide such notification to the respondent, which shall occur simultaneously to both parties if 
the notification is in writing. The Title IX Coordinator shall also inform the complainant, and the respondent if the 
dismissal occurs after the respondent has been notified of the allegations, of their right to appeal. Dismissals may be 

1. A procedural irregularity that ·would change the outcome 

2. ~Jew e·tidence that would change the outcome and that ·was not reasonably a•tailable when the dismissal 
was made 

3. The Title IX Coordinator, in•testigator, or decisionmal(er had a conflict of interest or bias for or against 
complainants or respondents generally or the individual complainant or respondent that would change the 
outcome 

If the dismissal is appealed, the district shall: (34 CFR 106.45) 

1. Notify the parties of any· appeal, including notice of the allegations, if notice .,,..,·as not previously provided to 
the respondent 

2. Implement appeal procedures equally for the parties 

3. Ensure that the decisionmaker for the appeal did not tal(e part in an i11vestigation of the allegations or 
dismissal of the complaint 

4. Ensure that the decisionmal(er for the appeal has been trained consist~nt wiUi the Title IX regulations 

5. Pro•tide the parties a reasonable and equal opportunity to make a statement in support of, or challenging, 
the outcome 

6. Notify the parties of the result of the appeal and the rationale for the result 

If a complaint is dismissed, the Title IX Coordinator or designee shall offer supportive measures as described abo•te in 
"Supporfrte Measures" to the complainant. Additionally, the respondent shall be offered supportive measures if the 
complaint was dismissed because the complainant voluntarily withdrew any or all of the allegations in the complaint 
and the district determined that without the withdrawn allegations the conduct, even if proven, would not constitute 
sex discrimination, including sex based harassment, under Title IX, or if the co~plaint was dismissed because the 
district determined, after taking reasonable efforts to clarify the allegations of the complaint, that the alleged 
conduct would not constitute sex discrimination, including sex based harassment, even if proven. The Title IX 
Coordinator shall also tal(e other appropriate prompt and effective steps to ensure that sex discrimination, including 
sex based harassment, does not continue or recur within the district's education program or activity. (34 
CFR106.45)1f a complaint is dismissed, the conduct may still be addressed pursuant to Administrative Regulation 
4030 ~fondiscrimination in Employment as applicable. 

ifhe Title IX Coordinator shall dismiss a formal complaint if the alleged conduct would not constitute sexual 
harassment as defined in 34 CFR 106.30. Additionally, the Title IX Coordinato~ shall dismiss a formal complaint i11 
which the alleged conduct did not occur in the district's education program or activity or did not occur against a 

erson in the United States. In addition, the Title IX Coordinator may dismiss a formal complaint if the complainant 
notifies the district in writing that the complainant would like to withdraw the i:omplaint or any allegations in the 
complaint, the respondent is no longer enrolled or employed by the district, orisufficient circumstances prevent the 
ttistri o ga • g evidence sufficie t to reach a determination with regard to the complaint. (34 CFR 106.45) 

Upon dismissal, the Title IX Coordinator shall promptly send written notice of the dismissal and the reasons for the 
ttismissal simultaneously to the parties, and shall inform them of their right to appeal the dismissal in accordance with 
the appeal i:irocedures described in the sec ion "Ai:rneals" elow. (34 C 10~.45) 

If a complaint is dismissed, the conduct may still be addressed pursuant to Adnhinistrative Regulation 4030 -
Nondiscrimin tion in Employment, as applicable. 



Informal Resolution Process 

At any time prior to determining whether sex discrimination, including sex based harassment, occurred under the 
complaint procedures specified in 34 CFR 106.45, the district may offer, if it is1 determined to be appropriate upon 
receiving information about conduct that reasonabl·r may constitute sex discrimination under Title IX or when a 
complaint of sex discrimination is made, an informal resolution process, such as mediation, to the complainant and 
respondent. Howe•.,er, the district shall not offer an informal resolution process if the complaint alleges that an 
employee engaged in sex based harassment of an elementary or secondary school student or that such process 
would conflict with federal, state, or local law. (34 CFR 106.44)The district shall not require or pressure a party to 
participate in the informal resolution process, or to waive the right to an investigation and determination of a 
complaint as a condition of employment or continuing emplo·yment, or exercise of any other right. The district may 
decline to offer an informal resolution process including, but not limited to, when the district determines that the 
alleged conduct would present a future risk of harm to others. (34 CFR 106.44)The district may facilitate an informal 
resolution process provided that the district, prior to initiating such process: (34 CFR 106.44) 

1. Provides the parties with written notice disclosing the allegations; the' requirements of the informal 
resolution process; the right to withdraw from the informal process and resume the formal complaint process; 
the inability to initiate or resume complaint procedures arising from the same allegations once the informal 
resolution process is concluded; the potential terms that may be request£d or offered in an informal resolution 
agreement, including that the agreement would only be binding on the parties; and the information that the 
district will maintain and whether and how the district could disclose such information for use in Title IX 
grievance procedures if such procedures are initiated or resumed2. Obtains the parties' voluntary consent to 
the informal resolution processThe Title IX Coordinator or designee shall ensure that the facilitator of the 
informal resolution process is not the same person as the in-v·estigator or decisionmal(er of any ongoing or 
newl·r initiated complaint process specified in 34 CFR 106.45, does not ~ave a conflict of interest or bias for or 
against complainants or respondents generally or an individual complainant or respondent, and receives 
training in accordance ·with 34 CFR 106.8. (34 CFR 106.44)If the district

1
facilitates an informal resolution 

process, the Title IX Coordinator shall, to the extent necessary, tal(e other appropriate prompt and effective 
steps to ensure that sex discrimination, including sex based harassment, ,does not continue or recur within the 
district's education program or activity. (34 CFR 106.45) 

When a formal complaint of sexual harassment is filed the district may offer an informal resolution process 
such as mediation, at any time Qrior to reaching a determination regardi~g responsibility. (34 CFR 106.45) 

iThe district shall not require a party to participate in the informal resolu\ion process or to waive the right to an 
investigation and adjudication of a formal complaint, including that the district shall not require such waiver as 
a co ~--~-~~tinu plo uU.O..:::..UZ.'-'-",.,,_:.>d....,_.,,_,,_,= 

~s a part of an informal resolution, the ga ies may agree upon discig ine, such as suspension or expulsion 
without the need for an investigation. 

iThe district ma>t facilitate an informal resolution process rovided that t~e district: (34 CFR 106.45} 
I 

1. Provides the parties with written notice disclosing the allegations; the1requirements of the informal 
resolution process, including the circumstances under which it precludesJthe parties from resuming a formal 
complaint arising from the same allegations; the right to withdraw from ~he informal process and resume the 
ormal complaint process at any time prior to agreeing to a resolution; ar\d any consequences esulting from 

t e • al es I tion pro ess, • cl di g at r d ·11 aintaine or could be shared 

r-Does not offer or facilit 
,narassed a s uden Notice 

Notice of Allegations 

resolution grocess to resolve allegations that an employee sexuall',I 

If the district initiates a formal Title IX investigation, the Title IX Coordinator or designee shall provide the 
known parties 'Nith 'Nritten notice of the following: (34 CFR 106.45) 

1. The district's complaint process, including any informal resolution process2. Sufficient information, 
available at the time, to allow the parties to respond to the allegatlons, including, to the extent available, 



the identity ef parties invehred in the incident(sl, the cenduct allegedly censtituting sex discriminatien, 
including sex based harassment, and the date(sl and lecatien(sl ef the alleged incidentSuch netice shall 
be previded •with sufficient time fer the parties te prepare a respense before an>; initial interview'. If, 
during the ceurse ef the im1estigatien, new Title IX allegatiens arise abeut the cemplainant er respendent 
that are net included in the initial netice, the Title IX Ceerdinater shall previde netice ef the additienal 
allegatiens te the parties.a. A statement that retaliatien is prehibited4. A statement that the parties are 
entitled te an equal eppertunity te access the relevant and net etherwise impermissible evidence e~ 
an accurate descriptien ef such evidence, as specified 

Written Notice, 

'If a formal complaint is filed, the Title IX Coordinator shall provide the known parties with written notice of the 
~allowing· (34 CFR 106 45) 

a The district's comRJaint process including any informal resolution process 

2 The allegations potentially constituting sexual harassment with sufficient details known at the time, 
including the identity of parties involved in the incident, if known, the copduct allegedly constituting sexual 
harassment, and the date and location of the alleged incident Such notii;e shall be provided with sufficient 
time for the parties to prepare a response before any initial interview lf,iduring the course of the investigation, 
hew Title IX allegations arise about the complainant or respondent that ~re not included in the initial notice, 
the Title IX Coordinator shall provide notjce of the additional allegations1to the pa~ 

(3 A statement that the respondent is presumed not responsible for the ~lleged conduct and that a 
cletermination regarding responsibilit'l is made at the conclusion of the cpmplaint process, 

i4 The opportunity for the parties to have an advisor of their choice who may be but is not required to be, an 
attorney, and the ability to inspect and review evidence 

5 The prohibition against knowingly making false statements or knowingly submitting false information during 
the complaint process 

ifhe above notice may also include the name of the investigator, facilitator of an informal process, and 
clecisionmaker and inform the parties that, if at any time a party has concerns regarding conflict of in erest or 
bias regarding any of these 1=1ersons the arty should immediately notify the Title IX Coordinator. 

The abeve netice may alse include the name ef the irwestigater, facilitator ef an informal precess, and 
decisienmal(er and shall inform the parties that, if at any time a party ha~ cencerns regarding cenflict ef 
interest er bias regarding any ef th~ersens, the party sheuld immedi*el·y netify the Title IX Ceerdinater er 
designee. 

Consolidation of Complaints 

When the allegations of sexual harassment arise out of the same facts or circumstances, the district ma',l 
consolidate formal complaints alleging sexual harassment against more than one respondent; by more than one 
com lainant against one or more resQondents; or by one party against another party. (34 CFR 106.45) 

The district may censelidate cemplaints ef sex discriminatien, including sex based harassment, against mere 
than ene respendent; by mere than ene cemplainant against ene er mere respendents, er by ene party against 
anether party, v,hen the allegatiens ef sex discriminatien, including sex based harassment, arise eut ef the 
same facts er circumstances. (34 CFR 106.45) 
Investigation Procedures 

The district shall previde for adequate, reliable, and impartial investigatien ef cemplaints. (34 CFR 
106.45)During the investigatien precess, the district's designated investi~ater shall: (34 CFR 106.45) 

I 

1. Previde an equal eppertunity fer the parties te present fact ·witnesses and ether inculpatery and 



exculf)atory evidence that is rele'v'ant and not otherwise imf)ermissible 
2. R:eviev.· all e'v'idence gathered through the investigation and dett;:rmine which evidrnce is relevant and 
which evidence is imf)ermissible regardless of relevance 
3. Provide each f)arty with an equal Oflf)Ortunity to access evidence that is rele·tant, and not otherwise 
imf)ermissible. to the allegations of sex discrimination. including sex based harassment. by: 

a. Providing an equal Oflf)Ortunity to access either the releva.nt and not otherwise imf)ermissible 
evidence or an accurate descrif)tion of such evidence 

If an accurate descrif)tion is f)rovided. the district shall. Uf)on request of aA'f f)arty, f)rovide the 
f)arties with an equal Oflf)Ortunity to access the relevant and f)ermissible evidence. 

b. Providing a reasonable Oflf)ortunity to resf)ond to the evidrnce or to the accurate descrif)tion of 
the e-tidence 

c. Taking reasonable stef)s to f)revent and address the f)artie~• unauthorized disclosure ot 
mformation and evidence obtained solely through the grievance f)rocedures 

14. Take reasonable stef)s to f)rotect the f)rivacy of f)arties and ,...·itnesses which do not restrict the ability 
of the f)arties to obtain and f)resent evidence, including, by Sf)eaking to witnesses; consulting with family 
members, confidential resources, or advisors; or otherwise f)ref)ariflg for or f)articif)ating in the grievance 
f)rocedures 

5. Objectively evaluate all evidence that is relevant and not otherv,ise imf)ermissible, including both 
inculf)atory and exculf)atory evidence, including that credibility determinations will not be based on a 
f)erson's status as comf)lainant, resf)ondent, or witness 

6. Exclude as imf)ermissible the following tyf)es of e•tidence, and questions seeking that evidence: 

a. Evidence that is f)rotected under a f)rivilege recognized b'f; state or federal law or e'v'idence that 
is f)rovided to a confidential emf)loyee, unless the f)erson to 1,•,·hom the f)rivilege or confidentiality 
is owed has voluntarily waived the f)ri'.filege 

b. A f)art•f's or witness's records that are made or maintained by a f)hysician, flS'fChologist, or other 
recognized f)rofessional or f)araf)rofessional in connection with the f)ro·tision of treatment to the 
party or witness, unless the district obtains that party's or •witness's voluntary, written consent for 
use in its grievance procedure~ 

Evidence that relates to the comf)lainant's sexual interest~ or f)rior sexual conduct, unless 
evidence about the complainant's f)rior sexual conduct is offered to prove that someone other 
than the respondent committed the alleged conduct or is evidence about specific incidents of the 
complainant's prior sexual conduct with the respondent tha~ is offered to pro·,e consent to the 
alleged sex based harrassment 

The fact of prior consensual sexual conduct between the 'comf)lainant and respondent does not 
by itself demonstrate or imf)ly the comf)lainant's consent to the alleged sex based harassment or 
preclude determination that sex based harassment occurred. 

I 

The district shall ensure that the decisionmaker is able to question partids and witnesses adequately to assess a 
f)arty's or witness's credibility to the extent credibility is both in dispute ~nd relevant to evaluating one or more 
allegations of sex based harassment. (34 CFR: 106.45) 
If the complaint is against an employee, rights conferred under an applicable collecti'te bargaining agreement 
shall be apf)lied to the extent they do not conflict with the Title IX requirements. 
The investigator shall comf)lete the investigation within 60 workdays after the Title IX Coordinator determines 
to f)roceed ·with an in·testigation, unless such timeline is extended in accbrdance with this administrative 
regulation. 

During the investigation Qrocess, the district's designated investigator stll: (34 CFR 106.45) 

1. Provide an equal opportunity for the parties to present witnesses, incl~ding fact and expert witnesses, and 
other inculpatory and exculpatory evidence ' 



Q. Not restrict the ability of either arty to discuss the allegations under 'nv stig ion or to gather and present 
relevant evidence 

B. Provide the parties with the same opportunities to have others preserit during any grievance proceeding, 
including the opportunity to be accompanied to any related meeting or i;!roceeding by advisor of he' 
choice, who ma ot egu· ect to be an attorne 

~- Not limit the choice or presence of an advisor for either the complain"!nt or respondent in any meeting o 
grievance proceeding, although the district may establish restrictions regarding the extent to which the advisor 

a't i:ia t'ci ate in the i:1roceedings as long as the restrictions agply equaJJy to both garties 

:S. Provide, to a party whose participation is invited or expected, written :notice of the date, t ime, location, 
participants, and purpo • estigaf e i terviews or other meetings, with sufficient time for the party to 
prepare to garticipate 

6. Provide both parties an equal opportunity to inspect and review any evidence obtained as part of the 
investigation that is directly related to the allegations raised in a formal complaint including evidence that the 
district does not intend to rely on in reaching a determination regarding responsibility and inculpatory and 
exculpatory evidence whether obtained from a party or other source so that each party can meaningfull')1 
respond to the evidence rior to conclusion of the investigation 

17. Send in an electronic format or hard copy to both parties and their advisors, if any, the evidence obtained as 
art of the investigation that is directly related to the allegations raised in the complaint, and provide the 

parties at least 10 days t submit aw ·tten response for the investigator!to consider prior to the completion of 
the investigative report 

8. Create an investigative report that fairly summarizes relevant evidencr and, at least 10 days prior to the 
determination of responsibility, send to the parties and their advisors, if an't, the investigative report in an 
electronic format or a hard co o t e· an it n response 

Questions and evidence about the complainant's sexual predisposition or prior sexual behavior are not 
elevant, unless such questions and evidence are offered to prove that someone other than the respondent 

committed the conduct alleged by the complainant or if the questions arid evidence concern specific incidents 
of the comi:1lainant's i:1rior sexual behavior with res ect to the res onde 't and are offered to gro e consent. 

If the complaint is against an employee, rights conferred under an applicable collective bargaining agreemen~ 
shall be api:11ied to the extent the't do not conflict wit t 'tie X re uirements. 

Written Decision 

'fhe Superintendent shall designate an employee as the decisionmaker tJ determine responsibility for the 
alleged conduct, ·wno may be tne Title IX Coordinator or designee or the; investigator so long as tnere is no 
conflict of interest or bias. (34 CFR 106.45)Following an investigation ar1d evaluation of all relevant and not 
otnerwise impermissible evidence, tne district snall:(34 CFR 106.45) • 

1. Use the preponderance of the e,.,·idence standard of ~roof to determine ·.vhetner sex discrimination, 
including sex eased narassment, nas occurred 

2. Notify tne parties in ·•·,rriting of the determination of wnetner sex discrimination, including sex eased 
narassment, occurred 

The notification shall include the rationale for such determination ~nd the procedures and permissible 
eases for the complainant and respondent to appeal, if applicable. 

'fhe written decision shall be issued within 10 workdays after the investigation is completed, unless such time 
is extended in accordance with this administrative regulation. 

--"-"""-'-'-""-""s~i,gnate an employee as the decisionmaker to determine responsibility for the 



alleged conduct, who shall not be the Title IX Coordinator or a person in,;.,olved in the investigation. (34 CFR 
106.45} 

~fter the investigative report has been sent to the parties but before rea·ching a determination regarding 
esponsibility, the decisionmaker shall afford each party the opportunity 'to submit written, relevant questions 

that the party wants asked of any party or witness, provide each party with the answers, and allow fo~ 
additional, limited follow-up questions from each party. 

he decisionmaker shall issue, and simultaneously provide to both partie~. a written decision as to the scope of 
the respondent's responsibility for the alleged conduct, if al}Y. (34 CFR i06.45) 

The written decision shall be issued within 60 calendar days of the receipt of the complaint. 

he district may extend the timeline for good cause with written notice to the complainant and respondent of 
the extension and the reasons for the action. (34 CFR 106.45) 

In making this determination, the decisionmaker shall use the "preponderance of the evidence" standard for all 
formal complaints of sexual harassment. The same standard of evidence shall be used for formal complaints 
against students as for complaints against employees. (34 CFR 106.45) 

ifhe written decision shall include the following: (34 CFR 106.45) 

1. Identification of the allegations R==ti=ally constituting sexual !JErassrQent as defined in 34 CFR 106.30 

Q. A description of the procedural steps taken from receipt of the formal' complaint through the written 
aecision, including any notifications to the parties, interviews with parties and witnesses, site visits, methods 
sed to gat er other evidence, and hearings held if the district includes t,earings as part of the grievance 

proces • 

3. Findings of fact supporting the determinatio 

!4. Conclusions regarding the ai;iplicafo f the district's code of conduct or policies to the facts 

5. A statement of, and rationale for, the result as to each allegation, including a decision regarding 
responsibility, any disciplinary sanctions the district imposes on the respondent, and whether remedies 
aesigned to restore or preserve egua access to the district's educ tio al• program or activity will be provided 
by the district to the complainan1! 

~-The district's procedures and ermissible bases for the complainant and respondent to appeal 

Appeal of the DecisionAppeals 

Either party ma•r appeal the district's decision of a complaint or any allegation in the complaint. (34 CFR 
106.45)1/'.'hen conducting an appeal, the district shall follo•.v the appeal 13.rocess as specified in Administrative 
Regulation 4030 Nondiscrimination in Emplo•y<ment.Either party has thJ right to file a complaint ·with the U.S. 
Department of Education's Office for Civil Rights within 180 days of the,tiate of the most recently alleged 
misconduct.The complainant shall Ile advisee of any civil law remedies, including, llut not limited to, 
injunctions, restraining orders, or other remedies or orders that may Ile a,vailallle untier state or federal 
antitiiscrimination laws, if applicable. 

Either party may appeal the written decision or dismissal of a formal co~plaint or any allegation in the 
complaint, if the party believes that a procedural irregularity affected th~ outcome, new evidence is available 
that was not reasonably available at the time the determination regarding responsibility or dismissal was made 
that could affect the outcome, or a conflict of interest or bias by the Title IX Coordinator, investigator(s}, o~ 
decisionmaker(s) affected the outcome. 

If an appeal is filed, the district shall: (34 CFR 106.45) 

cl. Notify the other party in writing when an appeal is filed and impleme11t appeal procedures equally for both 
parties 

Unsure that the decisionmaker(s) for the appeal is trained in accordan1e with 34 CFR 106.45 and is not the 

I 



same decisionmaker(s) who reached the determination regarding respon~ibility or dismissal, the investigator(s), 
or th "tie IX Coordi aton 

3. Give both parties a reasonable, equal opportunity to submit a written statement in support of, on 
challenging, the outcome 

~- Issue a written decision describing the result of the appeal and the rationale for the result 

5. Provide the written decision simultaneously to both parties 

~n appeal shall be filed in writing within 10 calendar days of receiving the notice of the decision or dismissal, 
stating the grounds for the appeal and including any relevant documentation in support of the appeal. Appeals 
submitted after this deadline are not timely and shall not be considered. 1 

'[,.. written decision shall be provided to the parties within 20 calendar days from the receipt of the appeal. 

Either party has the right to file a complaint with the U.S. Department ofi Education's Office for Civil Rights 
withi 8 da')'. e da e f the most recently alleged misconduct. 

ifhe complainant shall be advised of any civil law remedies, including, but not limited to, injunctions, restraining 
orders, or other remedies or orders that may be available under state or federal antidiscrimination laws, it 
applicable. 

Extension of Timelines 
Any timelines specified in this administrative regulation may be extended by the district for good cause, w·ith 
written notice to the parties. The v,ritten notice shall specify the reasons for the extension. {34 CFR 106.45) 

Remedies 

VVhen there is a determination that sex discrimination, including sex based harassment, has occurred, the Title 
IX Coordinator shall coordinate the provision and implementation of rerriedies to the complainant and other 
persons the district identifies as having had equal access to the district's education program or acthtity limited 
or denied by sex discrimination, including sex based harassment; coordi~atc the imposition of any disciplinary 
sanctions on a respondent as described in "Disciplinary Actions" below, iMcluding notification to the 
complainant of any such disciplinary sanctions; and take other appropriate prompt and effective steps to 
ensure that sex discrimination, including sex based harassment, docs no~ continue or recur •.-..ithin the district's 
education program or activity. {34 CFR 106.45) 

When a determination of responsibility for sexual harassment has been rpade against the respondent, the 
clistrict shall provide remedies to the complainant as appropriate. Such remedies may include the same 
individualized services described above in the section "Supportive Meas~res," but need not be nondisciplinary 
or nonpunitive and need not avoid burdening the respondent. (34 CFR 106.45) 

Disciplinary Actions 

The district shall not impose any disciplinary sanctions or other actions against a respondent, other than 
supportive measures as described above in the section "Supportive Measures," until the complaint procedure 
has been completed and a determination of responsibility has been made. {34 CFR 106.44, 106.45) 

V>.'hen an employee is found to have committed sex discrimination, inclu~ing sex based harassment, o~ 
retaliation, the district shall tal~e appropriate disciplinary action, up to an~ including dismissal, in accordance 
with applicable law and collecth1e bargaining agreement.The district shall not discipline a party, ·.-..itness, or 
others participating in the grievance procedures for making a false staterent or for engaging in consensual 
sexual conduct based solely on the district's determination of ·.vhether sex discrimination, including sex based 
harassment, occurred. {34 CFR 106.45) 

ifhe district may impose disciplinary sanctions or other actions after the fOmplaint procedure has beer); 
com~lete ete i io CSR s· ility as ee ade. (34 CFR 106.44, 106.45) 

When an employee is found to have committed sexual harassment or re{aliation, the district shall take 
appropriate disciplinary action, up to and including dismissal, in accordan.ce with applicable law and collective 



bargaining agreement. 

Record-Keeping 

The Superintendent or designee shall maintain, for at least a period of seven years: (34 CFR 106.45) 

1. For each complaint of sex discrimination, including sex based h~rassment, records documenting any 
informal resolution process or formal in•testigation procedures 

2. For each notification the Title IX Coordinator or designee receives of information about conduct that 
reasonabl·y-may constitute sex discrimination under Title IX, including sex based harassment, records 
documenting the actions taken to fulfill the district's obligations as specified in 34 CFR 106.44, including 
supportive measures offered and implemented 

3. All materials used to train district employees; the Title IX Coordinator and designee(s); in\·estigator(s), 
tlecisionmaker(s), and other person(s) who are responsible for implementing the district's grievance 
procedures or have the authority to modify or terminate supporfr.,1e measures; and any person who 
facilitates an informal resolution process 

The district shall make such training materials a·tailable upon request by members of the public. 

For complaints containing allegations of childhood sexual assault, the Superintendent or designee shall also 
indefinitely maintain the following: (Code of Civil Procedure340.1): 

' 
1. A record of the allegation(s)2. A record of the investigation prodedures followed3. A record of the 
written determination4. A record of the corrective action implemelnted, if anyS. A record of any appeals 
and the outcome of the same6. All training materials addressing th,e prohibition and investigation of 
childhood sexual assaul{ 

I 

ifhe Superintendent or designee shall maintain, for a period of seven years: (34 CFR 106.45) 

i1. A record of all reported cases and Title IX investigations of sexual harassment, any determinations o~ 
responsibility, any audio or audiovisual recording and transcript if applicable, any disciplinary sanctions 
\mposed, any remedies provided to the complainant, and any appe!al or informal resolution and the 
results therefroll! 1 

Q. A record of any actions, including supportive measures, taken in response to a report or formal 
complaint of sexual harassment, including the district's basis for its

1 

conclusion that its response was not 
cleliberately indifferent, the measures taken that were designed to.restore or preserve equal access to 
the education program or activity, and, if no supportive measures Y"ere provided to the complainant, the 
easons tha such a respons was not unreasonable in light of the known circumstances 

3. All materials used to train the Title IX Coordinator, investigator(s), decisionmaker(s), and any person 
who facilitates an informal resolution process The district shall make such training materials publicly 
available on its website, or if the dis rict does not maintain a website, available upon request by members 
of the public, I 

I 

or complaints containing allegations of childhood sexual assault, ~he Superintendent or designee shall 
also indefinitely maintain the following: (Code of Civil Procedure ~40.1) 

. A record of the allegation(sI 

~- A record of the investigation procedures followeg 

B. A record of the written d erminatio 

. A record of the corrective ac ion implemented, if an~ 

5. A record of any appeals and the outcome of the sam~ 

6. All training materials addressing the prohibition and investigatiop of childhood sexual assault 



1\dditionally, the Superintendent or designee shall indefinitely maintain a record of insurance which 
evidences the district's coverage for acts of sexual assault. 



Board Policy Manual 
Pioneer Union Elementary School District 

Regulation 4319.12: Title IX Sexual Harassment Complaint Procedures Status: DRAFT 

Original Adopted Date: 09/23/2020 I Last Revised Date: 09/11/2024 I Last Reviewed Date: 09/11/2024 

The complaint procedures described in this administrative regulation shall be u\;ed to address any complaint 
gm,emed by Title IX of the Education Amendments of 1972 alleging that a district employee, while in an education 
program or activity, was sub-jected to conduct on or after August 1, 2024, including, but not limited to, conduct that 
is under the authority of the district, that constitutes sex discrimination, including sex based harassment. For conduct 
that occurred prior to this date, the district should utilize its policies in place at, the time the alleged sex 
discrimination, including sex based:bar~. occurred, so long as they are ii, accordance with the applicable 
statutes and regulations. 

The complaint procedures described in this administrative regulation shall be used to address any complaint 
governed by Title IX of the Education Amendments of 1972 alleging that a district employee, while in an education 
program or activity, in which a district school exercises substantial control over the context and respondent, was 
subjected to one or more of the following for of sexual harassment: (34 CFR 106.30, 106.44) 

1. A district employee conditioning the provision of a district aid, benefit, or service on a person's participation in 
unwelcome sexual conduct 

Q. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that 
it effectively denies a person's equal access to the district's education program or activity 

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092 or 34 USC 12291 

For a complaint governed by Title IX based on conduct that occurred, in whole1 or in part, between August 1, 2024 
and January 9, 2025, or prior to August 14, 2020, the Title IX Coordinator shall consult with district legal counsel to 
cletermine which procedures to use. [ 

;All other complaints alleging sexual harassment brought by or against employe:es shall be investigated and resolved 
in accordance with Administrative Regulation 4030 - Nondiscrimination in Employment. The determination over 
which process shall be used to investigat d resolve a complaint shall be ma~ by the district's Title I~ 
Coordinator. 

irhe Title IX Coordinator shall ensure that all requirements and timelines for Administrative Regulation 4030 -
Nondiscrimination in Employment are concurrently met while implementing th,e Title IX procedure.Sex discrimination 
and sex based harassment include, but are not limited to, sex based conduct as specified in Administrative 
Regulation 4119.11/4219.11/4319.11 Sex Discrimination and Sex Based Ha:rassment. 

Basic Requirements 
I 

When implementing Title IX grie·iance procedures, the district shall: (34 CFR 106.45) 

1. Treat complainants and respondents equitably 
2. Ensure that the Title IX Coordinator or designee, in•iestigator, or decision maker not ha•ie a conflict 
of interest or bias for or against complainants or respondents generall•t d.r an individual complainant 
or respondent 

The investigator and the decisionmaker may be the same person as th~ Title IX Coordinator or designee. 

3. Presume that the respondent is not responsible for the alleged sex discrimination, including sex based 
harassment, until a determination is made at the conclusion of the grieve1nce procedures. 

4. Establish reasonably prompt timeframes for the major stages of the g~ievance procedures, such as 
evaluation of ·whether to dismiss or investigate a complaint, investigation, decision, and appeals if any 

5. Establish a process that allows for the reasonable extension of timefr~mes on a case by case basis for 
good cause ·with notice to the parties that includes the reason for the de,ay 



Additionally, tile district sllall not disclose personal!·; identifiable information obtained wllile implementing Title IX 
complaint procedures unless tile district llas obtained prior written consent from a person witll tile legal rigllt to 
consent to tile disclosure; tile information is disclosed to a parent/guardian or ptller autllorized legal representative 
v•,itll tile legal rigllt to recehte disclosures on bellalf of tile person wllose persorally identifiable information is at 
issue; to take action to address conduct tllat reasonably may constitute sex dis;crimination under Title IX, including 
sex based llarassment, in tile district's education program or activity; as reeiuired by federal law, regulations, or as a 
condition to a federal award; as reeiuired by state or local law; or to tile extent 1sucll disclosures are not otllerwise in 
conflict witll Title IX. {34 CFR 106.44)1f tile respondent is a student witll a disabilit·;, tile Title IX Coordinator or 
designee sllall consult witll one or more members, as appropriate, of tile studeRt's individualized education program 
or 504 team, to determine llow to comr,ly witll tile reeiuirements of tile lndiviquals witll Disabilities Education Act or 
Section 504 of tile Rellabilitation Act of 1973. 

When implementing Title IX grievance procedures, the district shall: (34 CFR i06.45) 

1. Treat complainants and respondents equitably by providing remedies to a complainant where a determination o~ 
responsibility for sexual harassment has been made against the respondent and by following a grievance process in 
accordance with 34 CFR 106.45 before the imposition of any disciplinary sanctions or other actions that are not 
supportive measures, as defined in 34 CFR 106.30, against a respondent 

Remedies following a determination of responsibility for sexual harassment shall be designed to restore or preserve 
equal access to the district's education program or activity, and shall be provid 1 din accordance with "Remedies," 
below. 

Q. Require an objective evaluation of all relevant evidence, including both inculbatory and exculpatory evidence, and 
provide that credibility determination may not be based on a person's status a~ complainant, respondent, or witness 

3. Ensure that the Title IX Coordinator, investigator, decisionmaker, or any per on that facilitates an information 
resolution process, does not have a conflict of interest or bias for or against co plainants or respondents generally 
or an individual com lainant or resgo e t, a t at such individuals receive triaining in accordance with 34 CFR 
106.45 

4. Presume that the respondent is not responsible for the alleged conduct unti a determination regarding 
responsibility is ade at the cone usio of the grievance process 

5. Include reasonably prompt timeframes for the conclusion of the grievance procedures, including reasonably 
prompt timeframes for filing and resolving ai:1Qeals, and informal resolution pro.cesses if appropriate and offered by 
the district 

ifhe district's procedures shall also include a process that allows for the temporary delay of the grievance procedures 
or the limited extension of timeframes for good cause with written notice to tMe complainant and the respondent of 
the delay or extension and the reasons for the action. Good cause may includelconsiderations such as the absence of 
a party, a party's advisor, or a w· ess; concurrent law enforcement activity; o~ the need for language assistance or 
accommodation of disabilities. 

6. Describe the range of, or list, the possible disciplinary sanctions and remedies that the district may implement 
following any determination of resl'.!onsibility: 

I 

7. State whether the standard of evidence to be used to determine responsibil\tY is the preponderance of the 
evidence standard or the clear and convincing evidence standard, and apply the same standard of evidence to formal 
complaints against students and employees and to all formal complaints of sex~al harassment 

8. Include the l'.!rocedures and permissible bases for the complainant and resi:!o1ndent to appeal, 

9. Describe the range of supportive measures available to complainants and re~pondents 

10. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek disclosure of 
information protected under a legally recognized privilege, unless the person holding such privilege has waived the 
privilege 

~dditionally, the district shall not disclose the identity of any individual who has made a report or complaint of sex 
discrimination, including any individual who has made a report or filed a formalj complaint of sexual harassment, an~ 



complainant, any individual who has been reported to be the perpetrator of sex discrimination, any respondent, and 
any witness, except as may be permitted by the Family Educational Rights and Privacy Act statute or regulations, as 
required by law, or to carry out the purposes of Title IX, including the conduct of any investigation, hearing, o~ 
judicial proceeding ar'sing under Ji le (3 C 106.30, 106.71 

Filing a Complaint 

Upon receiving information of an allegation of sex discrimination, including sex based harassment, the Title IX 
Coordinator or designee shall notify the individual(sl specified in law of the Title IX grievance procedures, and of the 
informal resolution process, if available and appropriate A formal complaint, with the complainant's physical or digital 
signature, may be filed with the Title IX Coordinator in person, by mail, by emaJI, or by an·t other method authorized 
by the district. (34 CFR 106.30} 

A eomplail'lt is an oral or written request that can objective!'¢ be understood by·the Title IX Coordinator or designee 
as a request for the district to investigate and make a determination about alleged sex discrimination, including sex 
based harassment. (34 CFR 106.2) 

Complaints of sex discrimination and sex based harassment ma'¢ only be brought by an employee, or former 
emplo'lt'ee, ·,t;ho was participating or attempting to participate in the district's education program or activit'¢ at the 
time of the alleged sex based harassment, or the Title IX Coordinator or desigoee (34 CFR 106 45) 

If the alleged victim chooses not to bring a complaint, or ·.vithdraws any or all ef the allegations in a complaint, and in 
the absence or termination of an informal resolution process, the Title IX Coor~inator or designee shall consider 
whether to initiate a complaint. To do so, the Title IX Coordinator or desig~e ~hall first consider the following 
factors: (34 CFR 106.44) 

:: :: :::::::::::::h:::;::::::1:ssmeat, would oecur ;1 a 
complaint is not initiated 

4. The severit~· of the alleged sex discrimination or sex based harassmen~, including whether the 
discrimination, if established, would require the removal of a respondent from campus or imposition of another 
disciplinary 

sanction to end the discrimination and prevent its recurrence 

I 

5. The age and relationship of the parties, including whether the responqent is an employee of the district 

' 
6. The scope of the alleged sex discrimination, including information suggesting a pattern; ongoing 
sex discrimination, including sex based harassment; or sex discrimination, including sex based 
harassment, alleged to ha•ve impacted multi13le indi~·iduals ; 

7. The availability of evidence to assist a decisionmaker in determining whether sex discrimination, 
including sex based harassment, occurred 

8. VVhether the district could end the alleged sex discrimination, includin~ sex based harassment, and 13revent 
its recurrence ·.vithout initiating the Title IX grievance 13rocedures 1 

If, after considering these factors, the Title IX Coordinator determines that thelalleged conduct 13resents an imminent 
and serious threat to the health and safety of the com13lainant or another 13ers6n, or that the conduct as alleged 
13revents the district from ensuring equal access to a district 13rogram or activity on the basis of sex, the Title IX 
Coordinator may initiate a com13laint. I 

If the Title IX Coordinator initiates a com13laint, the Title IX Coordinator shall provide the alleged victim's notice of 
the com13laint as well as other notices as required by the Title IX regulations at

1 
s13ecific 13oints in the com13laint 

wocess. The Title IX Coordinator shall also address reasonable concerns about the victim's safety or the safety of 
others, including 13roviding su1313orti've measures as described in "Su1313orti·ve Mbasures" below, and taking other 
a1313ropriate 13rom13t and effective ste13s to ensure that sex discrimination, including sex based harassment, does not 
continue or recur within the district. (34 CFR 106.44) I 

I 



The Title IX Coordinator or designee, investigator, decisionmaker, other person ·who is responsible for implementing 
the district's grievance procedures or have the authority to modify or terminate supportive measures, or a facilitator 
of an informal resolution process shall not have a conflict of interest or bias fot or against complainants or 
respondents generally or an individual comi:?lainant or respondent. Such persons shall receive training in accordance 
with 34 CFR 106.8. (34 CFR 106.44) 

In order to ensure that emplo·yees are not barred from reporting information about conduct that reasonably may 
constitute sex discrimination under Title IX, including sex based harassment, the Title IX Coordinator shall monitor 
the district for barriers to reporting and tal(e steps reasonably calculated to address such barriers. (34 CFR 106.44, 
106.45) 

Reporting All~gations/Filing a Formal Complaint 

n employee who is the alleged victim of sexual harassment may submit a report of sexual harassment to the 
tlistrict's Title IX Coordinator using the contact information listed in Administr9tive Regulation 

119.11/4219.11/4319.11 - Sexual Harassment, or to any other available school employee, who shall forward the 
report to the Title IX Coordinator within n o day o eceiving the report. 

Upon receiving such a report, the Title IX Coordinator shall inform the complaipant of the right to file a formal 
complaint and the recess for filing a formal complaint. (34 CFR 106.44) 1 

A formal complaint shall include the complainant's physical or digital signature, or another indication that the 
complainant is the person filing the complaint, and be filed with the Title IX Cobrdinator in person, by mail, by email, 
or by any other method authorized by the district. (34 CFR 106.30) 
If the district has actual knowledge of sexual harassment or allegations of sexurl harassment but the alleged victim 
does not file a formal complaint, the Title IX Coordinator may file a formal colllplaint and, in situations when an 
imminent safety threat exists, shall file a formal complaint. In such cases, the Tjtle IX Coordinator shall Rrovide the 
alleged victim notices as required by t • le IX regulations at specific poi s • the complaint process. 

In order to ensure that emploiy·ees are not barred from reporting information about conduct that reasonably may 
constitute sex discrimination under Title IX, including sex based harassment, the Title IX Coordinator 
shall monitor the district for barriers to the reporting and tal(e steps reasonably calculated to address such barriers. 
(34 CFR 106.44, 106.45) 

Supportive Measures 

Upon receipt of a report of Title IX sex discrimination or sex based harassment, the Title IX Coordinator or designe~ 
I 

shall offer and coordinate supporthte measures. Supportive measures may va~ depending on what the district 
determines to be reasonably a01ailable and shall not unreasonably burden either the complainant or respondent. 
Supportive measures shall be provided without charging a fee to the complain~nt or respondent and be designed to 
protect the safety of the complainant, respondent. and the district's educational environment, and to provide support 
during any grievance procedures implemented as specified in 34 CFR 106.45 dr informal resolution process as 
specified in 34 CFR 106.44. The district shall not impose such measures for pu1nitive or disciplinary reasons. 
Supportive measures may include, but are not limited to, counseling; extensior,s of deadlines and other course or 
work related adjustment; changes in class, ·.vork, housing, or extracurricular or ,any other activity regardless of 
·whether there is a comparable alternative; campus escort services; modifications of class or work schedules; mutual 
restrictions on contact; changes in class or ·work locations; leaves of absence; ihcreased security; monitoring of 
certain areas of the campus; and, training and education programs related to sex based harassment. (34 CFR 106.2, 
106.44) I 
Unless there is an allegation of sex based harassment or retaliation, the districi may provide supporti'te measures 
·.vithout altering the alleged discriminatory conduct. (34 CFR 106.44) : 
Upon the conclusion of any grievance procedures implemented as specified in '34 CFR 106.45 or informal resolution 
process as specified in 34 CFR 106.44, the district ma·; continue • ...,ith the supµ,ortive measures, or modify or 
terminate such measures, as appropriate. (34 CFR 106.44) 
The district shall provide a complainant or respondent for whom supportive measures have been implemented with a 

=~:ii::::;:~:~::~•t::::i::::~i=:==~~a:.::~~.::t:~:::::::::=:~t;:::::~es, 

addmenal medifieatien er rerminfilien el <hes:-:: ~==:•::r::::::~::: 
i~:·:i~~rict shall not disclose information abou ~~ i ~ r s n er o ,horn\ 

I 

I 



they apply, including informing one party of supportive measures pro•,idcd to another party, unless the disclosure is 
necessary to providing the supportive measures, or restoring or preserving a pj!rty's access to the district's education 

Upon receipt of a report of Title IX sexual harassment, the Title IX Coordinator shall promptly contact the 
complainant to discuss the availability of supportive measures and shall consider the complainant's wishes witli 
respect to the supportive measures implemented. Supportive measures shall be offered as appropriate, as reasonably 
available, and without charge to the complainant or the respondent before or after the filing of a formal complaint or 
even if no formal complaint has been filed. Such measures shall be nondisciplinary, nonpunitivc, and designed to 
restore or preserve equal access to the district's education program or activity'without unreasonably burdening the 
other party, including measures designed to protect the safety of all parties or the district's educational environment 
or to deter sexual harassment. Supportive measures may include, but arc not limited to, counseling, extensions o~ 
deadlines or other course-related adjustments, modifications of work or class schedules, campus escort services, 
mutual restrictions on contact, changes in work or housing locations, leaves of absence, increased security, anq 
monitoring of certain a[ of c a i:ius (34 CFR 106.30, 106.44) 

ifhc district shall maintain as confidential any supportive measures provided to the complainant or respondent, to the 
extent that maintaining such confidentiality would not impair the district's ability to R oyidc the supportive measures. 
(3 C 06.30) 

Emergency Removal ~o,.,,_,,= 

If a district employee is the respondent, the employee may be placed on admi~istrativc leave during the pcndcncy of 
the formal complaint process. (34 CFR 106.44) 

If the respondent is a student, the district may, on an emergency basis, rcmov~ the student from the district's 
education program or activity, provided that the district conducts an individualized safety and risk analysis, 
determines that rcmo•,al is justified due to an imminent and serious threat to the health or safety of a complainant or 
any student, employee, or other individual arising from the allegations, and provides the respondent with notice and 
an opportunity to challenge the decision immediately following the removal. T~is authority to remove a student docs 
not modify a student's rights under the IDEA or Section 504 of the Rehabilitation Act of 1973. (34 CFR 106.44) 

If a district employee is the respondent, the emRlov.ee mav. be Rlaccd on administrative leave during the pendency of 
the formal complaint process. (34 CFR 106. ) 

If a student is the respondent, the district may remove the student from the district's education program or activity, 
on an emergency basis, provided that the district conducts an individualized safety and risk analysis, determines that 
removal is justified due to an immediate threat to the physical health or safetylof any student or other individual 
arising from the allegations, and provides the student with notice and an opportunity to challenge the decision 

I 

immedi elY, • g re o al. , 

~ny such removal may not constitute discipline for student record purposes or, Board Policy 5144 - Discipline. 
~dditionally, this authority to remove a student docs not modify a student's rights under the Individuals witli 
Disabilities Education ct or Section 504 of the Rehabilitation Act of 1973. (34 CFR 106.44) 

Dismissal of Complaint 
The Title IX Coordinator or dcsignec may dismiss a complaint if: (34 CFR 106,15) 

I 

1. The district is unable to identify the respondent after taking reasonable stepb to do so 

i 
2. The respondent is not participating in the district's education program or ac~ivity and is not employed by 
the district 

3. The district determines that the conduct alleged in the complaint, even if pr9vcn, would not constitute 
sex discrimination, including sex based harassment, under Title IX 122 

Before dismissing the complaint, the Title IX Coordinator shall mal(c rcasonj!blc efforts to clarify the allegations 
with the complainant. 

4. The complainant voluntarily withdraws any or all of the allegations in the corplaint, the Title IX 
Coordinator declines to initiate a complaint, and the Title IX Coordinator determines that, without the complainant's 



withdrawn allegations, the conduct that remains alleged in the complaint, if any, would not constitute 
sex discrimination, including sex based harassment, under Title IX, even if proven, the Title IX Coordinator shall 
determine whether to dismiss or in-,estigate any complaint of sex discriminatiok including sex based harassment, 
within _____ days, unless such timeline is extended in accordance with this adrryinistrative regulation. 

Upon dismissal, the Title IX Coordinator shall womptly notify the complainant 'of the dismissal and the reasons for 
the dismissal. Additionally, if the dismissal occurs after the respondent has beeh notified of the allegations, the Title 
IX Coordinator shall pro·,ide such notification to the respondent, which shall occur simultaneously to both parties if 
the notification is in writing. The Title IX Coordinator shall also inform the complainant, and the respondent if the 
dismissal occurs after the respondent has been notified of the allegations, of t~eir right to appeal. Dismissals may be 
appealed on the following bases: (34 CFR 106.45) 

1. A procedural irregularity that would change the outcome2. New evidence t~at ·would change the outcome and 
that was not reasonably available ·.vhen the dismissal was made3. The Title IX Coordinator, investigator, or 
decisionmaker had a conflict of interest or bias for or agairist complainants or ~spondents generally or the individual 
complainant or resporiderit that would change the outcomelf the dismissal is appealed, the district shall: (34 CFR 
106.45) 

1. ~Jotify the parties of any appeal, including riotice of the allegatioris, if ~otice was riot previously provided 
to the resporiderit 

2. lmplemerit appeal procedures equally for the parties 

3. Ensure that the decisiorimaker for the appeal did not tal(e part in an ilvestigation of the allegations or 
dismissal of the complaint 

4. Ensure that the decisionmaker for the appeal has been trained consist~nt with the Title IX regulations 

5. Pro·,ide the parties a reasonable and equal opportunity to mal(e a statbment in support of, or challenging, 
the outcome 

6. ~Jotify the parties of the result of the appeal and the rationale for the result 
I 

I 

If a complaint is dismissed, the Title IX Coordinator or designee shall offer supportive measures as described abo·,e 
in"Supportive Measures" to the complainant. Additionally, the respondent shall be offered supportive measures if the 
complaint ·was dismissed because the complainant ·,oluntarily withdrC'w any or1 all of the allegations in the complaint 
and the district determined that ·.vithout the withdrawn allegations the conducr e•,en if proven, would not constitute 
sex discrimination, including sex based harassment, under Title IX, or if the corrplaint was dismissed because the 
district determined. after taking reasonable efforts to clarify the allegations of the complaint. that the alleged 
conduct would not constitute sex discrimination, including sex based harassment, C'1en if pro•,en. The Title IX 
Coordinator shall also tal(e other appropriate prompt and effecti·,e steps to ensure that sex discrimination, including 
sex based harassment, does not contiriue or recur within the district's educatidn program or activity. (34 CFR 
106.45)The Title IX Coordinator shall dismiss a formal complaint if the alleged tonduct would not constitute sexual 
harassment as defined in 34 CFR 106.30. Additionally, the Title IX Coordinate~ shall dismiss a formal complaint in 
which the alleged conduct did not occur in the district's education program or ~ctivity or did not occur against a 
person in the United States. In addition, the Title IX Coordinator may dismiss ajformal complaint if the complainant 
notifies the district in writing that the complainant would like to withdraw the ~omplaint or any allegations in the 
complaint, the respondent is no longer enrolled or employed by the district, or!sufficient circumstances prevent the 
district from gathering evidence sufficient to reach a determination with regard to the complaint. (34 CFR 106.45) 

Upon dismissal, the Title IX Coordinator shall promptly send written notice of the dismissal and the reasons for the 
dismissal simultaneously to the parties, and shall inform them of their right to ~ppeal the dismissal in accordance with 
the appeal procedures described in the section "Appeals," below. (34 CFR 10~.45) 

I 

If a complaint is dismissed, the conduct may still be addressed pursuant to Administrative Regulation 4030 -
Nondiscrimination in Employment, as applicable. 
If a complaint is dismissed, the conduct may still be addressed pursuant to Adff,linistrative Regulation 4030 
Nondiscrimination in Employment as applicable. I 



Informal Resolution Process 

At any time prier to determining whether sex discrimination, ineluding sex based harassment, occurred under the 
complaint procedures speeified in 34 CFR 106.45, the distriet may offer, if it is; determined to be appropriate upon 
receiving information about cenduet that reasonably may constitute sex discrirrinatien under Title IX er when a 
complaint of sex discrimination is made, an informal resolution precess, such as mediation, to the complainant and 
respondent. However, the distriet shall net offer an informal resolution preces~ if the complaint alleges that an 
employee engaged in sex based harassment of an elementar, er secondary sc~eel student er that such precess 
would cenfliet with federal, state, er local la·w. (34 CFR 106.44)The distriet sha,11 net require er pressure a party to 
partieipate in the informal resolution precess, er to wai·.-e the right to an investigation and determination of a 
complaint as a condition of employment er continuing emple·,ment, er exereise of any ether right. The distriet may 
deeline to offer an informal resolution precess ineluding, but net limited to, wh

1
en the distriet determines that the 

alleged eenduet would present a future risk of harm to ethers. (34 CFR 106.441The distriet may faeilitate an informal 
resolution precess provided that the distriet, prier to initiating such precess:(34 CFR 106.44) 

1. Provides the parties 'Nith written notice diselesing the allegations; thejrequirements of the informal 
resolution precess; the right to withdraw from the informal precess and resume the formal complaint precess; 
the inability to initiate er resume complaint procedures arising from the same allegations once the 
informal resolution precess is concluded; the potential terms that may b~ requested er offered in an 
informal resolution agreement, ineluding that the agreement would only be binding en the parties; and the 
information that tne distriet ·.viii maintain and whether and hew tne distr'iet could disclose such information fer 
use in Title IX grievance procedures if such procedures are initiated er resumed 

I 

2. Obtains the parties' voluntary consent to the informal resolution prec~ss 

The Title IX Coordinator er designee shall ensure that the faeilitater of the inf~rmal resolution precess is net the 
same person as the in-.-estigater er decisienmaker of any ongoing er newly initi

1
ated complaint precess specified in 34 

CFR 106.45, does net ha·.-e a cenfliet of interest er bias fer er against cemplairiants er respondents generally er an 
individual complainant er respondent, and receives training in accordance ·...-ith134 CFR 106.8. (34 CFR 106.44) If the 
district facilitates an informal resolution precess, the Title IX Coordinator shall,! to the extent necessary, take ether 
appropriate prompt and effective steps to ensure that sex discrimination, inclu~ing sex based harassment, does net 
continue er recur within the district' educ~ program er activity. (34 CFR 106.45) 

When a formal complaint of sexual harassment is filed the district may offer ar informal resolution process, such as 
mediation, at any time prior to reaching a determination regarding responsibility. (34 CFR 106.45) 

The district shall not require a party to participate in the informal resolution p
1
rocess or to waive the right to an 

investigation and adjudication of a formal complaint, including that the distric~ shall not require such waiver as a 
condition of enrollment or employment or continuing employment. (34 CFR 106.45) 

As a part of an informal resolution, the ~arties may agree upon discipline sue '. as suspension or expulsion without 
the need for an investigation 

1. Provides the parties with written notice disclosing the allegations; the requirements of the informal resolution 
process, including the circumstances under which It precludes the parties froiti resuming a formal complaint arising 
from the same allegations; the right to withdraw from the informal process a~d resume the formal complaint 
process at any time prior to agreeing to a resolution; and any consequences r~sulting from the informal resolution 
process, including that records will be maintained or could be shared 

2. Obtains the parties' voluntary, written consent to the informal resolution process 3. Does not offer or facilitate 
an informal resolution process to resolve allegations that an employee sexually harassed a student 

Notice of Allegations 

If the district initiates a formal Title IX investigation, the Title IX Coordinator e~ designee shall provide the known 
parties with written notice of the following: (34 CFR 106.45) 



2. Sufficient information, available at the time, to allow the parties to respond to the allegations, including, to 
the extent available, the identity of parties involved in the incident(s), the eond

1
uet allegedly eonstituting sex 

diserimination, including sex based harassment, and the date(s) and loeation;(s) of the alleged incident. Sueh notiee 
h H b1 "d cl- "th :f • tt ~- fc '-tfl f -t - 11 ~· • • "f I • it • 

s ~f. :u~~h=~:r:: ;~::\=~.= ~:lc~~~=::::::i:ur~:::i:::::~:pondent that 
are not included in the initial notiee, the Title IX Coordinator shall provide nofa:e of the additional 

allegations to the parties. 

3. A statement that retaliation is prohibited 

4. A statement that the parties are entitled to an equal opportunity to aeeess the relevant and not 
otherwise impermissible evidenee or an aeeurate deseription of sueh evidenee; as specified 

The above notiee may also include the name of the investigator, faeilitator of a'n informal proeess, and decisionmaker 
and shall inform the parties that, if at any time a party has eoneerns regarding Jonflict of interest or bias regarding 
any of these persons, the party should immediately notify the Title IX Coordin~tor or designee. 

Consolidation of Complaints 

When the allegations of sexual harassment arise out of the same facts or circu~stances, the district may consolidate 
formal complaints alleging sexual harassment against more than one respondeiht; by more than one complainant 
against one or mor respondents; or by one i:,arty against another party. (34 C;FR 106.45) 

I 
I 

The distriet may eonsolidate eomplaints of sex diserimination, including sex ba~ed harassment, against more than one 
respondent; by more than one eomplainant against one or more respondents; er by one party against another party, 
when the allegations of sex diserimination, including sex based harassment, ari~e out of the same faets or 
cireumstanees. (34 CFR 106.45) 

Investigation Procedures 

The distriet shall provide for adequate, reliable, and impartial investigation of ebmplaints. (34 CFR 106.45)During the 
investigation proeess, the distriet's designated investigator shall: (34 CFR 106.,tS) 

1. Prmtide an equal opportunity for the parties to present faet v,itnesses and o~her ineulpatory and exeulpatory 
evidenee that is relevant and not otherwise impermissible 

2. Review all evidenee gathered through the investigation and determine whieh evidenee is relevant and whieh 
evidence is impermissible regardless of relevanee 

3. Prmtide eaeh party with an equal opportunity to aeeess evidenee that is releyant, and not otherwise impermissible, 
to the allegations of sex diserimination, including sex based harassment, by: 

a. Providing an equal opportunity to aeeess either the relevant and not otherwise impermissible evidenee or an 
aeeurate deseription of such evidenee : 

I 

If an aeeurate deseription is provided, the distriet shall, upon request of any!party, provide the parties ·.vith an 
equal opportunity to aceess the relevant and permissible.evidenee 

b. PFOviding a reasonable o~ortunity to respond to the evidenee or to the aeeurate deseription of the evidence 

e. Taking reasonable steps to prevent and address the parties' unauthorized di~closure of information and evidenee 
obtained solely through the grievanee proeedure~ 

4. Take reasonable steps to protect the privaey of parties and .. vitnesses whieh! do not restriet the ability of the 
• • ••• • • •• • .. .- • • • • rs, 



exculpatory cvidcRcc, iRcludiRg that credibility dctcrmiRatioRs •will Rot be based oR a pcrsoR's status as\ 
complaiRaRt, rcspoRdrnt, or ·1v1itRcss 

6. Exclude as impermissible the follo·wing types of evidence, aRd f!Ucstions scc,king that evidence: 

a. EvidcRcc that is protected uRdcr a privilege rccogRizcd by statc'or federal law or evidence that is 
pro•,idcd to a confidcRtial employee, uRlcss the person to •whom the wivilcgc or confidentiality is owed 
has voluntarily waived the privilege 

b. A part•f's or witness's records that are made or maintained by a ph·fsician, ps•,chologist, or other 
recognized professional or paraprofessional in connectioR ·•·•·ith the provisioR of treatmeRt to the party or 
witness, unless the district obtains that party's or •NitRess's voluntary, writteR consent for use in its 
grievance procedures 

EvideRce that relates to the complainant's sexual iRtcrests or prio~ sexual conduct, unless evidence 
about the complainant's prior sexual conduct is offered to prove tnat someone other thaR the 
respondent committed the alleged conduct or is evidence about specific incidents of the complainant's 
prior sexual conduct with the respondeRt that is offered to prove c;onseRt to the alleged sex based 
harrassmcnt. 

The fact of prior consensual sexual conduct between the complainant and respondent does not by itself 
demonstrate or imp I·; the complainant's consent to the alleged se~ based harassment or preclude 
determination that sex based harassment occurred. 

The district shall ensure that the decisionmal(er is able to question parties and witnesses adet1uately to assess a 
party's or witness's credibility to the extent credibility is both iR dispute and re!e·,ant to evaluating one or more 
allegations of sex based harassmeRt. (34 CFR 106.45)If the complaint is againsl an employee, rights coRferred under 
aR applicable collective bargaining agreemeRt shall be applied to the extent they do not conflict with the Title IX 
ret1uirements.The investigator shall complete the investigatiOR within 60 workpays after the Title IX Coordinator 
determines to proceed with an investigation, unless such timeline is extended ,n accordance with this administrative 
regulation. 

During the investigation i:irocess, the district's designated investigator shall: (34 CFR 106.45) 

1. Provide an equal opportunity for the parties to present witnesses, including ~act and expert witnesses, and other 
jnculpatory and cxculgatory cvidcnc 

2. Not restrict the ability of either party to discuss the allegations under investigation or to gather and presen~ 
relevant evidence 

3. Provide the parties with the same opportunities to have others present durihg any grievance proceeding, including 
the opportunity to be accompanied to any related meeting or proceeding by tHc advisor of their choice, who may be, 
but is not required to c, an attorney 

. Not limit the choice or presence of an advisor for either the complainant or respondent in any meeting on 
grievance proceeding, although the district may establish restrictions regarding the extent to which the advisor may 
participate in the proceedings as ong as the cstrictions apply equally ot parties 

5. Provide, to a party whose participation is invited or expected, written notic~ of the date, t imc, location, 
participants, and purpose of all investigative interviews or other meetings, with sufficient time for the party to 
prepare to participate 

6. Provide both parties an equal opportunity to inspect and review any evidence obtained as part of the investigation 
that is directly related to the allegations raised in a formal complaint including ~vidcncc that the district docs not 
intend to rely on in reaching a determination regarding responsibility and inculpatory and exculpatory evidence 
whether obtained from a party or other source so that each party can meaningfully respond to the evidence prior to 
conclusiou..,s_...,,,_.,,.,,invcstigation 

7. Send in an electronic format or hard copy to both parties and their advisors, if any, the evidence obtained as part 
of the investigation that is directly related to the allegations raised in the comP,laint, and provide the parties at least 
10 days to sut>Jnjt a written response for the investigator to consider prior to the completion of the investigative 
report 



8. Create an investigative report that fairly summarizes relevant evidence and, at least 10 days prior to the 
tletermination of responsibility, send to the parties and their advisors, if any, the investigative report in an electronic 
format or a hard copy, for their revie a lte 

Questions and evidence about the complainant's sexual predisposition or prior sexual behavior are not relevant, 
unless such questions and evidence are offered to prove that someone other than the respondent committed the 
conduct alleged by the complainant or if the questions and evidence concern specific incidents of the complainant's 
prior sexual behavior with respect to the respon ent and are offered to prove consent. 

Privacy rights of all parties to he complaint shall be maintained in ccordance with applicable state and federal laws. 

If the complaint is against an employee, rights conferred under an applicable e0llective bargaining agreement shall be 
applied to the extent they do not conflict with the Title IX requirements. 

Written Decision 

The Supefintendent shall designate an employee as the decisionmal(er to determine fesponsibility fof the alleged 
conduct, ·who may be the Title IX Coofdinatof or designee of the investigator ~o long as thefe is no conflict of 
intefest Of bias. (34 CFR 106.45)Follow·ing an investigation and evaluation of aJI fclevant and not otherwise 
impefmissiblc e·o'idence, the district shall: (34 CFR 106.45) 

1. Use the pfeponderance of the e·o'idence standard of proof to determir,e ·whether sex 
discrimination, including sex based harassment, has occurred 

2. Notify the parties in writing of the determination of whethef sex discrimination, including sex 
based_harassment, occurfed 

_ The notification shall include the rationale for such determination and the procedures and permissible bases 
for the complainant and respondent to appeal, if applicable. 

The written decision shall be issued ~•,ithin 10 workdays after the investigatiom is completed, unless such time is 
extended in accordance with this administfative fegulation. 

The Superintendent shall designate an employee as the decisionmaker to determine responsibility for the alleged 
conduct, who s al ot be the 'tie Coo d' ator or a person involved in t • estigation. (34 CFR 106.45) 

After the investigative report has been sent to the parties but before reaching r determination regarding 
esponsibility, the decisionmaker shall afford each party the opportunity to sul:imit written, relevant questions tha~ 

the party wants asked of any party or witness, provide each party with the ans1wers, and allow for additional, limited 
follow-up questions from each party. 

The decisionmaker shall issue, and simultaneously provide to both parties, a wJitten decision as to the scope of the 
respondent's responsibility for the alleged conduct, if any. (34 CFR 106.45) 

The written decision shall be issued within 60 calendar days of the receipt of the complaint. 

he district may extend the timeline for good cause with written notice to the complainant and respondent of the 
extension and the reasons for the action. (34 CFR 106.45) 

In making this determination, the decisionmaker shall use the "preponderance pf the evidence" standard for all formal 
complaints of sexual harassment. The same standard of evidence shall be usedlfor formal complaints against students 
as for complaints against emi:1loyees. (34 CFR 106.45) 

The written decision shall include the following: (34 CFR 106.45) 

1. Identification of the alleg • ns potentially constituting sexual harassment as defined in 34 CFR 106.30 

2. A description of the procedural steps taken from receipt of the formal complaint through the written decision, 
including any notifications to the parties, interviews with parties and witnesses, site visits, methods used to gather 
other evidence, and hearings held if the district includes hearings as part of the grievance process 



5. A statement of, and rationale for, the result as to each allegation, including a decision regarding responsibility, any 
clisciplinary sanctions the district imposes on the respondent, and whether rerriedies designed to restore or preserve 
equal access to the district's educational Qrogram or activit-t will be provided b-t the district to the complainant 

6. The district's procedures and permissible bases for the complainant and res[londent to appeal 

Appeal of the DeeisionApgeals 

Either party may appeal the district's decision of a complaint or any allegation in the complaint. (34 CFR 106.45) 
V>.'hen conducting an appeal, the district shall follow the appeal process as spe¢ified in Administrative Regulation 
4030 Nondiscrimination in Em~loyment. 

Either party has the right to file a complaint with the U.S. Department of Educrtion's Office for Civil Rights within 
180 days of the date of the most recently alleged misconduct.The complainan~ shall be advised of any civil lavJ 
remedies, including, but not limited to, injunctions, restraining orders, or other remedies or orders that may be 
available under state or federal ant~rimiofilfQn la·,Ns, if applicable. 

Either party may appeal the written decision or dismissal of a formal complaint or any allegation in the complaint, if 
the party believes that a procedural irregularity affected the outcome, new eviaence is available that was not 
reasonably available at the time the determination regarding responsibility or cjismissal was made that could affed 
the outcome, or a conflict of interest or bias by the Title IX Coordinator, investigator(s), or decisionmaker(s) affected 
the outcome. 

If an apgea is fi ed the district shall: (34 CFR 106.45) 

1. Notify the other i:iart-t in writing when an apP.eal is filed and implement appeal procedures equally for both parties 

2. Ensure that the decisionmaker(s) for the appeal is trained in accordance with 34 CFR 106.45 and is not the same 
clecisionmaker(s) wh reached the determination regarding~i:ionsibility or di~missal, the investigator(s), or the Title 
IX Coordinate~ • 

3. Give both 1=1arties a reasonable, equal opi:iortunity to submit a written state~ent in support of, or challenging, the 
outco e I 

I 

14. Issue a written decision describing the result of the appeal and the rationalelfor the result 

5. Provide the written decision simultaneously to both partie , 

~n appeal shall be filed in writing within 10 calendar days of receiving the noti~e of the decision or dismissal, stating 
the grounds for the appeal and including any relevant documentation in support of the appeal. Appeals submitted 
after this deadline are not timely and shall not be considered. 

~ written decision shall be provided to the parties within 20 calendar days from the receipt of the appeal. 

Either party has the right to file a complaint with the U.S. Department of Education's Office for Civil Rights within 
180 days of the date of the most recently alleged misconduct. 

ifhe complainant shall be advised of any civil law remedies, including, but not lih1ited to, injunctions, restraining 
orders, or other remedies or orders that may be available under state or feder~I antidiscrimination laws, if applicable. 

Extension of Timelines 
Any timelines specified in this administrative regulation may be extended by t~e district for good cause, with vvrittcn 
notice to the parties. The ·.vritten notice shall specify the reasons for the exten,sion. (34 CFR 106.45) 

Remedies 

When a determination of responsibility for sexual harassment has been made against the respondent, the district 
shall provide remedies to the complainant as appropriate. Such remedies may1include the same individualized, 
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This policy shall apply to all acts related to a school activity or school attendance and to all acts of the Governing 
Board and the Superintendent in enacting policies and procedures that govern the district.(Education Code 234.1) 

The Go·v'erning Board is committed to pro·v'iding e~ual opportunity for all individuals in district programs and 
acti·v'ities. District programs, activities, and practices shall be free from unlawful discrimination, including 
discrimination against an indi·v'idual or group based on race; color; ancestry; nationality, national origin; immigration 
status; ethnic group identification; ethnicity; age; religion; pregnancy, childbirth, termination of pregnancy, or 
lactation, including related medical conditions and recovery; parental, family, or marital status; reproductive health 
decision making; ph·;sical or mental disability; medical condition; sex; sexual orientation; gender; gender identity 
gender expression; veteran or military status; or genetic information; a perception of one or more of such 
characteristics; or association with a person er group ·with one or more of these actual or perceived characteristics. 

District programs, activities, and practices shall be free from unlawful discrimination against an individual or group 
based on one, or a combination of two or more, protected characteristics, which include, but may not be limited to, 
race or ethnicity; ancestry; color; ethnic group identification; nationality; national origin; immigration status; sex; 
sexual orientation; sex stereotypes; gender; gender identity; gender expression; religion; religious creed; age; 
disability; medical condition; genetic information; pregnancy, false pregnancy, childbirth, termination of pregnancy, or 
related conditions or recovery; reproductive health decision-making; breastfeeding or related medical conditions; 
parental, marital, and family status; and veteran or military status; a perception of one or more of such 
characteristics; or association with a person or group with one or more of these actual or perceived characteristics. 
(Education Code 200,210.1, 210.2, 212,212.1, 220,221.51, 230,260; Government Code 11135, 12920, 12926, 
12940;20 use 68 - 688, 2 USC 621 42 USC 2000d-2000d-7, 2000e-2) 

All individuals shall be treated equitably in the receipt of district and school services. Personally identifiable 
information collected in the implementation of any district program, including, but not limited to, student and family 
information for the free and reduced-price lunch program, transportation, or any other educational program, shall be 
used only for the purposes of the program, except when the Superintendent or designee authorizes its use for 
another purpose in accordance with law. Resources and data collected by the district shall not be used, directly or by 
others, to compile a list, registry, or database of individuals based on any of the categories identified above. 

District programs and activities shall be free of any discriminatory use, selection, or rejection of textbooks, 
instructional materials, library books, or similar educational resources. 

The use of any textbook, instructional material, supplemental instructional material, or other curriculum for 
classroom instruction, or any book or other resource in a school library shall not be rejected or prohibited by the 
Board or district on the basis that it includes a study of the role and contributions of any individual or group 
consistent with the requirements of Education Code 51204.5 and 60040, unless such study would violate Education 
Code 51501 or 60044. (Education Code 243) 

Additionally, the use of any textbook, instructional material, supplemental instructional material, or other curriculum 
for classroom instruction, or any book or other resource in a school library shall not be adopted by the Board or 
district if the use would subject a student to unlawful discrimination as specified in Education Code 220. (Education 
Code 244) 

District programs and activities shall be free of any racially derogatory or discriminatory school or athletic team 
names, mascots, or nicknames. 

Derogatory Native American terms, including Apaches, Big Reds, Braves, Chiefs, Chieftains, Chippewa, Comanches, 
Indians, Redskins, Savages, Squaw, and Tribe, shall not be used for any school or athletic team name, mascot, or 
ickname, unless i:iermitted in accordance with Education Code 221.3. 

The Superintendent or designee shall annually review district programs and activities to ensure the removal of any 
derogatory or discriminatory name, image, practice, or other barrier that may unlawfully prevent an individual or 
group in any of the protected categories stated above from accessing district programs and activities. The 
Superintendent or designee shall take prompt, reasonable actions to remove any identified barrier. The 
Superintendent or designee shall report the findings and recommendations to the Board after each review. 



Except for allegatioAs of sex discrimiAatioA or sex based harassmeAt, allegatioAs of uAlawful discrimiAatioA iA district 
programs aAd acfrv-ities shall be iAvestigated aAd resolv·ed iA accordaAce •~vith Board Policy aAd AdmiAistrative 
RegulatioA 1312.3 UAiform ComplaiAt Procedures, for studeAts, aAd AdmiAistrative RegulatioA 4030 
NoAdiscrimiAatioA iA EmploymeAt, for employees. ComplaiAts allegiAg sex discrimiAatioA, iAcludiAg sex based 
harassmeAt, shall be iAvestigated aAd resolved iA accordance with 34 CFR 106.44 aAd 106.45 aAd as specified iA 
AdmiAistrative RegulatioA 5145.71 Title IX Sex DiscrimiAation and Sex Based I larassmeAt ComplaiAt Procedures, 
for studeAts, am-J AdmiAistrative RegulatioA 4119.12/4219.12/4319.12 Title IX Sex DiscriminatioA aAd Sex Based 
HarassmeAt ComplaiAt Procedures, for employees. 

All complaints alleging unlawful discrimination in district programs and activities shall be investigated and resolved in 
accordance with Board Policy and Administrative Regulation 1312.3 - Uniform Complaint Procedures, for students, 
and Administrative Regulation 4030 - Nondiscrimination in Employment, for employees. 

Pursuant to 34 CFR 104.8 and 34 CFR 106.9, the Superintendent or designee shall notify students, 
parents/guardians, employees, employee organizations, applicants for admission and employment, and sources of 
referral for applicants about the district's policy on nondiscrimination and related complaint procedures. Such 
notification shall be included in the annual parental notification distributed pursuaAt to EducatioA Code 48980in 
accordance with Board Polcy/Exhibit(1) 5145.6 -Parent/Guardian Notifications and, as applicable, in announcements, 
bulletins, catalogs, handbook, application forms, or other materials distributed to these groups and, as applicable, to 
the public. The notification shall also be posted on the district's website and in district schools and offices, including 
staff lounges, student government meeting rooms, and other prominent locations as appropriate. 

IA additioA, the aAAual pareAtal AotificatioA shall iAform pareAts/guardiaAs of their childreA's right to a free public 
education regardless of immigratioA status or religious beliefs, iAcludiAg iAformatioA on educatioAal rights issued by 
the California Attorney GeAeral. Altemativel·t, such iAformatioA may be provided through aAy other cost effective 
means determiAed by the SuperiAteAdeAt or designee. (EdueatioA Code 234.7) 

ifhe Superintendent or designee shall notify parents/guardians regarding their children's right to a free public 
education regardless of immigration status or religious beliefs and their rights related to immigration enforcement. 
(Education Code 234.7) 

The district's nondiscrimination policy and related informational materials shall be published in a format that 
parents/guardians can understand. In additioAAdditionall , when 15 percent or more of a school's students speak a 
single primary language other than English, those materials shall be translated into that other language. (Education 
Code 48985; 20 USC 6312) 

Access for Individuals with Disabilities 

District programs and facilities, viewed in their entirety, shall be in compliance with the Americans with Disabilities 
Act (ADA) and any implementing standards and/or regulations. When structural changes to existing district facilities 
are needed to provide individuals with disabilities access to programs, services, activities, or facilities, the 
Superintendent or designee shall develop a transition plan that sets forth the steps for completing the changes. 

The Superintendent or designee shall ensure that the district's web and mobile applications comply with technical 
standards prescribed by law, and as necessary, shall provide appropriate auxiliary aids and services when necessary 
to afford individuals with disabilities equal opportunity to participate in or enjoy the benefits of district services, 
programs, or activities. These aids and services may include, but are not limited to, qualified interpreters or readers, 
assistive listening devices, assistive technologies or other modifications to increase accessibility to district and school 
websites, note-takers, written materials, taped text, and Braille or large-print materials. Individuals with disabilities 
shall notify the Superintendent or designee if they have a disability that requires special assistance or services. 
Reasonable notification should be given prior to a school-sponsored function, program, or meeting. 

The individual identified in Administrative Regulation 1312.3 - Uniform Complaint Procedures as the employee 
responsible for coordinating the district's response to complaints and for complying with state federal civil rights 
laws is hereby designated as the district's ADA coordinator. The compliance officer shall receive and address 
requests for accommodation submitted by individuals with disabilities, and shall investigate and resolve complaints 
regarding their access to district programs, services, activities, or facilities. 

Superintendent 
1888 Mustang Drive 
Hanford, CA. 93230 
559-585-2400 
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Petition Signatures 

A petition for the establishment of a start-up charter school must be signed by either of the following: (Education 
Code 47605) 

1. A number of parents/guardians equivalent to at least one-half of the number of students that the charter 
school estimates will enroll in the school for its first year of operation 

2. A number of teachers equivalent to at least one-half of the total number of teachers that the charter school 
estimates will be employed at the school during its first year of operation 

A petition that proposes to convert an existing public school to a charter school must be signed by at least 50 
percent of the permanent status teachers currently employed at the school. (Education Code 47605) 

Any petition circulated to collect signatures shall include a prominent statement explaining that a parent/guardian's 
signature means that the parent/guardian is meaningfully interested in having a child attend the charter school or a 
teacher's signature means that the teacher is meaningfully interested in teaching at the charter school. (Education 
Code 47605) 

Staff Advisory Committee 

The Superintendent or designee may establish a staff advisory committee to evaluate the completeness of a charter 
petition based on the requirements in Education Code 47605 and to identify any concerns that should be addressed 
by the petitioners. 

Components of Charter Petition 

All charter petitions shall comply with the applicable requirements of Education Code 47605, other state and federal 
laws, and district policies. 

The charter petition shall include affirmations that the charter school will be nonsectarian in its programs, admission 
policies, employment practices, and operations; will not charge tuition; and will not discriminate against a student on 
the basis of characteristics listed in Education Code 220. The petition shall also contain reasonably comprehensive 
descriptions of: (Education Code 47605) 

,1. The educational program of the proposed school, designed, among other things, to identify those whom the 
school is attempting to educate, what it means to be an "educated person" in the 21st century, and how learning best 
occurs. The goals identified in that program shall include the objective of enabling students to become self­
motivated, competent, and lifelong learners. 

2. The charter school's annual goals for all students and for each numerically significant subgroup of students 
identified pursuant to Education Code 52052, including ethnic subgroups, socioeconomically disadvantaged 
students, English learners, long term English learners, , students with disabilities, foster youth, and homeless students 
experiencing homelessness . These goals shall be aligned with the state priorities listed in Education Code 52060 
that apply to the grade levels served. The petition also shall describe specific annual actions to achieve those goals. 
The petition may identify additional priorities established for the proposed school, goals aligned with those priorities, 
and specific annual actions to achieve those goals. 

If the proposed charter school will serve high school students, the petition shall describe the manner in which the 
school will inform parents/guardians about the transferability of courses to other public high schools and the 
eligibility of courses to meet college entrance requirements. Courses offered by the charter school that are 
accredited by the Western Association of Schools and Colleges may be considered transferable, and courses 
approved by the University of California or the California State University as creditable under the "a-g" admissions 
criteria may be considered to meet col,lege entrance requirements. 

B. The measurable student outcomes identified for use by the charter school. 
Student outcomes means the extent to which all students of the school demonstrate that they have attained 
the skills, knowledge, and attitudes specified as goals in the school's educational program, including outcomes 



that address increases in student academic achievement both school wide and for each numerically significant 
subgroup of students served by the charter school. The student outcomes shall align with the state priorities 
identified in Education Code 52060 that apply for the grade levels served by the charter school. 

4. The method by which student progress in meeting the identified student outcomes is to be measured. To the 
extent practicable, the method for measuring student outcomes for state priorities shall be consistent with the way 
information is reported on a school accountability report card. 

5. The location of each charter school facilit',' the petitioner intends to operate 

65-. The governance structure of the charter school, including, but not limited to, the process to be followed by the 
school to ensure parent/guardian involvement. 

76. The qualifications to be met by individuals to be employed by the charter school.fl66!-; 

8. The procedures that the charter school will follow to ensure the health and safety of students and staff, including 
the following requirements: 

a. Each charter school employee shall furnish the school with a criminal record summary as described in 
Education Code 44237. 

b. The charter school shall develop a school safety plan which includes the topics listed in Education Code 
32282(a)(2) (A)-(J). 

c. The charter school's safety plan shall be reviewed and updated by March 1 each year. 

9. The means by which the charter school will achieve a balance of racial and ethnic, special education students, and 
English learner students, including redesignated fluent English proficient students, that is reflective of the general 
population residing within the district's territorial jurisdiction. 
10. The charter school's student admission policy. The petition shall, in accordance with Education Code 47605(e), 
specify procedures for determining enrollment when the number of applicants exceeds the school's capacity, 
including requirements for the use of a public random drawing, admission preferences, and priority order of 
preferences as required by law and subject to Board of Trustees approval. 

11. The manner in which annual, independent financial audits shall be conducted, which shall employ generally 
accepted accounting principles, and the manner in which audit exceptions and deficiencies shall be resolved to the 
Board of Trustees' satisfaction. 

12. The procedures by which students can be suspended or expelled for disciplinary reasons or otherwise 
involuntarily removed for any reason, including an explanation of how the charter school will comply with federal 
and state constitutional procedural and substantive due process requirements as specified in Education Code 47605 
and 47605.6 

Such provisions shall contain a clear statement that no student shall be involuntarily removed by the charter school 
for any reason unless written notice of the intent to remove the student is given to the student's parent/guardian at 
least five school days before the effective date of removal. In the case of a homeless student experiencing 
homelessness or foster youth, the notice shall be given to the student's educational rights holder. Additionally, a 
foster youth's attorney and county social worker, and an Indian child's tribal social worker, and if applicable, the 
county social worker, shall be given such notice. 

For suspensions of fewer than 10 days, the student shall be provided oral or written notice of the charges and an 
explanation or t e supporting evidence. The student shall be provided an opportunity to provide a response. 

The flotice shall Notice shall include written notice of the charges and inform the student, the student's 
parent/guardian, and any other specified individual, as applicable, of the right to initiate a hearing as described in 
Education Code 47605, before the effective date of removal. The notice shall be provided in the student's 
parent/guardian's, or other applicable person's language, and, if such a hearing is initiated, shall include the student's 
right to remain enrolled in the charter school until a final decision is made by the charter school. 



In addition, the procedures shall contain a statement pertaining to the provision of homework assignments to 
suspended students as specified in Education Code 47606.2. 

Such procedures shall include processes by which the charter school will, within 30 days, notify the Superintendent 
of the district of the student's last known address and, upon request, provide the student's cumulative record to the 
district, when a student is expelled or leaves the charter school without graduating or completing the school year for 
any reason. In addition, the procedures shall describe the means by which the district can contact the charter school 
if the student is subsequently expelled or leaves the school district without graduating or completing the school year 
for any reason. 

Involuntarily removed means disenrolled, dismissed, transferred, or terminated, but does not include suspensions. 
(Education Code 47605) 

13. The manner by which staff members of the charter school will be covered by the State Teachers' Retirement 
System, the Public Employees' Retirement System, or federal social security. 

14. The public school attendance alternatives for students residing within the district who choose to not attend the 
charter school. 

15. A description of the rights of any district employee upon leaving district employment to work in the charter 
school and of any rights of return to the district after employment at the charter school. 

16. The procedures to be followed by the charter school and the Board to resolve disputes relating to charter 
provisions. 

17. A declaration as to whether the charter school will be deemed the exclusive public school employer of the 
school's employees for purposes of collective bargaining under Government Code 3540-3549.3. 

18. Consistent with 5 CCR 11962, the procedures to be used if the charter school closes, including, but not limited 
to: 

a. Designation of a responsible entity to conduct closure-related activities 

b. Notification to parents/guardians, the Board, the Ceounty Oeffice of 8-Eclucation, the special education local 
plan area in which the school participates, the retirement systems in which the school's employees participate, 
and the California Department of Education, providing at least the following information: 

i. The effective date of the closure 

ii. The name(s) and contact information of the person(s) to whom reasonable inquiries may be made 
regarding the closure 

iii. The students' districts of residence 

iv. The manner in which parents/guardians may obtain copies of student records, including specific 
information on completed courses and credits that meet graduation requirements 

c. Provision of a list of students at each grade level, the classes they have completed, and their districts of 
residence to the responsible entity designated in accordance with item 18a#4-7a above 

d. Transfer and maintenance of all student records, all state assessment results, and any special education records 
to the custody of the responsible entity designated in accordance with item 18#4-7-a above, except for records 
and/or assessment results that the charter may require to be transferred to a different entity 

e. Transfer and maintenance of personnel records in accordance with applicable law 

f. Completion of an independent final audit within six months after the closure of the school that may function as 
the annual final audit, which includes an assessment of the disposition of any restricted funds received by or 
due to the school and an accounting of all financial assets and liabilities pursuant to 5 CCR 11962 



g. Disposal of any net assets remaining after all liabilities of the school have been paid or otherwise addressed 
pursuant to 5 CCR 11962h. 

h. Completion and filing of any annual reports required pursuant to Education Code 47604.33 

i. Identification of funding for the activities identified in item 18#46-a-h above 

Charter school petitioners shall provide information to the Board regarding the proposed operation and potential 
effects of the school, including, but not limited to: (Education Code 47605) 

1. The facilities to be used by the charter school, including where the school intends to locate 

2. The manner in which administrative services of the charter school are to be provided 

3. Potential civil liability effects, if any, upon the charter school and district 

4. Financial statements that include a proposed first-year operational budget, including start-up costs and cash­
flow and financial projections for the first three years of operation 

5. If the charter school is to be operated by or as a nonprofit public benefit corporation, the names and relevant 
qualifications of all persons whom the petitioner nominates to serve on the governing body of the charter 
school 

Location of Charter School 

Unless otherwise exempted by law, the charter petition shall identify a single charter school that will operate within 
the geographic boundaries of the district. A charter school may propose to operate at multiple sites within the 
district as long as each location is identified in the petition. (Education Code 47605, 47605.1) 

A charter school may establish a resource center, meeting space, or other satellite facility within the jurisdiction of 
the school district where the charter school is physically located if both of the following conditions are met: 
(Education Code 47605.1) 

1. The facility is used exclusively for the educational support of students who are enrolled in non-classroom­
based independent study of the charter school. 

2. The charter school provides its primary educational services in, and a majority of the students it serves are 
residents of, the county in which the school is authorized. 
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Status: DRAFT 

The Governing Board recognizes that charter schools may assist the district in offering diverse learning opportunities 
for students. In considering any petition to establish a charter school within the district, the Board shall give 
thoughtful consideration to the potential of the charter school to provide students with a high-quality education that 
enables them to achieve to their fullest potential. 

One or more persons may submit a petition to the Board for a charter school to be established within the district or 
for the conversion of an existing district school to a charter school. (Education Code 47605) 

Any petition for a charter school shall include all components, signatures, and statements required by law, as 
specified in the accompanying administrative regulation. The proposed charter shall be attached to the petition. 
(Education Code 47605) 

The Superintendent or designee shall consult with legal counsel, as appropriate, regarding compliance of the charter 
petition with legal requirements. 

The Superintendent or designee may work with charter school petitioners prior to the formal submission of the 
petition in order to ensure compliance of the petition with legal requirements. As needed, the Superintendent or 
designee may also meet with the petitioners to establish workable plans for contracted services, which the district 
may provide to the proposed charter school. 

The Board shall not require any district student to attend the charter school, nor shall it require any district employee 
to work at the charter school. (Education Code 47605) 

Timelines for Board Action 

Within 60 days of receiving a charter petition, the Board shall hold a public hearing on the charter provisions, at 
which time the Board shall consider the level of support for the petition by district teachers, other district 
employees, and parents/guardians. A petition is deemed received on the day the petitioner submits a petition to the 
district office, along with a signed certification that the petitioner deems the petition to be complete. (Education 
Code 47605) 

The Board shall either grant or deny the petition at a public hearing held within 90 days of receiving the petition, or 
within 120 days with the consent of both the petitioner and the Board. (Education Code 47605) 

At least 15 days before the public hearing at which the Board will grant or deny the charter, the district shall publish 
all staff recommendations regarding the petition, including any recommended findings and, if applicable, certification 
from the County Superintendent of Schools regarding the potential fiscal impact of the charter school on the district. 
During the public hearing, the petitioners shall have equal time and opportunity to present evidence and testimony in 
response to the staff recommendations and findings. (Education Code 47605) 

The Superintendent or designee shall maintain accurate records, in relation to each charter petition, of documents 
submitted, the Board's proceedings, and the findings upon which the Board's decision is made. 

Approval of Petition 

A charter petition shall be granted only if the Board is satisfied that doing so is consistent with sound educational 
practice and the interests of the community in which the school is proposing to locate. In granting charters, the 
Board shall consider the academic needs of the students the charter school proposes to serve and shall give 
preference to petitions that demonstrate the capability to provide comprehensive learning experiences for students 
who are identified by the petitioner as academically low-achieving, based on standards established by California 
Department of Education (COE). (Education Code 47605) 



Prior to authorizing any charter, the Board shall verify that the charter includes adequate processes and measures for 
monitoring and holding the school accountable for fulfilling the terms of its charter and complying with all applicable 
laws, including Education Code 47604.1. Such processes and measures shall include, but are not limited to, fiscal 
accountability systems, multiple measures for evaluating the educational program, inspection and observations of 
any part of the charter school, and regular reports to the Board. 

The approval or denial of a charter petition shall not be controlled by collective bargaining agreements nor subject to 
review or regulation by the Public Employment Relations Board. (Education Code 47611.5) 

The Board may approve one or more memoranda of understanding (MOU) to clarify the financial and operational 
agreements between the district and the charter school. Any such MOU shall be annually reviewed by the Board and 
charter school governing body and amended as necessary. 

The Board may initially grant a charter for a specified term not to exceed five years. (Education Code 47607) 

When a petition is approved by the Board, it shall be the responsibility of the petitioners to provide written notice of 
the Board's approval and a copy of the petition to the County Superintendent, CDE, and the State Board of 
Education (SBE). (Education Code 47605) 

Denial of Petition 

The Board shall summarily deny any charter petition that proposes to: 

1. Operate a charter school as or by a for-profit corporation, a for-profit educational management organization, 
or a for-profit charter management organization (Education Code 47604) 

2. Convert a private school to a charter school (Education Code 47602) 

3. Serve students in a grade level that is not served by the district, unless the petition proposes to serve students 
in all the grade levels served by the district (Education Code 47605) 

4. Offer nonclassroom-based instruction (Education Code 47612.7) 

Regarding all other charter petitions, the Board shall deny a petition only if the Board makes written factual findings 
specific to the petition that one or more of the following conditions exist: (Education Code 47605; 5 CCR 
11967.5.1) 

1. The charter school presents an unsound educational program that has a likelihood of physical, educational, or 
psychological harm to, or which is not likely to provide an educational benefit for, the students to be enrolled 
in the charter school 

2. The petitioners are demonstrably unlikely to successfully implement the program set forth in the petition 

3. The petition does not contain the number of signatures required 

4. The petition does not contain a clear, unequivocal statement described in Education Code 47605(e), including 
that the charter school will be nonsectarian and that the school shall not charge tuition or discriminate against 
any student based on the characteristics specified in Education Code 220 

5. The petition does not contain reasonably comprehensive descriptions of the charter provisions in Education 
Code 47605(c) 

6. The petition does not contain a declaration as to whether the charter school shall be deemed the exclusive 
public employer of the school's employees for purposes of collective bargaining pursuant to Government Code 
3540-3549.3 

7. The charter school is demonstrably unlikely to serve the interests of the entire community in which the school 
is proposing to locate 



Analysis of this finding shall include consideration of the fiscal impact of the proposed charter school. A written 
factual finding shall detail specific facts and circumstances that analyze and consider the following factors: 

a. The extent to which the proposed charter school would substantially undermine existing services, 
academic offerings, or programmatic offerings 

b. Whether the proposed charter school would duplicate a program currently offered within the district, 
when the existing program has sufficient capacity for the students proposed to be served within 
reasonable proximity to where the charter school intends to locate 

8. The district is not positioned to absorb the fiscal impact of the proposed charter school 

The district meets this criterion if it has a negative interim certification, has a qualified interim certification and 
the County Superintendent certifies that approving the charter school would result in the district having a 
negative interim certification, or is under state receivership. 

The Board shall not deny a petition based on the actual or potential costs of serving students with disabilities, nor 
shall it deny a petition solely because the charter school might enroll students with disabilities who reside outside the 
special education local plan area in which the district participates. (Education Code 47605.7, 47647) 

Appeals 

If the Board denies a petition, the petitioner may choose to submit the petition to the County Board of Education 
and, if then denied by the County Board, to SBE. (Education Code 47605) 

At the request of the petitioner, the Board shall prepare the documentary record, including a transcript of the public 
hearing at which the Board denied the charter, no later than 10 business days after the petitioner makes the 
request. (Education Code 47605) 

Within 30 days of receipt of an appeal submitted to SBE, the Board may submit a written opposition to SBE, which 
may include supporting documentation, detailing, with specific citations to the documentary record, how the Board 
did not abuse its discretion in denying the petition. (Education Code 47605) 

If either the County Board or SBE remands the petition to the Board because the petition on appeal contains new or 
different material terms, the Board shall reconsider the petition and shall grant or deny the petition within 30 days. 
(Education Code 47605) 

Material Revisions to Charter 

Material revisions to a charter may only be made with Board approval. Material revisions shall be governed by the 
same standards and criteria that apply to petitions for the authorization of charter schools as set forth in Education 
Code 47605 and shall include, but not be limited to, a reasonably comprehensive description of any new requirement 
for charter schools enacted into law after the charter was originally granted or last renewed. (Education Code 
47607) 

The Board shall determine whether a proposed change in charter school operations would constitute a material 
revision of the approved charter. 

If an approved charter school proposes to expand operations to one or more additional sites or grade levels, whether 
concurrently with or unrelated to a renewal, the charter school shall request a material revision to its charter and 
shall notify the Board of those additional locations or grade levels. The Board shall consider approval of the 
additional locations or grade levels at an open, public meeting. (Education Code 47605, 47607) 

The Board may deny a proposed material revision if it finds that the proposed material revision would render the 
charter school demonstrably unlikely to serve the interests of the entire community in which the school is located or 
proposes to locate. In making this finding, the Board shall consider all of the following: (Education Code 47605) 

1. The fiscal impact of the proposed expansion on the district 

2. The extent to which the expansion would substantially undermine existing services, academic offerings, or 



programmatic offerings 

3. Whether the expansion would duplicate a program currently offered within the district that has sufficient 
capacity for the students proposed to be served within reasonable proximity to where the charter school 
intends to locate 

Additionally, the Board may deny a proposed material revision if it finds that the district is not positioned to absorb 
the fiscal impact of the proposed material revision. The Board shall make this finding if the district has a qualified 
interim certification pursuant to Education Code 42131 and the County Superintendent, in consultation with the 
County Office Fiscal Crisis and Management Assistance Team, certifies that approving the charter school would 
result in the district having a negative interim certification pursuant to Education Code 42131, the district has a 
negative interim certification pursuant to Education Code 42131, or the district is under state receivership. 
(Education Code 47605 



Board Policy Manual 
Pioneer Union Elementary School District 

Policy 0420.41: Charter School Oversight Status: DRAFT 

Original Adopted Date: 05/27/2020 I Last Revised Date: 08/14/2024 I Last Reviewed Date: 08/14/2024 

The Board of Trustees recognizes its ongoing responsibility to oversee that any charter school authorized is 
successfully fulfilling the terms of its charter. 

The Superintendent or designee shall identify at least one staff member to serve as a contact person for each charter 
school authorized by the Board. (Education Code 47604.32) 

The Superintendent or designee shall visit each charter school at least annually and may inspect or observe any part 
of a charter school at any time. (Education Code 47604.32, 47607) 

The Superintendent may designate someone to attend meetings of the charter school board whenever possible. 

Monitoring Charter School Performance 

Any charter school authorized by the Board shall be monitored by the Superintendent or designee to determine 
whether the charter school complies with all legal requirements applicable to charter schools, including all reports 
required of charter schools by law, as specified in Education Code 47604.32. Any violations of law shall be reported 
to the Board. 

ifhe Superintendent or designee and the governing bodies of charter schools authorized by the 
Board shall review new laws and regul fo pplicable to charter schools. 

The Board shall monitor each charter school to determine whether it is achieving the measurable student outcomes 
set forth in the charter, both schoolwide and for each numerically significant student subgroup served by the school 
as defined in Education Code 52052. This determination shall be based on the measures specified in the approved 
charter and any applicable Metl-, emo d of u e ta ding (MOU), and on the charter school's annual review 
and assessment of its progress toward the goals and actions identified in its local control and accountability plan 
(LCAP), as reported in the California School Dashboard. 

The Board shall monitor the fiscal condition of the charter school based on any financial report or information 
obtained from the charter school, including, but not limited to, the charter school's preliminary budget, LCAP and 
annual update of the charter school's LCAP, first and second interim financial reports, and final unaudited report for 
the full prior year. (Education Code 47604.32, 47604.33, 47606.5) 

Waivers 

If the charter school wishes to request a general waiver of any state law or regulation applicable to it, it shall request 
that the Board approve, and the district submit a general waiver request to the State Board of Education (SBE) on its 
behalf. Upon approval of the Board, the Superintendent or designee shall submit such a waiver request to the SBE on 
behalf of the charter school. 

Provision of District Services 

Upon approval by the Board of an appropriate agreement, the charter school may contract with the district or any 
other source for administrative or other services. (Education Code 47613) 

Whenever the district agrees to provide administrative or support services to a charter school, the district and the 
charter school shall develop a memorafldum of uF1derstaF1diF1gMOU which clarifies the financial and operational 
agreements between them. 

At the request of a charter school, the Superintendent or designee shall create and submit any reports required by 
the State Teachers' Retirement System or Public Employees' Retirement System on behalf of the charter school. The 
district may charge the charter school for the actual costs of the reporting services, but shall not require the charter 
school to purchase payroll processing services from the district as a condition for creating and submitting these 
reports. (Education Code 47611.3) 

Material Re·,isions to Charter 

Material revisiofls to a charter may oflly be made with Board a13proval. Material re·1isioF1s shall be governed by the 
same staF1dards afld criteria that apply to petitiofls for the authorizatiofl of charter schools as set forth ifl Educatiofl 



Code 47605 and shall include, but not be limited to, a reasonably comprehensive description of aR'; new requirement 
for charter schools enacted into law after the charter ·...-as originally granted or last renewed. (Education Code 
47607)The Board shall determine whether a prnposed change in charter school operations would constitute a 
material revision of the appro'i>·ed charter. 

If an approved charter school proposes to expand operations to one or more additional sites or grade levels, whether 
concurrentl·y with or unrelated to a renewal, the charter school shall request a material revision to its charter and 
shall notify the Board of those additional locations or grade levels. The Board shall consider approval of the 
additional locations or grade levels at an open public meeting. (Education Code 47605, 47607) 

The Board may deny a proposed material revision if it finds that the proposed material revision ·...-ould render the 
charter school demonstrably unlil~ely to seFVe the interests of the entire community in which the school is located or 
proposes to locate. In making this finding, the Board shall consider all the following (Education Code 47605): 

1. The fiscal impact of the proposed expansion on the district 
2. The extent to which the expansion would substantially undermine existing services, academic offerings, or 
prngrammatic offerings 
3. V'Jhether the expansion would duplicate a program currently offered ·...-ithin the district that has sufficient capacity 
for the students proposed to be seFVed within reasonable proximity to where the charter school intends to locate 

Additionally, the Board may deny a proposed material revision if it finds that the district is not positioned to absorb 
the fiscal impact of the proposed material revision. The Board shall make this finding if the district has a qualified 
interim certification pursuant to Education Code 42131 and the County Superintendent of Schools, in consultation 
·...-ith the County Office Fiscal Crisis and Management Assistance Team, certifies that apprn·v-ing the charter school 
would result in the district having a negative interim certification pursuant to Education Code 42131, or if the district 
has a negative interim certification pursuant to Education Code 42131, or the district is under state 
receivership. (Education Code 47605) 

Location of Charter Schools 

Except when permitted to operate outside district boundaries pursuant to Education Code 47605 and 47605.1, a 
charter school shall be located within district boundaries. (Education Code 47605.1) 

Fee/charges for supervisory oversight 

The district may charge for its supervisorial oversight as follows: (Education Code 47613; 5 CCR 11969.7) 

1. Actual costs up to one percent of the charter school's revenue if the district provides the charter school 
with facilities under Education Code 

47614 and charges the charter school a pro-rata share of the facilities cost 

2. Actual costs up to three percent of the charter school's revenue if the district provides the charter school 
substantially rent-free facilities 

3. Actual costs if the district is assigned supervisorial oversight responsibility for the charter school by SBE 
when authorized on appeal 

Technical Assistance/Intervention 

Whenever a charter school is identified for technical assistance based on the performance of one or more 
numerically significant student subgroups on SSE-established criteria, the charter school shall receive technical 
assistance from the County Superintendent of Schools. Such technical assistance shall be focused on building the 
charter school's capacity to develop and implement actions and services responsive to student and community 
needs, including, but not limited to, any of the following: (Education Code 47607.3) 



1. Assisting the charter school to identify its strengths and weaknesses in regard to the state priorities applicable 
to the charter school pursuant to Education Code 47605. This shall include working collaboratively with the 
charter school to review performance data on the state and local indicators included in the California School 
Dashboard and other relevant local data and to identify effective, evidence-based programs or practices that 
address any areas of weakness. 

2. Working collaboratively with the charter school to secure assistance from an academic, programmatic, or fiscal 
expert or team of experts to identify and implement effective programs and practices that are designed to 
improve performance in any areas of weakness identified by the charter school. Another service provider, 
including, but not limited to, a school district, county office of education, or charter school, may be solicited to 
act as a partner to the charter school in need of technical assistance. 

3. Obtaining from the charter school timely documentation demonstrating that it has completed the activities 
described in Items #1 and 2 or substantially similar activities, or has selected another service provider to work 
with the charter school to complete the activities described in Items #1 and 2 or substantially similar activities, 
and ongoing communication with the Board to assess the charter school's progress in improving student 
outcomes. 

In addition, if, in three out of four consecutive school years, a charter school fails to improve outcomes for three or 
more student subgroups identified in Education Code 52052, or for all the student subgroups if the school has fewer 
than three, in regard to one or more state or school priorities identified in the charter, the County Superintendent 
may request that the Superintendent of Public Instruction (SPI}, with SBE approval, assign the California 
Collaborative for Educational Excellence to provide advice and assistance to the charter school pursuant to 
Education Code 52074. (Education Code 47607.3; 52072) 

In accordance with law, the Board may deny a charter school's renewal petition or may revoke a charter based on 
the charter school's poor performance, especially with regard to inadequate academic achievement of all numerically 
significant subgroups of students served by the charter school. (Education Code 47607, 47607.2) 

Complaints 

Each charter school shall establish and maintain policies and procedures in accordance with the uniform complaint 
procedures as specified in 5 CCR 4600-4670 to enable any person alleging the school's noncompliance with 
Education Code 47606.5 or 47607.3 to file a complaint with the charter school. (Education Code 52075) 

A complaint may be filed anonymously if the complaint provides evidence or information leading to evidence to 
support the allegation of noncompliance. A complainant who is not satisfied with the decision may appeal the 
decision to the SPI. (Education Code 52075) 

If the charter school finds merit in the complaint or the SPI finds merit in an appeal, a remedy shall be provided to all 
affected students and parents/guardians. (Education Code 52075) 

School Closure 

In the event that the Board revokes or denies renewal of a charter or the school ceases operation for any reason, the 
Superintendent or designee shall, when applicable in accordance with the charter MOU school and/or an applicable 
agreement between the district and the 
charter school, provide assistance to facilitate the transfer of the charter school's former students and to finalize 
financial reporting and close-out of the charter school. 

The Superintendent or designee shall provide notification to the California Department of Education, within 10 
calendar days of the Board's action, if renewal of a charter is denied, the charter is revoked, or the charter school will 
cease operation for any reason. Such notification shall include, but not be limited to, a description of the 
circumstances of the closure, the effective date of the closure, and the location of student and personnel records. 
(Education Code 47604.32; 5 CCR 11962.1) 
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The Governing Board recognizes the transformative potential of artificial intelligence (Al) to increase student access 
to information, support teacher effectiveness, and facilitate the administration of student assessments, as well as the 
potential for Al to undermine student achievement, health, and well-being. Therefore, the Board is committed to 
supporting the use of Al by students and staff in accordance with the following principles: 

1. Student-Centered: Al should be used to personalize and enhance the learning experience for each student and 
to support digital citizenship and literacy 

2. Staff-Centered: Al should be used as a tool to augment and support, rather than replace, staff in the 
performance of their duties and responsibilities 

3. Ethical Use and Transparency: Al should be used ethically and transparently by all staff and students, with 
careful consideration of potential biases, and in compliance with all applicable intellectual property and 
copyright laws 

4. Accountability and Responsibility: Al should be used in a manner that ensures accountability by those who use 
it and that those who use it are responsible for such use, including when and how it is used 

5. Equity and Access: Al should be implemented in a manner that ensures equitable access and opportunity for all 
students, regardless of background or ability, and for all schools across the district 

6. Secure and Private: The district should prioritize security and privacy when changing existing practices or 
adopting new practices regarding Al 

7. Professional Development: The district should provide ongoing professional development for staff in all 
aspects of Al, with a particular focus on the ethical and responsible use of Al 

8. Community Engagement: The district should engage with the community to share these principles, to educate 
the community on Al, and to discuss the permitted and prohibited uses of Al in the district 

9. Continuous Improvement: The district should regularly evaluate the use of Al by students and staff, and adapt 
its policies, procedures, and professional development to align with best practices and evolving technologies 

The Superintendent shall ensure that the use of Al in the district is consistent with this policy, Board Policy 0440 -
District Technology Plan, Board Policy/Exhibit (1) 4040 - Employee Use of Technology, Board Policy 5131.9 -
Academic Honesty, Board Policy 6154 - Homework/Makeup Work, Board Policy 6162.5 - Student Assessment, and 
Board Policy/Exhibit (1) 6163.4 - Student Use of Technology. 

Artificial intelligence means an engineered or machine-based system that varies in its level of autonomy and that can, 
for explicit or implicit objectives, infer, from the input it receives, how to generate outputs that can influence 
physical or virtual environments. (Education Code 33328.5) 
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The Governing Board recognizes the transformative potential of artificial intelligence (Al) to increase student access 
to information, support teacher effectiveness, and facilitate the administration of student assessments, as well as the 
potential for Al to undermine student achievement, health, and well-being. Therefore, the Board is committed to 
supporting the use of Al by students and staff in accordance with the following principles: 

1. Student-Centered: Al should be used to personalize and enhance the learning experience for each student and 
to support digital citizenship and literacy 

2. Staff-Centered: Al should be used as a tool to augment and support, rather than replace, staff in the 
performance of their duties and responsibilities 

3. Ethical Use and Transparency: Al should be used ethically and transparently by all staff and students, with 
careful consideration of potential biases, and in compliance with all applicable intellectual property and 
copyright laws 

4. Accountability and Responsibility: Al should be used in a manner that ensures accountability by those who use 
it and that those who use it are responsible for such use, including when and how it is used 

5. Equity and Access: Al should be implemented in a manner that ensures equitable access and opportunity for all 
students, regardless of background or ability, and for all schools across the district 

6. Secure and Private: The district should prioritize security and privacy when changing existing practices or 
adopting new practices regarding Al 

7. Professional Development: The district should provide ongoing professional development for staff in all 
aspects of Al, with a particular focus on the ethical and responsible use of Al 

8. Community Engagement: The district should engage with the community to share these principles, to educate 
the community on Al, and to discuss the permitted and prohibited uses of Al in the district 

9. Continuous Improvement: The district should regularly evaluate the use of Al by students and staff, and adapt 
its policies, procedures, and professional development to align with best practices and evolving technologies 

The Superintendent shall ensure that the use of Al in the district is consistent with this policy, Board Policy 0440 -
District Technology Plan, Board Policy/Exhibit (1) 4040 - Employee Use of Technology, Board Policy 5131.9 -
Academic Honesty, Board Policy 6154 - Homework/Makeup Work, Board Policy 6162.5 - Student Assessment, and 
Board Policy/Exhibit (1) 6163.4 - Student Use of Technology. 

Artificial intelligence means an engineered or machine-based system that varies in its level of autonomy and that can, 
for explicit or implicit objectives, infer, from the input it receives, how to generate outputs that can influence 
physical or virtual environments. (Education Code 33328.5) 
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The district's techrmlogy plan shall address, at a minimum, the following components: 

1. Background Information: A guide to the district's use of technology for the next three years, including: 

a. Specific starting and ending dates of the plan 

b. An mrcrvicw of the district's location and demographics 

c. A description of ho•w stakeholders from the district and communit'f ·were involved in the planning 
process 

d. 'A description of the relevant research behind the strategics and/or methods in the plan and ho·w the 
research supports the plan's curricular and professional development goals 

2. Curriculum: Clear goals and realistic strategics for using telecommunications and information technology to 
improve educational services, including: 

a. A description of teachers' and students' current access to instructional technology and current use of 
digital tools, including district policies or practices to ensure equitable technology access for all students 

b. Goals and an implementation plan, including annual activities, for: 

i. 'Row technology will be used to improve teaching and learning, how these goals align with district 
curricular goals and other plans, how the district budget and local control and accountability plan 
support these goals, and whether future funding proposals or partnerships may be needed for 
successful implementation 

ii. I low and when students ·will acquire the tcchnolog·f' skills and information litcrac·f skills needed for 
college and career readiness 

iii. Internet safety and the appropriate and ethical use of technology in the classroom 

3. Professional Development: A professional development strategy to ensure that staff understands how to use 
new technologies to improve education services, including: 

a. 'A summary of teachers' and admini~ors' current technology proficiency and integration skills and 
needs for professional development 

b. Goals and an implementation plan, including annual activities, for providing professional development 
opportunities based on district needs assessment data and the curriculum component of the technology 
Pffifl 

4. Infrastructure, I lardwarc, Technical Support, Softw·are, and Asset Management: An assessment of the 
telecommunication services, hardware, software, asset management, and other services that -.viii be needed to 
improve education services, including: 

a. A description of existing hardware, Internet access, electronic learning resources, technical support, and 
asset management in the district 

b. A description of technology hardware, electronic learning resources. networking and 
telecommunications infrastructure. physical plant modifications, technical support, and asset 
management needed by district teachers, students, and administrators to support the activities in the 
curriculum and professional development components of the plan 

5. Monitoring and Evaluation. An evaluation process that enables the school to monitor progress tov.·ard the 
specific goals and mid course corrections in response to new developments and opportunities as they arise, 
including: 



a. The preees• o • I implemenlelion encl a clemiplion of the precess ancl 
Jl'le scRet-Jule fer evaluating tRe effe:t of f' a~ts to tecRnology r,lan stal<eRolders 

b. • • f eomm•nkat;ng evaluot,on "'" . 

freguency o I ..... II be used to imr,rove district 
d • t' n of RO"' tecRno ogy .. 1 . 

• t teacRing and learning f re- ·aluating tRe r,lan's overall r,rogress and imr,ac on 

6. Noninstructional Uses of TecR~o.1:gy~~in~:t~~ii~~ SUf'f'O;; services, and communications 
"'0' •ernance, district~ scRoo s1 e a ' t 

_.,e.st!--Aft--esti-ffl-a-t1:!-e'f--#le--(ces-t-ft~!8el'\--yeat'-ef~~~:~:~R::f~·t::a~jo:r:c:o:m:r,:o:n~e:n=s 7. Cost: An estimate of tRe cost for eacR year of tRe r,lan and eac o ' s m 
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The Governing Board recognizes that students and staff have the right to a safe and secure campus where they are 
free from physical and psychological harm. The Board is fully committed to maximizing school safety and to creating 
a positive learning environment that includes strategies for violence prevention and high expectations for staff 
and student conduct, responsible behavior, and respect for others. 

The Superintendent or designee shall e res onsible formtersee the development of a districtwide comprehensive 
safety plan that is applicable to each school site. (Education Code 32281) 

The CSSF'comprehensi•te safety plan(s) shall be reviewed and updated by March 1 of each year and forward to the 
Board for approval. (Education Code 32286, 32288) 

The Board shall review the comprehensive safety plan(s) in order to ensure compliance with state law, Board policy, 
and administrative regulation and shall approve the plan(s) at a regularly scheduled meeting. 

By October 15 of each year, the Superintendent or designee shall notify the California Department of 
Education (CDE)of any schools that have not complied with the requirements of Education Code 32281. (Education 
Code 32288) 

Safety Plan(s) Access and Reporting 

The Superintendent or designee shall ensure that an updated file of all safety-related plans and materials is readily 
available for inspection by the public. (Education Code 32282) 

However, those portions of the CSSPcomprehensive safety plan that include tactical responses to criminal incidents 
need not be publicly disclosed. 

The Superintendent or designee shall share the CSSRcomprehensive safety plans and any updates to the plans with 
local law enforcement, the local fire department, and other first responder entities. (Education Code 32281) 

The Superintendent or designee shall also provide data to COE pertaining to lockdown or multi-option response drills 
conducted at district schools in accordance with Education Code 32289.5. (Education Code 32289.5) 
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Content of the Comprehensive Safety Plan 

Each CSSP shall include an assessment of the current status of any crime committed on 
campus and at school-related functions. (Education Code 32282) 

The assessment may include, but not be limited to, reports of crime, suspension and expulsion rates, and surveys of 
students, parents/guardians, and staff regarding their perceptions of school safety. 

The plan shall identify appropriate strategies and programs that will provide or maintain a high level of school safety 
and address the school's procedures for complying with existing laws related to school safety, including all of the 
following: (Education Code 32282) 

1. Child abuse reporting procedures consistent with Penal Code 11164-11174.3 

2. Routine and emergency disaster procedures including, but not limited to: 

a. Adaptations for students with disabilities in accordance with the Americans with Disabilities Act, the 
federal Individuals with Disabilities Education Act, and Section 504 of the federal Rehabilitation Act of 
1973 

b. An earthquake emergency procedure system as specifiedin accordance 'NitR Education Code 32282 

c. A procedure to allow public agencies, including the American Red Cross, to use school buildings, grounds, 
and equipment for mass care and welfare shelters during disasters or other emergencies affecting the 
public health and welfare! -----~--d. Commencing with the 2026-27 school year, a procedure to identify appropriate refuge shelter for all 
students and staff to be used in the event of an evacuation order and, for any school in a high or very 
high fire hazard severity zone, a communication and evacuation plan to be used in the event of an early 
otice evacuation warning that allows enough time to evacuate all students and staff 

3. Policies pursuant to Education Code 48915(d) for students who commit an act listed in Education Code 
48915(c) and other school-designated serious acts that would lead to suspension, expulsion, or mandatory 
expulsion recommendations 

4. Procedures to notify teachers of dangerous students pursuant to Education Code 49079 

5. A policy consistent with the prohibition against discrimination, harassment, intimidation, and bullying pursuant 
to Education Code 200-262.4 

6. If the school has adopted a dress code prohibiting students from wearing "gang-related apparel" pursuant to 
Education Code 35183, the provisions of that dress code and the definition of "gang-related apparel" 

7. Procedures for safe ingress and egress of students, parents/guardians, and employees to and from school 

8. A safe and orderly school environment conducive to learning 

9. The rules and procedures on school discipline adopted pursuant to Education Code 35291 and 35291.5 

10. Procedures for conducting tactical responses to criminal incidents, including procedures related to individuals 
with guns on campus and at school-related functions 

11. Procedures to assess and respond to reports of any dangerous, violent, or unlawful activit•r that is being 
conducted or tRrcatcncd to be conducted at tRc scRool, at an acti'v-ity sponsored by tRc scRool, or on a scRool 
bus scr-ving the school.If i:iroccdures to r:1re,:>are for active shooters or other armed assailants by conducting a, 
i:lrill 
arc included in the CSSP, the CSSP shall specify that: 
a. The sc o I wil ct igh-'ntcnsity drill, a defined in Education Code 32282 



b. Real weapons, gunfire lanks, or explosions will not be used in the conducting of the 
dril 

12. Procedures to respond to incidents involving an individual experiencing a sudden cardiac arrest or a similar life­
threatening medical emergenc while on school gro ds 

13. For schools that serve students in any of grades 7-12, a protocol in the event a student is suffering or is 
reasonably believed to be suffering from an opioid overdose 

14. r,n instructional continuity plan to establish communication with students and their families and provide 
instruction to stude ts e -I'.! o • struction is disruQted due to an emergency, as specified in Education 
Code 3228 

Among the strategies for providing a safe environment, the CS compfd1e11sive safety pla11 may also include: 

1. Development of a positive school climate that promotes respect for diversity, personal and social 
responsibility, effective interpersonal and communication skills, self-esteem, anger management, and conflict 
resolution 

2. Disciplinary policies and procedures that contain prevention strategies, such as strategies to prevent bullying, 
hazing, and cyberbullying, as well as behavioral expectations and consequences for violations 

3. Strategies aimed at preventing potential incidents involving crime and violence on school campuses, including 
vandalism, drug and alcohol abuse, gang membership and violence, hate crimes, bullying, including bullying 
committed personally or by means of an electronic act, teen relationship violence, and discrimination and 
harassment, including sexual harassment 

4. Curriculum that emphasizes prevention and alternatives to violence, such as multicultural education and 
literacy, character/values education, social and emotional learning, media analysis skills, conflict resolution, 
community service learning, and education related to the prevention of dating violence 

5. Parent/guardian a comm nity involvement strategies, including strategies to help ensure parent/guardian 
support and reinforcement of the school's rules and increase the number of adults on campus 

6. Provision of safety materials and emergency communications in language(s) understandable to 
parents/guardians 

7. Annual notification to parents/guardians related to the safe storage of firearms 
8. Prevention and intervention strategies related to the sale or use of drugs and alcohol which shall reflect 

expectations for drug-free schools and support for recovering students 
9. Collaborative relationships among the city, county, community agencies, local law enforcement, the judicial 

system, and the schools that lead to the development of a set of common goals and community strategies for 
violence prevention instruction. 

10. District policy prohibiting the possession of firearms and ammunition on school grounds 
11. Measures to prevent or minimize the influence of gangs on campus 
12. Procedures for receiving verification from law enforcement that a violent crime has occurred on school 

grounds and for promptly notifying parents/guardians and employees of that crime 
13. Procedures for the early identification and threat assessment of, and appropriate response to,suspicious 

and/or threatening digital media content 
14. Assessment of the school's physical environment, including a risk management analysis and development of 

ground security measures such as procedures for closing campuses to outsiders, installing surveillance systems, 
securing the campus perimeter, protecting buildings against vandalism, and providing for a law enforcement 
presence on campus 

15. Independent security assessment of the school's network infrastructure and selected web applications to 
identify vulnerabilities and provide recommendations to improve cybersecurityCSBA 

16. Guidelines for the roles and responsibilities of mental health professionals, athletic coaches, community 
intervention professionals, school counselors, school resource officers, and police officers on school campuses. 
Guidelines may include, but are not limited to, the following: 

a. Strategies to create and maintain a positive school climate, promote school safety, and increase student 
achievement 

b. Strategies to prioritize mental health and intervention services, restorative and transformative justice 
programs, and positive behavior interventions and support 

c. Protocols to address the mental health care of students who have witnessed a violent act at any time, 
including, but not limited to, while on school grounds, while coming or going from school, during a lunch 
period whether on or off campus, or during or while going to or coming from a school-sponsored activity 



17. Strategies for suicide prevention and intervention 
18. Procedures to implement when a person interferes with or disrupts a school activity, remains on campus after 

having been asked to leave, or creates a disruption with the intent to threaten the immediate physical safety of 
students or staff 

19. Crisis prevention and intervention strategies, which may include the following: 

a. Identification of possible crises that may occur, determination of necessary tasks that need to be 
addressed, and development of procedures relative to each crisis, including the involvement of law 
enforcement and other public safety agencies as appropriate 

b. Threat assessment strategies to determine the credibility and seriousness bf a threat and provide 
appropriate interventions for the potential offender(s) 

c. Assignment of staff members responsible for each identified task and procedure 
d. Development of an evacuation plan based on an assessment of buildings and grounds and opportunities 

for students and staff to practice the evacuation plan 
e. Coordination of communication to schools, Board of Trustees members, parents/guardians, and the 

media 
f. Communication with parents/guardians of reunification plans and the necessity of cooperating with first 

responders 
g. Development of a method for the reporting of violent incidents 
h. Development of follow-up procedures that may be required after a crisis has occurred, such as 

counseling 

20. Training on assessment and reporting of potential threats, violence prevention, and intervention techniques. 
Such training shall include preparation to implement the elements of the cssrsud1 traifliflg shall iflclude 
preparatiofl to implemeflt the elemeflts of the safety plafl 

21. Staff development in violence prevention and intervention techniques, including preparation to implement the 
elements of the comprehensive safety plan 

22. Environmental safety strategies, including, but not limited to, procedures for preventing and mitigating 
exposure to toxic pesticides, lead, asbestos, vehicle emissions, and other hazardous substances and 
contaminants 

23. Continuity of operations procedures to ensure that the district's essential functions are not disrupted during an 
emergency, to the extent possible 
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To enhance communication he Governing Board recognizes the value of district and school websites to 
communicatewith students, parents/guardians, staff, and community members, the Boafd of Tfustees encoufages 
the-. The Superintendent or designee to develof) andshall maintain district and school websites. The use of district 
and school websites shall support the district's vision and goals and shall be coordinated with other district 
communications strategies. 

Design Standards 

The Superintendent or designee shall establish design standards for district and school websites in order to maintain 
a consistent identity, professional appearance, and ease of use. 

The district's design standards shall address the accessibility of district and school websites to individuals with 
disabilities, including compatibility with commonly used assistive technologies. 

Website Content 

The Superintendent or designee shall develop content guidelines for district and school websites and assign staff to 
review and approve content prior to posting. 

Board policy pertaining to advertising in district and school publications, as specified in Board Policy 1325 -
Advertising and Promotion, shall also apply to advertising on district and school websites. 

Privacy Rights 

The Superintendent or designee shall ensure that the privacy rights of students, parents/guardians, staff, Board 
members, and other individuals are protected on district and school websites. 

Telephone numbers and home and email addresses of students and/or their parents/guardians shall not be published 
on district or school websites. 

Photographs of individual students shall not be published on district or school websites accompanied by the 
student's name or other personally identifiable information without the prior written consent of the student's 
parent/guardian. 

If students' names are not included, photographs of individual students or groups of students, such as at a school 
event, may be published on school or district websites. 

Employees' home addresses, personal telephone numbers, and personal email addresses shall not be posted on 
district or school websites. 

The home address,. 6f telephone numbe , or both the name and assessor parcel number associated with the home 
address of any elected or appointed official including, but not limited to, a Board member or public safety official, 
shall not be posted on district or school web sites without the prior written permission of that individual. 
(Government Code 3307.5, 7928.205, 7920.535)) 

No public safety official shall be required to consent to the posting on the Internet of the public safety official's 
photograph or identity as a public safety officer for any purpose if that officer reasonably believes. that the disclosure 
may result in a threat, harassment, intimidation, or harm to the officer or the officer's family. (Government Code 
3307.5) 
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Design Standards 
The Superintendent or designee shall develop design standards for district and school websites that include, but are 
not limited to, guidelines to ensure the clear organization of the material, readability of the font type and size, and 
simplicity of the navigation structure linking the content on the website. Such standards shall take into consideration 
the ease of use on a wide range of devices. 

In accordance with the requirements of the Americans with Disabilities Act and, Section 504 of the federa 
Rehabilitation Act of 1973, and the associated federal regulations, district and school websites shall contain features 
that ensure accessibility for individuals with disabilities, which may. Such features include, but are not limited to, 
captions for videos and multimedia presentations, text alternatives to images, provision of sufficient time to use the 
content, avoidance of flashing images, adequate contrast in visual presentations, and/or other features that meet 
applicable standards for website accessibility. The Superintendent or designee shall regularly review district and 
school websites and modify t as eeded o ensure legal comi:1liance with accessibility standards. 

Web Site Content 

As applicable, district and school websites shall provide current information regarding the district's mission and goals, 
district/school programs and operations, district/ school news, agendas and minutes of Board of Trustees meetings, 
School Accountability Report Cards, school calendars, and links to educational resources. 

With approval of the principal, individual teachers may create web pages linked to the district or school website to 
provide information pertaining to class assignments, expectations, and activities. 

Note: In determining whether to limit or allow the ability of certain groups or individuals to provide content for 
district or school websites, districts should consult with legal counsel on matters pertaining to protected speech and 
equal access (see BP/AR 5145.2 - Freedom of Speech/Expression and BP/AR 6145.5 - Student Organizations and 
Equal Access). 

Student work may be published on district or school websites provided that both the student and his/her 
parent/guardian provide written permission or the work is part of an existing publication such as a school 
newspaper. 

Any copyrighted material to be posted on a district or school website shall first be submitted to the Superintendent 
or designee together with the permission of the copyright owner to reprint the material. Any copyrighted material 
submitted without the copyright owner's permission shall only be posted on a district or school website if the 
Superintendent or designee determines that the material is in the public domain or that the intended use meets the 
criteria for fair use or another exception pursuant to 17 USC 107-122. When any copyrighted material is posted, the 
website shall include a notice crediting the copyright owner and, as necessary, shall note that permission to reprint 
the material was granted. 

Whenever a district or school website includes links to external websites, it shall include a disclaimer that the district 
is not responsible for the content of external websites. 

Roles and Responsibilities 

Any employee assigned as a district or school webmaster shall be responsible for the uploading of material to the 
website(s) upon approval of the Superintendent or designee. He/she shall review district and school websites to 
ensure consistency with district standards, regularly check links for accuracy and appropriateness, keep the web 
server free of outdated or unused files, and provide technical assistance as needed. 

The Superintendent or designee may assign additional staff members to conduct editorial reviews of all materials 
submitted for publication on district or school websites and to make corrections as needed in spelling, grammar, or 
accuracy of content. 

The Superintendent or designee shall provide staff development opportunities related to district content guidelines, 
design standards, and accessibility laws and standards for district communications and technology staff, district and 
school webmasters, and/or other appropriate staff. 

Seeurit·, 



Pursuant to Education Code 35266, districts that experience a cyberattack ·which impacts more than 500 students or 
personnel are required to re~ort such a cyberattack to the California Cybersecurity Integration Center. 

The Superintendent or designee shall establish security procedures for the district's computer network to prevent 
unauthorized access and changes to district and school websites. To the extent possible, the host computer(s) shall 
be in a lockable room -.vith restricted access. 
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The Governing Board recognizes that the district has the primary responsibility to ensure compliance with applicable state and federal laws and regulations 
governing educational programs. The Board encourages the early resolution of complaints whenever possible. To resolve complaints which may require a more 
formal process, the Board adopts the uniform system of complaint processes specified in 5 CCR 4600-4670 and the aeeemr,an,ing administfati,e fegulatien. 

Complaints Subject to UCP 

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve complaints regarding the following r,fegrams and aeti,ities: 

1. Accommodations for pregnant and parenting students (Education Code 46015) 

2. Adult education programs (Education Code 8500-8538, 52334.7, 52500-5U,H-, 52616.18) 

3. After School Education and Safety programs (Education Code 8482-8484.65) 

4. Agricultural career technical education (Education Code 52460-52462) 

5. Career technical and technical education and career technical and technical training programs (Education Code 52300-52462) 

6. Child care and development programs (Education Code 8200-8488) 

7. Compensatory education (Education Code 54400) 

8. Consolidated categorical aid programs (Education Code 33315; 34 CFR 299.10-299.12) 

9. Course periods without educational content (Education Code 51228.1-51228.3) 

10. Discrimination, arassme t,~tion, o bull)'ing • ams and activities includin in those programs or activities funded directly by or that 
eceive or benefit from any state financial assista or a ~~~==~'.=;~.aa=~~rotected characteristics, whig, include, but may not be 

limited to, a person's actual or erceiveo race or colo '-"-'=:..."~~~ac=="='= atio ali • I origin; immigration status; sex; sexua 
orientation; sex ster • • ldenti • en er exwession dition; g ormation; pregnancy, false pregnancy, 

• s or recover,,; and parental, marital. and famll status; any other characteristic identified in Education 

~~:f!:!!~~~~~"'!:!!!!!:~'-""='-"'"'"'3~~ 3 :!!:"'-:"'"d.,,e-,,4e',2~23.~5~5~; o,,::r'c'b:'.'a'._'s'::e-'::d~o~n.,,,ta!!h?:e person's association with a person or group with one or more of these ach 
~~':¥.~~~~~~='=~~;::;:,~~~-..,2~0.aaa2!-c.'2:"'.1=2, 212.1 220 221.51 230 260; Government Code 4610; 20 USC 

==-~~~~~~~~~'-c'c'=='"''-"="==="'sti-'=a=:cll not b use solve mployment dlscrl 5 CCR 
efiminatien, hafassmen , gin dlstfiet pf6 . . • , luding in these pfegfam ifeetl 7 bp ef that 

ef benefit ffllm an, stale fl, , eden a pefsen's aetual er pefeei,ed ehafaete,isties ef ,aee e, elhniei~, eele,, aneesl~. nalienalit,, 
Retienal e,igin, immig,atien status, ethnie g,eu" identifieatien, age, ,eligien, llh,sieel e, mental disabili~, medieel eenditien, e, genetie infe,metien, an, ether 
eharaeteristie identified in Edueatien Cede 200 ef 220, Ge,ernment Cede 11135. er Penal Cede 422.55, er based en the persen's asseeietien oith a r,ersen er 
greu" \\ith ene er mere ef these eetuel er "e,eeived ehe • • (5 CCR 4610)Diserimlnatlen ineludes, but is net limited le, the Beard's fefusel te •llllre,e ti 
use er "rehibit the use ef an, textbeek. instruetienal ma mental lnstruetienal material, er ether eurrieulum fer elassreem instruetien, er an7 beei< er 
ether reseuree in a seheel llbfa~. en the basis that it inel ef the rele and eenlributiens ef an, indi,idual ef greu" eensistent nith the requirements, 
Edueatien Cede 51204.S end 60040, unless sueh stud, te Edueatien Cede 51501 ef 60044. Additienall 7, disefiminatien ineludes, but is net limited I 
the Beard's atfo!ltien er •rillre,al ef use ef an, textbeel<, lnstruetienal material, sur,r,lemental instruetienal matefial, er ether eurrieulum fer elassreem inslruetie 
ef an•, be - reseuree in e seheel llbfe~ if the use neuld subjeet • student te unle\•,ful disefiminatien llUrsuent te Edueatlen Cede 220. A eemlll•int 
alleging su ful diserimlnatien me,, in additien tee, in lieu ef being filed .. Ith the distfiet, be direetl, filed nith the Su!lerintendent ef Publie lnstfUetier, 
(SPO. (Ed de 243, 244)The UCP shall net be used te in1estigate and fesel,e emple7ment disefiminatien eemr,lalnts. (S CCR 4611) 

11. Educational and graduation requirements for students in foster care, students experiencing homelessness, students from military families, students formerly in, 
juvenile court school, students who are migratory, and newcomer students (Education Code 48645.7, 48850,48853, 48853.5, 48911, 48915.549069.5, 
51225.1, 51225.2) 

12. Every Student Succeeds Act (Education Code !1.2030. 52059.5, 64000; 20 USC 6301 et seq.) 
13. ======= • lu • • • • 3) A com laint alleging such unlawful discrimination may, in addition to or in lieu of 

""-'i!..._'-"""-"'1.ill..llilw<'llU"'-'•·""'-"'-'-'""-'Y fil~~~~=~===~~u on (Sl'I). (Education Code 243,244) 

14. Local control and accountability plan (Education Code 52075) 

15. Migrant education (Education Code 54440-54445 

16. Physical education instructional minutes (Education Code 51210, 51222, 51223) 

17. Student fees (Education Code 49010-49013) 

18. Reasonable accommodations to a lactating student (Education Code 222) 

19. Regional occupational centers and programs (Education Code 52300-52334.7) 

20. School plans for student achievement as required for the consolidated application for specified federal and/or state categorical funding (Education Code 6400: 

21. School site councils as required for the consolidated application for specified federal and/or state categorical funding (Education Code 65000) 

22. State preschool programs (Education Code 8207 82258200-8488, 33315) 



23. State preschool health and safety issues in license-exempt programs (Education Code 8212) 
24. School or athletic tea names, mascots, o ic a es pursuant to Education Code 221.3 
25. Any complaint alleging retaliation against a complainant or other participant in the complaint process or anyone who has acted to uncover or report a violation 

subject to this policy 

26. Any other state or federal educational program the SPI or designee deems appropriate 

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the allegations, offer a process for resolving a complaint in a manner 
that is acceptable to all parties. An ADR process such as mediation may be offered to resolve complaints that involve more than one student and no adult. However, 
mediation shall not be offered or used to resolve any complaint involving sexual assault or where there is a reasonable risk that a party to the mediation would feel 
compelled to participate. The Superintendent or designee shall ensure that the use of ADR is consistent with.fedefei; state, and leeel ~al laws and regulations. 

The district shall protect all complainants from retaliation. In investigating complaints, the confidentiality of the parties involved shall be protected as required by law. 
For any complaint alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), the Superintendent or designee shall ke, 
the identity of the complainant, and/or the subject of the complaint if different from the complainant, confidential when appropriate and as long as the integrity of th 
complaint process is maintained. 

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall refer the non-UCP allegation to the appropriate staff or agency and sh; 
investigate and, if appropriate, resolve the UCP-related allegation(s) through the district's UCP. 

The Superintendent or designee shall provide training to district staff to ensure awareness and knowledge of current law and requirements related to UCP, including 
the steps and time lines specified in this policy and the accompanying administrative regulation. 

The Superintendent or designee shall maintain a record of each complaint and subsequent related actions, including steps taken during the investigation and all 
information required for compliance with 5 CCR 4631 and 4633. 

Non-UCP Complaints 

The following complaints shall not be subject to the district's UCP but shall be investigated and resolved by the specified agency or through an alternative process: 

1. Any complaint alleging child abuse or neglect shall be referred to the County Department of Social Services Protective Services Division or the appropriate law 
enforcement agency. (5 CCR 4611) 

2. Any complaint alleging health and safety violations by a child development program shall, for licensed facilities, be referred to Department of Social Services. (! 
CCR 4611) 

3. A"' eemplai"t allegi"g that a stttde"t, ;,hile i" a" edttcatie" pregram er acti,ir,, .. as sttbjeeted te ce"dttet lme"" te the district tl1at ma, reasimabl7 ce"stitttte 
sel< diserimi"atie" ttftder Title IX, iffdttdlftg sel< based 11arassme"t as defl"ed 1ft 34 CFR 106.30 shall be addressed t11rettgh the federal Title IX eemplaiftt 
preeedttres adepted pttrst1at1t te 34 CFR 106.44 106.45, as specified'" Adml"istratl,e Regttlatie" 5145.71 Title IX Sel<tiel I lerassme"t Cemplai"t 
Preeedttres. An com laint alle in that a stuaent while in an education ITT.Qgram or activity, was subjected to sexual harassment, as defined in 34 CFR 106.30 
Such a com laint shall be addressed throug the federal Title IX com laint procedures as specified In Administrative Regulation 5145.71 - Title IX Sexual 

Discrimination on the basis of sex includes sex stereotypes; sex characteristics; sexual orientation; gender; gender identity; gender expression; pregnancy, 
childbirth, termination of pregnancy, or lactation, including related medical conditions or recovery; and parental, marital, and family status. Such a complaint sh, 
be addressed through the federal Title IX complaint procedures adopted pursuant to 34 CFR 106.44-106.45, as specified in Administrative Regulation 5145.71 
Title IX SexualSex Discrimination and Sex-Based Harassment Complaint Procedures. (34 CFR 106.2, 106.10, 106.11, 106.44) 

4. EMeept for eemplai"ts allegi"g sel< diserimlt1atie", i"elttdi"g sel< based 11arassme"t, BR( eemplai"t allegi"g emple(me"t disc,imi"etie" er 11arassmeRt sl1all be 
iR,estigated a"d resel,ed b, t11e district i" aeeerdat1ee .. it11 t11e preeedttres specified ifl Admit1istrati,e RegttlatieR 4030 Ne"diserimiRatie" in Emple,ment, 
including tl1e right te file the eemplaint ,iith the Califernle Ci,il Rights Department. 

5. Any complaint alleging a violation of a state or federal law or regulation related to special education, a settlement agreement related to the provision of a free 
appropriate public education (FAPE), failure or refusal to implement a due process hearing order to which the district is subject, or a physical safety concern th, 
interferes with the district's provision of FAPE shall be submitted to the California Department of Education (CDE) in accordance with Administrative Regulatio 
6159.1- Procedural Safeguards and Complaints for Special Education. (5 CCR 3200-3205) 

6. Any complaint alleging noncompliance of the district's food service program with laws regarding meal counting and claiming, reimbursable meals, eligibility of 
children or adults, or use of cafeteria funds and allowable expenses shall be filed with or referred to CDE in accordance with Board Policy 3555 - Nutrition 
Program Compliance. (5 CCR 15580-15584) 

7. Any allegatien ef complaint alleging discrimination based on race, color, national origin, sex, age, or disability in the district's food service program shall be filed 
with or referred to the U.S. Department of Agriculture in accordance with Board Policy 3555 - Nutrition Program Compliance. (5 CCR 15582) 

8. Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent facilities conditions that pose a threat to the health or safety, 
students or staff, or teacher vacancies and misassignments shall be investigated and resolved in accordance with Administrative Regulation 1312.4 - Williams 
Uniform Complaint Procedures. (Education Code 35186) 



Regulation 1312.3: Uniform Complaint Procedures 

Board Policy Manual 
Pioneer Union Elementary School District 

Status: DRAFT 

Original Adopted Date: 03/13/2019 I Last Revised Date: 09/11/2024 I Last Reviewed Date: 09/11/2024 

Except as may otherwise be specifically provided in other district policies, these uniform complaint procedures (UCP) 
shall be used to investigate and resolve only the complaints specified in the accompanying Board policy. 

Compliance Officers 

The district designates the individual(s), position(s), or unit(s) identified below as responsible for receiving, 
coordinating, and investigating complaints and for complying with state and federal civil rights laws. The individual(s), 
position(s), or unit(s) also serve as the compliance officer(s) specified in Administrative Regulation 5145.3 -
Nondiscrimination/Harassment, who is responsible for handling complaints regarding unlawful discrimination, 
harassment, intimidation, or bullying and in Administrative Regulation 5145.7 Sex DiscrimiAatiofl afld Sex 
Based Sexual Harassment, who is resi:1onsible for handling complaints regarding sex discrimiAatiofl aAd sex 
based sexual harassment. 

Superintendent 
Pioneer Union Elementary School District 
1888 Mustang Dr., Hanford CA. 93230 
(559) 585-2400 
vanloonp@puesd.net 

The compliance officer who receives a complaint may assign another compliance officer to investigate and resolve 
the complaint. The compliance officer shall promptly notify the complainant and respondent if another compliance 
officer is assigned to the complaint. 

In no instance shall a compliance officer be assigned to a complaint in which the compliance officer has a bias or 
conflict of interest that would prohibit the fair investigation or resolution of the complaint. Any complaint against a 
compliance officer or that raises a concern about the compliance officer's ability to investigate the complaint fairly 
and without bias shall be filed with the Superintendent or designee who shall determine how the complaint will be 
investigated. 

The Superintendent or designee shall ensure that employees assigned to investigate and resolve complaints receive 
training and are knowledgeable about the laws and programs at issue in the complaints to which they are assigned. 
Training provided to such employees shall cover current state and federal laws and regulations governing the 
program; applicable processes for investigating and resolving complaints, including those alleging unlawful 
discrimination, harassment, intimidation, or bullying; applicable standards for reaching decisions on complaints; and 
appropriate corrective measures. Assigned employees may have access to legal counsel as determined by the 
Superintendent or designee. 

The compliance officer or, if necessary, an appropriate administrator shall determine whether interim measures are 
necessary during an investigation and while the result is pending. If interim measures are determined to be 
necessary, the compliance officer or the administrator shall consult with the Superintendent, the Superintendent's 
designee, or, if appropriate, the site principal to implement one or more interim measures. The interim measures shall 
remain in place until the compliance officer determines that they are no longer necessary or until the district issues 
its final written decision, whichever occurs first. 

Notifications 

The district's UCP policy and administrative regulation shall be posted in all district schools and offices, including 
staff lounges and student government meeting rooms. (Education Code 234.1) 

In addition, the Superintendent or designee shall annually provide written notification of the district's UCP to 
students, employees, parents/guardians of district students, district advisory committee members, school advisory 
committee members, appropriate private school officials or representatives, and other interested parties. (5 CCR 
4622) 

The notice shall include, but e no e limited to, all of the following: 



1. A statement that the district is primarily responsible for compliance with federal and state laws and 
regulations, including those related to prohibition of unlawful discrimination, harassment, intimidation, or 
bullying against any protected group, and a list of all programs and activities that are subject to UCP as 
identified in the section "Complaints Subject to UCP" in the accompanying Board policy 

2. The title of the position responsible for processing complaints, the identity of the person(s) currently occupying 
that position if known, and a statement that such persons will be knowledgeable about the laws and programs 
that they are assigned to investigate 

3. A statement that a UCP complaint, except a complaint alleging unlawful discrimination, harassment, 
intimidation, or bullying, must be filed no later than one year from the date the alleged violation occurred 

4. A statement that a UCP complaint alleging unlawful discrimination, harassment, intimidation, or bullying must 
be filed no later than six months from the date of the alleged conduct or the date the complainant first 
obtained knowledge of the facts of the alleged conduct 

5. A statement that a student enrolled in a public school shall not be required to pay a fee for participation in an 
educational activity that constitutes an integral fundamental part of the district's educational program, 
including curricular and extracurricular activities 

6. A statement that a complaint regarding student fees or the local control and accountability plan (LCAP) may be 
filed anonymously if the complainant provides evidence or information leading to evidence to support the 
complaint 

7. A statement that the district will post a standardized notice of the educational and graduation requirements of 
foster youth, students experiencing homelessness, children of military families, former juvenile court school 
students now enrolled in the district, students who are migratory, and a newcomer students as specified in 
Education Code 48645.7, 48853, 48853.5, 49069.5, 51225.1, and 51225.2, and the complaint process 

8. A statement that complaints will be investigated in accordance with the district's UCP and a written decision 
will be sent to the complainant within 60 days from the receipt of the complaint, unless this time period is 
extended by written agreement of the complainant 

9. A statement that, for programs within the scope of the UCP as specified in the accompanying Board policy, the 
complainant has a right to appeal the district's investigation report to the California Department of Education 
(COE) by filing a written appeal, including a copy of the original complaint and the district's decision, within 30 
calendar days of receiving the district's decision 

10. A statement advising the complainant of any civil law remedies, including, but not limited to, injunctions, 
restraining orders, or other remedies or orders that may be available under state or federal laws prohibiting 
discrimination, harassment, intimidation, or bullying, if applicable 

11. A statement that copies of the district's UCP are available free of charge 

The annual notification, complete contact information of the compliance officer(s), and information related to Title IX 
as required pursuant to Education Code 221.61 and 34 CFR 106.8shall be posted on 'tfle district and ffiSffiet school 
websites, published in handbooks, or catalogs, announcements, bulletins, and application forms, and may be provided 
through district-supported social media, if available. 

The Superintendent or designee shall ensure that all students and parents/guardians, including students and 
parents/guardians with limited English proficiency, have access to the relevant information provided in the district's 
policy, regulation, forms, and notices concerning the UCP. 

If 15 percent or more of students enrolled in a particular district school speak a single primary language other than 
English, the district's UCP policy, regulation, forms, and notices shall be translated into that language, in accordance 
with Education Code 234.1 and 48985. In all other instances, the district shall ensure meaningful access to all 
relevant UCP information for parents/guardians with limited English proficiency. 

Filing of-Complaints 



The complaint shall be presented to the compliance officer who shall maintain a log of complaints received, providing 
each with a code number and a date stamp. If a site administrator not designated as a compliance officer receives a 
complaint, the site administrator shall notify the compliance officer. 

All complaints, except for these that allege sex discriminatien, including sex based harassment, shall be filed in 
writing and signed by the complainant. If a complainant is unable to put a complaint in writing due to conditions such 
as a disability or illiteracy, district staff shall assist in the filing of the complaint. (5 CCR 4600; 34 CFR 106.2)4600s) 

Complaints shall also be filed in accordance with the following rules, as applicable: 

1. A complaint alleging district violation of applicable state or federal law or regulations governing the programs 
specified in the accompanying Board policy may be filed by any individual, public agency, or organization. (5 
CCR4600) 

2. Any complaint alleging noncompliance with law regarding the prohibition against student fees, deposits, and 
charges or any requirement related to the LCAP may be filed anonymously if the complaint provides evidence, 
or information leading to evidence, to support an allegation of noncompliance. (Education Code 49013, 
52075) A complaint about a violation of the prohibition against the charging of unlawful student fees may be 
filed with the principal of the school or with the Superintendent or designee. (Education Code 49013) 

3. A UCP complaint, except for a UCP complaint alleging unlawful discrimination, harassment, intimidation, or 
bullying, shall be filed no later than one year from the date the alleged violation occurred. For complaints 
related to the LCAP, the date of the alleged violation is the date when the County Superintendent of Schools 
approves the LCAP that was adopted by the Governing Board. (5 CCR 4630) 

For complaints related to the LCAP, the date of the alleged violation is the date when the County 
Superintendent of Schools approves the LCAP that was adopted by the Governing Board. (5 CCR 4630) 

4. A complaint alleging unlawful discrimination, harassment, intimidation, or bullying may be filed only by a 
person who alleges having personally suffered unlawful discrimination, a person who believes that any specific 
class of individuals has been subjected to unlawful discrimination, or a duly authorized representative who 
alleges that an individual student has been subjected to discrimination, harassment, intimidation, or bullying. (5 
CCR4630) 

5. A complaint alleging unlawful discrimination, harassment, intimidation, or bullying shall be initiated no later 
than six months from the date that the alleged unlawful discrimination occurred, or six months from the date 
that the complainant first obtained knowledge of the facts of the alleged unlawful discrimination. The time for 
filing may be extended for up to 90 days by the Superintendent or designee for good cause upon written 
request by the complainant setting forth the reasons for the extension. (5 CCR 4630) 

6. When a complaint alleging unlawful discrimination, harassment, intimidation, or bullying is filed anonymously, 
the compliance officer shall pursue an investigation or other response as appropriate, depending on the 
specificity and reliability of the information provided and the seriousness of the allegation. 

7. When a complainant of unlawful discrimination, harassment, intimidation, or bullying or the alleged victim, 
when not the complainant, requests confidentiality, the compliance officer shall inform the complainant or 
victim that the request may limit the district's ability to investigate the conduct or take other necessary action. 
When honoring a request for confidentiality, the district shall nevertheless take all reasonable steps to 
investigate and resolve/respond to the complaint consistent with the request. 

Mediation 

Within three business days after receiving the complaint, the compliance officer may informally discuss with all the 
parties the possibility of using mediation to resolve the complaint. Mediation shall be offered to resolve complaints 
that involve more than one student and no adult. However, mediation shall not be offered or used to resolve any 
complaint involving an allegation of sexual assault or where there is a reasonable risk that a party to the mediation 
would feel compelled to participate. If the parties agree to mediation, the compliance officer shall make all 
arrangements for this process. 

Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination, harassment, intimidation, 
or bullying, the compliance officer shall ensure that all parties agree to permit the mediator access to all relevant 



confidential information. The compliance officer shall also notify all parties of the right to end the informal process at 
any time. 

If the mediation process does not resolve the !)roblem com1;1laint within the parameters of law, the compliance 
officer shall proceed with an investigation of the complaint. 

The use of mediation shall not extend the district's timelines for investigating and resolving the complaint unless the 
complainant agrees in writing to such an extension of time. If mediation is successful and the complaint is withdrawn, 
then the district shall take only the actions agreed upon through the mediation. If mediation is unsuccessful, the 
district shall then continue with subsequent steps specified in this administrative regulation. 

Investigation of Complaint 

The compliance officer shall begin an investigation into the complaint within 10 business days of receiving the 
complaint. 

Within one business day of initiating the investigation, the compliance officer shall provide the complainant and/or 
the complainant's representative with the opportunity to present the information contained in the complaint to the 
compliance officer and shall notify the complainant and/or representative of the opportunity to present the 
compliance officer with any evidence, or information leading to evidence, to support the allegations in the complaint. 
Such evidence or information may be presented at any time during the investigation. 

In conducting the investigation, the compliance officer shall collect all available documents and review all available 
records, notes, or statements related to the complaint, including any additional evidence or information received 
from the parties during the course of the investigation. The compliance officer shall individually interview all 
available witnesses with information pertinent to the complaint, and may visit any reasonably accessible location 
where the relevant actions are alleged to have taken place. At appropriate intervals, the compliance officer shall 
inform the parties of the status of the investigation. 

To investigate a complaint alleging retaliation or unlawful discrimination, harassment, intimidation, or bullying, the 
compliance officer shall interview the alleged victim(s), any alleged offender(s), and other relevant witnesses 
privately, separately, and in a confidential manner. As necessary, additional staff or legal counsel may conduct or 
support the investigation. 

A complainant's refusal to provide the district's investigator with documents or other evidence related to the 
allegations in the complaint, failure or refusal to cooperate in the investigation, or any other obstruction of the 
investigation may result in the dismissal of the complaint because of a laclc of evidence to support the allegation. 
Refusal by the district to provide the investigator with access to records and/or information related to the allegations 
in the complaint, failure or refusal to cooperate in the investigation, or any other obstruction of the investigation may 
result in a finding based on evidence collected that a violation has occurred and in the imposition of a remedy in 
favor of the complainant. (5 CCR 4631) 

Timeline for Investigation Report 

Unless extended by written agreement with the complainant, the compliance officer shall prepare and send to the 
complainant a written investigation report, as described in the section "Investigation Report" below, within 60 
calendar days of the district's receipt of the complaint. (5 CCR 4631) 

For any complaint alleging unlawful discrimination, harassment, intimidation, or bullying, the respondent shall be 
informed of any extension of the timeline agreed to by the complainant. 

Investigation Report 

For all complaints, the district's investigation report shall include: (5 CCR 4631) 

1. The findings of fact based on the evidence gathered 

2. A conclusion providing a clear determination for each allegation as to whether the district is in compliance with 
the relevant law 

3. Corrective action(s) whenever the district finds merit in the complaint, including, when required by law, a 
remedy to all affected students and parents/guardians and, for a student fees complaint, a remedy that 



complies with Education Code 49013 and 5 CCR 4600 

4. Notice of the complainant's right to appeal the district's investigation report to CDE, except when the district 
has used the UCP to address a complaint not specified in 5 CCR 4610 

5. Procedures to be followed for initiating an appeal to CDE 

The investigation report may also include follow-up procedures to prevent recurrence or retaliation and for reporting 
any subsequent problems. 

In consultation with district legal counsel, information about the relevant part of an investigation report may be 
communicated to a victim who is not the complainant and to other parties who may be involved in implementing the 
investigation report or are affected by the complaint, as long as the privacy of the parties is protected. In a complaint 
alleging unlawful discrimination, harassment, intimidation, or bullying, notice of the in-9•estigation report to the alleged 
victim shall include information about an·y-sanction to be imposed upon the respondent that relates directly to the 
alleged victiffl. 

If the complaint involves a limited-English-proficient (LEP) student or parent/guardian, then the district's response, if 
requested by the complainant, and the investigation report shall be written in English and the primary language in 
which the complaint was filed. 

For complaints alleging unlawful discrimination, harassment, intimidation, or bullying based on state law, the 
investigation report shall also include a notice to the complainant that: 

1. The complainant may pursue available civil law remedies outside of the district's complaint procedures, 
including, but not limited to, injunctions, restraining orders or other remedies or orders, 60 calendar days after 
the filing of an appeal with CDE (Education Code 262.3) 

2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state courts or to 
discrimination complaints based on federal law (Education Code 262.3) 

3. Complaints alleging discrimination based on race, color, national origin, sex, gender, disability, or age may also 
be filed with the U.S. Department of Education , Office for Civil Rights at www.ed.gov/ocr within 180 days of 
the alleged discrimination. 

Corrective Actions 

When a complaint is found to have merit, the compliance officer shall adopt any appropriate corrective action 
permitted by law. Appropriate corrective actions that focus on the larger school or district environment may include, 
but are not limited to, actions to reinforce district pel-i-etespractices or ~rocedures; training for faculty, staff, and 
students; updates to school policies; or school climate surveys. 

For complaints involving retaliation or unlawful discrimination, harassment, intimidation, or bullying, appropriate 
remedies that may be offered to the victim but not communicated to the respondent may include, but are not limited 
to, the following: 

1. Counseling 

2. Academic support 

3. Health services 

4. Assignment of an escort to allow the victim to move safely about campus 

5. Information regarding available resources and how to report similar incidents or retaliation 

6. Separation of the victim from any other individuals involved, provided the separation does not penalize the 
victim 

7. Restorative justice 

8. Follow-up inquiries to ensure that the conduct has stopped and there has been no retaliation 



For complaints of retaliation or unlawful discrimination, harassment, intimidation, or bullying involving a student as 
the respondent, appropriate corrective actions that may be provided to the student include, but are not limited to, 
the following: 

1. Transfer from a class or school as permitted by law 

2. Parent/guardian conference 

3. Education regarding the impact of the conduct on others 

4. Positive behavior support 

5. Referral to a student success team 

6. Denial of participation in extracurricular or cocurricular activities or other privileges as permitted by law 

7. Disciplinary action, such as suspension or expulsion, as permitted by law 

When an employee is found to have committed retaliation or unlawful discrimination, harassment, intimidation, or 
bullying, the district shall take appropriate disciplinary action, up to and including dismissal, in accordance with 
applicable law and collective bargaining agreement. 

The district may also consider training and other interventions for the larger school community to ensure that 
students, staff, and parents/guardians understand the types of behavior that constitute unlawful discrimination, 
harassment, intimidation, or bullying, that the district does not tolerate it, and how to report and respond to it. 

When a complaint is found to have merit, an appropriate remedy shall be provided to the complainant or other 
affected person. 

However, if a complaint alleging noncompliance with the law regarding student fees, deposits, and other charges, 
physical education instructional minutes, courses without educational content, or any requirement related to the 
LCAP is found to have merit, the district shall provide a remedy to all affected students and parents/guardians 
subject to procedures established by regulation of the State Board of Education. (Education Code 49013, 51222, 
51223, 51228.3, 52075) 

For complaints alleging noncompliance with the law regarding student fees, the district, by engaging in reasonable 
efforts, shall attempt in good faith to identify and fully reimburse all affected students and parents/guardians who 
paid the unlawful student fees within one year prior to the filing of the complaint. (Education Code 49013; 5 CCR 
4600) 

Appeals to the California Department of Education 

Any complainant who is dissatisfied with the district's investigation report on a complaint regarding any specified 
federal or state educational program subject to UCP may file an appeal in writing with COE within 30 calendar days 
of receiving the district's investigation report. (5 CCR 4632) 

The appeal shall be sent to COE with a copy of the original locally filed complaint and a copy of the district's 
investigation report for that complaint. The complainant shall specify and explain the basis for the appeal, including 
at least one of the following: (5 CCR 4632) 

1. The district failed to follow its complaint procedures. 

2. Relative to the allegations of the complaint, the district's investigation report lacks material findings of fact 
necessary to reach a conclusion of law. 

3. The material findings of fact in the district's investigation report are not supported by substantial evidence. 

4. The legal conclusion in the district's investigation report is inconsistent with the law. 

5. In a case in which the district found noncompliance, the corrective actions fail to provide a proper remedy 



Upon notification by COE that the district's investigation report has been appealed, the Superintendent or designee 
shall forward the following documents to COE within 10 days of the date of notification: (5 CCR 4633) 

1. A copy of the original complaint 

2. A copy of the district's investigation report 

3. A copy of the investigation file including, but not limited to, all notes, interviews, and documents submitted by 
the parties and gathered by the inve·stigator 

4. A report of any action taken to resolve the complaint 

5. A copy of the district's UCP 

6. Other relevant information requested by COE 

If notified by COE that the district's investigation report failed to address allegation(s) raised by the complaint, the 
district shall, within 20 days of the notification, provide COE and the appellant with an amended investigation report 
that addresses the allegation(s) that were not addressed in the original investigation report. The amended report shall 
also inform the appellant of the right to separately appeal the amended report with respect to the allegation(s) that 
were not addressed in the original report. (5 CCR 4632) 

Health and Safety Complaints in License-Exempt Preschool Programs 

Any complaint regarding health or safety issues in a license-exempt California State Preschool Program (CSPP) shall 
be addressed through the procedures described in 5 CCR 4690-4694. 

In order to identify appropriate subjects of CSPP health and safety issues pursuant to Health and Safety Code 
1596.7925, a notice shall be posted in each license-exempt CSPP classroom in the district notifying 
parents/guardians, students, and teachers of the health and safety requirements of Title 5 regulations that apply to 
CSPP programs pursuant to Health and Safety Code 1596.7925 and the location at which to obtain a form to file any 
complaint alleging noncompliance with those requirements. For this purpose, the Superintendent or designee may 
download and post a notice available from the COEls'website. (Education Code 8212; 5 CCR 4691) 

The district's annual UCP notification distributed pursuant to 5 CCR 4622 shall clearly indicate which of its CSPP 
programs are operating as exempt from licensing and which CSPP programs are operating pursuant to requirements 
under Title 22 of the Code of Regulations. (5 CCR 4691) 

Any complaint regarding specified health or safety issues in a license-exempt CSPP program shall be filed with the 
preschool program administrator or designee, and may be filed anonymously. The complaint form shall specify the 
location for filing the complaint, contain a space to indicate whether the complainant desires a response to the 
complaint, and allow a complainant to add as much text as desired to explain the complaint. (Education Code 8212; 
5 CCR4690) 

If it is determined that the complaint is beyond the authority of the preschool program administrator, the matter shall 
be forwarded to the Superintendent or designee in a timely manner, not to exceed 10 working days, for resolution. 
The preschool administrator or the Superintendent or designee shall make all reasonable efforts to investigate any 
complaint within their authority. (Education Code 8212; 5 CCR 4692) 

Investigation of a complaint regarding health or safety issues in a license-exempt CSPP program shall begin within 10 
days of receipt of the complaint. (Education Code 8212; 5 CCR 4692) 

The preschool administrator or designee shall remedy a valid complaint within a reasonable time period not to 
exceed 30 working days from the date the complaint was received. If the complainant has indicated on the complaint 
form a desire to receive a response to the complaint, the preschool administrator or Superintendent's designee shall, 
within 45 working days of the initial filing of the complaint, report the resolution of the complaint to the complainant 
and CO E's assigned field consultant. If the preschool administrator makes this report, the information shall be 
reported at the same time to the Superintendent or designee. (Education Code 8212; 5 CCR 4692) 

If a complaint regarding health or safety issues in a license-exempt CSPP program involves an LEP student or 
parent/guardian, then the district's response, if requested by the complainant, and the investigation report shall be 
written in English and the primary language in which the complaint was filed. 



If a complainant is not satisfied with the resolution of a complaint, the complainant has the right to describe the 
complaint to the Board at a regularly scheduled hearing and, within 30 days of the date of the written report, may 
file a written appeal of the district's decision to the Superintendent of Public Instruction in accordance with 5 CCR 
4632. (Education Code 8212; 5 CCR 4693, 4694) 

All complaints and responses are public records. (5 CCR 4690) 

On a quarterly basis, the Superintendent or designee shall report summarized data on the nature and resolution of all 
CSPP health and safety complaints, including the number of complaints by general subject area with the number of 
resolved and unresolved complaints, to the Board at a regularly scheduled Board meeting and to the County 
Superintendent. (5 CCR 4693) 
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Regulation 3512: Equipment Status: DRAFT 

Original Adopted Date: 10/12/2016 I Last Reviewed Date: 10/12/2016 

District equipment shall be used primarily for educational purposes and/or to conduct district business. The 
Superintendent or designee shall ensure that all employees, students, and other users understand the appropriate 
use of district equipment and that any misuse may be cause for disciplinary action or loss of user privilege. 

School-connected organizations may be granted reasonable use of the equipment for districtEH-related matters , rn 
such usc as long as it does not interfere with the use by students or employees or otherwise disrupt district 
operations. 

The Superintendent or designee shall approve the transfer of any district equipment from one work site to another 
and the removal of any district equipment for off-site use. When any equipment is taken off site, the borrower is 
responsible for its safe return and shall be fully liable for any loss or damage.Eguipment shall only be used for an 
approved district-related purpose 

Employees transferred to another work site shall take with them only those personal items that have been purchased 
with their own funds unless otherwise authorized by the Superintendent or designee or applicable Board policy on 
administrative regulation.-

The Superintendent or designee shall maintain an inventory of all equipment currently valued in excess of $500. 
(Education Code 35168; 5 CCR 3946) 

~dditionally, the Superintendent or designee shall maintain property records as specified in Administra 
egula ~=----=-_,_..u..::cu.<.:e.w.,=......,,.=--• ~~=~~· records when there is a change in he status 

pro 

When equipment is unusable or is no longer needed, it may be sold, donated, or disposed of in accordance with 
Education Code 17540-17555 or2 CFR 200.313, as applicable. 

Equipment Acquired by Federal Funds 

The Superintendent or designee shall obtain prior written approval from the California Department of 
Education (COE} or other awarding agency before purchasing equipment with federal funds. (2 CFR 200.48, 200.313, 
2 00 .43 9-;43-9;) 

dditionally, the Superintendent or designee shall obtain prior approval from COE or other awarding agency before 
clisi:1osing or encumbering equi(=!ment purchased with federal funds. (2 CFR200.313,), 

Persons involved in the selection, award, or administration of a contract supported by federal funds shall comply witH 
the requirements specified in 2 CFR 200.313 and 200.318, including conflict of interest reguirements, ac • 
accordance with Administrative Regulation 3230 - Federal Grant! 
Funds, and compl'l with Board B','.law 9270 - Conflict of Interest 

All equipment purchased for federal programs funded through the consolidated application pursuant to Education 
Code 64000-64001 shall be labeled with the name of the project, identification number, and name of the district. (2 
CFR 200.313; 5 CCR 3946) 

For any equipment acquired in whole or in part with federal funds, the Superintendent or designee shall develop 
adequate maintenance procedures to keep the property in good condition. He/she shall Additionally, the 
5ui:1erintendent or designee shall~ develop adequate safeguards to prevent loss, damage, or theft of the property 
and shall investigate any loss, damage, or theft. (2 CFR 200.313) 

Equipment purchased for use in a federal program shall be used in that program as long as needed, regardless 
of whether 6f--fle-g the program continues to be supported by federal funds. The equipment may be used in other 
activities currently or previously supported by a federal agency when such use does not interfere with the work on 
the project or program for which it was originally acquired or when use of the equipment is no longer needed for the 
original program. (2 CFR 200.313) 
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Regulation 3542: School Bus Drivers Status: DRAFT 

Original Adopted Date: 12/10/2014 I Last Reviewed Date: 12/10/2014 

In order to provide a safe and efficient student transportation service, the district may employ its own school bus on 
student activity bus drivers or may contract with an agency that provides such transportation service. Such school 
bus or student activity bus drivers shall be required to comply with Board Policy 3540 - Transportation and othen 
a1;1J;1licable district olicies and re ulatio s 

Qualifications 

All drivers employed to operate school buses or student activity buses shall (Education Code 39877, 39878) 
f'lOSsess, am:i shall retain in their immediate f)Ossession while of)erating the bus, the following ~ents: (Vehicle 
Code 12517, 12517.4) 

1. Hold a valid California drive 's Ii e se or the a~grof;!riate class of vehicle 
2. Be at least 18 years of age.,__..,_.,_,_,.,_..,,.. __ -,-----:-__ 
3. Pass a criminal background check, including fingerprint clearance consistent with Education Code 45125 fon 
tlistrict employees and Education Code 45125.1 for all other compensated drive , 
14. Have a satisfactory driving record that does not include any of the following: 

----:----
a. Within three years, has committed any violation that res t • • io assigned a violation point count of 

two or more, as defined in Vehicle Code 12810 and 12810.5 
b. Within three years, has had driving privileg susg ded, e oked, o on ro ation fo any reason involving the 

unsafe operation of a motor vehicl .__ __ _ 
c. Has been determined by the Department of Motor Vehicles (OMV) to be a negligent or incompetent operator 

5. Not have demonstrated irrational behavior to the extent that a reasonable and prudent person would have; 
easonable cause to believe that the driver's ability to perform the duties of a driver ma~ be im1;1aired 

!S. Not have been convicted of an offense listed in Vehicle Code 13370(a)(1), (a)(5) or (b) 
rJ. Provide the district or the private entity contracting with the district a report showing the driver's current public 
record as recorded by the OMV and participate in the DMV's pullnotice system.__ _______ _ 
8. Comply with the district's drug and alcohol testing in accordance with Administrative Regulation 4112.42 - Drug 
and Alcohol Testing for School Bus Drivers j abis disc • i • i 'tatio s specific • 
Government Code 12954 ...._ _____ _ 
9. Complete a medical examinatio erforming student transportation bYi 
a qualified health professional.__ __ ___,, __ ~_,,__.,...,,.. __ __,,_~..,._-

a. The dri er sh II Q • COP'l oft e medica certificate to the district or the private entity contracting with the 
aistrict 

"-~----
b. The driver shall complete a medical examination pursuant to this paragraph every two years after the initial 

examination and provide a CO!;! of the medical examiner's certificate of clearance to the district or the private entity 

contracting with the district._,------------·-- ~-~---
c. Within the same month of reaching age 65 years, and annually thereafter, the driver shall undergo a medical 

examination and provide a coi:i'l of the medical examiner's certificate of clearance to the district or the private entitYi 
contracting with the district 
~0. Submit a c ea a tubercu osis risk assessment pursuant to Education Code 49406 

rAdditionally, all drivers employed to operate school buses or student activity buses shall i:iossess, and retain in thein 
imediate possession while operating the bus, ____ _ 
1. a certificate issued by the California Highway Patrol (CHP) which Qermits the operation of school buses or student 
act' 't'l ses, as aQ ·cable. (Ve icle Code 12517, 12517.4) 

The Superintendent or designee may use an electronic fingerprinting system, managed by the California Department 
of Justice, to fingerprint an applicant for an initial certificate to drive a school bus or student activity bus. (Vehicle 
Code 12517.3) 

When initially applying for or renewing a license or certificate to drive a school bus or student activity bus, and 
annually upon reaching age 65 years, the driver shall submit to the OMV and to the Superintendent or designee a 
report of a medical examination conducted in accordance with the timelines and procedures specified in Vehicle 
Code 12517.2. (Vehicle Code 12517.2; 13 CCR 1234) 

The Superintendent or designee shall notify each driver of the expiration date of the individual'smsfhef driver's 
license, certificate, and medical certificate and shall ensure each document is renewed prior to expiration. (13 CCR 



1234) 

School DUS and student activit'y· DUS dri'viers shall De sul)ject to drug and alcohol testing in accordance with Board 
policy and the requirements of federal law. 

The Superintendent or designee shall notify the DMV within five days whenever any driver refuses, fails to comply, 
or receives a positive test result on a drug or alcohol test; is dismissed for a cause related to student transportation 
safety; or is reinstated after being dismissed for a cause related to student transportation safety. (Vehicle Code 
1808.8, 13376) 

Training 

In addition to any other training required to obtain or renew the certificate authorizing operation of a school bus or 
student activity bus, drivers shall receive training which includes, but is not limited to: 

First aid practices deemed necessary for school Dus dri'viers, through a course of instruction that prepares drivers to 
eass the related OMV examination (Vehicle Code 12522) 
1. The proper installation of mobile seating devices in the bus securement systems (Education Code 56195.8) 
Q. The proper actions to be taken in the event that a school bus is hijacked (Education Code 39831) 
3. The district's Transportation Safety Plan 

All drivers employed to operate school buses or student activity buses shall complete training at least equivalent to 
the American Red Cross first aid training program, or hold a valid and current first aid certificate issued by the 
American Red Cross or equivalent. Additionally, all drivers shall complete training sufficient to gain proficiency in all 
of the following: (Education Code 39877, 39878) 

a. Pretrip vehicle inspections --=-----b. Safe loading and unloading of passengers 
c. Proper use of seatbelts and child safety restraints 
cl. Handling accidents, incidents, and emergency situation 
e. Providing proper a o mo at'o s for students with disabilities 
f. Defensive drivin .....,_ ____ _ 
g. Operations in inclement weathe .._ ___ _ 
h. Operations at night or under imi:1aired visibility conditions 

To determine any other needs for professional development, the Superintendent or designee shall periodically 
review accident reports involving district drivers and may seek input from drivers, district and school administrators, 
students, and/or other stakeholders on desired topics for professional development. 

Authority 

Students transported in a school bus or student activity bus shall be under the authority of, and responsible directly 
to, the driver of the bus. The driver shall be held responsible for the orderly conduct of the students while they are 
on the bus or being escorted across a street, highway, or road. (5 CCR 14103) 

The driver shall have the authority to discontinue the operation of a school bus or student activity bus whenever the 
driver he/she determines that it is unsafe to continue. 

This regulation and dministrative RegulationAR 5131.1 - Bus Conduct shall be made available to 
parents/guardians, students, teachers, and other interested parties. (5 CCR 14103) 

Responsibilities 

The driver's primary responsibility is to safely transport students to and from school and school activities. Hefshe 
ifhe driver shall follow procedures contained in district plans and regulations pertaining to transportation safety. 

The driver shall stop to load or unload students only at school bus stops designated by the Superintendent or 
designee, or authorized by the Superintendent or designee for school activity trips. (Vehicle Code 22112) 

The driver shall activate the amber warning light system, flashing red signal lights, and stop arm signal and shall 
escort students in accordance with Vehicle Code 22112. 

The driver shall not require any student to leave the bus en route between home and school or other destinations. (5 



CCR 14103) 

The driver shall not drive a school bus or student activity bus while using a wireless telephone or using a wireless 
communications device for text-based communication, except when otherwise authorized by law and ~dministrative 
~egulationAR 3543 - Transportation Safety and Emergencies. 

~II drivers employed to operate school buses or student activity buses shall not drive for more than 10 hours within a 
work period, or after the end of the 16th hour after coming on duty following eight consecutive hours off duty. 

dditionally, drivers shall maintain a daily log sheet and complete the daily pretrip inspection of the vehicle before 
the vehicle is driven. The pretrip inspection shall include a check of the vehicle for fluid leaks and the operability ofi 
all lights a brakes, each of which shall be initialed by the driver. (Education Code 39877, 39878) 

The driver shall report at the completion of each day's work on each vehicle operated by the driver, all of the 
following to the Superintendent or designee: 

1. The condition of the driver'sbus at the completion of each work day (13 CCR 1215, 49 CFR 396.11, 396.13)) 

2. he driver'sHis/hcr duty status for each 24-hour period, including, but not limited to, the number of hours on 
and off duty (13 CCR 1213) 

3. Any traffic accident involving the driver'sbus (13 CCR 1219) 

4. 

In addition to notifying the Superintendent or designee, the driver shall immediately notify the CHP of any 
traffic accident and, if the bus is operated under contract, the driver'shls-fhef employer. (13 CCR 1219) 

5. Consistently late school dismissals which cause transportation delaysfor the driver's bus 

6. 

7. Recurring and serious student misbehavior on the driver's buse 

8. Parent/guardian and student complaints regarding the driver or related to the driver's bus 

Vehicle Idling 

The driver of a school bus or student activity bus shall do both of the following: (13 CCR 2480) 

1. Turn off the bus engine upon stopping at a school or within 100 feet of a school and not restart the engine 
more than 30 seconds before beginning to depart 

2. Not cause or allow the bus to idle at any location greater than 100 feet from a school for more than five 
consecutive minutes or for an aggregated period of more than five minutes in any one hour 

However, vehicle idling may be allowed under limited conditions, including, but not limited to, all of the following 
occasions when idling is necessary to: (13 CCR 2480) 

1. Stop for an official traffic control signal or device, for traffic conditions under which the driver has no control, 
or at the direction of law enforcement 

2. Ascertain that the bus is in safe operating condition and properly equipped 

3. Operate equipment designed to safely load, unload, or transport students with disabilities 

4. Operate a heater, air conditioner, defroster, or other equipment as necessary to ensure the safety or health of 
passengers 

5. Cool down a turbo-charged diesel engine before turning off the engine 

6. Recharge a battery or other energy storage unit of a hybrid electric bus or vehicle 

The Superintendent or designee shall notify all drivers, upon employment and at least once per year thereafter, of 



the requirements specified above and the potential legal and employment consequences of failure to comply. All 
complaints of noncompliance shall be reviewed and remedial action taken as necessary. The Superintendent or 
designee shall retain records of the training and of any complaints and enforcement actions for at least three years. 
(13 CCR 2480) 

Reports 

The Superintendent or designee shall retain records of all of the following: (13 CCR 1234) 

1. Each driver's duty status and supporting documents provided pursuant to 13 CCR 1201 and 1213. Such 
records shall be retained for six months and made available to the CHP upon request. 

2. The different types of vehicles and vehicle combinations each driver has demonstrated capability to operate. 

3. Records of each driver's license, certificate, medical certificate, first aid certificate, and training as specified in 
13 CCR 1234. 

4. Daily vehicle inspection reports prepared by drivers pursuant to 13 CCR 1215. 

5. School bus accident reports A report of each accident that occurred on public or private property involving 
a school bus with students aboard, including pertinent details of the accident, shall be retained for 12 months from 
the date of the accident. If the accident was not investigated by CHP, the Superintendent or designee 
shall foe rd a copy h report to the local CHP wi hin five business days of the date of the accident. 
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The Governing Board is determined to provide a safe, positive environment where all district employees are assured 
of full and equal access and opportunities, protection from harassment or intimidation, and freedom from any fear of 
reprisal or retribution for asserting their employment rights in accordance with law. For purposes of this policy and 
accompanying admini r tive regulation, empl,2_Yees include job applicants, interns, volunteers, 8fldcontractors, job 
applicants, and othe persons ith a e g oy_ e t relationship with the district with the district to 
provide services, as applicable. 

No district employee shall be discriminated against or harassed b·r any co·worker, supervisor, manager, or other 
person with ·whom the employee comes in contact in the course of employment, on the basis of the employee's 
actual or percei·ted race, color, ancestry, national origin, age, religious creed, pregnancy, childbirth, termination of 
pregnancy, or lactation, including related medical conditions and recovery; parental, family, or marital status, 
pregnancy, physical or mental disability, medical condition, genetic information, veteran or military status, sex, sex 
stereotypes, sex characteristics, sexual orientation, gender, gender identity, gender expression, or association with a 
person or group with one or more of these actual or perceived characteristics. 

No district employee shall be discriminated against or harassed by any coworker, supervisor, manager, or othe 
person with whom the employee comes in contact in the course of employment, on the basis of one, or a 
combination of two or more, protected characteristics which include, but may not be limited to, the employee's 
actual or perceived race or ethnicity; ancestry; color; ethnic group identification; nationality; national origim 
immigration status; sex; sexual orientation; sex stereotypes; gender; gender identity; gender expression; religion; 
religious creed; age; disability; medical condition; genetic information; pregnancy, false pregnancy, childbirth, 
termination of pregnancy, or related conditions or recovery; reproductive health decision-making; breastfeeding on 
elated medical conditions; and parental, marital, and family status; or association with a person or group with one o 
ore of these actual or perceived characteristics. (Education Code 200, 210.1, 210.2, 212, 212.1, 220, 230, 260; 

Government Code 11135, 12920, 12926 12940; 0 USC 16811688, 9 USC 621, 42 USC 2000d-2000d-7, 2000e-
2) 
Employers are also prohibited from discrimination against employees or job applicants on the basis of reproductive 
health decision making, defined as a person's decision to use or access a particular drug, device, product, or medical 
service for reproductive health. {Government Code 12926, 12940) 

The district shall not inquire into any employee"s immigration status nor discriminate against an employee on the 
basis of immigration status, unless there is clear and convincing evidence that such inquiry necessary to comply with 
federal immigration law. (2 CCR 11028) 

tffilessln addition, unles otherwise provided for in law, the district may not discriminate against an employee, 
including an applicant for employment, in any term or condition of employment, or otherwise penalize a person, 
including termination, based on the person's use of cannabis off the job and away from the workplace, or on a drug 
screening which finds that the person has non-psychoactive cannabis metabolites in the applicant'sperson's hair, 
blood, urine, or other bodily fluid. However, the district retains the right to maintain drug-free schools or prohibit 
employees from possessing, being impaired by, or using cannabis while on the job. (Government Code 12954) 

Discrimination in employment based on the characteristics listed above is prohibited in all areas of employment and 
in all employment-related practices, including the following: 

1. Hiring, compensation, terms, conditions, and other privileges of employment 

2. Taking adverse employment actions, such as termination or the denial of employment, promotion, job 
assignment, or training 

3. Unwelcome conduct, whether verbal, physical, or visual, that is offensive and so severe or pervasive as to 
adversely affect an employee's employment opportunities, or that has the purpose or effect of unreasonably 
interfering with the employee's work performance or creating an intimidating, hostile, or offensive work 
environment 

4. Actions and practices identified as unlawful or discriminatory pursuant to Government Code 12940 or 2 CCR 
11006-11086, such as: 



a. Sex discrimination as specified in Board Policy and Administrative Regulation 
[4119.11/4219.11/4319.11 Sex Discrimination and Sex Based I larassmentSex discrimination based on 
one, or a combination of two or more protected characteristics, which include, but may not be limited to, 
an employee's pregnancy, childbirth, breastfeeding, or any related medical condition, or on an 
employee' gender, gender expression, gender identity, or sexual orientation 

b. Religious creed discrimination based on an employee's religious belief et, observance, and 
ractice including hisfheli religious dress or grooming practices, or based on the district's failure or 

refusal to use reasonable means to accommodate an employee's religious belief, observance, or practice 
which conflicts with an employment requirement. 

c. Requiring medical or psychological examination of a job applicant, or making an inquiry into whether a 
job applicant has a mental or physical disability or a medical condition or as to the severity of any such 
disability or condition, without the showing of a job-related need or business necessity 

d. Failure to make reasonable accommodation for the known physical or mental disability of an employee 
or to engage in a timely, good faith, interactive process with an employee who has requested such 
accommodations in order to determine the effective reasonable accommodations, if any, to be provided 
to the emplo ee. 

e. Requiring an applicant or employee to disclose information relating to the employee's reproductive 
health decision-making -..,._,.~ 

f. Including a statement in a job advertisement, posting, application, or other material that an applicant is 
required to have a driver's license, unless the district reasonably expects driving to be one of the joo 
t,unctions for the position and reasonably believes that satisfying the job function using an alternative 
orm of trans ortation would not be co parable intra el ti e o o o e di t ·ct 

The Board also prohibits retaliation against any district employee who opposes any discriminatory employment 
practice by the district or its employees, agents, or representatives or who complains, reports an incident, testifies, 
assists, or in any way participates in the district's complaint process pursuant to this policy. No employee who 
requests an accommodation for any protected characteristic listed in this policy shall be subjected to any punishment 
or sanction, regardless of whether the request was granted. (Government Code 12940) 

No employee shall, in exchange for a raise or bonus or as a condition of employment or continued employment, be 
required to sign releases of the employee's claim or right to file a claim against the district or a non-disparagement 
agreement or other document that has the purpose of effect of preventing the employee from disclosing information 
about harassment, discrimination, or other unlawful acts in the workplace, including any conduct that the employee 
has reasonable cause to believe is unlawful. (Government Code 12964.5) 

Complaints concerning employment discrimination, harassment, or retaliation shall immediately be investigated in 
accordance 'Nith procedures specified in the accompanying administfative regulations. HowC'1er, complaints alleging 
sex discrimination under Title IX shall be investigated and resolved in accordance with the procedures specified in 34 
CFR 106.44 and 106.45 and Administrative Regulation 4119.12/4219.12/4319.12 Title IX Sex Discrimination and 
Sex Based Harassment Complaint Procedures. 

Any supervisory or management employee who observes or has knowledge of an incident of prohibited 
discrimination or harassment, including harassment of an employee by a non-employee, shall report the incident to 
the Superintendent or designated district coordinator within one workday. All other employees shall report such 
incidents to their supervisor or designated district coordinator within one workday. 

The Superintendent or designee shall use all appropriate means to reinforce the district's nondiscrimination 
policy, including providing training and information to employees about how to recognize harassment. 
discrimination, or other prohibited conduct, how to respond appropriately, and components of the district's policies 
and regulations regarding discrimination. The Superintendent or designee shall regularly review the district's 
employment practices and. as necessary, shall take action to ensure district compliance with the nondiscrimination 
laws. 

Any district employee who engages in prohibited discrimination, harassment. or retaliation or who aids, abets, incites, 
compels, or coerces another to engage or attempt to engage in such behavior in violation of this policy shall be 
subject to disciplinary action, up to and including dismissal. 

Complaints concerning employment discrimination, harassment, or retaliation shall immediately be investigated in 
accordance with procedures specified in the accompanying administrative regulation. However, complaints alleging 
sexual harassment under Title IX shall be investigated and resolved in accordance with the procedures specified ill 
~dministrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures. 



The district shall maintain and preserve all applications, personnel, membership, or employment referral records and 
files for at least four years after the records are initially created or received or, for an applicant or a terminated 
employee, for four years after the date the employment action was taken. However, when the district is notified 
that a complaint has been filed with the California Civil Rights Department , records related to the employee 
involved shall be maintained and preserved until the latter of the first date after the time for filing a civil action has 
expired or the first date after the complaint has been fully and finally disposed of and all administrative proceedings, 
civil actions, appeals, or related proceedings have been terminated. (Government Code 12946) 
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All allegations ofcomplaints alleging discrimination in employment, ineluding those involving an employee, job 
applieant, intern, volunteer, or other person eontraeted to provide services toast defined in the efsffietaccompnaying 
Board policy,, shall be investigated and resolved in accordance with procedures specified in this administrative 
regulation. However, complaints alleging sex discriminationsexual harassment under Title IX shall be investigated and 
resolved in accordance with the procedures specified in 34 CFR 106.44 and 106.45 and Administrative Regulation 
4119.12/4219.12/4319.12 -Title IX Sex Discrimination and Sex BasedSexual Harassment Complaint Procedures. 

The district designates the position identified below as its coordinator for nondiscrimination in employment 
(coordinator) to organize and manage the district's efforts to comply with state and federal nondiscrimination laws 
and to answer inquiries regarding the district's nondiscrimination policies. The coordinator may be contacted at: 

Superintendent 
1888 Mustang Drive 
Hanford, CA 93232 
559 585-2400 
vanloonp@puesd.netravenj@i:iuesd.net 

Measures to Prevent Discrimination 

To prevent unlawful discrimination, harassment, and retaliation against district employment, the Superintendent or 
designee shall implement the following measures: 

1. Display in a prominent and accessible location at every work site where the district has employees, and post 
electronically in a conspicuous location on computers for employee use, up-to-date California Department of 
Fair Employment and Housing (DFEH) posters on the prohibition of workplace discrimination and harassment, 
induding sex based harassment, the rights of transgender employees, and the rights and obligations of 
employees who are pregnant, have a related medical condition, or are recovering from childbirth (Government 
Code 12950; 2 CCR 11013, 11023, 11049) 

2. Publicize the district's nondiscrimination [)Olicy and regulation, including the complaint procedures and the 
coordinator's contact information, by: (Ed cati n Code 234.1;5 CCR 4960; 34 CFR 100.6, 106.9) 

a. Including them in each announcement, bulletin, or application form that is used in employee recruitment 

b. Posting them in all district schools and offices, including staff lounges and other prominent locations 

c. Posting them on the district's website and providing easy access to them through district-supported 
social media, when available 

3. Disseminate the district's nondiscrimination policy and administrative regulation to all employees by one or 
more of the following methods: (2 CCR 11023) 

a. Printing and providing a copy of the policy to all employees, with an acknowledgment form for each 
employee to sign and return 

b. Sending the policy via email with an acknowledgment return form 

c. Posting the policy on the district intranet with a tracking system ensuring all employees have read and 
acknowledged receipt of the policies 

d. Discussing the policy with employees upon hire and/or during a new hire orientation session 

e. Any other way that ensures employees receive and understand the policy 
4. Post in a prominent location on tile distriet's website and include in eaell llandbook, catalog, announeement, 

bulletin, and application form for students, parents/guardians or otller autllorized legal representative, and 
employees, tile Title IX notiee of nondiserimination wlliell includes tile follmto·ing. (34 CFR 106.8) 

a. Tile district does not discriminate on tile basis of sex in any education pFOgram or activity tllat it operatesb. 



Inquiries about the application of Title IX may be referred to the district's Title IX Coordinator and/or the U.S. 
Department of Education Office for Civil Rightsc. The name or title, office and email address, and telephone number 
of the district's Title IX Coordinatord. How to locate the district's nondiscrimination policy and the district's grievance 
procedures for Title IX complaintse. Ho·w to report conduct that may constitute sex discrimination under Title IXf. 
1 lovli to make a complaint of Title IX sex discriminationlf necessary due to the format or size of any publication 
specified above, the district may include only the statement that the district prohibits sex discrimination in any 
education program or acthtit·, that it operates, that indi·v·iduals ma·t report concerns or questions to the Title IX 
Coordinator, and the location of the complete notice on the district's ·website. The district shall not distribute a 
publication stating that the district treats students, employees or applicants differently on the basis of sex, unless 
such treatment is permitted by Title IX. 

~- Provide to employees a handbook that contains information that clearly describes the district's nondiscrimination 
policy, procedures for filing a complaint, and resources available to anyone who feels that he/she has been the victim 
of any discriminatory or harassing behavior 

65. Provide training regarding the district's nondiscrimination policy, including what constitutes unlawful 
discrimination, harassment, and retaliation and how and to whom a report of an incident should be made, as well as 
any additional training as specified in 34 CFR 106.8 related to the prohibition of Title IX sex discrimination 

The district may also provide bystander intervention training to employees which includes information and practical 
guidance on how to recognize potentially problematic behaviors and which may motivate them to take action when 
they observe such behaviors. The training and education may include exercises to provide employees with the skills 
and confidence to intervene as appropriate and to provide them with resources they can call upon that support their 
intervention. (Government Code 12950.2) 

6. Periodically review the district's recruitment, hiring, and promotion processes and regularly monitor the terms, 
conditions, and privileges of employment to ensure district compliance with lawand Board Policy 4111-Recruitment 
and Selection 

ii.. For any district facility where 10 percent of employees have a language other than English as their spoken 
language, translate the policy into every language spoken by at least 10 percent of the workforce. (2 CCR 11023) 

Complaint Procedure 

Any complaint alleging unlawful discrimination or harassment co ered by this administrative regulation and 
accomt1anying Board olicy shall be addressed in accordance with the following procedures: 

1. Notice and Receipt of Complaint: A complainant may inform a direct supervisor, another supervisor, the 
coordinator, the Superintendent or, if available, a complaint hotline or an ombudsman. The complainant's direct 
supervisor may be bypassed in filing a complaint when the supervisor is the subject of the complaint. 

The complainant may first attempt to resolve the situation informally with the complainant's supervisor before 
filing a Wfi-ttefl complaint. 

A supervisor or manager who has received information about an incident of discrimination or harassment, or 
has observed such an incident, shall report it to the coordinator, whether or not the complainant files a writ-teft 
complaint. 

The Wfitteft complaint should contain the complainant's name, the name of the individual who allegedly 
committed the act, a description of the incident, the date and location where the incident occurred, any 
witnesses who may have relevant information, any available evidence of discrimination or harassment, and any 
other pertinent information which may assist in investigating and resolving the complaint. 

2. Investigation Process: The coordinator shall initiate an impartial investigation of an allegation of discrimination 
or harassment within five business days of receiving notice of the alleged discriminatory or harassing behavior, 
regardless of whether a writ-teft complaint has been filed or whether the written complaint is complete. 

The coordinator shall meet with the complainant to describe the district's complaint procedure and discuss the 
actions being sought by the complainant in response to the allegation. The coordinator shall inform the 
complainant that the investigation of the allegations will be fair, timely and thorough and will be conducted in a 
manner that provides all parties due process and reaches reasonable conclusions based on the evidence 
collected. The coordinator shall also inform the parties that the investigation will be kept confidential to the 



extent possible, but that some information may be disclosed as necessary to conduct an effective investigation. 

If the coordinator determines that a detailed fact-finding investigation is necessary, the investigation shall 
begin immediately. As part of this investigation, the coordinator should interview the complainant, the 
person(s) accused, and other persons who could be expected to have relevant information. 

The coordinator shall track and document the progress of the investigation to ensure reasonable progress and 
shall inform the parties as necessary. 

When necessary to carry out his/her investigation or to protect employee safety, the coordinator may discuss 
the complaint with the Superintendent or designee, district legal counsel, or the district's risk manager. 

The coordinator also shall determine whether interim measures, such as scheduling changes, transfers, or 
leaves, need to be taken before the investigation is completed to prevent further incidents. The coordinator 
shall ensure that such interim measures do not constitute retaliation. 

3. Written Report on Findings and Remedial/Corrective Action: No more than 20 business days after receiving 
the complaint, the coordinator shall conclude the investigation and prepare a written report of the findings.-

This timeline may be extended y""'-'-"....,c=ordinator for good cause. If an extension is needed, the coordinator 
shall notify the parties and explain 

the reasons for the extension. 

The report shall include the decision and the reasons for the decision and shall summarize the steps taken during the 
investigation. If a determination has been made that discrimination or harassment occurred, the report shall also 
include any corrective action(s) that have been or will be taken to address the behavior, provide appropriate options 
for remedial actions and resolutions for the complainant, and ensure that retaliation or further discrimination or 
harassment is prevented. The report shall be presented to the Superintendent or designee; 

A summary of the findings shall be presented to the complainant and the person accused . 

. Appeal to the Board of Trustees: The complainant or ny of the person(~ accused may appeal any findings to the 
Board within 10 business days of receiving the written report of the coordinator's findings. 

The Superintendent or designee shall provide the Board with all information presented during the investigation; 
Upon receiving an ap1-1eal, and the Board shall schedule a hearing as soon as practicable. Any complaint against a 
district employee shall be addressed in closed session in accordance with law. The Board shall render its decision 
within 10 business days. Employees and governing board members who are involved or are otherwise associated 
with a complaint alleging discrimination or harassment shall recuse themselves from the complaint 
process/procedure 

Other Remedies 

In addition to filing a discrimination or harassment complaint with the district, a person may file a complaint with 
either the California Department of Fair Employment and Housing (DFEH) or the Equal Employment Opportunity 
Commission (EEOC). The time limits for filing such complaints are as follows: 

1. For filing a complaint with DFEH alleging a violation of Government Code 12940-12952, within three years of 
the alleged discriminatory act(s), unless an exception exists pursuant to Government Code 12960. 

2. For filing a complaint with EEOC, within 180 days of the alleged discriminatory act(s) (42 USC 2000e-5) 

3. For filing a complaint with EEOC after first filing a complaint with DFEH, within 300 days of the alleged 
discriminatory act(s) or within 30 days after the termination of proceedings by DFEH, whichever is earlier (42 
USC 2000e-5) 
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The Beare ef TrusteesGo e ing Boa recognizes the immediate and long-term health benefits and desires to 
provide a supportive environment for any district employee to express breast milk for an infant child upon returning 
to work following the birth of the child. The Board prohibits discrimination, harassment, and/or retaliation against 
any district employee for seeking an accommodation to express breast milk for an infant child while at work. 

An employee shall notify the employee's supervisor or other appropriate district administrator in advance of the 
intent to request an accommodation. The supervisor or appropriate district administrator shall respond to the 
request and shall work with the employee to make arrangements. If needed, the supervisor or appropriate district 
administrator shall address scheduling in order to ensure that the employee's essential job duties are covered during 
the break time. 

Lactation accommodations shall be granted unless there exi limited circumstances exist as specified in law. (Labor 
Code 1031, 1032; 29 use 218d, 42 USC 2000gg-1) 

Before a determination is made to deny lactation accommodations to an employee, the employee's supervisor shall 
consult with the Superintendent or designee. When lactation accommodations are denied, the Superintendent or 
designee shall document the options that were considered and the reasons for denying the accommodations. 

The Superintendent or designee shall provide a written response to any employee who was denied the 
accommodation(s). (Labor Code 1034) 

The district shall include this policy in its employee handbook or in any set of policies that the district makes available 
to employees. In addition, the Superintendent or designee shall distribute this policy to new employees upon hire 
and when an employee makes an inquiry about or requests parental leave. (Labor Code 1034) 

Break Time and Location Requirements 

=FheFor at east a year after the birth of a child, the district shall provide a reasonable amount of break time to 
accommodate an employee each time the employee has a need to express breast milk for an infant child. (Labor 
Code 1030; 42 USC 2000gg-1; 34 CFR 106.57) 

To the extent possible, any break time granted for lactation accommodation shall run concurrently with the break 
time already provided to the employee. Any additional break time used by a non-exempt employee for this purpose 
shall be unpaid. (Labor Code 1030; 29 USC 218d) 

The employee shall be provided a lactation space which may be used by the employee for expressing breast milk er 
breastfeeei~g as needed. The lactation space shall be a private room or location, other than a bathroom, which may 
be the employee's work area or another location that is in close proximity to the employee's work area and shall 
meet the following requirements: (Labor Code 1031; 29 USC 218d; 34 CFR 106.57) 

1. Is shielded from view and free from intrusion while the employee is expressing breast milk 

2. Is safe, clean, and free of hazardous materials, as defined in Labor Code 6382 

3. Contains a place to sit and a surface to place a breast pump and personal items 

4. Has access to electricity or alternative devices, including, but not limited to, extension cords or charging 
stations, needed to operate an electric or battery-powered breast pump 

5. Has access to a sink with running water and a refrigerator or, if a refrigerator cannot be provided, another 
cooling device suitable for storing breast milk in close proximity to the employee's workspace 

If a multipurpose room is used for lactation, among other uses, the use of the room for lactation shall take 
precedence over other uses for the time it is in use for lactation purposes. (Labor Code 1031) 

Dispute Resolution 

~n employee may file a complaint with the Labor Commissioner at the California Department of Industrial Relations 
for any alleged violation of Labor Code 1030-1034. (Labor Code 10341 



Complaints alleging sex disefimination undef Title IX shall be in·v<estigated and fesolved in aeeofdanee with the 
pree@@f8~~8¥~4 CFR 106.44 and 106.45 and Administfative Regulation 4119.12/4219.12/4319.12 Title 
IX SE!Wl'!lisefimination and Sex Based I lafassment Complaint Prneedufes. 

Additionally, an employee may file a complaint with the Wage and Hour Division of the U.S Department of Labor for 
an alleged violation of the Providing Urgent Maternal Protections for Nursing Mothers Act and/or the Equal 
Employment Opportunity Commission for failure to provide reasonable accommodations pursuant to the Pregnant 
Workers Fairness Act. (29 USC 218c, 218d, 42 USC 2000gg-2). 

In addition, an emplo>y·ee may file a complaint with the Labof Commissionef at the California Department of 
lndustfial Relations fof any alleged violation of Labof Code 1030 1034. (Labof Code 1034) 
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The following policy shall apply to all district employees, interns, volunteers, contractors, jol:J applicants, ane other 
persons with an employment relationship 'Nith the district. 

The Board of Trustees is committee to providing a safe work environment that is free of discrimination, harassment 
ane intimidation. The Board prohibits sex discrimination, including sex based harassment. as eefinee in the 
accompan·ting aeministrativ·e regulation, in district programs ane activities by ane against district employees.The 
clistrict does not discriminate on the basis of sex in any of its programs or activities and complies with Title IX of the 
Education Amen ments of 1972 and its imi:> ementing regulations. 

ifhe Governing Board is committed to providing a safe work environment that is free of discrimination, harassment, 
and intimidation, including sexual harassment. The Board prohibits sexual harassment, as defined in the 
accompanying administrative regulation, in district programs and activities by and against district employees. Fon 
purposes of this policy and accompanying administrative regulation, employees include interns, volunteers, 
contractors.Job ai:i licants and other i:1ersons with an emi:1lo'lment relationship with the district. 

Additionally, the Board prohibits retaliatory behavior or action against any person who complains or testifies about 
conduct that reasonably may constitute sex discrimination, including sex baseesexual harassment, reports such 
conduct, or otherwise participates or refuses to participate in the complaint process established for the purpose of 
this policy. (Education Code 220.1; 34 CFR 106.71) 

The Superintendent or designee shall take all actions necessary to ensure the prevention, investigation, and 
correction of sex discrimination ane sex l:Jaseesexual harassment, includin but not limited to: (Education Code 
Q31.5; Governmen Code 129 0.1· 2 CCR 11023; 34 CFR 106.8, 106 45) 

1. Providing training to employees in accordance with law and administrative regulation 

2. Publicizing and disseminating the district's sex discrimination ane sex baseesexual harassment policy to 
employees and others to whom the policy may apply 

3. Publicizeing, in accordance with 34 CFR 106.8 ane as specified in Aeministrativ•e Regulation 4030 
Nondiscrimination in Emplo·,ment, a[xhibit (1) 4119 .12/4219.12/4319 .12 - Title IX notice of 
noneiscriminationSexual a ss e i:>I • cedu es, the required notifications related to Title I~ to 
employees, applicants for employment, and bargaining units 

4. Ensuring prompt, thorough, fair, and equitable investigation of complaints through the appropriate state and/or 
federal procedures 

5. Taking timely and appropriate corrective/remedial action(s), which may require interim separation of the 
complainant and the alleged harasser and subsequent monitoring of developments 

ifhe Superintendent or designee may periodically evaluate the effectiveness of the district's strategies to prevent and 
address harassment. Such evaluation may involve conducting regular anonymous employee surveys to assess 
whether harassment is occurring or is perceived to be tolerated, partnering with researchers or other agencies with 
the needed expertise to evaluate the district's prevention strategies, and using any other effective tool for receiving 
feedback on systems and/or processes. As necessary, changes shall be made to harassment policy(ies), complain~ 
procedures, or training, as ai:ii:1roi:iriate and in accordance with law. 

Reports and Complaints 

Any district employee who has experienced sex discrimination or sex baseesexuaf harassment in the district's 
education program or activity may file a complaint with the district's Title IX Coordinator. (34 CFR 106.82, 106.44) 

ny employee with knowledge of conduct that reasonably may constitute sexual harassment by or against anothen 
district employee, a student, or a third party in a district education program or activity shall notify the Title IX 
Coordinator within one workda')' 



Once notified, the Title IX Coordinator shall ensure that the complaint alleging sexual harassment is addressed 
through Administrative Regulation 4119.12/4219.12/4319.12 -Title IX Sexual Harassment Complaint Procedures or 
~dministrative Regulation 4030 - Nondiscrimination in Employment, as applicable. Additionally, the Title IX 
Coordinator shall ensure that any implementation of Administrative Regulation 4119.12/4219.12/4319.12 - Title IX 
Sexual Harassment Complaint Procedures, concurrently meets the requirements of Administrative Regulation 4030 
,Nondiscrimination in Employment. Once flOtified, tne Title IX Coordinator snall ensure tne complaint or allegation is 
addressed tnrougn Administrative Regulation 4119.12/4219.12/4319.12 Title IX Sex Discrimination and Sex Based 
Harassment Complaint Procedures. 

=HleBefore or af er the filing of a formal com laint or whee no formal comi:ilaint has been filed, the Title IX 
Coordinator shall offer and coordinate supportive measures to be provided to the complainant and, if tne district nas 
begun grievance procedures or offered an informal resolution process to the respondent, offer and coordinate 
supportive measures to be provided to tne respondent as deemed appropriate under the circumstances. (34 CFR 
106.30. 106.44) 

Upon investigation of a sex discrimination or sex basedsexual harassment complaint, any district employee found to 
have engaged or participated in sex discrimination or sex basedsexual harassment or to have aided, abetted, incited, 
compelled, or coerced another to commit sex discrimination or sex basedsexual harassment in violation of this policy 
shall be subject to disciplinary action, up to and including dismissal, in accordance with law and the applicable 
collective bargaining agreement. 
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The district does Rot discrimiRate OR the basis of sex iR aRy of its 13rograms or activities aRd com13lies with Title IX of 
the EducatioR AmeRdmeRts of 1972 aRd its im13lemeRtiRg regulatioRs. Sex discrimiRatioR, iRcludiRg sex based 
harassmeRt, is 13rohibited iR district educatioR 13rograms aRd activities.The followiRg admiRistrati'v<e regulation shall 
a1313ly to all allegatioRs of sex discrimiRatioR and sex based harassmeRt by aRd agaiRst district em13loyees, iRtems, 
·toluRteers, aRd job a13131icaRts, but shall not be used to resol·te aRy com13laiRt by or agaiRst a studeRt. 

Definitions 

Sex discriminatiert iRcludes treatiRg SR em13loyee differeRtl)' based oR the em13loyee's sex, ·n·hich iRcludes differential 
treatment based OR sex stereoty13es; sex characteristics; sexual orieRtatioR; geRder; geRder ideRtity; geRder 
ex13ression; 13regRaRcy, childbirth, termiRation of 13regRaRcy, or lactatioR, iRcludiRg related medical coRditioRs and 
recovery; 13arental, family, or marital status; or associatioR ·with a 13erson or grou13 with oRe or more of these actual or 
13erceived characteristics. 

Sex discriminatioR, includiRg sex based harassmeRt, iRtimidatioR, or bullyiRg, may result from 13hysical, verbal, 
noRverbal, or 'Nritten coRduct aRd occurs wheR 13rohibited coRduct is so severe, 13ersistent, or 13ervasi·te that it 
creates an iRtimidatiRg, threateniRg, hostile, or offeRsive work eR'tironmeRt; has the effect of substaRtially or 
uRreasoRably interferiRg with an em13lo)·ee's term or condition of em13loymeRt; or otherwise adversely affects aR 
em13loyee's em13lo)·ment 01313ortuRities. 

Sex based harassment is a form of sex discrimiRatioR and meaRs sexual harassmeRt aRd other harassmeRt OR the 
basis of sex, sex stereot·y13es, sex characteristics, or other bases s13ecified above. CoRduct will coRstitute sex based 
harassment 1,vheR it takes the form of: (34 CFR 106.2, 106.11) 

Sexual harassment is a form of sex discrimination and means sexual harassment and other harassment on the basis of 
one. or a combination of two or more protected characteristics, which include, but may not be limited to, sex; 
gender; gender identity; gender expression; sexual orientation; sex stereotypes; pregnancy, false pregnancy, 
childbirth, or related conditions or recovery; reproductive health decision-making; breastfeeding or related medical 
conditio P-a e I a ·tal d mily status. (Government Code 11135 12920, 12926, 12940; 20 USC 1681-
1688 

1. Quid 13ro quo harassment: A district em13loyee, agent. or other iRdi·tidual authorized b·t the district to 
13ro·tide aR aid, benefit, or service iR the district's educatioR 13rogram or activity coRditioRing the 13rovision of 
district aid, beRefit, or service OR a studeRt's 13artici13atioR iR URW'elcome sexual coRduct2. I lostile eRvironmeRt 
harassmeRt: Unwelcome sex based coRduct that, based OR the totality of the circumstaRces, is subjectively aRd 
objectively offeRsive aRd is so severe or 13ervasive that it limits or denies a 13ersoR's ability to 13artici13ate in or 
beRefit from the district's education 13rogram or acti'vityAny 13rohibited coRduct that occurs off cam13us or 
outside of school related or school s13onsored 13rograms or activities w·ill be regarded as sex based harassment 
iR violatioR of district 1301icy if it has a coRtinuing effect OR a student's ability to 13artici13ate iR or benefit from 
district educational 13rograms or acth,·ities.3. Sexual assault, dating violence, domestic ·violence, or stalkiRg, as 
defiRed iR 34 CFR 106.2 

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors, 
or other unwanted verbal, visual, or physical conduct of a sexual nature, regardless of whether er--flei; the conduct is 
motivated by sexual desire. Conduct is considered to be sexual harassment when made against another person of the 
same or opposite sex in the work or educational setting under any of the following conditions: (Education Code 
212.5; Government Code 12940; 2 CCR 11034) 

1. Submission to the conduct is made explicitly or implicitly as a term or condition of the individual's employment. 

2. Submission to or rejection of the conduct is used as the basis for an employment decision affecting the 
individual. 

3. The conduct has the purpose or effect of having a negative impact upon the individual's work performance or 
of creating an intimidating, hostile, or offensive work environment. 

4. Submission to or rejection of the conduct is used as the basis for any decision affecting the individual regarding 



benefits, services, honors, programs, or activities available at or through the district. 

For purposes of applying the complaint procedures specified in Title IX, sexual harassment is defined as any of the, 
following forms of conduct that occurs in an education program or activity in which a district school exercises 
substantial control o e e o te t esgondent: (34 CFR 106.30, 106.44) 

1. A district employee conditioning the grovision of a district aid, benefit, or service on the person's participation in 
nwelcome sexual co duct 

Q. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectivel't offensive that 
it effectivel'L denies a i:1erson egual access to the district's education program or activit')'. 

Examples of Sex Discrimination and Sex Based Harassment 

Examples of actions that might constitute sex eased harassment under state and/or federal la .... • in accordance •with 
the definitions aeove, in the work or educational setting, whether committed e•r a supervisor, a co worl(er, or a non 
emplo'fee, include, eut are not limited to: 

1. Unwelcome vereal conduct such as sex eased flirtations or propositions; graphic comments aeout an 
individual's eod'f; overl•; personal comtersations or pressure for sex eased activit'f: sex eased jokes or stories; 
unwelcome sex based slurs, epithets, threats, innuendoes, derogatory comments, sex based degrading 
descriptions, or the spreading of sex based rumors 

2. Unwelcome visual conduct such as drawings, pictures, graffiti, or gestures; sexually explicit emails on 
messaging; or displaying sexually suggesfa•e ol)jects 

3. Unv,elcome physical conduct such as massaging, graeeing, fondling, stroking, or erushing the eody; touching an 
individual's eod;· or clothes in a sexual wa'y'; cornering, elocking, leaning over, or impeding normal mo•v-ements 

Title IX Coordinator/Compliance Officer 

The district designates the following individual(s¼ as the responsible employee(s) to coordinate its efforts to comply 
with Title IX in accordance with Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination 
and Sex BasedSexual Harassment Complaint Procedures, and oversee the district's response to sexual 
haras e discrimination complaints processed under Administrative Regulation 4030 - Nondiscrimination in 
Employment. The Title IX Coordinator(s) may be contacted at: 

Superintendent 
1888 North Mustang Drive 
Hanford, CA 93230 
559-585-2400 
title9coordinator@puesd.net 

Training 

The Superintendent or designee shall ensure that aH employees receive training regarding sex discrimination and sex 
easeesexual harassment in accordance with state and federal law. 

Every two years, the Superintendent or designee shall ensure that supervisory employees receive at least two hours, 
and non-supervisory employees receive at least one hour of classroom or other effective interactive training and 
education regarding sexual harassment as specified in Government Code 12950.1. All newly hired employees and 
employees promoted to a supervisory position shall receive training within six months of their assumption of the 
new position. (Government Code 12950.1) 

A supervisory employee is any employee having the authority, in the interest of the district, to hire, transfer, 
suspend, lay off, promote, discharge, assign, reward, or discipline other employees, or the responsibility to direct 
them, adjust their grievances, or effectively recommend such action, when the exercise of the authority is not of a 
merely routine or clerical nature, but requires the use of independent judgment. (Government Code 12926) 

Such training may be completed by employees individually or as part of a group presentation, may be completed in 



shorter segments as long as the applicable hourly requirement is met, and may be provided in conjunction with other 
training provided to the employees. The training shall be presented by trainers or educators with knowledge and 
expertise in the prevention of harassment, discrimination, and retaliation. (Government Code 12950.1) 

The district's sexual harassment training and education program shall include, but is not limited to, the following: 
(Government Code 12950.1; 2 CCR 11024) 

1. Information and practical guidance regarding federal and state laws concerning the prohibition, prevention, and 
correction of sexual harassment 

2. The types of conduct that constitute sexual harassment 

3. Remedies available for victims in civil actions, and potential employer/individual exposure/liability 

4. Strategies to prevent harassment in the workplace 

5. Supervisors' obligation to report sexual harassment, discrimination, and retaliation of which they become 
aware 

6. Practical examples which illustrate sexual harassment, discrimination, and retaliation using training modalities 
such as role plays, case studies, and group discussions, based on factual scenarios taken from case law, news 
and media accounts, and hypotheticals based on workplace situations and other sources 

7. The limited confidentiality of the complaint process 

8. Resources for victims of unlawful harassment, such as to whom they should report any alleged harassment 

9. Steps necessary to take appropriate remedial measures to correct harassing behavior, which includes the 
district's obligation to conduct an effective workplace investigation of a harassment complaint 

10. What to do if the supervisor is personally accused of harassment 

11. The essential elements of the district's anti-harassment policy, and how to use the policy if a harassment 
complaint is filed 

Employees shall receive a copy of the district's sexual harassment policy and administrative regulations, which 
they shall read and acknowledge that they have received. 

12. Information, including practical examples of harassment based on gender identity, gender expression, and 
sexual orientation 

13. Prevention of abusive conduct, including a review of the definition and elements of abusive conduct pursuant 
to Government Code 12950.1, the negative effects that abusive conduct has on the victim and others in the 
workplace, the detrimental consequences of this conduct on employee productivity and morale, and that a 
single act does not constitute abusive conduct unless the act is severe or egregious 

Additionally, the Supefintendent Of designee shall ensufe that all employees feceive annual tfaining felated to theif 
duties undef Title IX in accofdance ·with 34 CFR 106.8, and that a ne•wly hifed employee feceive tfaining pfomptly 
upon hife or change of position that alters the employee's duties under Title IX. (34 CFR 106.S)The district's Title IX 
sex discrimination and sex based hafassment tfaining shall include: (34 CFR 106.8) 

1. The distfict's obligation to address sex based discrimination, including sex based harassment, in its education 
program or 

activity 

2. The scope of conduct that constitutes sex discrimination undef Title IX, including the definition of sex based 
harassment 

3. The notification and information requirements specified in 34 CFR 106.40 and 106.44 
The district's Title IX sex based harassment training and education program shall also include additional training 
required of supervisors; investigatofs, decision makers, and other persons who afe fesponsible fof implementing the 
distfict's grievance procedures or have the authofity to modify Of tefminate supportive measufes; facilitatofs of an 
informal resolution pfocess; and Title IX Coordinators and designees. (34 CFR 106.8) 



The Superintendent or designee shall retain for at least two years the reeords of any training provided to supervisory 
employees. Suell reeords shall inelude the names of trained emplo·tees, date of the training, type of training, and 
name of the training provider. (2 CCR 11024)The Superintendent or designee shall retain for at least two years the 
ecords of any training provided to employees. Such records shall include, but are not limited to, the names of trained 

employees, date of the training, the sign in sheet, a copy of all certificates of attendance or completion issued, the 
type of training, a copy of all written or recorded materials that comprise the training, and name of the training 
provider. (2 CCR 11024) 

ifhe Superintendent or designee shall retain for at least two years the records of any training provided to employees. 
Such records shall include, but are not limited to, the names of trained employees, date of the training, the sign in: 
sheet, a copy of all certificates of attendance or completion issued, the type of training, a copy of all written o 
recorded materials that comprise the training, and name of the training provider. (2 CCR 11024) 

In addition, the district's Title IX sexual harassment training shall include additional training for investigators and 
c:lecision akers ( 0 ) 

Additionally, the Superintendent or designee shall retain for at least seven years the materials used to provide 
training as speeified in 34 CFR 106.8, and to make these materials available, upon request, to members of the publie. 
(34 CFR 106.8) 

ifhe Superintendent or designee shall retain for seven years the materials used to provide training as specified in 34 
CFR 106.45, make these materials publicly available on its website, or, if the district does not maintain a website 
make these materials available u~on reguest, to members of the ublic. 

Notifications 

The Superintendent or designee shall notify employees that the district does not discriminate on the basis of sex as 
required by Title IX, that the Title IX nondiscrimination requirement extends to employment, and that inquiries about 
the application of Title IX to the district may be referred to the district's Title IX Coordinator and/or to the Assistant 
Secretary for Civil Rights, U.S. Department of Education. (34 CFR 106.8) 

The district shall notify employees, bargaining units, and applicants for employment of the name or title, office 
address, email address, and telephone number of the district's Title IX Coordinator. (34 CFR 106.8) 

ifhe Superintendent or designee shall ensure that a copy of the accompanying Board policy and this administrative 
egulation: A eopy of the Board poliey and this administrative regulation shall: 

1. Be displayed in a prominent location in the main administrative building, district office, or other area of the 
school where notices of district rules, regulations, procedures, and standards of conduct are posted (Education 
Code 231.5) 

2. Be provided to every district employee at the beginning of the first quarter or semester of the school year or 
whenever a new employee is hired (Education Code 231.5) 

3. Appear in any school or district publication that sets forth the school's or district's comprehensive rules, 
regulations, procedures, and standards of conduct (Education Code 231.5) 

4. Be posted, along with the name or title and contact information of the Title IX Coordinator, in a prominent 
location on the district's website (34 CFR 106.8) 

5. Be included, along with the name or title and contact information of the Title IX Coordinator, in any handboo~ 
provided to employees or employee organizations (34 CFR 106.8) 

All employees shall receive a copy of an information sheet prepared by the California Civil Rights Department 
(CRD) California Department of Fair Employment and Housing (DFEH) or the district that contains, at a minimum, 
components on: (Government Code 12950) 

1. The illegality of sex basedsexual harassment 



4. The district's complaint process available to the employee 

5. The legal remedies and complaint process available through CRD and the Equal Employment Opportunity 
Commission (EEOC) 

6. Directions on how to contact CRD and the EEOC 

7. The protection against retaliation provided by 2 CCR 11021 for opposing harassment prohibited by law or for 
filing a complaint with or otherwise participating in an investigation, proceeding, or hearing conducted 
by CRD and the EEOC 

Additionally, the district shall post, in a prominent and accessible location, the CRD poster on discrimination in 
employment and the illegality of sex basedsexual harassment and the CRD poster regarding transgender rights. 
(Government Code 12950) 

Complaint Procedures 

All com13laints and allegations of sex discrimination and sex based harassment b·p" and against em13loyees shall be 
investigated and resolved as s13ecified in 34 CFR 106.44 and 106.45 and Administrathte Regulation\ 
4119.12/4219.12/4319.12 Title IX Sex Discrimination and Sex Based Harassment Complaint Procedures. 

If sex discrimination or sex based harassment is found following an investigation, the Title IX Coordinator, or 
designee in consultation with the Title IX Coordinator, shall take 13rom13t action to sto13 the sex discrimination or sex 
based harassment, 13re·o•ent recurrence, and address any continuing effects. 

II complaints alleging sexual harassment by and against employees shall be investigated and resolved in accordance 
with law and district procedures. The district's Title IX Coordinator shall review the allegations to determine the 
applicable procedure for responding to the complaint. All complaints that meet the definition of sexual harassment 
under Title IX shall be investigated and resolved in accordance with Administrative Regulation 
/!l119.12/4219.12/4319.12 -Title IX Sexual Harassment Complaint Procedures. Other sexual harassment complaints 
shall be investigated a esol e • acco a ce 'th Administrative Regulation 4030 - Nondiscrimination in 
Employment 

If sexual harassment is found following an investigation, the Title IX Coordinator, or designee in consultation with the 
ifitle IX Coordinator, s al ake promi:i cf o stop he sexual harassment, prevent recurrence, and address any 
continuing effects. 

Employees and governing board members who are involved or are otherwise associated with a complaint alleging 
discrimination or harassment shall recuse themselves from the complaint process/procedures 
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The following policy shall apply to all district employees, intems, volunteers, contractors, job applicants, and other 
persons with an employment relationship with the district. 

The Go·vieming Board is committed to pro·viiding a safe work en•viironment that is free of discrimination. harassment 
and intimidation. The Board prohibits sex discrimination, including sex based harassment, as defined in the 
accompanying administrative regulation, in district programs and acfrviities by and against district employees. 
Sexual harassment is a form of sex discrimination and means sexual harassment and other harassment on the basis of 
one, or a combination of two or more protected characteristics, which include, but may not be limited to, sex; 
gender; gender identity; gender expression; sexual orientation; sex stereotypes; pregnancy, false pregnancy, 
childbirth, or related conditions or recovery; reproductive health decision-making; breastfeeding or related medical 
conditions; and P-arental, marital, and family status. (Government Code 11135, 12920, 12926, 12940; 20 USC 1681-
1688) 

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors, 
or other unwanted verbal, visual, or physical conduct of a sexual nature, regardless of whether the conduct is 
motivated by sexual desire. Conduct is considered to be sexual harassment when made against another person of the 
same or opposite sex in the work or educational setting under any of the following conditions: (Education Code 
212.5; Government Code 1 2~ ; C Q 

. Submission to the conduct is made explicitly or implicitly a term or condition of the individual's employment 
Q. Submission to or rejection of the conduct is used as the basis for an employment decision affecting the individual 
3. The conduct has the purpose or effect of having a negative imi:1act Ui:!0n the individual's work performance or ofi 
creating an intimidating, hostile, or offensive work environment 

. Submission to or rejection of the conduct is used as the basis for any decision affecting the indiv"dual egarding 
enefits services, honors, P.rograms, or acti ities available at o through the district 

For purposes of applying the complaint procedures specified in Title IX, sexual harassment is defined as any of the 
following forms of conduct that occurs in an education program or activity in which a district school exercises 
substantial control over the context and respondent: (34 CFR 106.30, 106.44) 
1. A district employee conditioning the revision of a district aid, benefit, or service on the person's articipation in 
unwelcome sexual conduct 
2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that 
it effectively denies a person equal access to the district's education program or activity 
3. Sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092 or 34 USC 12291 

ifitle IX Coordinator/Com liance Officen 

he district designates the following individual(s) as the responsible employee(s) to coordinate its efforts to comply 
with Title IX in accordance with Administrative Regulation 4119.12/4219.12/4319.12 -Title IX Sexual Harass ent 
Complaint Procedures, and oversee the district's response to sexual harassment complaints processed under 
~dministrative Regulation 4030 - Nondiscrimination in Employment. The Title IX Coordinator(s) may be contacted at: 

(title or position) 
'------~------, 

-----------------------------------------
(address) 

r 
(telephone number) 

(email) 

Training 

ifhe Superintendent of designee shall ensure that employees receive training regarding sexual harassment in 
accordance with state and federal law. Every two years, the Superintendent or designee shall ensure that supervisory 
employees receive at least one hour of classroom or other effective interactive training and education regarding 
sexual harassment as Si:!ecified in Government Code 12950.1. All newly hired employees and employees promoted 



to a supervisory position shall receive tra· • g wi hin six months of their assumption of the new i::iosition. 
(Go e t Code 12950.11 

supervisory employee is any employee having the authority, in the interest of the district, to hire, transfer, 
suspend, lay off, promote, discharge, assign, reward, or discipline other employees, or the responsibility to direct 
them, adjust their grievances, or effectively recommend such action, when the exercise of the authority is not of a 
merely routine or clerical n u , but requires the use of independent judgment. (Government Code 12926) 

Such training may be completed by employees individually or as part of a group presentation, may be completed in 
shorter segments as long as the applicable hourly requirement is met, and may be provided in conjunction with other 
training provided to the employees. The training shall be presented by trainers or educators with knowledge and 
expertise in the prevention of harassme t, discrimination, and retaliation. (Government Code 12950.1) 

ifhe district's sexual harassment training and education program shall include, but is not limited to, the following: 
(Government Code 12950.1; 2 CCR 11024) 

1. Information and practical guidance regarding federal and state laws concerning the prohibition, prevention, and 
correction of sexual harassment.__ ___ ~~-
2. The types of conduct that constitute sexual harassment 
3. Remedies available for victims in civil actions, and potential employer/individual exposure/liabilitYi 
14. Strategies to prevent harassment in the workplac 
5. Supervisors' obligation to report sexual harassment, discrimination, and retaliation of which they become aware 
cS. Practical examples which illustrate sexual harassment, discrimination, and retaliation using training modalities such 
as role plays, case studies, and group discussions, based on factual scenarios taken from case law, news and media 
accounts, and hypotheticals based on workplace situations and other sources 
iJ. The limited confidentiality of the complaint process 
8. Resources for victims of unlawful harassment, such as to whom they should report any alleged harassment 
9. Steps necessary to take appropriate remedial measures to correct harassing behavior, which includes the district's 
obligation to conduct an effective workplace investigation of a harassment complaint 
10. What to do if the supervisor is personally accused of harassment 
11. The essential t e district's anti-harassment policy, and how to use the policy if a harassment 
complaint is filed. 

Employees shall receive a copy of the district's sexua 
shall read and acknowledge that they have received. 

12. Information, including practical exami:,les of harassment based on sex, gender identity, gender expression, and 
sexual orientation..__ ______ _ 
13. Prevention of abusive conduct, including a review of the definition and elements of abusive conduct pursuant to 
Government Code 12950.1, the negative effects that abusive conduct has on the victim and others in the workplace, 
the detrimental consequences of this conduct on employee productivity and morale, and that a single act does nof 
constitute abusive conduct unless the act is severe or egregious 

ifhe Superintendent or designee shall retain for at least two years the records of any training provided to employees. 
Such records shall include, but are not limited to, the names of trained employees, date of the training, the sign in 
sheet, a copy of all certificates of attendance or completion issued, the type of training, a copy of all written on 
recorded mate 'al hat co t i i g, d name of the training provider. (2 CCR 11024) 

~dditionally, the Superintendent or designee shall ensure that Title IX Coordinators, investigators, decision-makers, 
and any person who facilitates an informal resolution process, receive training in accordance with 34 CFR 106.45, 
including the definition of sexual harassment specified in 34 CFR 106.30, the scope of the district's education 
program or activity, how to conduct an investigation and grievance process including hearings, appeals, and informal 
resolution processes, as applicable, and how to serve impartially, including by avoiding prejudgment of the facts at 
issue, conflic s f interest, and b'as 

In addition, the district's Title IX sexua harass en training shall include additional training for investigators and 
decisionmakers. (34 CFR 106.45) 

Additional!)', the Board 13rohibits retaliatory behavior or aetion against any 13erson who eom13lains or testifies about 
eonduet that reasonably may eonstitute sex diserimination, ineluding sex based harassment, re13orts sueh conduet, or 
otherwise 13artici13ates or refuses to 13artici13ate in the com13laint 13roeess established for the 13ur13ose of this 13oliey. 



ifhe Superintendent or designee shall retain for seven years the materials used to provide training as specified in 34 
CFR 106.45, make these materials publicly available on its website, or, if the district does not maintain a website 
make these materials available upon requ t, to members of the public. 

The Superintendent or designee shall tal(e all actions necessary to ensure the prevention, investigation, and 
correction of sex discrimination and sex basedharassmcnt, including but not limited to: 

1. Providing training to employees in accordance with law and administrative regulation 

2. Publicizing and disseminating the district's sex discrimination and sex based harassment policy to employees 
and others to ·.-,hom the policy may apply 

3. Publicizing, in accordance with 34 CFR 106.8 and as specified in Administrative Regulation 4030 
~fondiscrimination in Emplo•tment, a Title IX notice of nondiscrimination to employees, applicants for 
employment, and bargaining units 

4. Ensuring prompt, thorough, fair, and ceiuitablc investigation of complaints through the appropriate state and/or 
federal procedures 

5. Taking timely and appropriate corrective/remedial action{s), which may rceiuirc interim separation of the 
complainant and the alleged harasser and subsceiucnt monitoring of dc·,clopmcnts 

Notifications, 

ifhc Superintendent or dcsigncc shall notify employees that the district docs not discriminate on the basis of sex as 
cquircd by Title IX, that the Title IX nondiscrimination requirement extends to employment, and that inquiries about 

the application of Title IX to the district may be referred to the district's Title IX Coordinator and/or to the Assistant 
Secretary for Civil Rights, U S. Dcpartmcn of Education. (34 CFR 106.8) 

ifhc district shall notify employees, bargaining units, and applicants for employment of the name or t itlc, office 
address, email address, and tclcp e o he district's Title IX Coo di to . (34 CFR 106.8) 

he Superintendent or 
regulation: 

1. Be displayed in a prominent location in the main administrative building, district office, or other area of the school 
where notices of istr'c r I s, r gulatio s, J:l dures, and standards of duct arc posted (Education Code 231.5) 

2. Be provided to every district employee at the beginning oft e • er or semester of the school year O!J 
whenever a new employee is hired (Education Code 231.5) 
3. Appear in any school or district publication that sets forth the school's or district's comprehensive rules, 
regulations, procedures, and standards of conduct (Education Code 231.5) 
!4. Be posted, along with the name or title and contact information of the Title IX Coordinator, in a prominent 
ocation on the district's website (34 CFR 106.8) 
5. Be included, along with the name or title and contact information of the Title IX Coordinator, in any handbook 
provided to cmQ oyees or cmQ oyee organization (34 CFR 106.8) 

;A.II employees shall receive a copy of an information sheet prepared by the California Civil Rights Department (CRD) 
or the district that contains, at a minimum, components on: (Government Code 12950) 
1. The illegality of scx-bascdscxual harassment 
~- The definition of scx-bascdscxual harassment under applicable state and federal law 
3. A description of scx-bascdscxual harassment, with examples 
4. The district's complaint process available to the employee 
5. The legal remedies and complaint process available through CRD and the Equal Employment Opportunit 
Commission (EEOC) 
6. Directions on how to contact CRD and the EEOC 
7. The protection against retaliation provided by 2 CCR 11021 for opposing harassment prohibited by law or fon 
filing a comi:1laint with or otherwise participating in an investigation, proceeding, or hearing conducted by CRD anq 



the EEOQ 

Additionally, the district shall post, in a prominent and accessible location, the CRD poster on discrimination in 
employment and the illegalit~ of sex-basedsexual harassment, and the CRD poster regarding transgender rights. 
(Governme t Code 12950) 

Reports and ComplaintsComplaint Procedures 

~II complaints alleging sexual harassment by and against employees shall be investigated and resolved in 
accordance with law and district procedures. The district's Title IX Coordinator shall review the allegations to 
i:fetermine the applicable procedure for responding to the complaint. All complaints that meet the definition oi 
sexual harassment under Title IX shall be investigated and resolved in accordance with Administrative Regulation 
4119.12/4219.12/4319.12 -Title IX Sexual Harassment Complaint Procedures. Other sexual harassment 
complaints shall be investigated and resolved in accordance with Administrative Regulation 4030 -
Nondiscrimination in Employment. 

f sexual harassment is found following an investigation, the Title IX Coordinator, or designee in consultation with 
the Title IX Coordinator, shall take prompt action to stop the sexual harassment, prevent recurrence, and address 
any continuing effects. 

Any distriet employee W'RO Ras experienced sex discrimination or sex based Rarassment in tRe district's education 
program or activity may file a complaint witR tRe district's Title IX Coordinator. (34 CFR 106.2, 106.44) 

Any emplo"y·ee •witR knowledge of conduct tRat reasonably may constitute sex discrimination or sex based 
Rarassment b·; or against anotRer district employee, a student, or a tRird party in a distriet education program or 
activity sRall notify tRe Title IX Coordinator witRin one workday. An employee may be subject to discipline for failure 
to timely report sucR conduct. (34 CFR 106.44) 

Once notified, tRe Title IX Coordinator sRall ensure tRe complaint or allegation is addressed tRrougR Administrative 
Regulation 4119.12/4219.12/4319.12 Title IX Sex Discrimination and Sex Based I larassment Complaint 
Procedures. 

TRe Title IX Coordinator sRall offer and coordinate supportive measures to be provided to tRe complainant and, if tRe 
distriet Ras begun grievance procedures or offered an informal resolution process to tRe respondent, offer and 
coordinate supportive measures to be provided to tRe respondent as deemed appropriate under tRe circumstances. 
(34 CFR 106.44) 

Upon investigation of a sex discrimination or sex based Rarassment complaint, any district emplo·;ee found to Rave 
engaged or participated in sex discrimination or sex based Rarassment or to Rave aided, abetted, incited, compelled, 
or coerced anotRer to commit sex discrimination or sex based Rarassment in violation of tRis policy sRall be subject 
to disciplinary action, up to and including dismissal, in accordance witR la·,,v and tRe applieable collective bargaining 
agreement. 
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Regulation 4219.11: Sexual Harassment Status: DRAFT 

Original Adopted Date: 12/14/2020 I Last Revised Date: 09/11/2024 I Last Reviewed Date: 09/11/2024 

The district does not discriminate on the basis of sex in any of its programs or activities and complies with Title IX of 
the Education Amendments of 1972 and its implementing regulations. Sex discrimination, including sex based 
harassment, is prohibited in district education programs and activities. 

The following administrative regulation shall apply to all allegations of sex discrimination and sex 
based harassment by and against employees, interns, volunteers,~ job applicants, but shall not be used to resolve 
any complaint by a student. 

Definitions 

Sex discrin1ir1aticm includes treating an employee differently based on the employee's sex, which includes differential 
treatment based on sex stereotypes; sex characteristics; sexual orientation; gender; gender identity; gender 
expression; pregnancy, childbirth, termination of pregnancy, or lactation, including related medical conditions and 
reco•<fery; parental, family, or marital status; or association with a person or group with one or more of these actual or 
percei't·ed characteristics.Sex discrimir1atior1, including sex based harassment, intimidation, or bullying, may result from 
physical, verbal, nonverbal, or written conduct and occurs when prohibited conduct is so se•<fere, persistent, or 
pervasi•<fe that it creates an intimidating, threatening, hostile, or offensi•<fe work environment, has the effect of 
substantially or unreasonably interfering with an emplo·yee's term or condition of employment; or otherwise 
adversely affects an employee's employment opportunities. 
Sexual harassment is a form of sex discrimination and means sexual harassment and other harassment on the basis of 
one, or a combination of two or more protected characteristics, which include, but may not be limited to, sex; 
gender; gender identity; gender expression; sexual orientation; sex stereotypes; pregnancy, false pregnancy, 
childbirth, or related conditions or recovery; reproductive health decision-making; breastfeeding or related medical 
conditions; and parental, marital, and famil~ status. (Government Code 11135, 12920, 12926, 12940; 20 USC 1681 

688) 

1. Quid pro quo harassment: A district employee, agent, or other individual authorized by the district to provide aid, 
benefit, or service in the district's education program or activity conditioning the provision of district aid, benefit, 
or se~·ice on a student's participation in unwelcome sexual conduct2. I lostile environment harassment: Unwelcome 
sex based conduct that, based on the totality of the circumstances, is subjectivel>y· and objectively offensive and is so 
severe or pervasive that it limits or denies a person's ability to participate in or benefit from the district's education 
program or activity 

Any prohibited conduct that occurs off campus or outside school related or school sponsored programs or 
activities will be regarded as sex based harassment in violation of district policy if it has a continuing effect on a 
student's ability to participate in or benefit from district educational programs or activities.3. Sexual assault, dating 
violence, domestic violence, or stalking, as defined in 34 CFR 106.2 

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors, 
or other unwanted verbal, visual, or physical conduct of a sexual nature, regardless of whether or not the conduct is 
motivated by sexual desire. Conduct is considered to be sexual harassment when made against another person of the 
same or opposite sex in the work or educational setting under any of the following conditions: (Education 
Code 212.5; Government Code 12940; 2 CCR 11034) 

1. Submission to the conduct is made explicitly or implicitly a term or condition of the individual's employment. 

2. Submission to or rejection of the conduct is used as the basis for an employment decision affecting the 
individual. 

3. The conduct has the purpose or effect of having a negative impact upon the individual's work performance or 
of creating an intimidating, hostile, or offensive work environment. 

4. Submission to or rejection of the conduct is used as the basis for any decision affecting the individual regarding 
benefits, services, honors, programs, or activities available at or through the district. 

For purposes of applying the complaint procedures specified in Title IX, sexual harassment is defined as any of the 
following forms of conduct that occurs in an education program or activity in which a district school exercises 



1. A district employee conditioning the provision of a district aid, benefit, or service on t e person's participation in 
unwelcome sexual conduct. 

Q. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that 
it effective!'{ e • s Q egua access to the district's education program or activity. 

3. Sexual assau t, da!i.o_g vio ence, domestive violence, or stalking as defined in 20 USC 1092 or 34 USC 1229:1! 

Examples of Sex Discrimination and Sex Based Harassment 

Examples of actions that might coflstitute sex based harassmeflt under state afld/or federal law in accordance with 
the defiflitiofls above, ifl the '#Orie or educatiomil settiflg, 1,•o1hether committed by a supervisor, a co worker, or a Ron 
employee, include, but are Rot limited to1 

1. URwelcome verbal coflduct such as sex based flirtatiofls or propositiofls; graphic commeflts about an 
indhtidual's body; O'lferly persoflal COfl'lfersations or pressure for sexual activity; sex based jol(es or stories; 
uRwelcome sex based slurs, epithets, threats, innueRdoes; derogatory commeflts; degradiflg descriptiofls; or 
the spreading of sex based rumors 

2. UR•.velcome visual coflduct such as drawiRgs, 19ictures, graffiti, or gestures; sexually explicit emails or 
messagiflg; or displayiflg sexually suggestive objects 

movemeflts 

Title IX Coordinator/Compliance Officer 

The district designates the following individual(§-) as the responsible employee(§-) to coordinate its efforts to comply 
with Title IX in accordance with Administrative Regulation 4119.12/4219.12/4319.12 -Title IX Sex Discrimiflatiofl 
and Sex Based Sexual Harassment Complaint Procedures, and oversee the district's response to sexual 
harassmen discrimination complaints processed under Administrative Regulation 4030 - Nondiscrimination in 
Employment. The Title IX Coordinator(s) may be contacted at: 

Superintendent 
1888 North Mustang Drive 
Hanford, CA 93230 
559-585-2400 
title9coordinator@puesd.net 

Training 

The Superintendent or designee shall ensure that aH employees receive training regarding sex discrimiflation and sex 
basedsexua harassment in accordance with state and federal law. 

Every two years, the Superintendent or designee shall ensure that supervisory employees receive at least two hours, 
and non-supervisory employees receive at least one hour of classroom or other effective interactive training and 
education regarding sexual harassment as specified in Government Code 12950.1. All newly hired employees and 
employees promoted to a supervisory position shall receive training within six months of their assumption of the 
new position. (Government Code 12950.1) 

A supervisory employee is any employee having the authority, in the interest of the district, to hire, transfer, 
suspend, lay off, promote, discharge, assign, reward, or discipline other employees, or the responsibility to direct 
them, adjust their grievances, or effectively recommend such action, when the exercise of the authority is not of a 
merely routine or clerical nature, but requires the use of independent judgment. (Government Code 12926) 

Such training may be completed by employees individually or as part of a group presentation, may be completed in 
shorter segments as long as the applicable hourly requirement is met, and may be provided in conjunction with other 



training provided to the employees. The training shall be presented by trainers or educators with knowledge and 
expertise in the prevention of harassment, discrimination, and retaliation. (Government Code 12950.1) 

The district's sexual harassment training and education program shall include, but is not limited to, the following: 
(Government Code 12950.1; 2 CCR 11024) 

1. Information and practical guidance regarding federal and state laws concerning the prohibition, prevention, and 
correction of sexual harassment 

2. The types of conduct that constitute sexual harassment 

3. Remedies available for victims in civil actions, and potential employer/individual exposure/liability 

4. Strategies to prevent harassment in the workplace 

5. Supervisors' obligation to report sexual harassment, discrimination, and retaliation of which they become 
aware 

6. Practical examples which illustrate sexual harassment, discrimination, and retaliation using training modalities 
such as role plays, case studies, and group discussions, based on factual scenarios taken from case law, news 
and media accounts, and hypotheticals based on workplace situations and other sources 

7. The limited confidentiality of the complaint process 

8. Resources for victims of unlawful harassment, such as to whom they should report any alleged harassment 

9. Steps necessary to take appropriate remedial measures to correct harassing behavior, which includes the 
district's obligation to conduct an effective workplace investigation of a harassment complaint 

10. What to do if the supervisor is personally accused of harassment 

11. The essential elements of the district's anti-harassment policy, and how to use the policy if a harassment 
complaint is filed 

Employees shall receive a copy of the district's sexual harassment policy and administrative regulations, which 
they shall read and acknowledge that they have received. 

12. Information, including practical examples of harassment based on gender identity, gender expression, and 
sexual orientation 

13. Prevention of abusive conduct, including a review of the definition and elements of abusive conduct pursuant 
to Government Code 12950.1, the negative effects that abusive conduct has on the victim and others in the 
workplace, the detrimental consequences of this conduct on employee productivity and morale, and that a 
single act does not constitute abusive conduct unless the act is severe or egregious 

Additionally, the Superintendent or desigAee shall ensure that all employees receive annual training related to thei~ 
duties under Title IX in accordance ·with 34 CFR 106.8, and that a newly hired employee receives training promptly 
upon hire or change of position that alters the employee's duties under Title IX. (34 CFR 106.8)The district's Title IX 
sex discrimination and sex based harassment traiAing shall include: (34 CFR 106.8) 234 

1. The district's obligation to address sex based discrimination, including sex based harassment, in its education 
program or activity 

3. The notification and information requirements specified in 34 CFR 106.40 and 106.44 



The district's Title IX sex based harassment training and education program shall also include additional training 
required of supervisors; in·tcstigators, decision makers, and other persons who arc responsible for implementing the 
district's griC'tancc procedures or have the authority to modify or terminate supporti'tc measures; facilitators of an 
informal resolution process; and Title IX Coordinators and dcsignccs. (34 CFR 106.8)Thc Superintendent or dcsigncc 
shall retain for at least two years the records of any training provided to supervisory employees. Such records shall 
include the names of trained cmplo·fccs, date of the training, type of training, and name of the training pro·tidcr. (2 
CCR 11024 

ifhc Superintendent or dcsigncc shall retain for at least two years the records of any training provided to employees. 
Such records shall include, but arc not limited to, the names of trained employees, date of the training, the sign in 
sheet, a copy of all certificates of attendance or completion issued, the type of training, a copy of all written o~ 
recorded materials that coml;!risc the training, and name of the training provider. (2 CCR 11024) 

Additionally, the Superintendent or dcsigncc shall ensure that Title IX Coordinators, investigators, decision-makers, 
and any person who facilitates an informal resolution process, receive training in accordance with 34 CFR 106.45, 
including the definition of sexual harassment specified in 34 CFR 106.30, the scope of the district's education 
program or activity, how to conduct an investigation and grievance process including hearings, appeals, and informal 
resolution processes, as applicable, and how to serve impartially, including by avoiding prejudgment of the facts at 
issue. conflicts of interest, and bias. 

In addition, the district's Title IX sexual harassment training shall include additional training for investigators and 
ctccisionma crs (34 CF 0 45) 

Additionall·t, the Superintendent or dcsigncc shall retain for at least seven years the materials used to pro·tidc 
training as specified in 34 CFR 106.8, and to make these materials available, upon request, to members of the public. 
(34 CFR 106.8) 

ifhc Superintendent or dcsigncc shall retain for seven years the materials used to provide training as specified in 34 
CFR 106.45, make these materials publicly available on its website, or, if the district docs not maintain a website 
make these materials ava· ab c upon request, to members of the public. 

Notifications 

To prevent unlawful sex discrimination and sex based harassment, including retaliation, in district programs and 
activities, the Superintendent or dcsigncc shall provide notifications and implement measures to prevent 
discrimination and harassment as specified in Administrative Regulation 4030 ~Jondiscrimination in Emplo·tmcnt. 

ifhc Superintendent or dcsigncc shall notify employees that the district docs not discriminate on the basis of sex as 
cquircd by Title IX, that the Title IX nondiscrimination requirement extends to employment, and that inquiries about 

the application of Title IX to the district may be referred to the district's Title IX Coordinator and/or to the Assistant 
Secretary for Civil Rights, U.S. Depart e Educatio ( CFR 106.8) 

In addition to the measures to prevent discrimination as specified in Administrative Regulation 4030 
Nondiscrimination in Employment, the Superintendent or dcsigncc shall ensure that a copy of the Board policy and 
this administrative regulation: 

irhe district shall notify employees, bargaining units, and applicants for employment of the name or title, office 
~ddrcss, email address, and telephone number of the district's Title IX Coordinator. (34 CFR 106.8) 

irhc Superintendent or designee shall ensure that a copy of the accompanying Board policy and this administrative 
regulation: 

1. Be displayed in a prominent location in the main administrative building, district office, or other area of the 
school where notices of district rules, regulations, procedures, and standards of conduct arc posted (Education 
Code 231.5) 

2. Be provided to every district employee at the beginning of the first quarter or semester of the school year or 
whenever a new employee is hired (Education Code 231.5) 

3. Appear in any school or district publication that sets forth the school's or district's comprehensive rules, 
regulations, procedures, and standards of conduct (Education Code 231.5) 



services described above in the section "Supportive Measures," but need not be nondisciplinary or nonpunitive and 
need not avoid burdening the respondent. (34 CFR 106.45) 

Disciplinary Actions 

Disciplinary Actions 

The district shall not im13ose any disci~linary sanctions or other actions againstia res13ondent, other than su1313ortive 
measures as described above in the section "Su13portive Measures," until the c~m13laint 13rocedure has been 
com13leted and a determination of res13onsibility has been made. (34 CFR 106.~4) 

When an employee is found to have committed sexual harassment or retaliatidn, the district shall take a1313ropriate 
disci131inary action, Uf3 to and including dismissal, in accordance with af)plicable!la•w and collective bargaining 
agreement. 

(cf. 4117.7/4317.7 Employment Status Re13ort) 

(cf. 4118 Dismissal/Sus13ension/Disci131inary Action) 

(cf. 4119.11/4219.11/4319.11 Sexual Harassment) 

(cf. 4218 Dismissal/Sus13ension/Disci131inary Action) 

he district may impose disciplinary sanctions or other actions after the compl~int procedu e has been completed 
and a determination of res onsibilit has been made. (34 CFR 106.44, 106.4Sj 

When an employee is found to have committed sexual harassment or retaliatitjn, the district shall take appropriate 
aisciplinary action, up to and including dismissal, in accordance with applicablepaw and collective bargainin 
agree e I 

Record-Keeping 

The Su13erintendent or designee shall maintain, for at least a 13eriod of seven ytars: (34 CFR 106.45) 

1. For each com13laint of sex discrimination, including sex based harassm~nt, records documenting 
any informal resolution 13rocess or formal investigation 13rocedures 
2. For each notification the Title IX Coordinator or designee receives of i

1
nformation about conduct 

that reasonably may constitute sex discrimination under Title IX, includi~g sex based harassment, 
records documenting the actions taken to fulfill the district's obligations as s13ecified in 34 CFR 106.44, 
including supporthte measures offered and implemented3. All materials ~sed to train district emplo•tees; the 
Title IX Coordinator and designee(s); investigator(s), decisionmaker(s), anp other person(s) who are responsible 
for implementing the district's grievance procedures or ha•te the authority to modify or terminate supportive 
measures; and any person 'twho facilitates an informal resolution process 

The district shall mal(e such training materials available upon refjuest by )'ftembers of the public. 

For complaints containing allegations of childhood sexual assault, the Superintf ndent or designee shall also 
indefinitely maintain the following: (Code of Civil Procedure340.1): 

1. A record of the allegation(s)2. A record of the investigation procedurer, followed3. A record of the vwitten 
determination4. A record of the correcthte action implemented, if any5. 'A record of any appeals and the 
outcome of the same6. All training materials addressing the prohibition ~nd investigation of childhood sexual 
assatt1t I 
ifhe Superintendent or designee shall maintain, for a period of seven yea'rs: (34 CFR 106.45) 

! 
. A record of all reported cases and Title IX investigations of sexual hadssment, any determinations of 

responsibility, any audio or audiovisual recording and transcript if applidble, any disciplinary sanctions 
imposed, any remedies provided to the complainant, and any appeal or i?formal resolution and the results 
therefrom ; 



Q. A record of any actions, including supportive measures, taken in response to a report or formal complaint of 
sexual harassment, including the district's basis for its conclusion that its!response was not deliberately 
indifferent, the measures taken that were designed to restore or preserv,e equal access to the education 
program or activity, and, if no supportive measures were provided to th~ complainant, the reasons that such a 
respo was not unreasonable • ig t of the known circumstances 

3. All materials used to train the Title IX Coordinator, investigator(s), decLsionmaker(s), and any person who 
facilitates an informal resolution process 

iThe district shall make such training materials publicly available on its website, or if the district does not! 
maintain a website, available upon request by members of the public. 

For complaints containing allegations of childhood sexual assault, the Superintendent or designee shall also 
indefinite!','. aintain the llo 'ng: (Code of Civil Procedure 340.1) 

1 A record of the allegatio (~ 

3. A record of the written determination 

~- A record of the corrective action imP.lemented, if any 

5. A record of any ai:,peals and the outcome of the same 

6. All training materials addressing the prohibition and investigation of c~ildhood sexual assaurn 

~dditionally, the Superintendent or designee shall indefinitely maintain a record of insurance which evidences 
the dist 'ct's coverage for acts of se ua ssaul 

Supporting Documents 

[ti Notice of Title IX Sexual Harassment Policy - No Mark Up 
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Regulation 5145.3: Nondiscrimination/Harassment Status: DRAFT 

Original Adopted Date: 09/23/2020 I Last Revised Date: 02/12/2025 I Last Reviewed Date: 02/12/2025 

The district designates the individual(s) identified below as the Compliance Officer(s). The employee(s) is responsible 
for coordinating the district's efforts to comply with applicable state and federal civil rights laws and to answer 
inquiries regarding the district's nondiscrimination policies. The individual(s) shall also serve as the Compliance 
Officer((s) specified in Administrative Regulation1312.3 - Uniform Complaint Procedures as the responsible 
employee to handle complaints alleging unlawful discrimination of a student, and the Title IX Coordinator specified in 
Administrative Regulation 5145.7 - SexDiserimination and Sex BasedSexual Harassment as the responsible 
employee to handle complaints alleging unlawful sex diserimination and sex basedsexual harassment, as permitted 
by law. The Compliance Officer (may be contacted at: (Education Code 234.1; 5 CCR 4621) 

Superintendent 
1888 N Mustang Drive 
Hanford, CA 
(559) 585-2400 

Measures to Prevent Discrimination 

To prevent unlawful discrimination, including discriminatory harassment, intimidation, retaliation, and bullying of 
students at district schools or in school activities and to ensure equal access of all students to the educational 
program, the Superintendent or designee shall implement the following measures: 

1. Publicize the district's nondiscrimination policy and related complaint procedures, including the Compliance 
Officer's contact information, to students, parent/guardian, employees, volunteers, and the general public, 
posting them on the district's website and other prominent locations and providing easy access to them 
through district-supported communications. 

2. Post the district's policies and procedures prohibiting discrimination, harassment, student sex-
basedsexual harassment, intimidation, bullying, and cyberbullying, including a section on social media bullying 
that includes all of the references described in Education Code 234.6 as possible forums for social media, in a 
prominent location on the district's website in a manner that is easily accessible to parents/guardians and 
students (Education Code 234.1, 234.66) 

3. Post the definition of sex discrimination and harassment as described in Education Code 230, including the 
rights set forth in Education Code 221.8, in a prominent location on the district's website in a manner that is 
easily accessible to parents/guardians and students (Education Code 234.6) 

4. Post in a prominent loeation on the distriet website in a manner that is easily aeeessible to parents/guardians 
and students information regarding Title IX prohibitions against diserimination based on a student's sex; sex 
eharaeteristies; sexual orientation; gender; gender identity; pregnaney, ehildbirth, termination of pregnaney or 
laetation, induding related medieal eonditions or reeovery; and parental, marital, and family status, induding 
the following: (Edueation Code 221.6, 221.61, 234.6)Post in a prominent location on the district website in a 

anner that is easily accessible to parents/guardians and students information regarding Title IX prohibitions 
against ·scrimination based on a student's sex, including the following: (Education Code 221.6, 221.61, 234.6) 

a. The name and contact information of the district's Title IX Coordinator, including the phone number and 
email address 

b. The rights of students and the public and the responsibilities of the district under Title IX, including a list 
of rights as specified in Education Code 221.8 and web links to information about those rights and 
responsibilities located on the websites of the Office for Equal Opportunity and the U.S. Department of 
Education's Office for Civil Rights (OCR) 

c. A description of how to file a complaint of noncompliance under Title IX, which shall include: 

i. An explanation of the statute of limitations within which a complaint must be filed after an alleged 
incident of discrimination has occurred and how a complaint may be filed beyond the statute of 
limitations 



ii. An explanation of how the complaint will be investigated and how the complainant may further 
pursue the complaint, including web links to this information on the OCR's website 

iii. A web link to the OCR complaints form and the contact information for the office, including the 
phone number and email address for the office 

d. A link to the Title IX information included on the California Department of Education's (COE) website 

5. Post CDE's standardized incident form to track racial discrimination, harassment, or hazing that occurs at high 
school sporting games or events inch._1ging information on how to submit a completed incident form to the 
clistrict (Education Code 33353) 

6. Post a link to statewide COE-compiled resources, including community-based organizations, that provide 
support to youth who have been subjected to school-based discrimination, harassment, intimidation, or 
bullying and to their families (Education Code 234.5. 234.6) Such resources shall be posted in a prominent 
location on the district's website in a manner that is easily accessible to parents/guardians and students .. 
(Education Code 234.6) 

7. Provide to students a handbook that contains age-appropriate information that clearly describes the district's 
ondiscrimination policy, procedures for filing a complaint, and resources available to students who feel that 

they have been the victim of any such behavior 
8. ~nnually notify all students and parents/guardians of the district's nondiscrimination policy, including its 

1-esponsibility to provide a safe, nondiscriminatory school environment for all students The notice shall inform 
students and parents/guardians tnat they may request to meet with the Compliance Officer to determine how 
best to accommodate or resolve concerns that may arise from the district's implementation of its 
nondiscrimination policies. The notici:e snall also inform all students and parents/guardians that, to the extent 

ossible, the district will address any individual student's interests and concerns in private. 
9. Ensure that students and parents/guardians, inclwding those with limited English proficiency, are notified oi 

how to access the relevant information provided in tne district's nondiscrimination policy and related 
complaint procedures, notices, and forms in a language they can understand If 15 percent or more of students 
enrolled in a particular district school speak a single primary language other than English, the district's policy, 
egulation, forms, and notices concerning nondiscrimination shall be translated into that language in 

accordance with Education Code 234.1 and 48985. In all other instances, the district shall ensure meaningful 
access to all relevant information for parents/guardians with limited English proficiency. 

10. Provide to students, employees, volunteers, and parents/guardians age-appropriate training and/on 
'nformation regarding the district's nondiscrimination policy; what constitutes prohibited discrimination, 
including discriminatory harassment, intimidation, retaliation, or bullying; how and to whom a report of an 
incident should be made; and how to guard against segregating or stereotyi:iing students when providing 
instruction, guidance, SUJ:!ervis'on or ot e e ·c o them 

11. Provide to certificated employees serving students in grades 7-12 information on existing school and 
community resources related to the support of lesbian, gay, bisexual, transgender, queer, and questioning (LGBTQ+) 
students, or related to the support of students who may face bias or bullying on the basis of any of the actual o~ 
perceived characteristics in Penal Code 422.55, including immigration status; Education Code 220; and disability, 
gender, gender identity, gender expression, nationality, race or ethnicity, religion, sexual orientation; or association 
with a i:ierson or groui:i with one or more of these actual or perceived characteristics (Education Code 234.1) 

12. For the 2025-2026 school year through the 2029-2030 school year, provide annually to certificated 
employees serving students in grades 7-12 at least one hour of training to supi:ior LGBTQ+ cultural competency in 
accordance with Education Code 218.3 

13. At the beginning of each school year, inform school employees that any employee who witnesses any act oi 
unlawful discrimination, including discriminatory harassment, intimidation, or bullying, against a student is required to 
intervene if it is safe to do so (Education Code 234.1) 

14. At the beginning of each school year, inform each principal or designee of the district's responsibility to 
provide appropriate assistance or resources to protect students from threatened or potentially discriminatory 
behavior and ensure their privacy rights 

1. Post in a prominent location on the clistrict's website ancl inclucle in each hanclbook, catalog, announcement, 
bulletin, ancl application form for stuclents, parents/guarclians or other authorize(! legal representative, ancl 
employees, the Title IX notice of noncliscrimination which inclucles the following: (34 CFR 106.8) a. The 
district does not discriminate on the basis of sex in any education program or activity that it operates b. 
Inquiries about the application of Title IX may be referred to the district'~ Title IX Coordinator and/or OCR 



c. The Rame or title, office and email address, aRd telephoRe Rumber of the district's Title IX Coordinator 
d. How· to locate the district's RORdiscrimiRatioR policy aRd the district's grievaRce procedures for Title IX 
complaiRts e. I low· to report coRduct that may coRstitute sex discrimiRatioR uRder Title IX f. I low to 
mal(e a complaiRt of Title IX sex discrimiRatiOR If Recessary due to the format or size of aRy publicatioR 
specified abmte, the district ma•y iRclude ORiy the statemeRt that the district prohibits sex discrimiRatioR iR aR'f 
educatioR program or activity that it operates, that iRdi~·iduals may report coRcems or questioRs to the Title IX 
CoordiRator, aRd the locatioR of the complete ROtice OR the district"s website.The district shall Rot distribute a 
publicatioR statiRg that the district treats studrnts, employees or applicaRts differeRtly OR the basis of sex, 
uRless such treatmeRt is permitted by Title IX. 

2. Post a liRk to statewide CDE compiled resources, iRcludiRg commuRity based orgaRizatioRs, that provide 
support to youth who have beeR subjected to school based discrimiRati0R, harassmeRt, iRtimidatiOR, or 
bull•yiRg aRd to their families. (EducatioR Code 234.5) 

Such resources shall be posted iR a promiReRt locatioR OR the district's website iR a maRRer that is easily 
accessible to pareRts/guardiaRs aRd studeRts. (EducatioR Code 234.6) 

3. Provide to studeRts a haRdbook that coRtaiRs age appropriate iRformatioR that clearly describes the district's 
RORdiscrimiRatioR policy, procedures for filiRg a complaint, aRd resources available to studeRts who feel that 
they have beeR the victim of aRy such behavior. (EducatioR Code 234.1) 

4. ARRually Ratify all studeRts aRd pareRts/guardiaRs of the district's noRdiscrimiRatioR policy, iRcludiRg its 
respoRsibility to provide a safe, RORdiscrimiRatory school eRviroRmeRt for all studeRts. The ROtice shall iRform 
studeRts aRd pareRts/guardiaRs that they may request to meet with the CompliaRce Officer to determiRe ho·..., 
best to accommodate or resolve coRcems that may arise from the district's implemeRtatioR of its· 
RORdiscrimiRatioR policies. The ROtice shall also iRform all studeRts and pareRts/guardiaRs that, to the exteRt 
possible, the district ·,viii address aRy iRdividual studeRt's interests aRd c~ncems iR private. 

5. ERsure that students aRd parents/guardiaRs, iRcludiRg those with limited English proficiency, are Ratified of 
ho·..., to access the rele·v'aRt iRformatioR provided iR the district's RORdiscrimiRatioR policy aRd related 
complaiRt procedures, notices, aRd forms iR a laRguage they can uRderst?1Rd. 

If 15 percent or more of studeRts eRrolled iR a particular district school speak a siRgle primary laRguage other 
thaR ERglish, the district's policy, regulatioR, forms, aRd Rotices cORcemiRg RORdiscrimiRatioR shall be 
traRslated iRto that laRguage iR accordaRce with EducatioR Code 234.1 aRd 48985. IR all other iRstaRces, the 
district shall eRsure meaRiRgful access to all relevaRt iRformatioR for pareRts/guardiaRs ,...,ith limited ERglish 
proficieRcy. 

6. Provide to studrnts, employees, voluRteers, aRd pareRts/guardiaRs age appropriate traiRiRg aRd iRformatioR 
regardiRg the district's RORdiscrimiRatioR polic-y; what coRstitutes prohibited discrimiRatioR, iRcludiRg 
discrimiRatory harassment, iRtimidatioR, retaliatieR, or bullyiRg; how a Rd ito whom a report of an iRcideRt 
should be made; aRd how to guard agaiRst segregatiRg or stereotypiRg studeRts wheR providiRg iRstructioR, 
guidaRce, supervisioR, or other services to them. Such traiRiRg aRd iRformatiOR shall iRclude details of 
guideliRes the district may use to provide a discrimiRatioR free eRviroRmeRt for all district studeRts. 

7. Provide to certificated employees serviRg studeRts iR grades 7 12 iRformatioR oR existing school aRd 
commuRity resources related to the support of lesbiaR, gay, bisexual, traRsgeRder, queer, aRd questioRiRg 
(LGBTQ I) studeRts, Of related to the support of studeRtS •who may face rias Of bullyiRg OR the basis of aRy of 
the actual or perceived characteristics iR PeRal Code 422.55, iRcludiRg immigratioR status; EducatioR Code 
220; aRd disability, gender, gender ideRtity, gender expressioR, Rationali~y, race or ethRicity, religioR, sexual 
orientatioR; or associatioR with a persoR or group with oRe or mere of t~ese actual or perceived characteristics 
(EducatiOR Code 234.1) 

8. For the 2025 2026 school year through the 2029 2030 school year, provide aRRually to certificated 
employees ser.'iflg studeRts iR grades 7 12 at least oRe hour of traiRiRg ~o support LGBTQ I cultural 
competeRC'r' iR accordaRce ,.,..ith EducatioR Code 218.3 

9. At the begiRRiRg of each school year, iRform school employees that aR'y' employee who ·witResses aRy act of 
uRlawful discrimiRatioR, iRcludiRg discrimiRatory harassmeRt, iRtimidatio!", or bullyiRg agaiRst a studeRt is 
required to iRterveRe if it is safe to do so. (EducatioR Code 234.1) 

10. At the begiRRiRg of each school year, iRform each priRcipal or designee of the district's respoRsibility to 



provide appropriate assistaRce or resources to protect studrnts from threatened or poteRtially discrimiRatory 
behavior afld eRsure their privacy rights. 

Process for Initiating and Responding to Complaints 

Students who feel that they have been subjected to unlawful discrimination described above or in district policy are 
strongly encouraged to immediately contact the Compliance Officer, Title IX Coordinator, principal, or any other staff 
member. In addition, any student who observes any such incident is strongly encouraged to report the incident to the 
Compliance Officer, Title IX Coordinator, or principal, regardless of whether the alleged victim files a complaint. 

Any sehoofdist id employee who observes an incident of unlawful discrimination, including discriminatory 
harassment, intimidation, retaliation or bullying or to whom such an incident is reported shall report the incident to 
the Compliance Officer, Title IX Coordinator, or principal within one workday, regardless of whether the alleged 
victim files a complaint. 

Any school employee who witnesses an incident of unlawful discrimination, including discriminatory harassment, 
intimidation, retaliation, or bullying, shall immediately intervene to stop the incident when it is safe to do so. 
(Education Code 234.1) 

Whefl a verbal re13ort of uRlawful discriminatiofl, includiRg discrimiRatory harassmeflt, iRtimidatioR, retaliation, or 
bullyiflg, is made to or received b•t the priRcipal, CompliaRce Officer, or Title I~ Coordinator, shall Rotify the studeflt 
or pareRt/guardiafl of the right to file a formal complaint ifl accordaRce with AamiRistrative Regulatiofl 1312.3 
URiform Com13laiflt Procedures or, for complaiRts of sex discrimiRatiofl, iRcludiRg sex based harassmeflt, the right to 
iRitiate the Title IX grievaRce procedures as s13ecified ifl AdmiRistrative Regulatiofl 5145.71 Title IX Sex 
Discrimiflatiofl afld Sex Based I larassmeRt Com13laiRt Procedures. 0Rce RotifiE;d verbally or ifl 'ovritiflg, the 
CompliaRce Officer or Title IX CoordiRator shall begifl the imtestigatiofl and shall implemeRt immediate measures 
necessarf to stop the discrimiRatiofl and eRsure that all studeRts have access to the educatioRal program aRd a safe 
school enviroRmeflt. AR"/ iRterim measures ado13ted to address Uflla•wful discrimiflatiofl shall, to the exteflt 13ossible, 
not disadvaRtage the complaiRaflt or a studeflt ·who is the victim of the alleged uRlawful discrimiRatioR. 

Afly report or complaiflt allegiRg Ufllawful discrimiRatioR by the priRcipal, CompliaRce Officer or Title IX CoordiRator, 
or aRy other person to whom a report would ordinarily be made or complaint filed shall iRstead be made to or filed 
with the Superintendeflt or desigRee who shall determiRe how the complaiflt will be iflvestigated. 

When a report of unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or bullying, is 
made to or received by the principal, Compliance Officer, or Title IX Coordinator, the principal, Compliance Officer, 
or Title IX Coordinator shall notify the student or parent/guardian of the right to file a formal complaint in 
accordance with Administrative Regulation 1312.3 - Uniform Complaint Procedures or, for complaints of sexual 

arassment that meet the federal Title IX definition, Administrative Regulation
1
5145.71 - Title IX Sexual Harassment 

Complaint Procedures. Once notified verbally or in writing, the Compliance Officer or Title IX Coordinator shall begin 
the investigation and shall implement immediate measures necessary to stop tpe discrimination and ensure that all 
students have access to the educational program and a safe school environment. Any interim measures adopted to 
address unlawful discrimination shall, to the extent possible, not disadvantage the complainant or a student who is 
the victi oft ea ege u law u discr' i afo 

:A.ny report or complaint alleging unlawful discrimination by the principal, Compliance Officer, Title IX Coordinator, or 
any other person to whom a report would ordinarily be made or complaint filed shall instead be made to or filed with 
the Superintendent or designee who shall determine how the complaint will b~ investigated. 

Support for lntersex,Nonbinary, Transgender and Gender-Nonconforning Students 

Gender refers to a student's sex, and includes a student's gender identity and gender expression. (Education Code 
210.7) 

Gender identity refers to a student's gender-related identity, appearance, or behavior as determined from the 
student's internal sense, regardless of whether that gender-related identity, appearance, or behavior is different from 
that traditionally associated with the student's physiology or assigned sex at birth. 

Gender expression refers to a student's gender-related appearance and behavior, regardless of whether 
stereotypically associated with the student's assigned sex at birth. (Education Code 210.7) 

Gender transition refers to the process in which a student changes from living pnd identifying as the sex assigned to 



the student at birth to living and identifying as the sex that corresponds to the student's gender identity. 

Gender-nonconforming refers to when a student's gender expression differs from stereotypical expectations. 

lntersex refers to when a student has natural bodily variations in anatomy, hormones, chromosomes, and other traits 
that differ from expectations generally associated with female and male bodies. 

Nonbinary refers to when a student's gender identity falls outside of the traditional conception of strictly either 
female or male, regardless of whether the student identifies as transgender, was born with intersex traits, uses 
gender-neutral pronouns, or uses agender, genderqueer, pangender, gender nonconforming, gender variant, or such 
other more specific term to describe their gender 

Sex refers to the biological condition of being a female or male human being. (5 CCR 4910) 

Transgender refers to when a student's gender identity is different from the se;x assigned at birth. 

The district shall ensure that all students, regardless of sex, gender, gender identity or gender expression, are 
afforded the same rights, benefits, and protections provided to students by law and Board policy. To do so, the 
Superintendent or designee shall address each situation that arises on a case-by-case basis and in accordance with 
the following guidelines: 

1. Acceptance of a Student's Gender Identity: The district shall accept the student's assertion of the student's gender 
identity and treat the student consistent with that gender identity unless district personnel present a credible and 
supportable basis for believing that the student's assertion is for an improper purpose 

2. Use of Names and Pronouns: Upon request by a student, district personnel shall address the student by the 
requested name and pronoun(s), without the necessity ot a court order or a change to the student's mandatory 
permanent student record 

Inadvertent slips or honest mistakes by district personnel in the use of the student's name and/or pronouns may not 
constitute a violation of this administrative regulation or the accompanying oard policy. 

3. Accessibility to Sex-Segregated Facilities, Programs, and Activities: When the district maintains sex-segregated 
facilities, such as restrooms and locker rooms, or offers sexsegregated programs and activities, such as physical 
education classes, intermural sports, and interscholastic athletic programs, students shall be permitted to access 
facilities and particiQate in programs and activities consistent with their gender identity 

~dditionally, a student shall be permitted to participate in accordance with the student's gender identity in othen 
circumstances where students are separated b)". sex, such as for class discussions, yearbook pictures, and field trips. 

ifo address any student's privacy concerns in using sex-segregated facilities, the district shall consider offering a 
gender-neutral or single-use restroom or changing area, a bathroom stall with a door, an area in the locker room 
separated by a curtain or screen, or use of the locker room before or after the other students. However, in no case 
shall the district require a student to utilize these options because of the student's sex, gender, gender identify, or 
gender expression. A student's right to participate in a sex-segregated activity in accordance with the student's 
gender identity shall not render invalid or inapi:1 icable any other eligibility rule established for participation in the 
activity 

Beginning July 1, 2026, each school shall provide and maintain at least one all-gender restroom for student use that 
meets the reguirements of Education Code 35292.5. 

4. Adherence to Uniforms/Dress Code: A student has the right to dress in a manner consistent with the student's 
gender identity, subject to any dress code adopted on a school site, which mar: not discriminate on the basis of sex, 
gender, gender identity or gender expression 

5. Equal Access to Educational Programs and Activities: Upon request by a student based on the student's genden 
identity or gender expression, the Compliance Officer shall identify and develop strategies for ensuring that the 
student's access to educational programs and activities is maintained 

ifhe Compliance Officer shall consider the rights of all students and how those•rights may affect and be affected by 
the rights of other students. Additionally, the Compliance Officer shall identify specific school site employee(s) to 



whom the student may report any problem related to the student's sex, gender, gender identity, or genden 
expression so that prompt action can be taken to address it. Alternatively, if appropriate and desired by the student, 
the school may form a support team for the student that will meet periodical! to assess whether the arrangements 
for the s u e g • ·ng egua access to grograms and activities. 

6. Right to privacy: A student's sex, gender, gender identity, and gender status is private information The district may 
only disclose such information to others when the disclosure is permitted by law, with the student's prior written 
consent, or when the district has compelling evidence that disclosure is necessary to preserve the student's physical 
or mental wellbeing. (Education Code 220.3, 220.5; 34 CFR 99.31, 99.36) 

7. Student Records: A student's sex and legal name shall be maintained as part of a student's mandatory permanent 
student record as sQecified in 5 CCR 432 and shall only be changed with proper documentation (Education Code 
49061-49072} 

When a request to change a student's gender or name is submitted without proper documentation, any change to 
the student's gender or name shall be applied only to documents not included in the mandatory permanent student 
record such as ttendance sheets, report cards, and school identification. 

The Superintendent or designee shall follow this guideline such that it does not change or alter the obligations of the 
district to maintain student records in accordance with Board Policy/Administrative Regulation 5125 - Student 
Records, and to ensure access to such records in accordance with Board Policy/ Administrative Regulation 1340 -
:Access to ·st ·ct Records 

ifhe district prohibits any act of verbal, nonverbal, or physical aggression, intimidation, or hostility, including any such 
act based on sex, gender, gender identity, or gender expression, or that have the purpose or effect of producing a 

egative impact on the student's academic performance or of creating an intimidating, hostile, or offensive 
educational environment, regardless f w ether the acts are sexual in ure, • eluding, but not limite to: 

1. Refusing to address or efe to 

. Disciplining a student or excluding the student from participating in activities, for behavior or appearance that is 
consistent with the student's gender identit or that does not conform to stereotypical notions of masculinity or 
femininit 

3. Blocking, prohibiting, r restricting a student's entry to the restroom that corresponds to the student's gende 
identit-t 

4. Disclosing student records that reveal a student's gender identit to individuals who do not have a legitimate need 
for the information excei:it as permitted by law 

5. Verbally or physically assaulting a student because of the student's sex, gender, gender identity, or gender 
expression, including, but not limited to, causing, attempting to cause, threatening to cause, or participating in an act 
of hate violence on the basis of sex, gender, gender identity, or gender exi:1ression 

Employees and governing board members •.vho are involved or arc othenuise associated with a complaint alleging 
discrimination or harassment shall recuse themselves from the complaint process/procedures. 



Board Policy Manual 
Pioneer Union Elementary School District 

Policy 5145.6: Parent/Guardian Notifications Status: DRAFT 

Original Adopted Date: 09/23/2020 I Last Revised Date: 08/14/2024 I Last Reviewed Date: 08/14/2024 

The Governing Board desires to promote effective communication from the district and/or school to families to keep 
families informed regarding educational programs, school operations, and the legal rights of students and their 
parents/guardians. The Superintendent or designee shall send parents/guardians all notifications required by law and 
any other notifications the Superintendent or designee believes will promote familial understanding and 
involvement. 

Notice of the rights and responsibilities of parents/guardians as specified in Education Code 48980 shall be sent at 
the beginning of each academic year and may be provided either by regular mail, in electronic form when so 
requested by the parent/guardian, or by any other method normally used by the district for written communication 
with parents/guardians. (Education Code 48981) 

No activity specified in Education Code 48980 shall be undertaken with respect to any particular student's 
parent/guardian has been informed of such action through the annual notification or other separate special 
notification. Such notice shall state the activity that will be undertaken and the approximate date on which the 
activity will occur. (Education Code 48983-48984) 

The annual notification shall include a request that the parent/guardian sign the notice and return it to the school or, 
if the notice is provided in electronic format, that the parent/guardian submit a signed acknowledgment of receipt of 
the notice to the school. The parent/guardian's signature is not required. Any signature is an acknowledgment of 
receipt of the information but does not indicate that consent to participate in any particular program has been given 
or withheld. (Education Code 48982) 

Whenever a student enrolls in a district school during the school year, the student's parents/guardians shall be given 
all required parental notifications at that time. 

Notifications shall be presented in an understandable and uniform format. 

When necessary, the district shall provide notifications to qualified individuals with disabilities in alternative formats, 
such as braille, large front, or audio recordings, to enable such individuals to effectively participate in any program, 
service, or activity, as required by law. 

Whenever 15 percent or more of the students enrolled in a district school speak a single primary language other than 
English, as determined from the California Department of Education census data collected pursuant to Education 
Code 52164, all notices sent to the parent/guardian of any such student shall, in addition to being written in English, 
be written in the primary language, and may be responded to either in English or the primary language. (Education 
Code 48981, 48985) 

Whenever an employee learns that a student's parent/guardian is unable to understand the district's printed 
notifications for any reason, the employee shall inform the principal or designee, who shall work with the 
parent/guardian to establish other appropriate means of communication. 



Board Policy Manual 
Pioneer Union Elementary School District 

Policy 5145.7: Sexual Harassment Status: DRAFT 

Original Adopted Date: 12/14/2020 I Last Revised Date: 09/11/2024 I Last Reviewed Date: 09/11/2024 

The Governing Board is committed to maintaining a welcoming, safe, and supportive school environment that is free 
from discrimination and harassment. The Board prohibits at school or at school sponsored or school related 
activities, sex discrimination and sex based harassment, as defined in the accompan'y'ing administrative regulation, 
targeted at an'y' student, based on the student's actual or perceived sex; sex stereot'y'pes; sex characteristics; sexual 
orientation; gender; gender identity; gender expression; pregnanc'y', childbirth, termination of pregnanc'y' or lactation, 
including related medical conditions or recovery; and, parental, marital, and famil'; status. 
Additionall'y', the Board prohibits retaliatory behavior or action against any person who complains or testifies about 
conduct that reasonabl'; ma'y' constitute sex discrimination, including sex based harassment, reports such conduct, or 
other•Nise participates or refuses to participate in the complaint process established for the purpose of this policy. 
(Education Code 220.1; 34 CFR 106.71) 

The district strongl'y' encourages students ·who feel that the'y' are being or have experienced sex discrimination, 
including sex based harassment, on school grounds or at a school sponsored or school related activit'y' or off campus 
when the conduct has a continuing effect on campus, to immediatel'y' contact t,heir teacher, the principal, the 
district's Title IX Coordinator, or any other available school emplo'y'ee. 

An'; emplo'y'ee vv1ho receives a report or observes an incident of sex discrimination, including sex based harassment, 
b'y' or against a student in a district education program or activit'y' shall report the incident to the Title IX 
Coordinator within one workda'y'. 

Once notified, the Title IX Coordinator shall ensure the complaint or allegation! is addressed through Administrative 
Regulation 5145.71 Title IX Sex Discrimination and Sex Based I larassment Cpmplaint Procedures. 

The Title IX Coordinator shall offer and coordinate supportive measures to be provided to the complainant and, if the 
district has begun grievance procedures or offered an informal resolution process to the respondent, offer and 
coordinate supportive measures to be pro•,ided to the respondent as deemed ~ppropriate under the circumstances. 

The Superintendent or designee shall ensure that all district staff are trained regarding the district's sex 
discrimination and sex based harassment polic'y', and that all emplo'y'ees receiv~ training related to their duties under 
Title IX as specified in Administrative Regulation 4119.11/4219.11/4319.11 Sex Discrimination and Sex Based 
I larassment. (34 CFR 106.8) 

ifhe district does not discriminate on the basis of sex in any of its programs or ctivities and complies with Title IX o1i 
the Educa io mendm nts of 1972 and its imi:1 ementing regulations. 

ifhe Governing Board is committed to maintaining a welcoming, safe, and suppertive school environment that is free 
from discrimination and harassment. The Board prohibits at district or at distri5t-sponsored or district-related 
~ctivities, sexual harassment, as defined in the accoml)anying administrative regulation, targeted at any student. 

~dditionally, the Board prohibits retaliatory behavior or action against any person who reports, files a complaint, 
testifies about, assists with, or otherwise supports a complainant in alleging se~ual harassment, or otherwise 
eartidpates or refuses to participate in the complaint process established for t~e purpose of this policy. (Education 
Code 220.1, 21.8; CF 06 ) . 

ifhe district strongly encourages students who feel that they are being or have'experienced sexual harassment on 
clistrict grounds or at a district-sponsored or district-related activity, or off-campus when the conduct has a 
continuing effect on campus, to immediately contact their teacher, the princip~I, the district's Title IX Coordinator, or 
any other available school em[1Ioyee. ' 

Any employee who receives a report or observes an incident of sexual harassment by or against a student in a 
district education program or activity shall report the incident to the Title IX Coordinator within one workday. 

Once notified, the Title IX Coordinator shall ensure that the complaint alleging:sexual harassment is addressed 
through Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures or Boarq 
Policy/Administrative Regulation 1312.3 - Uniform Complaint Procedures, as applicable. Additionally, the Title IX 
Coordinator shall ensure that any implementation of Administrative Regulation 5145.71 - Title IX Sexual Harassment 
Complaint P[ocedu es concurrently meets the reguirements of Board Policy/.A:dministrative Regulation 1312.3 -



Uniform Complaint Procedures. 

ifhe Title IX Coordinator shall offer and coordinate supportive measures to the' complainant and respondent, as 
tleemed appropriate under the circumstances. 

The Superintendent or designee shall inform students and parents/guardians of this policy in the manner specified in 
the accompanying administrative regulation. 

Instruction/Information 

The Superintendent or designee shall ensure that all district students receive age appropriate inforrnation on sex 
discrirnination and sex based harassrnent. Such instruction and inforrnation sh~II include: 

1. 1/'ihat acts and behavior constitute sex discrirnination and sex based harassrnent, including the fact that sexual 
harassrnent could occur between people of the sarne sex and could imtolve sexual violence 

2. A clear rnessage that students do not have to endure sex discrirnination and sex based harassrnent under any 
circurnstance 

3. Encouragernent to report observed incidents of sex discrirnination and sex based harassrnent even when the 
alleged victirn of the discrirnination or harassrnent has not cornplained 

4. A clear rnessage that student safety is the district's prirnary concern, and that any separate rule violation 
im,·ohl'ing an alleged victirn or any other person reporting a sex discrirnination and sex based harassrnent 
incident will be addressed separately and ·.viii not affect the rnanner in ·which the sex discrimination and sex 
based harassrnent complaint ·will be received, investigated, or resolved 

5. A clear rnessage that, regardless of a cornplainant's noncornpliance with the writing, timeline, or other forrnal 
filing re(1uirements, e·,ery sexual harassrnent allegation that involves a student, whether as the complainant, 
respondent, or victim of the harassment, shall be investigated and action shall be taken to respond to 
harassment, prevent recurrence, and address an•r continuing effect on students 

6. lnforrnation about the district's procedures for in·,estigating complaints ')Ad the person(s) to whom a report of 
sexual harassment should be made 

7. lnforrnation about the rights of students and parents/guardians to file a civil or criminal cornplaint, as 
applicable, including the right to file a civil or criminal complaint while the district investigation of a sex 
discrirnination and sex based harassrnent cornplaint continues 

8. A clear rnessage that, when needed, the district ·will implernent supportive measures to ensure a safe school 
environment for a student who is the cornplainant or victirn of sex discrimination and sex based harassment 
and/or other students during an investigation 

The Superintendent or designee shall ensure that all district students receive age-appropriate information on sexual 
harassment. Such • struction and information shall include: 

1. What acts and behavior constitute sexual harassment, including the fact that sexual harassment could occur 
between people of the same sex and could involve sexual violence 

2. A clear message that students do not have to endure sexual harassment un~er any circumstance 

3. Encouragement to report observed incidents of sexual harassment even wh~n the alleged victim of the 
harassment has not complained 

4. A clear message that student safety is the district's primary concern, and th~t any separate rule violation involving 
an alleged victim or any other person reporting a sexual harassment incident ~ill be addressed separately and will 
not affect the manner in which the sexual harassment complaint will be received, investigated, or resolved 

5. A clear message that, regardless of a complainant's noncompliance with the; writing, timeline, or other formal filing 
requirements, every sexual harassment allegation that involves a student, whether as the complainant, respondent, 
or victim of the harassment, shall be investigated and action shall be taken to respond to the harassment, prevent! 
recurrence, and address any continuing effect on students 



6. Information about the district's i::irocedures for investigating complaints and the person(s) to whom a report of 
sexual harassment should be made 

V· Information about the rights of students and parents/guardians to file a civi(or criminal complaint, as applicable, 
including the right to file a civil or criminal complaint while the district investigation of a sexual harassment complaint 
continues 

8. A clear message that, when needed, the district will implement supportive measures to ensure a safe school 
environment for a student who is the complainant or victim of sexual harassment and/or other students during an 
investigatio isciplt 

Disciplinary Actions . 
Upon completion of an investigation of a sex discrimination and/or sex based harassment complaint, any student 
found to have engaged in sex discrimination, and/or sex based harassment or sexual violence in violation of this 
policy shall be subject to disciplinary action. For students in grades 4 12, disciplinary action may include suspension 
and/or expulsion, provided that, in imposing such discipline, the entire circumstances of the incident(s) shall be taken 
into account. 

Upon investigation of a sex discrimination, and/or sex based harassment complaint, any employee found to have 
engaged in sexual harassment or sex discrimination against, and/or sex based violence toward any student shall be 
subject to disciplinary action, up to and including dismissal, in accordance with la·1✓ and the applicable collective 
bargaining agreement. 

Upon completion of an investigation of sexual harassment, any student found to have engaged in sexual harassment 
or sexual violence in violation of this policy shall be subject to disciplinary action. For students in grades 4-12, 
clisciplinary action may include suspension and/or expulsion, provided that, in i:mposing such discipline, the entire 
circumstances of the incident(s) shall be taken into account. 

Upon completion of an investigation of sexual harassment, any employee found to have engaged in sexual 
harassment or sexual violence toward any student shall be subject to disciplinary action, up to and including 
dismissal, in accordance with law and the ai:1plicable collective bargaining agreement. 

Record-Keeping 

The Superintendent or designee shall maintain records in accordance ·with law,, including in accordance with 34 CFR 
106.8 as specified in Administrative Regulation 5145.71 Title IX Sex Discrimination and Sex Based I larassment 
Complaint Procedures, and district policies and regulations, of all reported cas<;s of sex based 

he Superintendent or designee shall maintain records in accordance with law, including in accordance with 
~dministrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Pr~cedures, and district policies and 
regulations, of all reported cases of sexual harassment to enable the district to monitor, address, and prevent 
repetitive harassing behavior in district schools. 



Regulation 5145.7: Sexual Harassment 

Board Policy Manual 
Pioneer Union Elementary School District 

Status: DRAFT 

Original Adopted Date: 12/14/2020 I Last Revised Date: 02/12/2025 I Last Reviewed Date: 02/12/2025 

The district does riot discrimiriate ori the basis of sex iri art'( of its f)rograms or activities arid comf)lies with Title IX of 
the Educatiori Ameridmerits of 1972 arid its imf)lemeritirig regulatioris. Sex discrimiriatiori, iricluding sex based 
harassmerit, is f)rohibited iri district educatiori f)rograms arid activities.DefinitiorisSex discrimiriatiori iricludes treatirig 
a studerit differentl'( with resf)ect to the provision of of)portunities to participate iri school programs or activities or 
the provision or receipt of educational beriefits or sertices based ori the studerit's sex, sex stereot'y'pes; sex 
characteristics; sexual orientation; gerider; gerider ideritit'y'; gerider expression; pregnancy, childbirth, termiriatiori of 
f)regrianc'y', or lactatiori, iricluding related medical coriditioris and recovery; parental, famil'y', or marital status; or the 
studerit's associatiori 'Nith a f)ersori or grouf) ·with orie or more of these actual or perceived characteristics.Sex 
discriminatiori, iricludirig sex based harassmerit, intimidation, or bull'(ing, ma'( result from f)hysical, verbal, rioriverbal, 
or ·writteri coriduct arid occurs 'oVheri prohibited coriduct is so severe, f)ersisterit, or pervasive that it affects a 
studerit's ability to f)articipate iri or beriefit from an educatiorial program or activit'y'; creates an iritimidatirig, 
threateriirig, hostile, or offerisive educatiorial eri·tiroriment; has the effect of substantial!'( or unreasoriably iriterferirig 
with a studerit's academic f)erformance; or othen.vise adversel'( affects a studerit's educatiorial Of)f)orturiities. 

Definitions 

Sex basedSexual harassment is a form of sex discrimination and means sexual harassment and other harassment on 
the basis of sex, sex stereot'y'pes, sex characteristics, or other bases specified a,bove. Conduct will constitute sex 
basefl harassment when it takes the form of: {34 CFR 106.2, 106.H)one, or a combination of two or more protected 
characteristics, which include, but may not be limited to, sex; gender identity; gender expression; sexual orientation; 
sex stereotypes; pregnancy, false pregnancy, childbirth, termination of pregna1cy, or related conditions or recovery; 
and parental, marital, and family status. (Educatio Code 200, 210.2, 20, 2 1.1 1, 230, 260; Government Code 
11135; 20 USC 1681-1688) 

1. Quifl 13ro quo harassment: A flistrict em13loyee, agent, or other infliviflual authorized by the flistrict to 
provide art aid, beriefit, or service iri the flistrict's eflucatiori program or a1cfrtity coriditioriirig the 13ro·tisior1 of 
flistrict aifl, benefit, or service ori a studerit's 13artici13ation in uri·.velcome sexual confluct2. Hostile envirorimerit 
harassment: Uriwelcome sex basefl confluct that, basefl on the totality of the circumstances, is subjecfrv-cl·y' arifl 
objecfrtcly offensive anfl is so severe or 13ervasi'o'e that it limits or flenies a f)ersori's ability to 13artici13ate in or 
beriefit from the flistrict's eflucatiori 13rogram or activityAriy 13rohibitefl c~nfluct that occurs off cam13us or 
outsifle of school relatefl or school s13or1sored 13rograms or activities will 1 be regarflefl as sex based harassmerit 
in violatiori of flistrict 13olicy if it has a coritiriuirig effect ori a stuflerit's a~ility to 13artici13ate in or beriefit from 
flistrict eflucational f)rograms or acti'tities.3. Sexual assault, datirig violeripe, flomestic violerice, or stalkirig as 
flefinefl iri 34 CFR 106.2 

Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted requests for sexual favors, 
or other unwanted verbal, visual, or physical conduct of a sexual nature made 9gainst another person of the same or 
opposite sex in the educational setting, under any of the following conditions: (Education Code 212.5; 5 CCR 4916) 

1. Submission to the conduct is explicitly or implicitly made a term or condi,tion of a student's academic status or 
progress. 

2. Submission to or rejection of the conduct by a student is used as the basis for academic decisions affecting the 
student. 

3. The conduct has the purpose or effect of having a negative impact on th~ student's academic performance or 
of creating an intimidating, hostile, or offensive educational environment. 

4. Submission to or rejection of the conduct by the student is used as the basis for any decision affecting the 
student regarding benefits and services, honors, programs, or activities available at or through any district 
program or activity. 

1 

Examf)les of t•y'13es of corifluct which are 13rohibitefl iri the flistrict anfl which may coristitute sex basefl harassment 
urider state arifl/or federal law, iri accorflarice with the flefiriitioris above, iriclude, but are riot limited to: 

1. Uriwelcome leering, sexual flirtations, or 13ro13ositior1s 



2. Unwelcome sex based slurs, epithets, threats, verbal abuse, derogatory comments, or sexually degrading 
descriptions 

3. Graphic verbal comments about an individual's body or overly personal sex based conversation 

4. Sex based jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene gestures, or 
computer generated images of a sexual nature 

5. Spreading sex based rumors 

6. Teasing or sexual remarks about students enrolled in a predominantly single sex class 

7. Massaging, grabbing, fondling, stroking, or brushing the body 

8. Touching an individual's body or clothes in a sexual ·way 

9. Impeding or blocking movements or any physical interference with school activities when directed at an 
individual on the basis of sex 

10. Displaying sexuall·r suggestive objects 

11. Sexual assault, sexual battery, or sexual coercion 

12. Electronic communications containing comments, v,·ords, or images described abm>'e 
I 

Any prohibited conduct that occars off campas or outside of district-related or district-sponsored programs o~ 
activities will be regarded as sexual harassment in violation of district policy if it has a continuing effect on or creates 
a hostile school environment for the com lainant or victim of the conduct. 

For purposes of applying the complaint procedures specified in Title IX, sexual.harassment is defined as any of the 
following forms of conduct that occurs in an education program or activity in which a district school exercises 
substantial control over the context and respondent: (34 CFR 106.3Q, 106.4LI-) 

1. A district employee conditioning the provision of a district aid, benefit, or service on the student's participation in 
unwelcome sexual conduct 

2. Unwelcome conduct determined by a reasonable person to be so severe, pc asive, and objectively offensive tha~ 
it effective!'),'. ies a stude egual ccess tot e ·strict's education program or activity 

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 2'0 USC 1092 or 34 USC 12291 

Title IX Coordinator/Compliance Officer 

The district designates the follo·wing individual(s) as the responsible employee(s) to coordinate its efforts to comply 
·with Title IX. The individual(s) shall also serve as the Compliance Officer(s) specified in Administrative Regulation 
1312.3 Uniform Complaint Procedures and Administrative Regulation 5145.d Nondiscrimination/Harassment as 
the responsible employee(s) to handle student complaints alleging unla·wful discrimination, as permitted by law•. The 
Title IX Coordinator(s) ma·, be contacted at: 

IT"he district designates the following individual as the responsible employee to 1coordinate its efforts to comply with 
Title IX. The individual shall also serve as the Compliance Officer specified in Administrative Regulation 1312.3 -
Uniform Complaint Procedures and Administrative Regulation 5145.3 - Nondiscrimination/Harassment as the 
responsible employee to handle student complaints alleging unlawful discrimination, as permitted by law. The Title IX 
Coordinator may be contacted at: 

Superintendent 
1888 North Mustang Drive 
Hanford, CA 93230 
559-585-2400 
title9coordinator@puesd.net 



Notifieatiom 

To prevent unlawful sex discrimination and sex based harassment in district programs and activities, the 
Superintendent or designee shall provide notifications and implement measure's to prevent discrimination and 
harassment as specified in Administrative Regulation 5145.3 Nondiscrimination/Harassment. In addition to the 
measures to prevent discrimination specified in Administrative Regulation 5145.3 nondiscrimination/I larassment, 
the Superintendent or designee shall ensure that a copy of the district's sex discrimination and sex based harassment 
policy and regulation: 

1. Is displayed in a prominent location in the main administrative building or other area •where notices of 
district rules, regulations, procedures, and standards of conduct are posted (Education Code 231.5) 

2. Is provided as part of any orientation program conducted for new and continuing students at the time the 
student is enrolled or at the beginning of each quarter, semester, or summer session (Education Code 231.5) 

3. Appears in any school or district publication that sets forth the school's or district's comprehensive rules, 
regulations, procedures, and standards of conduct (Education Code 231.?) 

The Superintendent or designee shall also post the definition of sex discrimination and harassment as described in 
Education Code 230, including the rights set forth in Education Code 221.8, in a prominent location on the district's 
website in a manner that is easily accessible to parents/guardians and student~. (Education Code 234.6) 

Notifications 

The Superintendent or designee shall notify students and parents/guardians th1at the district does not discriminate on 
the basis of sex as required by Title IX and that inquiries about the application bf Title IX to the district may be 
eferred to the district's Title IX Coordinator and/or to the Assistant Secretary for Civil Rights, U.S. Department of 

Education. (34 CFR 106.81 

The district shall notify students and parents/guardians of the name or title, office address, email address, and 
telephone number of the district's Title I Co rdinator. (34 CFR 106.8) 

·..w.u==.,_,._.or designee shall e sure that a copy of the district's sexual harassment policy and regulation: 

a.. Is included in the notifications tha e sent to parents/guardians at the begi'nning of each school year (Education 
Code 48980; 5 CCR 4917) 

Q. Is displayed in a prominent location in the main administrative building or other area where notices of district rules, 
regulations, procedures, and standards of conduct are posted (Education Cod~ 231.5) 

3. Is summarized on a poster, which shall be prominently and conspicuously displayed in each bathroom and locker 
oom at each school The poster may be displayed in public areas that are accessible to and frequented by students, 

including, but not limited to, classrooms, hallways, gymnasiums, auditoriums, alild cafeterias. The poster shall displa',I 
the rules and procedures for reporting a charge of sexual harassment; the nam~, phone number, and email address of 
an appropriate school employee to contact to report sexual harassment; the rights of the reporting student, the 
complainant and the respondent; and the resi:ionsibilities of the school. (Education Code 231.6) 

!4. Is posted, along with the name or title and contact information of the Title I).( Coordinator, in a prominent location 
on the district's webs' e in a manner that is easily accessible to parents/guardians and students (Education Code 
234.6; 34 CFR 106.8), 

5. Is provided as part of any orientation program conducted for new and continuing students at the time the student 
is enrolled or at the beginning of each quarter, semester, or summer session (Education Code 231.5) 

6. Appears in any school or district publication that sets forth the school's or district's comprehensive rules, 
regulations, procedures, and standards of conduct (Education Code 231.5) 

Reporting Complaints 

A student or a student's parent(s)/guardian(s) who believes that the student has been subjected to sex discrimination, 



including sex basedsexual harassment in a district program or activity or who has witnessed sex discrimination, 
iflcludiflg sex basedsexual harassment is strongly encouraged to report the incident to the district's Title IX 
Coordinator, a teacher, the principal, or any other available school employee. Within one workday of receiving such a 
report, the principal or other school employee shall forward the report to the district's Title IX Coordinator. Any 
school employee who observes sex discrimiflatiofl or sex basedan incident of sexual harassment shall, iflvolving a 
student shall, within one workday, report the observation to the Title IX Coordinator as specified in accompanying 
B-board policy. The report shall be made regardless of whether the alleged victim files a formal complaint or requests 
confidentiality. 

When a report or complaint of sex discrimination or sex based:;exual harassment involves off-campus conduct, the 
Title IX Coordinator shall assess whether the conduct may create or contribute to the creation of a hostile school 
environment. If the Title IX Coordinator determines that a hostile environment may be created, the complaint shall 
be investigated and resolved in the same manner as if the prohibited conduct occurred at school. 

When a verbal or informal report of sexual harassment is submitted, the Title IX Coordinator shall inform the studen~ 
or parent/guardian of the right to file a formal written complaint in accordance with applicable district complaint 
procedures. 

Complaint Procedures 

All complaints ::md allegations of sex discrimination and sex based harassment ?hall be iflvestigated and resolved ifl 
accordance with 34 CFR 106.44 and 106.45 and Administrative Regulation 5145.71 Title IX Sex Discrimination 
and Sex Based l-larassmeflt Complaiflt Procedures. Employees and governing board members who are involved or 
Me otheo,vise associated with a complaiot alleging discrimination or harassment shall recuse themselves from the 
complaint process/procedures 

;6,11 complaints alleging sexual harassment against students in the school setting shall be investigated and resolved in 
accordance with law and district procedures The district's Title IX Coordinator shall review the allegations to 
cletermine the applicable procedure for responding to the complaint All complaints that meet the definition of sexual 
harassment under Title IX shall be investigated and resolved in accordance with Administrative Regulation 5145 71 : 
[itle IX Sexual Harassment Complaint Procedures Other sexual harassment complaints shall be investigated and 
resolved pursuant to Board Policy and Administrative Regulation 1312 3 Uniform Complaint Procedures 

If sexual harassment is found following an investigation, the Iitle IX Coordinator, or designee in consultation with the 
[itle IX Coordinator, shall take prompt action to stop the sexual harassment, prevent recurrence, implement 
remedies and address any continuing effects. 

Issues Unique to lntersex, Nonbinary, Transgeflder and Gender Nonconforming StudentsGende,· identity ef a student 
means the student's gender related identity, appearance, or behavior as deterfTlined from the studeflt's iflternal 
sense, regardless of whether that gender related identity, appearance, or behavior is different from that traditionally 
associated ·with the student's physiology or assigned sex at birth.Gender expres~ien means a student's gender related 
appearance and behavior, ·whether stereotypically associated •with the student:s assigned sex at birth. (Education 
Code 210.7)Gender transitien refers to the process in which a student changes 
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from living and identifying as the sex 
assigned to the student at birth to living and identifying as the sex that corres~onds to the student's geflder 
identity.Gender nencenferming student means a student whose gender expression differs from stereotypical 
expectatiofls. lntersex studeflt means a student with natural bodily variations ip anatomy, hormones, chromosomes, 
and other traits that differ from expectations generally associated with female and male bodies.Nenbinary student 
means a student whose gender identity falls outside of the traditional conception of strictly either female or male, 
regardless of ·whether the studeflt identifies as transgender, ·was born with intersex traits, uses gender neutral 
pronouns, or uses agender, genderqueer, pangender, gender nonconforming, gender variant, or such other more 
specific term to describe their gender. Tronsgender student means a studeflt whbse gender idrntity is different from 
the gender assigned at birth.The district prohibits acts of verbal, nonverbal, or physical aggression, intimidation, or 
hostility that are based on sex, sex stereotypes, sex characteristics, sexual orientation, gender identity, or gender 
expression, or that ha•lfe the purpose or effect of producing a negafrlfe impact on the student's academic 
performance or of creating an intimidating, hostile, or offensive educational environment, regardless of whether the 
acts are sexual in nature.Examples of the types of coflduct that are prohibited in the district afld which may 
constitute sex based hostile environment harassment include, but are not limited to:1. Refusing to address a student 
by a fl~me and the pronouns co~s_iste_nt w~ith t~e. ~tudent's gen~er identity2. Di~ciplini~g or d~sparaging a student or 
excluding the student from part1c1pat1ng in aet1v1t1es, for behavior or appearance that 1s consistent with the student's 
gender identity or that does not conform to stereotypical notions of masculirity or femininity, as applicable3. 
Blocking a student's entry to the restroom that corresponds to the student's gender identity4. Taunting a student 
because the student participates in an athletic activity more typically favored l:)y a student of the other sex5. 

I 
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Revealing a student's gender identity to individuals who do not have a legitimate need for the information, ·without 
the student's consent6. Using gender specific slurs7. Assaulting a stuflent because of the student's gender, sex 
characteristic, sexual orientation, genfler identity, or genfler expressionTo ensure that intersex, nonbinary, 
transgender, and gender nonconforming students are afforded the same rights~ benefits, and protections pro'\>'ided to 
all students by law and Boarfl policy, the district shall aflflress each situation orl a case b·y' case basis, in accordance 
with the following guidelincs:1. Right to privacy: A student's intcrscx, nonbinary, transgcnfler, or gender 
nonconforming status is the student's private information The district shall develop strategies to prevent 
unauthorized disclosure of students' pri',ate information. Such strategies may include, but are not limitefl to, 
collecting or maintaining information about student gcnflcr only when relc·\>'ant to the educational program or 
acfrtity, protecting or revealing a stuflent's genfler iflentity as necessary to protect the health or safet•( of the 
student, anfl l(ccping a student's unofficial rccorfl separate from the official record. The district shall only disclose 
the information to others voiith the student's prior written consent, except •when the disclosure is otherwise required 
by law or when the district has compelling eviflencc that disclosure is necessary to prcscn,•e the student's physical or 
mental ·well being. (Education Cofle 220.3, 220.5; 34 CFR 99.31, 99.36) The district shall only· allow flisclosure of a 
stuflent's personally identifiable information to employees in accordance with law·. Any district employee to whom a 
stuflent's interscx, nonbinary, transgender, or gender nonconforming status is ~isclosed shall keep the stuflent's 
information confidential. When disclosure of a student's gender identity is mafle to a district employee by a student, 
the employee shall seek the stuflcnt's permission to notify the Compliance Officer. If the student refuses to give 
permission, the employee shall l(eep the stuflent's information confidential, unless the employee is required to 
disclose or report the student's information pursuant to this administrative rcgµlation, anfl shall inform the student 
that honoring the student's request may limit the flistrict's ability to meet the student's needs related to the student's 
status as an intersex, nonbinary, transgender, or gender nonconforming student. If the stuflent permits the employee 
to notify the Compliance Officer, the employee shall do so within three schooljdays. As appropriate given the 
stuflent's need for support, the Compliance Officer may fliscuss with the stude,nt any need to disclose the student's 
intersex, nonbinary, transgender, or genfler nonconformity status or gender ifl?ntity or gender expression to 
the stuflent's parents/guardians and/or others, including other stuflents, teachTr(s), or other adults on campus. The 
district shall offer support services, such as counseling, to stuflcnts •.vho ·wish tp inform their parents/guarflians of 
their status anfl request assistance in doing so.2. Determining a Student's Gcnqer lflcntity: The Compliance Officer 
shall accept the student's assertion of gender identity and begin to treat the stµflent consistent with that gender 
iflcntity unless district personnel present a crcfliblc anfl supportable basis for believing that the stuflcnt's assertion is 
for an improper purpose3. Adflressing a Student's Transition Needs: The Comf'lliance Officer shall arrange a meeting 
with the student and, if appropriate, the student's parents/guardians to identify anfl develop strategics for ensuring 
that the student's access to educational programs and activities is maintained : The meeting shall discuss the 
intersex, nonbinary, transgcndcr, or genfler nonconforming student's rights and how those rights may affect and be 
affected by the rights of other students anfl shall address specific subjects related to the student's access to 
facilities and to academic or educational support programs, scn,•ices, or activitips, including, but not limited to, sports 
anfl other competith,·e endca•tors. In adflition, the Compliance Officer shall ide~tify specific school site cmployee(s) 
to ·whom the stuflcnt may report any problem relatefl to the stuflent's status a~ an intersex, nonbinary, transgcnder, 
or genfler nonconforming indiviflual, so that prompt action can be tal(cn to adqrcss it. Alternatively, if appropriate 

:!:;7!~;=·~=~:r:::::= :::~~::::::::~::~:::::::=::i:;~::c~:::o 
programs anfl acfr,itics, educate appropriate staff about the student's transition, and serve as a resource to the 
stuflcnt to better protect the stuflcnt from gender based discrimination.4. Accpssibility to Sex Segregated Facilities, 
Programs, anfl Activities: When the flistrict maintains sex segregated facilities,

1
such as restrooms anfl locker rooms, 

or offers sex segregated programs and activities, such as physical education cl~sses, intcrmural sports, anfl 
interscholastic athletic programs, stuflcnts shall be permitted to access facilitids and participate in programs and 
activities consistent ·with their gcnflcr identity To aflflrcss any student's priyacy concerns in using sex segregated 
facilities, the district shall offer a·,ailable options such as a gender neutral or single use restroom or changing area, a 
bathroom stall •with a door, an area in the locl(er room separated by a curtain o1r screen, or use of the locker room 

::;:::::~=~~~=:.:c:::;~:.·t:;;:·;~:=:;~~~::;::::~1~:b~:. :t!~:::~::~:r::;~~~::to 
participate in accordance with the student's gender iflcntity in other circumstahccs where stuflcnts arc separated by 
gender, such as for class fliscussions, yearbook pictures, anfl field trips. A studdnt's right to participate in a sex 
segregated activity in accordance with the student's gender iflcntity shall not rtnder invalid or inapplicable any other 
eligibilit 0y' rule establishefl for participation in the activity. Beginning July 1, 1026, each school shall provide and 
maintain at least one all gender restroom for student use that meets the requi~emcnts of Education Code 35292.5.5. 
Stuflent Records: Upon each student's enrollment, the district is required to m+intain a mandatory permanent 
stuflcnt record (official record) that includes the student's gcnflcr and legal name. A student's legal name as entered 
on the mandatory student rccorfl required pursuant to 5 CCR 432 shall only bJ changed with proper flocumentation. 
A student's gender as entered on the student's official recorfl requirefl pursua1t to 5 CCR 432 shall only be changed 
with written authorization of a parent/guardian having legal custofly of the stu~ent. (Eflucation Cofle 49061) 



Howmter, ·when proper documentation or authorization, as applicable, is not submitted with a request to change a 
student's legal name or gender, any change to the student's record shall be limited to the student's unofficial records 
such as attendance sheets, report cards, and school identification.6. ~~ames and Pronouns: If a student so chooses, 
district personnel shall be required to address the student b•t a name and the prenoun(s) consistent ·with the 
student's gender identity, ·without the necessity of a court order or a change to the student's official district record 
Ho· .... ever, inadvertent slips or honest mistal(es by district persoflflel in the use of the student's name and/or 

consistent pronouns ·will, in general, not constitute a violation of this administrative regulation or the accompan•ting 
board policy.7. Uniforms/Dress Code: A student has the right to dress in a maflfler consistent with the student's 
gender identity, subject to any dress code adopted on a school site 
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Regulation 5145.71: Title IX Sexual Harassment Complaint Procedures Status: DRAFT 

Original Adopted Date: 12/14/2020 I Last Revised Date: 09/11/2024 I Last Reviewed Date: 09/11/2024 

The complaint procedures described in this administrative regulation shall be used to address any complaint 
governed by Title IX of the Education Amendments of 1972 alleging that a district student, ·v,hile in an education 
program or activity, was subjected to eonduet on or more after August 1, 2024, including, but not limited to, conduct 
that is under the authority of the district, that constitutes sex discrimination, ir:icluding sex based harassment. For 
conduct that occurred prior to this date, the district should utilize its policies in place at the time the alleged sex 
discrimination, including sex based harassment, occurred, so long as they are in aeeordanee with the applicable 
statutes and regulations. 

Sex discrimination and sex based harassment include, but are not limited to, se:x based eonduet as specified in 
Administrative Regulation 5145.7 Sex Discrimination and Sex Based I larassrryent. 

The complaint procedures described in this administrative regulation shall be used to address any complaint 
governed by Title IX of the Education Amendments of 1972 alleging that a student, while in an education program or 
activity in which a district school exercises substantial control over the context and respondent, was subjected to 
one or mo of the following forms of sexual harassment: (34 CER 106.30, 106.44). 

1. A district employee conditioning the provision of a district aid, benefit, or service on the student's participation in 
unwelcome sexual conduc~ 

Q. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive thaiJ 
it effectively denies a student equal access to the district's education program ~r activity 

I 

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 2'.0 USC 1092 or 34 USC 12291 
' 

For a complaint governed by Title IX based on conduct that occurred, in wholej or in part, between August 1, 20241 
and January 9, 2025, or prior to August 14, 2020, the Title IX Coordinator shall consult with district legal counsel to 
tletermine which procedures to use 

II other complaints alleging sexual harassment brought by or on behalf of stu1ents shall be investigated and 
resolved in accordance with Board Policy/Administrative Regulation 1312.3 - tJniform Complaint Procedures. The 
tletermination over which j'.!rocess shall be used to investigate and resolve a complaint shall be made by the district's 
iritle IX Coordinator 

ifhe Title IX Coordinator shall ensure that all requirements and timelines for Board Policy/Administrative Regulation 
1312.3 - Uniform Com aint Procedures are concurrently met while implementing the Title IX procedure. 

Basic Requirements 

When implementing Title IX grievance procedures, the district shall: (34 CFR 106.45)1. Treat complainants and 
respondents equitably2. Ensure that the Title IX Coordinator or designee, invdtigator, or decisionmaker not have a 
conflict of interest or bias for or against complainants or respondents generally or an individual complainant or 
respondent The inivestigator and the decisionmal(er may be the same perso1 as the Title IX Coordinator or 
designee.3. Presume that the respondent is not responsible for the alleged sex, discrimination, including sex based 
harassment, until a determination is made at the conclusion of the grievance pfoeedures4. Establish reasonably 
prompt timeframes for the major stages of the grievance procedures, such as dvaluation of ·whether to dismiss or 
investigate a complaint, investigation, decision, and appeals if any5. Establish a1 process that allo~..-s for the reasonable 
extension of timeframes on a ease by case basis for good cause ·tvith notice to!the parties that includes the reason 
for the dela·t 
Additionally, the district shall not disclose personally identifiable information o~tained while implementing Title IX 
complaint procedures unless the district has obtained prior written consent from a person with the legal right to 
consent to the disclosure; the information is disclosed to a parent/guardian or ether authorized legal representati..-e 
with the legal right to recei·,e disclosures on behalf of the person whose persorally identifiable information is at 
issue; to tal(e action to address conduct that reasonably may constitute sex dis'crimination under Title IX, including 
sex based harassment, in the district's education program or activity; as required by federal law, regulations, or as a 
condition to a federal award; as required by state or local law; or to the extent such disclosures are not otherwise in 
conflict ·with Title IX. (34 CFR 106.44)1f either party is a student with a disability, the Title IX Coordinator or designee 
shall consult ·with one or more members, as appropriate, of the student's individualized education program or 504 



team, to determine no'# to comply with the requirements of the Individuals with Disabilities Education Act (IDEA) or 
Section 504 of the Rehabilitation Act of 1973 . 

. Treat complainants and respondents equitably by providing remedies to a complainant where a determination of 
csponsibility for sexual harassment has been made against the respondent and by following a grievance process in, 

accordance with 34 CFR 106.45 before the imposition of any disciplinary sanctions or other actions that arc not 
SUPR measures, as defined in 34 CFR 106.30, against a rcspondcn~ 

Remedies following a determination of responsibility for sexual harassment shall be designed to restore or preserve 
equal access to the district's education progra Q activity, and shall be provided in accordance with "Remedies," 
below 

e. Require an objective evaluation of all relevant evidence, including both inculpatory and exculpatory evidence, and 
rovidc that crcdibilit deter i tio ay o e based on a person's status as complainant, respondent, or witness 

3. Ensure that the Title IX Coordinator, investigator, or dccisionmaker, or any person that facilitates an informal 
resolution process, does not have a conflict of interest or bias for or against complainants or respondents generally: 
or an individual com lai a r resgondent and that such individuals receive triaining in accordance with 34 CFR 
106.451 

!4. Presume that the respondent is not responsible for the alleged conduct until a determination regarding 
res1=1onsibility: is made at the conclusion of the grievance 1=1rocess 

5. Include reasonably prompt timeframes for the conclusion of the grievance process, including reasonably prompt 
timeframes for filing and es lving a1=1i;ieals, an • formal reso ution processes if appropriate and offered by the 
1:Jistrict 

ifhe district's procedures shall also include a process that allows for the temporary delay of the grievance procedures 
or the limited extension of timeframes for good cause with written notice to t~e complainant and the respondent of 
the delay or extension and the reasons for the action. Good cause may includeiconsiderations such as the absence of 
a party, a party's advisor, or a witness; concurrent law enforcement activity; or the need for language assistance or 
accommodation o ·sabilifes. 

6. Describe the range of, or list, the possible ·sciplinary sanctions and remedies that the district may implement 
following any determination of responsibilit',l 

'7. State whether the standard of evidence to be used to determine responsibility is the preponderance of the 
evidence standard or the clear and convincing evidence standard, and apply th~ same standard of evidence to formal 
complaints against students and employees and to all formal complaints of sexual harassment 

10. Not require, allow, rely upon, or otherwise use questions or evidence that ~onstitute, or seek disclosure of 
information protected under a legally recognized 1=1rivilcge, unless the person h'olding such privilege has waived the 

rivilcge 

Additionally, the district shall not disclose the identity of any individual who ha~ made a report or complaint of sc~ 
discrimination, including any individual who has made a report or filed a formal· complaint of sexual harassment, anYi 
complainant, any individual who has been reported to be the perpetrator of se~ discrimination, any respondent, and 
any witness, except as may be permitted by the Family Educational Rights and,Privacy Act statute or regulations, as 
required by law, or to carry out the purposes of Title IX, including the conduct of any investigation, hearing, on 
judicial proceeding arising under Title IX. (34 CFR 106.30, 106.71) 

Filing a ComplaintUpon receiving information from an allegation of sex discrim:ination, include sex based harassment, 
the Title IX Coordinator or dcsigncc shall notify the individual(s) specified in layv· of the Title IX grievance procedures, 
and of the informal resolution process, if available and appropriate.A complaint is an oral or •.vritten request that can 
objectively be understood by the Title IX Coordinator or dcsigncc as a request,for the district to investigate and 
make a determination about alleged sex discrimination, including sex based harassment. (34 CFR 106.21)Complaints 



of sex discrimination and sex based harassment may only be brought by a stud
1
ent, or former student, who was 

participating or attempting to participate in the district's education program or
1
activity at the time of the alleged sex 

based harassment, a parent/guardian or other authorized legal representathte yvith the legal right to act on behalf of 
the student, or the Title IX Coordinator or designee. (34 CFR 106.45) 

If the alleged victim chooses not to bring a complaint, or vvithdrav.·s an'y' or all qf the allegations in a complaint, and in 
the absence or termination of an information resolution process, the Title IX Coordinator or designee shall consider 
vvhether to initiate a complaint. To do so, the Title IX Coordinator or designee ~hall first consider the following 
factors: (34 CFR 106.44) 

2. The victim's reasonable safet)'..£Qflcerns regarding initiation of a complaint 

3. The risk that additional acts of sex discrimination, including sex based !harassment, 'Nould occur if a 
complaint is not initiated 

4. The severity of the alleged sex discrimination or sex based harassmen~, including whether the 
discrimination, if established, would require the removal of a respondent:from campus or imposition of another 
disciplinary sanction to end the discrimination and prevent its recurrenc~ 

I 

5. The age and relationship of the parties, including whether the responqent is an employee of the district 

6. The scope of the alleged sex discrimination, including information suggesting a pattern; ongoing 
sex discrimination, including sex based harassment; or sex discriminatio~, including sex based harassment1 
alleged to have impacted multiple individuals 

7. The availability of evidence to assist a decisionmaker in determining v.;hether sex discrimination, including 
sex based harassment, occurrec:I 

8. V'lhether the district could end the alleged sex discrimination, including sex based harassment, and pre•vent 
its recurrence without initiating the Title IX grievance procedures 

If, after considering these factors, the Title IX Coordinator determines that thelalleged conduct presents an imminent 
and serious threat to the health and safety of the complainant or another persi;m, or that the conduct as alleged 
prevents the district from ensuring equal access to a district program or activity on the basis of sex, the Title IX 
Coordinator may initiate a complaint.If the Title IX Coordinator initiates a complaint, the Title IX Coordinator shall 
provide the alleged victim notice of the complaint, as well as other notices as r~quired b•y· the Title IX regulations at 
specific points in the complaint process. The Title IX Coordinator shall also ad9ress reasonable concerns about the 
victim's safety or the safety of others, including pro•viding supportive measures as described in "Supportive 
Measures" below, and taking other appropriate prompt and effective steps to ensure that sex discrimination, 
including sex based harassment, does not continue or recur within the district.1(34 CFR 106.44)The Title IX 
Coordinator or designee, investigator, decisionmal~er, other person •who is res~onsible for implementing the district's 
grievance procedures or have the authority to modify or terminate supportive measures, or a facilitator of an 
informal resolution process shall not have a conflict of interest or bias for or against complainants or respondents 
generally or an individual complainant or respondent. Such persons shall receive training in accordance with 34 CFR 
106.8. (34 CFR 106.44)The Title IX Coordinator shall monitor the district for b~rriers to reporting information about 
conduct that reasonably may constitute sex discrimination, including sex based harassment, under Title IX, and take 
steps reasonably calculated to address such barriers. (34 CFR 106.44, 106.45) 

ReP-orting Allegations/Filing a Formal Complaint 

'A student who is the alleged victim of sexual harassment or the student's pare~t/guardian may submit a report ot 
sexual harassment to the district's Title IX Coordinator using the contact inforrpation listed in Administrative 
Regulation 5145.7 - Sexual Harassment, or to any other available school empl9yee, who shall forward the report to 
the Title IX Coordinator within one workday of receiving the report. I 

I 
Upon receiving such a report, the Title IX Coordinator shall inform the complairant of the right to file a formal 
complaint and the process for filing a formal complaint. (34 C R 106.44) I 

' 



JA. formal complaint shall include the complainant's physical or digital signature,: or another indication that the 
complainant is the person filing the complaint, and be filed with the Title IX Co'ordinator in person, by mail, by email, 
or b>t an other method authorized b the district. (34 CFR 106.30) 

If the district has actual knowledge of sexual harassment or allegations of sexual harassment but the alleged victim 
i:loes not file a formal complaint, the Title IX Coordinator may file a formal coniplaint and, in situations when an 
imminent safety threat exists, shall file a formal complaint. In such cases, the Title IX Coordinator shall provide the 
;:illeged victim notices as required b the Title IX regulations at specific points ir, the complaint process 

Supportive MeasuresSupportive Measures 

Upon receipt of a report of Title IX sex discrimination or sex based harassment, the Title IX Coordinator or designee 
shall offer and coordinate supporthte measures. Supportive measures may vary depending on what the district 
determines to be reasonably available and shall not unreasonably burden either the complainant or respondent. 
Supportive measures shall be provided ·.vithout charging a fee to the complainant or respondent and be designed to 
protect the safety of the complaiAant, respondent, and the district's educational environment, and to provide support 
during any grievance procedures implemented as specified in 34 CFR 106.45 qr informal resolution process as 
specified in 34 CFR 106.44. The district shall not impose such measures for p~niti've or disciplinary reasons. 
Supportive measures may include, but are not limited to, counseling; extensions of deadlines and other course 
related adjustments; changes in class, work, housing, or extracurricular or any ether activity regardless of ·whether 
there is a comparable alternati·o1e; campus escort services; modifications of claJs schedules; mutual restrictions on 
contact; changes in class locations; increased security; monitoring of certain arbas of the campus; and, training and 
education programs related to sex based harassment. (34 CFR 106.2, 106.44) 

Unless there is an allegation of sex based harassment or retaliation, the district may provide supportive measures 
without altering the alleged discriminatory conduct. (34 CFR 106.44)Upon the !conclusion of any grievance 
procedures implemented as specified in 34 CFR 106.45 or informal resolution process as specified iA 34 CFR 106.44, 
the district may continue ·with the supportive measures, or modify or terminat$ such measures. as appropriate. (34 
CFR 106.44) 
The district shall provide a complainant or respondent for ·whom supportive measures have been implemented with a 

I 

timely opportunity to seek. from an impartial emplo'Y·ee ·.vith authority to modify or reverse the supportive measures, 
modification or reversal of the district's decision to provide, deny, modify, or t~rminate such measures, and to seek 
additional modification or termination of the supportive measures if circumstar.ices materially change. (34 CFR 
106.44) ~-~~ : 
Upon receipt of a report of Title IX sexual harassment, the Title IX Coordinatoi shall promptly contact the 
complainant to discuss the availability of supportive measures and shall consid~r the complainant's wishes with 
respect to the supportive measures implemented. Supportive measures shall bf offered as appropriate, as reasonably 
available, and without charge to the complainant or the respondent before or after the filing of a formal complaint on 
even if no formal complaint has been filed. Such measures shall be nondiscipli~ary, nonpunitive, and designed to 
estore or preserve equal access to the district's education program or activity1without unreasonably burdening the 

other party, including measures designed to protect the safety of all parties or ~he district's educational environment 
or to deter sexual harassment. Supportive measures may include, but are not li'1)ited to, counseling, extensions oi 
cleadlines or other course-related adjustments, modifications of work or class schedules, campus escort services, 

utual restrictions on contact, changes in work or housing locations, eaves of'absence, increased security, and 
onitoring of certain areas of the camP-US. (34 CFR 106.30, 106.44) 

I 
ifhe district shall maintain as confidential any supportive measures provided to! the complainant or respondent, to the 
extent that maintaining such confidentiality would not impair the district's ability The district shall not disclose 
information about supporti·ve measures to any person other than the person tq '#hem they apply, iAcluding informiAg 
one party of supportive measures provided to another party, unless the disclosure is necessary to providing the 
supporti·o1e measures, or restoring or preserving a party's access to the district'~ educatioA program or activity. (34 
CFR 106.44) I 

I 

Emergency Removal from School 

If a student is the respondent, the district may remove the student from the di~trict's education program or activity 
on an emergency basis, provided that the district conducts an individualized safety and risk analysis, determines that 
emoval is justified due to an immediate threat to the physical health or safetyjof any student or other individual 



arising from the allegations, and provides the student with notice and an opporttunity to challenge the decision 
immediately following the removal. Any such removal may not coristitute discipline for student record purposes or 
Board Policy 5144 - Discipline. Additionally, this authority to remove a student does not modify a student's rights 
under t e Individuals w· ·samJlties Education Act or Section 504 of the Rehabilitation Act of 1973. (34 CFR 
106.44) 

If a district employee is the respondent, the em mil)istrative leave during the pendency of 
the formal complaint Rrocess. 34 CFR 106.4-l 

A student shall not be disciplined for alleged sex discrimination, including sex tiasedharassment under Title IX until 
the investigation has been completed. I lowever, on an emergency basis, the di~trict may remove a student from the 
district's education program or activity, pro•.-ided that the district conducts an individualized safety and risk analysis, 
determines that removal is justified due to an imminent and serious threat to the health or safety of a complainant 
or any student, employee or other individual arising from the allegations, and p,rovides the respondent with notice 
and an opportunity to challenge the decision immediately following the removal. This authority to remove a student 
does not modify a student's rights under the IDEA or Section 504 of the Reha~ilitation Act of 1973. (34 CFR 106.44) 

If a district employee is the respondent, the emJ:)loyee may be placed on admiliistrative leave during the pendency of 
the formal complaint process. (34 CFR 106.44) 

Dismissal of Complaint 

The Title IX Coordinator or designee may dismiss a complaint if: (34 CFR 106,45) 

1. The district is unable to identify the respondent after taking reasonablb steps to do so 

2. The respondent is not participating in the district's education program: or activity and is not employed by the 
eistricl 

3. The district determines that the conduct alleged in the complaint, even if proven, would not constitute sex 
discrimination, including sex based harassment, under Title IX. Before d\smissing the complaint, the Title IX 
Coordinator shall make reasonable efforts to clarify the allegations with the complainant. 

I 

4. The complainant voluntarily withdra·ws any or all of the allegations in the complaint, the Title IX Coordinator 
declines to initiate a complaint, and the Title IX Coordinator determines that, without the complainant's 
withdravm allegations, the conduct that remains alleged in the complaint, if any, would not constitute sex 
discrimination, including sex based harassment, under Title IX, even if prpven 

The Title IX Coordinator shall determine whether to dismiss or investigate any'complaint of sex discrimination, 
including sex based harassment, within 60 calendar days, unless such timeline Is extended in accordance with this 
administrative regulation. 

Upon dismissal, the Title IX Coordinator shall promptly notify the complainant of the dismissal and the reasons for 
the dismissal. Additionally, if the dismissal occurs after the respondent has bee,n notified of the allegations, the Title 
IX Coordinator shall provide such notification to the respondent, which shall occur simultaneously to both parties if 
the notification is in writing. The Title IX Coordinator shall also inform the com'plainant, and the respondent if the 
dismissal occurs after the respondent has been notified of the allegations, of t~eir right to appeal. Dismissals may be 
appealed on tbeJpllgwi!}g bases: (34 CFR 106.45) 

1. A procedural irregularity that ·would change the outcome 

2. New evidence that would change the outcome and that was not reasonably available when dismissal 
was made ' 

3. The Title IX Coordinator, investigator, or decisionmaker had a conflict,of interest or bias for or against 
complainants or respondents generally or the individual complainant or r.espondent that ·would change the 
outcome 

1. Notify the parties of any appeal, including notice of the allegations, if f'Otice was not previously provided 



to the respondent 

2. Implement appeal procedures equally for the parties 

3. Ensure that the dccisionmakcr for the appeal did not take part in an in,vcstigation of the allegations or 
dismissal of the complaint 

4. Ensure that the dccisionmal(cr for the appeal has been trained consistent with the Title IX regulations 

S. Provide the parties a reasonable and equal opportunity to mal(c a statbmcnt in support of, or challenging, 
the outcome 

If a complaint is dismissed, the Title IX Coordinator or dcsigncc shall offer supportive measures as described above in 
"Supportive Measures" to the complainant. Additionally, the respondent shall be offered supportive measures if the 
complaint was dismissed because the complainant voluntarily withdrew any or,all of the allegations in the complaint 
and the district determined that without the withdrawn allegations the condud:, even if proven, '>'>'ould not constitute 
sex discrimination, including sex based harassment, under Title IX, or if the complaint ·,.·as dismissed because the 
district determined, after taking reasonable efforts to clarify the allegations of phc complaint, that the alleged 
conduct ·.vould not constitute sex discrimination, including sex based harassment, even if proven. The Title IX 
Coordinator shall also take other apprnpriatc prompt and cffccthtc steps to ensure that sex discrimination, including 
sex based harassment, docs not continue or recur ·.-vithin the district's education program or activity. (34 CFR 
106.4S)lf a complaint is dismissed, the conduct may still be addressed pursuant to Board Policy/Administrative 
Regulation 1312.3 Uniform Complaint Procedures as applicable. ' 

The Title IX Coordinator shall dismiss a formal complaint if the alleged conduc' would not constitute sexual 
harassment as defined in 34 CFR 106.30. Additionally, the Title IX Coordinator, shall dismiss a formal complaint in 
which the alleged conduct did not occur in the district's education program or activity or did not occur against a 

crson in the United States. In addition, the Title IX Coordinator may dismiss a:formal complaint if the complainant 
notifies the district in writing that the complainant would like to withdraw the complaint or any allegations in the 
complaint, the respondent is no longer enrolled or employed by the district, or

1
sufficicnt circumstances prevent the 

district from gathering evidence sufficient to reach a determination with regard to the complaint. (34 CFR 106.45) 
I 

Upon dismissal, the Title IX Coordinator shall promptly send written notice of the dismissal and the reasons for the 
tlismissal simultaneously to the parties, and shall inform them of their right to appeal the dismissal in accordance with 
the ap~eal ocedures des 'bed in the section "Am'.!cals" below. 34 CFR 106'45) 

If a complaint is dismissed, the conduct may still be addressed ursuant to Board Policy/Administrative Regulation 
1312.3 - Uniform Com1=1laint Procedures, as applicable. 

Informal Resolution Process 

At any time prior to determining ·.vhcther sex discrimination, including sex based harassment, occurred under the 
complaint procedures specified in 34 CFR 106.45, the district may offer, if it is! determined to be appropriate upon 
receiving information about conduct that reasonably may constitute sex discrimination under Titc IX or when a 
complaint of sex discrimination Is made, an informal resolution process, such as mediation, to the complainant and 
respondent. I lowcvcr, the district shall not offer an informal resolution process if the complaint alleges that an 
employee engaged in sex based harassment of an elementary or secondary sc~ool student or that such process 
would conflict ·.vith federal, state, or local law. (34 CFR 106.44)Thc district shall not require or pressure a party to 
participate in the informal resolution process, or to waive the right to an investigation and determination of a 
complaint as a condition of participation in the district's education program or activity, or exercise of any other right. 
The district may decline to offer an informal resolution process including, but not limited to, when the district 
determines that the alleged conduct would present a future risk of harm to others. (34 CFR 106.44) 

The district may facilitate an informal resolution process provided that the dist,rict, prior to initiating such prnccss: 
(34 CFR 106.45) 

1. Provides the parties with written notice disclosing the allegations; the rc!quircmcnts of the informal resolution 
process; the right to ·withdraw from the informal process and resume the formal complaint process; the 
inability to initiate or resume complaint procedures arising from the same allegation once the informal 
resolution process is concluded; the potential terms that may be request,ed or offered in an informal resolution 



agreement, including that the agreement would only be binding on the parties; and the information that the 
district will maintain and whether and how the district could disclose such information for use in Title IX 
grievance procedures if such procedures arc initiated or resumed. 

2. Obtains the parties' voluntary, vv'rittcn consent to the informal rcsolutiori process 

3. Docs not offer or facilitate an informal resolution process to resolve allegations that an employee sexually 
harassed a student 

The Title IX Coordinator or dcsignee shall ensure that the facilitator of the informal resolution process is not the 
same person as the investigator or dccisionmakcr of any ongoing or newly initi'atcd complaint process specified in 34 
CFR 106.45, does not ha·v'e a conflict of interest or bias for or against complainants or respondents generally or an 
individual complainant or respondent, and receives training in accordance ·with 34 CFR 106.8. (34 CFR 106.44)Whcn 
a formal complaint of sexual harassment is filed the district may offer an informal resolution process, such as 
mediation, a y time prior to reaching a determination regarding responsibility. (34 CFR 106.45) 

irhe district shall not require a party to participate in the informal resolution process or to waive the right to an 
investigation and adjudication of a formal complaint, including that the district shall not require such waiver as a 
condition of enrollment or emplo')'ment or continuing enrollment or employment. (34 CFR 106.45) 

;A.s part of an informal resolution, the parties may agree upon discipline such as suspension or expulsion without the 
need for an investigatio . 

The district may facilitate an informal resolution process provided that the district: (34 CFR 106.45) 

1. Provides the parties with written notice disclosing the allegations; the requiriements of the informal resolution 
erocess. including the circumstances under which it precludes the parties from: resuming a formal complaint arising 
from the same allegations; the right to withdraw from the informal process and resume the formal complaint process 
at any time prior to agreeing to a resolution; and any consequences resulting foom the informal resolution process, 
including that records will be maintained or could be shared 

' 
2. Obtains the Qarties' voluntatY, written consent to the informal resolution process 

3. Does not offer or facilitate an informal resolution process to resolve allegations that an employee sexually 
harassed a student If the district facilitates an informal resolution process, the Title IX Coordinator shall, to the 
extent necessary, tal(e other appropriate prompt and effective steps to ensure that sex discrimination, including sex 
based harassment, does not continue or recur within the district's education program or activity. (34 CFR 106.45) 

Notice of Allegations 

If the district initiates a formal Title IX investigation, the Title IX Coordinator or, designee shall provide the known 
parties with written notice of the following: (34 CFR 106.45) 

1. The district's complaint process, including any informal resolution process 

2. Sufficient information, a'v'ailable at the time, to allo·.v parties to respond to the allegations, including, to the 
extent a•v'ailable, the identity of parties invol•v'ed in the incident(s), the cohduct allegedly constituting sex 
discrimination, including sex based harassment, and the date(s) and location(s) of the alleged incident Such 
notice shall be pro..,·ided with sufficient time for the parties to prepare a response before any initial interview. 

If, during the course of the investigation, new Title IX allegations arise a~out the complainant or respondent 
that are not included in the initial notice, the Title IX Coordinator shall pt!o•v'ide notice of the additional 
allegations to the parties. 

3. A statement that retaliation is prohibited 

4. A statement that the parties are entitled to an equal opportunity to acce·ss the relevant and net otherwise 



impermissible evidence or an accurate description of such evidence, as specific 

The above notice may also include tl'te name of the investigator, facilitator of an informal process, and decisionmaker 
and shall inform the parties that, if at any time a party has concerns regarding conflict of interest or bias regarding 
any of tl'tese persons, the party should immediately notify tl'te Title IX Coordinator or designee. 

Written Notice 

If a formal complaint is filed, t e Title IX Coordinator shall provide the known J?arties with written notice of the 
following: (34 CFR 106.45) 

1. The district's complaint process, including any informal resolution process 

2. The allegations potentially constituting sexual harassment with sufficient details known at the time, including the 
identity of parties involved in the incident if known, the conduct allegedly constituting sexual harassment, and the 
tlate and location of the alleged incident if kno n 

Such notice shall be provided with sufficient time for the parties to prepare a response before any initial interview. If, 
cluring the course of the investigation, new Title IX allegations arise about the complainant or respondent that are 
not included in the initial notice, the Title Coordinator shall provide notice of the additional allegations to the 
parties. 

3. A statement that the respondent is presumed not responsible for the alleged conduct and that a dete ination 
regarding res~onsibility is made at the conclusion of the complaint process 

14. The opportunity for the parties to have an advisor of their choice who may be, but is not required to be, an 
attorney, and the ability to inspec • vidence 

5. The prohibition against owinglY, aking false statements or knowingly submitting false information during the 
complaint process 

The above notice may also include the name of the investigator, facilitator of an informal process, and decisionmaker 
and inform the parties that, if at any time a party has concerns regarding conflict of interest or bias regarding any of 
these ersons, the j:!arty should im e ·ately of the Title I Coo • ato . 

Consolidation of Complaints 

When the allegations of sexual harassment arise out of the same facts or circup,stances, the district may consolidate 
formal complaints alleging sexual harassment against more than one respondent; by more than one complainant 
against one or more respondents; or b o e party against another party. (34 CFR 106.45) 

The district may consolidate complaints of sex discrimination, including sex based harassment, against more than one 
respondent; by more than one complainant against one or more respondents; ~r by one party against another party, 
when the allegations of sex discrimination, including sex based harassment, ari~e out of the same facts or 
circumstances. (34 CFR 106.45) 

Investigation Procedures 

The district shall provide for adequate, reliable, and impartial investigation of complaints. (34 CFR 106.45)During the 
investigation process, the district's designated investigator shall: (34 CFR 106.45) 

1. Provide an equal opportunit•t for the parties to present fact witnesses, and other inculpatory and 
exculpatory evidence that is relevant and not other.vise impermissible2. 1 Reviev .. all evidence gathered through 
the investigation and determine which evidence is relevant and which evidence is impermissible regardless of 
relevance3. Provide each party with an equal opportunity to access evidence that is relevant, and not 
otherwise impermissible, to the allegations of sex discrimination, including sex based harassment, by: a. 
Providing an equal opportunity to access either the relevant and not otherwise impermissible e\tidence or an 
accurate description of such mtidence 

If an accurate description is provided, the district shall, upon requbt of any party, provide the 
parties with an equal opportunit>y· to access the relevant and permissible

1
evidence. b. Providing a 

reasonable opportunity to respond to the evidence or to the accurate dqscription of the evidence c. Taking 



reasonable steps to prevent and address the parties' unauthorized disclo~ure of information and evidence 
obtained solely through the grievance procedures4. Tal(e reasonable steps to protect the privacy of parties and 
witnesses which do not restrict the ability of the parties to obtain and present evidence, including, by speaking 
to 'oVitnesses; consulting with family members, confidential resources, or :advisors; or otherwise preparing for or 
participating in the grievance procedures.5. Objectively evaluate all mtidpnce that is relevant and not 
otheF\vise impermissible, including both inculpatory and exculpatory evi~ence, including that credibility 
determinations will not be based on a person's status as complainant, respondent, or witness 
6. Exclude as impermissible the following types of mtidence, and questions seeking that evidence: a. 
Evidence that is protected under a privilege recognized by state or federal law or evidence that is provided to 
a confidential employee, unless the person to whom the privilege or confidentiality is owed has voluntarily 
•.vaived the privilege b. A party's or witness's records that are made or maintained by a physician, psychologist, 
or other recognized professional or paraprofessional in connection with the provision of treatment to the party 
or witness, unless the district obtains that party's or witness's voluntary, •.vritten consent for use in its 
grievance proceduresc. Evidence that relates to the complainant's sexual interests or prior sexual conduct, 
unless evidence about the complainant's prior sexual conduct is offered to prmte that someone other than 
the respondent committed the alleged conduct or is evidence about specific incidents of the complainant's 
prior sexual conduct with the respondent that is offered to prove consent to the alleged sex based harassment 

The fact of prior consensual sexual conduct behveen the complainant and respondent does not by itself 
demonstrate or imply the complainant's consent to the alleged sex based hara~sment or preclude determination that 
sex based harassment occurred. I 

i 

The district shall ensure that the decisionmal(er is able to question parties and ~.-itnesses adequately to assess a 
party's or ..,,,itness's credibility to the extent credibility is both in dispute and relevant to evaluating one or more 
allegations of sex based harassment. (34 CFR 106.45) i 
If the complaint is against an emplo·,ee, rights conferred under an applicable c~llective bargaining agreement shall be 
~d to the extent they do not conflict with the Title IX requirements. 

I 

buring the investigation r:irocess the district's designated investigator shall: (3~ CFR 106.45) 

1. Provide an equal opport • arties to r:1resent witnesses, including fact and expert witnesses, and othen 
inculr:1 t xculpato 

Q. Not restrict the a -"-'""""'""'-"'""'- to discuss the a 
relevant evidence 

3. Provide the parties with the same opportunities to have others present during any grievance proceeding, including 
the opportunity to be accompanied to anv. related meeting or proceeding by tMe advisor of their choice, who may be, 
but is not required to be, an attorne , 

I 
/!I-. Not limit the choice or presence of an advisor for either the complainant or respondent in any meeting on 
grievance proceeding, although the district may establish restrictions regarding the extent to which the advisor may 
participate in the proceedings as long as the restrictions apply equally to both parties 

5. Provide, to a party whose participation is invited or expected, written notic~ of the date, time, location, 
participants, and purpose of all investigative interviews or other meetings, with sufficient time for the party to 
prepare to particir:1ate 

6. Provide both parties an equal opportunity to inspect and review any evidente obtained as part of the investigation 
that is directly related to the allegations raised in a formal complaint including evidence that the district does not 
intend to rely on in reaching a determination regarding responsibility and inculpatory and exculpatory evidence 
whether obtained from a party or other source so that each r:1artv. can meaningfully respond to the evidence prior to 
~onclusion of the investigation 

il. Send in an electronic format or hard copy to both parties and their advisors.if any, the evidence obtained as part 
of the investigation that is directly related to the allegations raised in the complaint, and provide the parties at leas~ 
10 dav.s to submit a written resr:1onse for the investigator to consider prior to tj,e completion of the investigative 
report 

8. Create an investigative report that fairly summarizes relevant evidence and,jat least 10 days prior to the 
determination of responsibility, send to the parties and their advisors, if any, t~e investigative report in an electronic 
format or a hard copy, for their review and written respon~ 



Questions and evidence about the complainant's sexual predisposition or prior sexual behavior are not relevant, 
unless such questions and evidence are offered to prove that someone other than the respondent committed the 
conduct alleged by the complainant or if the questions and evidence concern specific incidents of the complainant's 

rior sexual behavior with respect to the resi;1ondent and are offered to prove consent. 

Privacy rights of all parties to th omplaint shall be maintained in accordance with applicable state and federal laws. 

The im,·estigator shall complete the irwestigation ·within 60 business days after the Title IX Coordinator determines to 
proceed .. vith an investigation, unless such timeline is extended in accordance y-1ith this administrative regulation. 

Written Decision 

The Superintendent shall designate an emplo·yee as the decisionmal<er to determine responsibility for the alleged 
conduct, ·who may be the Title IX Coordinator or designee or the investigator so long as there is no conflict of 
interest or bias. (34 CFR 106.45)Following an investigation and evaluation of ajl relevant and not otherwise 
impermissible evidence, the district shall:(34 CFR 106.45) 

1. Use the preponderance of the evidence standard of proof to determine whether sex discrimination, 
including sex based harassment, has occurred 

2. ~Jotify the parties in writing of the determination of whether sex discrimination, including sex based 
harassment, occurred 

The notification shall include the rationale for such determination and the pro<;edures and permissible bases for the 
complainant and respondent to appeal, if applicable.The written decision shall be issued within 10 business days 
after the investigation is completed, unless such time is extended in accordance ·with this administrative regulation. 

irhe Superintendent shall designate an employee as the decisionmaker to determine responsibility for the alleged, 
conduct, o shall no t e ·t e I Coordinator or a person involved in the i'nvestigation. (34 CFR 106.45) 

After the investigative report has been sent to the parties but before reaching a determination regarding 
responsibility, the decisionmaker shall afford each party the opportunity to suqmit written, relevant questions that 
the party wants asked of any party or witness, provide each party with the answers, and allow for additional, limited 
follow-uQ uestions from each Qar_ty. 

ifhe decisionmaker shall issue, and simultaneously provide to both parties, a written decision as to the scope of the 
respondent's responsibility for the alleged conduct, if any. (34 CFR 106.45) 

ifhe written decision shall be issued within 60 calendar days of the receipt of the complaint. 

ifhe district may extend the timeline for good cause with written notice to the 'complainant and respondent of the 
extension and the reasons for the action. (34 CFR 106.45) 

I 
In making this determination, the decisionmaker shall use the "preponderance of the evidence" standard for all formal 
complaints of sexual harassment. The same standard of evidence shall be usedifor formal complaints against students 
as for comQlaints against emQIO>tees. 34 CFR 106.45) 

ifhe written decision shall include the following: (34 CFR 106.45) 

1. Identification of the allegations potentially constituting sexual harassment a~ defined in 34 CFR 106.30 

~- A description of the procedural steps taken from receipt of the formal comp,laint through the written decision, 
including any notifications to the parties, interviews with parties and witnesses, site visits, methods used to gather 
other evidence and hearings held if the district includes hearings as part of the grievance process 

3. Findings of fact supporting the determination 

4. Conclusions regarding the application of the district's code of conduct or policies to the facts 

5. A statement of, and rationale for, the esu t as to each allegation, including a decision regarding responsibility, any 



disciplinary sanctions the district imposes on the respondent, and whether remedies designed to restore or preserve 
equal access to the dist ict's educational grogram or activity will be provided by the district to the complainant 

6. The district' procedures and permissible bases for the complainant and respondent to appeal' 

Appeal of the Decision 

Either party may appeal the district's decisiori of a complairit or ariy allegatiori 1ri the complairit. (34 CFR 
106.45)Wheri coriduetirig ari appeal, tl'le district shall permit a firial appeal to t~e Govemirig Board usirig a process 
that is iri accordarice with law arid otl'lerwise corisisterit witl'l the appeal proce~s as specified iri Admiriistrative 
Regulatiori 1312.3 Uriiform Complairit Procedures.Either party l'las the right to file a complairit ·.vith tl'le U.S. 
Departmerit of Educatiori's Office for Civil Rights witl'liri 180 days of the date 6f the most receritly alleged 
miscoriduct.The complairiarit sl'lall be advised of ariy civil law remedies, iricludimg, but riot limited to, irijurictioris, 
restrairiirig orders, or other remedies or orders that may be available urider state or federal ariti discrimiriatiori la·ws, if 
applicable. 

'Appeals 

Either party may appeal the written decision or dismissal of a formal complaint or any allegation in the complaint, if 
the party believes that a procedural irregularity affected the outcome, new evidence is available that was not 
reasonably available at the time the determination regarding responsibility or qismissal was made that could affed 
the outcome, or a conflict of interest or bias bY. the Title IX Coordinator, investigator(s), or decisionmaker(s) affected 
the outcome 

If an api::ieal is filed, the district shall: (34 CFR 106.45) 

i1. o i the o er r;,art in writing when an ar;,peal is filed and implement app~al grocedures equally for both parties 

:2. Ensure that the decisionmaker(s) for the appeal is trained in accordance witij 34 CFR 106.45 and is not the same 
aecisionmaker s eac ed t e de ermination regarding responsibility or dismissal, the investigator(s), or the Title 
IX Coordinate~ 

3. Give both r;,arties a reasonable, egual or;,_"""-~=·~~=-=°"'""...._ 
outco e 

. Issue a written decision describing the result of the appeal and the rationale,for the result! 

5. Provide the written decision simultaneouslv. to both parties 

'An appeal shall be filed in writing within 10 calendar days of receiving the notice of the decision or dismissal, stating 
the grounds for the appeal and including any relevant docume tation in support of the appeal. ppeals submitteg 
after this deadline are not timely and shall not be considered. 

'A written decision shall be provided to the garties within :20 calendar days frolJl the receipt of the appeal., 

Either party has the right to file a complaint with the U.S. Department of Educ~tion's Office for Civil Rights within 
180 days of the date of the most recently alleged misconduct. 

ifhe complainant shall be advised of any civil law remedies, including, but not li1nited to, injunctions, restraining 
orders, or other rem ie or rders that ay be avail ble u der state or fe 11 antidiscrimination laws, if applicable. 

Exterisiori of Timeliries 

Ariy timeliries specified iri this admiriistrative regulatiori may be exterided by the district for good cause, witl'l writteri 
riotice to tl'le parties. Tl'le writteri riotice shall specify the reasoris for the exteri,siori. (34 CFR 106.45) 

Remedies 

Wheri there is a determiriatiori that sex discrimiriatiori. iricludirig sex based harass'merit. has occurred. the Title IX 
Coordiriator sl'lall coordiriate the provisiori arid implemeritatiori of remedies to ~he complairiarit arid other persoris 
the district identifies as l'lavirig l'lad equal access to the district's educatiori program or activity limited or deriied by 
sex discrimiriatiori, iricludirig sex based harassmerit; coordiriate the impositiori pf ariy discipliriary sarictioris ori a 



rcspondcF1t described in "DiscipliFlary ActioFls" below, includiFlg F1otificatioF1 to Hie complainant of aF1y such 
disciplinary actioF1s; and take other appropriate prompt aF1d effective steps to cF1surc that sex discrimination, 
including sex based harassmcflt, docs not contifluc or recur ·within the district's education program or activity. (34 
CFR 106.45) 

When a determination of responsibility for sexual harassment has been made against the respondent, the district 
shall provide remedies to the complainant as appropriate. Such remedies may include the same individualized 
services described above in the section "Supportive Measures," but need not be nondisciplinary or nonpunitivc and 
need not avoid burdening the respondent. (34 CFR 106.45) 

Corrective/Disciplinary Actions 

The district shall Flot impose aF1y disciplinary saF1ctions or other actions against a respondent, other than supportive 
measures as described above in the section "Supportive Measures," until the complaint procedure has been 
completed and a dctcrminatioFI of responsibility has been made. (34 CFR 106.~4. 106.45) 

For students in grades 4 12, discipline for sexual harassment may include susprnsion and/or expulsion. After the 
completion of the complaint procedure, if it is determined that a student at aF1y grade level has committed sexual 
assault or sexual battery at school or at a school activity off school grounds, the principal or Superintendent shall 
immediately suspend Hie student and shall recommend expulsion. (Education qode 48900.2, 48915) 

Other actions that mav be taken with a student who is determined to be rcspo'.nsiblc for sex discrimination and/or 
sex based harassment include, but arc not limited to: ' 

1. Transfer from a class or school as permitted by law 

2. Parent/guardian conference 

3. Education of the student regarding the impact of the conduct on others 

4. Positive behavior support 

5. Referral of the student to a student success team 

6. Denial of participation in extracurricular or cocurricular activities or othqr privileges as permitted by law· 

VVhcn an employee is found to have committed sex discrimination, including s~x based harassment or rctaliatioFI, the 
district shall take appropriate disciplinary action, up to and including dismissal, '.in accordance ·Nith applicable law and 
collective bargaining agreement. 

irhc district may impose disciplinary sanctions or other actions after the compl1int procedure has been completed 
and a dctcrmina ion of res onsibility as bee made. (34 CFR 106.44, 106.45) 

For students in grades 4-12, discipline for sexual harassment may include suspension and/or expulsion in accordance 
with Board Policy and Administrative Regulation 5144.1 - Suspension/Expulsion and Administrative Regulation 
5144.2 - Sus cnsion and Expulsion/Due Process (Students with Disabilities). (Education Code 48900.2, 48915) 

Other actions that may be taken with a student who is determined to be responsible for sexual harassment include, 
but arc not limited to: 

1. Transfer from a class or school as ~e 

2. Conference with parent/guardian 

3. Educating the student regarding the imi:,act of the student's conduct on othJrs 

4. Positive behavior supi:1ort 

5. Referral of the student to a student success team 

6. Denial of participation in extracurricular or cocurricular activities or other privileges as permitted by law 
I 



When an employee is found to have committed sexual harassment or retaliation, the district shall take appropriate 
tlisciplinary action, up to and including dismissal, in accordance with applicable law and collective bargaining 
agreement. 

Record-Keeping 

The Superintendent or designee shall maintain, for at least a period of S™1'J ytars: (34 CFR 106.45) 

1. For each complaint of sex discrimination, including sex based harassm
1
ent, records documenting any informal 

resolution process or formal investigation procedures 

2. For each notification, the Title IX Coordinator or designee receives of 'information about conduct that 
reasonably may constitute sex discrimination under Title IX, including se¥ based harassment, records 
documenting the actions tal~en to fulfill the district's obligations as specified in 34 CFR 106.44, including 
supportive measures offered and implemented 

3. All materials used to train district employees; the Title IX Coordinator 
1
and designee(s); 

investigator(s), decisionmal~er(s), and other person(s) ·who are responsiblq for implementing the district's 
grievance procedures or have the authority· to modify or terminate supportive measures; and any person -.vho 
facilitates an informal resolution process 

The district shall make such training materials available upon request by members of the public. 

For complaints containing allegations of childhood sexual assault, the Superintendent or designee shall also 
indefinitely maintain the following: (Code of Civil Procedure340.1): 

1. A record of the allegation(s)2. A record of the investigation procedurer. follo•wed3. A record of the written 
determination4. A record of the corrective action implemented, if anyS. ~ record of any appeals and the 
~::;;

1
;e of the same6. All training materials addressing the prohibition ind investigation of childhood sexual 

ifhe Superintendent or designee shall maintain, for a period of seven years: (34 CFR 106.45) 

1. A record of all reported cases and Title IX investigations of sexual har~ssment, any determinations of 
esponsibility, any audio or audiovisual recording and transcript if applicable, any disciplinary sanctions 
mposed, any remedies provided to the complainant, and any appeal or informal resolution and the results 
therefrom 

Q. A record of any actions, including supportive measures, taken in response to a report or formal complaint of 
~exual harassment, including the district's basis for its conclusion that itslresponse was not deliberately 
indifferent, the measures taken that were designed to restore or preserve equal access to the education 

rogram or activity, and, if no supportive measures were provided to plainant, the reasons that such a 
resQonse was not unreasonable in light of the known circumstances 

3. All materials used to train the Title IX Coordi ator, investigator(s), declsionmaker(s), and any person who 
facilitates an informal resolution l=!rocess 

' 
l 

ifhe district shall make such training materials publicly available on its w~site, or if the district does not 
maintain a website, available u equest by members of the public. T 

For complaints containing allegations of childhood sexual assault, the Superintendent or designee shall also 
indefinitely maintain the following: (Code of Civil Procedure 340.1) • 

1. A record of the allegation(s) 

3. A record of the written determina ion 

14. A record of the corrective action imi:i emented, if anv. 

5. A record of any appeals and the outcome of the same 



~dditionally, the Superintendent or designee shall indefinitely maintain a record or insurance which evidences 
the district's coverage for acts o e ua ssau t. 
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Policy 6142.91: Reading/Language Arts Instruction Status: DRAFT 

Original Adopted Date: 01/14/2015 I Last Reviewed Date: 01/14/2015 

The Board of Trustees recognizes that reading and other language arts constitute the basic foundation for learning in 
other areas of study. The Board desires to offer a comprehensive, balanced reading/language arts program that 
ensures all students have the skills necessary to read fluently and for meaning and develops students' appreciation 
for literature. The program shall integrate reading and oral and written language arts activities in order to build 
effective communication skills, including listening, speaking, and compositicm:. 

For each grade level, the Board shall adopt jfiltructional materials.academic standards that meet or exceed Common 
Core State Standards in the following strands: 

1. Reading: Foundational skills, text complexity and analysis, and the growth of comprehension 

2. Writing: Text types, responding to reading, production and distribution of writings, and research 

3. Speaking and listening: Oral language development, comprehension, flexible communication, and collaboration 

4. Language: Conventions, effective use, knowledge of language, and vocabulary 

The Superintendent or designee shall ensure that the district's reading/language arts program offers sufficient access 
to standards-aligned textbooks and other instructional materials. The program shall provide instructional materials of 
varying levels of difficulty, including fiction and nonfiction works, so that students are continually reading at an 
appropriate level. In addition, technology should be available to support all areas of literacy. 

Screening for Risk of Reading Difficulties 

ifhe Board shall adopt, at a public meeting, one or more screening instruments to assess students in grades 
kindergarten-2 for risk of reading difficulties. The screening instrument(s) adop~ted by the Board shall provide 
assessments for both English-speaking and non-English speaking students, in languages reflecting the primary 
languages of students in the district, to the extent assessments in those languages are available. (Education Code 
530081 

The district shall annually assess each student in grades kindergarten-2 for risk of reading difficulties. In determining 
when during the school year to screen students, the district shall consider whether students have received sufficient: 
instruction in foundational reading skills to support a valid assessment. The district may provide add'tio al studen~ 
screenings or diagnostic evaluations, as approi:iriate. (Education Code 53008), 

If a student enrolls for the first time in grades kindergarten-2 after the screening instrument(s) has been 
administered, the district shall assess the student within 45 calendar days of enrollment, unless either: (Education 
Code 53008) 

1. The studen 's parent/guardia e screening in writing 

Q. The student's parent/guardian provides documentation or the district has documentation that the student has had 
a similar screening in their prior school for their current grade and the parent guardian was made aware of the 
results 

Students who do not speak sufficient English to be screened with an English-language instrument shall be screened 
in their primary language if a screening instrument in their primary language is available. If a screening instrument is 
not available in at least one language in which a student is proficient, the student shall be screened in accordance 
with Education Code 53008 

When a student acquires sufficient English language knowledge and fluency to be able to be assessed using the 
district's screening instrument, or if a screening instrument in their primary language becomes available, the district 
shall assess that student using the approJ:!riate screening instrument. (Education Code 53008) 

A student may be exempted from the screening for risk of reading difficulties if the parent/guardian provides prior 
written consent and the student meets any of the following criteria: (Education Code 53008) 



1. Has a current identification or diagnosis of a reading difficult , reading disor~er, or other disability 

2. Is eligible for special education and related services pursuant to the Individuals with Disabilities Education Act 
(IDEA) or plan Qurs ant to Section 504 of the Rehabilitation Act of 1973 

3. Is in the process of being assessed for eligibility for special education and related services pursuant to IDEA or a. 
plan pursuant to Section 504 of the federal Rehabilitation Act of 1973, and the student is being evaluated with 
diagnostic assessments that make screening for risk of reading difficulties redundant. 

The district shall, no later than 15 calendar days before administration of the S<j:reening instrument(s), provide 
parents/guardians of students eligible for screening for risk of reading difficulties with information about the 
screening, including the date(s) of the screening and instructions on how parents/guardians can opt out of their 
child's screening. (Education Code 53008) 

Staffing and Professional Development 

Teachers are expected to use a variety of instructional strategies to accommodate the needs of beginning readers 
and the varying abilities of more advanced readers. The program shall provide ongoing diagnosis of students' skills 
and, as needed, may provide supplementary instruction during the school day and/or outside the regular school 
session to assist students who are experiencing difficulty learning to read. 

The Superintendent or designee shall make available professional development opportunities that are designed to 
provide instructional staff with knowledge about how students develop language skills, the ability to analyze 
students' literacy levels, and mastery of a variety of instructional strategies and materials. 

mployees administering screening instruments for risk of reading difficulties s_hall be appropriately trained to 
administer the instrument. (Education Code 53008) 

Program Evaluation 

The Superintendent or designee shall provide the Board with data from state and district reading assessments and 
program evaluations to enable the Board to monitor program effectiveness. 
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Policy 6145.2: Athletic Competition Status: DRAFT 

Original Adopted Date: 11/28/2018 I Last Reviewed Date: 11/28/2018 

The Board of Trustees recognizes that the district's athletic program constitutes an integral component of the 
educational program and helps to build a positive school climate. The athletic program also promotes the physical, 
social, and emotional well-being and character development of participating students. The district's athletic program 
shall be designed to meet students' interests and abilities and shall be varied in scope to attract wide participation. 

All athletic teams shall be supervised by qualified coaches to ensure that student athletes receive appropriate 
instruction and guidance related to safety, health, sports skills, and sportsmanship. Athletic events shall be officiated 
by qualified personnel. 

The Board encourages business and community support for district athletic programs, subject to the district's 
i3dvertising and promotion policy and regulation and other applicable district policies and regulations governing 
advertisements and donations. 

Nondiscrimination and Equivalent Opportunities in the Athletic Program 

The district's athletic program shall be free from discrimination and discriminatory practices prohibited by state and 
federal law, including, but not limited to, the use of any racially derogatory or discriminatory school or athletic team 
name, mascot, or nickname. 

Derogatory Native American terms, including Apaches, Big Reds, Braves, Chiefs, Chieftains, Chippewa, Comanches, 
Indians, Redskins, Savages, Squaw, and Tribe, shall not be used for any school or athletic team name, mascot, on 
nickname, unless permitted in accordance with Education Code 221.3. Any district school using or in which any such 
t:lerogatory term is being used, shall complete the implementation of a new sc~ool or athletic team name, mascot, on 
nickname before the start of the 2028-2029 school year. 

If a school selects a new school or athletic team name due to this prohibition, then any purchases or replacements oi 
materials or fixtures due required by the implementation of the new name shall be completed before the start of the 
~028-2029 school y_ a ( c ·o Code 2213t 

The Superintendent or designee shall ensure that equivalent athletic opportunities are provided for males and 
females; and that students are permitted to participate in athletic activities consistent with their gender identity. 

Any complaint alleging discrimination in the district's athletic program shall be filed in accordance with the 
appropriate district's uniform complaint procedures. 

Student Eligibility 

Eligibility requirements for student participation in the district's interscholastic athletic program, including 
requirements pertaining to academic achievement, shall be the same as those set by the district for participation in 
extracurricular and co-curricular activities. 

Students shall not be charged a fee to participate in an athletic program, including, but not limited to, a fee to cover 
the cost of uniforms, locks, lockers, or athletic equipment. 

Sportsmanship 

The Board values the quality and integrity of the athletic program and the character development of student 
athletes. Student athletes, coaches, parents/guardians, spectators, and others are expected to demonstrate good 
sportsmanship, ethical conduct, and fair play during all athletic competitions. They shall also teach, enforce, 
advocate, a d odcl.abide by the core principles of trustworthiness, respect, responsibility, fairness, caring, and good 
citizenship and abide b the ar:1r:1licable Code of CondusctEtmes adopted by CIF. 

Students and staff shall be subject to disciplinary action for improper conduct. 

Health and Safety 

The Board desires to give student health and safety the highest consideration in planning and conducting athletic 
activities. 



Students shall have a medical clearance before participating in interscholastic athletic programs. Care shall be taken 
to ensure that all athletic training and competitions are conducted in a manner that will not overtax the physical 
capabilities of the participants. When appropriate, protective equipment shall be used to prevent or minimize 
injuries, 

Coaches and appropriate district employees shall take every possible precaution to ensure that athletic equipment is 
kept in safe and serviceable condition. The Superintendent or designee shall ensure that all athletic equipment is 
cleaned and inspected for safety before the beginning of each school year. 

The Superintendent or designee shall develop a written emergency action plan that describes the location of 
emergencY-medical equipment, including automated external defibrillator(s) and procedures to be followed in the 
event of sudden cardiac arrest or other medical emergency related to the athletic program's activities or 
events including concussion and heat illness. The plan shall include a description of the manner and frequency at 
which the procedures to be followed in the event of medical emergencies will be rehearsed, based on coaches 
training reguire e ts sgec· ·e • uc • Code 5179.1.7 The plan shall be posted in accordance with guidelines 
of the National Federation of State High School Associations. (Education Code 35179.4) 

Coaches and/or athletic trainers shall comply with any training required by law and in accordance with the 
accompa ying administrative regulafo and Administrative Regulation 4127 /4227 /4327 - Temporary Athletic Team 
Coaches. 

In the event of a serious injury or a perceived imminent risk to a student's health during or immediately after an 
athletic activity, the coach or any other district employee who is present shall remove the student athlete from the 
activity, observe universal precautions in handling blood or other bodily fluid, and/or seek medical treatment for the 
student as appropriate. 



Regulation 6145.2: Athletic Competition 

Original Adopted Date: 08/21/2019 I Last Reviewed Date: 08/21/2019 

Board Policy Manual 
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Status: DRAFT 

Nondiscrimination and Equivalent Opportunities in The Athletic Program 

No student shall be excluded from participation in, be denied the benefits of, be denied equivalent opportunity in, or 
otherwise be discriminated against in interscholastic, intramural, or club athletics on the basis of any actual or 
perceived characteristic specified in law and Board Policy.P 0410 - Nondiscrimination in District Programs and 
Activities. (Education Code 220, 221.5, 230; 5 CCR 4920; 34 CFR 106.41) 

The Superintendent or designee may provide single-sex teams when selection for the teams is based on competitive 
skills. (5 CCR 4921; 34 CFR 106.41) 

Each student shall be allowed to participate in any single-sex athletic program or activity consistent with the 
student's gender identity, irrespective of the gender listed on the student's records, for which the student is 
otherwise eligible to participate. 

When a school provides only one team in a particular sport for members of one sex, but provides no team in the 
same sport for members of the other sex, and athletic opportunities in the total program for that sex have been 
previously limited, members of the excluded sex shall be allowed to try out and compete with the team. The same 
standards for eligibility shall be applied to every student trying out for the team, regardless of sex, sexual orientation, 
gender, gender identity, gender expression, or other protected group status. (5 CCR 4921; 34 CFR 106.41) 

The Superintendent or designee shall ensure that equivalent opportunities are available to both sexes in athletic 
programs by considering, among other factors: (5 CCR 4922; 34 CFR 106.41) 

1. Whether the offered selection of sports and levels of competition effectively accommodate the interests and 
abilities of both sexes 

The athletic program shall be considered to effectively accommodate the interests and abilities of both sexes if 
it meets one of the following tests: (Education Code 230, 5 CCR 4922)) 

a. Whether the interscholastic-level participation opportunities for male and female students are provided 
in numbers substantially proportionate to their respective enrollments. 

b. Where the members of one sex have been and are underrepresented among interscholastic athletes, the 
district can show a history and a continuing practice of program expansion that is demonstrably 
responsive to the developing interests and abilities of the members of that sex. 

c. Where the members of one sex are currently underrepresented among interscholastic athletes and the 
district cannot show a history and continuing practice of program expansion as required in item #1b 
above, the district can demonstrate that the interests and abilities of the members of that sex have been 
fully and effectively accommodated by the present program. 

2. The provision and maintenance of equipment and supplies 

3. Scheduling of games and practice times, selection of the season for a sport, and location of the games and 
practices 

4. Travel and per diem allowances 

5. Opportunities to receive coaching and academic tutoring 

6. Assignment and compensation of coaches and tutors 

7. Provision of locker rooms and practice and competitive facilities 

8. Provision of medical and training facilities and services 

9. Provision of housing and dining facilities and services 



10. Publicity 

11. Provision of necessary funds 

Each school that offers competitive athletics shall, at the end of the school year, post on its school web-site, or on 
the district web-site if the school does not have a web-site, the following information: (Education Code 221.9) 

1. The total enrollment of the school, classified by gender 

2. The number of students enrolled at the school who participate in competitive athletics, classified by gender 

3. The number of boys' and girls' teams, classified by sport and by competition level 

The data reported for items #1-3 above shall reflect the total number of players on a team roster on the official first 
day of competition. The materials used to compile this information shall be retained by the school for at least three 
years after the information is posted on the web-site. (Education Code 221.9) 

Concussions and Head Injuries 

The Superintendent or designee shall annually distribute to student athletes and their parents/guardians an 
information sheet on concussions and head injuries. The student and parent/guardian shall sign and return the 
information sheet before the student initiates practice or competition. (Education Code 49475) 

he Superintendent or designee shall provide training to coaches and/or athletic trainers regarding concussion the 
signs and symptoms, prevention of, and the appropriate response to, concussions. (Education Code 35179.1, 49032) 

If a student athlete is suspected of sustaining a concussion or head injury in an athletic activity, the student shall be 
immediately removed from the activity for the remainder of the day. The student shall not be permitted to return to 
the activity until the student is evaluated by a licensed health care provider trained in the management of 
concussions and receives the health care provider's written clearance to return to the activity. If the health care 
provider determines that the student sustained a concussion or a head injury, the student shall also complete a 
graduated return-to-play protocol of no less than seven days in duration under the supervision of a licensed health 
care provider. (Education Code 49475) 

The Superintendent or designee shall provide training to coaches and/or athletic trainers regarding concussion 
symptoms, prevention, and appropriate response. (Education Code 35179.1, 49032) 

A middle school or high school football team shall not hold a full-contact practice during the off-season and shall not 
conduct more than two full-contact practices per week during the preseason and regular season (from 30 days 
before the commencement of the regular season until the completion of the final interscholastic football game of 
that season). In addition, the full-contact portion of a practice shall not exceed 90 minutes in any single day. For 
these purposes, full-contact practice means a practice where drills or live action is conducted that involves collisions 
at game speed, where players execute tackles and other activity that is typical of an actual tackle football game. 
(Education Code 35179.5) 

Heat Illness 

The Superintendent or designee shall provide training to coaches and/or athletic trainers regarding the signs and 
symptoms of, and the appropriate response to, heat illness, including heat cramps, heat syncope, heat exhaustion, 
and exertional heat stroke. (Education Code 35179.1, 49032) 

To assist in the prevention of heat illness, coaches and/or athletic trainers shall gradually increase the intensity and 
duration of exercise to acclimate student athletes to practice in the heat, provide adequate rest breaks, make water 
available during all athletic activities, and alter practice plans in extreme environmental conditions 

Sudden Cardiac Arrest 

The Superintendent or designee shall distribute the California Interscholastic Federation (CIF) information sheet on 
sudden cardiac arrest to all student athletes who will be participating in a CIF-governed athletic activity and to their 
parents/guardians. The student and parent/guardian shall sign and return the information sheet prior to the student's 
participation in the athletic activity. If an athletic activity is not covered by CIF, the student and parent/guardian 
shall, prior to the student's participation in the athletic activity, sign and return an acknowledgement that they have 
received and reviewed the sudden cardiac arrest information posted on the California Department of Education's 
web-site. (Education Code 33479.2, 33479.3) 



The Superintendent or designee shall provide training to coaches and/or athletic trainers regarding the nature and 
warning signs and symptoms of\ and the appropriate response to :-Sudden cardiac arrest. (Education Code 33479.6, 
33479.7, 35179.1, 49032) 

If a student athlete passes out or faints, or is known to have passed out or fainted, while participating ih or 
immediately following participation in an athletic activity, the student shall be removed from participation at that 
time. If a student exhibits any other symptoms of sudden cardiac arrest, including seizures during exercise, 
unexplained shortness of breath, chest pains, dizziness, racing heart rate, or extreme fatigue, the student may be 
removed from participation by a coach or other employee who observes these symptoms. If any such symptoms are 
observed, notification shall be given to the student's parent/guardian so that the parent/guardian can determine the 
treatment. If any, the student should seek. A student who has been removed from participatidn shall not be 
permitted to return until the student is evaluated and given written clearance to return to participation by a 
healthcare provider. (Education Code 334 79 .2, 334 79 .5) 

Automated External Defibrillators 

The Superintendent or designee shall acquire at least one automated external defibrillator (AED) for each district 
school that participates in any interscholastic athletic program and shall make the AED(s) available to coaches, 
athletic trainers, and/or other authorized persons at athletic activities or events for the purpose of providing 
emergency care or treatment to students, spectators, and other individuals in attendance at the athletic program's 
on-campusactivities and events. (Education Code 35179.6) 

The district shall comply with all requirements of Health and Safety Code 1797.196 pertaining to any AED acquired 
by the district, including, but not limited to, regular maintenance and testing of the AED, and the provision and 
posting of information regarding the location and proper use of the AED. (Education Code 35179.6; Health and 
Safety Code 1797.196) 

Additional Notifications 

Before students participate in practice or competition as part of interscholastic athletic activities, the Superintendent 
or designee shall, in addition to providing the students and their parents/guardians with the notices described above, 
send a notice to the students and their parents/guardians which: 

1. Contains information about the procedures for filing a discrimination complaint that arises out of an 
interscholastic athletic activity, including the name of the district's Compliance Officer/Title IX Coordinator 

2. Includes a copy of the students' Title IX rights pursuant to Education Code 221.8 

3. Explains that there is an element of risk associated with all athletic competitions and that the district cannot 
guarantee that students will not be injured, despite a commitment to every participant's health and welfare 

4. Provides information about insurance protection pursuant to Education Code 32221.5 

5. Requests parental permission for the student to participate in the program and, if appropriate, to be 
transported by the district to and from competitions 

6. States the district's expectation that students adhere strictly to all safety rules, regulations, and instructions, as 
well as rules and guidelines related to conduct and sportsmanship 

7. Includes a copy of the local CIF league rules 

8. Includes information about the CIF bylaw and district policy requiring any student athlete and the student's 
parent/guardian to sign a statement that the student will not use steroids, unless prescribed by a licensed 
health care provider, and will not use prohibited dietary supplements that include substances banned by the 
U.S. Anti-Doping Agency 

9. Includes the opioid fact sheet published by the Centers for Disease Control and Prevention in accordance with 
Education Code 49476. The district shall provide this fact sheet annually to each student athlete and shall 
require the student and the student's parent/guardian to sign a document acknowledging receipt of the fact 
sheet. 
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Original Adopted Date: 02/24/2016 I Last Reviewed Date: 02/24/2016 

Status: DRAFT 

Generally, any student identified as a student with a disability pursuant to the Individuals with Disabilities Education 
Act, 20 USC 1400-1482, is subject to the same disciplinary measures applicable to all students for violations of the 
code of conduct, except when the student's behavior is determined to be a manifestation of the studen's msfhef 
disability. 

However, when the behavior of a student with a disability impedes he student'shis/her learning or the learning of 
others, the student's individualized education program (IEP) team shall consider the use of positive behavioral 
interventions and supports and other strategies consistent with 20 USC 1414(d) to address the student's behavior. 
(Education Code 56521.2; 34 CFR 300.324) 

If, pursuant to a manifestation determination conducted as specified in 34 CFR 300.530, the student's behavior is 
determined to be a manifestation oft e stude ' :hisf-l'ler-disability, the IEP team shall conduct a functional behavioral 
assessment (FBA) and implement a behavioral intervention plan (BIP) for the student. If a BIP is already in place for 
the student, the IEP team shall review and modify the BIP to address the student's behavior. (Education Code 56520; 
34 CFR 300.324, 300.530) 

In addition, when the disciplinary removal of a student with a disability will result in a change in the student's 
placement as specified in 34 CFR 300.530, the student shall receive an FBA and behavioral intervention services and 
modifications designed to address the student's behavior so that it does not recur. (34 CFR 300.530) 

Functional Behavioral Assessment 

Prior to providing any behavioral intervention service to a student with a disability, any FBA to be conducted for a 
student with a disability shall focus on identifying the function or purpose of the student's behavior shall be 
conducted by the student's IEP team. 

Before any FBA is conducted, the Superintendent or designee shall notify the student's parent/guardian in 
accordance with Education Code 56321 and obtain the parent/guardian's consent. (Education Code 56321; 34 CFR 
300.324) 

If the parent/guardian disagrees with the result of an FBA, the parent/guardiantte-fsfle has the right to obtain an 
independent educational evaluation at district expense, subject to the conditions specified in 34 CFR 300.502. 

Behavioral Intervention Plan and Services 

When any behavioral intervention, support, or other strategy is to be used by the district, the Superintendent or 
designee shall consider the student's physical freedom and social interaction, administer the intervention, support, or 
other strategy in a manner that respects the student's dignity and personal privacy, and ensure the student's right to 
be placed in the least restrictive educational environment. (Education Code 56520) 

When a student for whom a BIP is to be developed is also the responsibility of another agency for residential care or 
related services, the Superintendent or designee shall cooperate with the other agency to ensure that the BIP, to the 
extent possible, is develoJ:!ed and implemented in a consistent manner. (Education Code 56520) 

Behavior assessments and behavioral intervention services shall be provided only by individuals who possess the 
qualifications specified in Education Code 56525 or 5 CCR 3065. 

Emergency Interventions 

Emergency interventions may be used only to control unpredictable, spontaneous behavior that poses clear and 
present danger of serious physical harm to the student or others and that cannot be immediately prevented by a 
response less restrictive than the temporary application of a technique used to contain the behavior. Emergency 
interventions shall not be used as a substitute for a systematic BIP that is designed to change, replace, modify, or 
eliminate a targeted behavior. (Education Code 56521.1) 

No emergency intervention shall be used for longer than is necessary to contain the behavior. For any situation that 
requires a prolonged use of an emergency intervention, staff shall seek assistance of the principal or law 
enforcement agency, as applicable to the situation. (Education Code 56521.1) 



Emergency interventions shall not involve the use of force exceeding what is reasonable and necessary under the 
circumstances. In addition, use of locked seclusion, prone restraint, or a device, material, or objects that 
simultaneously immobilize all hands and feet shall not be allowed except as authorizedallo~'lfed by law. (Education 
Code 56521.1) 

Parents/guardians and, if appropriate, residential care providers shall be notified within one school day whenever 
emergency intervention is used or serious property damage occurs. A behavior emergency report shall immediately 
be completed, kept in the student's file, and forwarded to the Superintendent or designee for review. This report 
shall include all of the following information: (Education Code 56521.1) 

1. The name and age of the student 

2. The setting and location of the incident 

3. The name of the staff or other persons involved 

4. A description of the incident and the emergency intervention used 

5. A statement of whether the student is currently engaged in a systematic BIP 

6. Details of any injuries sustained by the student or others, including staff, as a result of the incident 

If the behavior emergency report is for a student who does not have a BIP, the Superintendent or designee shall, 
within two days, schedule an IEP team meeting to review the emergency report, determine the necessity for an FBA, 
and determine the necessity for an interim BIP. The IEP team shall document the reasons for not conducting the FBA 
and/or not developing the interim BIP. (Education Code 56521.1) 

If the behavior emergency report is for a student who has a BIP, any incident involving a previously unseen serious 
behavior problem or where a previously designed intervention is not effective shall be referred to the IEP team. The 
IEP team shall review the incident and determine whether the student's plan needs to be modified. (Education Code 
56521.1) 

The Superintendent or designee shall annually collect data on the number of times that seclusion, mechanical 
restraint, and physical restraint were used on students and the number of students subjected to such techniques. The 
aata shall be disaggregated by race/ethnicity and gender, and reported for students with a Section 504 plan, students 
with an IEP, and all other students. This report shall be posted on the district's website and submitted to the 
California Department of Education no later than three months after the end of each school year and shall be 
available as a Rublic record pursuant to Government Code 7920.000-7930.215. (Education Code 49006) 

Prohibited Interventions 

The district prohibits the use of corporal punishment as defined in Education Code 49001 as an intervention. In 
addition, the district prohibits all of the following: (Education Code 56521.2) 

1. Any intervention designed or likely to cause physical pain, including, but not limited to, electric shock 

2. Any intervention that involves the release of noxious, toxic, or otherwise unpleasant sprays, mists, or 
substances near the student's face 

3. Any intervention that denies adequate sleep, food, water, shelter, bedding, physical comfort, or access to 
bathroom facilities 

4. Any intervention that is designed to subject, used to subject, or likely to subject the student to verbal abuse, 
ridicule, or humiliation or that can be expected to cause excessive emotional trauma 

5. Any restrictive intervention that uses a device, material, or objects which simultaneously immobilize all hands 
and feet, including the procedure known as prone containment, except that proRe coRtaiRmeRt or similar 
tec"1Riques ma·r be used by traiRed staff as a limited emergrncy iRterveRtioR 

6. Prone restrain~ 
7. Locked seclusion, unless in a facility otherwise licensed or permitted by state law to use a locked room 

8. Any intervention that precludes adequate supervision of the student 



9. Any intervention that deprives the student of one or more of his/her senses 
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Bylaw 9011: Disclosure Of Confidential/Privileged Information 

Original Adopted Date: 01/14/2015 I Last Reviewed Date: 01/14/2015 

Status: DRAFT 

The Governing Board Boarcl of Trustees recognizes the importance of maintaining the confidentiality of information 
acquired as part of a Board member's official duties. Conficlential/privilegecl information shall be releasecl only to the 
extent authorizecl by lav.·. 

Disclosure of Closed Session Information 

A Board member shall not disclose confidential information acquired during a closed session to any-a; person except 
as not entitlecl to receive such information, unless a majority of the Board has authorized by law, this Pylaw or other 
Board bylasw or policies, or the Boardits clisclosure. (Government Code 54963) 

Confidential information means any information that is prohibited from disclosure by law, this Bylaw or other Board 
bylaws or policies, or by the Board at the time disclosed and is not a public record subject to disclosure under the 
California Public Records Act Cf>RA). Confidential information includes, but is not limited to, any of the following:a 
communication 

. Inf r i ac!'.I 'i ei g ~resentflttlde in a closed session that is specifically related to the basis for the Board 
to meet lawfully in closed session. (Government Code 54963) 

. Information acquired in anticipation of a closed session, or as follow-ui:i to a closed session, that is specificall'{i 
related to the basis for the Board to meet lawfully in closed session 
0. Information contained in communications provided to Board members from the district's attorne'{i 
~- Information deemed confidential by the Board.___~---~-~---------­
Confidential information does not include information that is already publicly disclosed, provided that the initial 
c:lisclosure di not • la I , is B')'law o other Board b laws or olicies. 

It is a misdemeanor for any Board member to willfully and knowingly use or disclose for pecuniary gain an)l 
information acquired in the course of the Board member's official duties where all of the following conditions are 

et: (Government Code 1098) 
ti.. The information is not a public record subject to disclosure under the CPR.Ai 
Q. The information is prohibited from disclosure by law, this Bylaw, or other Board bylaws or policies 
3. The information will have

1 
or could reasonabl be ex ected to have, a material financial effect on the Board 

e ber if used o disclo~ 

If a Board member threatens to disclose or does disclose confidential information, the Board may pursue or enad 
ne or more of the following actions as it deems a~propriate: (Government Code 54963) 

1. Injunctive relief to prevent disclosure 
@· Referral to the grand jur'{i.__ __________ _ 
0. Censure or other disciplinart action,_.Qrovided the Board member has received training or been informed of the 
requirement of ')' 

How er, theThe Board shall not take any action against Boa d memberany persor, for disclosing confidential 
information, nor shall the disclosure be considered a violation of this By~he la•.v or Board policy, when the Board 

embe does a 'i o t e o o ing~person is: (Government Code 54963) 

1. a e Making a confidential inquiry or complaint to a district attorney or grand jury concerning a perceived 
violation of law, including disclosing facts necessary to establish the illegality or potential illegality of a Board 
action that has been the subject of deliberation during a closed session 

Q. Exp~Expressing an opinion concerning the propriety or legality of Board action in closed session, including 
disclosure of the nature and extent of the illegal or potentially illegal action 

3. DisclosesDisclosing information that is not conficlential 

Other Disclosures 

A Board member shall not disclose, for pecuniary gain, confidential information acquired in the course of his/her 
official cluties. Conficlential information includes information that is not a public recorcl subject to disclosure under 
the Public Records Act, information that by law may not be clisclosecl, or information that may have a material 
financial effect on the Board member. (Government Code 1098) 



Disclosures excepted from this prohibition are those made to law enforcement officials or to the joint legislative 
audit committee when reporting on improper governmental activitiesin accordance with law. (Government Code 
W98) 
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Exhibit 1312.3-E(2): Uniform Complaint Procedures 

Original Adopted Date: 05/01/2020 I Last Revised Date: 06/01/2025 I Last Reviewed Date: 06/01/2025 

PRESCHOOL COMPLAINT FORM: 
UNIFORM COMPLAINT PROCEDURES 

Status: ADOPTED 

Education Code 8212 requires that the district's uniform complaint procedures be used for the filing of complaints 
concerning noncompliance with health and safety standards for license-exempt California State Preschool Programs. 
The complaint and response are public documents, as provided by law. Complaints may be filed anonymously. 
However, if you wish to receive a response to your complaint, you must provide the contact information below. 

Response requested? □ Yes □ No 

Contact information: (if response is requested) 
Name: 
Address: 
Phone number: Day: Evening 
E-mail address, if any: 

Date problem was observed: _______________ _ 

Location of the problem that is the subject of this complaint: 
School name/address: 
Room number/name of room/location of facility: 

Only the following issues may be the subject of this complaint process. If you wish to complain about an issue not 
specified below, please contact the school or district for the appropriate district complaint procedure. 

Specific issue(s) of the complaint: (Please check all that apply. A complaint may contain more than one allegation.) 

□ The preschool does not have outdoor shade that is safe and in good repair 

□ Drinking water is not accessible and/or readily available throughout the day 

□ The preschool does not provide safe and sanitary restroom facilities with one toilet and handwashing 
fixture for every 15 children 

□ Restroom facilities are not available only for preschoolers and kindergartners 

□ The preschool program does not provide visual supervision of children at all times 

□ Indoor or outdoor space is not properly contained or fenced or does not provide sufficient space for the 
number of children using the space at any given time 

□ Playground equipment is not safe, in good repair, or age appropriate 

Please describe the issue of your complaint in detail. You may attach additional pages and include as much text as 
necessary and as you wish to fully describe the situation. 

Please file this complaint at the following location: 



(preschool administrator or designee) 

(address) 
Please provide a signature below. If you wish to remain anonymous, a signature is not required. However, all 
complaints, even anonymous ones, should be dated. 

(Signature) (Date) 

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of 
the policy. 

State 

2 CCR 11023 

5 CCR 15580-15584 

5 CCR 3200-3205 

5 CCR 4600-4670 

5 CCR 4600-4687 

5 CCR 4690-4694 

5 CCR 4900-4965 

Ed. Code 18100-18203 

Ed. Code 200-262.4 

Ed. Code 32280-32289.5 

Ed. Code 33315 

Ed. Code 35186 

Ed. Code 46015 

Ed. Code 48645.7 

Ed. Code 48853-48853.5 

Ed. Code 48900.5 

Ed. Code 48985 

Ed. Code 49010-49013 

Ed. Code 49060-49079 

Ed. Code 49069.5 

Ed. Code 49490-49590 

Ed. Code 49701 

Ed. Code 51204.5 

Ed. Code 51210 

Ed. Code 51222 

Ed. Code 51223 

Ed. Code 51225.1-51225.25 

Description 

Harassment and discrimination prevention and correction 

Child nutrition programs complaint procedures 

Special education compliance complaints 

Uniform complaint procedures 

Unifonn complaint procedures and Williams complaints 

~m0ts regarding health and safety issues in license-exempt preschool 

Nondiscrimination in elementary and secondary educational programs 
receiving state or federal financial assistance 

School libraries 

Prohibition of discrimination 

School safety plans 

Uniform complaint procedures 

Williams unifonn complaint procedures 

Parental leave for students 

Juvenile court schools 

Foster youth 

Suspension: other means of correction 

Notices to parents in language other than English 

Student fees 

Student records 

Records of foster youth 

Child nutrition programs 

Provisions of the Interstate Compact on Educational Opportunities tor 
Military Children 

Social sciences instruction: contributions of specified groups 

Course of study for grades 1-6 

Physical education 

Physical education: elementary schools 

Foster youth, homeless children, former juvenile court school students, 
newcomer students: course credits: graduation requirements 



EQUIPMENT LOAN FORM 

I assume the responsibility for the following district equipment: 

Description and condition of equipment: 

Equipment ID Number: 

District-related purpose: (Note: items are not for personal use) 

I will return the above equipment to: 



_________________ (administrator or designee) no later 
than ________ (date). 

In borrowing the items listed above, I assume responsibility for any loss of or damage to 
the 

equipment or materials. If any items are damaged or lost, I will pay the cost of repairs or 

replacement. 

Signed: 

Date: 

Approved: __________________________ _ 

Date: 
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NOTICE OF TITLE IX N I)J& R½MJ=WcAi SEXUAL HARASSMENT POLICY 

~J1 istrietae shall not discriminate on the basis of sex an ehil:,,' • er-i-mi-nati , 'nei-ndi-r 
se-x ba e harassm n , in any education program or activity that it operates. The prohibition against 
discrimination on the basis of sex is required by federal law (20 USC 1681-1688; 34 CFR Part 106) and 
extends to admission and employment. The district also prohibits retaliation against any employee for filing 
a complaint or exercising any right granted under Title IX. 

The district • ·eEtlf. , peei-fiea-in-liit1e-B€, 0 shall take prompt and equitable action to address any 
potential Title IX violations that are brought to its attention. Any inquiries about the application of Title IX, 
this notice, and who is protected by Title IX may be referred to the district's Title IX Coordinator, to the 
Assistant Secretary for Civil Rights of the U.S. Department of Education, or both. 

The dis-tri'G' as--40S-ig-natoo-;amii-autlwm th Howing,empk}~ ~ serves as the district's Title IX 
Coordinator, to,admes-s and is responsible for addressing concerns or inquiries regarding discrimination on 
the basis of sex, including x~ased sexual harassment: 

Superintendent 
1888 North Mustang Drive 
Hanford, CA 93230 
559-585-2400 
title9coordinator@puesd.net 

Any individual may report sex discrimination, including based sexual harassment, to the Title IX 
Coordinator or any other school employee at any time, including during non-business hours, by mail, 
phone, or email. During district business hours, reports may also be made in person. Upon receiving an 
allegation of s mi-mm • , ·re • a sexual harassment, the Title IX Coordinator wffl shall 
promptly notify the parties, in writing, of the applicable district complaint procedure. 

To view an electronic copy of the district's policies and administrative regulations on 
dise-Fiminatien, 'ndud-i x4ased sexual harassment, including the grievance process that complies with 
34 CFR 106.45, please see Board Policy/Administrative Regulation 4119.12/4219.12/4319.12 - ::irti I¾ 
S 'X! E>isGriminatfo nd x Ba-swSexual Harassment Complaint Procedures on the district's web site 
at www.pioneerunion.org To inspect or obtain a copy of the district's sexual harassment 
policies and administrative regulations, please contact Pioneer District Office 559-585-2400 

Materials used to train e Title IX Coordina~or; inv~stigator(s); decisionmaker(s), and 
fJ0f-SO 

modi up ·fJFt'rve~,a u n(s) who facilitates an informal resolution process 
are also publicly available on the district's web site or at the district office upon request. 
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NOTICE OF TITLE IX SEXUAL HARASSMENT POLICY 

att1~~'lffl""~~t1' 1n-l=tc~~-i'.f{'8tlfl'r--erSxtlrte district M"'l~-stl&ttt& 

folle di, 
auth-0 •at-'retrr1 twe:1f 

The d!stt!et dees shall not discriminate on the basis of sex end ptenH,!t:J :JCK d!se,!m!mtt!e,:,:, 
!neltttilttg se,t eesed lrteressment, in any education program or activity that it operates. The 
prohibition against discrimination on the basis of sex is required by federal law (20 USC 
1681-1688; 34 CFR Part 106) and extends to admission and employment. The district also 
prohibits retaliation against any employee for filing a complaint or exercising any right granted 
under Title IX. 

The district i , peeifi , shall take prompt and equitable action to address any 
potential Title IX violations that are brought to its attention. Any inquiries about the application 
of Title IX, this notice, and who is protected by Title IX may be referred to the district's Title IX 
Coordinator, to the Assistant Secretary for Civil Rights of the U.S. Department of Education, or 
both. 

The d.imfiGt-t:ias-tIB:signat n~mtllW:1:-m~tne following employee serves as the district's 
Title IX Coordinator, to address and is responsible for addressing concerns or inquiries 
regarding discrimination on the basis of sex, including ~d sexual harassment: 

Superintendent 
1888 North Mustang Drive 
Hanford, CA 93230 
559-585-2400 
title9coordinator@puesd.net 

Any individual may report sex discrimination, including "-ffl~i!.•OO sexual harassment, to the 
Title IX Coordinator or any other school employee at any time, including during non-business 
hours, by mail, phone, or email. During district business hours, reports may also be made in 
person.,t 

Upon receiving an allegation of smt ntlfessmeftt, inelttttiftg smt ettseel sexual harassment, the Title 
IX Coordinator w1H shall promptly notify the parties, in writing, of the applicable district 
complaint procedure. 

To view an electronic copy of the district's policies and administrative regulations on * 
diseritninatioo, • nelmiing * ed sexual harassment, including the grievance process that 
complies with 34 CFR 106.45, please see Board Policy/Administrative Regulation 
4119.11/4219.11/4319.11 • immatie1n-ana-#el,c~,ased Sexual Harassment and 
Administrative Regulation 4119.12/4219.12/4319.12~1--"-,.,.. - Title IX Ss--~l'#S·e Hmtl-atio n 
s~-Basee Sexual Harassment Complaint Procedures on the district's website at· 
~.pioneerunion.org. 

To inspect or obtain a copy of the district's sexual harassment policies and administrative 
regulations, please contact Pioneer District Office 559-585-2400 

Materials used to train the Title IX Coordinator, investigator(s), decision-maker(s), and any 
person(s) who facilitates an informal resolution process are also publicly available on the 
district's website or at the district office upon request. 



Parent/Guardian Notice Release Of Directory Information 

The Family Educational Rights and Privacy Act (FERPA), a federal law, requires that 
Pioneer Union Elementary School District, with certain exceptions, obtain your written 
consent prior to the disclosure of personally identifiable information from your child's 
education records. However, the district may disclose appropriately designated "directory 
information" without written consent, unless you have advised the district to the contrary 
in accordance with district procedures. The primary purpose of directory information is to 
allow the district to include t • tycpe of information from your child's education records in 
certain school and/or district publications. Examples include: 

-,'i a playbill, showing your child's role in a drama production 

-,'i the annual yearbook 

-,'i honor roll or other recognition lists 

-,'i graduation programs 

-,'i sports activity sheets, such as for wrestling, showing weight and height of team members 

Directory information, which is information that is generally not considered harmful or an 
invasion of privacy if released, can also be disclosed to outside organizations without a 
parent/guardian's prior written consent. Outside organizations include, but are not limited 
to, companies that manufacture class rings or publish yearbooks. In addition, two federal 
laws require districts receiving assistance under the Elementary and Secondary Education 
Act of 1965 (ESEA) to provide military recruiters, upon request, with students' names, 
addresses, and telephone listings, unless parents/guardians have advised the district that 
they do not want their child's information disclosed without their prior written consent. 

If you do not want the district to disclose any or all of the information designated below 
as directory information from your child's education records without your prior written 
consent, you must notify the district in writing by September 1. The district has 
designated the following information as directory information: 

1. Student's Name 

2.Address 

3. Telephone number 

4. Email address 

5. Date of birth 

6. Major field of study 

7. Participation in officially recognized activities and sports 

8. Weight and height of athletic team members 

9. Dates of attendance 



IO.Degrees and awards received 

11. Most recent previous school attended 

~.h Additionally, the district als{) may disclose your child's student identification number, 
user identification, or other unique personal identifier used to communicate in electronic 
systems, pFo id "-tbut only if the identifier cannot be used to gain access to education 
records witlromexcept when used in conjuection with one or more factors that authenticate 
the user's identity, such as a personal identification number (PIN), password, or other 
factor 11:lmknown or possessed only by the authorized user. ½mews. i½a>c,=,eia 
eeuritY'f)run=rt:rer-wi½t-t-"l'f'fM'rP,&fl~-'P,-,l-'fe:P"'m'fs--fltll'f' 

In addition, the district may disclose a student identification number or other unique 
personal identifier that is displayed on a student identification badge, but only if the 
identifier cannot be used to gain access to education records except when used in 
conjuction with one or more factors that authenticate the user's identity, such as a PIN, 
password, or other factor known or possessed only by the authorized user. 

The district may not disclose a student's Social Security number. Directory information 
does not include your child's citizenship status, immigration status, place of birth, or any 
other information indicating national origin. • t • • • 
tn=mrmati{'}n • t-lwtt 00 



NOTICE OF TITLE IX SEXUAL HARASSMENT POLICY 

at'.m1:~t-ttt~'f:-l~e(7f:. ~ ref1 ~#l@district ssu th 
1 an , a :p cewre--ei'ganizati0ns. 

i¥tl•P.ffit-stcrit't G9@Sshall not discriminate on the basis of sex in any education program or 
activity that it operates. The prohibition against discrimination on the basis of sex is 
required by federal law (20 USC 1681-1688; 34 CFR Part 106) and extends to admission 
and employment. The district also prohibits retaliation against any employee for filing a 
complaint or exercising any right granted under Title IX. 

The district ~itte-t-A-tee1 n:~i-a-!'iM, tt:ff~1¥shall take prompt and equitable action to 
address -tmm@Gffl and l}Gf<cmF-tOO~,a-eimR4t')ioa('lfl1'®5~ any potential Title IX violations that 
are brought to its attention. Any inquiries about the application of Title IX, this notice, 
and who is protected by Title IX may be referred to the district's Title IX Coordinator, to 
the Assistant Secretary for Civil Rights of the U.S. Department of Education, or both. 

The aistriP.'M~~esrgrn-1tl¥l"<ani~nfl:mm he following employee serves as the district's 
Title IX Coordinator, t aaf and is responsible for addressing concerns or inquiries 
regarding discrimination on the basis of sex, including sexual harassment:, ~ aul, 
datin • 

Superintendent 
1888 North Mustang Drive 
Hanford, CA 93230 
559-585-2400 
title9coordinator@puesd.net 

Any individual may report sex discrimination, including sexual harassment, to the Title 
IX Coordinator or any other school employee at any time, including during non-business 
hours, by mail, phone, or email. During district business hours, reports may also be made 
in person. Upon receiving an allegation of sexual harassment, the Title IX Coordinator 
willshall promptly notify the parties, in writing, of the applicable district complaint 
procedure. 

To view an electronic copy of the district's policies and administrative regulations on 
sexual harassment, including the grievance process that complies with 34 CFR 106.45, 
please see BP/AR 4 :-9. . M~.,_..,w5145.7 - Sexual Harassment and AR 
4i . 2-#,-24 . 2-J . 2--}5145.71 -
Title IX Sexual Harassment Complaint Procedures on the district's web site at 
~// ,l • • mcp?n1'uesu.net www.p10neerumon.org. 

To inspect or obtain a copy of the district's sexual harassment policies and administrative 
regulations, please contact Pioneer District Office 559-585-2400 

Materials used to train the Title IX Coordinator, investigator(s), decision-maker(s), and 
any person who facilitates an informal resolution process are also publicly available on 
the district's web site or at the district office upon request. 



District Policy Manual 
CSBA Policy Management Console 

Exhibit 1312.3-E(1): Uniform Complaint Procedures Status: ADOPTED 

Original Adopted Date: 05/01/2020 I Last Revised Date: 06/01/2025 I Last Reviewed Date: 06/01/2025 

NOTICE TO PARENTS/GUARDIANS, STUDENTS, AND TEACHERS: PRESCHOOL COMPLAINT RIGHTS 

Parents/Guardians, Students, and Teachers: 

Pursuant to Education Code 8212, you are hereby notified that any California State Preschool Program that is 
exempt from licensure must have: 

1. Outdoor shade that is safe and in good repair 

2. Drinking water that is accessible and readily available throughout the day 

3. Safe and sanitary restroom facilities with one toilet and handwashing fixture for every 15 children 

4. Restroom facilities that are available only for preschoolers and kindergartners 

5. Visual supervision of children at all times 

6. Indoor and outdoor space that is properly contained or fenced and provides sufficient space for the number of 
children using the space at any given time 

7. Playground equipment that is safe, in good repair, and age appropriate 

If you choose to file a complaint alleging that any of the above conditions is not being met, your complaint will be 
addressed through the district's uniform complaint procedures as required by law. A complaint form may be obtained at 
the school or district office, or downloaded from the school or district website. You may also download a copy of the 
California Department of Education (COE) complaint form when available from the following website: 
http://www.cde.ca.gov/re/cp/uc. However, a complaint need not be filed using either the district's complaint form or the 
complaint form from CDE. 

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the Governing Board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of 
the policy. 

State 

2 CCR 11023 

5 CCR 15580-15584 

5 CCR 3200-3205 

5 CCR 4600-4670 

5 CCR 4600-4687 

5 CCR 4690-4694 

5 CCR 4900-4965 

Ed. Code 18100-18203 

Ed. Code 200-262.4 

Ed. Code 32280-32289.5 

Ed. Code 33315 

Ed. Code 35186 

Ed. Code 46015 

Ed. Code 48645.7 

Description 

Harassment and discrimination prevention and correction 

Child nutrition programs complaint procedures 

Special education compliance complaints 

Uniform complaint procedures 

Uniform complaint procedures and Williams complaints 

&ql~~ts regarding health and safety issues in license-exempt preschool 

Nondiscrimination in elementary and secondary educational programs 
receiving state or federal financial assistance 

School libraries 

Prohibition of discrimination 

School safety plans 

Uniform complaint procedures 

Williams uniform complaint procedures 

Parental leave for students 

Juvenile court schools 



CSBA Sample District Policy Manual 
CSBA Policy Management Console 

Exhibit 0420.41-E(l): Charter School Oversight 

Original Adopted Date: 07/01/2017 I Last Revised Date: 06/01/2024 I Last Reviewed Date: 06/01/2024 

REQUIREMENTS FOR CHARTER SCHOOLS 

Status: 
ADOPTED 

This exhibit is a non-exhaustive list of legal requirements that apply to charter schools t!l'lft 1 ::t!, be ~Jee b, eiot1 ieto 

te 111011ite1 t! elit11te1 JCl.eello ee111plit111ee ooitl: le ... Otl.e1 legel 1eqt1i1e111e11to 111e9 e,cist e11el 111e9 be iele11tiifieel i11 tl,e 

~ As of June 1, 2025, and will no longer be updated thereafter. 

A charter school shall be subject to the terms of its charter; any memorandum of understanding between 
the school and the district Governing Board; the state and federal constitutions; applicable federal laws; 
state laws that apply to governmental agencies in general; and other legal requirements that are expressly 
applicable to charter schools, including, but not limited to, the following requirements. 

Governance 

1. Comply with the Ralph M. Brown Act (Government Code 54950-54963), California Public Records 
Act (Government Code 7920.000-7930.215), conflict of interest laws (Government Code 
1090-1099), and Political Reform Act (Government Code 81000-91014), including the adoption of 
a conflict of interest code pursuant to Government Code 87300 (Education Code 47604.1) 

2. Except as otherwise authorized by Government Code 54954, hold the meetings of thett-& governing 
body of a charter school within the physical boundaries of the county in which the charter school is 
located or, if a nonclassroom-based charter school that does not have a facility or operates one or 
more resource centers, hold governing body meetings within the physical boundaries of the county 
in which the greatest number of students enrolled in the charter school reside 

In addition, a two-way teleconference location shall be established at the school site and/or 
resource center, as applicable. (Education Code 47604.1) 

3. The charter school's executive director or any of the charter school's employees shall not serve as a 
member of the county board of education in the county where the charter school is located 
(Education Code 1006; Government Code 1099) 

4. If the charter school is attended by high school students and the governing body receives student 
petition to appoint a student member to the governing body, appoint one or more student 
members in accordance with Education Code 47604.2 

6peFation 

5. The governing body is required, by July 1, 2026, to develop, in conjunction with students, 
parents/guardians, and charter school employees, adobe, and update every five years, a 
policy to limit or prohibit student use of smartphones while at a school site or under the 
supervision and control of charter school employee(s) (education Code 48901.7) 

6. On or before July 1, 2026, develop, adopt, implement and annually review weather 
protocols for extreme weather conditions. The weather protocols shall incorporate the 
standardized guidelines complied by the California Department of Education (CDE) and 
detail the specific measures to be taken during extreme weather conditions in accordance 
with Education Code 33355. 

7. Members of the governing body complete ethics training in accordance with Government 
Code 53234-53235.2 by January 1, 2026 and at least every two years thereafter 

8. If the governing body is unable to review local indicator data due to an emergency specified 
in Education Code 46392, the local indicator data shall be reviewed at the next meeting of 
the governing body, and a resolution describing the emergency event and the date on 
which the local indicator data was reviewed shall be adopted and submitted to CDE 
(Education Code 52064.5) 



9. Develop a plan for offering independent study to affected students pursuant to Education 
Code 46393 if the governing body submits an affidavit to the Superintendent of Public 
Instruction pursuant to Education Code 46392 necessitated by an emergency condition that 
resulted in a school closure (Education Code 46392, 46393) 

10. Adopt a policy on suicide prevention, iintervention, and postvention for grades 7-12, 
and an age-appropriate policy for grades K-6, and review the policy at least every five years 
(Education Code 215) 

Operations 
11. Not be operated as, or be operated by, a for-profit corporation, a for-profit educational 

management organization, or a for-profit charter management organization (Education 
Code 47604) 

12. Be nonsectarian in its programs, admission policies, employment practices, and all other 
operations (Education Code 47605) 

Admission/Enrollment 

13. Adhere to all laws establishing the minimum age for public school attendance (Education Code 
47610) 

14. Serve students who are California residents and who, if over 19 years of age, are 
continuously enrolled in a public school and making "satisfactory progress" toward a high school 
diploma as defined in 5 CCR 11965 (Education Code 47612) 

15. Serve students with disabilities in the same manner as such students are served in other 
district schools (Education Code 47646, 56145) 

16. Admit all students who wish to attend the charter school, according to the following criteria and 
procedures: 

17. Admission to the charter school shall not be determined according to the student's or parent/guardian's 
place of residence within the state, except that any existing public school converting partially or entirely 
to a charter school shall adopt and maintain a policy giving admission preference to students who 
reside within that school's former attendance area (Education Code 47605) 

If a charter school will be physically located in a public elementary school attendance area in 
which 50 percent or more of the student enrollment is eligible for free or reduced-price meals, 
it may also establish an admission preference for students who are currently enrolled in that 
public elementary school and for students who reside in the public school attendance area. 
(Education Code 47605.3) 

a. If the number of students who wish to attend the charter school exceeds the school's 
capacity, attendance shall be determined by a public random drawing, with preference 
extended to students currently attending the charter school and students who reside in the 
district, except as provided for in Education Code 47614.5 (Education Code 47605) 

b. Other admission preferences may be permitted by the Board of the district on an individual 
school basis consistent with law 

Preferences shall not result in limited enrollment access for students with disabilities, 
academically low- achieving students, English learners, neglected or delinquent students, 
students experiencing homelessness, foster youth, students who are economically 
disadvantaged, or on the basis of nationality, race, ethnicity, or sexual orientation. Mandatory 
parental volunteer hours shall not be the basis of a preference or a criterion for admission or 
continued enrollment. (Education Code 47605) 

18. Not discourage a student from enrolling or seeking to enroll in the charter school, nor encourage 
a current student from disenrolling, for any reason, including, but not limited to, the student's 
academic performance, nationality, race, ethnicity, or sexual orientation or because the student is 
a student with disabilities, academically low achieving, an English learner, ·neglected or 
delinquent, experiencing homelessness, economically disadvantaged, or a foster youth 



The charter school shall not request or require a student's records to be submitted before 
enrollment. The charter school shall post on its website t-lc1e-e ·tenti epar-tmeRt - Eti1c1Gatkm' 
(CDE} notice of these requirements and shall provide the notice to parents/guardians or students 
age 18 and older when the parent/guardian or student inquires about enrollment, before conducting 
an enrollment lottery, and before disenrollment of a student. (Education Code 47605) 

19. Comply with the requirements of Education Code 48850-48859 regarding enrollment, identification, 
and placement of students experiencing homelessness and unaccompanied youth (Education Code 
48850, 48851, 48852.5, 48852.6; 42 USC 11431-11435) 

20. Comply with the requirements of Education Code 48850-48859 regarding the enrollment and 
placement of foster youth (Education Code 48853.5, 48859) 

21. Allow a student who is enrolled in the charter school but receiving individual instruction at home or 
a hospital due to a temporary disability to return to the charter school when well enough to do so, 
provided the student returns during the school year in which the individual instruction was initiated 
(Education Code 48207.3) 

Nondiscrimination 

22. Not discriminate against any student on the basis of the characteristics listed in Education 
Code 220, or on the basis of one, or a combination of two or more protected 
characteristics (Education Code 100, 210.2, 47605) 

23. Not discriminate in the use, selection, or rejection of textbooks, instructional materials, library 
books, or similar educational resources f~uea • -), including that the continued use of an 
adopted textbook, instructional material, curriculum for classroom instruction or any book or other 
resource in a school library shall not be authorized if the use would subject a student to unlawful 
discrimination pursuant to Education Code 220 (Education Code 243, 244) 

24. A£1eJ}~V'-tm~l"e9, •R°"t~fl?lmof.tet"B0~~!Vel~eEP!W-'1?1"reccea1Hfer:marA1ftel',~Fa 
-addfessm-g4h~hafteP!~GO-IFS-l~OOl'lSe-'t Adopt policies equivalent to the model policy language 
developed by the California Attorney General pursuant to Education Code 234.7 regard in 
immigration enforcement, notify parents/guardians of their children's right to a free public 
education regardless of immigration status or religious beliefs, prohibit the collection of information 
or documents regarding the immigration status of students or their family members, and f.1c1lftH 
comply with the #tep other applicable requirements of Education Code 234.7 

25. Post specified information related to the prohibition against discrimination under Title IX of the 
Education Amendments of 1972 in a prominent and conspicuous location on the school website or 
on the website of the charter operator (Education Code 221.61) 

26. If the charter school offers competitive athletics, annually post on the school's website or on the 
website of the charter operator the total enrollment of the school classified by gender, the number 
of students who participate in competitive athletics classified by gender, and the number of boys' 
and girls' teams classified by sport and by competition level (Education Code 221.9) 

27. Provide specified accommodations to pregnant and parenting students, including, but not limited to, 
the provision of parental leave and reasonable accommodations on campus to a lactating student to 
express breast milk, breastfeed an infant child, or address other needs related to breastfeeding 

The charter school shall notify pregnant and parenting students and parents/guardians of the rights 
and options available to pregnant and parenting students. (Education Code 222,222.5, 46015) 

28. If a direct-funded charter school, adopt and implement uniform complaint procedures to resolve 
complaints of unlawful discrimination or alleged violation of a state or federal law or regulation 
governing educational programs, in accordance with 5 CCR 4600-4670 (5 CCR 4600) 

29. If the charter school serves high school students and participates in the California Interscholastic 
Federation, post the standardized incident form developed by CDE to track racial discrimination, 
harassment, or hazing that occurs at high school sporting games or events on the charter school's 
website o 0r: ecfor April , iJ-<H , and, upon CD E's request, submit information related to any 
completed standardized incident forms received by the charter school (Ed. Code 33353) 

. A charter school or a member of the governing body, shall not enact or enforce any policy, rule, or 



administrative regulation that would require an employee or a contractor to disclose any information 
related to a student's sexual orientation, gender identity, or gender expression to any other person 
without the student's consent, unless otherwise required by state or federal law (education Code 
220.5)Not charge tuition (Education Code 47605) 

Tuition and Fees 

31. Not charge tuition (Education Code 47605) 

32. Not charge student fees for any activity that is an integral component of the educational program, 
except as authorized by those Education Code provisions that explicitly apply to charter schools 
(Education Code 49010, 49011) 

33. Not bill, nor take any negative action against, a student or former student for a debt owed to 
the charter school 

The school shall provide an itemized invoice for any amount owed by the parent/guardian on behalf 
of a student or former student before pursuing payment of the debt and shall provide a receipt to 
the parent/guardian for each payment made to the school. (Education Code 49014) 

School Plans 

34. Adopt a local control and accountability plan (LCAP) and update the plan by July 1 each year, after 
holding a public hearing, consulting with specified stakeholders, and using the template adopted 
by the State Board of Education (SBE)(Education Code 52060) 

35. As part of the LCAP adoption and annual update to the LCAP, the governing body of the charter 
school shall separately adopt a local control funding formula budget overview for parents/guardians 
and as appropriate, an Individuals with Disabilities Education Act Addendum, based on the 
templates developed by SBE (Education Code 47604.33, 47606.5, 52064, 52064.1, 52064.3) 

36. Present a report on the annual update to the LCAP and the local control funding formula budget 
overview for parents/guardians on or before February 28 of each year, as a nonconsent item at a 
regularly scheduled meeting of the governing body of the charter school (Education Code 47606.5) 

37. If the charter school applies for federal and/or state categorical program funding through the 
state's consolidated application, establish a school site council to develop and annually review a 
school plan for student achievement, unless the school chooses to use its LCAP for this purpose 
(Education Code 64000- 64001, 65000-65001) 

38. Include all Learning Recovery Emergency Funds received by the charter school in the 
LCAP/annual update to the LCAP (Education Code 47606.5)Develop a comprehensive safety plan 
in accordance with Education Code 32282 and review and update the plan in accordance with 
law by March 1 each year (Education Code 47605) 

39. Develop a transportation safety plan that includes procedures to ensure that a student is not left 
unattended on a school bus, student activity bus, youth bus, or child care motor vehicle and 
procedures for designating an adult chaperone, other than the driver, to accompany students on a 
school activity bus 

I dc:titioAAdditionally, ensure that each school bus, student activity bus, youth bus, or child care 
motor vehicle is equipped with a child safety alert system that requires the driver to either manually 
contact or scan the device, thereby prompting the driver to inspect the entirety of the interior of the 
vehicle before exiting, unless the student activity bus is exempted by law. (Education Code 39831.3; 
Vehicle Code 28160 

Curriculum and Instruction 

40. Offer at least the number of instructional minutes required by law for the grade levels provided by 
the charter school (Education Code 47612.5) 

41. Provide one or more periods of recess that total 30 minutes on regular instructional days and 
at least 15 minutes on early release days as required by law (Education Code 49056) 

42. If the charter school serves students in grade 9, adopt a fair, objective, and transparent mathematics 
placement policy with specified components (Education Code 51224.7) 



43. If the charter school serves students in any of grades 7-12, provide comprehensive sexual health 
education and human immunodeficiency virus (HIV) prevention education at least once in junior 
high or middle school and once in high school (Education Code 51931, 51934) 

44. If the charter school serves students in any of grades 6-12, identify and implement methods of 
informing parents/guardians of human trafficking prevention resources (Education Code 
49381) 

45. If the charter school serves students in middle or high school and offers one or more courses in 
health education, include in those courses instruction in mental health, as specified (Education 
Code 51925-51929) 

46. If the charter school serves students in grade 12, comply with the requirements for student 
completion and submission of the Free Application for Federal Student Aid and California Dream 
Act Application (Education Code 51225.7, 51225.8) • 

47. If the charter school is planning to hold a college or career fair, the charter school shall notify each 
apprenticeship program in the same county as the charter school and each community college 
district that has overlapping jurisdiction with the charter school with the planned date, time, and 
location of the fair, and give each community college district that has overlapping jurisdiction the 
opportunity to participate in the college or career fair (Education Code 52770, Labor Code 3074.2) 

48. If a charter school offers instruction in any of grades 9-12, and provides on-campus access to 
employers, not prohibit access to the military services (Education Code 49603) 

49. If the charter school provides independent study, meet the requirements of Education Code 
51745-51749.6, except that the school may offer courses required for graduation solely through 
independent study as an exception to Education Code 51745(e) (Education Code 47612.5, 51747.3; 
5 CCR 11705) 

51. A charter school may apply to the SPI to obtain apportionment credit for days and minutes lost 
due to emergency closure and material decreases in attendance due to emergency events 
(Education Code 46392)Accept and provide full or partial credit for coursework satisfactorily 
completed by a foster youth, student experiencing homelessness, former juvenile court school 
student, child of a military family, student who is migratory, or a newcomer student while 
attending another school (Education Code 51225.2) 

52. Meet all statewide standards and conduct any statewide assessments applicable to noncharter 
public schools (Education Code 47605, 47612.5, 60605) 



Special Education 

54. Provide assistive technology devices in a student's home or other settings if the individualized 
education program team determines that such access is necessary 

The charter school shall also provide an assistive technology device or comparable device to a 
student who enrolls in another local educational agency, for two months after the student leaves the 
charter school or until alternative arrangements can be made, whichever occurs first. (Education 
Code 56040.3) 

55. If the charter school is an independent member of a special education local plan area and has a 
master contract with a nonpublic, nonsectarian school: 

a. Pay the full amount of the tuition or fees for students with disabilities enrolled in programs 
or services provided pursuant to that contract (Education Code 56365) 

b. Conduct at least one onsite visit to the nonpublic, nonsectarian school prior to a student's 
placement and at least once each school year (Education Code 56366.1) 
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60. Allow a student to wear traditional tribal regalia or recognized objects of religious or cultural 
significance as an adornment at school graduation ceremonies, unless the charter school 
determines that an item is likely to cause a substantial disruption of, or material interference with, 
the ceremony (Education Code 35183.1) 

61. Provide students the right to exercise freedom of speech and of the press including, but not limited 
to, the use of bulletin boards; the distribution of printed materials or petitions; the wearing of 
buttons, badges, and other insignia; and the right of expression in official publications (Education 
Code 48907, 48950) 

Staffing and Professional Development 

62. Require its teachers to hold a certificate, permit, or other document issued by the Commission 
on Teacher Credentialing (CTC) as required for the teacher's certificated assignment 
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63. If the charter school offers transitional kindergarten (TK), require credentialed teachers first assigned 
to a TK class to meet one of three specified criteria establishing qualification for the position 
A1o1g1o1s: ~, , and to maintain adult to student ratios as specified in Education Code 48000 



(Education Code 48000) 
64. Correct any misassignments if notified by the district that an assignment of a charter school 

employee is not legally authorized (Education Code 44258.9) 

65. Not hire any person who has been convicted of a violent or serious felony except as otherwise 
provided by law, and, if the charter school contracts with an entity for specified services, verify that 
any employee of that entity who interacts with students outside of the immediate supervision and 
control of the student's parent/guardian or a school employee has a valid criminal records 
summary, unless an exception applies (Education Code 44830.1, 45122.1, 45125.1) 

66. Not hire any person for purposes of a short-term staff permit, provisional internship permit, or a 
teaching permit for statutory leave, unless that person has a certification in cardiopulmonary 
resuscitation (CPR) that meets the standards established by the American Heart Association or the 
American Red Cross (Education Code 44841) 

67. Report to CTC any change in a certificated employee's employment status (dismissal, nonreelection, 
resignation, suspension, unpaid administrative leave for more than 10 days, retirement, or other 
decision not to employ or reemploy) as a result of an allegation of misconduct or while an allegation 
of misconduct is pending (Education Code 44030.5) 

68. If the charter school chooses to make the state teachers' retirement plan and/or the public 
employees retirement system available to its employees, meet the requirements of Education 
Code 47611 (Education Code 47610) 

69. Meet the requirements of Government Code 3540-3549.3 related to collective bargaining in public 
education employment (Education Code 47611.5) 

70. If the charter school employs security officers and/or security officers work on the charter 
school campus, provide the latest course of training developed by the Bureau of Security and 
Investigative Services of the Department of Consumer Affairs in consultation with the 
Commission on Peace Officer Standards and Training, as specified (Education Code 38001.5; 
Business and Professions Code 7583.45) 

71. If the charter school provides transportation to students under contract, require drivers to submit 
and clear tuberculosis risk assessment, unless otherwise exempt by law (Education Code 49406) 

72. When a charter school considers an applicant for a certificated position, inquire with each local 
educational agency that previously employed the applicant whether the applicant was the 
subject of any credible complaints of, substantiated investigations into, or discipline for, egregious 
misconduct that were required to be reported to the CTC Additionally, when a charter school 
responds to an inquiry from a local educational agency considering an applicant for employment 
as to whether it has made a report of egregious misconduct regarding such applicant to CTC, 
provide the inquiring local educational agency with a copy of all relevant information within its 
possession that was reported to CTC. (Educations Code 44939.5) 

73. As part of the annual mandated reporter training, provide training, on the prevention of abuse, 
including sexual abuse, of children on school grounds, by school personnel, or in 
school-sponsored programs (Education Code 44691) 

Parent/Guardian Involvement 

74. On a regular basis, consult with parents/guardians and teachers regarding the charter school's 
educational programs (Education Code 47605) 

75. Notify parents/guardians of applicant students and currently enrolled students that parental 
involvement is not a requirement for acceptance to, or continued enrollment at, the charter school 
(Education Code 47605) 

76. If 15 percent or more of the students at the charter school speak a single primary language other 
than English, provide all notices, reports, statements, or records sent to parents/guardians in English 
and in the primary language (Education Code 48985) 

Nutrition 

77. Provide a nutritionally adequate breakfast and lunch free of charge during each school day to 
students requesting a meal regardless of the student's free or reduced-price meal eligibility, 



including, if the charter school offers independent study, to a student enrolled in independent 
study on any school day in which the student is scheduled for in-person educational activities of 
two or more hours (Education Code 49501.5) 

If the charter school participates in the National School Lunch Program (NSLP) and School Breakfast 
Program (SBP) and is a high poverty school, as defined, the charter school shall apply to operate a 
federal universal meal service provision, and upon approval, apply such service. (Education Code 
49501.5, 49564.3) 

78. If the charter school participates in the NSLP or SBP, not promote any food or beverage during the 
school day that does not comply with state nutritional standards pursuant to Education Code 
49430-49434, and not participate in a corporate incentive program that offers free or discounted 
non-nutritious foods or beverages as rewards for students who reach certain academic goals 
(Education Code 49431.9) 

79. Not offer or sell, except for food items sold as part of a school fundraising event, foods containing 
food dyes specified in Education Codes 49431, 49431.2, 49431.5, and 49531 

Student Health 

80. Adopt a policy on suicide prevention, intervention, and postvention for grades 7-12, and an 
age-appropriate policy for grades K-6, and review the policy at least every five years (Education Code 
215) 

81. Each charter school that serves students in any of grades 6-12 shall create and prominently 
display an age appropriate and culturally relevant poster that identifies approaches and 
resources about student mental health (Education Code 49428.5) 

82. If the charter school serves grades 7-12 and issues student identification cards, print the telephone 
numbers of the 988Natienal Suicide and the National Suicide Prevention Lifeline , a the National 
Domestic Violence Hotline and may have printed on either side of the identification card a quick 
response (QR) code that links to the mental health resources website of the count in which the 
school is located on the identification cards (Education Code 215.5) 

83. Notify students and parents/guardians at least twice during the school year on how to initiate 
access to available student mental health services on campus or in the community (Education 
Code 49428) 

84. Provide annual training on child abuse and neglect reporting requirements to employees and 
persons working on the charter school's behalf who are mandated reporters, within the first six 
weeks of each school year or within six weeks of employment (Education Code 44691) 

85. If the charter school offers an athletic program, annually provide information sheets about 
concussions/head injuries and sudden cardiac arrest to athletes and their parents/guardians, which 
must be signed and returned to the school before the athlete initiates practice or competition 

In the event that an athlete is suspected of sustaining a concussion or head injury, passes out, or 
faints during or immediately after participation in an athletic activity, the student shall be 
immediately removed from the activity for the remainder of the day and shall not be permitted to 
return to the activity until the student is evaluated by a licensed health care provider and receives 
written clearance to do so. (Education Code 33479- 33479.5, 49475) 

86. If the charter school offers an interscholastic athletic program, develop and post a written 
emergency action plan that describes procedures to be followed in the event of sudden cardiac 
arrest and other medical emergencies, including concussion and heat illness, the location of 
emergency medical equipment, and the rehearsal of such procedures; acquire at least one 
automated external defibrillator (AED) for the school; and make the AED available at on-campus 
athletic activities or events (Education Code 35179.4, 35179.6) 

87. If the charter school sponsors or hosts an on-campus event in or around a swimming pool that is not 
part of an interscholastic athletic program, provide for the presence of at least one adult with a valid 
certification of cardiopulmonary resuscitation training throughout the duration of the event 
(Education Code 35179.6) 



88. Provide school nurses or other voluntary, trained personnel with emergency epinephrine 
auto-injectors of the type required pursuant to Education Code 49414 (Education Code 49414) 

89. If the charter school chooses to make an opioid antagonist available to persons suffering, or 
reasonably believed to be suffering, from an opioid overdose, or to make emergency stock 
albuterol inhalers available to persons suffering, or reasonably believed to be suffering, from 
respiratory distress, comply with the requirements of Education Code 49414.3 and 49414.7, 
including, but not limited to, providing training to personnel who volunteer to administer the 
opioid antagonist 

Student Conduct/Discipline 

90. Prohibit the denial of recess to a student unless the student's participation poses an immediate 
threat to the student's physical safety or to the physical safety of one or more of the student's 
peers (Education Code 49056) 

91. Adopt a policy on bullying and cyberbullying prevention, post specified information on bullying and 
harassment prevention on the charter school's website, and annually make CD E's on line training 
module on bullying prevention available to school site certificated employees and other employees 
who have regular interaction with students (Education Code 234.4, 234.6, 32283.5) 

92. Adopt and display a written policy on sexual harassment, include the policy as part of any 
orientation for new and continuing students, and post a poster notifying students of the policy 
(Education Code 231.5, 231.6) 

93. Prohibit seclusion and behavioral restraint of students as a means of discipline, and only use such 
methods to control student behavior that poses a clear and present danger of serious physical harm to 
a student or others that cannot be immediately prevented by a less restrictive response (Education 
Code 49005-49006.4) 

94. Until June 30, 2029, neither recommend for expulsion nor suspend a student in grades K-12 for 
disrupting school activities or otherwise willfully defying the authority of school personnel in the 
performance of their duties (Education Code 48901.1) 

95. Upon request, provide a student who is suspended for two or more days with the homework· 
assigned during the period of suspension (Education Code 47606.2, 48913.5) 

96. Not prohibit students in middle schools, junior high schools, high schools, or adult schools, while 
on a school site or participating in school activities, to carry fentanyl test strips or federally 
approved opioid antagonist for the emergency treatment of persons suffering, or reasonably 
believed to be suffering, from an opioid overdose (Education Code 49414.6) 

97. Not prohibit a student 12 years of age or older, while on a school site or participating in school 
activities, from carrying or administering, for the purposes of providing emergency treatment to 
persons who are suffering, or reasonably believed to be suffering, from a opioid overdose, 
naloxone hydrochloride or another opioid antagonist (Education Code 49414.35) 

98. Beginning with the 2026-2027 school year, provide to COE data on student transfers due to 
disciplinary reasons, including whether the student transferred to an alternative school base on a 
referral by the school (Education Code 3317.3) 

99. Not suspend student who voluntarily disclose their use of a controlled substance, alcohol, or an 
intoxicant of any kind in order to seek help through services or supports (Education Code 48900) 

Student and Parent/Guardian Records 

100. Not collect or solicit social security numbers or the last four digits of social security numbers 
from students or their parents/guardians unless otherwise required to do so by state or federal law 
(Education Code 49076. 7) 

101. Upon written request, not include the directory information of a student or the personal 
information of a parent/guardian, as defined, in the minutes of a meeting of the governing body 
(Education Code 49073.2) 

102. If a student subject to compulsory full-time education is expelled or leaves the charter school 
without graduating or completing the school year for any reason, notify the Superintendent of the 



school district of the student's last known address within 30 days and, upon request, provide that 
district with a copy of the student's cumulative record, including a transcript of grades or report 
card, and health information (Education Code 47605) 

103. If the charter school serves high school students, submit to the Student Aid Commission (CSAC), 
for use in the Cal Grant program, the grade point average {GPA) of all students in grade 12 and 
verification of high school graduation or its equivalent for students who graduated in the prior 
academic year 

However, such information shall not be submitted when students opt out or are permitted by the 
rules of CSAC to provide test scores in lieu of the GPA. (Education Code 69432.9, 69432.92) 

104. Upon receipt of government-issued documentation of a change of name or gender or, if such 
documentation is not available, upon request in accordance with the procedure in Education Code 
49070, update, and reissue if requested, a former student's records to include the student's updated 
legal name or gender (Education Code 49062.5, 49070) 

Facilities 

105. Comply with the California Building Standards Code as adopted and enforced by the local 
building enforcement agency with jurisdiction over the area in which the charter school is located, 
unless the charter school facility meets either of the following conditions: (Education Code 47610, 
47610.5) 

a. The facility complies with the Field Act pursuant to Education Code 17280-17317 and 
17365-17374 

b. The facility is exclusively owned or controlled by an entity that is not subject to the California 
Building Standards Code, including, but not limited to, the federal government 

106. If the charter school serves students in any of grades 3-12, stock the school's restrooms at all 
times with an adequate supply of menstrual products available and accessible free of cost in all 
women's restrooms, all- gender restrooms, and in at least one men's restroom (Education Code 
35292.6) 

107. It the charter school undertakes an addition, alteration, reconstruction, rehabilitation or 
retrofit of a school building, install interior locks on each door of any room with an occupancy of 
five or more persons in that school building (Education Code 17586) 

Finance 

108. Promptly respond to all reasonable inquiries from the district, the county office of education, or 
the SPI, &up-erci1"1t-ef.l-GeRc1l"Qf,,t,ittOII' nst,r-ue • ~ , including, but not limited to, inquiries regarding 
the charter school's financial records (Education Code 47604.3) 

109. Maintain written contemporaneous records that document all student attendance and make 
these records available for audit and inspection (Education Code 47612.5) 

110. Identify and report to the SPI any portion of the charter school's average daily attendance that is 
generated 

111. through nonclassroom-based instruction, including, but not limited to, independent study, home 
study, work study, and distance and computer-based education (Education Code 47612.5, 
47634.2; 5 CCR 11963.2) 

112. Annually prepare and submit financial reports to the Board and the County Superintendent in 
accordance with the following reporting cycle: 

a. By July 1, a preliminary budget for the current fiscal year 

For a charter school in its first year of operation, financial statements submitted with the charter 
petition pursuant to Education Code 47605(g) will satisfy this requirement. (Education Code 
47604.33) 



b. By December 15, an interim financial report for the current fiscal year reflecting changes 
through October 31 (Education Code 47604.33) 

c. By March 15, a second interim financial report for the current fiscal year reflecting changes 
through January 31 (Education Code 47604.33) 

d. By September 15, a final unaudited report for the full prior year 

The report submitted to the Board shall include an annual statement of all the charter school's 
receipts and expenditures for the preceding fiscal year. (Education Code 42100, 47604.33) 

e. By December 15, a copy of the charter school's annual, independent financial audit 
report for the preceding fiscal year, unless the charter school's audit is encompassed in 
the district's audit 

The audit report shall also be submitted to the State Controller and CDE. (Education Code 47605) 

113. If the charter school receives state facilities funding pursuant to the Leroy F. Greene School 
Facilities Act (Education Code 17070.10-17079.30), annually report a detailed list of all expenditures 
of state funds, and of the school's matching funds for completed projects, and submit an audit of 
completed facilities projects within one year of project completion (Education Code 41024) 

Accountability 

114. Annually adopt a school accountability report card (Education Code 33126, 47612; California 
Constitution, Article 16, Section 8.5) 
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Exhibit 1113-E(l): District And School Websites 

Original Adopted Date: 10/01/2020 I Last Revised Date: 06/01/2024 I Last Reviewed Date: 06/01/2024 

MATERIALS REQUIRED TO BE POSTED ON DISTRICT WEBSITE 

Status: 
ADOPTED 

This exhibit is a non-exhaustive list of materials which the law explicitly requires be posted on district or 
school websites. Other posting requirements may exist and may be identified in the future. 

Materials to Prominently Display 

The following must be posted in a prominent location on the district's website, such as on the home page 
when required by law: 

1. ;J"=A In accordance with Administrative Regulation 0460 - Local Control and Acountability Plan, 
thedistrict's local control and accountability plan (LCAP), any updates or revisions to the LCAP, and 
the local control funding formula budget overview (Education Code 52064.1, 52065). R:-ttt1,1rtt--
l=eeal"e-ntro ~A-tab-Hi -~ . 

2. A In accordance with Board Bylaw 9320 - Meetings and Notices and Board Bylaw 9322 -
Agenda/Meeting Materials, a direct link to the current board agenda containing the time and 
location of the meeting and a brief general description of each item of business to be transacted or 
discussed at the meeting, including items to be discussed in closed session, or a link to the district's 
agenda management platform where the current agenda shall be the first available (Government 
Code 54954.2, 54956). The agenda shall be posted fles at least 72 hours before a regular board 
meeting or 24 hours before a special meeting. (Government Code 54954.2)~~~~~-M~tm~ 
aRd Nati REI ~Ei ~/Mee#n~t 

3. cf.A~rst-fret' a~i-,rn,,c; 
-appmpr-iat-eness,ref :h oH 

4. ~ In accordance with Administrative Regulation 5131.2 - Bullying and Administrative Regulation 
5145.3 - Nondiscrimination/Harassment, the district's policies and procedures prohibiting 
discrimination, harassment, student sexual harassment, intimidation, bullying, and cyberbullying, 
including a section on social media bullying that includes all of the references described in 
Education Code 234.6 as possible forums for social media (Education Code 234.6). ~~'<~ 

"'41ying~A><'-"-W-. GHdis€rimiAatio1tJl-l-a-rassmer¥. 

5. <!=h-erdistfi-e ' im~iB7"91'f<Bfievf<Rtl~o;m'MestmfR"m~l=e-l'fatf""'fJ'retiem:~wt~'f#·s~~ 

s-t1eh a po4i£Y {cedt1eat:ioR~ e-hav-te~ 

6. cf=Ae In accordance with Administrative Regulation 5145.3 - Nondiscrimination/Harassment, the 
definition of discrimination and harassment based on sex as described in Education Code 230, 
including the rights set forth in Education Code 221.8 (Education Code 234.6). R 4 . 
NomiiseFtminati-Off/#-aFass-me-ff . 
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8. link tatewitl -In accordance with Administrative Regulation 5145.3 -
Nondiscrimination/Harassment, a link to statewide California Department of Education (COE)-compiled 



resources, including community-based organizations, that provide support to youth who have been 
subjected to school-based discrimination, harassment, intimidation, or bullying and to their families 
(Education Code 234.5, 234.6). ~:!"A1~14 . eistr-imhrcmefl#,rarassm-en . 

9. P-estera In accordance with Administrative Regulation 4030 - Nondiscrimination in Employment and 
Administrative Regulations 4161.8/4261.8/4361.8 - Family Care and Medical Leave, posters 
published by the California Civil Rights Department (CRD) including, "California Law Prohibits 
Workplace Discrimination and Harassment," and for districts with five or more employees, "The 
Rights of Employees Who Are Transgender or Gender Nonconforming," "Your Rights and 
Obligations as a Pregnant Employee," and "Family Care and Medical Leave and Pregnancy 
Disability Leave" (Government Code 12950). 6e ot5GFtmirrati--oMR f)teyme 
an€! AR41~ .8/4-2'64.&/43c . am+ly€a ~IVl-emea14e 

10. In accordance with Administrative Regulation 5145.3 - Nondiscrimination/Harassment and 
Administrative Regulation 5145.7 - Sexual Harassment, information regarding Title IX prohibitions 
against discrimination based on a student's sex; that inquiries about the application of Title IX may 
be referred to the Title IX Coordinator or the U.S. Department of Education's Office for Civil Rights 
(OCR) Assistant Secretary; the name and contact information of the Title IX Coordinator; the rights of 
students and the public as specified in Education Code 221.8; the responsibilities of the district 
under Title IX; web links to information about those rights and responsibilities on the websites of the 
Office for Equal Opportunity and OCR; a description of how to file a complaint of noncompliance 
under Title IX with specified components; and a link to Title IX information posted on CD E's website 
(Education Code 221.6, 221.61, 234.6; 34 CFR 106.8) 

11. In accordance with Board Policy 5141.52 - Suicide Prevention, the district's policy on student suicide 
prevention including, for grades K-6, the age appropriateness of the policy (Education Code 234.6) 

12. In accordance with Board Policy and Administrative Regulation 5145.3 - Nondiscrimination/Harassment, 
the resources related to neurodiversity posted on CDE's website (Education Code 234.6) 

13. In accordance with Board Policy 5145.9 - Hate-Motivated Behavior, the district's policy on preventing and 
responding to hate violence, if the district has adopted such a policy (Education Code 234.6) 

14. 4 In accordance with Board Policy 7212 - Mello-Roos Districts, if the district has formed a community 
facilities district (Mello-Roos district) for the acquisition or improvement of school facilities, a copy of 
the annual report for the fiscal year if requested pursuant to Government Code 53343.1, the report 
provided to the California Debt and Investment Advisory Commission pursuant to Government Code 
53359.5, and the report provided to the State Controller's office pursuant to Government Code 
12463.2 (Government Code 53343.2). Post within seven months after the last day of the fiscal year. 
&e - a~-MeH Roos isme . (Government Code 53343.2) 

15. In accordance with Administrative Regulation 3100 - Budget, beginning January 1, 2027, at least 
three days before the availability of the proposed budget for public inspection the location and dates 
at which the proposed budget may be inspected, as well as the location, date, and time of the public 
hearing (Education Code 42103) 

Other Postings 

The following materials are also required to be posted on the district website. However, there are no 
specific requirements related to where they are posted on the website. 

16. ;r:treln accordance with Administrative Regulation 0430 - Comprehensive Local Plan for Special 
Education, the •Special Education Local Plan Area's approved comprehensive local plan for special 
education, annual budget plan, annual service plan, and annual assurances support plan and any 
updates or revisions to the plans (Education Code 56205.5). See AR 0430 - Comprehensive Local 
Plan for Special Education. 

17. In accordance with Board Policy 0410 - Nondiscrimination in District Programs and Activities and 
Administrative Regulation 4030 - Nondiscrimination in Employment, the ;i= district's 
nondiscrimination policy and regulation, including the complaint procedure and the compliance 
coordinator's contact information (34 CFR 100.6, 106.8). ~~i"-'@4=1 N-0RGisGr-imicA-a#oA"i 
tHstr=ice rogr=a rernt~ti 03 ~ • mmati=,in,,,1-1cn13teyme-n . 

18. Contact information for the district's liaison(s) for homeless students and other persons as required 
by Education Code 48852.6, and information regarding the educational rights and resources 
available to persons experiencing homelessness (Education Code 48852.6). See AR 6173 - Education 
for Homeless Children. 

19. For all schools offering competitive athletics, the total enrollment of the school classified by gender, 
the number of students enrolled at the school who participate in competitive athletics classified by 
gender, and the number of boys' and girls' teams classified by sport and by competition level 
(Education Code 221.9). The information shall be posted at the end of the school year on the school's 



website or, if the school does not have a website, on the district's website. See AR 6145.2 - Athletic 
Competition. 

20. fin accordance with Administrative Regulation 5117 - lnterdistrict Transfer, if the district has 
interdistrict attendance agreement(s), the procedures and timelines for requesting an interdistrict 
transfer permit, including, but not limited to, a link to the board's policy on interdistrict attendance, 
the date that the district will begin accepting applications, reasons that the district may 
approve/deny the request, the process for appeal, that failure to meet timelines will be deemed an 
abandonment of the request, and the condition under which an existing interdistrict transfer permit 
may be revoked or rescinded (Education Code 46600.2). ~e rR 44 IRtefel+st-f-kt 91-aRs-fer: 

21. lfln accordance with Administrative Regulation 5117 - lnterdistrict Transfer, if ~f the district has 
elected to be a school district of choice, application information including, at a minimum, any 
applicable form, the timeline for a transfer, and an explanation of the selection process (Education 
Code 48301). ~e A-R 7-"lntemistr-re 9'f-a-nsf-e. 

22. <Ferln accordance with Administrative Regulation 6152.1 - Placement in Mathematics Courses, for 
districts that offer grade 9, the district's policy and protocols related to student placement in 
mathematics courses (Education Code 51224.7). ~~ . laGemeR • t-4-le-mat"iG 
€ot1F . 

23. ~treln accordance with Board Policies 4119.21/4219.21/4319.21 - Professional Standards and Board 
Policies 4119.24/4219.24/4319.24 - Maintaining Appropriate Adult-Student Interactions, the 
section(s) of the district's employee code of conduct addressing interactions with students. ( 
Education Code 44050) These section(s) or a link to them shall be posted on each school's website 
or, if a school does not have its own website, on the district's website in a manner that is accessible 
to the public without a password. (Education Code 44050) See BP 4119.21/4219.21/4319.21-
Professional Standards and BP 4119.24/4219.24/4319.24 
- Maintaining Appropriate Adult-Student Interactions 

24. ;r:tteln accordance with Board Policy and Administrative Regulation 3551- Food Services 
Operations/Cafeteria Fund, the district's meal payment collection policy and procedures (U.S. 
Department of Agriculture (USDA) Memorandum SP 46-2016). 

25. In accordance with Exhibit (1) 3555 - Nutrition Program Compliance, which include the required 
nondiscrimination statement about the district's status as an equal opportunity provider and the 
address of the agency with responsibility to handle complaints made against the district. This 
statement is to be posted if the district includes information about the free and reduced-priced meal 
program on its website (USDA FNS Instruction 113-1) 

26. ~ In accordance with Administrative Regulation 3514.2 - Integrated Pest Management, the 
school's or district's integrated pest management plan, whenever a school chooses to use a 
pesticide not exempted pursuant to Education Code 17610.5. (Education Code 17611.5) The plan 
shall be posted on the school's website or, if the school does not have a website, then on the 
district's website. (Education Code 17611.5).~e-Aft(~ . 1ltegF arragement~ 

27. w+re,,,,1n accordance with Board Policy 7150 - Site Selection And Development, when the California 
Environmental Quality Act requires an environmental impact report, negative declaration, or 
mitigated negative declaration, those environmental review documents, public notice of the 
preparation and availability of such documents within a reasonable period of time prior to 
certification of the environmental impact report, adoption of a negative declaration, or 
determination that a proposed subsequent project will have no additional significant effect on the 
environment, and specified notices when written requests for notices have been filed (Public 
Resources Code 21082.1, 21092, 21092.2). Sec BP 71:58 Sik Sclcclio11 Am:1 Bcocla,,111c11t.,t 

~8. 
29. Wl:l--enln accordance with Administrative Regulation 7214 - General Obligation Bonds, when a citizens' 

oversight committee is formed after the approval of a bond under the 55 percent majority threshold, 
the committee's minutes, documents received, and reports issued (Education Code 15280). e 
~2c1 eRe-r-al @eltgano ,oo-d5. 

30. €Of:)¥ In accordance with Board Policy 0510 - School Accountability Report Card, copy •of each 
school's school accountability report card, on or before February 1 of each year (Education Code 
35258). •• ~ 

31. -Re-st:tl In accordance with Board Policy 6190 - Evaluation of the Instructional Program, results of the 
Western Association of Schools and Colleges (WASC} or other accrediting agency's inspection of a 
school, within 60 days of receiving the results. (Education Code 35178.4) (This notificationmay~eeatel 



be made in writing to parents/guardians instead of or in addition to posting the results on the 
district's website.) In addition, if a school loses its WASC or other agency's accreditation, the district 
and school shall post on their websites a notice of the loss of accreditation and potential 
consequences. (Education Code 3 517 8 .4). ~ 64'9€) ach:1-a#e of-the-I nstf-at'neffil'~-egFa . 

32. The district's COVID-19 testing plan (Education Code 32096.} . 

33. olasin In accordance with Board Policy 0460 - Local Control and Accountability Plan, and using the 
template developed by CDE, the use of Learning Recovery Emergency Funds, with interim reports 
posted by December 1, 2024 and annually thereafter, and a final report by December 15, 2029 
(Education Code 32526). 

34. A In accordance with Board Policy 5141.5 - Mental Health, an age appropriate and culturally 
relevant digitized poster that identifies approaches and shares resources about student mental 
health, distributed to students on line at the beginning of each school year (Education Code 
49428.5. H. &-ee-1Ett-!~~-i.~re1ma•c1-1- l,,lcp;»tn 

35. ;i'ne In accordance with Board Policy and Administrative Regulation 6145.2 -Athletic Competition, the 
standardized incident form developed by CDE to track racial discrimination, harassment, or hazing, 
that occurs at high school sporting games or events, including information on how to submit a 
completed incident form (Education Code 33353.) . 

36. ,1i In accordance with Board Bylaw 9223 - Filling Vacancies, if a provisional appointment is made to fill a 
governing board vacancy, notice of both the actual vacancy or the filing of a deferred resignation and 
the provisional appointment. Post within 10 days of making the provisional appointment (Education 
Code 5092.) . B~ 'Ht a-eaA--et . 

37. ~e In accordance with Board Policy 5131.6 - Alcohol and Other Drugs, on the website of each school 
and the district website, post information about the dangers associated with using synthetic drugs that 
are not prescribed by a physician, such as fentanyl, and of the possibility that dangerous synthetic 
drugs can be found in counterfeit pills, and the risks of social media being used as a way to market and 
sell synthetic drugs (Education Code 48985.5.) . 

38. ;i-tice In accordance with Administrative Regulation 5131.41- Use of Seclusion and Restraint, the annual 
report to CDE on the use of behavioral restraints and seclusion (Education Code 49006). 
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CSBA Policy Management Console 

Exhibit 4112.9-E(l): Employee Notifications 

Original Adopted Date: 05/01/2016 I last Revised Date: 06/01/2025 I last Reviewed Date: 
06/01/2025 

Status: ADOPTED 

This exhibit is a non-exhaustive list of notices that the law explicitly requires be provided to employees. 
Other notices may exist and be identified in the future. 

I. To All Employees 

When/Whom to Notify: At the beginning of school year or upon 
employment Education or Other Legal Code: Education Code 231.5, 
Government Code 12950 Board Policy/Administrative Regulation#: AR 
4119.11/4219.11/4319.11 Subject: The district's policy on sexual 
harassment, legal remedies, complaints 

When/Whom to Notify: Annually and 72 hours before pesticide 
application Education or Other Legal Code: Education Code 17612 
Board Policy/Administrative Regulation#: AR 3514.2 
Subject: Use of pesticide products, active ingredients, Internet address to access information on pesticides 

When/Whom to Notify: Prior to implementing year-round 
schedule Education or Other Legal Code: Education Code 37616 
Board Policy/Administrative Regulation#: BP 6117 
Subject: Public hearing on implementing year-round program schedule 

When/Whom to Notify: Prior to implementing alternative 
schedule Education or Other Legal Code: Education Code 46162 
Board Policy/Administrative Regulation#: BP 6112 
Subject: Public hearing on alternative schedule in secondary grades 

When/Whom to Notify: Annually 
Education or Other Legal Code: Education Code 49013; 5 CCR 
4622 Board Policy/Administrative Regulation#: AR 1312.3; BP 
0460; BP 3260 
Subject: Uniform complaint procedures, appeals, civil law remedies, coordinator, complaints about 
student fees and local control accountability plan 

When to Notify: Annually 
Education or Other Legal Code: Education Code 49069.5, 51225.1, 
51225.25 Board Policy/Administrative Regulation#: AR 6173, AR 6173.1, 
6173.3, 6175 
Subject: Transfer of coursework and credits for foster youth, students experiencing homelessness, former 
juvenile court school students, children of military family, students who are migratory, and students 
participating in a newcomer program 

When/Whom to Notify: Annually 
Education or Other Legal Code: Education Code 
49414 Board Policy/Administrative Regulation#: AR 
5141.21 
Subject: Request for volunteers to be trained to administer epinephrine auto-injectors 

When/Whom to Notify: At least once per school 
year Education or Other Legal Code: Education Code 
49414.7 Board Policy/Administrative Regulation#: 
5141.21 
Subject: Request for volunteers to be trained to administer stock albuterol inhalers 

When/Whom to Notify: At least once per school 
year Education or Other Legal Code: Education Code 
49468.2 Board Policy/Administrative Regulation#: 
5141.21 



Subject: Request for volunteers to be trained to administer anti-seizure medication 

When/Whom to Notify: At least once per year 
Education or Other Legal Code: Education Code 
49414.3 Board Policy/Administrative Regulation#: 
AR 5141.21 
Subject: Request for volunteers to be trained to administer opioid antagonist 

When to Notify: When a parent/guardian requests for district designation of volunteers is received for 
training on emergency use of anti-seizure medication for a student diagnosed with seizures 
Education or Other Legal Code: Education Code 
49468.2 Board Policy/Administrative Regulation#: 
AR 5141.21 
Subject: Request for volunteers to be trained in recognition and response to seizures, including 
administration of emergency anti-seizure medication, description of training, right to rescind offer to 
volunteer, prohibition against retaliation. 

When/Whom to Notify: To all employees 
Education or Other Legal Code: Government Code 1126 
Board Policy/Administrative Regulation#: BP 4136/4236/4336 
Subject: Prohibition of activities that are inconsistent, incompatible, in conflict with, or inimical to duties; 
discipline; appeal 

When/Whom to Notify: To all employees 
Education or Other Legal Code: Government Code 8355; 41 USC 8102; 34 CFR 84.205, 
84.210 Board Policy/Administrative Regulation#: BP 4020, BP 4159/4259/4359 
Subject: District's drug- and alcohol-free workplace; actions that will be taken if violated; available 
employee assistance programs 

When/Whom to Notify: Upon employment 
Education or Other Legal Code: Government Code 
21029 Board Policy/Administrative Regulation#: 
None 
Subject: Right to purchase PERS service credit for military service performed prior to public employment 

When/Whom to Notify: Upon placement of automated external defibrillator (AED) in school, annually 
thereafter Education or Other Legal Code: Health and Safety Code 1797.196 
Board Policy/Administrative Regulation#: AR 5141 
Subject: Proper use of AED; location of all AEDs on campus, sudden cardiac arrest, school's emergency 

response plan 

When/Whom to Notify: If the district receives Tobacco-Use Prevention Education funds 
Education or Other Legal Code: Health and Safety Code 104420 
Board Policy/Administrative Regulation#: AR 3513.3 
Subject: District's tobacco-free schools policy and enforcement procedures 

When/Whom to Notify: Annually, or more frequently if there is new 
information Education or Other Legal Code: Health and Safety Code 
120875, 120880 
Board Policy/Administrative Regulation#: BP 
4119.43/4219.43/4319.43 Subject: AIDS and hepatitis B, 
methods to prevent exposure 

When/Whom to Notify: To new employees upon hire, all employees annually, and upon request, in 
districts with 25 or more employees 
Education or Other Legal Code: Government Code 12945.8 
Board Policy/Administrative Regulation#: AR 4161.2/4261.2/4361.2 
Subject: Rights pursuant to Government Code 12945.8 pertaining to leaves and accommodations for victims 
of a qualifying act of violence 

When/Whom to Notify: With each paycheck 
Education or Other Legal Code: Labor Code 246 
Board Policy/Administrative Regulation#: AR 
4161.1/4261.1/4361.1 Subject: Amount of sick leave available 



When/Whom to Notify: Upon hire, in employee handbook, and upon request for 
parental leave Education or Other Legal Code: Labor Code 1034 
Board Policy/Administrative Regulation#: BP 4033 
Subject: The district's policy on lactation 
accommodation 

When/Whom to Notify: To covered employees and former 
employees Education or Other Legal Code: Labor Code 2800.2 

Board Policy/Administrative Regulation#: AR 4154/4254/4354 
Subject: Availability of COBRA/Cal-COBRA continuation and conversion coverage; statement encouraging 
careful examination of options before declining coverage 

When/Whom to Notify: To employees participating in a flexible spending 
account Education or Other Legal Code: Labor Code 2810.7 
Board Policy/Administrative Regulation#: None 
Subject: Deadline to withdraw funds from account before the end of the plan year 

When/Whom to Notify: Post and keep posted in a conspicuous location frequented by employees where 
the notice may be easily read by employees during the hours of the workday 
Education or Other Legal Code: Labor Code 
3550 Board Policy/Administrative Regulation#: 
AR 4157.1 
Subject: Current compensation insurance carrier of the employer, or when appropriate, statement that the 
employer is self-insured, and who is responsible for claims adjustment 

When/Whom to Notify: To every new employee, either at the time employee is hired or by end of first pay 
period Education or Other Legal Code: Labor Code 3551 
Board Policy/Administrative Regulation#: AR 4157.1/4257.1/4357.1 
Subject: Workers' compensation benefits, how to obtain medical care, role of primary physician, form for 
reporting personal physician/chiropractor 

When/Whom to Notify: Prior to beginning employment 
Education or Other Legal Code: Penal Code 11165.7, 
11166.5 Board Policy/Administrative Regulation#: AR 
5141.4 
Subject: Status as a mandated reporter of child abuse, reporting obligations, confidentiality rights, copy of 
law 

When/Whom to Notify: Upon employment and when leaving work due to pregnancy or nonoccupational 
sickness or injury 
Education or Other Legal Code: Unemployment Insurance Code 
2613 Board Policy/Administrative Regulation#: AR 
4154/4254/4354 Subject: Disability insurance rights and benefits 

When/Whom to Notify: To principal, counselor who directly supervises or reports on student's behavior or 
progress, and teacher and other administrators who directly supervise or report on student's behavior or 
progress when the superintendent or designee believes the employee needs the information for the 
protection of self or others when working with the student, when Superintendent or designee receives 
written notification that minor student has committed a felony or misdemeanor involving specified 
offenses 
Education or Other Legal Code: Welfare and Institutions 
Code 827 Board Policy/Administrative Regulation#: AR 
4158/4258/4358 
Subject: Limited exception to juvenile court record confidentiality to ensure rehabilitation of juvenile 
criminal offenders and protect students and staff 

When/Whom to Notify: To all employees and job applicants 
Education or Other Legal Code: 2 CCR 11023; 34 CFR 104.8, 106.9 
Board Policy/Administrative Regulation#: BP 0410, AR 4030 
Subject: District's policy on nondiscrimination and related complaint procedures 

When/Whom to Notify: To all employees via employee handbook, or to each new 
employee Education or Other Legal Code: 2 CCR 11091, 11095; 29 CFR 825.300 



Board Policy/Administrative Regulation#: AR 4161.8/4261.8/4361.8 
Subject: Benefits through Family and Medical Leave Act (FMLA) and California Family Rights Act (CFRA); 
obligation to provide 30 days' notice of need for leave when possible 

When/Whom to Notify: Post and keep posted on premises or via electronic posting, in conspicuous places 
where employees are employed 
Education or Other Legal Code: 2 CCR 11095 
Board Policy/Administrative Regulation#: AR 4161.8/4261.8/4361.8 
Subject: A notice explaining the CFRA's provisions and procedures for filing complaints of violations of 
the Act with the Civil Rights Department. 

When/Whom to Notify: To all 
employees Education or Other Legal 
Code: 8 CCR 3203 
Board Policy/Administrative Regulation#: AR 4157 /4257 /4357 
Subject: The right and procedure to access the injury and illness prevention program 

When/Whom to Notify: To all employees 
Education or Other Legal Code: 34 CFR 106.8 
Board Policy/Administrative Regulation#: AR 4119.11/4219.11/4319.11 
Subject: Nondiscrimination on the basis of sex; contact information for district's Title IX Coordinator; 
referral of inquiries to Title IX Coordinator and/or Office for Civil Rights 

When/Whom to Notify: Annually 
Education or Other Legal Code: 40 CFR 763.84, 
763.93 Board Policy/Administrative Regulation#: AR 
3514 
Subject: Availability of asbestos management plan; any inspections, response actions or post-response 
actions planned or in progress 

When/Whom to Notify: Prior to the beginning of school year or upon 
employment Education or Other Legal Code: 20 USC 2354; 34 CFR 100 
Appendix B, 104.8 Board Policy/Administrative Regulation#: AR 6178 
Subject: All career and technical education opportunities are offered without regard to race, color, 
national origin, sex, or disability in accordance with 34 CFR 100 

II. To Certificated Employees 

When/Whom to Notify: Prominently display in location frequented by certificated employees who serve 
students in any of grades 7-12 
Education or Other Legal Code: Education Code 
234.1 Board Policy/Administrative Regulation#: BP 
5145.3 
Subject: Information on existing school site and community resources related to the support of students 
who may face bias or bullying 

When/Whom to Notify: To eligible certificated employees in a timely manner, and to part-time and substitute 
certificated employees within 30 days of hire 
Education or Other Legal Code: Education Code 
22455.5 Board Policy/Administrative Regulation#: 
AR 4121 
Subject: Criteria for membership in retirement system; right to elect membership at any time 

When/Whom to Notify: Upon employment of a retired certificated 
individual Education or Other Legal Code: Education Code 22461 
Board Policy/Administrative Regulation#: AR 4117.14/4317.14 
Subject: Postretirement earnings limitation or employment restriction; monthly report of compensation 

When/Whom to Notify: To certificated employees 
Education or Other Legal Code: Education Code 35171 
Board Policy/Administrative Regulation#: AR 4115, BP 
4315 
Subject: District regulations related to performance evaluations 



When/Whom to Notify: 30 days before last day of school year for instructional staff, or by June 30 for 
non instructional certificated staff, in any year in which employee is evaluated 
Education or Other Legal Code: Education Code 
44663 Board Policy/Administrative Regulation#: AR 
4115 Subject: Copy of employee's evaluation 

When/Whom to Notify: To a certificated employee with unsatisfactory evaluation, once per year for 
probationary employee or at least once every other year for permanent employee 
Education or Other Legal Code: Education Code 
44664 Board Policy/Administrative Regulation#: AR 
4115 
Subject: Notice and description of the unsatisfactory performance 

When/Whom to Notify: By May 30, if district elects to issue reemployment notices to certificated employees 

Education or Other Legal Code: Education Code 
44842 Board Policy/Administrative Regulation#: AR 
4112.1 
Subject: Request that the employee notify district of intent to remain in service next year 

When/Whom to Notify: To probationary and temporary certificated employees upon employment and every 
July thereafter 
Education or Other Legal Code: Education Code 44916 
Board Policy/Administrative Regulation#: AR 4112.1, AR 
4121 Subject: Employment status and salary 

When/Whom to Notify: To probationary employee, by March 15 
Education or Other Legal Code: Education Code 44929.21, 44929.23, 
44948.5 Board Policy/Administrative Regulation#: BP 4116 
Subject: Whether or not employee is reelected for next school year 

When/Whom to Notify: When certificated employee is subject to disciplinary action for cause, at any 
time of year or, for charge of unsatisfactory performance, during instructional year 
Education or Other Legal Code: Education Code 44934, 44934.1, 
44936 Board Policy/Administrative Regulation#: BP 4118; AR 
4118 
Subject: Notice of charges, procedures, and employee rights; intent to dismiss or suspend 30 days after 
notice 

When/Whom to Notify: To certificated employee charged with unprofessional conduct, at least 45 days prior 
to suspension/dismissal notice 
Education or Other Legal Code: Education Code 
44938 Board Policy/Administrative Regulation#: BP 
4118 Subject: Notice of deficiency and opportunity 
to correct 

When/Whom to Notify: To certificated employee charged with unsatisfactory performance, at least 90 days 
prior to suspension/dismissal notice or prior to last quarter of school year 
Education or Other Legal Code: Education Code 
44938 Board Policy/Administrative Regulation#: BP 
4118 Subject: Notice of deficiency and opportunity 
to correct 

When/Whom to Notify: To certificated employee charged with mandatory leave of absence offense, 
within 10 days of entry of judgment in proceedings 
Education or Other Legal Code: Education Code 
44940.5 Board Policy/Administrative Regulation#: 
AR 4118 
Subject: Notice of intent to dismiss 30 days from notice unless employee demands hearing 

When/Whom to Notify: To probationary employee 30 days prior to dismissal during school year, but not 
later than March 15 for a second- year probationary employee 
Education or Other Legal Code: Education Code 
44948.3 Board Policy/Administrative Regulation#: 



AR 4118 Subject: Reasons for dismissal and 
opportunity to appeal 

When/Whom to Notify: By March 15 when necessary to reduce certificated personnel, with final notice by 
May 15 Education or Other Legal Code: Education Code 44949, 44955 
Board Policy/Administrative Regulation#: BP 4117.3 
Subject: Reasons for personnel reduction and employees' right to hearing; final notice of Board decision 
re: termination 

When/Whom to Notify: Before the end of the school year to temporary employee who served 75 
percent of school year but will be released 
Education or Other Legal Code: Education Code 
44954 Board Policy/Administrative Regulation#: BP 
4121 
Subject: District's decision not to reelect employee for following school year 

When/Whom to Notify: During the time between five days after the enactment of an annual Budget Act 
and August 15 of the fiscal year to which the Budget Act applies when the Board determines that the 
district's local control funding formula apportionment per unit of ADA for that fiscal year has not 
increased by at least two percent, to any permanent or probationary certificated employee, including an 
employee holding a position that requires administrative or supervisory credential, whose services are 
terminated Education or Other Legal Code: Education Code 44955.5 
Board Policy/Administrative Regulation#: BP 4117.3 
Subject: Decrease in the number of permanent employees in accordance with a schedule of notice and 
hearing adopted by the Board 

When/Whom to Notify: To teacher, when a student engages in or is reasonably suspected of specified 
acts Education or Other Legal Code: Education Code 49079 
Board Policy/Administrative Regulation#: AR 4158/4258/4358 
Subject: Student has committed specified act that constitutes ground for suspension or expulsion 

When/Whom to Notify: To teacher of a student who is suspended or expelled, when Superintendent or 
designee receives transfer student's record regarding acts that resulted in suspension or expulsion 
Education or Other Legal Code: Education Code 48201 
Board Policy/Administrative Regulation#: AR 4158/4258/4358 
Subject: Student has committed specified act that constitutes ground for suspension or expulsion 

When/Whom to Notify: To certificated employee upon change in employment status due to alleged 
misconduct Education or Other Legal Code: 5 CCR 80303 
Board Policy/Administrative Regulation#: AR 4117.7/4317.7 
Subject: Contents of state regulation re: report to Commission on Teacher Credentialing 

Ill. To Classified Employees 

When/Whom to Notify: When a classified employee is subject to disciplinary action for cause, in a non merit 
district Education or Other Legal Code: Education Code 45113 
Board Policy/Administrative Regulation#: AR 4218 
Subject: Notice of charges, right to hearing, timeline for requesting hearing 

When/Whom to Notify: By March 15, when laid off due to lack of work or lack of funds, with final notice by 
May 15 Education or Other Legal Code: Education Code 45117 
Board Policy/Administrative Regulation#: AR 4217.3 
Subject: Notice of layoff, displacement and reemployment rights, right to hearing; final notice of Board 
decision regarding termination 

When/Whom to Notify: During the time between five days after the enactment of an annual Budget Act 
and August 15 of the fiscal year to which the Budget Act applies when the Board determines that the 
district's local control funding formula apportionment per unit of ADA for that fiscal year has not 
increased by at least two percent, to classified employees who are laid off due to lack of work or lack of 
funds 
Education or Other Legal Code: Education Code 



45117 Board Policy/Administrative Regulation#: AR 
4217.3 
Subject: District Statement of Reduction in Force to affected employees in accordance with a schedule of 
notice and hearing adopted by the Board 

When/Whom to Notify: At least 60 days prior to the effective date of layoff, if the employee's position 
must be eliminated due to the expiration of a specially funded program 
Education or Other Legal Code: Education Code 
45117 Board Policy/Administrative Regulation#: AR 
4217.3 
Subject: Notice of layoff date, displacement and reemployment rights 

When/Whom to Notify: Upon employment and upon each change in 
classification Education or Other Legal Code: Education Code 45169 
Board Policy/Administrative Regulation#: AR 4212 
Subject: Employee's class specification, salary data, assignment or work location, duty hours, prescribed 
workweek 

When/Whom to Notify: To permanent employee whose leave is 
exhausted Education or Other Legal Code: Education Code 45192, 45195 
Board Policy/Administrative Regulation#: AR 4261.1, AR 
4261.11 Subject: Exhaustion of leave, opportunity to request 
additional leave 

When/Whom to Notify: To school bus drivers and school 
activity bus drivers prior to expiration of specified documents 
Education or Other Legal Code: 13 CCR 1234 
Board Policy/Administrative Regulation#: AR 
3542 
Subject: Expiration date of driver's license, driver's certificate and medical certificate; need to renew 

When/Whom to Notify: To school bus drivers and school activity bus drivers upon employment and at 
least once per year thereafter 
Education or Other Legal Code: 13 CCR 2480 
Board Policy/Administrative Regulation#: AR 
3542 
Subject: Limitations on vehicle idling; consequences of not complying 

When/Whom to Notify: To school bus drivers, prior to district drug testing program and thereafter upon 
employment 
Education or Other Legal Code: 49 CFR 382.113, 382.601 
Board Policy/Administrative Regulation#: AR 4112.42/4212.42/4312.42 
Subject: Explanation of federal requirements for drug testing program and district's policy; prior to 
administration of each drug or alcohol test 

When/Whom to Notify: To school bus drivers, prior to operating school 
bus Education or Other Legal Code: 49 CFR 382.303 
Board Policy/Administrative Regulation#: AR 
4112.42/4212.42/4312.42 Subject: Post accident information, 
procedures, and instruction 

IV. To Administrative/Supervisory Personnel 

When/Whom to Notify: To superintendent, deputy, associate, or assistant superintendent or senior 
manager of classified service, at least 45 days before expiration of contract 
Education or Other Legal Code: Education Code 35031 
Board Policy/Administrative Regulation#: BP 2121, BP 4312.1 
Subject: Decision not to reelect or reemploy upon expiration of contract or term 

When/Whom to Notify: Upon request by administrative or supervisory employee transferred to teaching 



position Education or Other Legal Code: Education Code 44896 
Board Policy/Administrative Regulation#: AR 
4313.2 Subject: Statement of the reasons for the 
reassignment 

When/Whom to Notify: By March 15 to employee who may be released/reassigned the following school 
year Education or Other Legal Code: Education Code 44951 
Board Policy/Administrative Regulation#: AR 4313.2 
Subject: Notice that employee may be released or reassigned the following school year 

V. To Individual Employees Under Special Circumstances 

When/Whom to Notify: In the event of a breach of security of district records to affected employees 
Education or Other Legal Code: Civil Code 1798.29 
Board Policy/Administrative Regulation#: BP 3580 
Subject: Types of records affected, date of breach, description of incident, and, as applicable, contact 
information for credit reporting agencies 

When/Whom to Notify: Prior to placing derogatory information in 
personnel file Education or Other Legal Code: Education Code 44031 
Board Policy/Administrative Regulation#: AR 4112.6/4212.6/4312.6 
Subject: Notice of derogatory information, opportunity to review and comment 

When/Whom to Notify: To employees who volunteer to administer epinephrine 
auto-injector Education or Other Legal Code: Education Code 49414 
Board Policy/Administrative Regulation#: AR 5141.21 
Subject: Defense and indemnification from civil liability by the district 

When/Whom to Notify: To district police officer, within 30 days of decision to impose 
discipline Education or Other Legal Code: Government Code 3304 
Board Policy/Administrative Regulation#: AR 3515.3 
Subject: Decision to impose discipline, including the date that discipline will be imposed 

When/Whom to Notify: New employees upon hire, to all employees annually, at any time upon 
request, and any time an employee informs an employer that the employee or the employee's family 
member is a victim Education or Other Legal Code: Government Code 12945.8 
Board Policy/Administrative Regulation#: AR 4158/4258/4358 
Subject: Accommodations and leave for victims of a qualifying act of violence 

When/Whom to Notify: To employee returning from military leave of absence, within 30 days of 
return Education or Other Legal Code: Government Code 20997 
Board Policy/Administrative Regulation#: AR 4161.5/4261.5/4361.5 
Subject: Right to receive PERS service credit for military service; application form 

When/Whom to Notify: 24 hours before Board meets in closed session to hear complaints or charges 
against employee 
Education or Other Legal Code: Government Code 
54957 Board Policy/Administrative Regulation#: BB 
9321 
Subject: Employee's right to have complaints/charges heard in open session 

When/Whom to Notify: When taking disciplinary action against employee for disclosure of confidential 
information Education or Other Legal Code: Government Code 54963 
Board Policy/Administrative Regulation#: BP 4119.23/4219.23/4319.23 
Subject: Law prohibiting disclosure of confidential information obtained in closed session 

When/Whom to Notify: Within one working day of work-related injury or victimization 



of crime Education or Other Legal Code: Labor Code 3553, 5401 
Board Policy/Administrative Regulation#: AR 4157.1/4257.1/4357.1 
Subject: Potential eligibility for workers' compensation benefits, claim 
form 

When/Whom to Notify: When adverse employment action is based on DOJ criminal history information 
or subsequent arrest notification 
Education or Other Legal Code: Penal Code 11105, 11105.2 
Board Policy/Administrative Regulation#: AR 
4112.5/4212.5/4312.5 Subject: Copy of DOJ notification 

When/Whom to Notify: To any employee with exposure to blood or potentially infectious materials, upon 
initial employment and at least annually thereafter 
Education or Other Legal Code: 8 CCR 3204 
Board Policy/Administrative Regulation#: AR 4119.42/4219.42/4319.42 
Subject: The existence, location, and availability of exposure and medical records; person responsible for 
maintaining and providing access to records; right to access records 

When/Whom to Notify: To any employee assigned to a work area in a laboratory setting where hazardous 
chemicals are present, within 15 working days after receiving a monitoring result related to an employee 
exposure determination 
Education or Other Legal Code: 8 CCR 5191 
Board Policy/Administrative Regulation#: AR 3514.1 
Subject: Contents of 8 CCR 5191, including location and availability of chemical hygiene plan, exposure 
limits, signs and symptoms of exposure, location of reference material 

When/Whom to Notify: To any employee who may be exposed to hazardous substances in the work area, 
upon initial assignment and when new hazard is introduced into work area 
Education or Other Legal Code: 8 CCR 5194 
Board Policy/Administrative Regulation#: AR 3514.1 
Subject: Requirements of 8 CCR 5194, including any presence of hazardous substances in the work area, 
location and availability of hazard communication program, new material safety data sheet, employee 
rights 

When/Whom to Notify: To employee eligible for military leave 
Education or Other Legal Code: 38 USC 4334 
Board Policy/Administrative Regulation#: AR 
4161.5/4261.5/4361.5 Subject: Notice of rights, benefits, and 
obligations under military leave 

When/Whom to Notify: Within five business days of employee's request for family care and medical leave, 
receipt of supporting information, or district's knowledge that the requested leave may qualify as FMLA leave 
Education or Other Legal Code: 29 CFR 825.300; 2 CCR 11049, 
11091 Board Policy/Administrative Regulation#: AR 
4161.8/4261.8/4361.8 
Subject: Designation of leave as FMLA or non-FM LA; if not eligible, reason not eligible; requirement to 
use paid leave; any requirement for fitness-for-duty certification; any subsequent changes in designation 
notice 

When/Whom to Notify: Whenever notice of eligibility for FMLA is provided to employee 
Education or Other Legal Code: 29 CFR 825.300 
Board Policy/Administrative Regulation#: AR 4161.8/4261.8/4361.8 
Subject: Rights and responsibilities re: use of FMLA; consequences of failure to meet obligations 

When/Whom to Notify: To all employees working with families experiencing 
homelessness Education or Other Legal Code: Education Code 48851.3, 42 USC 11432 
Board Policy/Administrative Regulation#: AR 6173 
Subject: Duties of district liaison for homeless students and availability of training and services 



NOTICE OF TITLE IX SEXUAL HARASSMENT POLICY 

@d ra cegt1½at. i -(ltltr-es th --district cS-su h 
• freatiet t em.pl-eye-es:~, ret)>'fml'»t 1:ploy 1-gamatien . 

ist-riot e-6S shall not discriminate on the basis of sex in any education program or 
activity that it operates. The prohibition against discrimination on the basis of sex is 
required by federal law (20 USC 1681-1688; 34 CFR Part 106) and extends to admission 
and employment. The district also prohibits retaliation against any employee for filing a 
complaint or exercising any right granted under Title IX. 

The district +1t1~~1e(Jm1'~"'~·,ehe0-l iski teshall take prompt and equitable actions 
immce<½iat an ~r-epPia a-G'ti-o to address any potential Title IX violations that are 
brought to its attention. Any inquiries about the application of Title IX, this notice, and 
who is protected by Title IX may be referred to the district's Title IX Coordinator, to the 
Assistant Secretary for Civil Rights of the U.S. Department of Education, or both. 

The distfie~~tesc1· efl"'flfl1rt-aut~ following employee serves as the district's 
Title IX Coordinator, t dr--essand is responsible for addressing concerns or inquiries 
regarding discrimination on the basis of sex, including sexual harassment:, eK-=ua a--s----s--ault, 
clat--i1 ·m:eoo , 001 • • ~ 

Superintendent 
1888 North Mustang Drive 
Hanford, CA 93230 
559-585-2400 
title9coordinator@puesd.net 

Any individual may report sex discrimination, including sexual harassment, to the Title 
IX Coordinator or any other school employee at any time, including during non-business 
hours, by mail, phone, or email. During district business hours, reports may also be made 
in person. Upon receiving an allegation of sexual harassment, the Title IX Coordinator 
shallwill promptly notify the parties, in writing, of the applicable district complaint 
procedure. 

To view an electronic copy of the district's policies and administrative regulations on 
sexual harassment, including the grievance process that complies with 34 CFR 106.45, 
please see BP/AR 4119.l l/4219.l l/4319.11/5145.7 - Sexual Harassment and AR 
4119 .12/ 4 219 .12/ 4 319 .12/ 514 5. 71 -
Title IX Sexual Harassment Complaint Procedures on the district's web site at 
~ II A ' ' 
zn:tfr!?➔'l'ttesu.net . www.p10neerumon.org 

To inspect or obtain a copy of the district's sexual harassment policies and administrative 
regulations, please contact Pioneer District Office 559-585-2400 

Materials used to train the Title IX Coordinator, investigator(s), decision-maker(s), and 
any person who facilitates an informal resolution process are also publicly available on 
the district's web site or at the district office upon request. 
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Exhibit 4212.9-E(l}: Employee Notifications 

Original Adopted Date: 05/01/2016 I Last Revised Date: 06/01/2025 I Last RevlewE?d Date: 
06/01/2025 

Status: ADOPTED 

This exhibit is a non-exhaustive list of notices that the law explicitly requires be provided to employees. 
Other notices may exist and be identified in the future. 

I. To All Employees 

When/Whom to Notify: At the beginning of school year or upon 
employment Education or Other Legal Code: Education Code 231.5, 
Government Code 12950 Board Policy/Administrative Regulation#: AR 
4119.11/4219.11/4319.11 Subject: The district's policy on sexual 
harassment, legal remedies, complaints 

When/Whom to Notify: Annually and 72 hours before pesticide 
application Education or Other Legal Code: Education Code 17612 
Board Policy/Administrative Regulation#: AR 3514.2 
Subject: Use of pesticide products, active ingredients, Internet address to access information on pesticides 

When/Whom to Notify: Prior to implementing year-round 
schedule Education or Other Legal Code: Education Code 37616 
Board Policy/Administrative Regulation#: BP 6117 
Subject: Public hearing on implementing year-round program schedule 

When/Whom to Notify: Prior to implementing alternative 
schedule Education or Other Legal Code: Education Code 46162 
Board Policy/Administrative Regulation#: BP 6112 
Subject: Public hearing on alternative schedule in secondary grades 

When/Whom to Notify: Annually 
Education or Other Legal Code: Education Code 49013; 5 CCR 
4622 Board Policy/Administrative Regulation#: AR 1312.3; BP 
0460; BP 3260 
Subject: Uniform complaint procedures, appeals, civil law remedies, coordinator, complaints about 
student fees and local control accountability plan 

When to Notify: Annually 
Education or Other Legal Code: Education Code 49069.5, 51225.1, 
51225.25 Board Policy/Administrative Regulation#: AR 6173, AR 6173.1, 
6173.3, 6175 
Subject: Transfer of coursework and credits for foster youth, students experiencing homelessness, former 
juvenile court school students, children of military family, students who are migratory, and students 
participating in a newcomer program 

When/Whom to Notify: Annually 
Education or Other Legal Code: Education Code 
49414 Board Policy/Administrative Regulation#: AR 
5141.21 
Subject: Request for volunteers to be trained to administer epinephrine auto-injectors 

When/Whom to Notify: At least once per school 
year Education or Other Legal Code: Education Code 
49414.7 Board Policy/Administrative Regulation#: 
5141.21 
Subject: Request for volunteers to be trained to administer stock albuterol inhalers 

When/Whom to Notify: At least once per school 
year Education or Other Legal Code: Education Code 
49468.2 Board Policy/Administrative Regulation#: 
5141.21 



Subject: Request for volunteers to be trained to administer anti-seizure medication 

When/Whom to Notify: At least once per year 
Education or Other Legal Code: Education Code 
49414.3 Board Policy/Administrative Regulation#: 
AR 5141.21 
Subject: Request for volunteers to be trained to administer opioid antagonist 

When to Notify: When a parent/guardian requests for district designation of volunteers is received for 
training on emergency use of anti-seizure medication for a student diagnosed with seizures 
Education or Other Legal Code: Education Code 
49468.2 Board Policy/Administrative Regulation#: 
AR 5141.21 
Subject: Request for volunteers to be trained in recognition and response to seizures, including 
administration of emergency anti-seizure medication, description of training, right to rescind offer to 
volunteer, prohibition against retaliation. 

When/Whom to Notify: To all employees 
Education or Other Legal Code: Government Code 1126 
Board Policy/Administrative Regulation#: BP 4136/4236/4336 
Subject: Prohibition of activities that are inconsistent, incompatible, in conflict with, or inimical to duties; 
discipline; appeal 

When/Whom to Notify: To all employees 
Education or Other Legal Code: Government Code 8355; 41 USC 8102; 34 CFR 84.205, 
84.210 Board Policy/Administrative Regulation#: BP 4020, BP 4159/4259/4359 
Subject: District's drug- and alcohol-free workplace; actions that will be taken if violated; available 
employee assistance programs 

When/Whom to Notify: Upon employment 
Education or Other Legal Code: Government Code 
21029 Board Policy/Administrative Regulation#: 
None 
Subject: Right to purchase PERS service credit for military service performed prior to public employment 

When/Whom to Notify: Upon placement of automated external defibrillator (AED) in school, annually 
thereafter Education or Other Legal Code: Health and Safety Code 1797.196 
Board Policy/Administrative Regulation#: AR 5141 
Subject: Proper use of AED; location of all AEDs on campus, sudden cardiac arrest, school's emergency 
response plan 

When/Whom to Notify: If the district receives Tobacco-Use Prevention Education funds 
Education or Other Legal Code: Health and Safety Code 104420 
Board Policy/Administrative Regulation#: AR 3513.3 
Subject: District's tobacco-free schools policy and enforcement procedures 

When/Whom to Notify: Annually, or more frequently if there is new 
information Education or Other Legal Code: Health and Safety Code 
120875, 120880 
Board Policy/Administrative Regulation#: BP 
4119.43/4219.43/4319.43 Subject: AIDS and hepatitis B, 
methods to prevent exposure 

When/Whom to Notify: To new employees upon hire, all employees annually, and upon request, in 
districts with 25 or more employees 
Education or Other Legal Code: Government Code 12945.8 
Board Policy/Administrative Regulation#: AR 4161.2/4261.2/4361.2 
Subject: Rights pursuant to Government Code 12945.8 pertaining to leaves and accommodations for victims 
of a qualifying act of violence 

When/Whom to Notify: With each paycheck 
Education or Other Legal Code: Labor Code 246 
Board Policy/Administrative Regulation#: AR 
4161.1/4261.1/4361.1 Subject: Amount of sick leave available 



When/Whom to Notify: Upon hire, in employee handbook, and upon request for 
parental leave Education or Other Legal Code: Labor Code 1034 
Board Policy/Administrative Regulation#: BP 4033 
Subject: The district's policy on lactation 
accommodation 

When/Whom to Notify: To covered employees and former 
employees Education or Other Legal Code: Labor Code 2800.2 

Board Policy/Administrative Regulation#: AR 4154/4254/4354 
Subject: Availability of COBRA/Cal-COBRA continuation and conversion coverage; statement encouraging 
careful examination of options before declining coverage 

When/Whom to Notify: To employees participating in a flexible spending 
account Education or Other Legal Code: Labor Code 2810.7 
Board Policy/Administrative Regulation#: None 
Subject: Deadline to withdraw funds from account before the end of the plan year 

When/Whom to Notify: Post and keep posted in a conspicuous location•frequented by employees where 
the notice may be easily read by employees during the hours of the workday 
Education or Other Legal Code: Labor Code 
3550 Board Policy/Administrative Regulation#: 
AR 4157.1 
Subject: Current compensation insurance carrier of the employer, or when appropriate, statement that the 
employer is self-insured, and who is responsible for claims adjustment 

When/Whom to Notify: To every new employee, either at the time employee is hired or by end of first pay 
period Education or Other Legal Code: Labor Code 3551 
Board Policy/Administrative Regulation#: AR 4157.1/4257.1/4357.l 
Subject: Workers' compensation benefits, how to obtain medical care, role of primary physician, form for 
reporting personal physician/chiropractor 

When/Whom to Notify: Prior to beginning employment 
Education or Other Legal Code: Penal Code 11165.7, 
11166.5 Board Policy/Administrative Regulation#: AR 
5141.4 
Subject: Status as a mandated reporter of child abuse, reporting obligations, confidentiality rights, copy of 
law 

When/Whom to Notify: Upon employment and when leaving work due to pregnancy or nonoccupational 
sickness or injury 
Education or Other Legal Code: Unemployment Insurance Code 
2613 Board Policy/Administrative Regulation#: AR 
4154/4254/4354 Subject: Disability insurance rights and benefits 

When/Whom to Notify: To principal, counselor who directly supervises or reports on student's behavior or 
progress, and teacher and other administrators who directly supervise or report on student's behavior or 
progress when the superintendent or designee believes the employee needs the information for the 
protection of self or others when working with the student, when Superintendent or designee receives 
written notification that minor student has committed a felony or misdemeanor involving specified 
offenses 
Education or Other Legal Code: Welfare and Institutions 
Code 827 Board Policy/Administrative Regulation#: AR 
4158/4258/4358 
Subject: Limited exception to juvenile court record confidentiality to ensure rehabilitation of juvenile 
criminal offenders and protect students and staff 

When/Whom to Notify: To all employees and job applicants 
Education or Other Legal Code: 2 CCR 11023; 34 CFR 104.8, 106.9 
Board Policy/Administrative Regulation#: BP 0410, AR 4030 
Subject: District's policy on nondiscrimination and related complaint procedures 

When/Whom to Notify: To all employees via employee handbook, or to each new 



employee Education or Other Legal Code: 2 CCR 11091, 11095; 29 CFR 825.300 
Board Policy/Administrative Regulation#: AR 4161.8/4261.8/4361.8 
Subject: Benefits through Family and Medical Leave Act (FMLA) and California Family Rights Act (CFRA); 
obligation to provide 30 days' notice of need for leave when possible 

When/Whom to Notify: Post and keep posted on premises or via electronic posting, in conspicuous places 
where employees are employed 
Education or Other Legal Code: 2 CCR 11095 
Board Policy/Administrative Regulation#: AR 4161.8/4261.8/4361.8 
Subject: A notice explaining the CFRA's provisions and procedures for filing complaints of violations of 
the Act with the Civil Rights Department. 

When/Whom to Notify: To all 
employees Education or Other Legal 
Code: 8 CCR 3203 
Board Policy/Administrative Regulation#: AR 4157/4257/4357 
Subject: The right and procedure to access the injury and illness prevention program 

When/Whom to Notify: To all employees 
Education or Other Legal Code: 34 CFR 106.8 
Board Policy/Administrative Regulation#: AR 4119.11/4219.11/4319.11 
Subject: Nondiscrimination on the basis of sex; contact information for district's Title IX Coordinator; 
referral of inquiries to Title IX Coordinator and/or Office for Civil Rights 

When/Whom to Notify: Annually 
Education or Other Legal Code: 40 CFR 763.84, 
763.93 Board Policy/Administrative Regulation#: AR 
3514 
Subject: Availability of asbestos management plan; any inspections, response actions or post-response 
actions planned or in progress 

When/Whom to Notify: Prior to the beginning of school year or upon 
employment Education or Other Legal Code: 20 USC 2354; 34 CFR 100 
Appendix B, 104.8 Board Policy/Administrative Regulation#: AR 6178 
Subject: All career and technical education opportunities are offered without regard to race, color, 
national origin, sex, or disability in accordance with 34 CFR 100 

II. To Certificated Employees 

When/Whom to Notify: Prominently display in location frequented by certificated employees who serve 
students in any of grades 7-12 
Education or Other Legal Code: Education Code 
234.1 Board Policy/Administrative Regulation#: BP 
5145.3 
Subject: Information on existing school site and community resources related to the support of students 
who may face bias or bullying 

When/Whom to Notify: To eligible certificated employees in a timely manner, and to part-time and substitute 
certificated employees within 30 days of hire 
Education or Other Legal Code: Education Code 
22455.5 Board Policy/Administrative Regulation#: 
AR 4121 
Subject: Criteria for membership in retirement system; right to elect membership at any time 

When/Whom to Notify: Upon employment of a retired certificated 
individual Education or Other Legal Code: Education Code 22461 
Board Policy/Administrative Regulation#: AR 4117.14/4317.14 
Subject: Postretirement earnings limitation or employment restriction; monthly report of compensation 

When/Whom to Notify: To certificated employees 
Education or Other Legal Code: Education Code 35171 
Board Policy/Administrative Regulation#: AR 4115, BP 
4315 



Subject: District regulations related to performance evaluations 

When/Whom to Notify: 30 days before last day of school year for instructional staff, or by June 30 for 
non instructional certificated staff, in any year in which employee is evaluated 
Education or Other Legal Code: Education Code 
44663 Board Policy/Administrative Regulation#: AR 
4115 Subject: Copy of employee's evaluation 

When/Whom to Notify: To a certificated employee with unsatisfactory evaluation, once per year for 
probationary employee or at least once every other year for permanent employee 
Education or Other Legal Code: Education Code 
44664 Board Policy/Administrative Regulation#: AR 
4115 
Subject: Notice and description of the unsatisfactory performance 

When/Whom to Notify: By May 30, if district elects to issue reemployment notices to certificated employees 

Education or Other Legal Code: Education Code 
44842 Board Policy/Administrative Regulation#: AR 
4112.1 
Subject: Request that the employee notify district of intent to remain in service next year 

When/Whom to Notify: To probationary and temporary certificated employees upon employment and every 
July thereafter 
Education or Other Legal Code: Education Code 44916 
Board Policy/Administrative Regulation#: AR 4112.1, AR 
4121 Subject: Employment status and salary 

When/Whom to Notify: To probationary employee, by March 15 
Education or Other Legal Code: Education Code 44929.21, 44929.23, 
44948.5 Board Policy/Administrative Regulation#: BP 4116 
Subject: Whether or not employee is reelected for next school year 

When/Whom to Notify: When certificated employee is subject to disciplinary action for cause, at any 
time of year or, for charge of unsatisfactory performance, during instruc;tional year 
Education or Other Legal Code: Education Code 44934, 44934.1, 
44936 Board Policy/Administrative Regulation#: BP 4118; AR 
4118 
Subject: Notice of charges, procedures, and employee rights; intent to dismiss or suspend 30 days after 
notice 

When/Whom to Notify: To certificated employee charged with unprofessional conduct, at least 45 days prior 
to suspension/dismissal notice 
Education or Other Legal Code: Education Code 
44938 Board Policy/Administrative Regulation#: BP 
4118 Subject: Notice of deficiency and opportunity 
to correct 

When/Whom to Notify: To certificated employee charged with unsatisfactory performance, at least 90 days 
prior to suspension/dismissal notice or prior to last quarter of school year 
Education or Other Legal Code: Education Code 
44938 Board Policy/Administrative Regulation#: BP 
4118 Subject: Notice of deficiency and opportunity 
to correct 

When/Whom to Notify: To certificated employee charged with mandatory leave of absence offense, 
within 10 days of entry of judgment in proceedings 
Education or Other Legal Code: Education Code 
44940.5 Board Policy/Administrative Regulation#: 
AR 4118 
Subject: Notice of intent to dismiss 30 days from notice unless employee demands hearing 

When/Whom to Notify: To probationary employee 30 days prior to dismissal during school year, but not 
later than March 15 for a second- year probationary employee 
Education or Other Legal Code: Education Code 



44948.3 Board Policy/Administrative Regulation#: 
AR 4118 Subject: Reasons for dismissal and 
opportunity to appeal 

When/Whom to Notify: By March 15 when necessary to reduce certificated personnel, with final notice by 
May 15 Education or Other Legal Code: Education Code 44949, 44955 
Board Policy/Administrative Regulation#: BP 4117.3 
Subject: Reasons for personnel reduction and employees' right to hearing; final notice of Board decision 
re: termination 

When/Whom to Notify: Before the end of the school year to temporary employee who served 75 
percent of school year but will be released 
Education or Other Legal Code: Education Code 
44954 Board Policy/Administrative Regulation#: BP • 
4121 • 
Subject: District's decision not to reelect employee for following school year 

When/Whom to Notify: During the time between five days after the enactment of an annual Budget Act 
and August 15 of the fiscal year to which the Budget Act applies when the Board determines that the 
district's local control funding formula apportionment per unit of ADA for that fiscal year has not 
increased by at least two percent, to any permanent or probationary certificated employee, including an 
employee holding a position that requires administrative or supervisory credential, whose services are 
terminated Education or Other Legal Code: Education Code 44955.5 
Board Policy/Administrative Regulation#: BP 4117.3 
Subject: Decrease in the number of permanent employees in accordance with a schedule of notice and 
hearing adopted by the Board 

When/Whom to Notify: To teacher, when a student engages in or is reasonably suspected of specified 
acts Education or Other Legal Code: Education Code 49079 
Board Policy/Administrative Regulation#: AR 4158/4258/4358 
Subject: Student has committed specified act that constitutes ground for suspension or expulsion 

When/Whom to Notify: To teacher of a student who is suspended or expelled, when Superintendent or 
designee receives transfer student's record regarding acts that resulted in suspension or expulsion 
Education or Other Legal Code: Education Code 48201 
Board Policy/Administrative Regulation#: AR 4158/4258/4358 
Subject: Student has committed specified act that constitutes ground for suspension or expulsion 

When/Whom to Notify: To certificated employee upon change in employment status due to alleged 
misconduct Education or other Legal Code: 5 CCR 80303 
Board Policy/Administrative Regulation#: AR 4117.7/4317.7 
Subject: Contents of state regulation re: report to Commission on Teacher Credentialing 

Ill. To Classified Employees 

When/Whom to Notify: When a classified employee is subject to disciplinary action for cause, in a non merit 
district Education or Other Legal Code: Education Code 45113 
Board Policy/Administrative Regulation#: AR 4218 
Subject: Notice of charges, right to hearing, timeline for requesting hearing 

When/Whom to Notify: By March 15, when laid off due to lack of work or lack of funds, with final notice by 
May 15 Education or Other Legal Code: Education Code 45117 
Board Policy/Administrative Regulation#: AR 4217.3 
Subject: Notice of layoff, displacement and reemployment rights, right to hearing; final notice of Board 
decision regarding termination 

When/Whom to Notify: During the time between five days after the enactment of an annual Budget Act 
and August 15 of the fiscal year to which the Budget Act applies when the Board determines that the 
district's local control funding formula apportionment per unit of ADA for that fiscal year has not 
increased by at least two percent, to classified employees who are laid off due to lack of work or lack of 
funds 



Education or Other Legal Code: Education Code 
45117 Board Policy/Administrative Regulation#: AR 
4217.3 
Subject: District Statement of Reduction in Force to affected employees in accordance with a schedule of 
notice and hearing adopted by the Board 

When/Whom to Notify: At least 60 days prior to the effective date of layoff, if the employee's position 
must be eliminated due to the expiration of a specially funded program 
Education or Other Legal Code: Education Code 
45117 Board Policy/Administrative Regulation#: AR 
4217.3 
Subject: Notice of layoff date, displacement and reemployment rights 

When/Whom to Notify: Upon employment and upon each change in 
classification Education or Other Legal Code: Education Code 45169 
Board Policy/Administrative Regulation#: AR 4212 
Subject: Employee's class specification, salary data, assignment or work location, duty hours, prescribed 

workweek 

When/Whom to Notify: To permanent employee whose leave is 
exhausted Education or Other Legal Code: Education Code 45192, 45195 
Board Policy/Administrative Regulation#: AR 4261.1, AR 
4261.11 Subject: Exhaustion of leave, opportunity to request 
additional leave 

When/Whom to Notify: To school bus drivers and school activity bus drivers prior to expiration of specified 
documents 
Education or Other Legal Code: 13 CCR 1234 
Board Policy/Administrative Regulation#: AR 
3542 
Subject: Expiration date of driver's license, driver's certificate and medical certificate; need to renew 

When/Whom to Notify: To school bus drivers and school activity bus drivers upon employment and at 
least once per year thereafter 
Education or Other Legal Code: 13 CCR 2480 
Board Policy/Administrative Regulation#: AR 
3542 
Subject: Limitations on vehicle idling; consequences of not complying 

When/Whom to Notify: To school bus drivers, prior to district drug testing program and thereafter upon 
employment 
Education or Other Legal Code: 49 CFR 382.113, 382.601 
Board Policy/Administrative Regulation#: AR 4112.42/4212.42/4312.42 
Subject: Explanation of federal requirements for drug testing program and district's policy; prior to 
administration of each drug or alcohol test 

When/Whom to Notify: To school bus drivers, prior to operating school 
bus Education or Other Legal Code: 49 CFR 382.303 
Board Policy/Administrative Regulation#: AR 
4112.42/4212.42/4312.42 Subject: Post accident information, 
procedures, and instruction 

IV. To Administrative/Supervisory Personnel 

When/Whom to Notify: To superintendent, deputy, associate, or assistant superintendent or senior 
manager of classified service, at least 45 days before expiration of contract 
Education or Other Legal Code: Education Code 35031 
Board Policy/Administrative Regulation#: BP 2121, BP 4312.1 
Subject: Decision not to reelect or reemploy upon expiration of contract or term 



When/Whom to Notify: Upon request by administrative or supervisory employee transferred to teaching 
position Education or Other Legal Code: Education Code 44896 
Board Policy/Administrative Regulation#: AR 
4313.2 Subject: Statement of the reasons for the 
reassignment 

When/Whom to Notify: By March 15 to employee who may be released/reassigned the following school 
year Education or Other Legal Code: Education Code 44951 
Board Policy/Administrative Regulation#: AR 4313.2 
Subject: Notice that employee may be released or reassigned the following school year 

V. To Individual Employees Under Special Circumstances 

When/Whom to Notify: In the event of a breach of security of district records to affected employees 
Education or Other Legal Code: Civil Code 1798.29 
Board Policy/Administrative Regulation#: BP 3580 
Subject: Types of records affected, date of breach, description of incident, and, as applicable, contact 
information for credit reporting agencies 

When/Whom to Notify: Prior to placing derogatory information in 
personnel file Education or Other Legal Code: Education Code 44031 
Board Policy/Administrative Regulation#: AR 4112.6/4212.6/4312.6 
Subject: Notice of derogatory information, opportunity to review and comment 

When/Whom to Notify: To employees who volunteer to administer epinephrine 
auto-injector Education or Other Legal Code: Education Code 49414 
Board Policy/Administrative Regulation#: AR 5141.21 
Subject: Defense and indemnification from civil liability by the district 

When/Whom to Notify: To district police officer, within 30 days of decision to impose 
discipline Education or Other Legal Code: Government Code 3304 

Board Policy/Administrative Regulation#: AR 3515.3 

Subject: Decision to impose discipline, including the date that discipline will be imposed 

When/Whom to Notify: New employees upon hire, to all employees annually, at any time upon 
request, and any time an employee informs an employer that the employee or the employee's family 
member is a victim Education or Other Legal Code: Government Code 12945.8 
Board Policy/Administrative Regulation#: AR 4158/4258/4358 
Subject: Accommodations and leave for victims of a qualifying act of violence 

When/Whom to Notify: To employee returning from military leave of absence, within 30 days of 
return Education or Other Legal Code: Government Code 20997 
Board Policy/Administrative Regulation#: AR 4161.5/4261.5/4361.5 
Subject: Right to receive PERS service credit for military service; application form 

When/Whom to Notify: 24 hours before Board meets in closed session to hear complaints or charges 
against employee 
Education or Other Legal Code: Government Code 
54957 Board Policy/Administrative Regulation#: BB 
9321 
Subject: Employee's right to have complaints/charges heard in open session 

When/Whom to Notify: When taking disciplinary action against employee for disclosure of confidential 
information Education or Other Legal Code: Government Code 54963 
Board Policy/Administrative Regulation#: BP 4119.23/4219.23/4319.23 
Subject: Law prohibiting disclosure of confidential information obtained in closed session 



When/Whom to Notify: Within one working day of work-related injury or victimization 
of crime Education or Other Legal Code: Labor Code 3553, 5401 
Board Policy/Administrative Regulation#: AR 4157.1/4257.1/4357.1 
Subject: Potential eligibility for workers' compensation benefits, claim 
form 

When/Whom to Notify: When adverse employment action is based on DOJ criminal history information 
or subsequent arrest notification 
Education or Other Legal Code: Penal Code 11105, 11105.2 
Board Policy/Administrative Regulation#: AR 
4112.5/4212.5/4312.5 Subject: Copy of DOJ notification 

When/Whom to Notify: To any employee with exposure to blood or potentially infectious materials, upon 
initial employment and at least annually thereafter 
Education or Other Legal Code: 8 CCR 3204 
Board Policy/Administrative Regulation#: AR 4119.42/4219.42/4319.42 
Subject: The existence, location, and availability of exposure and medical records; person responsible for 
maintaining and providing access to records; right to access records 

When/Whom to Notify: To any employee assigned to a work area in a laboratory setting where hazardous 
chemicals are present, within 15 working days after receiving a monitoring result related to an employee 
exposure determination 
Education or Other Legal Code: 8 CCR 5191 
Board Policy/Administrative Regulation#: AR 3514.1 
Subject: Contents of 8 CCR 5191, including location and availability of chemical hygiene plan, exposure 
limits, signs and symptoms of exposure, location of reference material 

When/Whom to Notify: To any employee who may be exposed to hazardous substances in the work area, 
upon initial assignment and when new hazard is introduced into work area 
Education or Other Legal Code: 8 CCR 5194 
Board Policy/Administrative Regulation#: AR 3514.1 
Subject: Requirements of 8 CCR 5194, including any presence of hazardous substances in the work area, 
location and availability of hazard communication program, new material safety data sheet, employee 
rights 

When/Whom to Notify: To employee eligible for military leave 
Education or Other Legal Code: 38 USC 4334 
Board Policy/Administrative Regulation#: AR 
4161.5/4261.5/4361.5 Subject: Notice of rights, benefits, and 
obligations under military leave 

When/Whom to Notify: Within five business days of employee's request for family care and medical leave, 
receipt of supporting information, or district's knowledge that the requested leave may qualify as FMLA leave 
Education or Other Legal Code: 29 CFR 825.300; 2 CCR 11049, 
11091 Board Policy/Administrative Regulation#: AR 
4161.8/4261.8/4361.8 
Subject: Designation of leave as FMLA or non-FMLA; if not eligible, reason not eligible; requirement to 
use paid leave; any requirement for fitness-for-duty certification; any subsequent changes in designation 
notice 

When/Whom to Notify: Whenever notice of eligibility for FMLA is provided to employee 
Education or Other Legal Code: 29 CFR 825.300 
Board Policy/Administrative Regulation#: AR 4161.8/4261.8/4361.8 
Subject: Rights and responsibilities re: use of FMLA; consequences of failure to meet obligations 

When/Whom to Notify: To all employees working with families experiencing 
homelessness Education or Other Legal Code: Education Code 48851.3, 42 USC 11432 
Board Policy/Administrative Regulation#: AR 6173 



Subject: Duties of district liaison for homeless students and availability of training and services 



EXHIBIT 5145.6- E: Parental Notifications 

WHEN TO NOTIFY EDUCATION OR BOARD SUBJECT 
OTHER LEGAL CODE POLICY/ADMINISTRATIVE 

REGULATION # 

I. Annually 
Beginning of each school Education Code BP 5146 Rights and options for pregnant 
year 222.5 and parenting students 

Beginning of each school Education Code BP0410 Right to a free public education 
year 234.7 regardless of immigration status 

or religious beliefs 

Beginning of each school Education Code 310 BP 6142.2 Information on the district's 
year AR 6174 language acquisition programs 

Beginning of each school Education Code AR 3514.2 Use of pesiticide products, 
year 17611.5, 17612, activie ingredients, internet 

48980.3 address to access information, 
and, if if the district has no 
website and uses certain 
pesticides, integrated pest 
management plan 

By February 1 Education Code AR 0510 School Accountability Report 
35256,35258 Card provided 

Beginning of each school Education Code AR 5144 District and site discipline rules 
year 35291,48980 AR 5144.1 

Beginning of each school Education Code BP 4119.21 Code of conduct addressing 
year 44050 4219.21 employee interactions with 

4319.21 students 

Beginning of each school Education Code AR 5113 Absence for confidential medical 
year 46060.1 services 

Beginning of each school 
Education Code 

BP 5116.2 District policy authorizing 
year, if district has 

48929,48980 
Transfer 

adopted policy on 
involuntary transfer of 
students convicted of 
certain crimes when 
victim is enrolled at 
same school 

Beginning of each school Education Code BP 6111 Schedule of minimum days 
year 48980 and student-free staff 

development days 

Beginning of each school Education Code AR 5145.7 Copy of sexual harassment 
year 48980, 231.5; policy as related to students; 

5 CCR 4917; 34 contact information for 
CFR 106.8 Title IX coordinator 



Beginning of each school Education Code AR 5145.8 Right to refrain from harmful 

year 48980,32255- or destructive use of animals 

32255.6 

Beginning of each school Education Code BP 5111.1 All statutory attendance 
year 48980, 35160.5, AR 5116.1 options, available local 

46600-46611, AR 5117 attendance options, options for 
48204,48301 meeting residency, form for 

changing attendance, appeals 
process 

Beginning of each school Education Code AR 5113 Absence for religious 
year, if Board allows 48980,46014 exercises or purposes 
such absence 

Beginning of each school Education Code AR 5113 Excused absences; grade/credit 

year 48980,48205 BP 6154 cannot be reduced due to 
excused absence if work or test 
has been completed; full text of 
Education Code 48205 

Beginning of each school Education Code AR 6183 Availability of home/hospital 

year 48980, 48206.3, instruction for students with 
48207,48208 temporary disabilities 

Beginning of each school Education Code BP 5141.31 School immunization program 

year 48980,49403 

Beginning of each school Education Code AR 5141.21 Administration of prescribed 

year 48980,49423,49480 medications 

Beginning of each school Education Right to refuse consent 
year Code48980,49451; AR 5141.3 to physical examination 

20 USC 1232h 

Beginning of each school Education BP 5143 Availability of insurance 
year Beginning of each Code48980,49471, 
school 49472 
year 

Annually Education Code See AR 0450 Information and laws related to 
48986,49392 the safe storage of firearms and 

California's child access 
prevention laws 

Annually Education Code AR 1312.3 Uniform complaint procedures, 

49013; 5 CCR4622 BP 0460 available appeals, civil I 
BP 3260 remedies, coordinator, 

complaints about student fees 
and local control and 
accountability plan 

Beginning of each school Education Code AR 5125 Challenge, review, and expunging 
year 49063 AR 5125.3 of records 



Beginning of each school Education AR 5125 Student records: inspect and 
year Code49063,49069; review, access, types, location, 

20 USC 1232g; 34 persons responsible, location of 
CFR 99.7 log, access criteria, cost of 

copies, amendment requests, 



criteria for defining school 
officials and to determine 
legitimate 
educational interest, categories 
defined as directory information, 
disclosures, right to file 
complaint with U.S. Department 
of Education, course 
prospectus availability 

Beginning of each school Education Code AR 5125.1 Release of directory information 
year 49063,49073;20 

USC 1232g; 34 CFR 
99.37 

Beginning of each school Education Code BP 5141.5 How to access mental health 

year and at least one 49428 services at school and/or in the 
more time during school community 
year using specified 
methods 

Beginning of each school Education Code See BP 5141.5 Distribution of digitized mental 
year in schools serving 49428.5 health poster online 
students in grades 6-12 

Annually or upon Education Code See AR 5141.3 Availability of type 1 diabetes 

enrollment in 49452.6 informational materials 
elementary school developed by the California 

Department of Education 

Beginning of each school Education AR 3553 Eligibility and application process 
year Code49520,48980; for free and reduced- price 

42 USC 1758; 7 CFR meals 
245.5 

Beginning of each school Education Code AR5022 Notice of privacy policy and 

year 51513; 20 USC1232h BP 6162.8 dates of activities re: survey, 
health examination, or 
collection of personal 
information for marketing; 
process to opt out of such 
activities; inspection rights and 
procedures 

When developing the Education Code See BP 0460 Opportunity to submit written 

local control and 52062 comments regarding specific 
accountability plan and actions and expenditures in 
during the annual proposed plan or annual update 
update of the local 
control and 
accountability plan 
(LCAP) 

Beginning of each school Education Code BP 6164.4 Parental rights re: special 
year 56301 education identification, referral, 



assessment, instructional 
planning, implementation and 
review, and procedures for 
initiating a referral for 
assessment 

Beginning of each school Education Code AR 6181 Alternative schools 
year 58501,48980 

Annually Education Code See AR 6162.51 Student's participation in state 
60615, 5 CCR 852 assessments; option to request 

exemption from testing 

Beginning of each school Health and Safety AR 5141.6 Availability of dental fluoride 
Year Code 104855 treatment; opportunity to accept 

or deny treatment 

Beginning of each school 20 USC 6312; 34 CFR BP 4112.2 Right to request information re: 

if the district receives 200.48 AR 4222 professional qualifications of 
title I funds child's teacher and 

paraprofessional 

Beginning of each school 34 CFR 104.8, 106.9 BP 0410 Nondiscrimination 
year BP 6178 

Beginning of each school 40 CFR 763.84, AR 3514 Availability of asbestos 
year to parent, teacher, 763.93 management plan; any 
and employee inspections, response actions or 
organizations or, in their post-response actions planned or 
absence, individuals in progress 

Beginning of each school USDA FNS See BP 3555 Information related to the 

year Instructions 113-1 district's food service programs 

Beginning of each school USDA SP-46-2016 AR 3551 District policy on meal payments 
year 

I. AT SPECIFIC TIMES DURING THE STUDENT'S ACADEMIC CAREER 

Beginning in grade 7, at Education Code BP 6164.2 Course selection and career 
least prior to course 221.5, 48980 counseling 
selection and career 
counseling 

Upon a student's Education Code 310 BP 6142.2 Information on the district's 

enrollment AR 6174 language acquisition programs 

When a child first enrolls Education Code AR 5142.1 Fingerprinting Program 
in a public school, if 32390,48980 
school offers a 
fingerprinting program 

When participating in Education Code None Civil liability, insurance driver 
courses under the 35211 training coverage 
jurisdiction of the 
district 

Upon registration in K-6, Education AR 3543 School bus safety rules and 



! if Upon registration in ! Code39831.5 I information, list of stops, rules of ! 

K-6, if students have not conduct, red light crossing 
previously been instructions, bus danger zones, 
transported walking to and from stops 

When a parent/guardian Education Code AR 5141.21 Request for volunteers to be 
request for district 49468.2 trained in recognition and 
designation of response to seizures, including 
volunteers is received administration of emergency 
for training on anti-seizure medication, 
emergency use of description of training, right 
anti-seizure medication to rescind offer to volunteer, 
for a student diagnosed prohibition against retaliation. 
with seizures 
Education 

Upon Student's Education Code AR 5125 Specified rights related to 

enrollment 49063 AR 5125.3 student records 

When student enter Education Code AR5141.3 Specified information on type 2 

grade 7 49452.7 diabetes 

~in transitionial Education Code AR 5141.32 Requirement for oral health 
kindergarten, 49452.8 assessment, explanation of law, 
kindergarten, or first importance of oral health, 
grade if not previously agency contact, privacy rights 
enrolled in public 
school 

Beginning of each school Education Code AR 6142.1 Sexual health and HIV prevention 
year for students in 51938,48980 education, right to view A/V 
grades 7-12, or at time materials, whether taught by 
of enrollment after the district staff or outside 
beginning of year consultants, right to request 

specific Education Code sections, 
right to excuse 

Within 20 working days Education Code AR 6162.51 Results of tests; test purpose, 
of receiving results of 60641; 5 CCR 863 individual score and intended 
standardized use 
achievement tests or, if 
results not available in 
school year, within 20 
working days of start of 
next school year 

When child is enrolled or Health and Safety AR 5148 Information on risks and effects 
reenrolled in a licensed Code 1596. 7996 of lead exposure, blood lead 
child care center or testing 
preschool 



When child is enrolled Health and Safety AR 5141.32 Health screening examination 
in kindergarten Code 124100, 

124105 

To secondary students, if 20 USC 7908 AR 5125.1 Request that district not release 

district receives Title I student's name, address, and 
funds phone number to military 

recruiters without prior written 
consent 

II. WHEN SPECIAL CIRCUMSTANCES OCCUR 

In the event of a breach Civil Code 1798.29 BP 3580 Types of records affected, date 
of security of district of breach, description of 
records incident, contact information for 

credit reporting agencies 

Upon receipt of a Education Code AR 1312.3 Civil law remedies available to 
complaint Upon receipt 262.3 complainants 
of a complaint 

When determining Education Code 313; AR 6174 Description of 
whether an English 5 CCR 11303 reclassification 
learner should be process, opportunity 
English learner should for process, 
be proficient opportunity for 

When student is Education AR 6174 Reason for classification, level of 
identified as English Code313.2, 440; English proficiency, identification 
learner and district 313.2, 440; 20 USC as long-term English learner, 
receives Title I or Title II 6312 description of program(s), option 
funds for English Learner to decline program or choose 
programs, not later than alternate, option to remove 
30 days after beginning alternate, option to remove 
of school year or within time, exit requirements of 
two weeks of placement program 
if identified during 
school year 

Prior to implementing Education Code BP 6112 Public hearing on 
alternative schedule 46162 alternative schedule 

in secondary grades 

When l,e,nele,, a Education Code8483 AR 5148.2 Right to priority enrollment; 
student experiencing Right to priority enrollment; 
homelessness or a foster enrollment 
youth applies for 
enrollment in~ 
l,emele:1, er ,ester ye~tl, 
before/after school 



program 

At least 72 hours before Education AR 3514.2 Intended use of pesticide 

use of pesticide product Code17612 product 
not included in annual 
list 

To members of athletic Education Code AR 5143 Offer of insurance; no-cost and 
teams 32221.5 Offer of insurance; no-cost and 

low cost program options. 

Annually to Education Code AR 6145.2 Information on sudden cardiac 

parents/guardians of 33479.3 arrest 

student athletes before 
they participate in 
competition 

When district has Education Code BP 3312 Advertising will be used in the 
contracted for electronic 35182.5 classroom or learning center 
products or services that 
disseminate advertising 

At least six months Education Code AR 5132 Dress code policy requiring 
before implementing 35183 schoolwide uniform 
uniform policy 

Before implementing a Education Code BP 6117 Public hearing on 
year-round schedule 37616 year-round schedule 

When interdistrict Education Code AR 5117 Appeal process 
transfer is requested and 46601 
not approved or denied 
within 30 days 

Before early entry to Education Code AR 5111 Effects, advantages and 
transitional kindergarten 48000 AR 6170.1 disadvantages of early 
or kindergarten, if early entry 
entry offered 

When student identified Education Code AR 5123 Student at risk of retention 
as being at risk of 48070.5 
retention 

When student excluded Education Code AR 5112.2 Student has been excluded 

due to quarantine, 48213 
contagious or infectious 
disease, danger to safety 
or health 

Before already admitted Education Code AR 5141.31 Need to submit evidence of 

Before already admitted 48216; 17 CCR 6040 immunization or exemption 
of immunization within 10 school days; referral to 

medical care 



When a student is Education Code AR 5113.1 Truancy, parental obligation, 

classified as truant 48260.56;- availability of alternative 
~ programs, student 

consequences, l'l@@el ¥el' 
Sl!ll'IS@@tt:l@F'IE!@S, l'l@@el ,er 
e@l'lf@~@l'le@right to a 
conference, availability of 
mental health and 
supportive services 

When a truant is Education Code AR 5113.1 Name and address of SARB or 
referred to a SARB or 48263 probation department and 
probation department reason for referral 

When student requests Education Code AR 6184 Copy of district policy and 

to voluntarily transfer to 48432.3 regulation on continuation 
continuation school education 



Prior to involuntary Education Code AR 6184 Right to require meeting prior to 
transfer to continuation 48432.5 involuntary transfer to 
school continuation school 

To person holding Education Code AR 6173.1 Basis for the placement 
educational rights, prior 48853.5 recommendation 
to recommending 
placement of foster 
youth placement of 
foster youth 

When a foster youth or Education Code See AR 6173.1, AR 6173.4 Suspension notice, expulsion 
an Indian child receives 48853.5 notice, manifestation 
a suspension, expulsion, determination notice, 
manifestation involuntary transfer notice, and 
determination, or other documents and related 
involuntary transfer information to a foster youth's 

educational rights holder, 
attorney, and county social 
worker and an Indian child's 
tribal social worker and, if 
applicable, the child's county 
social worker 

When student is Education Code AR 5144.4 Parental attendance required; 
removed from class and 48900.1 time line for attendance 
teacher requires 
parental attendance at 
school 

Prior to withholding Education AR 5125.2 Damaged school property 

grades, diplomas, or Code48904 
transcripts 

When withholding Education AR 5125.2 Next school will continue 

grades, diplomas or Code48904.3 withholding grades, diplomas, or 

transcripts from transcripts 
transferring student 

When student is Education Code BP 5145.11 Release of student to peace 

released to peace officer 48906 officer for the purpose of 
removing minor from school, 
unless taken into custody as 
victim of suspected child abuse 

At time of suspension Education BP 5144.1 Notice of suspension 

Code48911 AR 5144.1 

When original period of Education Code AR 5144.1 Extension of suspension 
suspension is extended 48911 

At the time a student is Education Code AR 5144.1 The student's assignment to a 

assigned to a supervised 48911.1 supervised suspension classroom 

suspension classroom 

Before holding a closed Education Code AR 5144.1 Intent to hold a closed session 

session re: suspension 48912 re: Suspension 



When a student expelled Education Code: BP 5119 Hearing re: possible danger 
from another district for 48915.1, 48918 presented by expelled student. 
certain acts seeks 
admission 

When readmission is Education Code AR 5144.1 Reasons for denial; 
denied 48916 determination of assigned 

program 

When expulsion occurs Education Code AR 5144.1 Readmission procedures 
48916 

At least 10 calendar days Education Code AR 5144.1 Notice of expulsion hearing 
before expulsion hearing 48918 

When expulsion or Education Code AR 5144.1 Decision to expel; right to appeal 
suspension of expulsion 48918 to•County Board of 
occurs Educationeeeil'lty l!,eat's; 

obligation to 
inform new district of status 

Before involuntary Education Code BP 5116.2 Right to request a meeting with 
transfer of student 48929,48980 principal or designee 
convicted of certain 
crime when victim is 
enrolled at same school 

One month before the Education Code BP 6111 When minimum days are 
scheduled minimum day 48980 scheduled after beginning of the 

school year 

When parents/guardians Education Code AR 5141.4 Guidelines for filing a complaint 
request guidelines for 48987 of child abuse at the school site 
filing complaint of child with local child protective 
abuse at a school site agencies 

When student in danger Education Code AR 5121 Student in danger 
of failing a course 49067 of failing a course 

When student transfers Education Code AR 5125 Right to receive copy of record 
from another district or 49068 and a hearing to challenge 
from another district or content of student's record 
private school into the 
district 

When parent/guardian's Education Code AR 5125.3 If Governing Board~sustains 

challenge of student 49070 allegations, 
record is denied and the correction or destruction 
parent/guardian appeals of record; if denied, right to 

submit written objection 

When district is Education Code BP 5125 Opportunity for input on 
considering program to 49073.6 proposed program 
gather safety-related 
information from 
students' social media 
activity 



When district adopts Education Code AR 5125 Information is being gathered, 
program to gather 49073.6 access to records, process for 
information from removal or corrections, 
students' social media destruction of records 

activity, and annually 

thereafter 

Within 24 hours of Education Code AR 5125 
release of information 49076 Release of student record to a 

to a judge or probation judge or probation officer for 

officer conducting truancy mediation 
program or for presenting 
evidence at a truancy petition 

Before release of Education Code AR 5125 Release of information pursuant 
information pursuant to 49077 to court order 
court order or subpoena or subpoena 

When screening results Education Code AR 5141.3 Release of information pursuant 
in suspicion that student 49452.5 to court order 
has scoliosis or subpoena 

When screening results Education Code AR 5141.3 Scoliosis screening 
in suspicion that student 49452.5 
has scoliosis 

When test results in Education Code AR 5141.3 Vision or hearing test results 
discovery of visual or 49456; 17 CCR 
hearing defects 2951 

Within 10 days of Education Code AR 3551 Negative balance in meal 
negative balance in meal 49557.5 account; encouragement to 
account apply for free or reduced-

price meals 

Annually to Education Code AR 6145.2 Information on concussions and 

parents/guardians of 49475 head injuries 
student athletes before 
their first practice or 
competition 

Annually to Education Code AR 6154.2 Opioid fact sheet 
parents/guardians of 49476 
student athletes 

When satisfactory Educatione+ Code See BP 6158 Findings from evaluation to 

educational progress in 51749.5 determine if it is in student's 
one or more best interest to remain in 
independent study independent study or whether 
courses is not being student should be referred to an 
made by student under alternative program. 
18 



Before any test/survey Education Code AR5022 Permission for test, survey 
questioning personal 51513 questioning personal beliefs 
beliefs 

At least 14 days before Education Code AR 6142.1 Instruction in HIV prevention or 

HIV prevention or sexual 51938 sexual health by guest speaker or 
health instruction, if outside consultant 
arrangement made for 
guest speaker after 

beginning of school year 

Prior to administering Education Code AR 5022 Notice that the survey will be 
survey regarding health administered 
risks and behaviors to 
students in 7-12 

Within 30 calendar days Education Code AR 6174 Results of state test of English 
of receipt of results of 52164.1, proficiency 
assessment or 52164.3; 
reassessment of English 5 CCR 11511.5 
proficiency 

When migrant education Education Code BP 6175 Parent advisory council member 

program is established 54444.2 AR 6175 composition. 

When child participates Health and Safety AR 5148 Parent/guardian right to enter 
in licensed child care Code 1596.857; and inspect facility and other 
and development 22 CCR 101218.1 rights as specified 
program 

When a licensed child Health and Safety AR 5148 The requirement to test the 
care center has a Code 1597.16 facility, and the results of the 
building constructed test 
before January 1, 2010 
and has drinking water 
tested for lead 

When district receives Health and Safety AR 3513.3 The district's tobacco-free 
Tobacco-Use Prevention Code 104420 schools policy and enforcement 
Education Funds procedures 

When an automated Health and Safety Code AR 6145.2 Athletic The location of all AED units on 
external defibrillator (AED) 1797.196 Competition campus 
is placed in a school 
serving students in grades 
6-12, at least annually 
notify students 



When sharing student Health and Safety AR 5125, BP 5141.31, AR Types of information to be 
immunization Code 120440 5141.32 shared, name and address of 
information agency, acceptable use of the 
with an immunization information, right to examine, 
system right to refuse to share 

At least 14 days prior to Penal Code 626.81 
AR 1240 

Dates and times permission 
sex offender coming on 

BP 1250 
granted; obtaining information 

campus as volunteer from law enforcement 

When hearing is Penal Code 627.5 AR 3515.2 Notice of hearing 
requested by person 
asked to leave 
school premises 

When responding to 5 CCR 4631 AR 1312.3 Findings, disposition of 
complaint re: complaint, any corrective 
discrimination, special actions, appeal rights and 
education, or procedures 
noncompliance 
with law 

When child participates 5 CCR 18066 AR 5148 Policies regarding excused and 
in licensed child care unexcused absences 

and development 

program 

Within 30 days of 5 CCR 18094, 18118 AR 5148 Approval or denial of 
application AR 5148.3 services 
for subsidized child care 
or 
preschool services 

At least 14 days before 5 CCR 18095, AR 5148 Any change in service, such as in 
change in service or 18119 AR 5148.3 fees, amount of service, 
other intended action, termination of service 
upon recertification or 
update of application for 
child care or preschool 
services 

Upon child's enrollment 5 CCR 18114 AR 5148 Policy on fee collection 
in child care program 

When payment of child 5 CCR 18114 AR 5148 Notice of delinquent fees 
care fee is seven days 
late 

When district 20 USC 1232h AR5022 Notice of any substantive change 
substantively changes in policy or regulation 
policy on student privacy 
rights 



For districts receiving 20 USC 6312 AR 4112.2 Timely notice to parent/ 
Title I funds, when child guardian of child's assignment 
has been assigned or 
taught for four or more 
consecutive weeks by a 
teacher who does not 
meet state certification 
requirements 
for the grade 
level/subject taught 

For districts receiving 20 USC 6312 AR 6174 Reasons for placement, level of 

Title I funds, not later proficiency, instructional 
than 30 days methods, how program meets 
after beginning of school child's strengths and teaches 
year, English, exit requirements, 
to parents/guardians of right to choose other program 
English 
learners 

For schools receiving 20 USC 6318 AR 6020 Notice of policy 
Title I funds, upon 
development of parent 
involvement policy 



When household is 42 USC 1758; AR 3553 Need to submit verification 
selected for verification 7 CFR 245.6a information; any subsequent 
of eligibility 
for free or reduced-price 
meals 

WI 1e11 J~t3efe11t i:s, 42 ~SE H432,,t i'l<R 6173 Edt:1eot'iernol end I elated,t 
I 1e11qeles!! e1• Eell!lee~ol'I Ce@le e1919e 1•4!~ 1"1it!ies1 
l!ll'l!!leeern13el'li@l!I rnil'ler 48852.5 4!1'81'15f381'4!e4!iel'l S@P'v1i@@!iJ 

13leeerne1'14! @leeisiel'l !!It'll'!! l'it;i-14! 
te Bl'l'eal, elel!ies efi elis+l'iet-
liaise11, 1't:1elie 11el!iee 

When student transfers 34 CFR 99.34 AR 5125 Right to receive records 

out of state and records and an opportunity for hearing 
are disclosed without upon request 
consent pursuant to 34 
CFR 99.30 

When student complains 34 CFR 106.44, AR 5145.7 Right to file formal complaint, 

of sexual harassment 106.45 availability of supportive 
measures, notice of process, 
reason for dismissal of 
complaint if 
applicable 

When district receives USDA FNS BP 3555 Rights and responsibilities, 
federal funding Instruction 113-1 nondiscrimination policy, 
assistance complaint procedures 
for nutrition program 

IV SPECIAL EDUCATION NOTICES 

Prior to conducting Education Code BP 6159.1 Proposed evaluation plan, 

initial 56301, 56321, AR 6159.1 related parental rights, 
evaluation 56321.5, 56321.6, AR 6164.4 prior written notice, 

56329; 20 USC procedural safeguards 

1415(d); 34 CFR 
300.502, 300.503 

Before functional Education Code AR 6159.4 Notification and consent 
behavioral assessment 56321 
begins 

24 hours before IEP Education Code AR 6159 Intention to audio-record IEP 
when district intending 56341.1 meeting 
to record 

Early enough to ensure Education Code AR 6159 Time, purpose, location, who will 

opportunity for parent/ 56341.5; attend, participation of others 

guardian to attend IEP 34 CFR 300.322 with special knowledge, 

meeting. transition statements if 
appropriate 

When parent/guardian Education Code AR 6159 Need for written request 
orally requests review of 56343.5 
IEP 



Within one school day of Education Code 
AR 6159.4 

Emergency intervention 
emergency intervention 56521.1 
or serious property 
damage 

Whenever there is a 20 USC 1415(c); AR 6159 Prior written notice 
proposal or refusal to 34 CFR 300.300, AR 6159.1 
initiate or change the 
identification, 
evaluation, placement, 
or FAPE, including when 
parent/guardian revokes 
consent for services 

Upon filing of state 20 USC 1415(d); AR 6159.1 Procedural safeguards notice 
complaint 34 CFR 300.504 

When disciplinary 20 use 1415(k); 34 AR 5144.2 Decision and procedural 
measures are taken or CFR 300.530 safeguards notice 
change in placement 

Upon requesting a due 20 USC 1415(k); 34 AR 6159.1 Student's name, address, 
process hearing CFR 300.508 school, description of problem, 

proposed resolution 

Eligibility for services 34 CFR 104.32, AR 6164.6 District responsibilities, district 
under Section 504 104.36 AR 6164.6 actions, procedural safeguards 

V. Building, Classroom, 

and other Notices to Be 

PostedElass1 een, Netiees 

In each bathroom and Education Code AR 5145.7 Poster that notifies students of 
locker room at each 231.5 the applicable written policy on 
school site sexual harassment 
Education or Other Legal 
Code: Education Code 
231.6 

In all district schools and Education Code AR 1312.3 Uniform complaint procedures 
offices, including staff 234.1 Board~ policy and 
lounges and student administrative regulation 
government meeting 
rooms 

In each classroom used Health and safety requirements 
for license-exempt Education Code AR 1312.3 for preschool programs; where 
California State 8212 E 1312.3 to get complaint form 
Preschool Program 

In each classroom in Education Code AR 1312.4 Complaints subject to Williams 
each school 35186 E 1312.4 uniform complaint procedures 



In any school serving Education Code See AR 3517 Requirement to stock and make 
any of grades 6-12, in a 35292.6 available free of cost an 
prominent and adequate supply of menstrual 
conspicuous location in products that includes email 
every restroom address and telephone number 
required to stock for a designated individual 
menstrual products, responsible for maintaining 



requisite supply of menstrual 

products 

In a licensed child care Health and Safety AR 5148 Parent/guardian right to inspect, 
and development center Code 1596.857 prohibition against retaliation, 
at a location accessible right to file complaint; registered 
to parents/guardians sex offender database available 

to public; review licensing 
reports of facility visits and 
substantiated complaints against 
facility 

In a prominent, Health and Safety See AR 5148 Child care license 
publicly accessible Code 1596.8555 
location in the child 
care facility 

In a prominent location Welfare and See AR 5148 Rates, discounts, or scholarship 

adjacent to child care institutions Code policies 
license at facility 10228 



PIONEER UNION ELEMENTARY SCHOOL DISTRICT 
Agenda Item Form , 

Item: 13.1 To: Pioneer School Board Members 

Date: September 10, 2025 

For: 

~ Board Meeting 
□ Information 
~ Action 
□ First Reading 

Recommendation: 

~ Approve 
□ Deny 
□ N/A 

Fiscal Impact: The attached forms summarize the financial information for the 2024-25 
fiscal year. 

Item: Unaudited Actual Report - 2024/2025 

Purpose: The California Department of Education requires local educational agencies to 
file a series of financial reports following the conclusion of the fiscal year. The 
enclosed reports consist of a prescribed set of District reports that summarize 
various facets of financial data. 



















































































































































































































































































































PIONEER UNION ELEMENTARY SCHOOL DISTRICT 
Agenda Item Form 

Item: 13.2 To: Pioneer School Board Members 

Date: September 10, 2025 

For: 

IZI Board Meeting 
□ 

IZI 
□ 

Information 
Action 
First Reading 

Recommendation: 

IZI Approve 
□ Deny 
□ N/A 

Fiscal Impact: $0 

Item: Gann Limit Calculation by Resolution #091025A 

Purpose: Attached is the resolution to revise the 2024/2025 Gann Limit and to 
adopt the 2025/2026 Gann Limit. This resoluti6n must be passed annually. 

In November of 1979, California voters approved Proposition 4; an 
initiative, known as the Gann Initiative, that placed limits on the growth of 
expenditures for publicly funded programs. Additions to the 
Government Code were then added to law to specify the process for 
calculating state and local government appropriation limits and 
appropriations subject to limitation under the Constitution. These 
constitutional and statutory sections require that each entity of 
government formally adopt through a resolution its appropriations limit 
for a given fiscal year by September 30th of each year. 

Simply put, the purpose of the limit is to keep inflation adjusted 
per-person government spending under 1978-79 levels. For LEAs, 
ADA is used to determine population. 



Pioneer Union Elementary School District 
1888 Mustang Drive, Hanford CA 93230 

Resolution No. 091025A 

Resolution for Adopting the "GANN'' Limit 
(Normal, no Increase to Limit pursuant to G.C. 79202.1 (nothing on line K {COE line P}) 

WHEREAS, in November 1979, the California electorate did adopt Proposition 4, commonly call 
the Gann Amendment, which added Article Xlll-8 to the California Constitution; and 

WHEREAS, the provisions of that Article establish maximum appropriation limitations, commonly 
called "Gann Limits" for public agencies, including school districts; and 

WHEREAS, the District must establish a revised Gann Limit for the 2024-2025 fiscal year and a 
projected Gann Limit for the 2025-2026 fiscal year in accordance with the provisions of Article 
XIII-B and applicable statutory law; 

NOW, THEREFORE, BE IT RESOLVED that this Board does provide public notice that the attached 
calculations and documentation of the Gann Limits for the 2024-;!.025 and 2025-2026 fiscal years 
are made in accord with applicable constitutional statutory law; 

AND BE IT FURTHER RESOLVED that this Board does hereby declare that the appropriations in 
the Budget for the 2024-2025 and 2025-2026 fiscal year do not exceed the limitations Imposed 
by Proposition 4; 

AND BE IT FURTHER RESOLVED that Superintendent provides copies of this resolution along with 
the appropriated attachments to interested citizens of this distritt. 
PASSED AND ADOPTED this 10th day of September 2025, by the following vote: 

AYES: 
NOES: 
ABSENT: ---

Balea Avila, President Douglas Woods, Clerk 

Philip Sippel, Member Jennifer Kuehn, Member 

Danielle Darpll, Member 



Unaudited Actuals 
Fiscal Year 2024-25 Pioneer Union Elementary 

Kings County School District Appropriations Limit Calculations 

A. PRIOR YEAR DATA 

Actual Appropriations Limit and Gann ADA are from o,strict's prior year Gann data reported to the COE 

1. FINAL PRIOR YEAR APPROPRIATIONS LIMIT 

(Preload/Line 011, PY column) 

2. PRIOR YEAR GANN ADA (Preload/Line 83, PY column) 

ADJUSTMENTS TO PRIOR YEAR LIMJT 

3. District Lapses, Reorganizations and Other Transfers 

4. Temporary Voter Approved Increases 

5. Less: Lapses of Voter Approved Increases 

6. TOTAL ADJUSTMENTS TO PRIOR YEAR LIMIT 

(Lines A3 plus A4 minus AS) 

7. ADJUSTMENTS TO PRIOR YEAR ADA 

(Only for district lapses, reorganizations and other transfers, and only if adjustments to the appropriations limit are entered 
in Line A3 above) 

B. CURRENT YEAR GANN ADA 

Unaudited actuals data should tie to Principal Apportionment Data Collection attendance reports and inch.1de ADA for charter 
schools reporting with the district 

1. Total K-12.AOA (Form A, Line AS) 

2. Total Charter Schools ADA (Form A, Line C9) 

3. TOTAL CURRENT YEAR P2 ADA (Line 81 plus 82) 

c. CURRENT YEAR LOCAL PROCEEDS OF TAXES/STATE 

AID RECEIVED 

TAXES AND SUBVENTIONS (Funds 01, 09, and 62) 

1. Homeowners• Exemption (Object 8021) 

2. Timber Yield Tax (Object 8022) 

3. Other Subventions/In-Lieu Taxes (Object 8029} 

4. Secured Roll Taxes (Object 8041) 

5. Unsecured Roll Taxes (Object 8042) 

6. Prior Years' Taxes (Object 8043) 

7. Supplemental Taxes (Object 8044) 

California Dept of Education 

SACS Financial Reporting Software -SACS V13 

File: GANN District Version 12 Paoe 1 

i 

2024-25 
Calculations 

[ 

Extracted I 
Data Adjustments• 

2023-24 Actual 

15,547,746.77 

1,591.67 

2024-25 P2 Report 

2024-25 Actual 

17,601.84 I 
0.00 

0.00 
i 

2,591,412.47 

227,460.26 

47,309.39 ! 
I 

57,571.721 ' 

Entered 
Data/ 

Totals 

17,601.84 

0.00 

0.00 

2,591,412.47 

227,460.26 

47,309.39 

57,571.72 

Extracted 
Data 

16 63990 0000000 
Form GANN 

FSAUJD6P7C(2024-25) 

2025-26 
Calculations 

Adjustments• 

2024-25 Actual 

Entered 
Data/ 

Totals 

16,427,953.53 

1,623.08 

0.00 

2025-26 P2 Estimate 

1,603.76 

0.00 

1,603.76 

2025-26 Budget 

0.00 I 0.00 

0.00 I 0.00 

0.00 
! 

0.00 ! 
2,089.130.00 I 2.oss. 130.00 

0.00 ! 0.00 

0.00 I 0.00 

0.00 
I 

0.00 I 

Printed: 8/9/2025 9:32 AM 



Unaudited Actuals 
Fiscal Year 2024-25 Pioneer Union Elementary 

Kings County School District Appropriations Limit Calculations 

8. Ed. Rev. Augmentation Fund (ERAF} (Object 8045) 

9. Penalties and Int. from Delinquent Taxes (Object 8048} 

10. Other In-Lieu Taxes (Object 8082) 

11. Comm. Redevelopment Funds (objects 8047 & 8625) 

12. Parcel Taxes (Object 8621) 

13. Other Non-Ad Valorem Taxes (Object 8622) (Taxes only) 

14. Penalties and Int. from Delinquent Non-LCFF 

Taxes (Object 8629) (Only those for the above taxes) 

15. Transfers to Charter Schools in Lieu of Property Taxes (Object 8096} 

16. TOTAL TAXES AND SUBVEN11ONS 

(Lines C 1 through C 15} 

OTHER LOCAL REVENUES (Funds 01, 09, and 62) 

17. To General Fund from Bond Interest and Redemption 

Fund (Excess debt service taxes) (Object 8914} 

18. TOTAL LOCAL PROCEEDS OF TAXES 

(Lines C16 plus C17) 

EXCLUDED APPROPRIATIONS 

19a Medicare (Enter federally mandated amounts only from objs. 3301 & 3302; do not include negotiated amounts) 

19b. Qualified Capital Outlay Projects 

19c. Routine Restricted Maintenance Account (Fund 01, Resource 8150, Objects 8900-8999) 

OTHER EXCLUSION$ 

20. Americans with Disabilities Act 

21. Unreimbursed Court Mandated Desegregation Costs 

22. Other Unfunded Court-ordered or Federal Mandates 

23. TOTAL EXCLUSIONS (Lines C19 through C22} 

STATE AID RECEIVED (Funds 01, 09, and 62) 

24. LCFF - CY (objects 8011 and 8012} 

25. LCFF State Aid • Prior Years (Object 8019) 

26. TOTAL STATE AJD RECEIVED 

(Lines C24 plus C25) 

DATA FOR INTEREST CALCULATION 

27. Total Revenues (Funds 01, 09 & 62; objects 8000-8799} 

California Dept of Education 

SACS Financial Reporting Software· SACS V13 

File: GANN District. Version 12 Paae2 

2024-25 
Calculations 

Entered 
Extracted I Adjustments• 

Data/ 
Data Totals 

Extracted 
Data 

(852,225.43) 

0.00 

0,00 

0.00 

0.00 

o.oo I 

0.00 

2,089,130.25 

0.00 

2,089,130.25 

126.004.oo 1 

17,331.409.00 

9,572.00 

17,340,981.00 

24,813,625.45 ! 

(852,225.43) 0.00 

i 0.00 I 0.00 

I 0.00 0.00 

i 0.00 I 0.00 
I 
I 0.00 I 0.00 

! 0.00 0.00 

0.00 0.00 

o.oo I 2.089.130.25 I 2,089, 130.oo 

0.00 

2,089,130.25 

o.oo I 928,401.74 I 

I 
I 

0.00 

I 

2.089. 130.00 ! 

741,000.00 ! 

j 17,331,409.00 17,695,837.00 
) 

9,572.00 0.00 ) 
) 

0.00 17,340,981.00 I 17,695,837.00 ! 

24,813,625.45 I 23,736.049.20 I 

16 63990 0000000 
Form GANN 

FSAUJD6P7C(2024-25) 

2025-26 
Calculations 

Adjustments• 

Entered 
Data/ 
Totals 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

o.oo I 2,oss. 130.00 

0.00 

0.00 2.089, 130.00 

219,071.02 

741,000.00 

o.oo I 960,071.02 

j 17,695,837.00 

I 0.00 I 

0.00 1 17,695,837.00 

I 23.736,049.20 

Printed: 8/9/2025 9:32 AM 



Unaudited Actuals 
Fiscal Year 2024-25 Pioneer Union Elementary 

Kings County School District Appropriations Limit Calculations 

28. Total lnterest and Retum on Investments 

(Funds 01, 09, and 62: objects 8660 and 8662) 

D. APPROPRIATIONS LIMIT CALCULATIONS 

PRELIMINARY APPROPRIATIONS LIMIT 

1. Revised Prior Year Program Limtt (Lines A 1 plus AS) 

2. Inflation Adjustment 

3. Program Population Adjustment (Lines B3 divided 

by [A2 plus A7J) (Round to four decimal places) 

4. PRELIMINARY APPROPRIATIONS LIMIT 

(Lines D 1 times D2 times D3} 

APPROPRIATIONS SUBJECT TO THE LIMIT 

5. Local Revenues Excluding Interest (Line C18) 

6. Preliminary State Aid calculation 

Minimum State Aid in Local Limit (Greater of $120 times Line B3 or $2,400: but not greater 
a. than Line C26 or less than zero) 

b. Maximum State Aid in Local Limit (Lesser of Line C26 or Lines D4 minus 05 plus C23; but 
not less than zero) 

c. Preliminary State Aid in Local Limit (Greater of Lines D6a or 06b) 

7. Local Revenues in Proceeds of Taxes 

rnterest Counting in Local Limit (Line C28 divided by [Lines C27 minus C28J times [Lines D5 
a. plus D6c]) 

. b. Total Local Proceeds of Taxes.(Unes 05 plus 07a) 

8 State Aid in Proceeds of Taxes (Greater of Line 06a, or Lines 04 minus D7b plus C23; but not greater than Line C26 or 
• less than zero) 

9. Total Appropriations Subject to the Limit 

a Local Revenues (Line D7b) 

b. State Subventions (Line 08) 

c. Less: Excluded Appropriations {Line C23) 

d. TOTAL APPROPRIATIONS SUBJECT TO THE LIMIT 

(Lines 09a plus 09b minus 09c) 

10. Adjustments to the Limit Per 

Government Code Section 7902.1 

(Line 09d minus 04) 

SUMMARY 

11. Adjusted Appropriations Limit 

Califomia Dept of Education 

SACS Financial Reporting So~re • SACS V13 
File: GANN District. Version 12 Paae3 

Extracted 
Data 

348,497.76 

2024-25 
Calculations 

I 

Adjustments• l 

2024-25 Actual 

2024-25 Actual 

Entered 
Oataf 

Totals 

348,497.76 

extracted 
Data 

r 

16 63990 0000000 
Form GANN 

F8AUJD6P7C(2024-25) 

2025-26 
Calculations 

f Adjustments• 

Entered 
Data/ 

Totals 

I 
300.000.00 I 300,000.00 

2025-26 Budget 

1.0644 

0.9881 

2,089,130.00 

192,451.20 

233,459.60 

2,322,589.60 

2025-26 Budget 

Plinted: 8/9/2025 9:32 AM 



Pioneer Union Elementary 
Kings County 

(Lines 04 plus D 10) 

12. Appropriations Subject to the Limit 

(Line D9d) 

- Please provide below an explanation for each entry in the adjustments column." 

Shelley Leal 

Gann Contact Person 

California Dept of Education 

SACS Financial Reporting Software - SACS V13 
Rle: GANN District. Version 12 

Unaudited Actuals 
Fiscal Year 2024-25 

School District Appropriations Limit Calculations 

16 63990 0000000 
Form GANN 

F8AUJ06P7C(2024-25) 

Paae4 

2024-25 
Calculations 

2025-26 
Calculations 

I Entered I I j' Entered 
Extracted Data/ Extracted Data/ 

Data I Adjustments• I Totals Data I Adjustments• j Totals 

leals@puesd.net 559-585-2400 ext. 4105 

Contact Email Address I Contact Phone Number 

Printed: 8/9/2025 9:32 AM 

I 



PIONEER UNION ELEMENTARY SCHOOL DISTRICT 
Agenda Item Form 

Item: 13.3 To: Pioneer School Board Members 

Date: September 10, 2025 

For: 

IX] Board Meeting 
□ Information 
IX] Action 
□ First Reading 

Recommendation: 

IXl Approve 
□ Deny 
□ N/A 

Fiscal Impact: See attached revisions that summarize the ending financial information for the 
2024-2025 fiscal year. 

Item: Unaudited Actual Budget Revisions by Resolution #091025 

Purpose: In closing out the fiscal year, it is customary to adjust the working budget to reflect 
the actual amounts. 



 BEFORE THE GOVERNING BOARD OF THE

PIONEER UNION ELEMENTARY SCHOOL DISTRICT

 COUNTY OF KINGS, STATE OF CALIFORNIA

NOW, THEREFORE, the Board of Trustees of the District resolves that the transfers for the 

attached budget revision be made as indicated. 

The Board of Trustees adopted this resolution on 09/10/2025 by the following vote:

AYES:

NOES:

ABSTENTIONS:
ABSENT:

Clerk of the Governing Board

091025RESOLUTION #:

The Matter of

Adopting Budget

Revisions



Pending Budget Revision

Control Number 20250004

21 Pioneer Union Elementary School District Page 2 of 45

ProposedRevised AdjustmentsFD---RE----Y-GO---FN---OB-----SI--L2

9/2/2025   8:46:42AM

Fund: 0100 General Fund

ResolutionNo. 091025

Requested by leals

Income

$14,544,789.00 ($2,872,678.00)0100-00000-0-0000-0000-801100-000-0000 $11,672,111.00 

$0.00 $1,667,617.53 0100-14000-0-0000-0000-801200-500-0000 $1,667,617.53 

$1,971,427.00 ($6,700.00)0100-14000-0-0000-0000-801200-200-0000 $1,964,727.00 

$1,095,406.00 $931,547.47 0100-14000-0-0000-0000-801200-300-0000 $2,026,953.47 

$0.00 $2,872.00 0100-00000-0-0000-0000-801900-000-0000 $2,872.00 

$0.00 $6,700.00 0100-14000-0-0000-0000-801900-200-0000 $6,700.00 

$0.00 $17,601.84 0100-00000-0-0000-0000-802100-000-0000 $17,601.84 

$1,963,674.00 $627,738.47 0100-00000-0-0000-0000-804100-000-0000 $2,591,412.47 

$0.00 $227,460.26 0100-00000-0-0000-0000-804200-000-0000 $227,460.26 

$0.00 $47,309.39 0100-00000-0-0000-0000-804300-000-0000 $47,309.39 

$0.00 $57,571.72 0100-00000-0-0000-0000-804400-000-0000 $57,571.72 

$0.00 ($852,225.43)0100-00000-0-0000-0000-804500-000-0000 ($852,225.43)

($2,798,148.03) $114,147.00 0100-00000-0-0000-0000-809100-000-0000 ($2,684,001.03)

$1,109,198.03 ($100,000.00)0100-00240-0-0000-0000-809100-999-0000 $1,009,198.03 

$1,688,950.00 ($14,147.00)0100-03320-0-0000-0000-809100-000-0000 $1,674,803.00 

$6,872.00 ($4,277.00)0100-33110-1-5760-0000-818100-000-0000 $2,595.00 

$42,964.86 ($10,329.00)0100-33100-0-5760-0000-818100-500-0000 $32,635.86 

$27,565.14 $5,220.00 0100-33100-0-5760-0000-818100-200-0000 $32,785.14 

$19,020.00 $832.00 0100-33270-0-5760-0000-818200-000-0000 $19,852.00 

$5,120.61 ($2,985.81)0100-40350-0-0000-0000-829000-111-0000 $2,134.80 

$16,802.00 $420.00 0100-42030-0-0000-0000-829000-000-0000 $17,222.00 

$16,039.00 $2,097.00 0100-41270-0-0000-0000-829000-000-0000 $18,136.00 

$32,822.39 $3,725.81 0100-40350-0-0000-0000-829000-000-0000 $36,548.20 

$224,411.00 ($5,562.28)0100-30100-0-0000-0000-829000-000-0000 $218,848.72 

$0.00 ($4,000.00)0100-70340-0-0000-0000-852000-200-0000 ($4,000.00)

$0.00 ($4,000.00)0100-70340-0-0000-0000-852000-300-0000 ($4,000.00)

$0.00 ($4,000.00)0100-70340-0-0000-0000-852000-500-0000 ($4,000.00)

$111,860.00 ($26,690.49)0100-11000-0-0000-0000-856000-100-0000 $85,169.51 

$72,380.00 $12,789.52 0100-11000-0-0000-0000-856000-200-0000 $85,169.52 

$72,380.00 $12,789.52 0100-11000-0-0000-0000-856000-300-0000 $85,169.52 

$72,380.00 $12,789.52 0100-11000-0-0000-0000-856000-500-0000 $85,169.52 

$143,324.00 $18,747.07 0100-63000-0-0000-0000-856000-000-0000 $162,071.07 

($150,000.00) $150,000.00 0100-26000-1-0000-0000-859000-000-0000 $0.00 

$22,646.00 ($1,099.00)0100-65470-0-0000-0000-859000-000-0000 $21,547.00 

$130,391.00 $2,822.00 0100-65460-0-5760-0000-859000-000-0000 $133,213.00 

$848,385.00 $12,550.00 0100-76900-0-0000-0000-859000-000-0000 $860,935.00 

$866,895.00 $230,752.00 0100-26000-0-0000-0000-859000-000-0000 $1,097,647.00 

$10,627.24 $4,686.80 0100-00000-0-0000-0000-865000-500-0000 $15,314.04 

$300,000.00 $48,497.76 0100-00000-0-0000-0000-866000-000-0000 $348,497.76 

$198,628.08 $10,522.79 0100-00240-0-0000-0000-867700-999-0000 $209,150.87 

$1.00 ($1.00)0100-00380-0-0000-0000-869900-200-0000 $0.00 

$1.00 ($1.00)0100-00380-0-0000-0000-869900-398-0000 $0.00 

$0.00 $10.00 0100-90100-0-1135-4200-869900-500-0000 $10.00 

$0.00 $80.00 0100-00380-0-0000-0000-869900-500-0000 $80.00 



Pending Budget Revision

Control Number 20250004

21 Pioneer Union Elementary School District Page 3 of 45

ProposedRevised AdjustmentsFD---RE----Y-GO---FN---OB-----SI--L2

9/2/2025   8:46:42AM

Fund: 0100 General Fund

ResolutionNo. 091025

Requested by leals

Income

$150.00 ($0.95)0100-00000-0-1110-2420-869900-500-0000 $149.05 

$1.00 $151.00 0100-00380-0-0000-0000-869900-300-0000 $152.00 

$500.00 $216.78 0100-00000-0-1110-2420-869900-300-0000 $716.78 

$500.00 $635.53 0100-00000-0-1110-2420-869900-200-0000 $1,135.53 

$2,000.00 ($456.30)0100-00000-0-0000-0000-869900-500-0000 $1,543.70 

$1,000.00 $916.01 0100-00380-0-0000-0000-869900-013-0000 $1,916.01 

$5,070.00 ($265.00)0100-00230-0-0000-0000-869900-300-0000 $4,805.00 

$7,500.00 ($1,315.51)0100-00380-0-0000-0000-869900-602-0000 $6,184.49 

$12,396.50 ($5,970.50)0100-00380-0-0000-0000-869900-800-0000 $6,426.00 

$6,000.00 $1,425.00 0100-00230-0-0000-0000-869900-200-0000 $7,425.00 

$11,342.95 $752.55 0100-00380-0-0000-0000-869900-821-0000 $12,095.50 

$13,000.00 $340.05 0100-00380-0-0000-0000-869900-818-0000 $13,340.05 

$14,474.27 $16,822.53 0100-00000-0-0000-0000-869900-000-0000 $31,296.80 

$98,277.97 ($1.50)0100-00000-0-0000-8100-869900-000-0000 $98,276.47 

$0.00 $101,663.67 0100-00000-0-0000-0000-869900-200-0160 $101,663.67 

$783,005.00 $11,132.00 0100-65000-0-5760-0000-879200-000-0000 $794,137.00 

$76,746.33 ($882.37)0100-00000-0-0000-0000-891200-000-0000 $75,863.96 

($887,597.21) ($5,636.79)0100-00000-0-0000-0000-898000-000-0000 ($893,234.00)

($33,741.73) $1,296.02 0100-00000-0-0000-0000-898000-500-0000 ($32,445.71)

$0.00 $9,297.80 0100-03320-0-0000-0000-898000-000-0000 $9,297.80 

$33,741.73 ($1,296.02)0100-90100-0-0000-0000-898000-500-0000 $32,445.71 

$887,597.21 ($3,661.01)0100-65000-0-5760-0000-898000-000-0000 $883,936.20 

($670,261.17) $95,261.17 0100-00240-0-0000-0000-898010-999-0000 ($575,000.00)

$670,261.17 ($95,261.17)0100-03330-0-0000-0000-898010-000-0000 $575,000.00 

($739,600.00) $13,596.00 0100-00000-0-0000-0000-898050-000-0000 ($726,004.00)

$739,600.00 ($13,596.00)0100-81500-0-0000-0000-898050-000-0000 $726,004.00 

($16,039.00) ($2,097.00)0100-41270-0-0000-0000-899000-000-0000 ($18,136.00)

$16,039.00 $2,097.00 0100-30100-0-0000-0000-899000-000-0000 $18,136.00 

$446,364.45 $23,698,775.34 ***Income Total $24,145,139.79 

Expenses

$1,017,915.00 ($1,017,915.00)0100-00000-0-1110-1000-110000-300-0000 $0.00 

$0.00 $179.47 0100-00000-0-1110-1000-110000-200-0000 $179.47 

$11,023.00 $0.21 0100-00000-0-1156-1000-110000-200-0000 $11,023.21 

$11,023.00 $0.21 0100-00000-0-1156-1000-110000-300-0000 $11,023.21 

$15,680.00 ($0.05)0100-33100-0-5760-1110-110000-200-0000 $15,679.95 

$19,170.00 ($0.07)0100-03320-0-1187-1000-110000-500-0000 $19,169.93 

$28,500.00 ($7,845.30)0100-33100-0-5760-1110-110000-500-0000 $20,654.70 

$22,080.30 ($654.15)0100-67700-0-1189-1000-110000-200-0000 $21,426.15 

$22,080.30 ($654.14)0100-67700-0-1189-1000-110000-300-0000 $21,426.16 

$22,749.40 ($674.05)0100-67700-0-1189-1000-110000-500-0000 $22,075.35 

$26,057.00 $7,523.22 0100-65000-0-5760-1110-110000-500-0000 $33,580.22 

$36,744.00 ($0.03)0100-00000-0-1160-1000-110000-300-0000 $36,743.97 

$36,744.00 $0.06 0100-00000-0-1160-1000-110000-200-0000 $36,744.06 



Pending Budget Revision

Control Number 20250004

21 Pioneer Union Elementary School District Page 4 of 45

ProposedRevised AdjustmentsFD---RE----Y-GO---FN---OB-----SI--L2

9/2/2025   8:46:42AM

Fund: 0100 General Fund

ResolutionNo. 091025

Requested by leals

Expenses

$38,850.00 $162.62 0100-03320-0-1110-1000-110000-500-0000 $39,012.62 

$43,929.00 ($0.07)0100-65000-0-5760-1120-110000-300-0000 $43,928.93 

$43,929.00 $0.04 0100-65000-0-5760-1120-110000-200-0000 $43,929.04 

$51,442.00 ($0.39)0100-00000-0-1156-1000-110000-500-0000 $51,441.61 

$53,019.00 ($83.33)0100-30100-0-1110-1000-110000-300-0000 $52,935.67 

$62,720.00 $0.04 0100-65000-0-5760-1110-110000-200-0000 $62,720.04 

$86,506.00 ($137.41)0100-03320-0-1110-1000-110000-300-0000 $86,368.59 

$89,263.00 $0.04 0100-00000-0-1133-1000-110000-500-0000 $89,263.04 

$91,263.00 $0.06 0100-65000-0-5760-1110-110000-300-0000 $91,263.06 

$110,232.00 $1.18 0100-30100-0-1110-1000-110000-200-0000 $110,233.18 

$116,249.08 $0.09 0100-60530-0-1110-1000-110000-200-0000 $116,249.17 

$141,636.00 ($159.20)0100-65000-0-5760-1120-110000-500-0000 $141,476.80 

$1,865,129.00 ($1,687,469.57)0100-00000-0-1110-1000-110000-500-0000 $177,659.43 

$179,855.00 ($1.03)0100-03320-0-1110-1000-110000-200-0000 $179,853.97 

$193,587.00 ($2,500.10)0100-00000-0-1160-1000-110000-500-0000 $191,086.90 

$0.00 $1,667,617.53 0100-14000-0-1110-1000-110000-500-0000 $1,667,617.53 

$1,095,406.00 $931,547.47 0100-14000-0-1110-1000-110000-300-0000 $2,026,953.47 

$0.00 $49.50 0100-67700-0-1133-1000-110010-200-0000 $49.50 

$0.00 $49.50 0100-67700-0-1133-1000-110010-300-0000 $49.50 

$0.00 $576.00 0100-67700-0-1189-1000-110010-500-0000 $576.00 

$25,000.00 ($2,800.00)0100-00000-0-1110-1000-110010-200-0000 $22,200.00 

$35,000.00 $7,135.00 0100-00000-0-1110-1000-110010-500-0000 $42,135.00 

$75,000.00 $15,055.00 0100-00000-0-1110-1000-110010-300-0000 $90,055.00 

$375.00 ($0.01)0100-00000-0-1156-1000-110018-200-0000 $374.99 

$375.00 ($0.01)0100-00000-0-1156-1000-110018-300-0000 $374.99 

$1,750.00 ($0.01)0100-00000-0-1156-1000-110018-500-0000 $1,749.99 

$2,500.00 ($0.03)0100-00000-0-1135-1000-110018-500-0000 $2,499.97 

$4,000.00 ($2,770.00)0100-00000-0-1110-1000-110020-200-0000 $1,230.00 

$4,000.00 ($2,050.00)0100-00000-0-1110-1000-110020-300-0000 $1,950.00 

$11,000.00 ($1,190.00)0100-00000-0-1110-1000-110020-500-0000 $9,810.00 

$17,500.00 $425.00 0100-00000-0-1110-1000-110030-200-0000 $17,925.00 

$17,500.00 $1,100.00 0100-00000-0-1110-1000-110030-500-0000 $18,600.00 

$20,000.00 $1,150.00 0100-00000-0-1110-1000-110030-300-0000 $21,150.00 

$1,000.00 ($1,000.00)0100-00000-0-1150-1000-110040-300-0000 $0.00 

$1,400.00 ($1,050.00)0100-00000-0-1135-1000-110040-300-0000 $350.00 

$1,000.00 ($640.00)0100-00000-0-1150-1000-110040-200-0000 $360.00 

$500.00 ($0.05)0100-00000-0-1175-1000-110040-500-0000 $499.95 

$500.00 ($0.05)0100-00000-0-1185-1000-110040-500-0000 $499.95 

$1,400.00 ($350.00)0100-00000-0-1135-1000-110040-200-0000 $1,050.00 

$7,500.00 ($6,360.00)0100-00000-0-1160-1000-110040-500-0000 $1,140.00 

$2,000.00 ($740.00)0100-00000-0-1110-1000-110040-200-0000 $1,260.00 

$4,500.00 ($2,500.00)0100-62660-0-1110-1000-110040-500-0000 $2,000.00 

$1,000.00 $1,910.00 0100-00000-0-1150-1000-110040-500-0000 $2,910.00 

$7,000.00 ($3,580.00)0100-00000-0-1110-1000-110040-500-0000 $3,420.00 



Pending Budget Revision

Control Number 20250004

21 Pioneer Union Elementary School District Page 5 of 45

ProposedRevised AdjustmentsFD---RE----Y-GO---FN---OB-----SI--L2

9/2/2025   8:46:42AM

Fund: 0100 General Fund

ResolutionNo. 091025

Requested by leals

Expenses

$4,500.00 $400.00 0100-62660-0-1110-1000-110040-200-0000 $4,900.00 

$0.00 $5,175.00 0100-74350-0-5760-1110-110040-027-0000 $5,175.00 

$4,900.00 $700.00 0100-00000-0-1135-1000-110040-500-0000 $5,600.00 

$6,000.00 $3,660.00 0100-00000-0-1110-1000-110040-300-0000 $9,660.00 

$10,500.00 ($400.00)0100-62660-0-1110-1000-110040-300-0000 $10,100.00 

$13,711.68 $15.02 0100-33270-0-5760-3140-120000-000-0000 $13,726.70 

$100,552.32 ($14.99)0100-00000-0-1110-3140-120000-000-0000 $100,537.33 

$101,745.00 ($1,188.31)0100-74350-0-1110-3110-120000-300-0000 $100,556.69 

$105,756.00 ($0.06)0100-74350-0-1110-3110-120000-200-0000 $105,755.94 

$114,264.00 $0.03 0100-74350-0-1110-3110-120000-500-0000 $114,264.03 

$126,004.00 $0.03 0100-00000-0-1110-3140-120000-100-0000 $126,004.03 

$0.00 $744.04 0100-33110-1-5760-2700-130000-000-0000 $744.04 

$909.00 ($0.49)0100-30100-0-8100-2150-130000-100-0000 $908.51 

$26,578.94 ($0.44)0100-65000-0-5760-2700-130000-100-0000 $26,578.50 

$131,828.37 ($744.45)0100-03320-0-5760-2700-130000-000-0000 $131,083.92 

$161,373.00 ($0.03)0100-00000-0-1110-2700-130000-200-0000 $161,372.97 

$6,164.00 $0.42 0100-65000-0-5760-2700-310100-100-0000 $6,164.42 

$0.00 $0.36 0100-74350-0-1172-3700-350200-200-0000 $0.36 

$161,373.00 ($0.03)0100-00000-0-1110-2700-130000-300-0000 $161,372.97 

$227,537.00 $7,164.18 0100-00000-0-0000-7150-130000-100-0000 $234,701.18 

$26,366.00 ($0.44)0100-03320-0-1110-2700-130010-200-0000 $26,365.56 

$26,366.00 ($0.44)0100-03320-0-1110-2700-130010-500-0000 $26,365.56 

$27,045.00 $0.01 0100-03320-0-1110-2700-130010-300-0000 $27,045.01 

$105,463.00 ($0.60)0100-00000-0-1110-2700-130010-200-0000 $105,462.40 

$105,463.00 ($0.60)0100-00000-0-1110-2700-130010-500-0000 $105,462.40 

$111,814.00 ($0.42)0100-00000-0-1110-2700-130010-300-0000 $111,813.58 

$0.00 $4,000.00 0100-74350-0-5760-2700-130020-027-0000 $4,000.00 

$22,595.00 ($2.78)0100-40350-0-1110-2100-130020-100-0000 $22,592.22 

$32,275.00 ($0.43)0100-26000-0-1110-2130-130020-100-0000 $32,274.57 

$74,232.00 ($0.38)0100-03320-0-1110-2130-130020-100-0000 $74,231.62 

$0.00 $2,054.57 0100-74350-0-5760-1110-210000-027-0000 $2,054.57 

$16,229.51 ($3,612.00)0100-65000-0-5760-1120-210000-200-0000 $12,617.51 

$24,652.20 ($5,866.29)0100-65000-0-5760-1120-210000-300-0000 $18,785.91 

$23,317.20 $682.60 0100-74350-0-5760-1110-210000-200-0000 $23,999.80 

$30,987.44 $2,658.01 0100-74350-0-5760-1110-210000-300-0000 $33,645.45 

$39,059.88 ($3,015.19)0100-65000-0-5760-1110-210000-200-0000 $36,044.69 

$76,661.36 ($27,597.65)0100-00000-0-1110-1000-210000-300-0000 $49,063.71 

$63,337.92 ($2,888.90)0100-65000-0-5760-1110-210000-500-0000 $60,449.02 

$71,961.00 ($745.55)0100-00000-0-1110-1000-210000-200-0000 $71,215.45 

$109,863.27 ($8,342.63)0100-65000-0-5760-1110-210000-300-0000 $101,520.64 

$162,778.00 ($1,591.69)0100-03320-0-1110-1000-210000-500-0000 $161,186.31 

$163,952.00 $19,763.81 0100-03320-0-1110-1000-210000-300-0000 $183,715.81 

$189,250.00 ($2,998.92)0100-03320-0-1110-1000-210000-200-0000 $186,251.08 

$250.00 ($250.00)0100-65000-0-5760-1120-210010-200-0000 $0.00 
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$1,000.00 $847.03 0100-65000-0-5760-1110-210010-200-0000 $1,847.03 

$1,000.00 $1,059.53 0100-65000-0-5760-1110-210010-500-0000 $2,059.53 

$6,000.00 ($1,265.48)0100-03320-0-1110-1000-210010-200-0000 $4,734.52 

$5,000.00 $271.78 0100-03320-0-1110-1000-210010-300-0000 $5,271.78 

$10,196.06 ($1,202.52)0100-65000-0-5760-1110-210010-300-0000 $8,993.54 

$8,500.00 $1,250.02 0100-03320-0-1110-1000-210010-500-0000 $9,750.02 

$15,364.12 ($76.71)0100-00000-0-1110-1000-210020-500-0000 $15,287.41 

$250.00 ($250.00)0100-65000-0-5760-1120-210040-200-0000 $0.00 

$100.00 ($99.58)0100-00000-0-1110-1000-210040-500-0000 $0.42 

$0.00 $8.97 0100-74350-0-5760-1110-210040-200-0000 $8.97 

$500.00 ($307.57)0100-65000-0-5760-1110-210040-200-0000 $192.43 

$400.00 ($146.69)0100-65000-0-5760-1120-210040-300-0000 $253.31 

$1,000.00 ($70.25)0100-00000-0-1110-1000-210040-300-0000 $929.75 

$2,000.00 ($1,012.59)0100-65000-0-5760-1110-210040-300-0000 $987.41 

$2,000.00 ($966.57)0100-03320-0-1110-1000-210040-300-0000 $1,033.43 

$1,250.00 $354.52 0100-65000-0-5760-1110-210040-500-0000 $1,604.52 

$1,500.00 $721.96 0100-00000-0-1110-1000-210040-200-0000 $2,221.96 

$3,500.00 ($913.06)0100-03320-0-1110-1000-210040-200-0000 $2,586.94 

$3,000.00 $213.97 0100-03320-0-1110-1000-210040-500-0000 $3,213.97 

$0.00 $720.90 0100-74350-0-1172-3700-220000-200-0000 $720.90 

$11,869.40 ($435.53)0100-00000-0-0000-8200-220000-000-0000 $11,433.87 

$10,766.55 $823.19 0100-26000-0-0000-3700-220000-000-0000 $11,589.74 

$12,060.00 $0.98 0100-00000-0-0000-7200-220000-100-0000 $12,060.98 

$19,542.56 ($139.87)0100-00000-0-1110-2420-220000-200-0000 $19,402.69 

$22,182.00 $3.40 0100-03320-0-1110-2420-220000-300-0000 $22,185.40 

$22,403.69 ($20.56)0100-00000-0-1110-2420-220000-500-0000 $22,383.13 

$180,115.00 ($3,797.70)0100-81500-0-0000-8110-220000-000-0000 $176,317.30 

$120,800.00 ($5,115.86)0100-03330-0-0000-3600-220001-000-0000 $115,684.14 

$35,049.25 ($869.62)0100-03330-0-0000-3600-220003-000-0000 $34,179.63 

$17,987.91 ($1,510.09)0100-26000-0-0000-8200-220005-300-0000 $16,477.82 

$35,579.77 $762.34 0100-26000-0-0000-8200-220005-200-0000 $36,342.11 

$473,880.00 ($2,940.10)0100-00000-0-0000-8200-220005-000-0000 $470,939.90 

$147,295.72 ($1,571.38)0100-00000-0-0000-8400-220006-000-0000 $145,724.34 

$15,000.00 ($11,505.34)0100-03330-0-0000-3600-220011-000-0000 $3,494.66 

$8,000.00 $10,397.88 0100-00000-0-0000-8200-220014-000-0000 $18,397.88 

$5,000.00 ($474.59)0100-81500-0-0000-8110-220020-000-0000 $4,525.41 

$8,500.00 ($2,017.89)0100-03330-0-0000-3600-220021-000-0000 $6,482.11 

$2,000.00 ($1,501.43)0100-00000-0-0000-8200-220024-000-0000 $498.57 

$2,500.00 ($1,926.57)0100-81500-0-0000-8110-220024-000-0000 $573.43 

$1,000.00 ($561.06)0100-00000-0-0000-8400-220025-000-0000 $438.94 

$2,500.00 ($2,500.00)0100-26000-0-0000-3700-220050-000-0000 $0.00 

$100.00 ($100.00)0100-00000-0-1110-2420-220050-300-0000 $0.00 

$200.00 ($152.81)0100-03320-0-1110-2420-220050-300-0000 $47.19 

$1,000.00 ($917.23)0100-00000-0-0000-8200-220050-000-0000 $82.77 
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$500.00 ($415.18)0100-00000-0-1110-2420-220050-200-0000 $84.82 

$200.00 $233.48 0100-00000-0-1110-2420-220050-500-0000 $433.48 

$15,000.00 $1,331.27 0100-03330-0-0000-3600-220050-000-0000 $16,331.27 

$8,500.00 $162.50 0100-00000-0-0000-7110-230000-000-0000 $8,662.50 

$14,255.90 $273.09 0100-00000-0-1110-2420-230000-200-0000 $14,528.99 

$14,255.90 $273.10 0100-00000-0-1110-2420-230000-500-0000 $14,529.00 

$14,255.90 $273.22 0100-00000-0-1110-2420-230000-300-0000 $14,529.12 

$23,073.20 $0.03 0100-00000-0-0000-8200-230000-000-0000 $23,073.23 

$69,220.00 ($0.41)0100-81500-0-0000-8110-230000-000-0000 $69,219.59 

$94,214.20 $1,115.68 0100-03330-0-0000-3600-230000-000-0000 $95,329.88 

$99,791.30 $1,911.83 0100-00240-0-1110-2420-230000-999-0000 $101,703.13 

$126,323.00 $0.04 0100-00000-0-0000-7400-230000-100-0000 $126,323.04 

$78,817.51 $5.53 0100-00000-0-0000-7200-240000-100-0000 $78,823.04 

$91,017.00 ($2,711.93)0100-00000-0-1110-2700-240000-300-0000 $88,305.07 

$92,582.84 ($1,067.68)0100-00000-0-1110-2700-240000-200-0000 $91,515.16 

$91,785.34 $2,129.99 0100-00000-0-1110-2700-240000-500-0000 $93,915.33 

$227,742.13 ($2,039.74)0100-00000-0-0000-7300-240000-100-0000 $225,702.39 

$500.00 ($138.04)0100-00000-0-0000-7300-240010-100-0000 $361.96 

$1,250.00 $678.69 0100-00000-0-1110-2700-240010-300-0000 $1,928.69 

$2,000.00 $241.84 0100-00000-0-1110-2700-240010-200-0000 $2,241.84 

$9,000.00 $212.77 0100-00000-0-1110-2700-240010-500-0000 $9,212.77 

$250.00 ($250.00)0100-00000-0-0000-7200-240020-100-0000 $0.00 

$750.00 ($750.00)0100-00000-0-1110-2700-240020-200-0000 $0.00 

$750.00 ($597.77)0100-00000-0-0000-7300-240020-100-0000 $152.23 

$250.00 $19.53 0100-00000-0-1110-2700-240050-300-0000 $269.53 

$1,000.00 ($723.29)0100-00000-0-1110-2700-240050-500-0000 $276.71 

$1,000.00 $392.42 0100-00000-0-1110-2700-240050-200-0000 $1,392.42 

$3,075.00 ($93.49)0100-42030-0-1187-1000-290000-300-0000 $2,981.51 

$3,075.00 $81.17 0100-42030-0-1187-1000-290000-200-0000 $3,156.17 

$14,829.00 ($267.70)0100-03320-0-1187-1000-290000-200-0000 $14,561.30 

$15,191.00 ($458.76)0100-03320-0-1187-1000-290000-300-0000 $14,732.24 

$20,545.11 $151.83 0100-00000-0-1110-2420-290000-300-0000 $20,696.94 

$29,674.00 $4.13 0100-00000-0-1110-1000-290000-100-0000 $29,678.13 

$29,674.00 $4.13 0100-00240-0-1110-1000-290000-100-0000 $29,678.13 

$29,683.00 ($4.78)0100-03320-0-1110-1000-290000-100-0000 $29,678.22 

$36,180.14 $2.83 0100-00000-0-1110-2420-290000-500-0000 $36,182.97 

$38,348.37 $0.04 0100-00000-0-1110-2420-290000-200-0000 $38,348.41 

$46,660.00 ($0.71)0100-00000-0-1110-3140-290000-200-0000 $46,659.29 

$52,673.00 $2.65 0100-00000-0-1110-3140-290000-300-0000 $52,675.65 

$52,673.00 $2.70 0100-00000-0-1110-3140-290000-500-0000 $52,675.70 

$500.00 ($500.00)0100-00000-0-1110-3140-290010-300-0000 $0.00 

$750.00 ($750.00)0100-00000-0-1110-3140-290010-200-0000 $0.00 

$500.00 ($184.92)0100-00000-0-1110-3140-290010-500-0000 $315.08 

$100.00 ($100.00)0100-00000-0-1110-2420-290020-500-0000 $0.00 
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$100.00 ($54.73)0100-00240-0-1110-1000-290020-100-0000 $45.27 

$100.00 ($54.71)0100-03320-0-1110-1000-290020-100-0000 $45.29 

$100.00 ($53.33)0100-00000-0-1110-1000-290020-100-0000 $46.67 

$100.00 ($100.00)0100-00000-0-1110-2420-290060-200-0000 $0.00 

$100.00 ($100.00)0100-00000-0-1110-2420-290060-500-0000 $0.00 

$200.00 ($200.00)0100-03320-0-1187-1000-290060-300-0000 $0.00 

$150.00 ($134.87)0100-00000-0-1110-2420-290060-300-0000 $15.13 

$0.00 $35.35 0100-42030-0-1187-1000-290060-200-0000 $35.35 

$200.00 ($62.79)0100-03320-0-1187-1000-290060-200-0000 $137.21 

$1,000.00 ($281.74)0100-00000-0-1110-3140-290060-300-0000 $718.26 

$1,000.00 ($76.25)0100-00000-0-1110-3140-290060-200-0000 $923.75 

$1,000.00 $611.56 0100-00000-0-1110-3140-290060-500-0000 $1,611.56 

$191.00 ($191.00)0100-00000-0-1150-1000-310100-300-0000 $0.00 

$860.00 ($860.00)0100-62660-0-1110-1000-310100-500-0000 $0.00 

$0.00 $68.76 0100-00000-0-1150-1000-310100-200-0000 $68.76 

$0.00 $84.00 0100-76900-0-8100-2100-310100-000-0000 $84.00 

$96.00 ($0.52)0100-00000-0-1175-1000-310100-500-0000 $95.48 

$96.00 ($0.52)0100-00000-0-1185-1000-310100-500-0000 $95.48 

$0.00 $133.70 0100-00000-0-1135-1000-310100-200-0000 $133.70 

$0.00 $142.00 0100-33110-1-5760-2700-310100-000-0000 $142.00 

$174.00 ($0.50)0100-30100-0-8100-2150-310100-100-0000 $173.50 

$0.00 $555.81 0100-00000-0-1150-1000-310100-500-0000 $555.81 

$0.00 $764.00 0100-74350-0-5760-2700-310100-027-0000 $764.00 

$860.00 $75.90 0100-62660-0-1110-1000-310100-200-0000 $935.90 

$0.00 $988.43 0100-74350-0-5760-1110-310100-027-0000 $988.43 

$948.00 $64.31 0100-00000-0-1135-1000-310100-500-0000 $1,012.31 

$0.00 $1,268.00 0100-76900-0-5760-3140-310100-000-0000 $1,268.00 

$2,006.00 ($554.40)0100-62660-0-1110-1000-310100-300-0000 $1,451.60 

$0.00 $2,087.00 0100-76900-0-1110-2100-310100-000-0000 $2,087.00 

$2,177.00 $0.01 0100-00000-0-1156-1000-310100-200-0000 $2,177.01 

$2,177.00 $0.01 0100-00000-0-1156-1000-310100-300-0000 $2,177.01 

$2,619.00 $2.85 0100-33270-0-5760-3140-310100-000-0000 $2,621.85 

$2,995.00 ($0.16)0100-33100-0-5760-1110-310100-200-0000 $2,994.84 

$3,661.00 $0.46 0100-03320-0-1187-1000-310100-500-0000 $3,661.46 

$5,444.00 ($1,498.95)0100-33100-0-5760-1110-310100-500-0000 $3,945.05 

$4,217.00 ($124.55)0100-67700-0-1189-1000-310100-200-0000 $4,092.45 

$4,217.00 ($124.54)0100-67700-0-1189-1000-310100-300-0000 $4,092.46 

$4,345.00 ($42.68)0100-67700-0-1189-1000-310100-500-0000 $4,302.32 

$4,315.00 $0.17 0100-40350-0-1110-2100-310100-100-0000 $4,315.17 

$5,036.00 ($0.21)0100-03320-0-1110-2700-310100-200-0000 $5,035.79 

$5,036.00 ($0.21)0100-03320-0-1110-2700-310100-500-0000 $5,035.79 

$5,166.00 ($0.42)0100-03320-0-1110-2700-310100-300-0000 $5,165.58 

$6,164.00 $0.42 0100-26000-0-1110-2130-310100-100-0000 $6,164.42 

$4,977.00 $1,436.86 0100-65000-0-5760-1110-310100-500-0000 $6,413.86 
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$7,018.00 $0.11 0100-00000-0-1160-1000-310100-200-0000 $7,018.11 

$7,018.00 $0.11 0100-00000-0-1160-1000-310100-300-0000 $7,018.11 

$7,420.00 $31.50 0100-03320-0-1110-1000-310100-500-0000 $7,451.50 

$8,390.00 $0.37 0100-65000-0-5760-1120-310100-200-0000 $8,390.37 

$8,390.00 $0.37 0100-65000-0-5760-1120-310100-300-0000 $8,390.37 

$0.00 $9,840.00 0100-76900-0-1110-2130-310100-000-0000 $9,840.00 

$10,951.00 ($840.31)0100-30100-0-1110-1000-310100-300-0000 $10,110.69 

$10,160.00 ($0.40)0100-00000-0-1156-1000-310100-500-0000 $10,159.60 

$11,980.00 ($0.55)0100-65000-0-5760-1110-310100-200-0000 $11,979.45 

$14,178.00 $0.21 0100-03320-0-1110-2130-310100-100-0000 $14,178.21 

$0.00 $15,531.00 0100-76900-0-5760-2700-310100-000-0000 $15,531.00 

$16,523.00 ($26.58)0100-03320-0-1110-1000-310100-300-0000 $16,496.42 

$17,049.00 $0.24 0100-00000-0-1133-1000-310100-500-0000 $17,049.24 

$17,431.00 $0.27 0100-65000-0-5760-1110-310100-300-0000 $17,431.27 

$19,205.00 ($2.38)0100-00000-0-1110-3140-310100-000-0000 $19,202.62 

$20,199.00 $0.31 0100-74350-0-1110-3110-310100-200-0000 $20,199.31 

$0.00 $20,328.00 0100-76900-0-1110-3110-310100-000-0000 $20,328.00 

$0.00 $20,690.00 0100-76900-0-0000-7150-310100-000-0000 $20,690.00 

$0.00 $20,930.00 0100-76900-0-1110-3140-310100-000-0000 $20,930.00 

$21,879.00 ($824.43)0100-30100-0-1110-1000-310100-200-0000 $21,054.57 

$0.00 $21,164.00 0100-76900-0-5760-1110-310100-000-0000 $21,164.00 

$0.00 $21,188.00 0100-76900-0-5760-1120-310100-000-0000 $21,188.00 

$21,824.00 $0.36 0100-74350-0-1110-3110-310100-500-0000 $21,824.36 

$22,204.00 ($0.37)0100-60530-0-1110-1000-310100-200-0000 $22,203.63 

$24,067.00 ($0.21)0100-00000-0-1110-3140-310100-100-0000 $24,066.79 

$25,179.22 ($142.10)0100-03320-0-5760-2700-310100-000-0000 $25,037.12 

$27,052.00 ($29.91)0100-65000-0-5760-1120-310100-500-0000 $27,022.09 

$34,352.00 $0.15 0100-03320-0-1110-1000-310100-200-0000 $34,352.15 

$38,408.00 ($1,692.70)0100-00000-0-1160-1000-310100-500-0000 $36,715.30 

$43,460.00 ($687.93)0100-00000-0-0000-7150-310100-100-0000 $42,772.07 

$47,560.00 ($0.17)0100-00000-0-1110-2700-310100-500-0000 $47,559.83 

$50,966.00 ($0.46)0100-00000-0-1110-2700-310100-200-0000 $50,965.54 

$52,179.00 ($0.36)0100-00000-0-1110-2700-310100-300-0000 $52,178.64 

$0.00 $80,453.00 0100-76900-0-1110-2700-310100-000-0000 $80,453.00 

$369,705.00 ($11,478.26)0100-00000-0-1110-1000-310100-500-0000 $358,226.74 

$386,646.00 ($9,558.16)0100-00000-0-1110-1000-310100-200-0000 $377,087.84 

$406,694.00 ($18,157.09)0100-00000-0-1110-1000-310100-300-0000 $388,536.91 

$848,385.00 ($201,013.00)0100-76900-0-1110-1000-310100-000-0000 $647,372.00 

$500.00 ($418.84)0100-00000-0-1110-1000-320100-500-0000 $81.16 

$16,358.00 $0.52 0100-00000-0-1110-1000-320100-300-0000 $16,358.52 

$27,522.00 ($321.33)0100-74350-0-1110-3110-320100-300-0000 $27,200.67 

$0.00 $195.00 0100-74350-0-1172-3700-320200-200-0000 $195.00 

$0.00 $555.76 0100-74350-0-5760-1110-320200-027-0000 $555.76 

$832.00 ($25.53)0100-42030-0-1187-1000-320200-300-0000 $806.47 
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$832.00 $21.72 0100-42030-0-1187-1000-320200-200-0000 $853.72 

$2,399.11 $193.02 0100-00000-0-1110-1000-320200-300-0000 $2,592.13 

$4,525.00 ($1,735.07)0100-65000-0-5760-1120-320200-200-0000 $2,789.93 

$2,912.00 ($24.52)0100-26000-0-0000-3700-320200-000-0000 $2,887.48 

$2,586.00 $427.18 0100-00000-0-1110-1000-320200-500-0000 $3,013.18 

$4,109.00 ($123.94)0100-03320-0-1187-1000-320200-300-0000 $3,985.06 

$4,011.00 ($25.48)0100-03320-0-1187-1000-320200-200-0000 $3,985.52 

$4,866.00 ($408.76)0100-26000-0-0000-8200-320200-300-0000 $4,457.24 

$4,783.00 ($90.43)0100-65000-0-5760-1120-320200-300-0000 $4,692.57 

$6,000.00 $13.98 0100-03320-0-1110-2420-320200-300-0000 $6,013.98 

$6,307.00 ($6.83)0100-74350-0-5760-1110-320200-200-0000 $6,300.17 

$8,027.00 $0.88 0100-00000-0-1110-1000-320200-100-0000 $8,027.88 

$8,027.00 $0.88 0100-00240-0-1110-1000-320200-100-0000 $8,027.88 

$8,029.00 ($1.10)0100-03320-0-1110-1000-320200-100-0000 $8,027.90 

$8,382.00 $719.13 0100-74350-0-5760-1110-320200-300-0000 $9,101.13 

$9,413.67 $45.17 0100-00000-0-1110-2420-320200-300-0000 $9,458.84 

$9,624.33 $206.12 0100-26000-0-0000-8200-320200-200-0000 $9,830.45 

$10,837.00 ($956.76)0100-65000-0-5760-1110-320200-200-0000 $9,880.24 

$15,885.00 ($5,642.73)0100-00000-0-1110-1000-320200-200-0000 $10,242.27 

$12,621.00 $48.86 0100-00000-0-1110-3140-320200-200-0000 $12,669.86 

$14,248.00 $0.75 0100-00000-0-1110-3140-320200-300-0000 $14,248.75 

$14,248.00 $10.88 0100-00000-0-1110-3140-320200-500-0000 $14,258.88 

$17,133.00 $193.34 0100-65000-0-5760-1110-320200-500-0000 $17,326.34 

$19,516.00 ($15.07)0100-00000-0-1110-2420-320200-200-0000 $19,500.93 

$19,703.15 $112.53 0100-00000-0-1110-2420-320200-500-0000 $19,815.68 

$24,891.00 ($417.56)0100-00000-0-1110-2700-320200-300-0000 $24,473.44 

$24,582.00 $1.83 0100-00000-0-0000-7200-320200-100-0000 $24,583.83 

$26,126.00 ($520.02)0100-00000-0-1110-2700-320200-200-0000 $25,605.98 

$29,021.00 ($2,900.60)0100-00000-0-1110-2700-320200-500-0000 $26,120.40 

$26,994.00 ($0.49)0100-00240-0-1110-2420-320200-999-0000 $26,993.51 

$34,423.00 ($6,989.53)0100-03320-0-1110-1000-320200-300-0000 $27,433.47 

$31,747.00 ($1,946.93)0100-65000-0-5760-1110-320200-300-0000 $29,800.07 

$27,195.00 $6,202.21 0100-03320-0-1110-1000-320200-500-0000 $33,397.21 

$34,170.00 $0.35 0100-00000-0-0000-7400-320200-100-0000 $34,170.35 

$40,114.00 ($855.39)0100-00000-0-0000-8400-320200-000-0000 $39,258.61 

$38,795.06 $1,649.15 0100-03320-0-1110-1000-320200-200-0000 $40,444.21 

$67,445.00 ($690.36)0100-81500-0-0000-8110-320200-000-0000 $66,754.64 

$78,256.00 ($6,947.66)0100-03330-0-0000-3600-320200-000-0000 $71,308.34 

$104,322.00 ($733.66)0100-00000-0-0000-7300-320200-100-0000 $103,588.34 

$128,011.45 ($3,203.80)0100-00000-0-0000-8200-320200-000-0000 $124,807.65 

$15.10 ($15.10)0100-00000-0-1150-1000-330100-300-0000 $0.00 

$0.00 $0.72 0100-67700-0-1133-1000-330100-200-0000 $0.72 

$0.00 $0.72 0100-67700-0-1133-1000-330100-300-0000 $0.72 

$16.00 ($10.93)0100-00000-0-1135-1000-330100-300-0000 $5.07 
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$0.00 $5.22 0100-00000-0-1150-1000-330100-200-0000 $5.22 

$7.00 $0.06 0100-00000-0-1185-1000-330100-500-0000 $7.06 

$7.00 $0.26 0100-00000-0-1175-1000-330100-500-0000 $7.26 

$0.00 $11.00 0100-33110-1-5760-2700-330100-000-0000 $11.00 

$13.00 $0.12 0100-30100-0-8100-2150-330100-100-0000 $13.12 

$20.00 ($4.78)0100-00000-0-1135-1000-330100-200-0000 $15.22 

$29.00 ($0.32)0100-62660-0-1110-2700-330100-300-0000 $28.68 

$65.00 ($36.00)0100-62660-0-1110-1000-330100-500-0000 $29.00 

$0.00 $41.47 0100-00000-0-1150-1000-330100-500-0000 $41.47 

$0.00 $57.37 0100-74350-0-5760-2700-330100-027-0000 $57.37 

$65.00 $4.50 0100-62660-0-1110-1000-330100-200-0000 $69.50 

$0.00 $74.67 0100-74350-0-5760-1110-330100-027-0000 $74.67 

$81.00 $34.54 0100-00000-0-1135-1000-330100-500-0000 $115.54 

$152.00 ($7.75)0100-62660-0-1110-1000-330100-300-0000 $144.25 

$165.00 $0.23 0100-00000-0-1156-1000-330100-200-0000 $165.23 

$165.00 $0.23 0100-00000-0-1156-1000-330100-300-0000 $165.23 

$199.00 ($5.37)0100-33270-0-5760-3140-330100-000-0000 $193.63 

$227.00 ($6.83)0100-33100-0-5760-1110-330100-200-0000 $220.17 

$278.00 ($6.37)0100-03320-0-1187-1000-330100-500-0000 $271.63 

$413.00 ($118.30)0100-33100-0-5760-1110-330100-500-0000 $294.70 

$320.00 ($9.38)0100-67700-0-1189-1000-330100-200-0000 $310.62 

$320.00 ($9.38)0100-67700-0-1189-1000-330100-300-0000 $310.62 

$330.00 $29.20 0100-67700-0-1189-1000-330100-500-0000 $359.20 

$382.00 ($13.93)0100-03320-0-1110-2700-330100-200-0000 $368.07 

$382.00 ($7.57)0100-03320-0-1110-2700-330100-500-0000 $374.43 

$392.00 $0.15 0100-03320-0-1110-2700-330100-300-0000 $392.15 

$468.00 $0.57 0100-65000-0-5760-2700-330100-100-0000 $468.57 

$468.00 $0.57 0100-26000-0-1110-2130-330100-100-0000 $468.57 

$378.00 $100.91 0100-65000-0-5760-1110-330100-500-0000 $478.91 

$533.00 ($0.26)0100-00000-0-1160-1000-330100-300-0000 $532.74 

$533.00 ($0.18)0100-00000-0-1160-1000-330100-200-0000 $532.82 

$563.00 ($5.91)0100-03320-0-1110-1000-330100-500-0000 $557.09 

$637.00 ($27.81)0100-65000-0-5760-1120-330100-200-0000 $609.19 

$637.00 ($27.81)0100-65000-0-5760-1120-330100-300-0000 $609.19 

$769.00 ($8.32)0100-30100-0-1110-1000-330100-300-0000 $760.68 

$771.00 $0.30 0100-00000-0-1156-1000-330100-500-0000 $771.30 

$909.00 ($28.28)0100-65000-0-5760-1110-330100-200-0000 $880.72 

$1,076.00 $1.76 0100-03320-0-1110-2130-330100-100-0000 $1,077.76 

$1,254.00 ($12.80)0100-03320-0-1110-1000-330100-300-0000 $1,241.20 

$1,294.00 $0.28 0100-00000-0-1133-1000-330100-500-0000 $1,294.28 

$1,323.00 $0.32 0100-65000-0-5760-1110-330100-300-0000 $1,323.32 

$1,458.00 ($33.69)0100-00000-0-1110-3140-330100-000-0000 $1,424.31 

$1,533.00 $0.49 0100-74350-0-1110-3110-330100-200-0000 $1,533.49 

$1,598.00 ($35.00)0100-30100-0-1110-1000-330100-200-0000 $1,563.00 
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$1,657.00 ($11.69)0100-74350-0-1110-3110-330100-500-0000 $1,645.31 

$1,686.00 ($35.28)0100-60530-0-1110-1000-330100-200-0000 $1,650.72 

$1,827.00 ($13.55)0100-00000-0-1110-3140-330100-100-0000 $1,813.45 

$1,911.51 ($41.35)0100-03320-0-5760-2700-330100-000-0000 $1,870.16 

$2,054.00 ($46.17)0100-65000-0-5760-1120-330100-500-0000 $2,007.83 

$2,608.00 ($57.53)0100-03320-0-1110-1000-330100-200-0000 $2,550.47 

$2,916.00 ($164.96)0100-00000-0-1160-1000-330100-500-0000 $2,751.04 

$3,299.00 $114.40 0100-00000-0-0000-7150-330100-100-0000 $3,413.40 

$3,611.00 ($54.98)0100-00000-0-1110-2700-330100-500-0000 $3,556.02 

$3,869.00 ($71.52)0100-00000-0-1110-2700-330100-200-0000 $3,797.48 

$3,961.00 ($12.31)0100-00000-0-1110-2700-330100-300-0000 $3,948.69 

$7,783.00 ($90.41)0100-74350-0-1110-3110-330100-300-0000 $7,692.59 

$28,067.00 $365.37 0100-00000-0-1110-1000-330100-500-0000 $28,432.37 

$29,352.00 $893.09 0100-00000-0-1110-1000-330100-200-0000 $30,245.09 

$35,501.00 $674.22 0100-00000-0-1110-1000-330100-300-0000 $36,175.22 

$0.00 $55.15 0100-74350-0-1172-3700-330200-200-0000 $55.15 

$0.00 $157.19 0100-74350-0-5760-1110-330200-027-0000 $157.19 

$235.00 ($6.92)0100-42030-0-1187-1000-330200-300-0000 $228.08 

$235.00 $6.44 0100-42030-0-1187-1000-330200-200-0000 $241.44 

$925.00 ($262.30)0100-00000-0-0000-7110-330200-000-0000 $662.70 

$824.00 $62.63 0100-26000-0-0000-3700-330200-000-0000 $886.63 

$1,279.00 ($313.66)0100-65000-0-5760-1120-330200-200-0000 $965.34 

$1,162.00 ($34.99)0100-03320-0-1187-1000-330200-300-0000 $1,127.01 

$1,134.00 ($6.87)0100-03320-0-1187-1000-330200-200-0000 $1,127.13 

$1,175.00 ($37.04)0100-00000-0-1110-1000-330200-500-0000 $1,137.96 

$1,376.00 ($115.38)0100-26000-0-0000-8200-330200-300-0000 $1,260.62 

$1,886.00 ($429.63)0100-65000-0-5760-1120-330200-300-0000 $1,456.37 

$1,697.00 $3.79 0100-03320-0-1110-2420-330200-300-0000 $1,700.79 

$1,784.00 $52.68 0100-74350-0-5760-1110-330200-200-0000 $1,836.68 

$2,270.00 ($19.19)0100-00240-0-1110-1000-330200-100-0000 $2,250.81 

$2,271.00 ($20.19)0100-03320-0-1110-1000-330200-100-0000 $2,250.81 

$2,270.00 ($19.08)0100-00000-0-1110-1000-330200-100-0000 $2,250.92 

$2,371.00 $202.89 0100-74350-0-5760-1110-330200-300-0000 $2,573.89 

$2,662.28 $53.86 0100-00000-0-1110-2420-330200-300-0000 $2,716.14 

$2,721.85 $58.24 0100-26000-0-0000-8200-330200-200-0000 $2,780.09 

$3,065.00 ($151.49)0100-65000-0-5760-1110-330200-200-0000 $2,913.51 

$3,569.00 $71.08 0100-00000-0-1110-3140-330200-200-0000 $3,640.08 

$5,865.38 ($2,041.02)0100-00000-0-1110-1000-330200-300-0000 $3,824.36 

$4,029.00 $55.65 0100-00000-0-1110-3140-330200-300-0000 $4,084.65 

$4,029.00 $89.09 0100-00000-0-1110-3140-330200-500-0000 $4,118.09 

$4,845.00 $59.61 0100-65000-0-5760-1110-330200-500-0000 $4,904.61 

$5,519.00 $33.45 0100-00000-0-1110-2420-330200-200-0000 $5,552.45 

$5,505.00 $89.66 0100-00000-0-1110-1000-330200-200-0000 $5,594.66 

$5,572.00 $72.84 0100-00000-0-1110-2420-330200-500-0000 $5,644.84 
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$7,040.00 ($352.86)0100-00000-0-1110-2700-330200-300-0000 $6,687.14 

$6,952.00 $0.68 0100-00000-0-0000-7200-330200-100-0000 $6,952.68 

$7,389.00 ($353.78)0100-00000-0-1110-2700-330200-200-0000 $7,035.22 

$7,634.00 $49.52 0100-00240-0-1110-2420-330200-999-0000 $7,683.52 

$8,208.00 ($287.01)0100-00000-0-1110-2700-330200-500-0000 $7,920.99 

$8,979.00 ($449.10)0100-65000-0-5760-1110-330200-300-0000 $8,529.90 

$9,664.00 $36.43 0100-00000-0-0000-7400-330200-100-0000 $9,700.43 

$11,345.00 ($166.20)0100-00000-0-0000-8400-330200-000-0000 $11,178.80 

$12,873.00 $449.43 0100-03320-0-1110-1000-330200-500-0000 $13,322.43 

$19,689.00 ($5,152.41)0100-03320-0-1110-1000-330200-300-0000 $14,536.59 

$15,204.61 ($396.28)0100-03320-0-1110-1000-330200-200-0000 $14,808.33 

$19,074.00 ($226.89)0100-81500-0-0000-8110-330200-000-0000 $18,847.11 

$22,075.00 ($1,595.18)0100-03330-0-0000-3600-330200-000-0000 $20,479.82 

$29,503.00 ($598.44)0100-00000-0-0000-7300-330200-100-0000 $28,904.56 

$39,689.92 ($81.89)0100-00000-0-0000-8200-330200-000-0000 $39,608.03 

$0.00 $86.80 0100-33110-1-5760-2700-340100-000-0000 $86.80 

$98.83 ($0.04)0100-30100-0-8100-2150-340100-100-0000 $98.79 

$1,833.55 $61.87 0100-33270-0-5760-3140-340100-000-0000 $1,895.42 

$2,128.00 ($12.86)0100-40350-0-1110-2100-340100-100-0000 $2,115.14 

$2,291.94 ($14.43)0100-00000-0-1156-1000-340100-200-0000 $2,277.51 

$2,291.94 ($14.43)0100-00000-0-1156-1000-340100-300-0000 $2,277.51 

$2,597.53 $49.86 0100-03320-0-1187-1000-340100-500-0000 $2,647.39 

$2,941.97 $0.04 0100-03320-0-1110-2700-340100-300-0000 $2,942.01 

$3,041.00 ($19.46)0100-65000-0-5760-2700-340100-100-0000 $3,021.54 

$3,040.80 ($19.20)0100-26000-0-1110-2130-340100-100-0000 $3,021.60 

$3,055.92 $99.27 0100-33100-0-5760-1110-340100-200-0000 $3,155.19 

$3,040.80 $152.13 0100-03320-0-1110-2700-340100-200-0000 $3,192.93 

$3,040.80 $152.13 0100-03320-0-1110-2700-340100-500-0000 $3,192.93 

$5,347.86 ($1,256.41)0100-33100-0-5760-1110-340100-500-0000 $4,091.45 

$5,042.27 ($858.38)0100-67700-0-1189-1000-340100-200-0000 $4,183.89 

$5,042.27 ($858.38)0100-67700-0-1189-1000-340100-300-0000 $4,183.89 

$5,195.06 ($884.34)0100-67700-0-1189-1000-340100-500-0000 $4,310.72 

$8,709.37 ($3,899.71)0100-30100-0-1110-1000-340100-300-0000 $4,809.66 

$5,195.06 ($22.71)0100-03320-0-1110-1000-340100-500-0000 $5,172.35 

$4,889.47 $1,437.75 0100-65000-0-5760-1110-340100-500-0000 $6,327.22 

$6,994.00 ($44.28)0100-03320-0-1110-2130-340100-100-0000 $6,949.72 

$7,639.80 $144.83 0100-00000-0-1160-1000-340100-300-0000 $7,784.63 

$7,639.80 $144.95 0100-00000-0-1160-1000-340100-200-0000 $7,784.75 

$7,639.80 $243.36 0100-65000-0-5760-1120-340100-200-0000 $7,883.16 

$7,639.80 $340.45 0100-65000-0-5760-1120-340100-300-0000 $7,980.25 

$14,210.03 ($6,105.64)0100-03320-0-1110-1000-340100-300-0000 $8,104.39 

$10,695.72 ($67.15)0100-00000-0-1156-1000-340100-500-0000 $10,628.57 

$12,223.68 $396.95 0100-65000-0-5760-1110-340100-200-0000 $12,620.63 

$15,279.60 ($2,601.10)0100-65000-0-5760-1110-340100-300-0000 $12,678.50 
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$13,446.05 $335.95 0100-00000-0-1110-3140-340100-000-0000 $13,782.00 

$15,279.60 ($970.33)0100-60530-0-1110-1000-340100-200-0000 $14,309.27 

$14,515.62 $375.62 0100-30100-0-1110-1000-340100-200-0000 $14,891.24 

$15,279.60 ($96.00)0100-00000-0-1133-1000-340100-500-0000 $15,183.60 

$15,279.60 ($96.00)0100-74350-0-1110-3110-340100-300-0000 $15,183.60 

$15,279.60 ($95.43)0100-00000-0-0000-7150-340100-100-0000 $15,184.17 

$15,204.00 $285.21 0100-03320-0-5760-2700-340100-000-0000 $15,489.21 

$15,279.60 $270.63 0100-74350-0-1110-3110-340100-200-0000 $15,550.23 

$15,279.60 $393.02 0100-00000-0-1110-3140-340100-100-0000 $15,672.62 

$20,321.87 $507.53 0100-65000-0-5760-1120-340100-500-0000 $20,829.40 

$23,683.38 $903.37 0100-03320-0-1110-1000-340100-200-0000 $24,586.75 

$27,367.20 $352.81 0100-00000-0-1110-2700-340100-300-0000 $27,720.01 

$27,367.00 $965.45 0100-00000-0-1110-2700-340100-500-0000 $28,332.45 

$27,367.00 $980.85 0100-00000-0-1110-2700-340100-200-0000 $28,347.85 

$30,559.20 $419.44 0100-00000-0-1160-1000-340100-500-0000 $30,978.64 

$267,240.20 $9,318.19 0100-00000-0-1110-1000-340100-500-0000 $276,558.39 

$290,312.00 $8,258.59 0100-00000-0-1110-1000-340100-200-0000 $298,570.59 

$351,430.80 $1,535.59 0100-00000-0-1110-1000-340100-300-0000 $352,966.39 

$2,881.50 $63.46 0100-00000-0-1110-2420-340200-200-0000 $2,944.96 

$2,881.50 $63.60 0100-00000-0-1110-2420-340200-300-0000 $2,945.10 

$4,219.41 ($376.49)0100-26000-0-0000-8200-340200-300-0000 $3,842.92 

$4,537.91 ($31.75)0100-03320-0-1110-1000-340200-100-0000 $4,506.16 

$4,536.55 ($30.31)0100-00240-0-1110-1000-340200-100-0000 $4,506.24 

$4,536.55 ($30.31)0100-00000-0-1110-1000-340200-100-0000 $4,506.24 

$9,687.00 $0.70 0100-00000-0-1110-2420-340200-500-0000 $9,687.70 

$10,643.00 $532.40 0100-00240-0-1110-2420-340200-999-0000 $11,175.40 

$13,611.00 ($77.00)0100-00000-0-1110-2700-340200-500-0000 $13,534.00 

$13,611.00 $422.50 0100-00000-0-1110-2700-340200-300-0000 $14,033.50 

$13,611.00 $438.50 0100-00000-0-1110-2700-340200-200-0000 $14,049.50 

$17,926.20 ($121.12)0100-00000-0-0000-7200-340200-100-0000 $17,805.08 

$30,506.95 ($921.55)0100-03330-0-0000-3600-340200-000-0000 $29,585.40 

$37,430.25 ($1,313.85)0100-00000-0-0000-8400-340200-000-0000 $36,116.40 

$49,126.00 ($2,994.47)0100-81500-0-0000-8110-340200-000-0000 $46,131.53 

$60,816.00 $275.98 0100-00000-0-0000-7300-340200-100-0000 $61,091.98 

$99,678.90 $1,705.20 0100-00000-0-0000-8200-340200-000-0000 $101,384.10 

$10.00 ($11.06)0100-00000-0-0000-7100-350100-100-0000 ($1.06)

$1.00 ($1.00)0100-00000-0-1150-1000-350100-300-0000 $0.00 

$100.00 ($100.00)0100-00000-0-1110-1000-350100-000-0000 $0.00 

$0.00 $0.02 0100-67700-0-1133-1000-350100-200-0000 $0.02 

$0.00 $0.02 0100-67700-0-1133-1000-350100-300-0000 $0.02 

$0.00 $0.18 0100-00000-0-1150-1000-350100-200-0000 $0.18 

$5.00 ($4.82)0100-00000-0-1135-1000-350100-300-0000 $0.18 

$3.00 ($2.78)0100-00000-0-1175-1000-350100-500-0000 $0.22 

$3.00 ($2.78)0100-00000-0-1185-1000-350100-500-0000 $0.22 
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$1.00 ($0.56)0100-30100-0-8100-2150-350100-100-0000 $0.44 

$1.00 ($0.47)0100-00000-0-1135-1000-350100-200-0000 $0.53 

$2.00 ($1.00)0100-62660-0-1110-1000-350100-500-0000 $1.00 

$0.00 $1.46 0100-00000-0-1150-1000-350100-500-0000 $1.46 

$0.00 $2.00 0100-74350-0-5760-2700-350100-027-0000 $2.00 

$2.00 $0.46 0100-62660-0-1110-1000-350100-200-0000 $2.46 

$0.00 $2.59 0100-74350-0-5760-1110-350100-027-0000 $2.59 

$28.00 ($23.99)0100-00000-0-1135-1000-350100-500-0000 $4.01 

$5.00 $0.06 0100-62660-0-1110-1000-350100-300-0000 $5.06 

$6.00 ($0.29)0100-00000-0-1156-1000-350100-200-0000 $5.71 

$6.00 ($0.29)0100-00000-0-1156-1000-350100-300-0000 $5.71 

$7.00 ($0.07)0100-33270-0-5760-3140-350100-000-0000 $6.93 

$8.00 ($0.19)0100-33100-0-5760-1110-350100-200-0000 $7.81 

$10.00 ($0.42)0100-03320-0-1187-1000-350100-500-0000 $9.58 

$14.00 ($3.68)0100-33100-0-5760-1110-350100-500-0000 $10.32 

$11.00 ($0.32)0100-67700-0-1189-1000-350100-200-0000 $10.68 

$11.00 ($0.32)0100-67700-0-1189-1000-350100-300-0000 $10.68 

$11.00 $0.32 0100-40350-0-1110-2100-350100-100-0000 $11.32 

$11.00 $1.20 0100-67700-0-1189-1000-350100-500-0000 $12.20 

$13.00 $0.11 0100-03320-0-1110-2700-350100-200-0000 $13.11 

$13.00 $0.11 0100-03320-0-1110-2700-350100-500-0000 $13.11 

$16.00 $0.06 0100-65000-0-5760-2700-350100-100-0000 $16.06 

$16.00 $0.06 0100-26000-0-1110-2130-350100-100-0000 $16.06 

$13.00 $3.79 0100-65000-0-5760-1110-350100-500-0000 $16.79 

$18.00 $0.38 0100-00000-0-1160-1000-350100-200-0000 $18.38 

$18.00 $0.38 0100-00000-0-1160-1000-350100-300-0000 $18.38 

$19.00 $0.46 0100-03320-0-1110-1000-350100-500-0000 $19.46 

$27.00 ($0.53)0100-30100-0-1110-1000-350100-300-0000 $26.47 

$27.00 ($0.39)0100-00000-0-1156-1000-350100-500-0000 $26.61 

$31.00 $0.35 0100-65000-0-5760-1110-350100-200-0000 $31.35 

$37.00 $0.18 0100-03320-0-1110-2130-350100-100-0000 $37.18 

$43.00 $0.16 0100-03320-0-1110-1000-350100-300-0000 $43.16 

$45.00 ($0.34)0100-00000-0-1133-1000-350100-500-0000 $44.66 

$46.00 ($0.35)0100-65000-0-5760-1110-350100-300-0000 $45.65 

$51.00 ($0.68)0100-74350-0-1110-3110-350100-300-0000 $50.32 

$50.00 $0.48 0100-00000-0-1110-3140-350100-000-0000 $50.48 

$53.00 ($0.09)0100-74350-0-1110-3110-350100-200-0000 $52.91 

$55.00 $0.23 0100-30100-0-1110-1000-350100-200-0000 $55.23 

$57.13 $0.06 0100-74350-0-1110-3110-350100-500-0000 $57.19 

$58.00 $0.10 0100-60530-0-1110-1000-350100-200-0000 $58.10 

$63.00 $0.24 0100-00000-0-1110-3140-350100-100-0000 $63.24 

$66.00 $0.13 0100-03320-0-5760-2700-350100-000-0000 $66.13 

$71.00 ($0.25)0100-65000-0-5760-1120-350100-500-0000 $70.75 

$90.00 ($0.13)0100-03320-0-1110-1000-350100-200-0000 $89.87 
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$101.00 ($4.85)0100-00000-0-1160-1000-350100-500-0000 $96.15 

$112.00 $5.68 0100-00000-0-0000-7150-350100-100-0000 $117.68 

$125.00 ($0.05)0100-00000-0-1110-2700-350100-500-0000 $124.95 

$133.00 $0.86 0100-00000-0-1110-2700-350100-200-0000 $133.86 

$136.59 $0.44 0100-00000-0-1110-2700-350100-300-0000 $137.03 

$968.00 ($7.22)0100-00000-0-1110-1000-350100-500-0000 $960.78 

$1,012.00 ($3.80)0100-00000-0-1110-1000-350100-200-0000 $1,008.20 

$1,095.00 ($19.03)0100-00000-0-1110-1000-350100-300-0000 $1,075.97 

$6.00 ($6.00)0100-00000-0-0000-7110-350200-000-0000 $0.00 

$0.00 $1.03 0100-74350-0-5760-1110-350200-027-0000 $1.03 

$2.00 ($0.51)0100-42030-0-1187-1000-350200-300-0000 $1.49 

$2.00 ($0.42)0100-42030-0-1187-1000-350200-200-0000 $1.58 

$5.00 $0.77 0100-26000-0-0000-3700-350200-000-0000 $5.77 

$8.11 ($1.78)0100-65000-0-5760-1120-350200-200-0000 $6.33 

$7.00 $0.35 0100-03320-0-1187-1000-350200-200-0000 $7.35 

$8.00 ($0.63)0100-03320-0-1187-1000-350200-300-0000 $7.37 

$8.00 ($0.43)0100-00000-0-1110-1000-350200-500-0000 $7.57 

$9.00 ($0.75)0100-26000-0-0000-8200-350200-300-0000 $8.25 

$12.00 ($2.54)0100-65000-0-5760-1120-350200-300-0000 $9.46 

$11.00 $0.06 0100-03320-0-1110-2420-350200-300-0000 $11.06 

$15.00 ($0.23)0100-00000-0-1110-1000-350200-100-0000 $14.77 

$15.00 ($0.23)0100-00240-0-1110-1000-350200-100-0000 $14.77 

$15.00 ($0.23)0100-03320-0-1110-1000-350200-100-0000 $14.77 

$15.00 $1.83 0100-74350-0-5760-1110-350200-300-0000 $16.83 

$17.40 $0.39 0100-00000-0-1110-2420-350200-300-0000 $17.79 

$18.00 $0.15 0100-26000-0-0000-8200-350200-200-0000 $18.15 

$21.00 ($2.02)0100-65000-0-5760-1110-350200-200-0000 $18.98 

$23.00 $0.79 0100-00000-0-1110-3140-350200-200-0000 $23.79 

$38.00 ($13.05)0100-00000-0-1110-1000-350200-300-0000 $24.95 

$26.00 $0.66 0100-00000-0-1110-3140-350200-300-0000 $26.66 

$26.00 $1.27 0100-00000-0-1110-3140-350200-500-0000 $27.27 

$36.07 $0.33 0100-00000-0-1110-2420-350200-200-0000 $36.40 

$36.00 $0.65 0100-00000-0-1110-1000-350200-200-0000 $36.65 

$37.00 ($0.07)0100-00000-0-1110-2420-350200-500-0000 $36.93 

$47.00 ($1.84)0100-00000-0-1110-2700-350200-300-0000 $45.16 

$45.00 $0.42 0100-00000-0-0000-7200-350200-100-0000 $45.42 

$48.00 ($0.46)0100-00000-0-1110-2700-350200-200-0000 $47.54 

$50.00 $1.01 0100-00240-0-1110-2420-350200-999-0000 $51.01 

$54.00 ($2.24)0100-00000-0-1110-2700-350200-500-0000 $51.76 

$59.00 ($3.26)0100-65000-0-5760-1110-350200-300-0000 $55.74 

$63.00 $0.39 0100-00000-0-0000-7400-350200-100-0000 $63.39 

$75.00 ($1.91)0100-00000-0-0000-8400-350200-000-0000 $73.09 

$84.00 $3.00 0100-03320-0-1110-1000-350200-500-0000 $87.00 

$129.00 ($34.30)0100-03320-0-1110-1000-350200-300-0000 $94.70 
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$100.00 ($3.32)0100-03320-0-1110-1000-350200-200-0000 $96.68 

$125.00 $0.45 0100-81500-0-0000-8110-350200-000-0000 $125.45 

$145.00 ($9.18)0100-03330-0-0000-3600-350200-000-0000 $135.82 

$193.00 ($0.72)0100-00000-0-0000-7300-350200-100-0000 $192.28 

$259.00 $3.31 0100-00000-0-0000-8200-350200-000-0000 $262.31 

$1.00 ($1.00)0100-00000-0-1150-1000-360100-300-0000 $0.00 

$0.00 $1.00 0100-67700-0-1133-1000-360100-200-0000 $1.00 

$0.00 $1.00 0100-67700-0-1133-1000-360100-300-0000 $1.00 

$20.00 ($12.93)0100-00000-0-1135-1000-360100-300-0000 $7.07 

$0.00 $7.27 0100-00000-0-1150-1000-360100-200-0000 $7.27 

$10.00 $0.12 0100-00000-0-1175-1000-360100-500-0000 $10.12 

$10.00 $0.12 0100-00000-0-1185-1000-360100-500-0000 $10.12 

$0.00 $15.00 0100-33110-1-5760-2700-360100-000-0000 $15.00 

$17.00 $1.38 0100-30100-0-8100-2150-360100-100-0000 $18.38 

$22.00 ($0.78)0100-00000-0-1135-1000-360100-200-0000 $21.22 

$91.00 ($50.58)0100-62660-0-1110-1000-360100-500-0000 $40.42 

$40.00 $0.42 0100-62660-0-1110-2700-360100-300-0000 $40.42 

$1.00 $57.82 0100-00000-0-1150-1000-360100-500-0000 $58.82 

$0.00 $80.84 0100-74350-0-5760-2700-360100-027-0000 $80.84 

$91.00 $8.02 0100-62660-0-1110-1000-360100-200-0000 $99.02 

$0.00 $104.58 0100-74350-0-5760-1110-360100-027-0000 $104.58 

$121.00 $42.69 0100-00000-0-1135-1000-360100-500-0000 $163.69 

$212.00 ($7.88)0100-62660-0-1110-1000-360100-300-0000 $204.12 

$230.00 $0.34 0100-00000-0-1156-1000-360100-200-0000 $230.34 

$230.00 $0.34 0100-00000-0-1156-1000-360100-300-0000 $230.34 

$277.00 $0.41 0100-33270-0-5760-3140-360100-000-0000 $277.41 

$317.00 ($0.19)0100-33100-0-5760-1110-360100-200-0000 $316.81 

$387.00 $0.42 0100-03320-0-1187-1000-360100-500-0000 $387.42 

$576.00 ($158.57)0100-33100-0-5760-1110-360100-500-0000 $417.43 

$446.00 ($12.97)0100-67700-0-1189-1000-360100-200-0000 $433.03 

$446.00 ($12.97)0100-67700-0-1189-1000-360100-300-0000 $433.03 

$456.00 $1.81 0100-40350-0-1110-2100-360100-100-0000 $457.81 

$460.00 $34.21 0100-67700-0-1189-1000-360100-500-0000 $494.21 

$533.00 ($0.17)0100-03320-0-1110-2700-360100-500-0000 $532.83 

$532.00 $0.83 0100-03320-0-1110-2700-360100-200-0000 $532.83 

$546.31 $0.27 0100-03320-0-1110-2700-360100-300-0000 $546.58 

$652.00 $2.05 0100-65000-0-5760-2700-360100-100-0000 $654.05 

$652.00 $2.06 0100-26000-0-1110-2130-360100-100-0000 $654.06 

$526.00 $152.67 0100-65000-0-5760-1110-360100-500-0000 $678.67 

$742.00 $0.61 0100-00000-0-1160-1000-360100-200-0000 $742.61 

$742.00 $0.61 0100-00000-0-1160-1000-360100-300-0000 $742.61 

$785.00 $3.46 0100-03320-0-1110-1000-360100-500-0000 $788.46 

$887.00 $0.82 0100-65000-0-5760-1120-360100-200-0000 $887.82 

$887.00 $0.82 0100-65000-0-5760-1120-360100-300-0000 $887.82 
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$1,071.00 ($1.18)0100-30100-0-1110-1000-360100-300-0000 $1,069.82 

$1,074.00 $1.04 0100-00000-0-1156-1000-360100-500-0000 $1,075.04 

$1,267.00 $0.53 0100-65000-0-5760-1110-360100-200-0000 $1,267.53 

$1,499.00 $5.35 0100-03320-0-1110-2130-360100-100-0000 $1,504.35 

$1,747.00 ($1.43)0100-03320-0-1110-1000-360100-300-0000 $1,745.57 

$1,803.00 $1.01 0100-00000-0-1133-1000-360100-500-0000 $1,804.01 

$1,844.00 $0.38 0100-65000-0-5760-1110-360100-300-0000 $1,844.38 

$2,055.00 ($22.68)0100-74350-0-1110-3110-360100-300-0000 $2,032.32 

$2,031.00 $9.82 0100-00000-0-1110-3140-360100-000-0000 $2,040.82 

$2,136.00 $1.41 0100-74350-0-1110-3110-360100-200-0000 $2,137.41 

$2,227.00 $0.93 0100-30100-0-1110-1000-360100-200-0000 $2,227.93 

$2,308.00 $1.34 0100-74350-0-1110-3110-360100-500-0000 $2,309.34 

$2,348.00 $1.39 0100-60530-0-1110-1000-360100-200-0000 $2,349.39 

$2,545.00 $10.41 0100-00000-0-1110-3140-360100-100-0000 $2,555.41 

$2,663.00 ($4.78)0100-03320-0-5760-2700-360100-000-0000 $2,658.22 

$2,861.00 ($1.79)0100-65000-0-5760-1120-360100-500-0000 $2,859.21 

$3,633.00 $1.93 0100-03320-0-1110-1000-360100-200-0000 $3,634.93 

$4,062.00 ($177.06)0100-00000-0-1160-1000-360100-500-0000 $3,884.94 

$4,596.00 $161.87 0100-00000-0-0000-7150-360100-100-0000 $4,757.87 

$5,030.00 $20.20 0100-00000-0-1110-2700-360100-500-0000 $5,050.20 

$5,390.00 $20.57 0100-00000-0-1110-2700-360100-200-0000 $5,410.57 

$5,518.00 $20.92 0100-00000-0-1110-2700-360100-300-0000 $5,538.92 

$39,100.00 ($311.97)0100-00000-0-1110-1000-360100-500-0000 $38,788.03 

$40,892.00 ($184.29)0100-00000-0-1110-1000-360100-200-0000 $40,707.71 

$44,233.00 ($786.19)0100-00000-0-1110-1000-360100-300-0000 $43,446.81 

$0.00 $14.57 0100-74350-0-1172-3700-360200-200-0000 $14.57 

$0.00 $41.52 0100-74350-0-5760-1110-360200-027-0000 $41.52 

$62.00 ($1.75)0100-42030-0-1187-1000-360200-300-0000 $60.25 

$62.00 $1.78 0100-42030-0-1187-1000-360200-200-0000 $63.78 

$244.00 ($68.87)0100-00000-0-0000-7110-360200-000-0000 $175.13 

$217.00 $17.20 0100-26000-0-0000-3700-360200-000-0000 $234.20 

$328.00 ($72.97)0100-65000-0-5760-1120-360200-200-0000 $255.03 

$307.00 ($9.27)0100-03320-0-1187-1000-360200-300-0000 $297.73 

$300.00 ($2.22)0100-03320-0-1187-1000-360200-200-0000 $297.78 

$310.00 ($1.04)0100-00000-0-1110-1000-360200-500-0000 $308.96 

$363.00 ($29.96)0100-26000-0-0000-8200-360200-300-0000 $333.04 

$498.00 ($113.12)0100-65000-0-5760-1120-360200-300-0000 $384.88 

$448.00 $1.30 0100-03320-0-1110-2420-360200-300-0000 $449.30 

$471.00 $14.20 0100-74350-0-5760-1110-360200-200-0000 $485.20 

$599.00 $1.68 0100-00240-0-1110-1000-360200-100-0000 $600.68 

$600.00 $0.68 0100-03320-0-1110-1000-360200-100-0000 $600.68 

$599.00 $1.71 0100-00000-0-1110-1000-360200-100-0000 $600.71 

$626.00 $54.04 0100-74350-0-5760-1110-360200-300-0000 $680.04 

$703.00 $19.18 0100-00000-0-1110-2420-360200-300-0000 $722.18 
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$719.00 $15.46 0100-26000-0-0000-8200-360200-200-0000 $734.46 

$809.00 ($39.32)0100-65000-0-5760-1110-360200-200-0000 $769.68 

$943.00 $18.64 0100-00000-0-1110-3140-360200-200-0000 $961.64 

$1,549.00 ($538.65)0100-00000-0-1110-1000-360200-300-0000 $1,010.35 

$1,064.00 $15.08 0100-00000-0-1110-3140-360200-300-0000 $1,079.08 

$1,064.00 $39.53 0100-00000-0-1110-3140-360200-500-0000 $1,103.53 

$1,280.00 $15.80 0100-65000-0-5760-1110-360200-500-0000 $1,295.80 

$1,457.37 $14.16 0100-00000-0-1110-2420-360200-200-0000 $1,471.53 

$1,454.00 $30.23 0100-00000-0-1110-1000-360200-200-0000 $1,484.23 

$1,471.00 $24.82 0100-00000-0-1110-2420-360200-500-0000 $1,495.82 

$1,859.00 ($29.90)0100-00000-0-1110-2700-360200-300-0000 $1,829.10 

$1,836.00 $0.76 0100-00000-0-0000-7200-360200-100-0000 $1,836.76 

$1,951.00 ($28.07)0100-00000-0-1110-2700-360200-200-0000 $1,922.93 

$2,016.00 $46.30 0100-00240-0-1110-2420-360200-999-0000 $2,062.30 

$2,168.00 ($75.36)0100-00000-0-1110-2700-360200-500-0000 $2,092.64 

$2,371.00 ($117.50)0100-65000-0-5760-1110-360200-300-0000 $2,253.50 

$2,552.00 $10.70 0100-00000-0-0000-7400-360200-100-0000 $2,562.70 

$2,995.00 ($41.06)0100-00000-0-0000-8400-360200-000-0000 $2,953.94 

$3,399.00 $120.60 0100-03320-0-1110-1000-360200-500-0000 $3,519.60 

$5,199.00 ($1,358.64)0100-03320-0-1110-1000-360200-300-0000 $3,840.36 

$4,015.00 ($102.82)0100-03320-0-1110-1000-360200-200-0000 $3,912.18 

$5,037.00 $38.04 0100-81500-0-0000-8110-360200-000-0000 $5,075.04 

$5,829.00 ($332.23)0100-03330-0-0000-3600-360200-000-0000 $5,496.77 

$7,790.00 ($16.96)0100-00000-0-0000-7300-360200-100-0000 $7,773.04 

$10,480.00 $118.54 0100-00000-0-0000-8200-360200-000-0000 $10,598.54 

$8,333.33 ($436.93)0100-00000-0-1110-1000-370100-004-0000 $7,896.40 

$8,333.33 ($436.93)0100-00000-0-1110-1000-370100-005-0000 $7,896.40 

$8,333.33 ($8.93)0100-00000-0-1110-1000-370100-009-0000 $8,324.40 

$8,624.00 $0.04 0100-00000-0-1110-2130-370100-018-0000 $8,624.04 

$8,624.85 $0.03 0100-00000-0-1110-1000-370100-008-0000 $8,624.88 

$8,624.85 $0.03 0100-00000-0-1110-1000-370100-017-0000 $8,624.88 

$8,624.85 $0.03 0100-00000-0-1110-1000-370100-028-0000 $8,624.88 

$8,624.00 $0.04 0100-00000-0-0000-7300-370200-019-0000 $8,624.04 

$8,624.00 $0.04 0100-00000-0-1110-2420-370200-002-0000 $8,624.04 

$89,089.04 $3,552.65 0100-67620-0-1110-1000-410000-200-0000 $92,641.69 

$89,089.04 $3,552.66 0100-67620-0-1110-1000-410000-300-0000 $92,641.70 

$1,500.00 ($1,050.00)0100-63000-0-1110-1000-411000-500-0000 $450.00 

$200.00 ($119.29)0100-63000-0-1110-1000-420000-100-0000 $80.71 

$4,500.00 ($2,656.35)0100-63000-0-1110-1000-420000-300-0000 $1,843.65 

$2,000.00 ($59.81)0100-63000-0-1110-1000-420000-200-0000 $1,940.19 

$0.00 $2,290.67 0100-67620-0-1110-1000-420000-200-0000 $2,290.67 

$0.00 $2,290.68 0100-67620-0-1110-1000-420000-500-0000 $2,290.68 

$584.28 $2,290.67 0100-67620-0-1110-1000-420000-300-0000 $2,874.95 

$200.00 ($200.00)0100-74350-0-1110-3110-430000-500-0000 $0.00 
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$500.00 ($500.00)0100-00380-0-1156-1000-430000-500-0000 $0.00 

$1,000.00 ($1,000.00)0100-00380-0-1110-1000-430000-319-0000 $0.00 

$50.00 ($50.00)0100-65000-0-5760-1110-430000-200-0000 $0.00 

$50.00 ($50.00)0100-65000-0-5760-1110-430000-500-0000 $0.00 

$150.00 ($150.00)0100-00000-0-1110-3140-430000-200-0000 $0.00 

$150.00 ($150.00)0100-00000-0-1110-3140-430000-300-0000 $0.00 

$150.00 ($150.00)0100-00000-0-1110-3140-430000-500-0000 $0.00 

$150.00 ($150.00)0100-03320-0-1187-1000-430000-200-0000 $0.00 

$150.00 ($150.00)0100-03320-0-1187-1000-430000-300-0000 $0.00 

$150.00 ($150.00)0100-11000-0-0000-7100-430000-100-0000 $0.00 

$200.00 ($200.00)0100-11000-0-1110-3140-430000-000-0000 $0.00 

$250.00 ($250.00)0100-42030-0-1187-2495-430000-200-0000 $0.00 

$250.00 ($250.00)0100-42030-0-1187-2495-430000-300-0000 $0.00 

$250.00 ($250.00)0100-11000-0-0000-7400-430000-100-0000 $0.00 

$500.00 ($500.00)0100-11000-0-1110-1000-430000-100-0000 $0.00 

$500.00 ($500.00)0100-11000-0-1110-1000-430000-295-0000 $0.00 

$500.00 ($500.00)0100-11000-0-1110-1000-430000-395-0000 $0.00 

$500.00 ($500.00)0100-11000-0-1160-1000-430000-309-0000 $0.00 

$5,000.00 ($5,000.00)0100-67700-0-1133-1000-430000-500-0000 $0.00 

$1,000.00 ($1,000.00)0100-67620-0-1156-1000-430000-200-0000 $0.00 

$1,000.00 ($1,000.00)0100-67620-0-1156-1000-430000-300-0000 $0.00 

$1,000.00 ($1,000.00)0100-26000-0-0000-3700-430000-000-0000 $0.00 

$1,000.00 ($1,000.00)0100-00240-0-0000-7150-430000-100-0000 $0.00 

$1,000.00 ($1,000.00)0100-00240-0-1110-1000-430000-100-0000 $0.00 

$1,000.00 ($1,000.00)0100-11000-0-1110-1000-430000-398-0000 $0.00 

$1,000.00 ($1,000.00)0100-11000-0-1110-4000-430000-300-0000 $0.00 

$1,500.00 ($1,500.00)0100-11000-0-1167-1000-430000-200-0000 $0.00 

$1,500.00 ($1,500.00)0100-11000-0-1167-1000-430000-300-0000 $0.00 

$1,500.00 ($1,500.00)0100-11000-0-1167-1000-430000-500-0000 $0.00 

$1,326.35 ($1,326.35)0100-00380-0-1110-1000-430000-398-0000 $0.00 

$500.00 ($500.00)0100-00240-0-0000-7100-430000-100-0000 $0.00 

$3,000.00 ($3,000.00)0100-00380-0-1110-1000-430000-013-0000 $0.00 

$5,000.00 ($5,000.00)0100-67620-0-1110-1000-430000-300-0000 $0.00 

$750.00 ($746.00)0100-11000-0-1110-2420-430000-300-0000 $4.00 

$782.59 ($770.65)0100-00000-0-1110-2420-430000-300-0000 $11.94 

$2,500.00 ($2,488.00)0100-03320-0-1110-1000-430000-300-0000 $12.00 

$500.00 ($471.57)0100-00970-0-1110-1000-430000-500-0000 $28.43 

$250.00 ($219.46)0100-03320-0-1110-2420-430000-300-0000 $30.54 

$1,000.00 ($967.63)0100-00380-0-1110-1000-430000-300-0000 $32.37 

$500.00 ($449.83)0100-00000-0-0000-7400-430000-100-0000 $50.17 

$500.00 ($432.87)0100-03320-0-1110-2130-430000-100-0000 $67.13 

$0.00 $69.38 0100-65000-0-5760-1110-430000-100-0000 $69.38 

$2,000.00 ($1,916.18)0100-03320-0-0000-2495-430000-000-0000 $83.82 

$1,950.00 ($1,854.57)0100-11000-0-1110-3140-430000-300-0000 $95.43 
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$2,500.00 ($2,403.53)0100-00000-0-1160-1000-430000-500-0000 $96.47 

$1,000.00 ($884.27)0100-33110-1-5760-1110-430000-000-0000 $115.73 

$500.00 ($377.71)0100-11000-0-1110-1000-430000-584-0000 $122.29 

$1,000.00 ($873.03)0100-26000-0-0000-8200-430000-000-0000 $126.97 

$1,491.55 ($1,362.59)0100-00000-0-1110-1000-430000-500-0157 $128.96 

$500.00 ($367.01)0100-00970-0-1110-3140-430000-200-0000 $132.99 

$250.00 ($114.42)0100-00000-0-0000-7100-430000-101-0000 $135.58 

$250.00 ($106.18)0100-00240-0-1110-2130-430000-100-0000 $143.82 

$2,500.00 ($2,346.34)0100-03320-0-1110-1000-430000-200-0000 $153.66 

$10,000.00 ($9,801.90)0100-00240-0-0000-7700-430000-999-0000 $198.10 

$200.00 ($1.31)0100-74350-0-1110-3110-430000-300-0000 $198.69 

$225.00 ($21.25)0100-00240-0-0000-3700-430000-500-1138 $203.75 

$200.00 $19.27 0100-74350-0-1110-3110-430000-200-0000 $219.27 

$500.00 ($277.73)0100-11000-0-1110-1000-430000-381-0000 $222.27 

$1,523.48 ($1,299.91)0100-00000-0-1110-2420-430000-200-0000 $223.57 

$500.00 ($269.06)0100-11000-0-1110-1000-430000-333-0000 $230.94 

$1,000.00 ($757.61)0100-00000-0-0000-7150-430000-100-0000 $242.39 

$500.00 ($255.00)0100-00970-0-1110-3140-430000-300-0000 $245.00 

$500.00 ($251.04)0100-11000-0-1110-1000-430000-528-0000 $248.96 

$750.00 ($489.28)0100-11000-0-1110-2420-430000-200-0000 $260.72 

$1,000.00 ($736.53)0100-00240-0-0000-8200-430000-999-0000 $263.47 

$1.00 $281.36 0100-00380-0-1110-1000-430000-500-0000 $282.36 

$1,250.00 ($962.44)0100-00380-0-1110-1000-430000-200-0000 $287.56 

$750.00 ($456.84)0100-11000-0-0000-7200-430000-100-0000 $293.16 

$500.00 ($172.74)0100-11000-0-1110-1000-430000-382-0000 $327.26 

$0.00 $330.79 0100-30100-0-1110-1000-430000-300-0000 $330.79 

$500.00 ($163.66)0100-11000-0-1110-1000-430000-218-0000 $336.34 

$250.00 $86.56 0100-00240-0-0000-7400-430000-100-0000 $336.56 

$500.00 ($143.38)0100-11000-0-1110-1000-430000-512-0000 $356.62 

$500.00 ($134.39)0100-11000-0-1110-1000-430000-319-0000 $365.61 

$500.00 ($131.77)0100-11000-0-1110-1000-430000-229-0000 $368.23 

$500.00 ($128.46)0100-11000-0-1110-1000-430000-513-0000 $371.54 

$500.00 ($124.33)0100-11000-0-1110-1000-430000-228-0000 $375.67 

$500.00 ($117.97)0100-11000-0-1110-1000-430000-225-0000 $382.03 

$500.00 ($115.63)0100-11000-0-1110-1000-430000-258-0000 $384.37 

$500.00 ($114.99)0100-11000-0-1110-1000-430000-511-0000 $385.01 

$1,000.00 ($598.22)0100-11000-0-1110-3140-430000-500-0000 $401.78 

$1,000.00 ($598.04)0100-67700-0-1189-1000-430000-200-0000 $401.96 

$1,000.00 ($598.03)0100-67700-0-1189-1000-430000-300-0000 $401.97 

$1,250.00 ($847.76)0100-11000-0-0000-7300-430000-100-0000 $402.24 

$500.00 ($81.35)0100-11000-0-1110-1000-430000-332-0000 $418.65 

$485.79 ($66.89)0100-11000-0-1110-1000-430000-308-0000 $418.90 

$500.00 ($74.30)0100-11000-0-1110-1000-430000-238-0000 $425.70 

$0.00 $429.50 0100-00380-0-1110-1000-430000-598-0000 $429.50 
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$500.00 ($68.65)0100-11000-0-1110-1000-430000-267-0000 $431.35 

$500.00 ($52.88)0100-11000-0-1110-1000-430000-551-0000 $447.12 

$497.12 ($47.31)0100-11000-0-1110-1000-430000-205-0000 $449.81 

$500.00 ($39.81)0100-11000-0-1110-1000-430000-510-0000 $460.19 

$500.00 ($39.78)0100-11000-0-1110-1000-430000-503-0000 $460.22 

$500.00 ($37.76)0100-11000-0-1110-1000-430000-520-0000 $462.24 

$500.00 ($33.23)0100-11000-0-1110-1000-430000-555-0000 $466.77 

$500.00 ($32.99)0100-11000-0-1110-1000-430000-250-0000 $467.01 

$500.00 ($32.05)0100-11000-0-1133-1000-430000-506-0000 $467.95 

$500.00 ($31.04)0100-11000-0-1110-1000-430000-507-0000 $468.96 

$500.00 ($27.88)0100-11000-0-1110-1000-430000-324-0000 $472.12 

$500.00 ($25.70)0100-11000-0-1110-1000-430000-314-0000 $474.30 

$500.00 ($25.09)0100-11000-0-1110-1000-430000-502-0000 $474.91 

$500.00 ($21.08)0100-11000-0-1110-1000-430000-312-0000 $478.92 

$500.00 ($17.13)0100-11000-0-1110-1000-430000-331-0000 $482.87 

$500.00 ($16.19)0100-11000-0-1110-1000-430000-328-0000 $483.81 

$500.00 ($15.43)0100-11000-0-1110-1000-430000-315-0000 $484.57 

$500.00 ($15.43)0100-11000-0-1160-1000-430000-567-0000 $484.57 

$750.00 ($265.15)0100-00240-0-0000-2700-430000-200-0000 $484.85 

$500.00 ($14.55)0100-11000-0-1110-1000-430000-338-0000 $485.45 

$500.00 ($12.68)0100-11000-0-1110-1000-430000-515-0000 $487.32 

$500.00 ($11.95)0100-11000-0-1110-1000-430000-239-0000 $488.05 

$500.00 ($11.01)0100-11000-0-1156-1000-430000-300-0000 $488.99 

$498.94 ($9.03)0100-11000-0-1110-1000-430000-247-0000 $489.91 

$499.32 ($8.56)0100-11000-0-1110-1000-430000-334-0000 $490.76 

$0.00 $490.82 0100-00000-0-1110-1000-430000-200-0160 $490.82 

$500.00 ($8.80)0100-11000-0-1110-1000-430000-354-0000 $491.20 

$500.00 ($8.56)0100-11000-0-1156-1000-430000-509-0000 $491.44 

$500.00 ($8.21)0100-11000-0-1110-1000-430000-202-0000 $491.79 

$500.00 ($8.00)0100-11000-0-1110-1000-430000-235-0000 $492.00 

$491.75 $0.88 0100-11000-0-1110-1000-430000-216-0000 $492.63 

$500.00 ($6.69)0100-11000-0-1110-1000-430000-366-0000 $493.31 

$500.00 ($6.52)0100-11000-0-1110-1000-430000-304-0000 $493.48 

$500.00 ($6.27)0100-11000-0-1110-1000-430000-263-0000 $493.73 

$500.00 ($6.05)0100-11000-0-1110-1000-430000-310-0000 $493.95 

$500.00 ($4.11)0100-11000-0-1110-1000-430000-508-0000 $495.89 

$500.00 ($3.82)0100-11000-0-1110-1000-430000-329-0000 $496.18 

$500.00 ($3.18)0100-11000-0-1110-1000-430000-237-0000 $496.82 

$500.00 ($2.97)0100-11000-0-1110-1000-430000-561-0000 $497.03 

$500.00 ($2.26)0100-11000-0-1110-1000-430000-316-0000 $497.74 

$500.00 ($1.92)0100-11000-0-1160-1000-430000-569-0000 $498.08 

$500.00 ($1.77)0100-11000-0-1110-1000-430000-270-0000 $498.23 

$499.82 ($1.57)0100-11000-0-1110-1000-430000-339-0000 $498.25 

$500.00 ($1.16)0100-11000-0-1110-1000-430000-560-0000 $498.84 
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$500.00 ($0.55)0100-11000-0-1110-1000-430000-367-0000 $499.45 

$750.00 ($250.00)0100-00240-0-0000-2700-430000-300-0000 $500.00 

$1,500.00 ($1,000.00)0100-00240-0-0000-2700-430000-500-0000 $500.00 

$500.00 $0.62 0100-11000-0-1110-1000-430000-365-0000 $500.62 

$500.00 $1.08 0100-11000-0-1110-1000-430000-549-0000 $501.08 

$500.00 $1.39 0100-11000-0-1110-1000-430000-305-0000 $501.39 

$500.00 $3.42 0100-11000-0-1110-1000-430000-306-0000 $503.42 

$497.38 $6.11 0100-11000-0-1110-1000-430000-201-0000 $503.49 

$500.00 $7.48 0100-11000-0-1110-1000-430000-505-0000 $507.48 

$500.00 $9.87 0100-11000-0-1110-1000-430000-516-0000 $509.87 

$500.00 $14.76 0100-11000-0-1110-1000-430000-559-0000 $514.76 

$500.00 $18.50 0100-11000-0-1110-1000-430000-264-0000 $518.50 

$750.00 ($169.47)0100-11000-0-1110-2420-430000-500-0000 $580.53 

$1,500.00 ($915.45)0100-11000-0-1110-1000-430000-801-0000 $584.55 

$1,250.00 ($661.20)0100-11000-0-1110-1000-430000-000-0000 $588.80 

$750.00 ($152.77)0100-00240-0-0000-7300-430000-100-0000 $597.23 

$0.00 $643.46 0100-30100-0-1110-1000-430000-200-0000 $643.46 

$1,000.00 ($269.95)0100-11000-0-1156-1000-430000-200-0000 $730.05 

$5,000.00 ($4,269.35)0100-11000-0-1110-2700-430000-300-0000 $730.65 

$1,000.00 ($256.82)0100-11000-0-1110-4000-430000-200-0000 $743.18 

$4,000.00 ($3,239.07)0100-11000-0-1160-1000-430000-300-0000 $760.93 

$900.00 ($133.69)0100-11000-0-1156-1000-430000-500-0000 $766.31 

$815.38 ($28.60)0100-00000-0-1110-2420-430000-500-0000 $786.78 

$0.00 $799.00 0100-67620-0-0000-7200-430000-000-0000 $799.00 

$1,100.00 ($289.59)0100-00240-0-1110-2420-430000-300-0000 $810.41 

$850.00 ($27.18)0100-11000-0-1110-1000-430000-236-0000 $822.82 

$850.00 ($0.57)0100-11000-0-1110-1000-430000-265-0000 $849.43 

$1,000.00 ($67.26)0100-67620-0-1110-3130-430000-500-0000 $932.74 

$1,100.00 ($149.09)0100-00240-0-1110-2420-430000-200-0000 $950.91 

$1,100.00 ($137.78)0100-00240-0-1110-2420-430000-500-0000 $962.22 

$1,000.00 ($6.46)0100-67700-0-1156-1000-430000-500-0000 $993.54 

$1,250.00 ($238.65)0100-26000-0-1110-1000-430000-200-0000 $1,011.35 

$1,250.00 ($238.64)0100-26000-0-1110-1000-430000-300-0000 $1,011.36 

$7,500.00 ($6,373.16)0100-03330-0-0000-3600-430000-000-0000 $1,126.84 

$1,500.00 ($368.61)0100-11000-0-1110-1000-430000-298-0000 $1,131.39 

$1,950.00 ($749.77)0100-11000-0-1110-3140-430000-200-0000 $1,200.23 

$2,000.00 ($699.71)0100-00000-0-0000-7100-430000-102-0000 $1,300.29 

$3,000.00 ($1,315.86)0100-00240-0-0000-7200-430000-100-0000 $1,684.14 

$3,000.00 ($993.74)0100-00000-0-0000-7100-430000-100-0000 $2,006.26 

$3,000.00 ($640.48)0100-00000-0-1110-1000-430000-500-0000 $2,359.52 

$4,500.00 ($2,051.90)0100-11000-0-1160-1000-430000-200-0000 $2,448.10 

$5,000.00 ($2,516.92)0100-11000-0-1110-2700-430000-500-0000 $2,483.08 

$15,000.00 ($12,514.83)0100-00240-0-1110-1000-430000-999-0000 $2,485.17 

$4,500.00 ($2,004.64)0100-67620-0-1160-1000-430000-500-0000 $2,495.36 
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$8,500.00 ($5,894.41)0100-11000-0-1110-1000-430000-500-0000 $2,605.59 

$3,000.00 ($385.37)0100-00000-0-0000-7300-430000-100-0000 $2,614.63 

$3,500.00 ($689.18)0100-00240-0-1110-1000-430000-300-0000 $2,810.82 

$5,500.00 ($2,677.83)0100-26000-0-1110-1000-430000-500-0000 $2,822.17 

$2,312.20 $946.48 0100-42030-0-1187-1000-430000-200-0000 $3,258.68 

$2,067.80 $1,190.90 0100-42030-0-1187-1000-430000-300-0000 $3,258.70 

$10,000.00 ($6,107.94)0100-00240-0-1110-2420-430000-999-0000 $3,892.06 

$5,000.00 ($862.90)0100-67700-0-1133-1000-430000-200-0000 $4,137.10 

$5,000.00 ($862.89)0100-67700-0-1133-1000-430000-300-0000 $4,137.11 

$3,000.00 $1,244.97 0100-00000-0-1110-1000-430000-300-0000 $4,244.97 

$9,821.73 ($5,020.13)0100-90100-0-1135-4200-430000-500-0000 $4,801.60 

$5,500.00 ($494.51)0100-00240-0-1110-1000-430000-200-0000 $5,005.49 

$5,000.00 $162.51 0100-11000-0-1110-2700-430000-200-0000 $5,162.51 

$5,000.00 $339.07 0100-00000-0-0000-7200-430000-100-0000 $5,339.07 

$6,260.00 ($25.04)0100-67700-0-1189-1000-430000-500-0000 $6,234.96 

$4,671.62 $1,877.09 0100-00000-0-1110-1000-430000-200-0000 $6,548.71 

$8,500.00 ($1,511.22)0100-11000-0-1110-1000-430000-300-0000 $6,988.78 

$7,500.00 ($304.60)0100-00380-0-1160-1000-430000-602-0000 $7,195.40 

$7,628.50 ($43.78)0100-00380-0-1110-1000-430000-821-0000 $7,584.72 

$4,500.00 $3,781.88 0100-60530-0-1110-1000-430000-200-0000 $8,281.88 

$9,150.00 $855.28 0100-11000-0-1110-1000-430000-200-0000 $10,005.28 

$11,620.45 ($999.43)0100-60530-0-1110-1000-430000-300-0000 $10,621.02 

$11,000.00 ($20.01)0100-67620-0-1189-1000-430000-500-0000 $10,979.99 

$12,500.00 $1,162.45 0100-00000-0-0000-8400-430000-000-0000 $13,662.45 

$10,000.00 $4,853.00 0100-81500-0-0000-8110-430000-300-0000 $14,853.00 

$10,000.00 $6,680.16 0100-81500-0-0000-8110-430000-500-0000 $16,680.16 

$15,000.00 $6,925.90 0100-81500-0-0000-8110-430000-200-0000 $21,925.90 

$40,000.00 ($1,279.45)0100-81500-0-0000-8110-430000-000-0000 $38,720.55 

$75,000.00 ($6,669.63)0100-00000-0-0000-8200-430000-000-0000 $68,330.37 

$5,000.00 $93,904.60 0100-67620-0-1110-1000-430000-500-0000 $98,904.60 

$105,000.00 ($4,646.72)0100-00240-0-1110-1000-430000-500-0000 $100,353.28 

$250.00 ($250.00)0100-63000-0-1110-1000-430001-500-0000 $0.00 

$250.00 ($250.00)0100-63000-0-1110-1000-430001-200-0000 $0.00 

$250.00 ($44.86)0100-63000-0-1110-1000-430001-300-0000 $205.14 

$600.00 ($212.85)0100-00000-0-0000-7200-430003-100-0000 $387.15 

$500.00 ($95.61)0100-00000-0-1110-2700-430003-300-0000 $404.39 

$450.00 ($15.60)0100-00000-0-0000-7300-430003-100-0000 $434.40 

$600.00 ($85.37)0100-00000-0-1110-2700-430003-500-0000 $514.63 

$1,000.00 ($195.20)0100-00000-0-1110-2700-430003-200-0000 $804.80 

$2,500.00 $283.73 0100-00000-0-0000-7200-430003-500-0000 $2,783.73 

$3,000.00 $446.86 0100-00000-0-0000-7200-430003-300-0000 $3,446.86 

$3,500.00 $203.26 0100-00000-0-0000-7200-430003-200-0000 $3,703.26 

$100.00 ($100.00)0100-11000-0-0000-7100-430006-100-0000 $0.00 

$100.00 ($100.00)0100-11000-0-0000-7300-430006-100-0000 $0.00 



Pending Budget Revision

Control Number 20250004

21 Pioneer Union Elementary School District Page 25 of 45

ProposedRevised AdjustmentsFD---RE----Y-GO---FN---OB-----SI--L2

9/2/2025   8:46:42AM

Fund: 0100 General Fund

ResolutionNo. 091025

Requested by leals

Expenses

$250.00 ($250.00)0100-00000-0-0000-7100-430006-102-0000 $0.00 

$500.00 ($296.17)0100-00000-0-0000-7100-430006-100-0000 $203.83 

$2,500.00 ($822.99)0100-00000-0-0000-7100-430006-101-0000 $1,677.01 

$1,500.00 ($1,500.00)0100-00000-0-0000-8200-430010-000-0000 $0.00 

$450.00 ($221.08)0100-00000-0-0000-8200-430010-000-0004 $228.92 

$500.00 ($229.64)0100-00000-0-0000-8200-430010-000-0005 $270.36 

$750.00 $263.27 0100-00000-0-0000-8200-430010-000-0006 $1,013.27 

$3,000.00 $122.55 0100-81500-0-0000-8110-430010-000-0000 $3,122.55 

$4,500.00 ($1,341.31)0100-00000-0-0000-8200-430010-000-0003 $3,158.69 

$7,500.00 ($2,824.20)0100-00000-0-0000-8400-430010-000-0000 $4,675.80 

$70,000.00 ($26,415.09)0100-03330-0-0000-3600-430010-000-0000 $43,584.91 

$1,443.31 ($1,239.22)0100-65000-0-5760-1110-430020-200-0000 $204.09 

$1,443.31 ($1,239.22)0100-65000-0-5760-1110-430020-300-0000 $204.09 

$1,463.38 ($1,259.28)0100-65000-0-5760-1110-430020-500-0000 $204.10 

$15,000.00 ($12,651.97)0100-03330-0-0000-3600-430050-000-0000 $2,348.03 

$250.00 ($250.00)0100-00240-0-0000-7400-440000-100-0000 $0.00 

$1.00 ($1.00)0100-11000-0-1110-2700-440000-200-0000 $0.00 

$1.00 ($1.00)0100-11000-0-1160-1000-440000-200-0000 $0.00 

$750.00 ($750.00)0100-00970-0-0000-7400-440000-100-0000 $0.00 

$2,000.00 ($2,000.00)0100-81500-0-0000-8110-440000-500-0000 $0.00 

$2,000.00 ($2,000.00)0100-81500-0-0000-8110-440000-200-0000 $0.00 

$100.00 ($100.00)0100-00240-0-0000-7150-440000-100-0000 $0.00 

$500.00 ($500.00)0100-00240-0-0000-8400-440000-999-0000 $0.00 

$2,500.00 ($2,500.00)0100-00000-0-0000-8200-440000-500-0000 $0.00 

$1.00 ($1.00)0100-00000-0-1160-1000-440000-500-0000 $0.00 

$5,000.00 ($5,000.00)0100-03330-0-0000-3600-440000-000-0000 $0.00 

$500.00 ($122.66)0100-67620-0-1189-1000-440000-500-0000 $377.34 

$600.00 ($33.99)0100-00240-0-1110-2700-440000-200-0000 $566.01 

$600.00 ($33.99)0100-00240-0-1110-2700-440000-300-0000 $566.01 

$600.00 ($33.99)0100-00240-0-1110-2700-440000-500-0000 $566.01 

$1,500.00 ($805.54)0100-00240-0-0000-8200-440000-999-0000 $694.46 

$1,000.00 ($193.13)0100-00240-0-1110-2420-440000-200-0000 $806.87 

$1,000.00 ($193.13)0100-00240-0-1110-2420-440000-300-0000 $806.87 

$1,000.00 ($193.13)0100-00240-0-1110-2420-440000-500-0000 $806.87 

$1,000.00 ($61.65)0100-67700-0-1189-1000-440000-500-0000 $938.35 

$1,250.00 ($5.34)0100-00240-0-0000-7300-440000-100-0000 $1,244.66 

$5,000.00 ($3,637.39)0100-11000-0-1110-1000-440000-300-0000 $1,362.61 

$5,000.00 ($3,622.92)0100-00240-0-0000-7200-440000-100-0000 $1,377.08 

$1,500.00 ($39.91)0100-11000-0-1110-2700-440000-500-0000 $1,460.09 

$5,500.00 ($3,955.37)0100-00240-0-1110-1000-440000-500-0000 $1,544.63 

$1,613.68 ($2.00)0100-00240-0-1110-2130-440000-100-0000 $1,611.68 

$2,000.00 ($253.97)0100-60530-0-1110-1000-440000-200-0000 $1,746.03 

$2,894.51 ($1,148.48)0100-60530-0-1110-1000-440000-300-0000 $1,746.03 

$2,500.00 ($644.23)0100-67700-0-1189-1000-440000-200-0000 $1,855.77 
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$2,500.00 ($644.23)0100-67700-0-1189-1000-440000-300-0000 $1,855.77 

$5,000.00 ($2,817.00)0100-00000-0-0000-8400-440000-000-0000 $2,183.00 

$0.00 $2,496.27 0100-00240-0-0000-7700-440000-999-0000 $2,496.27 

$3,500.00 ($365.37)0100-00240-0-1110-2420-440000-999-0000 $3,134.63 

$5,000.00 ($1,481.69)0100-11000-0-1110-1000-440000-500-0000 $3,518.31 

$1,408.26 $2,156.06 0100-81500-0-0000-8110-440000-300-0000 $3,564.32 

$16,511.88 ($12,721.44)0100-00240-0-1110-1000-440000-999-0000 $3,790.44 

$8,500.00 ($4,095.48)0100-81500-0-0000-8110-440000-000-0000 $4,404.52 

$5,000.00 ($529.60)0100-00240-0-1110-1000-440000-200-0000 $4,470.40 

$5,000.00 ($227.23)0100-67620-0-1160-1000-440000-500-0000 $4,772.77 

$10,000.00 ($2,848.16)0100-00000-0-0000-8200-440000-000-0000 $7,151.84 

$13,500.00 ($2,357.57)0100-00240-0-1110-1000-440000-300-0000 $11,142.43 

$33,085.46 ($11,761.10)0100-26000-0-1110-1000-510000-500-0000 $21,324.36 

$186,065.00 ($0.08)0100-65000-0-5760-3600-510000-000-0000 $186,064.92 

$50.00 ($50.00)0100-11000-0-1110-2420-520000-200-0000 $0.00 

$50.00 ($50.00)0100-11000-0-1110-2420-520000-500-0000 $0.00 

$100.00 ($100.00)0100-62660-0-1110-3140-520000-200-0000 $0.00 

$100.00 ($100.00)0100-62660-0-1110-3140-520000-300-0000 $0.00 

$100.00 ($100.00)0100-62660-0-1110-3140-520000-500-0000 $0.00 

$100.00 ($100.00)0100-11000-0-1110-2700-520000-300-0000 $0.00 

$100.00 ($100.00)0100-11000-0-1110-3140-520000-100-0000 $0.00 

$100.00 ($100.00)0100-11000-0-1110-3140-520000-200-0000 $0.00 

$100.00 ($100.00)0100-11000-0-1110-3140-520000-300-0000 $0.00 

$100.00 ($100.00)0100-11000-0-1160-1000-520000-200-0000 $0.00 

$125.00 ($125.00)0100-00970-0-1110-3110-520000-200-0000 $0.00 

$125.00 ($125.00)0100-00970-0-1110-3110-520000-300-0000 $0.00 

$125.00 ($125.00)0100-00970-0-1110-3110-520000-500-0000 $0.00 

$500.00 ($500.00)0100-11000-0-0000-7400-520000-100-0000 $0.00 

$550.00 ($550.00)0100-62660-0-1110-3140-520000-000-0000 $0.00 

$1,000.00 ($1,000.00)0100-60530-0-1110-1000-520000-200-0000 $0.00 

$1,000.00 ($1,000.00)0100-62660-0-1110-3140-520000-100-0000 $0.00 

$1,000.00 ($1,000.00)0100-60530-0-1110-1000-520000-300-0000 $0.00 

$1,000.00 ($1,000.00)0100-11000-0-0000-7100-520000-100-0000 $0.00 

$2,000.00 ($2,000.00)0100-11000-0-0000-7300-520000-100-0000 $0.00 

$2,500.00 ($2,500.00)0100-67620-0-1160-1000-520000-500-0000 $0.00 

$750.00 ($738.00)0100-00970-0-0000-2700-520000-200-0000 $12.00 

$750.00 ($738.00)0100-00970-0-0000-2700-520000-300-0000 $12.00 

$750.00 ($738.00)0100-00970-0-0000-2700-520000-500-0000 $12.00 

$2,000.00 ($1,960.00)0100-00000-0-0000-8200-520000-000-0000 $40.00 

$100.00 ($54.55)0100-40350-0-1110-1000-520000-300-0000 $45.45 

$145.13 ($83.39)0100-40350-0-1110-1000-520000-200-0000 $61.74 

$250.00 ($175.00)0100-00000-0-0000-2130-520000-100-0000 $75.00 

$150.00 ($66.00)0100-00970-0-1110-1000-520000-500-0000 $84.00 

$125.00 ($35.00)0100-00970-0-1110-1000-520000-200-0000 $90.00 
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$250.00 ($158.46)0100-00000-0-0000-7400-520000-100-0000 $91.54 

$250.00 ($154.41)0100-30100-0-1110-1000-520000-200-0000 $95.59 

$150.00 ($24.06)0100-65000-0-5760-1120-520000-200-0000 $125.94 

$150.00 ($24.04)0100-65000-0-5760-1120-520000-300-0000 $125.96 

$150.00 ($24.00)0100-00970-0-1110-1000-520000-300-0000 $126.00 

$515.43 ($344.10)0100-40350-0-1110-1000-520000-100-0000 $171.33 

$1,500.00 ($1,305.00)0100-11000-0-0000-7150-520000-100-0000 $195.00 

$300.00 ($5.00)0100-00000-0-0000-2700-520000-200-0000 $295.00 

$750.00 ($441.53)0100-00000-0-0000-7300-520000-100-0000 $308.47 

$500.00 ($180.00)0100-00000-0-0000-7200-520000-100-0000 $320.00 

$500.00 ($2.50)0100-26000-0-1110-1000-520000-200-0000 $497.50 

$500.00 ($2.50)0100-26000-0-1110-1000-520000-300-0000 $497.50 

$1,200.00 ($635.11)0100-42030-0-1187-1000-520000-200-0000 $564.89 

$1,200.00 ($635.11)0100-42030-0-1187-1000-520000-300-0000 $564.89 

$1,000.00 ($115.01)0100-00240-0-1110-1000-520000-100-0000 $884.99 

$0.00 $1,250.00 0100-67620-0-1110-1000-520000-100-0000 $1,250.00 

$11,020.00 ($7,945.00)0100-00000-0-0000-7100-520000-100-0000 $3,075.00 

$5,500.00 ($222.21)0100-00240-0-1110-2420-520000-100-0000 $5,277.79 

$15,000.00 ($7,931.89)0100-03330-0-0000-3600-520000-000-0000 $7,068.11 

$7,500.00 $1,946.28 0100-00000-0-0000-7150-520000-100-0000 $9,446.28 

$62.00 ($0.40)0100-40350-0-1110-2100-520015-100-0000 $61.60 

$202.00 $0.40 0100-03320-0-1110-2130-520015-100-0000 $202.40 

$520.00 ($40.00)0100-03330-0-0000-3600-520015-000-0000 $480.00 

$880.00 ($400.00)0100-81500-0-0000-8110-520015-000-0000 $480.00 

$532.00 ($40.00)0100-00000-0-1110-2420-520015-300-0000 $492.00 

$250.00 ($250.00)0100-03330-0-0000-3600-530000-000-0000 $0.00 

$1,002.12 ($1,002.12)0100-11000-0-5760-2700-530000-100-0000 $0.00 

$1,266.12 ($1,266.12)0100-11000-0-1110-2130-530000-100-0000 $0.00 

$350.00 ($60.00)0100-00000-0-0000-8200-530000-000-0000 $290.00 

$1,000.00 ($154.23)0100-11000-0-1110-1000-530000-100-0000 $845.77 

$3,000.00 $124.38 0100-11000-0-0000-7150-530000-100-0000 $3,124.38 

$6,462.00 ($32.00)0100-11000-0-0000-7300-530000-100-0000 $6,430.00 

$29,971.01 ($29,971.01)0100-00240-0-1110-1000-544000-500-0000 $0.00 

$7,500.00 $380.89 0100-00000-0-0000-8200-550010-300-0000 $7,880.89 

$12,500.00 ($385.63)0100-00000-0-0000-8200-550010-500-0000 $12,114.37 

$16,500.00 ($2,380.91)0100-00000-0-0000-8200-550010-200-0000 $14,119.09 

$135,000.00 $9,090.14 0100-00000-0-0000-8200-550020-300-0000 $144,090.14 

$180,000.00 ($7,767.67)0100-00000-0-0000-8200-550020-200-0000 $172,232.33 

$150,000.00 $25,047.15 0100-00000-0-0000-8200-550020-500-0000 $175,047.15 

$17,500.00 $4,281.28 0100-00000-0-0000-8200-550030-300-0000 $21,781.28 

$40,000.00 ($5,359.76)0100-00000-0-0000-8200-550030-500-0000 $34,640.24 

$5,500.00 $135.78 0100-00000-0-0000-8200-550040-500-0000 $5,635.78 

$5,500.00 $817.51 0100-00000-0-0000-8200-550040-300-0000 $6,317.51 

$5,050.00 $5,400.00 0100-81500-0-0000-8110-550040-200-0000 $10,450.00 
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$7,500.00 $2,315.87 0100-00000-0-0000-8200-550050-500-0000 $9,815.87 

$9,000.00 $1,344.57 0100-00000-0-0000-8200-550050-300-0000 $10,344.57 

$10,000.00 $1,131.01 0100-00000-0-0000-8200-550050-200-0000 $11,131.01 

$27,500.00 $2,351.13 0100-00000-0-0000-8200-550060-000-0000 $29,851.13 

$1,200.00 ($320.00)0100-00000-0-0000-8200-550070-200-0000 $880.00 

$1,200.00 ($320.00)0100-00000-0-0000-8200-550070-300-0000 $880.00 

$1,200.00 ($240.00)0100-00000-0-0000-8200-550070-500-0000 $960.00 

$500.00 ($500.00)0100-00000-0-0000-8200-560000-000-0005 $0.00 

$500.00 ($500.00)0100-00000-0-0000-8200-560000-000-0006 $0.00 

$1,000.00 ($1,000.00)0100-00000-0-0000-8200-560000-200-0000 $0.00 

$1,000.00 ($1,000.00)0100-00000-0-0000-8200-560000-300-0000 $0.00 

$1,000.00 ($1,000.00)0100-00000-0-0000-8200-560000-500-0000 $0.00 

$1,500.00 ($1,500.00)0100-00240-0-1110-1000-560000-200-0000 $0.00 

$2,500.00 ($2,500.00)0100-00000-0-0000-7200-560000-100-0000 $0.00 

$2,250.00 ($2,040.00)0100-00240-0-1110-1000-560000-500-0000 $210.00 

$500.00 ($227.00)0100-00240-0-1110-2420-560000-999-0000 $273.00 

$5,000.00 ($4,725.90)0100-81500-0-0000-8110-560000-500-0000 $274.10 

$2,000.00 ($1,273.40)0100-81500-0-0000-8110-560000-000-0000 $726.60 

$1,500.00 ($694.77)0100-00240-0-1110-1000-560000-300-0000 $805.23 

$3,500.00 ($1,398.25)0100-00000-0-0000-8200-560000-000-0000 $2,101.75 

$5,750.00 ($2,325.25)0100-00380-0-1110-1000-560000-821-0000 $3,424.75 

$4,000.00 $627.89 0100-11000-0-1156-1000-560000-500-0000 $4,627.89 

$15,000.00 ($6,440.37)0100-81500-0-0000-8110-560000-300-0000 $8,559.63 

$20,000.00 ($6,218.54)0100-81500-0-0000-8110-560000-200-0000 $13,781.46 

$20,000.00 ($6,054.22)0100-00000-0-0000-8400-560000-000-0000 $13,945.78 

$0.00 $996.91 0100-00000-0-0000-3600-560001-000-0000 $996.91 

$75,000.00 ($33,067.52)0100-03330-0-0000-3600-560001-000-0000 $41,932.48 

($30,750.00) ($5,039.50)0100-03330-0-0000-3600-571020-000-0000 ($35,789.50)

$0.00 $131.75 0100-26000-0-1110-1000-571020-200-0000 $131.75 

$0.00 $131.75 0100-26000-0-1110-1000-571020-300-0000 $131.75 

$2,000.00 ($1,790.75)0100-11000-0-1110-1000-571020-500-0000 $209.25 

$1,250.00 $1,090.50 0100-00380-0-1110-4100-571020-800-0000 $2,340.50 

$3,500.00 ($1,159.50)0100-11000-0-1156-1000-571020-500-0000 $2,340.50 

$5,000.00 $580.00 0100-11000-0-1110-1000-571020-300-0000 $5,580.00 

$8,500.00 $3,466.00 0100-11000-0-1110-1000-571020-200-0000 $11,966.00 

$10,500.00 $2,589.75 0100-90100-0-1135-4200-571020-500-0000 $13,089.75 

($59,000.00) ($13,954.86)0100-00000-0-0000-8200-575010-000-0000 ($72,954.86)

$10,000.00 $1,356.48 0100-26000-0-0000-8200-575010-500-0000 $11,356.48 

$20,000.00 $7,681.20 0100-26000-0-0000-8200-575010-300-0000 $27,681.20 

$29,000.00 $4,917.18 0100-26000-0-0000-8200-575010-200-0000 $33,917.18 

($2,675.00) ($556.75)0100-03330-0-0000-3600-575020-000-0000 ($3,231.75)

$500.00 ($53.15)0100-26000-0-0000-3700-575030-500-0000 $446.85 

$1,500.00 ($21.55)0100-26000-0-0000-3700-575030-200-0000 $1,478.45 

$3,000.00 ($113.51)0100-26000-0-0000-3700-575030-300-0000 $2,886.49 
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$1.00 ($1.00)0100-67620-0-1110-3130-580000-500-0000 $0.00 

$1.00 ($1.00)0100-30100-0-1110-1000-580000-300-0000 $0.00 

$125.00 ($125.00)0100-11000-0-1110-1000-580000-200-0000 $0.00 

$125.00 ($125.00)0100-11000-0-1110-1000-580000-300-0000 $0.00 

$150.00 ($150.00)0100-00380-0-1110-4100-580000-598-0000 $0.00 

$100.00 ($100.00)0100-00000-0-0000-8200-580000-000-0005 $0.00 

$250.00 ($250.00)0100-00240-0-0000-7700-580000-999-0000 $0.00 

$500.00 ($500.00)0100-00000-0-0000-8200-580000-300-0000 $0.00 

$500.00 ($500.00)0100-00000-0-0000-8400-580000-000-0000 $0.00 

$500.00 ($500.00)0100-00000-0-0000-8400-580000-500-0000 $0.00 

$2,000.00 ($2,000.00)0100-00380-0-1160-1000-580000-602-0000 $0.00 

$500.00 ($500.00)0100-00240-0-0000-7100-580000-100-0000 $0.00 

$3,000.00 ($3,000.00)0100-00380-0-1110-1000-580000-300-0000 $0.00 

$500.00 ($375.00)0100-00000-0-0000-8200-580000-500-0000 $125.00 

$250.00 ($82.00)0100-11000-0-1110-2700-580000-500-0000 $168.00 

$250.00 ($1.00)0100-65460-0-5760-1110-580000-200-0000 $249.00 

$1,500.00 ($1,104.06)0100-00240-0-1110-1000-580000-300-0000 $395.94 

$375.00 $75.00 0100-11000-0-1160-1000-580000-200-0000 $450.00 

$950.00 ($475.00)0100-67700-0-1137-1000-580000-500-0000 $475.00 

$2,500.00 ($2,024.06)0100-00240-0-1110-1000-580000-500-0000 $475.94 

$1,500.00 ($1,014.06)0100-00240-0-1110-1000-580000-200-0000 $485.94 

$1,200.00 ($545.00)0100-00240-0-0000-7200-580000-999-0000 $655.00 

$1,500.00 ($770.37)0100-11000-0-1110-1000-580000-801-0000 $729.63 

$2,000.00 ($1,250.03)0100-65460-0-5760-1110-580000-300-0000 $749.97 

$0.00 $750.00 0100-11000-0-1135-4200-580000-500-0000 $750.00 

$375.00 $415.00 0100-11000-0-1160-1000-580000-300-0000 $790.00 

$275.00 $766.67 0100-11000-0-1110-1000-580000-500-0000 $1,041.67 

$1,000.00 $43.75 0100-00000-0-0000-8200-580000-000-0000 $1,043.75 

$10,000.00 ($8,914.94)0100-00000-0-0000-7200-580000-100-0000 $1,085.06 

$500.00 $749.80 0100-65460-0-5760-1110-580000-100-0000 $1,249.80 

$3,000.00 ($1,375.54)0100-81500-0-0000-8110-580000-500-0000 $1,624.46 

$2,000.00 ($362.00)0100-00000-0-0000-7100-580000-102-0000 $1,638.00 

$1,000.00 $851.30 0100-03330-0-0000-3600-580000-029-0000 $1,851.30 

$1,882.50 ($3.75)0100-11000-0-1110-3130-580000-200-0000 $1,878.75 

$4,775.48 ($2,775.48)0100-40350-0-1110-1000-580000-111-0000 $2,000.00 

$4,000.00 ($1,735.41)0100-00230-0-1110-4100-580000-300-0000 $2,264.59 

$4,000.00 ($789.62)0100-81500-0-0000-8110-580000-300-0000 $3,210.38 

$4,000.00 $517.89 0100-00000-0-0000-7300-580000-100-0000 $4,517.89 

$12,396.50 ($7,482.70)0100-00380-0-1110-4100-580000-800-0000 $4,913.80 

$16,000.00 ($10,759.25)0100-11000-0-0000-7200-580000-100-0000 $5,240.75 

$6,241.16 $20.67 0100-00230-0-1110-4100-580000-200-0000 $6,261.83 

$7,500.00 ($1,193.03)0100-00000-0-0000-8200-580000-200-0000 $6,306.97 

$10,000.00 ($1,496.01)0100-00380-0-1110-1000-580000-838-0000 $8,503.99 

$5,000.00 $6,919.69 0100-00240-0-0000-7200-580000-100-0000 $11,919.69 
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$13,000.00 $340.05 0100-00380-0-1110-1000-580000-818-0000 $13,340.05 

$12,920.00 $1,644.36 0100-90100-0-1135-4200-580000-500-0000 $14,564.36 

$17,500.00 ($2,325.18)0100-81500-0-0000-8110-580000-200-0000 $15,174.82 

$30,000.00 ($14,452.58)0100-03330-0-0000-3600-580000-000-0000 $15,547.42 

$19,200.00 $1,000.00 0100-00000-0-1110-3130-580000-500-0000 $20,200.00 

$23,283.77 $7,192.73 0100-00000-0-0000-7100-580000-100-0000 $30,476.50 

$40,000.00 ($8,931.88)0100-81500-0-0000-8110-580000-000-0000 $31,068.12 

$50,000.00 ($10,618.10)0100-00240-0-1110-1000-580000-999-0000 $39,381.90 

$0.00 $102,505.84 0100-00000-0-0000-7100-580000-000-0000 $102,505.84 

$0.00 $106,663.67 0100-00000-0-0000-8200-580000-200-0160 $106,663.67 

$110.00 ($15.00)0100-11000-0-1110-3140-580004-100-0000 $95.00 

$3,500.00 $107.85 0100-00000-0-0000-7400-580004-100-0000 $3,607.85 

$0.00 $4,000.00 0100-60530-0-1110-1000-580004-300-0000 $4,000.00 

$0.00 $4,000.00 0100-40350-0-1110-1000-580004-500-0000 $4,000.00 

$5,800.00 $300.00 0100-62660-0-1110-1000-580004-200-0000 $6,100.00 

$4,000.00 $3,319.72 0100-00000-0-0000-7100-580004-100-0000 $7,319.72 

$17,800.00 ($3,700.00)0100-62660-0-1110-1000-580004-300-0000 $14,100.00 

$14,200.00 $800.00 0100-62660-0-1110-1000-580004-500-0000 $15,000.00 

$18,226.77 $525.68 0100-00000-0-0000-7300-580004-100-0000 $18,752.45 

$600.00 ($600.00)0100-11000-0-1189-1000-580008-500-0000 $0.00 

$30.00 ($30.00)0100-00240-0-1187-1000-580008-200-0000 $0.00 

$30.00 ($30.00)0100-00240-0-1187-1000-580008-300-0000 $0.00 

$50.00 ($50.00)0100-00000-0-0000-7300-580008-100-0000 $0.00 

$60.00 ($60.00)0100-00240-0-1110-3140-580008-200-0000 $0.00 

$60.00 ($60.00)0100-00240-0-1110-3140-580008-300-0000 $0.00 

$60.00 ($60.00)0100-00240-0-1110-3140-580008-500-0000 $0.00 

$60.00 ($60.00)0100-00240-0-1133-1000-580008-500-0000 $0.00 

$75.00 ($75.00)0100-00240-0-1110-3110-580008-500-0000 $0.00 

$100.00 ($100.00)0100-00240-0-0000-7150-580008-100-0000 $0.00 

$125.00 ($125.00)0100-67620-0-1160-1000-580008-200-0000 $0.00 

$125.00 ($125.00)0100-67620-0-1160-1000-580008-300-0000 $0.00 

$125.00 ($125.00)0100-00240-0-1110-3140-580008-100-0000 $0.00 

$125.00 ($125.00)0100-00240-0-1160-1000-580008-500-0000 $0.00 

$150.00 ($150.00)0100-00240-0-1110-2420-580008-200-0000 $0.00 

$150.00 ($150.00)0100-00240-0-1110-2420-580008-300-0000 $0.00 

$150.00 ($150.00)0100-00240-0-1110-2420-580008-500-0000 $0.00 

$250.00 ($250.00)0100-00240-0-1110-1000-580008-999-0000 $0.00 

$500.00 ($500.00)0100-00000-0-0000-7700-580008-100-0000 $0.00 

$1,000.00 ($1,000.00)0100-11000-0-0000-7300-580008-100-0000 $0.00 

$1,000.00 ($1,000.00)0100-11000-0-0000-7400-580008-100-0000 $0.00 

$2,500.00 ($2,500.00)0100-00240-0-0000-8400-580008-000-0000 $0.00 

$3,364.36 ($3,364.36)0100-00000-0-0000-7700-580008-200-0000 $0.00 

$3,364.36 ($3,364.36)0100-00000-0-0000-7700-580008-300-0000 $0.00 

$3,364.36 ($3,364.36)0100-00000-0-0000-7700-580008-500-0000 $0.00 
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$250.00 ($234.38)0100-00240-0-0000-7100-580008-100-0000 $15.62 

$100.00 ($84.37)0100-00240-0-1110-2130-580008-100-0000 $15.63 

$125.00 ($106.67)0100-65000-0-5760-1110-580008-200-0000 $18.33 

$125.00 ($106.67)0100-65000-0-5760-1110-580008-300-0000 $18.33 

$175.00 ($156.66)0100-65000-0-5760-1110-580008-500-0000 $18.34 

$200.00 ($168.75)0100-00240-0-1110-1000-580008-100-0000 $31.25 

$843.96 ($780.00)0100-81500-0-0000-8110-580008-000-0000 $63.96 

$150.00 ($22.08)0100-00240-0-1110-3140-580008-000-0000 $127.92 

$10,000.00 ($9,638.63)0100-00240-0-0000-8200-580008-000-0000 $361.37 

$600.00 ($145.00)0100-67620-0-1110-1000-580008-300-0000 $455.00 

$500.00 ($13.00)0100-67700-0-1189-1000-580008-200-0000 $487.00 

$500.00 ($13.00)0100-67700-0-1189-1000-580008-300-0000 $487.00 

$2,000.00 ($1,101.25)0100-00240-0-1110-2700-580008-300-0000 $898.75 

$2,000.00 ($1,070.00)0100-00240-0-1110-2700-580008-200-0000 $930.00 

$2,000.00 ($1,054.37)0100-00240-0-1110-2700-580008-500-0000 $945.63 

$1,000.00 ($5.00)0100-00240-0-1110-2130-580008-999-0000 $995.00 

$2,000.00 ($988.44)0100-00240-0-0000-7700-580008-999-0000 $1,011.56 

$1,500.00 ($330.00)0100-00240-0-1140-2420-580008-200-0000 $1,170.00 

$1,500.00 ($265.00)0100-00240-0-1140-2420-580008-300-0000 $1,235.00 

$1,500.00 ($5.00)0100-00240-0-1140-2420-580008-500-0000 $1,495.00 

$1,600.00 ($29.21)0100-00240-0-0000-7200-580008-100-0000 $1,570.79 

$3,000.00 ($1,342.22)0100-00240-0-1110-2420-580008-999-0000 $1,657.78 

$1,800.00 ($121.73)0100-00240-0-0000-7700-580008-300-0000 $1,678.27 

$1,800.00 ($98.74)0100-00240-0-0000-7700-580008-500-0000 $1,701.26 

$1,800.00 ($29.77)0100-00240-0-0000-7700-580008-200-0000 $1,770.23 

$5,000.00 ($2,329.66)0100-00240-0-0000-8200-580008-999-0000 $2,670.34 

$5,000.00 ($1,444.37)0100-00000-0-0000-8200-580008-000-0000 $3,555.63 

$5,100.00 ($928.38)0100-11000-0-1110-1000-580008-200-0000 $4,171.62 

$5,100.00 ($770.49)0100-11000-0-1110-1000-580008-300-0000 $4,329.51 

$11,000.00 ($6,429.50)0100-11000-0-1110-1000-580008-500-0000 $4,570.50 

$7,500.00 ($2,804.79)0100-03330-0-0000-3600-580008-000-0000 $4,695.21 

$10,000.00 ($5,299.85)0100-00240-0-0000-7200-580008-999-0000 $4,700.15 

$7,500.00 ($2,400.00)0100-00000-0-0000-7200-580008-100-0000 $5,100.00 

$8,600.00 ($60.38)0100-00240-0-0000-7400-580008-100-0000 $8,539.62 

$9,600.00 ($1,013.51)0100-00240-0-0000-7300-580008-100-0000 $8,586.49 

$11,050.00 ($1,891.61)0100-00240-0-1110-1000-580008-200-0000 $9,158.39 

$11,050.00 ($1,482.65)0100-00240-0-1110-1000-580008-300-0000 $9,567.35 

$16,000.00 ($6,282.52)0100-00240-0-1110-1000-580008-500-0000 $9,717.48 

$5,000.00 ($2,906.25)0100-11000-0-1110-1000-580009-300-0000 $2,093.75 

$40,000.00 ($17,919.15)0100-74350-0-1110-3110-580009-300-0000 $22,080.85 

$0.00 $34,549.63 0100-03320-0-1110-3110-580009-200-0000 $34,549.63 

$20,000.00 ($20,000.00)0100-00000-0-0000-7100-580010-100-0000 $0.00 

$5,000.00 ($5,000.00)0100-00000-0-0000-7100-580010-100-0009 $0.00 

$35,000.00 ($13,887.40)0100-11000-0-0000-7100-580010-100-0000 $21,112.60 
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$0.00 $169.96 0100-00000-0-0000-8200-580016-100-0000 $169.96 

$2,000.00 $203.85 0100-00000-0-0000-8200-580016-500-0000 $2,203.85 

$1,750.00 $624.60 0100-00000-0-0000-8200-580016-200-0000 $2,374.60 

$2,500.00 $440.50 0100-00000-0-0000-8200-580016-300-0000 $2,940.50 

$0.00 $1,687.50 0100-00000-0-0000-3600-580020-000-0000 $1,687.50 

$7,500.00 $1,087.50 0100-03330-0-0000-3600-580020-000-0000 $8,587.50 

$0.00 $60.84 0100-00000-0-0000-7200-580040-000-0000 $60.84 

$100.00 ($100.00)0100-11000-0-1110-3140-580060-300-0000 $0.00 

$500.00 ($500.00)0100-90100-0-1135-4200-580060-500-0000 $0.00 

$200.00 ($106.00)0100-11000-0-1156-1000-580060-500-0000 $94.00 

$250.00 $32.00 0100-11000-0-1110-1000-580060-500-0000 $282.00 

$5,000.00 ($1,523.74)0100-00000-0-0000-7400-580060-100-0000 $3,476.26 

$30,000.00 ($7,472.50)0100-11000-0-0000-7190-580070-100-0000 $22,527.50 

$2,000.00 ($133.70)0100-00240-0-1140-2420-590010-300-0000 $1,866.30 

$30,800.00 ($8,837.07)0100-00000-0-0000-8200-590010-000-0000 $21,962.93 

$250.00 ($84.53)0100-00000-0-0000-8200-590015-000-0000 $165.47 

$41.52 ($41.52)0100-30100-0-1110-1000-590030-300-0000 $0.00 

$41.53 ($41.53)0100-30100-0-1110-1000-590030-200-0000 $0.00 

$275.00 ($275.00)0100-03330-0-0000-3600-590030-000-0000 $0.00 

$750.00 ($590.10)0100-11000-0-1110-2700-590030-300-0000 $159.90 

$1,070.66 ($70.66)0100-11000-0-1110-2700-590030-500-0000 $1,000.00 

$1,500.00 ($479.45)0100-11000-0-1110-2700-590030-200-0000 $1,020.55 

$5,000.00 ($3,818.67)0100-00000-0-0000-7200-590030-100-0000 $1,181.33 

$2,500.00 ($38.25)0100-00000-0-0000-7300-590030-100-0000 $2,461.75 

$30,750.29 ($23,653.90)0100-70320-0-0000-8500-620000-500-0000 $7,096.39 

$0.00 $55,500.00 0100-00000-0-0000-8500-620000-500-0000 $55,500.00 

$40,000.00 ($40,000.00)0100-70340-0-0000-8500-640000-200-0000 $0.00 

$40,000.00 ($40,000.00)0100-70340-0-0000-8500-640000-300-0000 $0.00 

$21,938.98 ($106.65)0100-67620-0-1189-1000-640000-500-0000 $21,832.33 

$0.00 $23,653.90 0100-70320-0-0000-3700-640000-300-0000 $23,653.90 

$29,471.23 ($3,598.70)0100-67620-0-0000-8200-640000-000-0000 $25,872.53 

$0.00 $29,930.00 0100-67620-0-0000-8300-640000-000-0000 $29,930.00 

$98,277.97 ($1.50)0100-00000-0-0000-8100-640000-000-0000 $98,276.47 

$13,500.00 $20,615.69 0100-65460-0-5760-9200-714200-100-0000 $34,115.69 

$240,671.00 $38,737.00 0100-00000-0-0000-9200-714210-000-0000 $279,408.00 

$5,872.00 ($4,580.00)0100-33110-1-5760-9200-714221-000-0000 $1,292.00 

$0.00 $17,389.54 0100-65460-0-5760-9200-714230-000-0000 $17,389.54 

$273,165.00 ($26,979.58)0100-65000-0-5760-9200-714230-000-0000 $246,185.42 

$22,646.00 ($1,099.00)0100-65470-0-5730-9200-714231-000-0000 $21,547.00 

$233,309.00 $9,655.94 0100-65000-0-5730-9200-714231-000-0000 $242,964.94 

$38,546.00 ($38,546.00)0100-65460-0-5760-9200-714232-000-0000 $0.00 

$3,750.00 $7,970.00 0100-33100-0-5760-9200-714240-000-0000 $11,720.00 

$0.00 $13,860.00 0100-65000-0-5760-9200-714240-027-0000 $13,860.00 

$60,000.00 $35,951.11 0100-65000-0-5760-9200-714240-000-0000 $95,951.11 
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$64,431.00 $43,811.49 0100-65460-0-5760-9200-714240-000-0000 $108,242.49 

$39,947.49 ($39,947.49)0100-65460-0-5760-9200-714241-000-0000 $0.00 

$0.00 $752.40 0100-65000-0-5760-9200-714243-000-0000 $752.40 

$0.00 $114.00 0100-33110-1-5760-9200-714254-000-0000 $114.00 

($140,931.87) ($2,015.52)0100-00000-0-0000-7210-731000-000-0000 ($142,947.39)

$4,025.00 ($4,025.00)0100-62660-0-0000-7210-731000-000-0000 $0.00 

$32,786.92 ($32,786.92)0100-03320-0-0000-7210-731000-000-0000 $0.00 

$0.00 $74.43 0100-33110-1-5760-7210-731000-000-0000 $74.43 

$300.00 ($165.20)0100-40350-0-0000-7210-731000-111-0000 $134.80 

$1,500.00 ($1,087.42)0100-33100-0-5760-7210-731000-200-0000 $412.58 

$1,050.00 $35.00 0100-42030-0-0000-7210-731000-000-0000 $1,085.00 

$372.77 $757.29 0100-33270-0-5760-7210-731000-000-0000 $1,130.06 

$0.00 $1,175.00 0100-67700-0-0000-7210-731000-000-0000 $1,175.00 

$2,702.22 ($1,202.22)0100-33100-0-5760-7210-731000-500-0000 $1,500.00 

$2,055.00 $176.46 0100-40350-0-0000-7210-731000-000-0000 $2,231.46 

$11,189.83 ($2,375.60)0100-60530-0-0000-7210-731000-000-0000 $8,814.23 

$13,850.13 $1,113.87 0100-30100-0-0000-7210-731000-000-0000 $14,964.00 

$15,000.00 $4,850.00 0100-26000-0-0000-7210-731000-000-0000 $19,850.00 

$13,750.00 $7,575.83 0100-67620-0-0000-7210-731000-000-0000 $21,325.83 

$0.00 $30,000.00 0100-74350-0-0000-7210-731000-000-0000 $30,000.00 

$42,350.00 ($2,100.00)0100-81500-0-0000-7210-731000-000-0000 $40,250.00 

($50,500.00) $5,500.00 0100-00000-0-0000-7210-735000-000-0000 ($45,000.00)

$750.00 ($99.59)0100-11000-0-1110-9100-743900-500-0000 $650.41 

$886.54 ($226.00)0100-11000-0-1110-9100-743900-200-0000 $660.54 

$4,500.00 ($187.75)0100-00000-0-0000-9100-743900-100-0000 $4,312.25 

$8,500.00 $579.85 0100-00000-0-1110-9100-743900-300-0000 $9,079.85 

$9,750.00 $189.53 0100-00000-0-1110-9100-743900-500-0000 $9,939.53 

$9,500.00 $518.38 0100-00000-0-1110-9100-743900-200-0000 $10,018.38 

($318,433.08)$21,599,896.67 ***Expense Total $21,281,463.59 

Balance Sheet Accounts

$12,066.66 $8,685.08 0100-00000-0-0000-0000-933000-000-0000 $20,751.74 

$12,066.66 $8,685.08 0100-00000-0-0000-0000-971300-000-0000 $20,751.74 

$47,872.30 $12,403.57 0100-62660-0-0000-0000-974000-000-0000 $60,275.87 

$40,000.00 $68,000.00 0100-70340-0-0000-0000-974000-000-0000 $108,000.00 

$314,474.10 $12,806.93 0100-67700-0-0000-0000-974000-000-0000 $327,281.03 

$526,970.34 ($131,393.61)0100-67620-0-0000-0000-974000-000-0000 $395,576.73 

$473,919.34 $23,177.38 0100-63000-0-0000-0000-974000-000-0000 $497,096.72 

$685,631.41 ($29,875.24)0100-74350-0-0000-0000-974000-000-0000 $655,756.17 

$689,308.26 $15,074.19 0100-81500-0-0000-0000-974000-000-0000 $704,382.45 

$623,345.08 $381,702.47 0100-26000-0-0000-0000-974000-000-0000 $1,005,047.55 

$648.79 ($279.50)0100-00380-0-0000-0000-978000-598-0000 $369.29 

$0.00 $1,000.00 0100-00380-0-0000-0000-978000-319-0000 $1,000.00 

$0.00 $1,325.35 0100-00380-0-0000-0000-978000-398-0000 $1,325.35 
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$0.00 $1,404.33 0100-00230-0-0000-0000-978000-200-0000 $1,404.33 

$1,549.69 $298.64 0100-00380-0-0000-0000-978000-500-0000 $1,848.33 

$906.34 $1,496.01 0100-00380-0-0000-0000-978000-838-0000 $2,402.35 

$2,231.28 $421.70 0100-00380-0-0000-0000-978000-800-0000 $2,652.98 

$0.00 $3,121.58 0100-00380-0-0000-0000-978000-821-0000 $3,121.58 

$2,173.62 $961.44 0100-00380-0-0000-0000-978000-200-0000 $3,135.06 

$2,880.84 $4,118.63 0100-00380-0-0000-0000-978000-300-0000 $6,999.47 

$6,099.06 $989.09 0100-00380-0-0000-0000-978000-602-0000 $7,088.15 

$5,890.81 $1,470.41 0100-00230-0-0000-0000-978000-300-0000 $7,361.22 

$11,042.32 $3,916.01 0100-00380-0-0000-0000-978000-013-0000 $14,958.33 

$24,917.87 $4,557.58 0100-00970-0-0000-0000-978000-000-0000 $29,475.45 

$330,185.25 $44,525.84 0100-03330-0-0000-0000-978000-000-0000 $374,711.09 

$41,135.31 ($24,027.76)0100-00000-0-0000-0000-978020-000-0000 $17,107.55 

$150,000.00 ($50,000.00)0100-00240-0-0000-0000-978032-000-0000 $100,000.00 

$111,107.91 $17,083.35 0100-11000-0-0000-0000-978034-100-0000 $128,191.26 

$168,485.58 $3,589.98 0100-00000-0-0000-0000-978034-000-0000 $172,075.56 

$179,096.83 $50,747.53 0100-00240-0-0000-0000-978034-000-0000 $229,844.36 

$336,000.00 ($84,500.00)0100-00000-0-0000-0000-978035-000-0000 $251,500.00 

$22,391.60 $861.20 0100-11000-0-0000-0000-978038-000-0000 $23,252.80 

$55,730.05 $17,358.92 0100-11000-0-0000-0000-978038-200-0000 $73,088.97 

$87,207.82 $37,434.48 0100-11000-0-0000-0000-978038-300-0000 $124,642.30 

$88,408.95 $36,341.95 0100-11000-0-0000-0000-978038-500-0000 $124,750.90 

$75,000.00 ($75,000.00)0100-00000-0-0000-0000-978044-000-0009 $0.00 

$257,377.42 $75,000.00 0100-00000-0-0000-0000-978044-000-0000 $332,377.42 

$850,000.00 $150,000.00 0100-00240-0-0000-0000-978046-000-0000 $1,000,000.00 

$250,000.00 $200,000.00 0100-00000-0-0000-0000-978054-000-0000 $450,000.00 

$1,275,000.00 ($20,000.00)0100-00000-0-0000-0000-978900-000-0000 $1,255,000.00 

$773,482.61 $7,761,121.49 ***Balance Sheet Account Total $8,534,604.10 

Fund Totals

Total:  Income

Total:  Expenses

Total:  Balance Sheet Accounts

$23,698,775.34 

$21,599,896.67 

$7,761,121.49 

$446,364.45 

($318,433.08)

$773,482.61 

$24,145,139.79 

$21,281,463.59 

$8,534,604.10 
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Fund: 0800 Student Activity Special Revenue Fund

ResolutionNo. 091025

Requested by leals

Income

$700.00 $197.31 0800-82100-0-0000-0000-866000-500-0000 $897.31 

$992.80 $1,352.00 0800-82100-0-0000-0000-869900-753-0000 $2,344.80 

$3,500.00 ($757.00)0800-82100-0-0000-0000-869900-597-0000 $2,743.00 

$2,974.00 $10,640.64 0800-82100-0-0000-0000-869900-733-0000 $13,614.64 

$6,750.00 $15,620.00 0800-82100-0-0000-0000-869900-500-0000 $22,370.00 

$27,052.95 $14,916.80 ***Income Total $41,969.75 

Expenses

$2,500.00 ($2,500.00)0800-82100-0-1110-4100-430000-597-0000 $0.00 

$842.80 $376.21 0800-82100-0-1110-4100-430000-753-0000 $1,219.01 

$778.00 $1,085.23 0800-82100-0-1110-4100-430000-903-0000 $1,863.23 

$2,717.00 $3,084.99 0800-82100-0-1110-4100-430000-733-0000 $5,801.99 

$10,000.00 $10,535.79 0800-82100-0-1110-4100-430000-500-0000 $20,535.79 

$150.00 ($150.00)0800-82100-0-1110-4100-430003-597-0000 $0.00 

$150.00 ($150.00)0800-82100-0-1110-4100-575020-903-0000 $0.00 

$275.00 ($275.00)0800-82100-0-1110-4100-575020-597-0000 $0.00 

$2,000.00 ($1,650.00)0800-82100-0-1110-4100-580000-500-0000 $350.00 

$2,500.00 $1,071.20 0800-82100-0-1110-4100-580000-597-0000 $3,571.20 

$1,000.00 $3,650.00 0800-82100-0-1110-4100-580000-733-0000 $4,650.00 

$650.00 $4,867.00 0800-82100-0-1110-4100-580000-903-0000 $5,517.00 

$0.00 $416.50 0800-82100-0-1110-4100-580008-597-0000 $416.50 

$20,361.92 $23,562.80 ***Expense Total $43,924.72 

Balance Sheet Accounts

$1,655.66 $975.79 0800-82100-0-0000-0000-974000-753-0000 $2,631.45 

$3,348.08 $680.30 0800-82100-0-0000-0000-974000-597-0000 $4,028.38 

$10,226.26 ($5,802.23)0800-82100-0-0000-0000-974000-903-0000 $4,424.03 

$2,027.29 $3,905.65 0800-82100-0-0000-0000-974000-733-0000 $5,932.94 

$3,596.33 $6,931.52 0800-82100-0-0000-0000-974000-500-0000 $10,527.85 

$6,691.03 $20,853.62 ***Balance Sheet Account Total $27,544.65 

Fund Totals

Total:  Income

Total:  Expenses

Total:  Balance Sheet Accounts

$14,916.80 

$23,562.80 

$20,853.62 

$27,052.95 

$20,361.92 

$6,691.03 

$41,969.75 

$43,924.72 

$27,544.65 
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Fund: 1200 Child Development Fund

ResolutionNo. 091025

Requested by leals

Income

$4,600.00 $176.87 1200-00370-0-0000-0000-866000-000-0000 $4,776.87 

$42,500.00 $11,943.16 1200-05300-0-0000-0000-867300-120-0000 $54,443.16 

$255,000.00 $3,354.64 1200-00370-0-0000-0000-867300-000-0000 $258,354.64 

$275,000.00 $17,157.76 1200-05300-0-0000-0000-867300-000-0000 $292,157.76 

$500.00 $388.66 1200-05300-0-0000-0000-869900-120-0000 $888.66 

$2,500.00 ($1,528.15)1200-05300-0-0000-0000-869900-000-0000 $971.85 

$5,000.00 $3,647.67 1200-00370-0-0000-0000-869900-000-0000 $8,647.67 

$0.00 ($10,000.00)1200-05300-0-0000-0000-898000-120-0000 ($10,000.00)

($30,000.00) $30,000.00 1200-00370-0-0000-0000-898000-000-0000 $0.00 

$30,000.00 ($20,000.00)1200-05300-0-0000-0000-898000-000-0000 $10,000.00 

$35,140.61 $585,100.00 ***Income Total $620,240.61 

Expenses

$8,066.82 $309.14 1200-05300-0-0001-6000-230000-120-0000 $8,375.96 

$54,567.00 $2,090.88 1200-00370-0-8500-6000-230000-000-0000 $56,657.88 

$87,976.30 $1,097.49 1200-05300-0-0001-6000-230000-000-0000 $89,073.79 

$19,852.17 ($6.37)1200-05300-0-0001-6000-290000-120-0000 $19,845.80 

$98,881.32 ($13.08)1200-05300-0-0001-6000-290000-000-0000 $98,868.24 

$103,784.00 ($4,533.35)1200-00370-0-8500-6000-290000-000-0000 $99,250.65 

$2,500.00 $633.63 1200-05300-0-0001-6000-290010-000-0000 $3,133.63 

$5,000.00 ($1,647.27)1200-00370-0-8500-6000-290010-000-0000 $3,352.73 

$250.00 ($199.36)1200-00370-0-8500-6000-290020-000-0000 $50.64 

$600.00 ($191.45)1200-05300-0-0001-6000-290020-000-0000 $408.55 

$3,650.00 ($2,373.03)1200-05300-0-0001-6000-290060-000-0000 $1,276.97 

$5,000.00 ($1,635.61)1200-00370-0-8500-6000-290060-000-0000 $3,364.39 

$7,552.09 ($1.71)1200-05300-0-0001-6000-320200-120-0000 $7,550.38 

$52,033.00 ($296.02)1200-05300-0-0001-6000-320200-000-0000 $51,736.98 

$57,682.24 ($2,172.34)1200-00370-0-8500-6000-320200-000-0000 $55,509.90 

$2,136.00 $26.02 1200-05300-0-0001-6000-330200-120-0000 $2,162.02 

$12,898.00 ($431.24)1200-00370-0-8500-6000-330200-000-0000 $12,466.76 

$14,715.00 $42.16 1200-05300-0-0001-6000-330200-000-0000 $14,757.16 

$1,348.59 ($8.52)1200-05300-0-0001-6000-340200-120-0000 $1,340.07 

$19,331.00 ($152.12)1200-00370-0-8500-6000-340200-000-0000 $19,178.88 

$23,340.00 ($157.55)1200-05300-0-0001-6000-340200-000-0000 $23,182.45 

$14.00 $0.18 1200-05300-0-0001-6000-350200-120-0000 $14.18 

$84.00 ($2.80)1200-00370-0-8500-6000-350200-000-0000 $81.20 

$96.00 $0.35 1200-05300-0-0001-6000-350200-000-0000 $96.35 

$564.00 $7.28 1200-05300-0-0001-6000-360200-120-0000 $571.28 

$3,406.00 ($112.54)1200-00370-0-8500-6000-360200-000-0000 $3,293.46 

$3,886.00 $12.79 1200-05300-0-0001-6000-360200-000-0000 $3,898.79 

$500.00 ($323.45)1200-05300-0-0001-6000-430000-120-0000 $176.55 

$6,500.00 ($1,230.10)1200-00370-0-8500-6000-430000-000-0000 $5,269.90 

$4,500.00 $1,380.88 1200-05300-0-0001-6000-430000-000-0000 $5,880.88 

$375.00 ($242.67)1200-00370-0-8500-6000-430003-000-0000 $132.33 
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Fund: 1200 Child Development Fund

ResolutionNo. 091025

Requested by leals

Expenses

$175.00 ($42.66)1200-05300-0-0001-6000-430003-000-0000 $132.34 

$1,000.00 ($591.27)1200-05300-0-0001-6000-430006-120-0000 $408.73 

$6,500.00 ($1,918.97)1200-05300-0-0001-6000-430006-000-0000 $4,581.03 

$12,000.00 ($1,606.76)1200-00370-0-8500-6000-430006-000-0000 $10,393.24 

$1,000.00 $766.41 1200-00370-0-8500-6000-440000-000-0000 $1,766.41 

$197.40 ($48.00)1200-05300-0-0001-6000-520015-000-0000 $149.40 

$240.00 $48.00 1200-00370-0-8500-6000-520015-000-0000 $288.00 

$2,000.00 ($131.36)1200-05300-0-0001-6000-550020-000-0000 $1,868.64 

$2,250.00 $981.75 1200-00370-0-8500-6000-575020-000-0000 $3,231.75 

$450.00 ($295.00)1200-05300-0-0001-6000-580000-120-0000 $155.00 

$2,000.00 ($1,051.00)1200-05300-0-0001-6000-580000-000-0000 $949.00 

$8,500.00 ($2,347.74)1200-00370-0-8500-6000-580000-000-0000 $6,152.26 

$75.00 ($52.01)1200-05300-0-0001-6000-580008-120-0000 $22.99 

$500.00 $83.94 1200-00370-0-8500-6000-580008-000-0000 $583.94 

$1,500.00 ($48.76)1200-05300-0-0001-6000-580008-000-0000 $1,451.24 

$25.00 ($25.00)1200-05300-0-0001-6000-590030-120-0000 $0.00 

$150.00 ($150.00)1200-05300-0-0001-6000-590030-000-0000 $0.00 

$200.00 ($189.52)1200-00370-0-8500-6000-590030-000-0000 $10.48 

$1,500.00 ($80.68)1200-05300-0-0001-9100-743900-000-0000 $1,419.32 

$2,000.00 ($580.68)1200-00370-0-8500-9100-743900-000-0000 $1,419.32 

($17,409.09)$643,350.93 ***Expense Total $625,941.84 

Balance Sheet Accounts

$1,471.81 $1,998.99 1200-05300-0-0000-0000-978000-000-0000 $3,470.80 

$13,657.99 $3,348.34 1200-05300-0-0000-0000-978000-120-0000 $17,006.33 

$48,805.20 $48,345.23 1200-00370-0-0000-0000-978000-000-0000 $97,150.43 

$594.89 ($55.81)1200-05300-0-0000-0000-978020-120-0000 $539.08 

$5,371.48 ($3,034.12)1200-05300-0-0000-0000-978020-000-0000 $2,337.36 

$431.85 $1,947.07 1200-00370-0-0000-0000-978020-000-0000 $2,378.92 

$52,549.70 $70,333.22 ***Balance Sheet Account Total $122,882.92 

Fund Totals

Total:  Income

Total:  Expenses

Total:  Balance Sheet Accounts

$585,100.00 

$643,350.93 

$70,333.22 

$35,140.61 

($17,409.09)

$52,549.70 

$620,240.61 

$625,941.84 

$122,882.92 
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Fund: 1300 Cafeteria Fund

ResolutionNo. 091025

Requested by leals

Income

$430,000.00 $28,107.29 1300-53100-0-0000-0000-822010-000-0000 $458,107.29 

$69,500.00 $5,283.24 1300-53100-0-0000-0000-822020-000-0000 $74,783.24 

$25,000.00 $3,633.93 1300-53100-0-0000-0000-822040-000-0000 $28,633.93 

$32,500.00 $6,753.96 1300-53100-0-0000-0000-822100-000-0000 $39,253.96 

$475,000.00 $59,247.77 1300-53100-0-0000-0000-852010-000-0000 $534,247.77 

$75,000.00 $15,067.71 1300-53100-0-0000-0000-852020-000-0000 $90,067.71 

$100.00 $102.63 1300-53100-0-0000-0000-863400-000-0000 $202.63 

$150.00 ($48.95)1300-53100-0-0000-0000-863460-000-0000 $101.05 

$25,000.00 $2,691.65 1300-53100-0-0000-0000-866000-000-0000 $27,691.65 

$10,000.00 $548.12 1300-53100-0-0000-0000-869900-000-0000 $10,548.12 

$121,387.35 $1,142,250.00 ***Income Total $1,263,637.35 

Expenses

$287,538.79 ($39,307.80)1300-53100-0-0000-3700-220000-000-0000 $248,230.99 

$25,000.00 ($3,723.11)1300-53100-0-0000-3700-220010-000-0000 $21,276.89 

$250.00 ($227.34)1300-53100-0-0000-3700-220020-000-0000 $22.66 

$5,000.00 ($1,848.70)1300-53100-0-0000-3700-220050-000-0000 $3,151.30 

$90,618.00 $1,736.00 1300-53100-0-0000-3700-230000-000-0000 $92,354.00 

$109,122.00 ($12,600.44)1300-53100-0-0000-3700-320200-000-0000 $96,521.56 

$30,861.00 ($3,168.35)1300-53100-0-0000-3700-330200-000-0000 $27,692.65 

$28,815.00 $326.50 1300-53100-0-0000-3700-340200-000-0000 $29,141.50 

$202.00 ($19.24)1300-53100-0-0000-3700-350200-000-0000 $182.76 

$8,149.00 ($761.84)1300-53100-0-0000-3700-360200-000-0000 $7,387.16 

$40,000.00 ($5,668.75)1300-53100-0-0000-3700-430000-000-0000 $34,331.25 

$500.00 ($47.47)1300-53100-0-0000-3700-430010-000-0000 $452.53 

$35,000.00 ($12,945.42)1300-53100-0-0000-3700-440000-000-0000 $22,054.58 

$54,307.48 ($17,477.27)1300-54660-0-0000-3700-470000-000-0000 $36,830.21 

$300,000.00 $34,209.67 1300-53100-0-0000-3700-470000-000-0000 $334,209.67 

$1,000.00 ($315.59)1300-53100-0-0000-3700-520000-000-0000 $684.41 

$481.50 $8.57 1300-53100-0-0000-3700-530000-000-0000 $490.07 

$9,500.00 ($4,068.50)1300-53100-0-0000-3700-560000-000-0000 $5,431.50 

($1,450.28) ($1,436.21)1300-53100-0-0000-3700-575030-300-0000 ($2,886.49)

($737.03) ($741.42)1300-53100-0-0000-3700-575030-200-0000 ($1,478.45)

($227.06) ($219.79)1300-53100-0-0000-3700-575030-500-0000 ($446.85)

($2,585.63) $2,585.63 1300-53100-0-0000-3700-575030-000-0000 $0.00 

$10,000.00 ($5,105.05)1300-53100-0-0000-3700-580000-000-0000 $4,894.95 

$7,500.00 ($2,728.11)1300-53100-0-0000-3700-580008-000-0000 $4,771.89 

$561.00 ($46.75)1300-53100-0-0000-3700-580016-000-0000 $514.25 

$7,500.00 $278.83 1300-53100-0-0000-3700-580075-000-0000 $7,778.83 

$100.00 ($100.00)1300-53100-0-0000-3700-590030-000-0000 $0.00 

$25,000.00 ($25,000.00)1300-53100-0-0000-3700-640000-000-0000 $0.00 

$0.00 $42,646.10 1300-53100-0-0000-3700-640000-300-0000 $42,646.10 

$20,000.00 ($20,000.00)1300-53100-0-0000-8110-650000-000-0000 $0.00 

$38,000.00 ($5,500.00)1300-53100-0-0000-7210-735000-000-0000 $32,500.00 
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Fund: 1300 Cafeteria Fund

ResolutionNo. 091025

Requested by leals

($81,265.85)$1,130,005.77 ***Expense Total $1,048,739.92 

Balance Sheet Accounts

$8,187.27 $982.10 1300-53100-0-0000-0000-971200-000-0000 $9,169.37 

$0.00 $17,477.27 1300-54660-0-0000-0000-974000-000-0000 $17,477.27 

$1,003,205.20 $19,820.96 1300-53100-0-0000-0000-974000-000-0000 $1,023,026.16 

$2,947.21 $481.34 1300-53100-0-0000-0000-974020-000-0000 $3,428.55 

$0.00 ($163,891.53)1300-53100-0-0000-0000-979300-000-0000 ($163,891.53)

($125,129.86)$1,014,339.68 ***Balance Sheet Account Total $889,209.82 

Fund Totals

Total:  Income

Total:  Expenses

Total:  Balance Sheet Accounts

$1,142,250.00 

$1,130,005.77 

$1,014,339.68 

$121,387.35 

($81,265.85)

($125,129.86)

$1,263,637.35 

$1,048,739.92 

$889,209.82 
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Fund: 1400 Deferred Maintenance Fund

ResolutionNo. 091025

Requested by leals

Income

$10,000.00 $2,161.72 1400-00000-0-0000-0000-866000-000-0000 $12,161.72 

$2,161.72 $10,000.00 ***Income Total $12,161.72 

Expenses

$1,000.00 ($177.14)1400-00000-0-0000-8110-430000-200-0000 $822.86 

$5,000.00 ($5,000.00)1400-00000-0-0000-8110-560000-000-0000 $0.00 

$20,000.00 ($20,000.00)1400-00000-0-0000-8110-560000-500-0000 $0.00 

$10,000.00 ($1,642.30)1400-00000-0-0000-8110-560000-200-0000 $8,357.70 

$243,591.68 $70.17 1400-00000-0-0000-8110-650000-500-0000 $243,661.85 

($26,749.27)$279,591.68 ***Expense Total $252,842.41 

Balance Sheet Accounts

$200,030.80 $28,910.99 1400-00000-0-0000-0000-976000-000-0000 $228,941.79 

$28,910.99 $200,030.80 ***Balance Sheet Account Total $228,941.79 

Fund Totals

Total:  Income

Total:  Expenses

Total:  Balance Sheet Accounts

$10,000.00 

$279,591.68 

$200,030.80 

$2,161.72 

($26,749.27)

$28,910.99 

$12,161.72 

$252,842.41 

$228,941.79 
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Fund: 2000 SPECIAL RESERVE FUND FOR OTHER POSTEMPLOYMENT BENEFITS

ResolutionNo. 091025

Requested by leals

Income

$27,500.00 $4,672.74 2000-00000-0-0000-0000-866000-000-0000 $32,172.74 

$4,672.74 $27,500.00 ***Income Total $32,172.74 

Expenses

$76,746.54 ($882.58)2000-00000-0-0000-9300-761200-000-0000 $75,863.96 

($882.58)$76,746.54 ***Expense Total $75,863.96 

Balance Sheet Accounts

$913,220.15 $5,555.32 2000-00000-0-0000-0000-978000-000-0000 $918,775.47 

$5,555.32 $913,220.15 ***Balance Sheet Account Total $918,775.47 

Fund Totals

Total:  Income

Total:  Expenses

Total:  Balance Sheet Accounts

$27,500.00 

$76,746.54 

$913,220.15 

$4,672.74 

($882.58)

$5,555.32 

$32,172.74 

$75,863.96 

$918,775.47 
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Fund: 2500 CapitalFacilities Fund

ResolutionNo. 091025

Requested by leals

Income

$35,000.00 $25,594.93 2500-90100-0-0000-0000-866000-000-0000 $60,594.93 

$375,000.00 $124,882.27 2500-90100-0-0000-0000-868100-000-0000 $499,882.27 

$150,477.20 $410,000.00 ***Income Total $560,477.20 

Expenses

$1,000.00 ($1,000.00)2500-90100-0-0000-8500-580000-000-0000 $0.00 

$13,275.33 ($9,775.33)2500-90100-0-0000-7200-580000-000-0000 $3,500.00 

$263,315.66 $22,463.59 2500-90100-0-0000-8500-620000-300-0035 $285,779.25 

$26,857.96 ($15,294.40)2500-90100-0-0000-8500-620010-300-0035 $11,563.56 

$35,000.00 ($12,252.36)2500-90100-0-0000-8500-640010-300-0035 $22,747.64 

$120,031.00 $0.26 2500-90100-0-0000-9100-743800-200-0000 $120,031.26 

($15,858.24)$459,479.95 ***Expense Total $443,621.71 

Balance Sheet Accounts

$1,511,537.43 $125,446.19 2500-90100-0-0000-0000-974000-000-0000 $1,636,983.62 

$0.00 ($40,889.25)2500-90100-0-0000-0000-979300-300-0035 ($40,889.25)

$84,556.94 $1,511,537.43 ***Balance Sheet Account Total $1,596,094.37 

Fund Totals

Total:  Income

Total:  Expenses

Total:  Balance Sheet Accounts

$410,000.00 

$459,479.95 

$1,511,537.43 

$150,477.20 

($15,858.24)

$84,556.94 

$560,477.20 

$443,621.71 

$1,596,094.37 



Pending Budget Revision

Control Number 20250004
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ProposedRevised AdjustmentsFD---RE----Y-GO---FN---OB-----SI--L2

9/2/2025   8:46:42AM

Fund: 4000 Special Reserve - Capital Outlay

ResolutionNo. 091025

Requested by leals

Income

$2,000.00 ($25.53)4000-00000-0-0000-0000-866000-500-0000 $1,974.47 

($25.53)$2,000.00 ***Income Total $1,974.47 

Expenses

$120,123.32 ($1,726.79)4000-00000-0-0000-8500-620000-500-0000 $118,396.53 

$2,713.99 $1,701.26 4000-00000-0-0000-8500-620010-500-0000 $4,415.25 

($25.53)$122,837.31 ***Expense Total $122,811.78 

Fund Totals

Total:  Income

Total:  Expenses

Total:  Balance Sheet Accounts

$2,000.00 

$122,837.31 

$0.00 

($25.53)

($25.53)

$0.00 

$1,974.47 

$122,811.78 

$0.00 



Pending Budget Revision

Control Number 20250004
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ProposedRevised AdjustmentsFD---RE----Y-GO---FN---OB-----SI--L2

9/2/2025   8:46:42AM

Fund: 4050 Special Reserve (Cap Outlay) 7

ResolutionNo. 091025

Requested by leals

Income

$830.81 $798.00 4050-00000-0-0000-0000-866000-500-0000 $1,628.81 

$798.00 $830.81 ***Income Total $1,628.81 

Expenses

$100,378.53 $798.00 4050-00000-0-0000-8500-620000-500-0000 $101,176.53 

$798.00 $100,378.53 ***Expense Total $101,176.53 

Fund Totals

Total:  Income

Total:  Expenses

Total:  Balance Sheet Accounts

$830.81 

$100,378.53 

$0.00 

$798.00 

$798.00 

$0.00 

$1,628.81 

$101,176.53 

$0.00 



Pending Budget Revision

Control Number 20250004
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ProposedRevised AdjustmentsFD---RE----Y-GO---FN---OB-----SI--L2

9/2/2025   8:46:42AM

Fund: 5620 Debt Service Fund

ResolutionNo. 091025

Requested by leals

Income

$125,000.00 $9,747.31 5620-00000-0-0000-0000-866000-100-0000 $134,747.31 

$9,747.31 $125,000.00 ***Income Total $134,747.31 

Balance Sheet Accounts

$4,038,759.18 $9,747.31 5620-00000-0-0000-0000-978046-100-0000 $4,048,506.49 

$9,747.31 $4,038,759.18 ***Balance Sheet Account Total $4,048,506.49 

Fund Totals

Total:  Income

Total:  Expenses

Total:  Balance Sheet Accounts

$125,000.00 

$0.00 

$4,038,759.18 

$9,747.31 

$0.00 

$9,747.31 

$134,747.31 

$0.00 

$4,048,506.49 



PIONEER UNION ELEMENTARY SCHOOL DISTRICT 
Agenda Item Form 

Item: 13.4 To: Pioneer School Board Members 

Date: September 10. 2025 

For: 

IZI Board Meeting 
D Information 
IZI Action 
D First Reading 

Recommendation: 

IZI Approve 
□ Deny 
□ N/A 

Fiscal Impact: 0.00 

Item: Classroom Expense Actuals Waiver (CEA) 

Purpose: School districts have been the beneficiaries of historic one-time funding but it also 
jeopardizes a school's ability to comply with an ancient law. 
Education Code (EC) 41372. 

The Current Expense Formula has been in existence since the days when gasoline 
prices hovered around .10 per gallon and the mediari home price in California was 
less than $40,000. The Formula monitors whether a school district has spent a 
specified percentage of its General Fund resources on classroom salaries and 
benefits for teachers and paraprofessionals but doesn't take into account other 
costs such as, counselors, support services or librarians. The percentage for 
elementary school districts is 60% and due to the influx of state one-time monies 
we are at 59.23%. 

Charter schools are exempt but are still required to fill out the waiver. 



CEA Exemption Form 

Exemption from the Required Expenditures for 
Classroom Teachers' Salaries· 

Pursuant to Education Code Sections 41372 and 41374 

To: Kings County Superintendent of Schools 

For the 2024-2025 fiscal year, the Pioneer Union Elementary School District did not spend the minimum 
percentage of its budget on classroom teacher salaries as required by Education Code Section 413 72. We are 
requesting an exemption from this requirement as provided by law. 

Meeting this requirement would result in (Check one): 

___ Serious hardship to the school district 
(Please attach a written explanation as defined in the directions that reflects the serious hardship of meeting 
the requirements of EC 41372.) 

___ Payment of classroom teacher salaries that are in excess of those paid by other comparable school districts 
(Please attach CEA Salary Exemption Worksheet for at least three other comparable school districts. The 
comparison should include annual classroom teacher salaries paid at the beginning, average and maximum 
salary levels plus the average annual employer contributions for health & welfare benefits.) 

X District is a Charter School 

A. Deficiency Amount 
(Source: Fo1m CEA) 

1. Enter the minimum percentage for your district type 

(60% Elementary/SO% High School/55% Unified) 

2. Enter the percentage spent by your district 

3. Percentage below the minimum 
(Line 1 minus line 2) 

4. Enter the district's current expense of education from CEA 

5. Deficiency Amount 
(Line 3 times line 4) 

B. Certification of the School District Governing Board 

60% 

59.23% 

.77% 

$21,283,898.48 

$ 163,886.02 

It is hereby certified that the information contained in this application is true and correct. 

September 10, 2025 
President of Governing Board Date 

73 



C. Recommendation of the County Superintendent of Schools 

Based on the review of the information provided by ______________ School District, the 
district shall: 

___ Be granted an exemption from the requirements of Education Code Section 41372. 

___ Be granted a partial exemption from the requirements of Education Code Section 41372. The amount 
not exempted is $____ Attached is a written explanation for the basis for approving a partial 
exemption. , 

___ Not be granted an exemption from the requirements of Education Code Section 41372. Attached is a 
written explanation supporting the basis of denial of exemption. 

Todd Barlow, Superintendent 
Kings County Office of Education 

Date 

74 



Ploneor Union Elemantuy 
Kings Counly 

PART I• CURRENT Total Expanse for 
EXPENSE 
FORMULA 

Year (1) 

1000 • Certnlcaled 
Salaries 9,639,059.06 

2000 - Classified 
Salaries 3,743,873.22 

3000 • Employee 
Benefits 6, 163,984.65 

4000 • Books, 
Supples Equip 
Replace. (6500) 1,050,921.20 

5000 • saivlcee ... & 
7300 • Indirect COllls 2,981,527.02 

EDP 
No. 

301 

311 

321 

331 

341 

Unaudited Actuals 
2024-25 Unaudited Actuals 

GENERAL FUND 
Current El<pen■• Formula/Minimum Clauroom Compenoatlon 

Reductions (See EDP Current Expense of EDP Reductions 

Nola 1) (2) No, Education (Col 1 • No, (Exlractedl (See 
Col 2) (3) Note 2) (4a) 

908.51 
303 

9,638,150.55 
305 

13,726.70 

12,310.64 
313 

3,731,662.58 
315 

271,501.69 

60,531.35 
323 

6,083,453.30 
326 

132,001.39 

333 335 
203.75 1,050,717.45 129,619.23 

343 345 
4,811.79 2,976,715.23 423,026,94 

TOTA 23,480,699.11 365 

Reductions 
(Overrides)' (See 

Note 2) (4b) 

46,001.27 

335,911.36 

169,605.40 

449,186.90 

1,195,995.70 

Nole 1 • In Column 2, report expenditures for lhe follOY.ing p109rams: Nonagency (Goals 7100-7199), Community Servfces (Goal 8100), Food Seiv,ces 

(Funollon 3700), Fringe Benertts for Retired Persons (Obje<:ts 3701-3702), and Faclitl8S AC<!Ulsitlon & CoMlructlon (Funcllon 8500). 

Nole 2 • In Column 4, report expenditures for. Transporta11on (Function 3000), Lotte,y Expen<frtures (Resou"'e 1100), Special Educallon S1Uden1s In 

Nonpubfo Schools (Function 1160), and o1har federal or stale ca1egorical aid in v.l>lch funds 1.Wre granle<I for axpendltures-·I0 a progrem not 

incurring any teacher salary oxpendllures or requiring disbursement of the funds v.ilhout regard to the requlremen1s ol EC Section 41372. 

• If an amount (even 2l!ro) le entered In any row of Column 4b or In Une 13b, the fonn uses only the vakles In Column 4b and Line 13b rather than the 

values In Column 4a and Line I3a. 

PART II: MINIMUM CLASSROOM COMPENSATION (Instruction, Funollono 1000,1999) Object 

1. TeacharSalarios aa Per EC 41011 ....... , ........ , ............ , ....... , .. ,., ....... , ... , .. , ............... . 
1100 

2, Salariae of lnstruotlonal Akles Per EC 41011 ............ , ............. , ........ , , ................. , .......... . 
2100 

3. SlRS ... , . , ......................... , , ........................ , ... , , ................. , , .... , ..... . 
3101 & 3102 

4. PERS .................. , , ............ , .......... , ........ , , ........ , , , . , ...... , . • , , , . • ... • , , , , ... , 
3201 &3202 

S. OASOI • Regular, Medicare and Altomallve ............................ , ..... , ................ , .......... , .... . 
3301 & 3302 

6. Heakh & Welfare Benefits (EC 41372) 

(Include Heatth, Denial, Vision, Pharmaceutical, and 

Annuity Plans}. , .... , ................................. , ........... , ............ , .........•.......... 
3401 & 3402 

7. Unemployment Insurance .................................. , .......... , .... , , ......... , ...... , • , . , . , ... , 
3501 &3502 

8. Workers' Compensation Insurance .................................... , . , .... , ............. , .... , ... '. ..... . 
3601 &3602 

9. OPES, AcliVe Empbyees (EC 41372) ... , .. , . , ...................... , ...................... , . , ........ , .. , .. 
3751 & 3752 

10. Other Benefits (EC 22310) ........ , ..... , .....................•.... , .. , ... , .... , ....................... . 
3901 & 3902 

EDP 
No. 

307 

317 

327 

337 

347 

TOTA 

11. SUBTOTAL Salaries and Benefits (Sum Lines 1 • 10) ............ , .............................. , ................. , .... , ............ , .. 

12. Less: Teacher and lnstruollonal Al<le Salarias and 

Benefits d<lducted Ill Column 2 .......................................................................... , ..................... . 

13e. Less: Teacher and Instructional Aide Salaries and 

Benefits (other than lollery) deducted In Column 4a (Extracle<I) ........ , ...... , ................. , ...... , ........... , ................... , . 

b. Loos: Teacher and Instructional Aide Salaries and 

Benefits (other than Lottery) deducted In Column ◄b (Overrides)' .................. , ...... , ................... , ........ , .... , ......... , 

14. TOTAL SALARIES ANO BENEFITS ............................ , ................. , ................ , ............................. . 

15. Pe...,ont of Current Cost of Education Expended for Classroom 

Compensation (EDP 397 divide<! by EDP 369) Una 15 must 

equal or exceed 60% for elementary, 55% for unHlod and 50% 

for high school districts to avoid penalty under provisions or EC 41372. , .... , .... , ................ , .... , ......... , ...................... . 

16. District Is exempt from EC 41372 because k meets tho provisions 

of EC 41374. (If exempt, enter 'X) .•• , •••........ , . , .................... , ..... , .... , ................ , .................... , ... . 

California Dept of Education 

16 63990 0000000 
Form CEA 

F8AUJD&P7C{2024-25) 

Current ExpanllB• EDP 
Part II (Col 3 • Col No. 

4)(5) 

9,592, 149.28 
309 

3,395,651.22 
319 

5,913,847.90 
329 

339 
601,530.55 

1,780,719.53 
349 

21,283,698,48 369 

EOP 
No. 

7,674,601.27 
375 

1,001,526.69 
380 

2, 115,612.29 
382 

247,722.79 
383 

203,616.JO 
384 

1,181,294.57 385 

4,402.62 
390 

177,867.29 
392 

0.00 

0.00 
393 

12,606,646.02 
395 

o.oo 

0,00 396 

0.00 396 

12,606,646.02 
397 

59.23% 

SACS Financial Reporting Software - SACS V13 
Ale: CEA, Veiston 4 Page 1 Printed: 7/31/2026 12:42 PM 



Pioneer Union Elamontaty 
Kings County 

PART Ill: DEFICIENCY AMOUNT 

Unaudited Actuals 
2024•25 Unaudited Actuals 

GENERAL FUND 
Currant Expense Formula/Minimum Cluoroom Componutlon 

16 63990 0000000 
Form CEA 

FBAUJD6P7C{202◄•25) 

A deficiency amount (line 5) Is only applicable lo districts not meeting the minimum classroom compel\Sallon percentage rnqulred under EC 41372 and not exempt under the provisions of EC 41374. 

1. Mnimum percentage requlr<1d {60% elementary, 55',/, unified, 50% hfgh), ... , . , , ........ , , , ......•.. , . , ................. , , .................. , 

.•............................. ·····························································•···························· 

2. Percentage spent by this dlslrlct (Part II, Lina 15) . , . , . , .... , ................. , . , ........ , ........ , ............. , .. , ................ , .. 
59.23% 

3. Pen::enlago below lhtl minimum {Part Ill, Una 1 minus Lina 2) ..................................... , .. , ..... , . , , .. , ..... , .... , .. , ......... . 
,77% 

4. Olstrlct's Current Expense of Educallon after re<luctlons In columns 4a or 4b (Part I, EDP 369), . , .. , ..•................ , . , ... , , .................... , 
21,283,898.48 

5. Deficiency Amount (Part Ill, Line 3 times Uno 4) ................... , ... • .............•...........•............................. , ..... . 
163,686.02 

PART IV: Explonotlon far adju,tmanls entered In Part l, Column '4b (required) 

ELOP expenses do not Include teacher or aide salaries 

Mentel Health r6S, 6546 does not Include any salarie,i 

MQM Dees nol lncklde any salaries 

California Dept of Education 
SACS Financial Reporting Software -SACS V13 
Ale: CEA, Version 4 Page2 Printed: 7/31/2025 12:42 PM 



Exemption Request from the Required Expenditures for Classroom Teachers' Salaries 

County District 

District Seeking Exemption: 
Kings Pioneer UESD 

Comparable Districts: 
Kings Hanford ESD 

Krng~ 

Kings 

• Lemoore High 

LemooreUESD 

Kings Central 

Kings Armona 

2024/25 1 

Annual H/W BA+30 BA+60 Final Col 
ADA Coverage Final Step Final Step Final Step 

1598.39 $ 15,280 $ 92,807 $ 113,057 $ 117,550 

5204.46 11561 '•v•::•,i,,' W•' 
.89,49!5 132;,4'74 13tns 

1757.04 1"1:@o, . 89,24(:S 1oaroos ·• 121,7:28 

2862.52 14,219 84,003 107,092 131,066 

1452.01 17,246 109,0So··· 129,9~ 138,882 

969.96 17,618 83,131 103,722 124,798 

Medium/ 
Beginning Average Maximum 

$ 108,087 $ 128,337 $ 132,830 

107,056 150,035 155,334 

103,646 117,406 142,128 

98,222 121,311 145,285 

126,296 147,202 156,128 

100,809 121,400 142,476 

- - -
Must meet or exceed 2 out of 3 to meet 
requirement. 

Met 

Met 

Met 
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