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Pioneer Elementary School 
2024-2025 School Accountability Report Card  
(Published During the 2025-2026 School Year) 

---- --- 
2024 School Accountability Report Card 
General Information about the School Accountability Report Card (SARC) 
SARC Overview 

 

 

By February 1 of each year, every school in California is required by state law to 
publish a School Accountability Report Card (SARC). The SARC contains 
information about the condition and performance of each California public school. 
Under the Local Control Funding Formula (LCFF) all local educational agencies 
(LEAs) are required to prepare a Local Control and Accountability Plan (LCAP), 
which describes how they intend to meet annual school-specific goals for all 
pupils, with specific activities to address state and local priorities. Additionally, 
data reported in an LCAP is to be consistent with data reported in the SARC. 
 

- For more information about SARC requirements and access to prior year 
reports, see the California Department of Education (CDE) SARC web 
page at https://www.cde.ca.gov/ta/ac/sa/ 

 
- For more information about the LCFF or the LCAP, see the CDE LCFF 

web page at https://www.cde.ca.gov/fg/aa/lc/ 
 
- For additional information about the school, parents/guardians and 

community members should contact the school principal or the district 
office. 

 
DataQuest 
 

 

DataQuest is an online data tool located on the CDE DataQuest web page at 
https://dq.cde.ca.gov/dataquest/ that contains additional information about this 
school and comparisons of the school to the district and the county. Specifically, 
DataQuest is a dynamic system that provides reports for accountability (e.g., test 
data, enrollment, high school graduates, dropouts, course enrollments, staffing, 
and data regarding English learners). 
 

California School Dashboard 
 

 

The California School Dashboard (Dashboard) 
https://www.caschooldashboard.org/ reflects California’s new accountability and 
continuous improvement system and provides information about how LEAs and 
schools are meeting the needs of California’s diverse student population. The 
Dashboard contains reports that display the performance of LEAs, schools, and 
student groups on a set of state and local measures to assist in identifying 
strengths, challenges, and areas in need of improvement. 
 

Internet Access Internet access is available at public libraries and other locations that are publicly 
accessible (e.g., the California State Library). Access to the Internet at libraries 
and public locations is generally provided on a first-come, first-served basis. 
Other use restrictions may include the hours of operation, the length of time that a 
workstation may be used (depending on availability), the types of software 
programs available on a workstation, and the ability to print documents. 
 

 

https://www.cde.ca.gov/ta/ac/sa/
https://www.cde.ca.gov/fg/aa/lc/
https://dq.cde.ca.gov/dataquest/
https://www.caschooldashboard.org/
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2025-26 School Contact Information 
2025-26 School Contact Information 

School Name Pioneer Elementary School         

Street 8810 14th Avenue         

City, State, Zip Hanford, CA 93230         

Phone Number (559) 584-8831         

Principal Sharon Cronk         

Email Address cronks@puesd.net         

School Website pioneerunion.org         

Grade Span K-5         

County-District-School (CDS) Code 16-63990-6010557         

 
2025-26 District Contact Information 
2025-26 District Contact Information 

District Name Pioneer Union Elementary School District         

Phone Number (559) 585-2400         

Superintendent  John Raven         

Email Address ravenj@puesd.net         

District Website pioneerunion.org        

 
2025-26 School Description and Mission Statement 
2025-26 School Description and Mission Statement 
 
Dear Parents, 
 
It is with pleasure to present Pioneer Elementary School's School Accountability Report Card (SARC). The purpose of the 
SARC document is to provide our community and parents with information about our school's instructional programs, academic 
achievement, curriculum and instruction materials, facilities, and staff. Parents and the community play a valuable role in our 
school. Understanding our educational program, student achievement, and curriculum development can assist both our schools 
and the community in pursuing ongoing program improvement. 
 
The Pioneer Elementary staff has made a commitment to provide the very best educational program for our students. The 
excellent quality of our program is a reflection of our highly committed staff, the involvement of our parents, and our hard 
working students. We are dedicated to ensuring that our school provides a welcoming and stimulating learning environment 
where students are actively involved in learning academics as well as exemplifying positive character. 
 
Together through our hard work, our students will be challenged to reach their maximum potential socially and academically. I 
believe that the information provided in this SARC document will be helpful to you. 
 
 
Sincerely, 
 
Sharon Cronk 
Pioneer Elementary Principal 
 
 
Pioneer Union Elementary School District Mission 
 
The Pioneer Union Elementary School District, in partnership with parents and the community, will build the foundation for 
student academic and social success by ensuring that all students receive rigorous instruction, support and intervention in an 
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2025-26 School Description and Mission Statement 
enriching environment. 
 
 
 
Pioneer Union Elementary School District Vision 
 
In order to challenge all students to learn, achieve and act with purpose and compassion, the Pioneer Union School District will 
develop and produce motivated, confident students who will: 
 
1. Meet or exceed grade-level academic standards. 
2. Become life-long learners. 
3. Effectively communicate. 
4. Become contributing citizens of the community. 
5. Be prepared for a successful future. 
 
Our Pioneer Elementary School vision is aligned with the District vision and mission.  Pioneer Elementary School will excel at 
creating an innovative nurturing learning environment where students, staff, and community are inspired to meet the challenges 
of our rigorous curriculum and work collaboratively to achieve success. 
 
 
 
District and School Profile 
 
Pioneer Union Elementary School District (PUESD) is the oldest school district in Kings County. In 1993, Pioneer Union 
Elementary School District became the first charter school district in the state. Since its inception as the Pioneer Union 
Elementary Charter School District, the district has experienced growth in ADA; increased test scores; expansion of programs, 
services, and offerings for students; and has seen an enhanced enthusiasm for "thinking out of the box" about public education. 
The school district, in existence since 1870, takes pride in meeting the needs of all its students, and as a result, the district 
enjoys the overwhelming support of its parents, teachers, and community members.The student population of the Pioneer 
Elementary is a mixture of children of farm workers and farmers; professionals and homemakers; naval base officers and 
enlisted service personnel; small and large business owners; self-employed; and retirees. 
 
To be more specific about demographics, the current enrollment for Pioneer Elementary School (2024-2025) is approximately 
518 students (CALPADS Certified). The student population is made up of the following: White (27%),  Hispanic/Latino (62.7%),  
African American (1.4%),  Asian (3.9%),  American Indian (.97%), and  other or multiple ethnicities (4%). Of the 518 students at 
Pioneer during the 2024-2025 school year, 50.6% were socio-economically disadvantaged (SED), 7.1% students were English 
Learners (EL), 0.4% were Foster Youth,  and  0.07 % of students received special education services (SPED).  Pioneer's 
English Learners reportedly speak several different languages including Spanish, Arabic, Cambodian, Portuguese, and 
Tagalog.  Furthermore, our suspension rate is currently lower than the state average but we have seen an increase in 
suspensions over the last two years. Our school Met state standards for our Parent and Family Engagement, Local Climate 
Survey, and in the area of Teachers, Instructional Materials, and Facilities. 
 
Pioneer Elementary promotes a secure and friendly environment that serves the students and community in a variety of ways. 
The district core program provides rigorous instruction with high expectations for both staff and students and is focused on the 
acquisition of knowledge and skills of the State Academic Standards. Enrichment opportunities are offered through athletics, 
STEM, and leadership opportunities. Academic supports through differentiated instruction within the classroom, reading labs, 
intervention staff, after school programs, and summer school programs provide safety nets for students needing additional and 
focused instruction. 
 
Parents, teachers, and administrators frequently work together on school issues and projects, including school structure, 
curriculum, school environment, and a variety of activities aimed at student success and maintaining the high expectations for 
all philosophy. Pioneer Elementary School has established a shared vision that assures we will excel at creating an innovative 
nurturing learning environment where students, staff, and community are inspired to meet the challenges of our rigorous 
curriculum and work collaboratively to achieve success. Staff members are highly qualified and support the school's mission to 
provide a challenging curriculum in a safe, nurturing environment where academic, social, and emotional needs are met. 
 
In order to achieve this vision, we offer a strong core academic program with current curricula that is State Board of Education 
approved. Our curriculum is supported by high quality instruction. Our highly qualified teachers receive ongoing training to 
ensure knowledge of the standards, subject matter pedagogy, and strategies to engage all students in rigorous learning. We 
use both formative and summative assessments to inform teaching, monitor student progress, and to identify the needs of our 
students. A multi-tiered instructional intervention system is in place to provide the appropriate amount of support to each 
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2025-26 School Description and Mission Statement 
student. This system includes programs to meet the needs of special populations of students. Our Title I, Special Education, 
Section 504, English Learner, and Migrant programs are all critical parts of our intervention system. Additional strategic 
interventions are provided to students who are not achieving grade-level standards that includes differentiated small group 
instruction and after school intervention opportunities in the areas of Mathematics. 
 
During the 2024-2025 school year, Pioneer Elementary participated in the statewide CAASPP testing for Common Core.  In 
English Language Arts, 59% of students met or exceeded standards in third through fifth grades which is a GREEN on the 
California Dashboard. In Mathematics, 48% of students met or exceeded standards in third through fifth grades which is a 
YELLOW on the California Dashboard. Pioneer Elementary maintained growth in ELA and Math during the 2024-2025 school 
year. One area needing improvement is in Chronic Absenteeism. This past year, our absenteeism rate increased by 3.9% 
placing in the RED on the California Dashboard. 
 
Pioneer Elementary was awarded the California Honor Roll presented by the Educational Results Partnership (ERP) and the 
Campaign for Business and Education Excellence (CBEE) for the last ten years. We are proud of this accomplishment  and are 
confident that with our continued strong academic focus, safe and supportive climate, and innovative technology our students 
will continue to perform well. 
 
A full range of technological tools are provided in every classroom to enhance instruction and prepare our students to learn in a 
21st century environment. Teachers utilize a variety of technology for teaching lessons across content areas such as document 
cameras, interactive monitors, educational software programs, and Google Classroom.Technology tools for students also 
include one to one Chromebooks for all students school-wide. Students utilize Google Classroom and incorporate technology 
across all curricular areas. 
 
Character education is another deeply embedded element of our curriculum. This includes a focus on the Character Counts 
pillars of Citizenship, Caring, Responsibility, Fairness, Respect, and Trustworthiness.We have a monthly pillar focus. During 
each month's focus we highlight that pillar and educate students on what the pillar means and ways they can exhibit that pillar. 
We also have incentives that award students when they are demonstrating these character traits. We integrate a bully 
awareness and prevention program as an important part of our character education and highlight these programs with our 
positive behavior initiatives. This year we continue with our sixth year of implementing PBIS,  Positive Behavioral Interventions 
and Supports. The PBIS approach helps to sustain our positive collaborative school culture and keep our staff and students 
focused on academic achievement. One focus of PBIS is to promote our school-wide expectations, PAWS, as a means to 
promote positive behaviors in both classroom and non-classroom settings. PAWS stands for Be Proud, Be Aware, Be Wise, 
and Be Safe. Student training for PBIS consists of a full training where students rotate around the campus to learn about how 
to put their best PAWS forward in non-classroom settings. In addition, there are follow up trimester assemblies and incentives 
when students show their "PAWS." We are please to announce that Pioneer has been awarded the Bronze, Silver, and Gold 
Medals in the Champion Model System. Since then, Pioneer Elementary has worked to maintain its Gold Medal status. In 
addition, Pioneer was awarded the Bonner Center Character and Civic Education Award during the 2015-2016, 2019-2020, 
and  2023-2024 school years for our outstanding school-wide Character and Civic Education Programs. In 2021, Pioneer was 
certified as a Kindness Certified School. Our school participates annually in the national Great Kindness Challenge. Another 
way Pioneer Elementary builds character and leadership skills in students is through our Student Council and Panther Pals 
Program. Such opportunities are available for 4th and 5th grade students. Student Council is responsible for planning and 
running all of our character and spirit rallies and hosts many school-wide events. Panther Pals is a student ambassador 
program that is designed to train students in conflict resolution and tutoring younger students in the classroom setting both in 
general and special education classes. Panther Pals apply their learned skills on the younger students' playground by helping 
them solve minor problems by taking them through the conflict-resolution steps. In the classroom setting, teachers train and 
mentor students to tutor struggling students and be their mentor. 
 
In addition to a strong academic and character building programs, Pioneer Elementary also focuses on health and social 
emotional learning and and adopted the Morning Meetings SEL Program. Furthermore, we have a certified school counselor on 
our campus offering counseling, social skills groups, SEL Lessons in class for all grades, and is a liaison for parents to help link 
community services for parents and students. Pioneer offers physical education with a credentialed PE Teacher. 
-------- 
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About this School  
2024-25 Student Enrollment by Grade Level 
2024-25 Student Enrollment by Grade Level 

Grade Level Number of Students 
Kindergarten 120        
Grade 1 83        
Grade 2 65        
Grade 3 75        
Grade 4 84        
Grade 5 91        
Total Enrollment 518        

 
2024-25 Student Enrollment by Student Group 
2024-25 Student Enrollment by Student Group 

Student Group Percent of Total Enrollment 
Female 48.3        
Male 51.7        
American Indian or Alaska Native  1        
Asian  1.9        
Black or African American  1.4        
Filipino  2.1        
Hispanic or Latino 62.5        
Native Hawaiian or Pacific Islander  0.2        
Two or More Races  3.7        
White  26.8        
English Learners 7.1        
Foster Youth 0.4        
Socioeconomically Disadvantaged 50.6        
Students with Disabilities 7.7        

 
A. Conditions of Learning (State Priority: Basic) 
A. Conditions of Learning State Priority: Basic 

 
The SARC provides the following information relevant to the State priority: Basic 
(Priority 1): 
 
• Degree to which teachers are appropriately assigned and fully credentialed in the 

subject area and for the pupils they are teaching; 
• Pupils have access to standards-aligned instructional materials; and 
• School facilities are maintained in good repair. 
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2021-22 Teacher Preparation and Placement 
2021-22 Teacher Preparation and Placement 

Authorization/Assignment School 
Number 

School 
Percent 

District 
Number 

District 
Percent 

State 
Number 

State 
Percent 

Fully (Preliminary or Clear) Credentialed 
for Subject and Student Placement 
(properly assigned) 

25.8 100 64.3 89.76 234405.2 84 

Intern Credential Holders Properly 
Assigned 0 0 2 2.79 4853 1.74 

Teachers Without Credentials and 
Misassignments (“ineffective” under 
ESSA) 

0 0 0.8 1.16 12001.5 4.3 

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)        0 0 2.5 3.49 11953.1 4.28 

Unknown/Incomplete/NA         0 0 2 2.79 15831.9 5.67 
Total Teaching Positions         25.8 100 71.7 100 279044.8 100 

 
Note: The data in this table is based on full-time equivalent (FTE) status. One FTE equals one staff member working full-time; one 
FTE could also represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a 
position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that 
an educator is authorized to provide to students. 

2022-23 Teacher Preparation and Placement 
2022-23 Teacher Preparation and Placement 

Authorization/Assignment School 
Number 

School 
Percent 

District 
Number 

District 
Percent 

State 
Number 

State 
Percent 

Fully (Preliminary or Clear) Credentialed 
for Subject and Student Placement 
(properly assigned) 

24.3 96.05 65.5 88.51 231142.4 83.24 

Intern Credential Holders Properly 
Assigned 0 0 3 4.05 5566.4 2 

Teachers Without Credentials and 
Misassignments (“ineffective” under 
ESSA) 

1 3.95 3.1 4.27 14938.3 5.38 

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)        0 0 2.3 3.15 11746.9 4.23 

Unknown/Incomplete/NA         0 0 0 0 14303.8 5.15 
Total Teaching Positions         25.3 100 74 100 277698 100 

 
Note: The data in this table is based on FTE status. One FTE equals one staff member working full-time; one FTE could also 
represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a position that an 
educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that an educator is 
authorized to provide to students. 

2023-24 Teacher Preparation and Placement 
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2023-24 Teacher Preparation and Placement 

Authorization/Assignment School 
Number 

School 
Percent 

District 
Number 

District 
Percent 

State 
Number 

State 
Percent 

Fully (Preliminary or Clear) Credentialed 
for Subject and Student Placement 
(properly assigned) 

22.4 91.26 62.7 83.62 230039.4 100 

Intern Credential Holders Properly 
Assigned 1.1 4.63 5.8 7.81 6213.8 2.23 

Teachers Without Credentials and 
Misassignments (“ineffective” under 
ESSA) 

1 4.07 1.7 2.28 16855 6.04 

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)        0 0 2.5 3.43 12112.8 4.34 

Unknown/Incomplete/NA         0 0 2.1 2.85 13705.8 4.91 
Total Teaching Positions         24.6 100 74.9 100 278927.1 100 

 
Note: The data in this table is based on FTE status. One FTE equals one staff member working full-time; one FTE could also 
represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a position that an 
educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that an educator is 
authorized to provide to students. 

 
Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA) 
Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA) 

Authorization/Assignment 2021-22 2022-23 2023-24 
Permits and Waivers          0.00 1 1 
Misassignments           0.00 0 0 
Vacant Positions          0.00 0 0 
Total Teachers Without Credentials and 
Misassignments 0.00 1 1 

 
Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA) 
Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA) 

Indicator 2021-22 2022-23 2023-24 

Credentialed Teachers Authorized on a Permit or 
Waiver 0.00 0 0 

Local Assignment Options 0.00 0 0 
Total Out-of-Field Teachers 0.00 0 0 
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Class Assignments 
Class Assignments 

Indicator 2021-22 2022-23 2023-24 

Misassignments for English Learners 
(a percentage of all the classes with English learners 
taught by teachers that are misassigned) 

0 0 0 

No credential, permit or authorization to teach 
(a percentage of all the classes taught by teachers with no 
record of an authorization to teach) 

0 0 0 

 
Note: For more information refer to the Updated Teacher Equity Definitions web page at 
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp. 

 
2025-26 Quality, Currency, Availability of Textbooks and Other Instructional Materials 
2025-26 Quality, Currency, Availability of Textbooks and Other Instructional Materials 

Adopted Instructional Materials 
 
All textbooks used in the core curriculum at Pioneer Elementary School are aligned to the Common Core State Standards. 
Instructional materials for grades TK/K-5 are selected from the state's most recent list of standards-based materials adopted by 
the State Board of Education. The elementary school follows the State Board of Education's adoption cycle for core content 
materials. A committee consisting of district and school administrators and teachers establishes selection criteria based on 
state standards, reviews instructional materials on the state list, and makes recommendations to the Board of Trustees for final 
approval. Textbooks and instructional materials are provided to each student, including English learners, in math, science, 
history/social science, and English/language arts, including the English language development component of an adopted 
program in the English Language Arts.Our teachers have participated in professional development on the California Common 
Core Standards. Pioneer Elementary School is fully implementing the Common Core standards in English Language Arts and 
Mathematics at this time. 
 
        

Year and month in which the data were collected November 2024 

 

Subject List of Textbooks and Other Instructional Materials / 
Indicate if from Most Recent Adoption / Year of Adoption 

Percent Students 
Lacking Own 

Assigned Copy 
Reading/Language Arts Reading/Language Arts: Benchmark Advanced Curriculum 

Kinder= Writing Through the Year (Writer's Workshop Model) 
        

0 

Mathematics Pearson Math (TK/K-5)        0 

Science Mystery Science TK/K-2; 3rd-5th TWIG Science        0 

History-Social Science 4th & 5th- Weekly Studies (2018);TK/ K-3 Benchmark Advanced 
(embedded)        

0 

Foreign Language Not applicable.         

Health SPARK Physical Education Program- whole group lessons; 
Dairy Council CA Nutrition Program        

0 

Visual and Performing Arts Meet the Masters        0 

Science Laboratory Equipment 
(grades 9-12) 

Not applicable.         

 
Note: Cells with N/A values do not require data. 

 

https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp
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School Facility Conditions and Planned Improvements 
School Facility Conditions and Planned Improvements 
School Facilities 
 
Pioneer Elementary School provides a safe, clean environment for learning through proper facilities maintenance and campus 
supervision. Ongoing maintenance and improvements ensure campus facilities remain up to date and provide adequate space 
for students and staff. All classrooms are on a five-year rotation schedule for replacement of flooring. 
 
 
 
Campus Maintenance 
 
The district administers a scheduled maintenance program to ensure that all classrooms and facilities are well-maintained and 
in good repair. The district's maintenance department manages larger projects that may require third party contractors. School 
custodians are qualified and equipped to handle minor routine repairs and maintenance projects. 
 
An informal work order process is used to forward requests for unscheduled repairs and maintenance projects. Teachers and 
Administrative staff forward unscheduled projects to the district maintenance department for resolution. The district's 
maintenance department prioritizes each request and assigns projects to either the school custodians or district maintenance 
staff. For urgent requests when verbal communication is required, principals contact the maintenance staff directly. Emergency 
situations are given high priority and resolved immediately by school or district custodial staff, based upon the nature of the 
situation. 
 
Pioneer Union Elementary School District is proud of its high standards regarding campus maintenance and general 
housekeeping practices. The Board of Trustees along with district administration has approved and adopted specific cleaning 
standards, schedules, and policies for maintaining clean, safe environments for everyone on campus. The district's policies and 
standards are available for review by contacting the school principal. The custodial supervisor follows-up regularly each week 
to ensure custodians are following established cleaning standards and to survey campus facilities to identify deficiencies that 
should be corrected to maintain high safety and cleanliness standards. Custodians are provided a detailed cleaning schedule 
that ensures learning areas are kept clean and safe throughout the school day. A 'Campus Pride Program' is in place with 
clearly established standards for shared responsibility by staff and students to assist in maintaining the standards. 
 
Pioneer Elementary School's custodial staff is supervised by and collaborates with the district's custodial supervisor to ensure 
classrooms and campus grounds are well-maintained and kept safe and functioning for students, staff, and visitors. Day 
custodians and evening custodians are assigned to Pioneer Elementary School for routine maintenance, daily custodial duties, 
and special events. The principal communicates daily with site custodians concerning safety issues, activities schedules, and 
cleaning needs. Once a week, the principal meets with the district's maintenance supervisor to discuss school facilities and 
safety issues, custodial responsibilities, housekeeping needs, and maintenance schedules. 
 
Every morning before school begins, the day custodian secures the school gates and inspects school facilities for safety 
hazards and maintenance issues that require attention before staff and students arrive on campus. Any graffiti or signs of 
vandalism are removed immediately. Restrooms are checked at least twice a day for cleanliness and cleaned as needed. The 
day custodian's routine includes general maintenance duties; preparing facilities for mealtime activities; cleaning the cafeteria 
after meals are served; cleaning restrooms and classrooms; lawn and groundskeeping maintenance; and fulfilling basic 
custodial needs for students and staff. The evening custodians are responsible for setting up facilities for afternoon meetings 
and special events; cleaning classrooms, library, restrooms, and office areas; and vacuuming/mopping floor areas. Every night, 
the evening custodians clean and disinfect every student's desk and all the bathrooms to promote a healthy environment and 
minimize germs and bacterial growth. 
 
 
 
Deferred Maintenance 
 
Pioneer Union Elementary School District participates in the State School Deferred Maintenance Program which provides 
dollar-for-dollar matching funds to assist school districts with major repairs or replacement of existing school building 
components; these typically include roofing, plumbing, heating, air conditioning, electrical systems, interior/exterior painting, 
and floor systems. 
 
 
Public Address System 
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School Facility Conditions and Planned Improvements 
Pioneer Elementary School utilizes a public address system throughout the school year. This system enhances campus safety 
by allowing for announcements and information to be heard throughout campus. In addition, Pioneer Elementary also 
communicates important school news and announcements through our Infinite Campus Message System in which recorded 
announcements call out to all parents or text messages and emails in the school's database. 
 
        

Year and month of the most recent FIT report November 25, 2024 

System Inspected Rate 
Good 

Rate 
Fair 

Rate 
Poor Repair Needed and Action Taken or Planned 

Systems: 
Gas Leaks, Mechanical/HVAC, Sewer  

X    

Interior: 
Interior Surfaces 

X    

Cleanliness: 
Overall Cleanliness, Pest/Vermin Infestation 

X    

Electrical X    

Restrooms/Fountains: 
Restrooms, Sinks/ Fountains 

X    

Safety: 
Fire Safety, Hazardous Materials 

X    

Structural: 
Structural Damage, Roofs 

X    

External: 
Playground/School Grounds, Windows/ 
Doors/Gates/Fences 

X    

 
Overall Facility Rate 
Overall Facility Rate 

Exemplary Good Fair Poor 

X                        

 
B. Pupil Outcomes (State Priority: Pupil Achievement) 
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B. Pupil Outcomes State Priority: Pupil Achievement 
 
The SARC provides the following information relevant to the State priority: Pupil Achievement 
(Priority 4): 
 
Statewide Assessments 
(i.e., California Assessment of Student Performance and Progress [CAASPP] System 
includes the Smarter Balanced Summative Assessments for students in the general 
education population and the California Alternate Assessments [CAAs] for English language 
arts/literacy [ELA] and mathematics given in grades three through eight and grade eleven. 
Only eligible students may participate in the administration of the CAAs. CAAs items are 
aligned with alternate achievement standards, which are linked with the Common Core State 
Standards [CCSS] for students with the most significant cognitive disabilities). 
 
The CAASPP System encompasses the following assessments and student participation 
requirements: 
 
1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three 

through eight and grade eleven. 
2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades 

three through eight and grade eleven. 
3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once 

in high school (i.e., grade ten, eleven, or twelve). 
 
College and Career Ready 
The percentage of students who have successfully completed courses that satisfy the 
requirements for entrance to the University of California and the California State University, 
or career technical education sequences or programs of study. 
 

 
Percentage of Students Meeting or Exceeding the State Standard on CAASPP 
Percentage of Students Meeting or Exceeding the State Standard on CAASPP 

This table displays CAASPP test results in ELA and mathematics for all students grades three through eight and grade eleven 
taking and completing a state-administered assessment. 
 
To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 
 
ELA and mathematics test results include the Smarter Balanced Summative Assessments and the CAA. The “Percent Met or 
Exceeded” is calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced 
Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3–Alternate) on the CAA 
divided by the total number of students who participated in both assessments. 

Subject School 
2023-24 

School 
2024-25 

District 
2023-24 

District 
2024-25 

State 
2023-24 

State 
2024-25 

English Language Arts/Literacy 
(grades 3-8 and 11) 

61 59 56 57 47 48 

Mathematics 
(grades 3-8 and 11) 

46 48 42 39 35 37 

 
2024-25 CAASPP Test Results in ELA by Student Group 
2024-25 CAASPP Test Results in ELA by Student Group 

This table displays CAASPP test results in ELA by student group for students grades three through eight and grade eleven taking 
and completing a state-administered assessment. 
 
ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated 
by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus 
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the total number of students who met the standard (i.e., achieved Level 3–Alternate) on the CAA divided by the total number of 
students who participated in both assessments. 
 
To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 
 
Note: The number of students tested includes all students who participated in the test whether they received a score or not; 
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The 
achievement level percentages are calculated using only students who received scores. 
 

CAASPP 
Student Groups 

CAASPP 
Total  

Enrollment 

CAASPP 
Number  
Tested 

CAASPP 
Percent  
Tested 

CAASPP 
Percent 

Not Tested 

CAASPP 
Percent  
Met or 

Exceeded 
All Students         251 244 97.21 2.79 58.61 

Female         116 111 95.69 4.31 64.86 

Male         135 133 98.52 1.48 53.38 

American Indian or Alaska Native         -- -- -- -- -- 

Asian         -- -- -- -- -- 

Black or African American          -- -- -- -- -- 

Filipino         -- -- -- -- -- 

Hispanic or Latino         168 165 98.21 1.79 52.12 

Native Hawaiian or Pacific Islander         -- -- -- -- -- 

Two or More Races         12 12 100.00 0.00 58.33 

White         55 53 96.36 3.64 73.58 

English Learners         23 23 100.00 0.00 26.09 

Foster Youth         -- -- -- -- -- 

Homeless         0 0 0 0 0 

Military         15 15 100.00 0.00 86.67 

Socioeconomically Disadvantaged         145 141 97.24 2.76 51.06 

Students Receiving Migrant Education Services         -- -- -- -- -- 

Students with Disabilities          16 14 87.50 12.50 28.57 

 
2024-25 CAASPP Test Results in Math by Student Group 
2024-25 CAASPP Test Results in Math by Student Group 

This table displays CAASPP test results in Math by student group for students grades three through eight and grade eleven taking 
and completing a state-administered assessment. 
 
Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is 
calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative 
Assessment plus the total number of students who met the standard (i.e., achieved Level 3–Alternate) on the CAA divided by the 
total number of students who participated in both assessments. 
 
To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 
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Note: The number of students tested includes all students who participated in the test whether they received a score or not; 
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The 
achievement level percentages are calculated using only students who received scores. 

CAASPP 
Student Groups 

CAASPP 
Total  

Enrollment 

CAASPP 
Number  
Tested 

CAASPP 
Percent  
Tested 

CAASPP 
Percent 

Not Tested 

CAASPP 
Percent  
Met or 

Exceeded 
All Students         251 244 97.21 2.79 48.36 

Female         116 111 95.69 4.31 48.65 

Male         135 133 98.52 1.48 48.12 

American Indian or Alaska Native         -- -- -- -- -- 

Asian         -- -- -- -- -- 

Black or African American          -- -- -- -- -- 

Filipino         -- -- -- -- -- 

Hispanic or Latino         168 165 98.21 1.79 41.21 

Native Hawaiian or Pacific Islander         -- -- -- -- -- 

Two or More Races         12 12 100.00 0.00 50.00 

White         55 53 96.36 3.64 64.15 

English Learners         23 23 100.00 0.00 21.74 

Foster Youth         -- -- -- -- -- 

Homeless         0 0 0 0 0 

Military         15 15 100.00 0.00 60.00 

Socioeconomically Disadvantaged         145 141 97.24 2.76 42.55 

Students Receiving Migrant Education Services         -- -- -- -- -- 

Students with Disabilities          16 14 87.50 12.50 28.57 
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CAASPP Test Results in Science for All Students 
CAASPP Test Results in Science for All Students 

This table displays the percentage of all students grades five, eight, and High School meeting or exceeding the State Standard. 
 
Science test results include the CAST and the CAA for Science. The “Percent Met or Exceeded” is calculated by taking the total 
number of students who met or exceeded the standard on the CAST plus the total number of students who met the standard (i.e., 
achieved Level 3–Alternate) on the CAA for Science divided by the total number of students who participated in a science 
assessment. 
 
To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 
 
The number of students tested includes all students who participated in the test whether they received a score or not; however, 
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement 
level percentages are calculated using only students who received scores. 
 

Subject School 
2023-24 

School 
2024-25 

District 
2023-24 

District 
2024-25 

State 
2023-24 

State 
2024-25 

Science  
(grades 5, 8 and high school) 

31.25 43.18   30.73 32.33 
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2024-25 CAASPP Test Results in Science by Student Group 
2024-25 CAASPP Test Results in Science by Student Group 

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent 
Not Tested 

Percent 
Met or 

Exceeded 
All Students         93 88 94.62 5.38 43.18 

Female         33 30 90.91 9.09 40.00 

Male         60 58 96.67 3.33 44.83 

American Indian or Alaska Native         0 0 0 0 0 

Asian         -- -- -- -- -- 

Black or African American          -- -- -- -- -- 

Filipino         -- -- -- -- -- 

Hispanic or Latino         57 54 94.74 5.26 29.63 

Native Hawaiian or Pacific Islander         -- -- -- -- -- 

Two or More Races         -- -- -- -- -- 

White         26 25 96.15 3.85 68.00 

English Learners         -- -- -- -- -- 

Foster Youth         -- -- -- -- -- 

Homeless         0 0 0 0 0 

Military         -- -- -- -- -- 

Socioeconomically Disadvantaged         50 48 96.00 4.00 31.25 

Students Receiving Migrant Education Services         -- -- -- -- -- 

Students with Disabilities          -- -- -- -- -- 

 

B. Pupil Outcomes State Priority: Other Pupil Outcomes 
 
The SARC provides the following information relevant to the State priority: Other Pupil 
Outcomes (Priority 8): Pupil outcomes in the subject area of physical education. 
 

B. Pupil Outcomes (State Priority: Other Pupil Outcomes) 
2024-25 California Physical Fitness Test Results 
2024-25 California Physical Fitness Test Participation Rates 

This table displays the percentage of students participating in each of the five fitness components of the California Physical Fitness 
Test Results.   The administration of the PFT requires only participation results for these five fitness areas.  Percentages are not 
calculated and double dashes (--) appear in the table when the number of students tested is ten or less, either because the number 
of students in this category is too small for statistical accuracy or to protect student privacy. 

Grade Level Component 1: 
Aerobic Capacity 

Component 2: 
Abdominal 

Strength and 
Endurance 

Component 3: 
Trunk Extensor 

and Strength and 
Flexibility 

Component 4: 
Upper Body 
Strength and 
Endurance 

Component 5: 
Flexibility 

Grade 5 100 100 100 100 100 
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C. Engagement (State Priority: Parental Involvement) 
C. Engagement State Priority: Parental Involvement 

 
The SARC provides the following information relevant to the State priority: Parental 
Involvement (Priority 3): Efforts the school district makes to seek parent input in making 
decisions regarding the school district and at each school site. 
 

 
2025-26 Opportunities for Parental Involvement 
2025-26 Opportunities for Parental Involvement 
Parents are encouraged to be involved in their child's learning environment by attending school events, serving on a school or 
district committees, assisting their children with homework, and by volunteering at school. Some of the opportunities for 
volunteers include becoming involved with our School Site Council, PEPTC (Pioneer Elementary Parent Teacher Club), English 
Language Advisory Committee (ELAC), helping out in the classroom or library, volunteering for school events, attending school 
events and parent conferences, or chaperoning field trips. Parent involvement opportunities that will take place during the 
2025-2026 school year includes:  Back to School Night, Spring Open House and Book Fair, Parent Conferences, Fall Festival, 
Fall Fundraiser, Spring Jog A Thon, Santa Visit-Cookies, Milk, Story Time, Holiday Store, Panther Store, Family Paint Night, 
Restaurant Nights, and Awards Assemblies. These events provide wonderful experiences for the school community to join 
together. In addition to school based activities, our parents are involved in a variety of ways at the district level including serving 
on the following district committees: The District English Language Advisory Committee (DELAC), District Parent Advisory 
Committee (DPAC), Wellness Committee, and Title I Parent Group. These district committees offer parents the opportunity to 
have input regarding the district's LCAP Plan, our school's curriculum, and activities. 
 
District parent committees (e.g., DELAC, Title 1, DPAC) are essential and provide valuable input at the district level. Members 
include school site staff members, parents, site administrators, and community liaisons. Members on these committees review 
and approve district budgets, review current instructional materials, and review district-wide data for attendance, discipline, and 
academic progress. At the site level, the Pioneer Elementary School Site Council Committee's (SSC) purpose is to review, give 
input, and approve the site budget and Single School Plan for Student Achievement. This committee meets four times a year 
where the school data, school budget, and the School Plan and achievement goals are reviewed. 
 
The Pioneer Elementary Parent Teacher Club meets on a monthly basis and has many functions. The PEPTC raises funds for 
school projects, pays for school field trips for extended learning opportunities, sponsors our Panther Pride Trips for 3rd-5th 
grade students (incentive program for good attendance and good behavior), runs the Student Store for 1st-2nd students, 
supply Kindergarten treasure boxes in class, and helps with student and family activities. 
 
The Wellness Committee meets several times a year and is comprised of parents, school staff members, and student 
representatives. The Wellness Committee members also includes representatives from student nutrition services, 
administration, health services, and physical education. Committee members are responsible for the implementation and 
update of the district's wellness policies. Wellness programs are designed to increase student participation in the school lunch 
program and increase awareness about healthy eating habits and fitness. Formal lessons, classroom presentations, student 
discussions, and school-wide assemblies reinforce the importance of maintaining a healthy lifestyle. 
 
Parents are kept informed of school activities, events, meeting dates, and program deadlines through weekly school bulletins, 
teacher newsletters and emails, the district's Pony Express newsletter, flyers, automated announcements, and the school's 
digital marquee and website. E-mail is available for parents who prefer a more convenient method of communicating with their 
child's teacher (e-mail addresses are available on the school's website). The school's web site hosts an internet-based data 
retrieval program that allows parents to check student grades, homework, and attendance (4th-8th); a password is required and 
can be obtained from the school office. Translations of any communications are available upon request. Parents who would like 
more information about Pioneer Elementary School or are interested in participating in its learning community may contact the 
principal at (559) 584-8831. 
 
-------- 
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2024-25 Chronic Absenteeism by Student Group 
2024-25 Chronic Absenteeism by Student Group 

Student Group Cumulative 
Enrollment 

Chronic 
Absenteeism 

Eligible Enrollment 

Chronic 
Absenteeism 

Count 

Chronic 
Absenteeism 

Rate 
All Students         552 541 70 12.9 

Female         266 263 29 11.0 

Male         286 278 41 14.7 

Non-Binary -- -- -- -- 

American Indian or Alaska Native         -- -- -- -- 

Asian         -- -- -- -- 

Black or African American          11 -- -- -- 

Filipino         11 11 1 9.1 

Hispanic or Latino         347 340 46 13.5 

Native Hawaiian or Pacific Islander         -- -- -- -- 

Two or More Races         21 21 6 28.6 

White         142 141 15 10.6 

English Learners         51 51 8 15.7 

Foster Youth         -- -- -- -- 

Homeless         -- -- -- -- 

Socioeconomically Disadvantaged         299 290 44 15.2 

Students Receiving Migrant Education Services         -- -- -- -- 

Students with Disabilities          47 45 9 20.0 

Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population 
is ten or fewer. 

 
C. Engagement (State Priority: School Climate) 
C. Engagement State Priority: School Climate 

 
The SARC provides the following information relevant to the State priority: School 
Climate (Priority 6): 
 

• Pupil suspension rates; 
• Pupil expulsion rates; and 
• Other local measures on the sense of safety 
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Suspensions and Expulsions 
Suspensions and Expulsions 

This table displays suspensions data. 
Suspensions 

School 
2022-23 

School 
2023-24 

School 
2024-25 

District 
2022-23 

District 
2023-24 

District 
2024-25 

State 
2022-23 

State 
2023-24 

State 
2024-25 

3.3 2.02 2.54 2.92 2.94 3.77 3.6 3.28 2.94 
Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population 
is ten or fewer. 
 
This table displays expulsions data. 

Expulsions 
School 
2022-23 

School 
2023-24 

School 
2024-25 

District 
2022-23 

District 
2023-24 

District 
2024-25 

State 
2022-23 

State 
2023-24 

State 
2024-25 

0 0 0 0 0 0 0.08 0.07 0.06 
Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population 
is ten or fewer. 

 
2024-25 Suspensions and Expulsions by Student Group 
2024-25 Suspensions and Expulsions by Student Group 

Student Group Suspensions Rate Expulsions Rate 

All Students         2.54 0.00 
Female         0.75 0.00 
Male         4.20 0.00 
Non-Binary         0.00 0.00 
American Indian or Alaska Native         0.00 0.00 
Asian         0.00 0.00 
Black or African American          9.09 0.00 
Filipino         9.09 0.00 
Hispanic or Latino         2.59 0.00 
Native Hawaiian or Pacific Islander 0.00 0.00 
Two or More Races         0.00 0.00 
White         1.41 0.00 
English Learners         1.96 0.00 
Foster Youth         0.00 0.00 
Homeless         0.00 0.00 
Socioeconomically Disadvantaged         3.34 0.00 
Students Receiving Migrant Education Services         0.00 0.00 
Students with Disabilities          4.26 0.00 

Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population 
is ten or fewer. 
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2025-26 School Safety Plan 
2025-26 School Safety Plan 
The Comprehensive School Site Safety Plan was developed for Pioneer Elementary School in collaboration with local agencies 
and district administration to fulfill Senate Bill 187 requirements. Components of this plan include child abuse reporting 
procedures, teacher notification of dangerous pupil procedures, disaster response procedures, procedures for safe arrival and 
departure from school, immigration policies, protocols for intruders on campus, bullying policies, AED procedures, opioid 
procedures, sexual harassment policy, and dress code policy. Pioneer Elementary's most current school site safety plan is 
reviewed, updated and shared with school staff at the beginning of each school year and is approved annually by the School 
Site Council and District School Board. Students are familiar with the emergency procedures and practice our action plan for 
fire, intruders, and earthquakes in monthly and trimester drills. The District Safe Schools Plan is reviewed annually by the 
District Safety Committee as a means to keep our safety protocols current. 
 
The district has formed a District Safety Plan Committee. This committee meets 2-3 times during the school year prior to 
January to review the plan and offer input. The Safety Plan Committee ensures that the plan meets state and federal 
requirements. The committee members include: local law enforcement (School Resource Officer), site teacher representatives, 
an administrator from each school site, the MOT Director, local Fire Department representative, as well as the district 
Superintendent. The committee keeps formal documentation for public review of the agendas and minutes. 
-------- 

 
D. Other SARC Information (Information Required in the SARC) 
D. Other SARC Information Information Required in the SARC 

 
The information in this section is required to be in the SARC but is not included in the 
state priorities for LCFF. 
 

 
2022-23 Elementary Average Class Size and Class Size Distribution 
2022-23 Elementary Average Class Size and Class Size Distribution 

This table displays the 2022-23 average class size and class size distribution.  The columns titled “Number of Classes” indicates 
how many classes fall into each size category (a range of total students per class).  The “Other” category is for multi-grade level 
classes. 

Grade Level Average  
Class Size 

Number of Classes with  
1-20 Students 

Number of Classes with  
21-32 Students 

Number of Classes with  
33+ Students 

K        20 2 3 0 
1        25 0 3 0 
2        25 0 3 0 
3        22 0 4 0 
4        27 0 3 0 
5        24 0 3 0 
6        0 0 0 0 

Other        9 1 0 0 
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2023-24 Elementary Average Class Size and Class Size Distribution 
2023-24 Elementary Average Class Size and Class Size Distribution 

This table displays the 2023-24 average class size and class size distribution.  The columns titled “Number of Classes” indicates 
how many classes fall into each size category (a range of total students per class).  The “Other” category is for multi-grade level 
classes. 

Grade Level Average Class Size Number of Classes with  
1-20 Students 

Number of Classes with  
21-32 Students 

Number of Classes with  
33+ Students 

K        27 0 3 0 
1        22 0 3 0 
2        26 0 3 0 
3        25 0 3 0 
4        27 0 3 0 
5        26 0 3 0 
6        0 0 0 0 

Other        6 1 0 0 

 
2024-25 Elementary Average Class Size and Class Size Distribution 
2024-25 Elementary Average Class Size and Class Size Distribution 

This table displays the 2024-25 average class size and class size distribution.  The columns titled “Number of Classes” 
indicates how many classes fall into each size category (a range of total students per class).  The “Other” category is for multi-
grade level classes. 

Grade Level Average  
Class Size 

Number of Classes with  
1-20 Students 

Number of Classes with  
21-32 Students 

Number of Classes with  
33+ Students 

K        22 1 2  
1        21 1 3  
2        20 1 2  
3        25  3  
4        28  3  
5        23 1 3  

Other        9 1   
 
2024-25 Ratio of Pupils to Academic Counselor 
2024-25 Ratio of Pupils to Academic Counselor 

This table displays the ratio of pupils to Academic Counselor.  One Full Time Equivalent (FTE) equals one staff member working 
full time; one FTE could also represent two staff members who each work 50 percent of full time. 

Title Ratio 

Pupils to Academic Counselor 501 
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2024-25 Student Support Services Staff 
2024-25 Student Support Services Staff 

This table displays the number of FTE support staff assigned to this school.  One Full Time Equivalent (FTE) equals one staff 
member working full time; one FTE could also represent two staff members who each work 50 percent of full time.  The “Other” 
category is for all other student support services staff positions not listed.  

Title Number of FTE Assigned to School 

Counselor (Academic, Social/Behavioral or Career Development) 1 
Library Media Teacher (Librarian)  
Library Media Services Staff (Paraprofessional) 1 
Psychologist 1 
Social Worker  
Nurse       1 
Speech/Language/Hearing Specialist  
Resource Specialist (non-teaching)  
Other        

 
 
2023-24 Expenditures Per Pupil and School Site Teacher Salaries 
Fiscal Year 2023-24 Expenditures Per Pupil and School Site Teacher Salaries 

This table displays the 2023-24 expenditures per pupil and average teacher salary for this school.  Cells with N/A values do not 
require data. 

Level 
Total 

Expenditures 
Per Pupil 

Expenditures 
Per Pupil 

(Restricted) 

Expenditures 
Per Pupil 

(Unrestricted) 

Average 
Teacher 
Salary 

School Site 11,255 2,371 8,885 95,201 

District N/A N/A 10,600 $95,495 

Percent Difference - School Site and District N/A N/A -17.6 -0.3 

State N/A N/A $11,146 $100,089 

Percent Difference - School Site and State N/A N/A -22.6 -5.0 

 
2024-25 Types of Services Funded 
Fiscal Year 2024-25 Types of Services Funded 
At Pioneer Elementary School we have several programs that help support struggling students and subgroups. One program 
we had is for our English Learner students. English Learners attend the EL Lab daily to receive English Language 
Development instruction that is individualized to meet their language proficiency level. Alternatively, the EL Liaison often 
pushes into classrooms and supports students in the classroom setting. English Learners also received language development 
instruction within their classroom with their credentialed teacher. Pioneer Elementary has supplemental funds that allowed us to 
hire Instructional Aides. Our Instructional Aides provide additional classroom support in a small group setting with students who 
were identified as academically at risk. Furthermore, at Pioneer we have two full-time and one part-time credentialed Title 1 
teachers. The Title 1 staff specialized in supporting students who were identified as needing additional English Language Arts 
assistance. Finally, the School Counselor is providing social emotional learning support and counseling services. 
 
-------- 
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2023-24 Teacher and Administrative Salaries 
Fiscal Year 2023-24 Teacher and Administrative Salaries 

This table displays the 2023-24 Teacher and Administrative salaries.  For detailed information on salaries, see the CDE 
Certification Salaries & Benefits web page at http://www.cde.ca.gov/ds/fd/cs/. 

Category District 
Amount 

State Average 
for Districts 

in Same Category 
Beginning Teacher Salary $59,581 $61,516 

Mid-Range Teacher Salary $98,841 $95,479 

Highest Teacher Salary $115,813 $125,208 

Average Principal Salary (Elementary) $157,510 $152,668 

Average Principal Salary (Middle) $135,865 $156,487 

Average Principal Salary (High)  $165,427 

Superintendent Salary $219,150 $242,781 

Percent of Budget for Teacher Salaries 31.5% 29.76% 

Percent of Budget for Administrative Salaries 8.26% 5.74% 

 
Professional Development 
Professional Development 

Currently, all training and curriculum development at Pioneer Union Elementary School District revolves around the new 
California Common Core State Standards, best teaching practices, and student engagement strategies. Pioneer Elementary 
has held several staff development days which covered professional development in Science of Reading, supporting English 
Language Learners, student engagement strategies, Writer's Workshop, new science standards, Google Classroom, and other 
new Technology programs that they can utilize for classroom instruction. Training topics and activities are determined through 
a collaborative effort of all teaching staff. Training needs are identified based upon assessment results, staff survey results, the 
district curriculum council, and the school site plan. Staff training and support is provided through in-service staff professional 
development days, release time to observe colleagues and attend trainings, site based in class coaching and modelling with 
consultants, during Collaboration Days and Staff Meetings, and release time for grade level planning. Furthermore, 
administration and Title 1 Teachers support certificated teachers in classrooms with modeling lessons and coaching in all 
academic areas based on teacher individual needs. 
 
Additionally, the NTSB Teacher Induction Program offers support and assistance to newly credentialed teachers. All new 
teachers are provided support over a two-year period which includes one to one coaching, lesson planning, looking at student 
data, and providing individualized professional development. Furthermore, Pioneer Elementary School's support staff receive 
job-related training from the Kings and Tulare County Offices of Education department supervisors, and qualified district 
personnel. 
 
Professional Development training includes all staff participating in direct training instruction and in class coaching and 
modeling. Teachers have been trained in all recent curriculum adoptions, including ELA Benchmark Advanced, Pearson Math, 
and  TWIG Science (3rd-5th). This year 3rd-5th grade teachers have also had professional development in the area of writing. 
The teams will be trained in Thinking Maps during the 2025-2026 school year. TK/K- 5th grade teachers have been trained and 
are implementing Science of Reading. K-2nd Grade teachers have been utilizing the programs (Heggerty and UFLI) and have 
had training. TK/K-1st grade teachers and Instructional Aides will be trained in behavior training on de-escalation by Angela 
Byers during the 2025-26 school year. Our TK teachers had training this year in Play Based Learning, while the entire staff had 
two days of training in Universal Design for Learning with KCOE (UDL). 
 
Pioneer Elementary has partnered with Kings County Office of Education consultants to provide training to staff in the areas of 
Mathematics, Science, and English Language Development. 
------- 

This table displays the number of school days dedicated to staff development and continuous improvement. 

Subject 2023-24 2024-25 2025-26 

http://www.cde.ca.gov/ds/fd/cs/
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Professional Development 

Number of school days dedicated to Staff Development and Continuous Improvement 34 34 32 
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Frontier Elementary School 
2024-2025 School Accountability Report Card  
(Published During the 2025-2026 School Year) 

---- --- 2024 School Accountability Report Card 
General Information about the School Accountability Report Card (SARC) 
SARC Overview 

 

 

By February 1 of each year, every school in California is required by state law to 
publish a School Accountability Report Card (SARC). The SARC contains 
information about the condition and performance of each California public school. 
Under the Local Control Funding Formula (LCFF) all local educational agencies 
(LEAs) are required to prepare a Local Control and Accountability Plan (LCAP), 
which describes how they intend to meet annual school-specific goals for all 
pupils, with specific activities to address state and local priorities. Additionally, 
data reported in an LCAP is to be consistent with data reported in the SARC. 
 

- For more information about SARC requirements and access to prior year 
reports, see the California Department of Education (CDE) SARC web 
page at https://www.cde.ca.gov/ta/ac/sa/ 

 
- For more information about the LCFF or the LCAP, see the CDE LCFF 

web page at https://www.cde.ca.gov/fg/aa/lc/ 
 
- For additional information about the school, parents/guardians and 

community members should contact the school principal or the district 
office. 

 
DataQuest 
 

 

DataQuest is an online data tool located on the CDE DataQuest web page at 
https://dq.cde.ca.gov/dataquest/ that contains additional information about this 
school and comparisons of the school to the district and the county. Specifically, 
DataQuest is a dynamic system that provides reports for accountability (e.g., test 
data, enrollment, high school graduates, dropouts, course enrollments, staffing, 
and data regarding English learners). 
 

California School Dashboard 
 

 

The California School Dashboard (Dashboard) 
https://www.caschooldashboard.org/ reflects California’s new accountability and 
continuous improvement system and provides information about how LEAs and 
schools are meeting the needs of California’s diverse student population. The 
Dashboard contains reports that display the performance of LEAs, schools, and 
student groups on a set of state and local measures to assist in identifying 
strengths, challenges, and areas in need of improvement. 
 

Internet Access Internet access is available at public libraries and other locations that are publicly 
accessible (e.g., the California State Library). Access to the Internet at libraries 
and public locations is generally provided on a first-come, first-served basis. 
Other use restrictions may include the hours of operation, the length of time that a 
workstation may be used (depending on availability), the types of software 
programs available on a workstation, and the ability to print documents. 
 

 

https://www.cde.ca.gov/ta/ac/sa/
https://www.cde.ca.gov/fg/aa/lc/
https://dq.cde.ca.gov/dataquest/
https://www.caschooldashboard.org/
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2025-26 School Contact Information 
2025-26 School Contact Information 

School Name Frontier Elementary School         

Street 1854 N. Mustang Drive         

City, State, Zip Hanford Ca. 93230         

Phone Number 559-585-2430         

Principal Tenci Murillo-Brown         

Email Address murillo-brownt@puesd.net         

School Website https://www.puesd.net/Page/9 

Grade Span K-5         

County-District-School (CDS) Code 16-63990-0116699         

 
2025-26 District Contact Information 
2025-26 District Contact Information 

District Name Pioneer Union Elementary School District         

Phone Number 559-585-2400         

Superintendent  John Raven         

Email Address ravenj@puesd.net         

District Website www.puesd.net        

 
2025-26 School Description and Mission Statement 
2025-26 School Description and Mission Statement 
Dear Parents, 
 
As you read this School Accountability Report Card (SARC) for the 2024-25 school year, the Frontier staff believe that their 
purpose is to meet the educational needs of every child. Frontier Elementary opened during the summer of August 2008. In 
2012 and 2020, Frontier received the distinction of becoming a California Distinguished School.  In 2015, Frontier Elementary 
School was also recognized as a California Gold Ribbon School and a Title 1 Academic Achievement Award by the California 
Department of Education. In 2024, Frontier received the Fresno State Bonner Award for character and citizenship recognition. 
 
At Frontier, we believe all children can achieve high standards, become creative and independent thinkers, and develop strong 
character as they prepare to be tomorrow’s leaders. We are responsible to serve as facilitators for the nurturing and 
development of every child’s maximum potential: academically, physically, socially, and emotionally.  The staff at Frontier is 
committed to providing opportunities that will assist the student in making self-directed, realistic, and responsible decisions 
when solving problems. 
 
The Frontier Elementary Staff is committed to supporting our students as they work toward achieving their full social and 
academic potential. We are dedicated to providing a quality education to every student by setting and maintaining high 
expectations for achievement and behavior. Students at Frontier are encouraged to show their Mustang pride by doing their 
best in all that they do, all of the time.  We have implemented a PBIS system to assist students in becoming an example of 
good character and we look forward to seeing the impact of the changes we have made at our school.  As we continue to assist 
in the development of our students, our staff both teach and model “Character Counts" and Positive Behavioral Interventions 
and Supports, which focuses on issues of honesty and respect for all.  We have created an atmosphere that is welcoming and 
geared toward the families we serve.  Our caring and experienced staff provides a nurturing environment based on mutual 
respect, where instruction is modified to meet the individual needs of all our students, so every child can learn to read, write, 
and calculate with confidence. 
 
Tenci Murillo-Brown 
Principal 
Frontier Elementary School 

https://www.puesd.net/Page/9
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2025-26 School Description and Mission Statement 
 
District & School Profile 
Pioneer Union Elementary School District serves over 1,500 students and is comprised of two elementary schools and one 
middle school. The district and its schools are located in the town of Hanford, situated in the San Joaquin Valley midway 
between San Francisco and Los Angeles. As one of eight charter districts in the state, Pioneer Union Elementary School 
District offers the local community an exceptional educational program emphasizing student achievement academically as well 
as socially. Using research-based, innovative instructional methods and taking advantage of generous parent volunteers, 
students experience a rigorous standards-based curriculum administered by highly qualified teachers in a safe, nurturing 
environment. 
 
Frontier Elementary School achieved several honorable awards. Our awards include: California Distinguished School,Gold 
Ribbon School of California, Title1 Achievement Award, Campaign for Business and Education Excellence (CBEE), received 
the Gold Medal for our Positive Behavior Intervention and Supports (PBIS) Champion Model System in 2016.  In 2024, Frontier 
also received the Fresno State Bonner Award for citizenship. We are proud of our accomplishments and are confident that with 
our continued strong academic focus, safe and supportive climate, and innovative technology our students will continue to 
perform well. 
 
During the 2024-2025 school year, Frontier Elementary participated in the statewide Smarter Balanced state wide testing for 
Common Core. In 2024-20245 Frontier Elementary participated in the Smarter Balanced state wide testing for Common Core. 
Results will be included in this SARC report in the data section. Also refer to school data reports attached. Overall, Frontier 
Elementary continues to score among the highest in Kings County in meeting proficiency in English Language Arts and 
Mathematics. 
 
District Vision 
The Pioneer Union Elementary School District, in partnership with parents and the community, will build the foundation for 
student academic and social success by ensuring that all students receive rigorous instruction, support and intervention in an 
enriching environment. 
 
District Mission 
In order to challenge all students to learn, achieve and act with purpose and compassion, the Pioneer Union Elementary 
School District will develop and produce motivated, confident students who will: 
 
1. Meet or exceed grade-level academic standards; 
2. Become a life-long learner; 
3. Effectively communicate; 
4. Become contributing citizens of the community; 
5. Be prepared for a successful future. 
 
All staff members support the school’s mission to provide a challenging curriculum in a safe, nurturing environment where 
academic, social, and emotional needs are met. 
 
 
 
 
 
-------- 
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About this School  
2024-25 Student Enrollment by Grade Level 
2024-25 Student Enrollment by Grade Level 

Grade Level Number of Students 
Kindergarten 144        
Grade 1 100        
Grade 2 71        
Grade 3 90        
Grade 4 98        
Grade 5 116        
Total Enrollment 619        

 
2024-25 Student Enrollment by Student Group 
2024-25 Student Enrollment by Student Group 

Student Group Percent of Total Enrollment 
Female 47.8        
Male 52.2        
American Indian or Alaska Native  1.1        
Asian  3.6        
Black or African American  3.2        
Filipino  2.9        
Hispanic or Latino 56.4        
Native Hawaiian or Pacific Islander  0.5        
Two or More Races  5.2        
White  26.7        
English Learners 8.7        
Foster Youth 0.8        
Migrant 0.2        

Socioeconomically Disadvantaged 47.2        
Students with Disabilities 8.1        

 
A. Conditions of Learning (State Priority: Basic) 
A. Conditions of Learning State Priority: Basic 

 
The SARC provides the following information relevant to the State priority: Basic 
(Priority 1): 
 
• Degree to which teachers are appropriately assigned and fully credentialed in the 

subject area and for the pupils they are teaching; 
• Pupils have access to standards-aligned instructional materials; and 
• School facilities are maintained in good repair. 
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2021-22 Teacher Preparation and Placement 
2021-22 Teacher Preparation and Placement 

Authorization/Assignment School 
Number 

School 
Percent 

District 
Number 

District 
Percent 

State 
Number 

State 
Percent 

Fully (Preliminary or Clear) Credentialed 
for Subject and Student Placement 
(properly assigned) 

18.8 86.25 64.3 89.76 234405.2 84 

Intern Credential Holders Properly 
Assigned 2 9.17 2 2.79 4853 1.74 

Teachers Without Credentials and 
Misassignments (“ineffective” under 
ESSA) 

0 0 0.8 1.16 12001.5 4.3 

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)        0 0 2.5 3.49 11953.1 4.28 

Unknown/Incomplete/NA         1 4.58 2 2.79 15831.9 5.67 
Total Teaching Positions         21.8 100 71.7 100 279044.8 100 

 
Note: The data in this table is based on full-time equivalent (FTE) status. One FTE equals one staff member working full-time; one 
FTE could also represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a 
position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that 
an educator is authorized to provide to students. 

2022-23 Teacher Preparation and Placement 
2022-23 Teacher Preparation and Placement 

Authorization/Assignment School 
Number 

School 
Percent 

District 
Number 

District 
Percent 

State 
Number 

State 
Percent 

Fully (Preliminary or Clear) Credentialed 
for Subject and Student Placement 
(properly assigned) 

20.3 83.57 65.5 88.51 231142.4 83.24 

Intern Credential Holders Properly 
Assigned 2 8.22 3 4.05 5566.4 2 

Teachers Without Credentials and 
Misassignments (“ineffective” under 
ESSA) 

2 8.22 3.1 4.27 14938.3 5.38 

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)        0 0 2.3 3.15 11746.9 4.23 

Unknown/Incomplete/NA         0 0 0 0 14303.8 5.15 
Total Teaching Positions         24.3 100 74 100 277698 100 

 
Note: The data in this table is based on FTE status. One FTE equals one staff member working full-time; one FTE could also 
represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a position that an 
educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that an educator is 
authorized to provide to students. 

2023-24 Teacher Preparation and Placement 
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2023-24 Teacher Preparation and Placement 

Authorization/Assignment School 
Number 

School 
Percent 

District 
Number 

District 
Percent 

State 
Number 

State 
Percent 

Fully (Preliminary or Clear) Credentialed 
for Subject and Student Placement 
(properly assigned) 

19.5 76.06 62.7 83.62 230039.4 100 

Intern Credential Holders Properly 
Assigned 4.1 16.15 5.8 7.81 6213.8 2.23 

Teachers Without Credentials and 
Misassignments (“ineffective” under 
ESSA) 

0 0 1.7 2.28 16855 6.04 

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)        1 3.89 2.5 3.43 12112.8 4.34 

Unknown/Incomplete/NA         1 3.89 2.1 2.85 13705.8 4.91 
Total Teaching Positions         25.6 100 74.9 100 278927.1 100 

 
Note: The data in this table is based on FTE status. One FTE equals one staff member working full-time; one FTE could also 
represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a position that an 
educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that an educator is 
authorized to provide to students. 

 
Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA) 
Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA) 

Authorization/Assignment 2021-22 2022-23 2023-24 
Permits and Waivers          0.00 2 0 
Misassignments           0.00 0 0 
Vacant Positions          0.00 0 0 
Total Teachers Without Credentials and 
Misassignments 0.00 2 0 

 
Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA) 
Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA) 

Indicator 2021-22 2022-23 2023-24 

Credentialed Teachers Authorized on a Permit or 
Waiver 0.00 0 1 

Local Assignment Options 0.00 0 0 
Total Out-of-Field Teachers 0.00 0 1 
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Class Assignments 
Class Assignments 

Indicator 2021-22 2022-23 2023-24 

Misassignments for English Learners 
(a percentage of all the classes with English learners 
taught by teachers that are misassigned) 

0 0 0 

No credential, permit or authorization to teach 
(a percentage of all the classes taught by teachers with no 
record of an authorization to teach) 

0 0 0 

 
Note: For more information refer to the Updated Teacher Equity Definitions web page at 
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp. 

 
2025-26 Quality, Currency, Availability of Textbooks and Other Instructional Materials 
2025-26 Quality, Currency, Availability of Textbooks and Other Instructional Materials 

Pioneer Unified Elementary School District sets a high priority upon ensuring that there are sufficient textbooks and materials to 
support each school’s instructional program.  All textbooks used in the core curriculum Frontier Elementary School are aligned 
to the California Content Standards and Frameworks. Instructional materials for grades K-5 are selected from the state’s most 
recent list of standards-based materials adopted by the State Board of Education. The middle school follows the State Board of 
Education’s six-year adoption cycle for core content materials. A committee consisting of school administrators and teachers 
establishes selection criteria based on state standards, reviews instructional materials on the state list, and makes 
recommendations to the Board of Trustees for final approval. 
 
Textbooks and instructional materials were provided to each student, including English learners, in math, science, history/social 
science, and English/language arts, including the English language development component of an adopted program.  PUESD 
continues to purchase Common Core-aligned textbooks within new adoption cycles per core area. This commitment is clearly 
visible as the district begins to invest in textbooks and instructional materials to assist in the alignment to Common Core State 
Standards.  The district also implemented a District Technology Plan and installed a variety of new technology in all classrooms 
across the district to make our classrooms fully state of the art and access to a computer cart with a class set of Chromebooks.  
Frontier students have one to one Chromebooks for students in grades TK-5. 
        

Year and month in which the data were collected December 2025 

 

Subject List of Textbooks and Other Instructional Materials / 
Indicate if from Most Recent Adoption / Year of Adoption 

Percent Students 
Lacking Own 

Assigned Copy 
Reading/Language Arts Benchmark Advance Comprehensive Reading/Language Arts 

Program with 
supplemental EL Materials 
        

0 

Mathematics Pearson Math 2015        0 

Science Mystery Science 2018 (TK-2) 
Twig (3-5) 
        

0 

History-Social Science Benchmark Advance 2016 (TK-3) Studies Weekly 2018 (4th & 
5th)        

0 

Health SPARK Physical Education Program (Adopted 2008); Let's Eat 
Healthy by Dairy Council of California,        

0 

Visual and Performing Arts The Art of Education University by Flex Curriculum        0 

 
Note: Cells with N/A values do not require data. 

 

https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp
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School Facility Conditions and Planned Improvements 
School Facility Conditions and Planned Improvements 
Frontier Elementary School includes the Pioneer Union Elementary School District Office.  The campus is made up of 30 
classrooms, a multi-use building, which houses the cafeteria and presentation stage; a school office building, consisting of the 
library, nurses station, conference room, and teacher work room; a district office building, which contains all district offices.  We 
provide a clean, safe environment for learning. The building facilities and grounds are in exceptional condition. The school is 
kept in top condition by a coordinated effort between the administration, District facilities crews, all teachers, and all students. 
Each classroom maintains responsibility for a given area of the grounds. Our custodial crew consists of one full time day 
custodian and two evening custodians who perform basic cleaning operations in each classroom on a daily basis. In addition, 
deep cleaning is conducted each year at all school sites. 
 
Cleaning Process 
The district custodial supervisor works daily with the custodial staff of one full-time custodian and two evening custodians to 
ensure that the cleaning of the school is maintained to provide for a clean and safe school. The district governing board has 
adopted cleaning standards for all schools in the district. A summary of these standards is available at the district office for 
review. 
 
Maintenance and Repair 
District maintenance staff ensures that the repairs necessary to keep the school in good repair and work orders are completed 
in a timely manner. A work order process is used to ensure efficient service and highest priority is given to emergency repairs. 
While reviewing this report, please note that even minor discrepancies are reported in the inspection process.   The school also 
has a technology assistant that maintains and repairs all of the instructional technology available within the school. 
 
Every morning before school begins, the day custodian opens the school gates and inspects school facilities for safety hazards 
and maintenance issues that require attention before staff and students arrive on campus.  Following a daily schedule, 
custodians check restrooms as needed as a proactive measure to keep facilities safe, sanitary, and stocked. Students share 
the responsibility to maintain a clean campus and notify the school office when restrooms or other campus areas require 
housekeeping. The day custodian’s routine includes general maintenance duties; preparing facilities for mealtime activities; 
cleaning the cafeteria after meals are served; cleaning restrooms and classrooms; lawn and grounds keeping maintenance; 
and fulfilling basic custodial needs for students and staff. The evening custodians are responsible for setting up facilities for 
afternoon meetings and special events; cleaning classrooms, labs, library, restrooms, and office areas; and 
vacuuming/mopping floor areas. Every night, the evening custodians clean and disinfect every student’s desk and all the 
bathrooms to promote a healthy environment and minimize germs and bacterial growth. 
 
The school district has also installed Solar Panels at Frontier Elementary.  This investment will continually reduce the cost of 
electricity over the coming years .  Frontier Elementary has also joined the movement to become an earth-friendly school by 
having a student run recycling program.  Students work together to collect recycling throughout the school on a weekly basis. 
 
Pioneer Union Elementary School District is proud of its high standards regarding campus maintenance and general 
housekeeping practices. The Board of Trustees along with district administration have approved and adopted specific cleaning 
standards, schedules, and policies for maintaining clean, safe environments for everyone on campus. The district’s policies and 
standards are available for review by contacting the school principal. 
 
We believe that our school should be the hub of our neighborhood. As a result, a high priority is placed on building and 
maintaining excellent facilities as economically as possible. 
        

Year and month of the most recent FIT report December 2024 

System Inspected Rate 
Good 

Rate 
Fair 

Rate 
Poor Repair Needed and Action Taken or Planned 

Systems: 
Gas Leaks, Mechanical/HVAC, Sewer  

X    

Interior: 
Interior Surfaces 

X    

Cleanliness: 
Overall Cleanliness, Pest/Vermin Infestation 

X    

Electrical X    
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School Facility Conditions and Planned Improvements 
Restrooms/Fountains: 
Restrooms, Sinks/ Fountains 

X    

Safety: 
Fire Safety, Hazardous Materials 

X    

Structural: 
Structural Damage, Roofs 

X    

External: 
Playground/School Grounds, Windows/ 
Doors/Gates/Fences 

X    

 
Overall Facility Rate 
Overall Facility Rate 

Exemplary Good Fair Poor 

X                        

 
B. Pupil Outcomes (State Priority: Pupil Achievement) 
B. Pupil Outcomes State Priority: Pupil Achievement 

 
The SARC provides the following information relevant to the State priority: Pupil Achievement 
(Priority 4): 
 
Statewide Assessments 
(i.e., California Assessment of Student Performance and Progress [CAASPP] System 
includes the Smarter Balanced Summative Assessments for students in the general 
education population and the California Alternate Assessments [CAAs] for English language 
arts/literacy [ELA] and mathematics given in grades three through eight and grade eleven. 
Only eligible students may participate in the administration of the CAAs. CAAs items are 
aligned with alternate achievement standards, which are linked with the Common Core State 
Standards [CCSS] for students with the most significant cognitive disabilities). 
 
The CAASPP System encompasses the following assessments and student participation 
requirements: 
 
1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three 

through eight and grade eleven. 
2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades 

three through eight and grade eleven. 
3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once 

in high school (i.e., grade ten, eleven, or twelve). 
 
College and Career Ready 
The percentage of students who have successfully completed courses that satisfy the 
requirements for entrance to the University of California and the California State University, 
or career technical education sequences or programs of study. 
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Percentage of Students Meeting or Exceeding the State Standard on CAASPP 
Percentage of Students Meeting or Exceeding the State Standard on CAASPP 

This table displays CAASPP test results in ELA and mathematics for all students grades three through eight and grade eleven 
taking and completing a state-administered assessment. 
 
To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 
 
ELA and mathematics test results include the Smarter Balanced Summative Assessments and the CAA. The “Percent Met or 
Exceeded” is calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced 
Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3–Alternate) on the CAA 
divided by the total number of students who participated in both assessments. 

Subject School 
2023-24 

School 
2024-25 

District 
2023-24 

District 
2024-25 

State 
2023-24 

State 
2024-25 

English Language Arts/Literacy 
(grades 3-8 and 11) 

56 58 56 57 47 48 

Mathematics 
(grades 3-8 and 11) 

46 45 42 39 35 37 

 
2024-25 CAASPP Test Results in ELA by Student Group 
2024-25 CAASPP Test Results in ELA by Student Group 

This table displays CAASPP test results in ELA by student group for students grades three through eight and grade eleven taking 
and completing a state-administered assessment. 
 
ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated 
by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus 
the total number of students who met the standard (i.e., achieved Level 3–Alternate) on the CAA divided by the total number of 
students who participated in both assessments. 
 
To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 
 
Note: The number of students tested includes all students who participated in the test whether they received a score or not; 
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The 
achievement level percentages are calculated using only students who received scores. 
 

CAASPP 
Student Groups 

CAASPP 
Total  

Enrollment 

CAASPP 
Number  
Tested 

CAASPP 
Percent  
Tested 

CAASPP 
Percent 

Not Tested 

CAASPP 
Percent  
Met or 

Exceeded 
All Students         305 298 97.70 2.30 58.39 

Female         139 138 99.28 0.72 60.14 

Male         166 160 96.39 3.61 56.88 

American Indian or Alaska Native         -- -- -- -- -- 

Asian         11 10 90.91 9.09 -- 

Black or African American          15 15 100.00 0.00 60.00 

Filipino         -- -- -- -- -- 

Hispanic or Latino         174 170 97.70 2.30 53.53 

Native Hawaiian or Pacific Islander         -- -- -- -- -- 

Two or More Races         21 21 100.00 0.00 71.43 
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White         70 68 97.14 2.86 66.18 

English Learners         27 26 96.30 3.70 26.92 

Foster Youth         -- -- -- -- -- 

Homeless         0 0 0 0 0 

Military         32 28 87.50 12.50 78.57 

Socioeconomically Disadvantaged         157 155 98.73 1.27 47.74 

Students Receiving Migrant Education Services         -- -- -- -- -- 

Students with Disabilities          34 32 94.12 5.88 21.88 

 
2024-25 CAASPP Test Results in Math by Student Group 
2024-25 CAASPP Test Results in Math by Student Group 

This table displays CAASPP test results in Math by student group for students grades three through eight and grade eleven taking 
and completing a state-administered assessment. 
 
Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is 
calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative 
Assessment plus the total number of students who met the standard (i.e., achieved Level 3–Alternate) on the CAA divided by the 
total number of students who participated in both assessments. 
 
To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 
 
Note: The number of students tested includes all students who participated in the test whether they received a score or not; 
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The 
achievement level percentages are calculated using only students who received scores. 

CAASPP 
Student Groups 

CAASPP 
Total  

Enrollment 

CAASPP 
Number  
Tested 

CAASPP 
Percent  
Tested 

CAASPP 
Percent 

Not Tested 

CAASPP 
Percent  
Met or 

Exceeded 
All Students         305 298 97.70 2.30 44.97 

Female         139 137 98.56 1.44 35.77 

Male         166 161 96.99 3.01 52.80 

American Indian or Alaska Native         -- -- -- -- -- 

Asian         11 10 90.91 9.09 -- 

Black or African American          15 15 100.00 0.00 26.67 

Filipino         -- -- -- -- -- 

Hispanic or Latino         174 170 97.70 2.30 39.41 

Native Hawaiian or Pacific Islander         -- -- -- -- -- 

Two or More Races         21 21 100.00 0.00 61.90 

White         70 68 97.14 2.86 55.88 

English Learners         27 26 96.30 3.70 34.62 

Foster Youth         -- -- -- -- -- 

Homeless         0 0 0 0 0 

Military         32 29 90.63 9.37 48.28 
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Socioeconomically Disadvantaged         157 154 98.09 1.91 35.06 

Students Receiving Migrant Education Services         -- -- -- -- -- 

Students with Disabilities          34 32 94.12 5.88 15.63 

 
CAASPP Test Results in Science for All Students 
CAASPP Test Results in Science for All Students 

This table displays the percentage of all students grades five, eight, and High School meeting or exceeding the State Standard. 
 
Science test results include the CAST and the CAA for Science. The “Percent Met or Exceeded” is calculated by taking the total 
number of students who met or exceeded the standard on the CAST plus the total number of students who met the standard (i.e., 
achieved Level 3–Alternate) on the CAA for Science divided by the total number of students who participated in a science 
assessment. 
 
To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 
 
The number of students tested includes all students who participated in the test whether they received a score or not; however, 
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement 
level percentages are calculated using only students who received scores. 
 

Subject School 
2023-24 

School 
2024-25 

District 
2023-24 

District 
2024-25 

State 
2023-24 

State 
2024-25 

Science  
(grades 5, 8 and high school) 

42.22 33.64   30.73 32.33 
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2024-25 CAASPP Test Results in Science by Student Group 
2024-25 CAASPP Test Results in Science by Student Group 

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent 
Not Tested 

Percent 
Met or 

Exceeded 
All Students         114 110 96.49 3.51 33.64 

Female         48 46 95.83 4.17 21.74 

Male         66 64 96.97 3.03 42.19 

American Indian or Alaska Native         -- -- -- -- -- 

Asian         -- -- -- -- -- 

Black or African American          -- -- -- -- -- 

Filipino         -- -- -- -- -- 

Hispanic or Latino         64 63 98.44 1.56 31.75 

Native Hawaiian or Pacific Islander         -- -- -- -- -- 

Two or More Races         -- -- -- -- -- 

White         26 24 92.31 7.69 37.50 

English Learners         -- -- -- -- -- 

Foster Youth         0 0 0 0 0 

Homeless         0 0 0 0 0 

Military         -- -- -- -- -- 

Socioeconomically Disadvantaged         57 54 94.74 5.26 22.22 

Students Receiving Migrant Education Services         0 0 0 0 0 

Students with Disabilities          -- -- -- -- -- 

 

B. Pupil Outcomes State Priority: Other Pupil Outcomes 
 
The SARC provides the following information relevant to the State priority: Other Pupil 
Outcomes (Priority 8): Pupil outcomes in the subject area of physical education. 
 

B. Pupil Outcomes (State Priority: Other Pupil Outcomes) 
2024-25 California Physical Fitness Test Results 
2024-25 California Physical Fitness Test Participation Rates 

This table displays the percentage of students participating in each of the five fitness components of the California Physical Fitness 
Test Results.   The administration of the PFT requires only participation results for these five fitness areas.  Percentages are not 
calculated and double dashes (--) appear in the table when the number of students tested is ten or less, either because the number 
of students in this category is too small for statistical accuracy or to protect student privacy. 

Grade Level Component 1: 
Aerobic Capacity 

Component 2: 
Abdominal 

Strength and 
Endurance 

Component 3: 
Trunk Extensor 

and Strength and 
Flexibility 

Component 4: 
Upper Body 
Strength and 
Endurance 

Component 5: 
Flexibility 

Grade 5 112 111 112 111 111 
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C. Engagement (State Priority: Parental Involvement) 
C. Engagement State Priority: Parental Involvement 

 
The SARC provides the following information relevant to the State priority: Parental 
Involvement (Priority 3): Efforts the school district makes to seek parent input in making 
decisions regarding the school district and at each school site. 
 

 
2025-26 Opportunities for Parental Involvement 
2025-26 Opportunities for Parental Involvement 
 
At Frontier Elementary School, parents are encouraged to become active partners in their child's education.  There are many 
opportunities available for parents to become partners with the school.  Our administration and school staff welcome parents to 
help with or simply attend Open House, Back-to-School Night, athletic events, Family Nights, become classroom volunteers, 
tutor students chaperone field trips, etc.  Parents who want to be a part of the decision-making process are invited to join the 
Frontier Elementary Parent Teacher Club (FEPTC). The FEPTC is a major fundraising entity, organizes opportunities to initiate, 
assist, and direct programs and services, and ensures instructional programs are consistent with students’ needs and comply 
with school wide goals. These organizations are advertised through newsletter articles, classroom teacher contact, Web site 
information, through peer communication with FEPTC, School Site Council, the weekly school bulletin (The Frontier Dispatch), 
and other community organizations.  At Frontier Elementary School, we take pride in working with our parents and families to 
provide them with ample opportunity to be a part of their children's education on a regular basis. 
 
In addition to school based activities, our parents are involved in a variety of ways at the district level including serving on the 
following district and school committees: School Site Council, The District English Language Advisory Committee (DELAC), 
Frontier English Language Advisory Committee (ELAC),  District Parent Advisory Committee (DPAC), Wellness Committee, 
and Title I Parent Group. These district and school committees offer parents the opportunity to have input regarding the district 
and our school’s curriculum and activities.  District Parent Advisory Committees (i.e., DELAC, Title 1, DPAC) are essential and 
provide valuable input at the district level. Members include school site staff members, parents, site administrators, and 
community liaisons. Members on these committees review and approve district budgets, review current instructional materials, 
and review district-wide data for attendance, discipline, and academic progress. At the site level, the Frontier Elementary 
School Site Council Committee's purpose is to review, give input, and approve the site budget and School Plan for 
Achievement. This committee meets four times a year when school data, school budget, and School Plan and goals are 
reviewed 
-------- 
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2024-25 Chronic Absenteeism by Student Group 
2024-25 Chronic Absenteeism by Student Group 

Student Group Cumulative 
Enrollment 

Chronic 
Absenteeism 

Eligible Enrollment 

Chronic 
Absenteeism 

Count 

Chronic 
Absenteeism 

Rate 
All Students         646 643 75 11.7 

Female         307 305 40 13.1 

Male         339 338 35 10.4 

Non-Binary -- -- -- -- 

American Indian or Alaska Native         -- -- -- -- 

Asian         25 25 1 4.0 

Black or African American          23 23 1 4.3 

Filipino         20 20 5 25.0 

Hispanic or Latino         365 362 50 13.8 

Native Hawaiian or Pacific Islander         -- -- -- -- 

Two or More Races         32 32 4 12.5 

White         167 167 11 6.6 

English Learners         62 62 6 9.7 

Foster Youth         -- -- -- -- 

Homeless         -- -- -- -- 

Socioeconomically Disadvantaged         319 317 46 14.5 

Students Receiving Migrant Education Services         -- -- -- -- 

Students with Disabilities          58 58 12 20.7 

Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population 
is ten or fewer. 

 
C. Engagement (State Priority: School Climate) 
C. Engagement State Priority: School Climate 

 
The SARC provides the following information relevant to the State priority: School 
Climate (Priority 6): 
 

• Pupil suspension rates; 
• Pupil expulsion rates; and 
• Other local measures on the sense of safety 
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Suspensions and Expulsions 
Suspensions and Expulsions 

This table displays suspensions data. 
Suspensions 

School 
2022-23 

School 
2023-24 

School 
2024-25 

District 
2022-23 

District 
2023-24 

District 
2024-25 

State 
2022-23 

State 
2023-24 

State 
2024-25 

0.73 1.84 2.79 2.92 2.94 3.77 3.6 3.28 2.94 
Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population 
is ten or fewer. 
 
This table displays expulsions data. 

Expulsions 
School 
2022-23 

School 
2023-24 

School 
2024-25 

District 
2022-23 

District 
2023-24 

District 
2024-25 

State 
2022-23 

State 
2023-24 

State 
2024-25 

0 0 0 0 0 0 0.08 0.07 0.06 
Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population 
is ten or fewer. 

 
2024-25 Suspensions and Expulsions by Student Group 
2024-25 Suspensions and Expulsions by Student Group 

Student Group Suspensions Rate Expulsions Rate 

All Students         2.79 0.00 
Female         0.98 0.00 
Male         4.42 0.00 
Non-Binary         0.00 0.00 
American Indian or Alaska Native         0.00 0.00 
Asian         4.00 0.00 
Black or African American          4.35 0.00 
Filipino         0.00 0.00 
Hispanic or Latino         2.74 0.00 
Native Hawaiian or Pacific Islander 0.00 0.00 
Two or More Races         6.25 0.00 
White         1.20 0.00 
English Learners         1.61 0.00 
Foster Youth         0.00 0.00 
Homeless         0.00 0.00 
Socioeconomically Disadvantaged         3.45 0.00 
Students Receiving Migrant Education Services         0.00 0.00 
Students with Disabilities          10.34 0.00 

Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population 
is ten or fewer. 
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2025-26 School Safety Plan 
2025-26 School Safety Plan 
Frontier Elementary is committed to maintaining a safe school environment. The school is in compliance with all laws, rules, 
and regulations pertaining to hazardous materials and state earthquake standards. Our School Safety Plan along with a School 
Crisis Intervention Plan is on file;  both are available to all parents as well as the general public. The School Safety Plan is a 
District plan that encompasses all three schools in the Pioneer Union Elementary School District.  The school plans are 
reviewed and updated under the direction of the District Safety Coordinator, Sharon Cronk, on an annual basis. The staff 
develops both plans with input from parents and community members to work to ensure a safe and non-violent environment on 
all of the PUESD campuses. Specific areas of focus, coupled with appropriate strategies to address concerns, are featured in 
our school plan. Key elements of the plan include Monthly safety drills that are practiced with the students to ensure their 
understanding of all emergency procedures including, fire, earthquake, and intruder drills. Crisis intervention plans are also 
included in the safety plan.  Supervision is provided before, during, and after school with campus yard aides and administration 
supervising students. All yard aides wear neon vests to remain visible to all students and visitors.  All aides also carry walkie 
talkies to ensure they  always have contact with the office in case of emergency. Every classroom is also equipped with a 
walkie talkie in order to ensure proper communication should other technological devices not function properly. Campus-wide 
supervision ensures students are safe on school grounds before, during, and after school. Entrances to school grounds are 
secured or monitored during the school day. All visitors must check in at the office with proper identification and wear 
appropriate identification while on campus.  The School Safety Plan is also published on the district website. 
 
The district has formed a District Safety Plan Committee. This committee meets 2-3 times during the school year prior to 
January to review the plan and offer input. The Safety Plan Committee ensures that the plan meets state and federal 
requirements. The committee members include: local law enforcement (School Resource Officer), site teacher representatives, 
the Classified Union President, an administrator from each school site, the MOT Director, local Fire Department representatives 
from both the city and county, and the district Superintendent. The committee keeps formal documentation for public review of 
the agendas and minutes. 
-------- 

 
D. Other SARC Information (Information Required in the SARC) 
D. Other SARC Information Information Required in the SARC 

 
The information in this section is required to be in the SARC but is not included in the 
state priorities for LCFF. 
 

 
2022-23 Elementary Average Class Size and Class Size Distribution 
2022-23 Elementary Average Class Size and Class Size Distribution 

This table displays the 2022-23 average class size and class size distribution.  The columns titled “Number of Classes” indicates 
how many classes fall into each size category (a range of total students per class).  The “Other” category is for multi-grade level 
classes. 

Grade Level Average  
Class Size 

Number of Classes with  
1-20 Students 

Number of Classes with  
21-32 Students 

Number of Classes with  
33+ Students 

K        20 2 3 0 
1        25 0 3 0 
2        25 0 3 0 
3        26 0 4 0 
4        25 0 3 0 
5        26 0 3 0 
6        0 0 0 0 

Other        11 1 0 0 
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2023-24 Elementary Average Class Size and Class Size Distribution 
2023-24 Elementary Average Class Size and Class Size Distribution 

This table displays the 2023-24 average class size and class size distribution.  The columns titled “Number of Classes” indicates 
how many classes fall into each size category (a range of total students per class).  The “Other” category is for multi-grade level 
classes. 

Grade Level Average Class Size Number of Classes with  
1-20 Students 

Number of Classes with  
21-32 Students 

Number of Classes with  
33+ Students 

K        24 1 3 0 
1        25 0 3 0 
2        21 1 3 0 
3        23 1 3 0 
4        28 0 4 0 
5        29 0 3 0 
6        0 0 0 0 

Other        14 1 0 0 

 
2024-25 Elementary Average Class Size and Class Size Distribution 
2024-25 Elementary Average Class Size and Class Size Distribution 

This table displays the 2024-25 average class size and class size distribution.  The columns titled “Number of Classes” 
indicates how many classes fall into each size category (a range of total students per class).  The “Other” category is for multi-
grade level classes. 

Grade Level Average  
Class Size 

Number of Classes with  
1-20 Students 

Number of Classes with  
21-32 Students 

Number of Classes with  
33+ Students 

K        25  3  
1        25  4  
2        24  3  
3        29  3  
4        30  3  
5        28  4  

Other        13 1   
 
2024-25 Ratio of Pupils to Academic Counselor 
2024-25 Ratio of Pupils to Academic Counselor 

This table displays the ratio of pupils to Academic Counselor.  One Full Time Equivalent (FTE) equals one staff member working 
full time; one FTE could also represent two staff members who each work 50 percent of full time. 

Title Ratio 

Pupils to Academic Counselor 577 
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2024-25 Student Support Services Staff 
2024-25 Student Support Services Staff 

This table displays the number of FTE support staff assigned to this school.  One Full Time Equivalent (FTE) equals one staff 
member working full time; one FTE could also represent two staff members who each work 50 percent of full time.  The “Other” 
category is for all other student support services staff positions not listed.  

Title Number of FTE Assigned to School 

Counselor (Academic, Social/Behavioral or Career Development) 1 
Library Media Teacher (Librarian)  
Library Media Services Staff (Paraprofessional)  
Psychologist  
Social Worker  
Nurse        
Speech/Language/Hearing Specialist  
Resource Specialist (non-teaching)  
Other        

 
 
2023-24 Expenditures Per Pupil and School Site Teacher Salaries 
Fiscal Year 2023-24 Expenditures Per Pupil and School Site Teacher Salaries 

This table displays the 2023-24 expenditures per pupil and average teacher salary for this school.  Cells with N/A values do not 
require data. 

Level 
Total 

Expenditures 
Per Pupil 

Expenditures 
Per Pupil 

(Restricted) 

Expenditures 
Per Pupil 

(Unrestricted) 

Average 
Teacher 
Salary 

School Site 9,062 1,873 7,189 77,554 

District N/A N/A 10,600 $95,495 

Percent Difference - School Site and District N/A N/A -38.3 -11.5 

State N/A N/A $11,146 $100,089 

Percent Difference - School Site and State N/A N/A -39.9 -19.3 

 
2024-25 Types of Services Funded 
Fiscal Year 2024-25 Types of Services Funded 
At Frontier Elementary School (FES) we have several programs that help support struggling students and subgroups. Our EL 
students receive direct instruction with the English Language through designated ELD support and integrated ELD support. 
FES also has supplemental funds that allows us to hire a part time EL Liaison and 1.5 Title 1 Teachers. The liaison and the 
specialized teachers support identified Title 1 and EL students in English Language Arts. FES also provides additional 
classroom support with our Instructional Aides that work in small groups with students who are identified as academically at 
risk. In addition,  we also have implemented a Tier II 30 intervention block during the school day that targets specific skills that 
students need additional support in. Teachers meet in their Professional Learning Communities to analyze academic data and 
identify interventions. Students are grouped with a teacher that provides targeted instruction based on the academic needs of 
the students. Students are assessed and teachers analyze the data and regroup students based on the data and student 
academic need. 
 
 
 
-------- 
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2023-24 Teacher and Administrative Salaries 
Fiscal Year 2023-24 Teacher and Administrative Salaries 

This table displays the 2023-24 Teacher and Administrative salaries.  For detailed information on salaries, see the CDE 
Certification Salaries & Benefits web page at http://www.cde.ca.gov/ds/fd/cs/. 

Category District 
Amount 

State Average 
for Districts 

in Same Category 
Beginning Teacher Salary $59,581 $61,516 

Mid-Range Teacher Salary $98,841 $95,479 

Highest Teacher Salary $115,813 $125,208 

Average Principal Salary (Elementary) $157,510 $152,668 

Average Principal Salary (Middle) $135,865 $156,487 

Average Principal Salary (High)  $165,427 

Superintendent Salary $219,150 $242,781 

Percent of Budget for Teacher Salaries 31.5% 29.76% 

Percent of Budget for Administrative Salaries 8.26% 5.74% 

 
Professional Development 
Professional Development 

 
All training and curriculum development at Pioneer Union Elementary School District revolves around the California Content 
Standards and Frameworks. Every school year, Frontier Elementary School held staff development days which covered 
Reading and Language Arts, Mathematics, and technology based curricula and instructional techniques to meet student need. 
Groundwork for the Multi-System of Support Services (MTSS) model is established with both classroom teachers and Special 
Educational services team. Staff development topics and activities are determined through a collaborative effort of all teaching 
staff. Training needs are identified based upon assessment results, staff survey results, feedback from both teaching and 
administrative staff, and district wide goals. 
 
Currently, all training and curriculum development at Pioneer Union Elementary School District supports Common Core 
Standards instruction. Frontier Elementary holds quality staff development days which cover professional development in 
reading and language arts, mathematics, social-emotional learning, and Professional Learning Communities. Training topics 
and activities are determined through a collaborative effort of all teaching staff. Training needs are identified based upon 
assessment results, staff survey results, Staff Meetings, and the school site plan. Staff trainings and support is provided 
through after school workshops, in service staff professional development days, release time to observe colleagues, and 
release time for grade level planning.Frontier Elementary School provided training for our supplementary programs to follow up 
on our core curricular programs. 
 
During the 24-25 school year, teachers are continuing to receive professional development in the area of best teaching practice 
in the Science of Reading, Tier 2 intervention supports for students),EL instruction, and behavior management. Frontier staff 
received professional development in the areas of the Science of Reading, Professional Learning Communities, Behavior 
Management, Alice (School Safety Training), Intervention Support, Student Engagement & SEL Strategies, Behavior Solutions, 
EL strategies, and science (3-5). Illuminate training provided teachers with professional development in the areas of 
assessment and data reports. 
 
Frontier Elementary School keeps abreast of new teaching strategies and technology through the use of release time for grade 
level meetings, and in-service experiences. Early student dismissal on Wednesdays also provides teachers an additional 90 
minutes weekly to collaborate and articulate with other grade levels. Frontier Elementary School works in conjunction with 
Pioneer Union Elementary School District to focus on specific areas of study and to improve instructional practices, address 
areas needing improvement, and implement new programs for improved student learning. 
 
During the 24-25 year, Frontier's Guiding Coalition team meets monthly to review schoolwide academic data, action plan based 
on the data, progress monitor and set goals to improved student achievement. FES continues to learn and grow in the 
implementation of Professional Learning Communities (PLC).  Teachers at Frontier Elementary School meet consistently 

http://www.cde.ca.gov/ds/fd/cs/
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Professional Development 

throughout the year in PLC meetings to focus on classroom planning and group/subject area meetings to increase student 
success and improve instruction. PLCs focus on the four guiding questions:  What do we want all students to know and be able 
to do? How will we know if they learn it? How will we respond when some students do not learn? How will we extend the 
learning for students who are already proficient? 
 
------- 

This table displays the number of school days dedicated to staff development and continuous improvement. 

Subject 2023-24 2024-25 2025-26 

Number of school days dedicated to Staff Development and Continuous Improvement 32 32 42 
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Pioneer Middle School 
2024-2025 School Accountability Report Card  
(Published During the 2025-2026 School Year) 

------- 

2024 School Accountability Report Card 
General Information about the School Accountability Report Card (SARC) 
SARC Overview 

 

 

By February 1 of each year, every school in California is required by state law to 
publish a School Accountability Report Card (SARC). The SARC contains 
information about the condition and performance of each California public school. 
Under the Local Control Funding Formula (LCFF) all local educational agencies 
(LEAs) are required to prepare a Local Control and Accountability Plan (LCAP), 
which describes how they intend to meet annual school-specific goals for all 
pupils, with specific activities to address state and local priorities. Additionally, 
data reported in an LCAP is to be consistent with data reported in the SARC. 
 

- For more information about SARC requirements and access to prior year 
reports, see the California Department of Education (CDE) SARC web 
page at https://www.cde.ca.gov/ta/ac/sa/ 

 
- For more information about the LCFF or the LCAP, see the CDE LCFF 

web page at https://www.cde.ca.gov/fg/aa/lc/ 
 
- For additional information about the school, parents/guardians and 

community members should contact the school principal or the district 
office. 

 
DataQuest 
 

 

DataQuest is an online data tool located on the CDE DataQuest web page at 
https://dq.cde.ca.gov/dataquest/ that contains additional information about this 
school and comparisons of the school to the district and the county. Specifically, 
DataQuest is a dynamic system that provides reports for accountability (e.g., test 
data, enrollment, high school graduates, dropouts, course enrollments, staffing, 
and data regarding English learners). 
 

California School Dashboard 
 

 

The California School Dashboard (Dashboard) 
https://www.caschooldashboard.org/ reflects California’s new accountability and 
continuous improvement system and provides information about how LEAs and 
schools are meeting the needs of California’s diverse student population. The 
Dashboard contains reports that display the performance of LEAs, schools, and 
student groups on a set of state and local measures to assist in identifying 
strengths, challenges, and areas in need of improvement. 
 

Internet Access Internet access is available at public libraries and other locations that are publicly 
accessible (e.g., the California State Library). Access to the Internet at libraries 
and public locations is generally provided on a first-come, first-served basis. 
Other use restrictions may include the hours of operation, the length of time that a 
workstation may be used (depending on availability), the types of software 
programs available on a workstation, and the ability to print documents. 
 

 

https://www.cde.ca.gov/ta/ac/sa/
https://www.cde.ca.gov/fg/aa/lc/
https://dq.cde.ca.gov/dataquest/
https://www.caschooldashboard.org/
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2025-26 School Contact Information 
2025-26 School Contact Information 

School Name Pioneer Middle School         

Street 101 W. Pioneer Way         

City, State, Zip Hanford, CA 93230         

Phone Number (559) 584-0112         

Principal Jennifer Anderson         

Email Address andersonj@puesd.net         

School Website https://www.pioneerunion.org/ms/ 

Grade Span 6-8         

County-District-School (CDS) Code 16-63990-6110233         

 
2025-26 District Contact Information 
2025-26 District Contact Information 

District Name Pioneer Union Elementary School District         

Phone Number (559) 585-2400         

Superintendent  John Raven         

Email Address ravenj@puesd.net         

District Website www.puesd.net        

 
2025-26 School Description and Mission Statement 
2025-26 School Description and Mission Statement 
Dear Parents and Pioneer Middle School Community Stakeholders, 
 
 
 
It is with great pride that I share the School Accountability Report Card for Pioneer Middle School. The purpose of the School 
Accountability Report Card is to provide information to parents and community stakeholders on Pioneer Middle School's 
instructional programs, academic achievement, materials and facilities, staffing, and discipline related data. Parents and 
community play a vital role in our schools, understanding our educational program, student achievement, and curriculum 
development can assist both our schools and the community in ongoing program improvement. 
 
 
 
 
Pioneer MIddle School has made a commitment to provide the best educational program possible for our students. The 
excellent quality of our program is a reflection of our highly committed staff. We are dedicated to ensuring that our school 
provides a positive, nurturing, and stimulating environment where students are actively engaged in both personal and 
academic growth. 
 
 
 
 
Pioneer Union Elementary School District serves approximately 1650 students and is comprised of two elementary schools and 
one middle school. The district and its schools are located in Hanford, situated in the San Joaquin Valley midway between San 
Francisco and Los Angeles. As one of eight charter districts in the state, Pioneer Union Elementary School District offers the 
local community an exceptional educational program emphasizing student achievement academically as well as socially. Using 
research-based, innovative instructional methods and taking advantage of generous parent volunteers, students experience a 
rigorous standards-based curriculum administered by highly qualified teachers in a safe, nurturing environment. 
 

https://www.pioneerunion.org/ms/
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2025-26 School Description and Mission Statement 
 
 
 
At Pioneer Middle School, all staff members support the school's mission to provide a challenging rigorous curriculum designed 
to develop life-long learners while providing a nurturing environment where social and personal needs are met. Pioneer Middle 
School takes great pride in providing our students with a well-rounded educational experience that includes opportunities to 
grow in athletics, academics, and via extra-curricular opportunities. There are various clubs on campus to support the personal 
growth of our students as well as to help develop positive connections for students. 
 
 
 
 
 
 
Sincerely, 
 
 
 
Jennifer Anderson 
 
 
Principal 
 
 
Pioneer Middle School 
 
 
 
 
 
 
District and School Profile 
 
 
 
Pioneer Union Elementary School District serves about 1650 students and is comprised of two elementary schools and one 
middle school. The district and its schools are located in the town of Hanford, situated in the San Joaquin Valley midway 
between San Francisco and Los Angeles. As one of eight charter districts in the state, Pioneer Union Elementary School 
District offers the local community an exceptional educational program emphasizing student achievement academically as well 
as socially. Using research-based, innovative instructional methods and taking advantage of generous parent volunteers, 
students experience a rigorous standards-based curriculum administered by highly qualified teachers in a safe, nurturing 
environment. 
 
 
 
Pioneer Union Elementary School District Mission 
 
 
 
The Pioneer Union Elementary School District, in partnership with parents and the community, will build the foundation for 
student academic and social success by ensuring that all students receive rigorous instruction, support and intervention in an 
enriching environment. 
 
 
 
Pioneer Union Elementary School District Vision 
 
 
 
In order to challenge all students to learn, achieve and act with purpose and compassion, the Pioneer Union School District will 
develop and produce motivated, confident students who will: 
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2025-26 School Description and Mission Statement 
 
1. Meet or exceed grade-level academic standards. 
 
2. Become life-long learners. 
 
3. Effectively communicate. 
 
4. Become contributing citizens of the community. 
 
5. Be prepared for a successful future. 
 
 
 
Pioneer Middle School Profile 
 
Pioneer Middle School enrolled 592 students during the 2024-2025 school year; the student body included 45.3% 
Socioeconomically Disadvantaged Students, 1.1% Foster Youth, 5.6% English Learners, and 10.9% Students with Disabilities. 
All staff members support the school's mission to provide a challenging curriculum designed to develop life-long learnings while 
providing a curriculum in a nurturing environment when social, personal, and academic needs are met. 
 
 
 
Student Enrollment by Grade Level: 
 
Grade 6: 179 
 
Grade 7: 183 
 
Grade 8:  219 
 
Total Enrollment:  581 
 
 
 
 
 
 
 
 
 
 
 
 
 
-------- 

 
About this School  
2024-25 Student Enrollment by Grade Level 
2024-25 Student Enrollment by Grade Level 

Grade Level Number of Students 
Grade 6 179        
Grade 7 183        
Grade 8 219        
Total Enrollment 581        
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2024-25 Student Enrollment by Student Group 
2024-25 Student Enrollment by Student Group 

Student Group Percent of Total Enrollment 
Female 51.5        
Male 48.5        
American Indian or Alaska Native  0.9        
Asian  3.3        
Black or African American  4.2        
Filipino  1.8        
Hispanic or Latino 58.5        
Native Hawaiian or Pacific Islander  0.5        
Two or More Races  3.6        
White  26.9        
English Learners 5.6        
Foster Youth 1.1        
Migrant 0.5        

Socioeconomically Disadvantaged 45.3        
Students with Disabilities 10.9        

 
A. Conditions of Learning (State Priority: Basic) 
A. Conditions of Learning State Priority: Basic 

 
The SARC provides the following information relevant to the State priority: Basic 
(Priority 1): 
 
• Degree to which teachers are appropriately assigned and fully credentialed in the 

subject area and for the pupils they are teaching; 
• Pupils have access to standards-aligned instructional materials; and 
• School facilities are maintained in good repair. 
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2021-22 Teacher Preparation and Placement 
2021-22 Teacher Preparation and Placement 

Authorization/Assignment School 
Number 

School 
Percent 

District 
Number 

District 
Percent 

State 
Number 

State 
Percent 

Fully (Preliminary or Clear) Credentialed 
for Subject and Student Placement 
(properly assigned) 

19.6 81.92 64.3 89.76 234405.2 84 

Intern Credential Holders Properly 
Assigned 0 0 2 2.79 4853 1.74 

Teachers Without Credentials and 
Misassignments (“ineffective” under 
ESSA) 

0.8 3.46 0.8 1.16 12001.5 4.3 

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)        2.5 10.42 2.5 3.49 11953.1 4.28 

Unknown/Incomplete/NA         1 4.17 2 2.79 15831.9 5.67 
Total Teaching Positions         24 100 71.7 100 279044.8 100 

 
Note: The data in this table is based on full-time equivalent (FTE) status. One FTE equals one staff member working full-time; one 
FTE could also represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a 
position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that 
an educator is authorized to provide to students. 

2022-23 Teacher Preparation and Placement 
2022-23 Teacher Preparation and Placement 

Authorization/Assignment School 
Number 

School 
Percent 

District 
Number 

District 
Percent 

State 
Number 

State 
Percent 

Fully (Preliminary or Clear) Credentialed 
for Subject and Student Placement 
(properly assigned) 

20.8 85.61 65.5 88.51 231142.4 83.24 

Intern Credential Holders Properly 
Assigned 1 4.11 3 4.05 5566.4 2 

Teachers Without Credentials and 
Misassignments (“ineffective” under 
ESSA) 

0.1 0.66 3.1 4.27 14938.3 5.38 

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)        2.3 9.58 2.3 3.15 11746.9 4.23 

Unknown/Incomplete/NA         0 0 0 0 14303.8 5.15 
Total Teaching Positions         24.3 100 74 100 277698 100 

 
Note: The data in this table is based on FTE status. One FTE equals one staff member working full-time; one FTE could also 
represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a position that an 
educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that an educator is 
authorized to provide to students. 

2023-24 Teacher Preparation and Placement 
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2023-24 Teacher Preparation and Placement 

Authorization/Assignment School 
Number 

School 
Percent 

District 
Number 

District 
Percent 

State 
Number 

State 
Percent 

Fully (Preliminary or Clear) Credentialed 
for Subject and Student Placement 
(properly assigned) 

20.7 83.88 62.7 83.62 230039.4 100 

Intern Credential Holders Properly 
Assigned 0.5 2.27 5.8 7.81 6213.8 2.23 

Teachers Without Credentials and 
Misassignments (“ineffective” under 
ESSA) 

0.7 2.88 1.7 2.28 16855 6.04 

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)        1.5 6.36 2.5 3.43 12112.8 4.34 

Unknown/Incomplete/NA         1.1 4.62 2.1 2.85 13705.8 4.91 
Total Teaching Positions         24.6 100 74.9 100 278927.1 100 

 
Note: The data in this table is based on FTE status. One FTE equals one staff member working full-time; one FTE could also 
represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a position that an 
educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that an educator is 
authorized to provide to students. 

 
Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA) 
Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA) 

Authorization/Assignment 2021-22 2022-23 2023-24 
Permits and Waivers          0.00 0 0 
Misassignments           0.80 0.1 0.7 
Vacant Positions          0.00 0 0 
Total Teachers Without Credentials and 
Misassignments 0.80 0.1 0.7 

 
Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA) 
Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA) 

Indicator 2021-22 2022-23 2023-24 

Credentialed Teachers Authorized on a Permit or 
Waiver 1.50 1.3 0.8 

Local Assignment Options 1.00 1 0.7 
Total Out-of-Field Teachers 2.50 2.3 1.5 
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Class Assignments 
Class Assignments 

Indicator 2021-22 2022-23 2023-24 

Misassignments for English Learners 
(a percentage of all the classes with English learners 
taught by teachers that are misassigned) 

4 1.2 3.8 

No credential, permit or authorization to teach 
(a percentage of all the classes taught by teachers with no 
record of an authorization to teach) 

0 0 0 

 
Note: For more information refer to the Updated Teacher Equity Definitions web page at 
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp. 

 
2025-26 Quality, Currency, Availability of Textbooks and Other Instructional Materials 
2025-26 Quality, Currency, Availability of Textbooks and Other Instructional Materials 

All textbooks used in the core curriculum Pioneer Middle School are aligned to Common Core State Standards, Next 
Generation Science Standards, or State Adopted Frameworks. Recent adoptions for Pioneer Middle School include, McGraw 
Hill Inspire Science, Study Sync English Language Arts, and Discovery Education Social Studies. All students are assigned an 
individual textbook or e-book.  Pioneer Middle School is currently in an adoption year for Math and will be adopting a new math 
Curriclum for the 26-27 school year. 
 
 
 
        

Year and month in which the data were collected November 2025 

 

Subject List of Textbooks and Other Instructional Materials / 
Indicate if from Most Recent Adoption / Year of Adoption 

Percent Students 
Lacking Own 

Assigned Copy 
Reading/Language Arts McGraw Hill 

 
StudySync Grades 6-8 
 
 
 
 
 
 
 
        

0% 

Mathematics CPM Core Connections Course 1 
 
CPM Core Connections Course 2 
 
CPM Core Connections Course 3 
 
 
        

0% 

Science McGraw Hill 
 
Inspire Science Grades 6-8 
 
        

0% 

History-Social Science Discovery Education 
 

0% 

https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp


2025 School Accountability Report Card Page 9 of 23 Pioneer Middle School 

World Geography and Cultures Social Studies TechBook 
 
 
 
Discovery Education 
 
World History Social Studies TechBook 
 
 
 
Discovery Education 
 
US History Social Studies TechBook 
        

Foreign Language NA         

Health GlencoeTeen Health--Course 2        0% 

Visual and Performing Arts The Art of Education University - Flex Curriculum        0% 

Science Laboratory Equipment 
(grades 9-12) 

NA         

 
Note: Cells with N/A values do not require data. 

 
School Facility Conditions and Planned Improvements 
School Facility Conditions and Planned Improvements 
Pioneer Middle School provides a safe, clean environment for learning through proper facilities maintenance and campus 
supervision. Before the new middle school facilities were built, grades K-8 shared the existing elementary school campus. In 
2000, the main campus was completed; the cafeteria was added during the 2002-03 school year. During the 2007-08 school 
year the Fifth grade students were moved to Pioneer Middle School, due to overcrowding at Pioneer Elementary School. 
During the 2008-09 school year Frontier Elementary school opened. The 5th grade students moved off Pioneer Middle School, 
and went back to the elementary school. Pioneer Elementary and Frontier Elementary serves students K-5th grade. In the 
Summer of 2018 a landscaping project was completed at Pioneer Middle School, which provided updated and new landscaping 
across campus. New student walkways were designed and the campus curb appeal was enhanced tremendously, creating a 
beautiful and inviting campus for students and staff. In addition, ongoing maintenance and improvements ensure campus 
facilities remain up to date and provide adequate space for students and staff. 
 
 
 
Campus Maintenance 
 
The PUESD MOT Director has established a scheduled maintenance program to ensure that all classrooms and facilities are 
well-maintained and in good repair. The MOT Director also, manages larger projects that may require third party contractors. 
School custodians are qualified and equipped to handle minor routine repairs and maintenance projects. 
 
 
 
An electronic, universal work order process is used districtwide. The district's maintenance department receives the work order 
and prioritizes the request and based upon the nature of the request, assigns the project to either the school custodians or 
district maintenance staff. For urgent requests when verbal communication is required, principals may contact the district 
maintenance staff using their school cell phone.  In addition, the site assigned custodian has an internal radio in which direct 
communication with administration, office staff, and yard supervision can be made. Emergency situations are given high priority 
and resolved immediately by school or district custodial staff, based upon the nature of the situation. Pioneer Middle School 
schedules monthly Fire Drills, and the fire extinguishers are checked each month in compliance with state law. 
 
 
 
Pioneer Union Elementary School District is proud of its high standards regarding campus maintenance and general 
housekeeping practices. The Board of Trustees along with district administration have approved and adopted specific cleaning 
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School Facility Conditions and Planned Improvements 
standards, schedules, and policies for maintaining clean, safe environments for everyone on campus. The district's policies and 
standards are available for review by contacting the school principal. The custodial supervisor follows-up regularly each week 
to ensure custodians are following established cleaning standards and surveying campus facilities to identify additional 
concerns that need to be corrected or modified to meet district's safety and cleanliness standards. Custodians are provided a 
detailed schedule and follow clear guidelines that ensure learning areas are kept clean throughout the school day. 
 
 
 
Pioneer Middle School's custodial staff is supervised by and collaborates with the district's MOT Director to ensure classrooms 
and campus grounds are well-maintained and kept safe and functioning for students, staff, and visitors. One full-time day 
custodian, one full-time evening custodian, and one part-time evening custodian are assigned to Pioneer Middle School for 
daily custodial duties and special events. The principal communicates with the MOT Director to discuss school facilities and 
safety issues, custodial responsibilities, housekeeping needs, and maintenance schedules. The district also has assigned a 
grounds person to Pioneer Middle School, that is responsible for the upkeep of the grounds at the site. 
 
 
 
Every morning before school begins, the day custodian  inspects school facilities for safety hazards and maintenance issues 
that require attention before staff and students arrive on campus. Any graffiti or signs of vandalism are removed immediately. 
Following a daily schedule, custodians check restrooms as needed as a proactive measure to keep facilities safe, sanitary, and 
stocked. Students share the responsibility to maintain a clean campus and notify the school office when restrooms or other 
campus areas require housekeeping. The day custodian's routine includes general maintenance duties; preparing facilities for 
mealtime activities; cleaning the cafeteria after meals are served; cleaning restrooms and classrooms; and fulfilling basic 
custodial needs for students and staff. The evening custodians are responsible for setting up facilities for afternoon meetings 
and special events; cleaning classrooms, labs, library, restrooms, and office areas; and vacuuming/mopping floor areas. Every 
night, the evening custodians clean and disinfect every student's desk and all the bathrooms to promote a healthy environment 
and minimize germs and bacterial growth. 
 
 
 
Deferred Maintenance 
 
Pioneer Union Elementary School District participates in the State School Deferred Maintenance Program which provides 
dollar-for-dollar matching funds to assist school districts with major repairs or replacement of existing school building 
components; these typically include roofing, plumbing, heating, air conditioning, electrical systems, interior/exterior painting, 
and floor systems. In 2023, some of the HVAC systems on the Pioneer Middle School campus were upgraded. 
 
        

Year and month of the most recent FIT report December 2025 

System Inspected Rate 
Good 

Rate 
Fair 

Rate 
Poor Repair Needed and Action Taken or Planned 

Systems: 
Gas Leaks, Mechanical/HVAC, Sewer  

X    

Interior: 
Interior Surfaces 

X    

Cleanliness: 
Overall Cleanliness, Pest/Vermin Infestation 

X    

Electrical X    

Restrooms/Fountains: 
Restrooms, Sinks/ Fountains 

X    

Safety: 
Fire Safety, Hazardous Materials 

X    

Structural: 
Structural Damage, Roofs 

X    
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School Facility Conditions and Planned Improvements 
External: 
Playground/School Grounds, Windows/ 
Doors/Gates/Fences 

X    

 
Overall Facility Rate 
Overall Facility Rate 

Exemplary Good Fair Poor 

X                        

 
B. Pupil Outcomes (State Priority: Pupil Achievement) 
B. Pupil Outcomes State Priority: Pupil Achievement 

 
The SARC provides the following information relevant to the State priority: Pupil Achievement 
(Priority 4): 
 
Statewide Assessments 
(i.e., California Assessment of Student Performance and Progress [CAASPP] System 
includes the Smarter Balanced Summative Assessments for students in the general 
education population and the California Alternate Assessments [CAAs] for English language 
arts/literacy [ELA] and mathematics given in grades three through eight and grade eleven. 
Only eligible students may participate in the administration of the CAAs. CAAs items are 
aligned with alternate achievement standards, which are linked with the Common Core State 
Standards [CCSS] for students with the most significant cognitive disabilities). 
 
The CAASPP System encompasses the following assessments and student participation 
requirements: 
 
1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three 

through eight and grade eleven. 
2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades 

three through eight and grade eleven. 
3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once 

in high school (i.e., grade ten, eleven, or twelve). 
 
College and Career Ready 
The percentage of students who have successfully completed courses that satisfy the 
requirements for entrance to the University of California and the California State University, 
or career technical education sequences or programs of study. 
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Percentage of Students Meeting or Exceeding the State Standard on CAASPP 
Percentage of Students Meeting or Exceeding the State Standard on CAASPP 

This table displays CAASPP test results in ELA and mathematics for all students grades three through eight and grade eleven 
taking and completing a state-administered assessment. 
 
To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 
 
ELA and mathematics test results include the Smarter Balanced Summative Assessments and the CAA. The “Percent Met or 
Exceeded” is calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced 
Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3–Alternate) on the CAA 
divided by the total number of students who participated in both assessments. 

Subject School 
2023-24 

School 
2024-25 

District 
2023-24 

District 
2024-25 

State 
2023-24 

State 
2024-25 

English Language Arts/Literacy 
(grades 3-8 and 11) 

53 56 56 57 47 48 

Mathematics 
(grades 3-8 and 11) 

37 32 42 39 35 37 

 
2024-25 CAASPP Test Results in ELA by Student Group 
2024-25 CAASPP Test Results in ELA by Student Group 

This table displays CAASPP test results in ELA by student group for students grades three through eight and grade eleven taking 
and completing a state-administered assessment. 
 
ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated 
by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus 
the total number of students who met the standard (i.e., achieved Level 3–Alternate) on the CAA divided by the total number of 
students who participated in both assessments. 
 
To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 
 
Note: The number of students tested includes all students who participated in the test whether they received a score or not; 
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The 
achievement level percentages are calculated using only students who received scores. 
 

CAASPP 
Student Groups 

CAASPP 
Total  

Enrollment 

CAASPP 
Number  
Tested 

CAASPP 
Percent  
Tested 

CAASPP 
Percent 

Not Tested 

CAASPP 
Percent  
Met or 

Exceeded 
All Students         549 544 99.09 0.91 55.88 

Female         285 281 98.60 1.40 58.01 

Male         264 263 99.62 0.38 53.61 

American Indian or Alaska Native         -- -- -- -- -- 

Asian         17 17 100.00 0.00 70.59 

Black or African American          24 24 100.00 0.00 66.67 

Filipino         12 11 91.67 8.33 63.64 

Hispanic or Latino         324 322 99.38 0.62 48.45 

Native Hawaiian or Pacific Islander         -- -- -- -- -- 

Two or More Races         22 22 100.00 0.00 68.18 
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White         142 140 98.59 1.41 68.57 

English Learners         33 32 96.97 3.03 15.63 

Foster Youth         -- -- -- -- -- 

Homeless         0 0 0 0 0 

Military         42 41 97.62 2.38 75.61 

Socioeconomically Disadvantaged         260 257 98.85 1.15 42.41 

Students Receiving Migrant Education Services         -- -- -- -- -- 

Students with Disabilities          56 55 98.21 1.79 14.55 

 
2024-25 CAASPP Test Results in Math by Student Group 
2024-25 CAASPP Test Results in Math by Student Group 

This table displays CAASPP test results in Math by student group for students grades three through eight and grade eleven taking 
and completing a state-administered assessment. 
 
Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is 
calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative 
Assessment plus the total number of students who met the standard (i.e., achieved Level 3–Alternate) on the CAA divided by the 
total number of students who participated in both assessments. 
 
To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 
 
Note: The number of students tested includes all students who participated in the test whether they received a score or not; 
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The 
achievement level percentages are calculated using only students who received scores. 

CAASPP 
Student Groups 

CAASPP 
Total  

Enrollment 

CAASPP 
Number  
Tested 

CAASPP 
Percent  
Tested 

CAASPP 
Percent 

Not Tested 

CAASPP 
Percent  
Met or 

Exceeded 
All Students         549 544 99.09 0.91 31.86 

Female         285 281 98.60 1.40 28.47 

Male         264 263 99.62 0.38 35.50 

American Indian or Alaska Native         -- -- -- -- -- 

Asian         17 17 100.00 0.00 47.06 

Black or African American          24 24 100.00 0.00 16.67 

Filipino         12 12 100.00 0.00 33.33 

Hispanic or Latino         324 322 99.38 0.62 28.57 

Native Hawaiian or Pacific Islander         -- -- -- -- -- 

Two or More Races         22 22 100.00 0.00 31.82 

White         142 139 97.89 2.11 41.30 

English Learners         33 33 100.00 0.00 6.06 

Foster Youth         -- -- -- -- -- 

Homeless         0 0 0 0 0 

Military         42 41 97.62 2.38 58.54 
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Socioeconomically Disadvantaged         260 257 98.85 1.15 18.68 

Students Receiving Migrant Education Services         -- -- -- -- -- 

Students with Disabilities          56 55 98.21 1.79 5.45 

 
CAASPP Test Results in Science for All Students 
CAASPP Test Results in Science for All Students 

This table displays the percentage of all students grades five, eight, and High School meeting or exceeding the State Standard. 
 
Science test results include the CAST and the CAA for Science. The “Percent Met or Exceeded” is calculated by taking the total 
number of students who met or exceeded the standard on the CAST plus the total number of students who met the standard (i.e., 
achieved Level 3–Alternate) on the CAA for Science divided by the total number of students who participated in a science 
assessment. 
 
To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 
 
The number of students tested includes all students who participated in the test whether they received a score or not; however, 
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement 
level percentages are calculated using only students who received scores. 
 

Subject School 
2023-24 

School 
2024-25 

District 
2023-24 

District 
2024-25 

State 
2023-24 

State 
2024-25 

Science  
(grades 5, 8 and high school) 

29.76 22.55   30.73 32.33 
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2024-25 CAASPP Test Results in Science by Student Group 
2024-25 CAASPP Test Results in Science by Student Group 

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten 
or fewer. 

Student Group Total  
Enrollment 

Number  
Tested 

Percent  
Tested 

Percent 
Not Tested 

Percent 
Met or 

Exceeded 
All Students         206 204 99.03 0.97 22.55 

Female         101 99 98.02 1.98 19.19 

Male         105 105 100.00 0.00 25.71 

American Indian or Alaska Native         -- -- -- -- -- 

Asian         -- -- -- -- -- 

Black or African American          13 13 100.00 0.00 15.38 

Filipino         -- -- -- -- -- 

Hispanic or Latino         129 128 99.22 0.78 19.53 

Native Hawaiian or Pacific Islander         -- -- -- -- -- 

Two or More Races         -- -- -- -- -- 

White         45 44 97.78 2.22 31.82 

English Learners         15 15 100.00 0.00 0.00 

Foster Youth         -- -- -- -- -- 

Homeless         0 0 0 0 0 

Military         14 14 100.00 0.00 57.14 

Socioeconomically Disadvantaged         102 101 99.02 0.98 13.86 

Students Receiving Migrant Education Services         -- -- -- -- -- 

Students with Disabilities          17 17 100.00 0.00 5.88 

 

B. Pupil Outcomes State Priority: Other Pupil Outcomes 
 
The SARC provides the following information relevant to the State priority: Other Pupil 
Outcomes (Priority 8): Pupil outcomes in the subject area of physical education. 
 

B. Pupil Outcomes (State Priority: Other Pupil Outcomes) 
2024-25 California Physical Fitness Test Results 
2024-25 California Physical Fitness Test Participation Rates 

This table displays the percentage of students participating in each of the five fitness components of the California Physical Fitness 
Test Results.   The administration of the PFT requires only participation results for these five fitness areas.  Percentages are not 
calculated and double dashes (--) appear in the table when the number of students tested is ten or less, either because the number 
of students in this category is too small for statistical accuracy or to protect student privacy. 

Grade Level Component 1: 
Aerobic Capacity 

Component 2: 
Abdominal 

Strength and 
Endurance 

Component 3: 
Trunk Extensor 

and Strength and 
Flexibility 

Component 4: 
Upper Body 
Strength and 
Endurance 

Component 5: 
Flexibility 

Grade 7 100 100 100 100 100 
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C. Engagement (State Priority: Parental Involvement) 
C. Engagement State Priority: Parental Involvement 

 
The SARC provides the following information relevant to the State priority: Parental 
Involvement (Priority 3): Efforts the school district makes to seek parent input in making 
decisions regarding the school district and at each school site. 
 

 
2025-26 Opportunities for Parental Involvement 
2025-26 Opportunities for Parental Involvement 
Parents are encouraged to be involved in their child's learning environment by attending school events, serving on a school 
committee, volunteering at school events, and reinforcing academic content at home. The administration and school staff 
encourage parents to attend, Open House, Back-to-School Night, athletic events, and parent meetings. Parents who want to be 
a part of the decision-making process are invited to join the Pioneer Middle Parent Teacher Club (PMPTC), District English 
Language Advisory Committee (DELAC), or the District Parent Advisory Council (DPAC). The PMPTC is is a major fundraising 
entity who organize opportunities to initiate and assist programs to further enhance the learning experiences of our students. 
Comprised of administrators, teachers, and parents, the PMPTC meets once a month and is involved in supporting school 
programs, including but not limited to Athletics, School Clubs, and PBIS Incentives. The District Parent Advisory Council is 
comprised of the Principals (Frontier, Pioneer Elementary and Pioneer Middle), Community Members, District Superintendent, 
District Office Personnel, Site Personnel (Teachers and/or Support Staff), Parents, and Students. This group meets six times a 
year to discuss school and district issues, curricular programs, student culture, behavioral trends, and financial issues.  When 
possible Pioneer Middle School provides virtual meeting options to further increase parent involvement. 
 
 
 
 
 
 
Parents are kept informed of school activities, events, meeting dates, and program deadlines through student agendas, weekly 
bulletins, Infinite Campus notifications, phone messages, the school marquee, and the school's regularly updated website. In 
addition, Pioneer Middle School utilizes social media platforms to further increase communication with our educational 
partners. Also, each teacher prepares and distributes a syllabus which parents review to stay abreast of classroom lessons. E-
mail is available for parents who prefer a more convenient method of communicating with their child's teacher (e-mail 
addresses are available on the school's web site). The District also distributes a newsletter, which highlights programs and 
initiatives within the District.  Parents who would like more information about Pioneer Middle School or are interested in 
participating in its learning community may contact the school office at (559) 584-0112. 
 
-------- 
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2024-25 Chronic Absenteeism by Student Group 
2024-25 Chronic Absenteeism by Student Group 

Student Group Cumulative 
Enrollment 

Chronic 
Absenteeism 

Eligible Enrollment 

Chronic 
Absenteeism 

Count 

Chronic 
Absenteeism 

Rate 
All Students         581 569 63 11.1 

Female         297 293 35 11.9 

Male         284 276 28 10.1 

Non-Binary -- -- -- -- 

American Indian or Alaska Native         -- -- -- -- 

Asian         18 18 2 11.1 

Black or African American          25 25 2 8.0 

Filipino         12 12 1 8.3 

Hispanic or Latino         343 334 40 12.0 

Native Hawaiian or Pacific Islander         -- -- -- -- 

Two or More Races         21 20 2 10.0 

White         150 149 15 10.1 

English Learners         42 41 7 17.1 

Foster Youth         -- -- -- -- 

Homeless         -- -- -- -- 

Socioeconomically Disadvantaged         278 269 38 14.1 

Students Receiving Migrant Education Services         -- -- -- -- 

Students with Disabilities          66 65 7 10.8 

Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population 
is ten or fewer. 

 
C. Engagement (State Priority: School Climate) 
C. Engagement State Priority: School Climate 

 
The SARC provides the following information relevant to the State priority: School 
Climate (Priority 6): 
 

• Pupil suspension rates; 
• Pupil expulsion rates; and 
• Other local measures on the sense of safety 
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Suspensions and Expulsions 
Suspensions and Expulsions 

This table displays suspensions data. 
Suspensions 

School 
2022-23 

School 
2023-24 

School 
2024-25 

District 
2022-23 

District 
2023-24 

District 
2024-25 

State 
2022-23 

State 
2023-24 

State 
2024-25 

4.63 4.89 6.2 2.92 2.94 3.77 3.6 3.28 2.94 
Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population 
is ten or fewer. 
 
This table displays expulsions data. 

Expulsions 
School 
2022-23 

School 
2023-24 

School 
2024-25 

District 
2022-23 

District 
2023-24 

District 
2024-25 

State 
2022-23 

State 
2023-24 

State 
2024-25 

0 0 0 0 0 0 0.08 0.07 0.06 
Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population 
is ten or fewer. 

 
2024-25 Suspensions and Expulsions by Student Group 
2024-25 Suspensions and Expulsions by Student Group 

Student Group Suspensions Rate Expulsions Rate 

All Students         6.20 0.00 
Female         3.70 0.00 
Male         8.80 0.00 
Non-Binary         0.00 0.00 
American Indian or Alaska Native         0.00 0.00 
Asian         5.56 0.00 
Black or African American          12.00 0.00 
Filipino         0.00 0.00 
Hispanic or Latino         6.12 0.00 
Native Hawaiian or Pacific Islander 0.00 0.00 
Two or More Races         4.76 0.00 
White         4.67 0.00 
English Learners         7.14 0.00 
Foster Youth         0.00 0.00 
Homeless         0.00 0.00 
Socioeconomically Disadvantaged         7.91 0.00 
Students Receiving Migrant Education Services         0.00 0.00 
Students with Disabilities          7.58 0.00 

Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population 
is ten or fewer. 

 



2025 School Accountability Report Card Page 19 of 23 Pioneer Middle School 

2025-26 School Safety Plan 
2025-26 School Safety Plan 
The Comprehensive School Site Safety Plan was originally developed for Pioneer Middle School in collaboration with local 
agencies and district administration to fulfill Senate Bill 187 requirements. Components of this plan include child abuse 
reporting procedures, teacher notification of dangerous pupils, disaster response procedures, procedures for safe arrival and 
departure from school, sexual harassment policy, and dress code policy. This plan is developed via the Pioneer Union 
Elementary District Safety Committee, which is comprised of representatives from all school sites as well as community officials 
from law enforcement and emergency services personnel. The District Safety Committee reviews and updates this plan 
annually, after revisions it is presented to the Pioneer Union Elementary Board of Trustees for approval, once approved it is 
shared with all educational partners. Most recently this plan was reviewed with Pioneer Middle School staff in August 2025. 
 
-------- 

 
2022-23 Secondary Average Class Size and Class Size Distribution 
2022-23 Secondary Average Class Size and Class Size Distribution 

This table displays the 2022-23 average class size and class size distribution.  The columns titled “Number of Classes” indicates 
how many classes fall into each size category (a range of total students per classroom). At the secondary school level, this 
information is reported by subject area rather than grade level. 

Subject 
Average  

Class 
 Size 

Number of Classes with  
1-22 Students 

Number of Classes with  
23-32 Students 

Number of Classes with  
33+ Students 

English Language Arts         19 12 7 1 

Mathematics         21 10 10 1 

Science         26 3 9 2 

Social Science         28 1 8 4 

 
2023-24 Secondary Average Class Size and Class Size Distribution 
2023-24 Secondary Average Class Size and Class Size Distribution 

This table displays the 2023-24 average class size and class size distribution.  The columns titled “Number of Classes” indicates 
how many classes fall into each size category (a range of total students per classroom). At the secondary school level, this 
information is reported by subject area rather than grade level. 

Subject 
Average  

Class 
 Size 

Number of Classes with  
1-22 Students 

Number of Classes with  
23-32 Students 

Number of Classes with  
33+ Students 

English Language Arts         22 8 10 1 

Mathematics         23 8 9 2 

Science         27 3 7 5 

Social Science         28 3 12 2 
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2024-25 Secondary Average Class Size and Class Size Distribution 
2024-25 Secondary Average Class Size and Class Size Distribution 

This table displays the 2024-25 average class size and class size distribution.  The columns titled “Number of Classes” indicates 
how many classes fall into each size category (a range of total students per classroom). At the secondary school level, this 
information is reported by subject area rather than grade level. 

Subject 
Average  

Class 
 Size 

Number of Classes with  
1-22 Students 

Number of Classes with  
23-32 Students 

Number of Classes with  
33+ Students 

English Language Arts         24 5 12  

Mathematics         22 9 9 1 

Science         29  10 3 

Social Science         29 1 10 4 

 
2024-25 Ratio of Pupils to Academic Counselor 
2024-25 Ratio of Pupils to Academic Counselor 

This table displays the ratio of pupils to Academic Counselor.  One Full Time Equivalent (FTE) equals one staff member working 
full time; one FTE could also represent two staff members who each work 50 percent of full time. 

Title Ratio 

Pupils to Academic Counselor 558 

 
2024-25 Student Support Services Staff 
2024-25 Student Support Services Staff 

This table displays the number of FTE support staff assigned to this school.  One Full Time Equivalent (FTE) equals one staff 
member working full time; one FTE could also represent two staff members who each work 50 percent of full time.  The “Other” 
category is for all other student support services staff positions not listed.  

Title Number of FTE Assigned to School 

Counselor (Academic, Social/Behavioral or Career Development) 1 
Library Media Teacher (Librarian)  
Library Media Services Staff (Paraprofessional)  
Psychologist  
Social Worker  
Nurse        
Speech/Language/Hearing Specialist  
Resource Specialist (non-teaching)  
Other        
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2023-24 Expenditures Per Pupil and School Site Teacher Salaries 
Fiscal Year 2023-24 Expenditures Per Pupil and School Site Teacher Salaries 

This table displays the 2023-24 expenditures per pupil and average teacher salary for this school.  Cells with N/A values do not 
require data. 

Level 
Total 

Expenditures 
Per Pupil 

Expenditures 
Per Pupil 

(Restricted) 

Expenditures 
Per Pupil 

(Unrestricted) 

Average 
Teacher 
Salary 

School Site 8,944 1,450 7,494 87,916 

District N/A N/A 10,600 $95,495 

Percent Difference - School Site and District N/A N/A -34.3 1.0 

State N/A N/A $11,146 $100,089 

Percent Difference - School Site and State N/A N/A -35.9 -6.8 

 
2024-25 Types of Services Funded 
Fiscal Year 2024-25 Types of Services Funded 
Pioneer Middle School receives state funding based on the Local Control Funding Formula (LCFF) and follows the board 
approved Local Control Accountability Plan (LCAP). For the 2024-2025 school year, Pioneer Middle School received funding 
from the following areas: 
 
 
 
 

• General and Common Core LCAP Funds 
 

• Charter Schools Block Grant 
 

• Special Education Funds 
 

• Mental Health Funds 
 

• LCFF Supplemental Funds 
 

• State Lottery and Prop 20 Lottery 
 
 
 
 
 
 
 
Funds were expended based on District and School Site goals as identified in the Local Control Accountability Plan, based on 
the California State Priorities. Action items identified in the LCAP in which expenditures were identified are focused on rigorous 
instruction through strong core program which is differentiated to meet the diverse needs of students delivered by a highly 
trained staff, increased support for students, and to promote parental engagement as well as input in programs and services. 
Some examples of the services provided at Pioneer Middle School include Math Intervention during the instructional day, ELD 
intervention during the school day, math intervention during the school day, and Instructional Aide support to facilitate small 
group instruction as well as building positive relationships with students as an ongoing MTSS focus for our school. 
 
 
 
In addition to LCFF funding, supplemental funding is also utilized to support District and Site goals. These supplemental funds 
include Mental Health funds, State Lottery, and Block Grant funds. These funds are used to support in class activities, PBIS, 
technology, and mental health counseling for all students. 
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Fiscal Year 2024-25 Types of Services Funded 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
-------- 

 
2023-24 Teacher and Administrative Salaries 
Fiscal Year 2023-24 Teacher and Administrative Salaries 

This table displays the 2023-24 Teacher and Administrative salaries.  For detailed information on salaries, see the CDE 
Certification Salaries & Benefits web page at http://www.cde.ca.gov/ds/fd/cs/. 

Category District 
Amount 

State Average 
for Districts 

in Same Category 
Beginning Teacher Salary $59,581 $61,516 

Mid-Range Teacher Salary $98,841 $95,479 

Highest Teacher Salary $115,813 $125,208 

Average Principal Salary (Elementary) $157,510 $152,668 

Average Principal Salary (Middle) $135,865 $156,487 

Average Principal Salary (High)  $165,427 

Superintendent Salary $219,150 $242,781 

Percent of Budget for Teacher Salaries 31.5% 29.76% 

Percent of Budget for Administrative Salaries 8.26% 5.74% 

 
Professional Development 
Professional Development 

Professional development at Pioneer Union Elementary School District is based on instructional needs, curriculum 
development, assessment results, staff survey results, feedback from both teaching and administrative staff, and district wide 
goals. Pioneer Middle School continues to focus professional development on site and district  initiatives, including one-to-one 
Chromebooks for all  students, Google Apps for Education, Google Classroom, Positive Behavior Interventions and Supports 
(PBIS), common core implementation in math and ELA, and NGSS exploration in Science. Staff participated in district wide 
trainings three times a year, weekly Wednesday afternoon staff workshops, and daily access to Professional Learning 
Communities (PLC's) through common collaboration periods. Our staff receives regular on-site training on instructional best 
practices as well as standards based instruction. In addition our PBIS Team received training and support via an facilitator 
focused on the PBIS Champion School Model to continue to support our implementation of PBIS. 
 
 
 
Pioneer Middle School works in conjunction with Pioneer Union Elementary School District to focus on specific areas of study 
and to improve instructional practices, address curricular needs or modifications, and implement new strategies for improved 
student learning. The Director of Learning Support Services is available to assist administration in implementation needs 

http://www.cde.ca.gov/ds/fd/cs/
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Professional Development 

through staff trainings, department and grade level coaching, and planning sessions.  The Director of Educational Technology 
supports our one-to-one Chromebook initiative, providing an on-site technology assistant to Pioneer Middle School, and 
through regular communication with administration.  The district Data Analyst provides necessary reports in easy to read 
formats to assist in regular data-driven decision making for programmatic and student level needs. 
 
 
New teachers are supported by peer coaching and extensive staff development. The New Teacher Induction Program, or NTI, 
offers additional support and assistance to newly credentialed teachers. All new teachers are provided with support over a two-
year period. Pioneer Middle School's support staff receive job-related training from the Kings County Office Education, 
department supervisors, and qualified district personnel. In addition, those individuals who are not fully credentialed are 
provided a peer mentor to further support their professional growth. 
 
 
 
Significant professional development and collaboration time has been dedicated to our Professional Learning Community 
(PLC). Pioneer Middle School supports our Professional Learning Communities through collaboration time on Wednesday 
afternoons. We continue to support our Professional Learning Communities in developing learning objectives, refining 
instructional practices, assessment development, and data talks as well as implementing tiered intervention systems focused 
on improving academic success as well as building a positive educational environment for our students. The development of a 
holistic program that supports both the academic and personal growth of our students is the foundation of our professional 
development plan at Pioneer Middle School. 
 
In addition the Pioneer Union Elementary School DIstrict has dedicated professoinal developement in the areas of 
Neuroeducation and Behavior. 
------- 

This table displays the number of school days dedicated to staff development and continuous improvement. 

Subject 2023-24 2024-25 2025-26 

Number of school days dedicated to Staff Development and Continuous Improvement 3 3 2 

 











Bylaw 9310: Board Policies Status: DRAFT

Original Adopted Date: 09/26/2018 | Last Reviewed Date: 09/26/2018

Board PoliciesThe Board of Trustees shall adopt written policies to convey its expectations for actions that will be
taken are the written rules of the district. They establish the parameters by which staff, students, parents/guardians,
volunteers, contractors, visitors, and others shall abide while attending or participating  in the district,district
programs or activities, on district property, or otherwise within the jurisdiction of the district. Additionally, Board
policies  clarify the roles and responsibilities of the Governing Board and Superintendent, and communicate Board
philosophy and positions to students, staff, parents/guardians and the community.

The Board recognizes the importance of maintaining a Board Policies and administrative Regulations policy manual
that areis up to date and reflects the mandates of law. Board policies or administrative regulations shall be are
binding on the district to the extent that they do not conflict with federal or state law and are consistent with the
district's collective bargaining agreements. No Board policy, bylaw, or administrative regulation, or any portion
thereof, shall be operative if it is found to be the Superintendent determines, based on advice of district legal
counsel, it is in conflict with applicable federal or state law or regulations or court decisions. However,If any portion
of a Board policy is found to be invalid, that invalidity or administrative regulation so determined to be
inoperative shall not affect other provisions of the Board policy.or administrative regulation.

Policies shall be regularly reviewed at a time allocated for this purpose on the agenda of public Board meetings.

Board Policy Development and Adoption

The Board shall review certain policies annually, as required by Education Code 35160.5. If no revisions are deemed
necessary, the Board minutes shall nevertheless indicate that the review was conducted. Other policies shall be
monitored and reviewed as specified in the policy itself or as needed to reflect changes in law or district
circumstances.

Policy Development and Adoption Process

The BoardThe district's policy development process shall regularly review Board policies and shall do so at Board
meetings or Policy Committee meetings, as applicable. Additionally, the Board shall annually review the policies
specified in Education Code 35160.5. If no revisions are deemed necessary, the Board minutes for the applicable
meeting shall nevertheless indicate that the review was conducted. Other Board policies shall be monitored and
reviewed as specified in the Board policy itself or as needed to reflect changes in law or district
circumstances. include Thethe following basic steps:shall be used to develop, propose, and adopt a new Board policy
or revisions to an existing Board policy:  

1. The Board and/or Superintendent or designee shall identify the need for a new policy or revision of an existing
policy. The need may arise from a change in law, a new district vision statement, new goals in the local control
accountability plan, educational research or trends, an incident that has arisen in the district, or a
recommendation or request from staff, a parent/guardian or other interested person.or revised Board policy 

2. As needed, the Superintendent or designee shall gather fiscal data, staff and public input, related Board district
policies or administrative regulations, sample Boardpolicies from the California School Boards Association,
legal advice or other organizations or agencies, and other useful information and datato fully inform the Board
about the issue.
 

3. The Board may agendize one or morehold discussions or presentations with respect to the need for during a
new or revised public Board policymeeting to gain an understanding of the issue and provide initial direction to
the Superintendent or designee. The discussion may include, those discussions or presentations, the Board may
request additional information or research and may providebut not be limited to, community expectations,
staff recommendations, and the expected impact of the policy on student learning and well-being, equity,
governance, and the district's fiscal resources and operational efficiency.direction to the Superintendent or
designee regarding how to proceed with proposing a new or revised Board policy, including a request for
review by district legal counsel. 

4. The Board or Superintendent may request that legal counsel review the draft policy as appropriate.
 

5. Once drafted, the proposed new or revised Board policy shall be agendized at two separate Board meetings,
with the first for public input and Board review and direction, and the second for further discussion, if
warranted, and Board action The Superintendent or designee shall develop and present a draft policy for a first
reading at a public Board meeting. At its second reading, the Board may take action on the proposed policy.
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The Board may waive the second reading or may require an additional reading if necessary.

All BoardOnly policies shall be formally adopted by a majority vote of the Board. shall constitute official Board policy.

The district's policy development process may be revised or expanded as needed based on the issue being
considered, the need for more information, or the desire to provide greater opportunities for consultation and public
input.

Board PPolicies shall become effective upon Board adoption or at a future date if so designated by the Board at the
time of adoption.

Board Bylaws

The Board shall prescribe and enforce rules for its own governance consistent with state law and regulations.
(Education Code 35010)

Bylaws governing Board operations may be developed, adopted, and amended following the same procedures as
those used for the adoption or amendment of Board policy.

Administrative Regulations

The Superintendent or designee shall be responsible for developing and enforcing administrative regulations for the
operation of the district. Administrative regulations shall be consistent with law and Board policy and shall be
designed to promote the achievement of district goals and objectives. Administrative regulations may describe
specific actions to be taken, roles and responsibilities of staff, timelines, and/or other provisions. The Superintendent
or designee may also develop procedures manuals, handbooks, or other guides to carry out the intent of Board
policy.

When Board policies are amended, the Superintendent or designee shall review corresponding administrative
regulations to ensure that they conform to the intent of the revised policy. In case of conflict between administrative
regulation and Board policy, policy shall prevail.

The Board may review and/or approve administrative regulations for the purpose of ensuring conformity with the
intent of Board policy.

Monitoring and Evaluation

At any time, the Board and Superintendent or designee may determine that progress reports to the Board on the
implementation and/or effectiveness of a Board the policy are necessaryshould be scheduled. If so, the Board and
Superintendent or designee shall agree upon a timeline and, as applicable, measures for evaluating the effectiveness
of the Boardpolicy in achieving its purpose.

Administrative Regulation Development and Approval Access to Policies

The Superintendent or designee shall be responsible for the development and approval of administrative regulations.
   When new Board policies are created or existing Board policies are revised, the Superintendent or designee shall,
as necessary, create or revise any applicable administrative regulations to ensure that they conform to the intent of
the new or revised Board policy.   To carry out the intent of the Board, the Superintendent or designee may, in
addition to developing and approving administrative regulations, develop procedures manuals, handbooks, or other
guides. 

Access

The Superintendent or designee shall ensure that all district employees and the public have easy and free access to
all Board policies, administrative regulations, and, as applicable, related documents.access to an up-to-date district
policy manual. The policy manual shall be maintained electronically and/or by paper copy.

As necessary, the Superintendent or designee shall notify staff, parents/guardians, students, and other stakeholders
whenever a policy that affects them is adopted or revised. He/she may determine the appropriate communication
strategy depending on the issue. Policies shall be posted on the district's web site when required by law.



Bylaw 9321: Closed Session Status: DRAFT

Original Adopted Date: 08/21/2019 | Last Revised Date: 01/24/2024 | Last Reviewed Date: 01/24/2024

The Governing BoardBoard of Trustees is committed to complying with state open meeting laws and modeling
transparency in its conduct of district business. The Board shall meet inhold a closed session during a regular, special,
or emergency meeting only for purposes authorized by law. A closed session may be held during a regular, special, or
emergency meeting in accordance with law.

Each agenda shall contain a general description of each closed session item to be discussed at the meeting, as
required by law and provided in the accompanying Exhibit 1specified below. (Education Code 35145, Government
Code 54954.2, 54954.5, 54957)

In the open session preceding the closed session, the Board shall disclose in open session the items to be discussed
in closed session as specified in this bylaw. The Board chair, who ismay either the Board president or the Board
member chairing the meeting at the time if the Board president is absent, shall either verbally state theclosed session
items  information on closed session items listed in the agenda or refer the public to the item(s) as listed by number
or letter on the agenda. In the closed session, the Board shallmay consider only those, items covered in its statement.
(Government Code 54957.7)

Prior to closed session, members of the public shall be given an opportunity to address the Board 185  on any closed
session item in the agenda in accordance with Board Bylaw 9322 - Agenda/Meeting Materials and Board Bylaw
9323 - Meeting Conduct.  (Education Code 35145.5; Government Code 54954.3) 

After the closed session, the Board shall reconvene in open session before adjourning the meeting, and when
applicable, shall publicly disclose any actions taken in the closed session, the votes or abstentions thereon, and other
disclosures as specified. Such disclosuresreports may be made in writing or orally at the location announced in the
agenda for the closed session as required by law. (Education Code 32281; Government Code 54957.7)

When an action taken during a closed session involves final approval or adoption of a document such as a contract or
settlement agreement, that becomes public upon such approval or adoption, the Superintendent or designee
shall immediately provide a copy of the document to any person present at the conclusion of the closed session
who has submitted a written request or made a standing request for all documentation as part of a request for notice
of meetings.  (Government Code 54957.1) . If, when adopting or approving a document during closed session, If the
action taken results in one or more substantive amendments are required to finalize the document, the
Superintendent or designee shall make the document available as soon asthe next business day or wh the necessary
changes to the document are completed. Wheneversuch a document copies of an approved agreement will not be
immediately released due to an amendment, the Board chairpresident shall orally summarize the substance of the
amendment in open session as part of the required disclosures.  (Government Code 54957.1) for those present at
the end of the closed session. (Government Code 54957.1

Attendance in Closed Session  

Each Board member may attend closed session for each agenda item except if the Board member is required to
recuse themselves or is prohibited by law from attending. Additionally, the Superintendent may attend closed session
for each agenda item, except for personnel matters, complaints, or charges regarding  the Superintendent under
Government Code 54957, or to discuss the Superintendent’s compensation under Government Code 54957.6.  )

Any person in attendance in closed session shall not disclose information received in closed session except as
permitted by Board Bylaw 9011 or Board Policy 4119.23.A Board member shall not disclose confidential information
received in a closed session unless the Board authorizes the disclosure of that information or the information has
been publicly reported by the District. (Government Code 54963)

The Board shall not disclose any information that is protected by state or federal law. AditionallyIn addition, no
victim or alleged victim of tortious sexual conduct or child abuse shall be identified in any Board agenda, notice,
announcement, disclosure, or report required by the Brown Act, unless the identity of the person has previously
been publicly disclosed. (Government Code 54957.7, 54961)

Except as prohibited by law, the following individuals may attend closed session for a particular item upon invitation
by the Board chair or the Superintendent:
1. District legal counsel, district negotiators, or other district staff authorized by statute to attend for the particular
item  
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2. Any other individual whose attendance is essential to the Board’s ability to conduct its closed-session business
with respect to the particular item Any other individual shall not attend closed session. 

Personnel Matters: Appointment, Employment, Performance Evaluation, or 
Discipline/Dismissal/Release 

The Board may meet inhold a closed session to consider the appointment, employment, performance evaluation,
discipline, dismissal, or change in employment status of an employee. Except as permitted by law, such Such a closed
session item shall not include discussion or action on proposed compensation except for a reduction of
compensation that results from the imposition of discipline. (Government Code 54957, 54957.1) (Government Code
54957, 54957.1)

For the purpose of such an agenda item, "employee" includes an officer or independent contractor who functions as
an officer or employee, but excludes Board members and other independent contractors.  (Government Code
54957) 

The Board may meet inhold a closed session to hear complaints or charges brought against an employee unless the
employee who is the subject of the complaint requests an open session. Before the Board meets inholds a closed
session on specific complaints or charges brought against an employee, the Superintendent or designee shall ensure
that the employee receives written notice of the right to have the complaints or charges heard in open session. This
notice shall be delivered personally or by mail at least 24 hours before the time of the closed session. (Government
Code 54957) For the purpose of such an agenda item, "employee" includes an officer or independent contractor who
functions as an officer or employee, but excludes Board members and other independent contractors. 

Personnel Matters: Application for Early Withdrawl of Funds in Deferred Compensation Plan 
The Board may meet inhold a closed session to discuss an employee's application for early withdrawal of funds in a
deferred compensation plan when the application is based on financial hardship arising from an unforeseeable
emergency due to illness, accident, casualty, or other extraordinary event, as specified in the deferred compensation
plan. (Government Code 54957.10)

Negotiations/Collective Bargaining 

​​​The Board may meet in closed session to review the Board's position and/or instruct its designated representative9s)
regarding salaries, salary schedules, or compensation paid in the form of fringe benefits of its represented and
unrepresented employees, and, for represented employees, any other matter within the statutorily provided scope of
representation. A closed session item regarding salaries, salary schedules, or compensation paid in the form of fringe
benefits may include discussions of the district's available funds and funding priorities, but only insofar as they relate
to providing instructions to the Board's designated representative. Final action on the proposed compensation of one
or more unrepresented employees shall not be taken in closed session (Government Code 54957.6)

Additionally, theThe Board also may meet in closed session with a state conciliator who has intervened in
proceedings regarding any of the purposes enumerated in Government Code 54957.6.

Pursuant to Government Code 54957.1, approval in closed session of an agreement concluding regarding labor
negotiations with represented employees pursuant to Government Code 54957.6 shall be disclosedreported after
the agreement is final and has been accepted or ratified by the other party. The disclosure shall identify the item
approved and the other parties to the negotiation. However, the Board may, at its sole discretion, vote on such an
agreement ins open session or open session, as part of such a meeting. . (Government Code 54957.1

Pursuant to Government Code 3549.1, the Board may, without following the requirements of the Brown Act, meet
in closed session exclusively for the purpose of discussing its position regarding any matter within the scope of
representation or for the purpose of instructing its designated representatives. The Board shall not discuss any other
items, either in  item at any such closed session. (Government Code 3549.1)
 

Matters Related to Students

The Board shall meet in closed session to consider an appeal by a parent/guardian of a denial of a request to amend
incorrect, inaccurate, or misleading information in a student record maintained by the district in accordance with
Administrative Regulation 5125.3 - Challenging Student Records.  (Education Code 49070) 

If a public hearing would lead to the disclosure of confidential student information such as grades or
discipline information, the Board shall meet in closed session to consider anya suspension, disciplinary



action including discipline, any other action against a student except expulsion, or a challenge to a student record. At
least 72 hours prior to the start of the meeting of which the closed session is a part, the Superintendent or designee,
on behalf of the Board, shall, in writing, by registered or certified mail or by personal service, notify the student and
the student’s parent/guardian of the intent of the Board to hear the item in closed session. If a written request for
open session is received from the student or the student’s parents/guardians within 48 hours of receiving the
notice, the meeting shall be public, except that any discussion at that meeting which may be in conflict with the right
to privacy of any other student shall remain in closed session. (Education Code 35146, 48912, 49070

If the Board conducts an expulsion hearing pursuant to Board Policy 5144.1 - Suspension and Expulsion/Due
Process, the Board shall do so in closed session unless the student submits a written request at least five days before
the date of the hearing that the hearing be held in open session. Regardless of whether the expulsion hearing is
conducted in open or closed session, the Board shall meet in closed session for the purpose of deliberating and
determining whether to expel the student should be expelled. (Education Code 48918)

In order to protect student privacy rights provided in 20 USC 1232g or other applicable laws, the identity of a
student shall not be listed in the agenda and, unless the item is heard in open session, shall not be included in any
disclosurereport after closed session. Additionally, a student matter shall be listed in the open session portion of the
agenda with the same description and numbering system as it was listed inon the closed session portion of the
agenda.

Security Matters

The Board may meet in closed session with the Governor, Attorney General, District Attorney, district legal counsel,
sheriff or chief of police, or other law enforcement ortheir respective deputies, or a security personnelconsultant or a
security operations manager, on matters posing a threat to any of the following: (Government 54957) 
the
1. The security of public buildings
2. The ; to the security of essential public services, including water, drinking water, wastewater treatment, natural
gas service, and electric service; or to the
3 The public's right of access to public services or public facilities.
4. Critical infrastructure controls or critical infrastructure information relating to cybersecurity
Such discussions may be held in closed session during an emergency meeting called pursuant to Board Bylaw 9320 -
Meetings and Notices and Board Bylaw/Exhibit (1) 9323.2 - Actions By The Board.

The Board may also meet in closed session to consult with law enforcement officials on the development of a plan
for tactical responses to criminal incidents and to approve the plan. (Education Code 32281)

Real Property Negotiations

The Board may meet in closed session with its real property negotiator prior to the purchase, sale, exchange, or lease
of real property by or for the district in order to grant its negotiator authority regarding the price and terms of
payment for the property. (Government Code 54956.8

Anticipated Litigation/Initiation of Litigation

Based on the advice of its legal counsel, the Board may meet inhold a closed session to confer with or receive advice
from its legal counsel regarding anticipated litigation or whether to initiate litigation when discussion of either matter
in open session would prejudice the district's position with respect to such litigation. For this purpose, "litigation"
includesmeans any adjudicatory proceeding, including eminent domain, before a court, administrative body exercising
its adjudicatory authority, hearing officer, or arbitrator. (Government Code 54956.9)

Litigation is considered to be "anticipated" when, in the Board's opinion based on the advice of its legal counsel
regarding the existing facts and circumstances, there is a significant exposure to litigation against the district or
against a district officer or employee based on prior or prospective activities or alleged activities during and
potentially during the course and scope of that office or employment. (Government Code 54956.9)9)

 

Existing facts and circumstances are limited to the following: (Government Code 54956.9)
1. Facts and circumstances that might result in litigation against the district but which the district believes are not yet
known to potential plaintiff(s)
2. Facts and circumstances including, but not limited to, an accident, disaster, incident, or transactional occurrence
thatwhich might result in litigation  against the district, which are already known to potential plaintiff(s)



3. The receipt of a claim pursuant to the Government Claims Act or a written threat of litigation from a potential
plaintiff
4. A threat of litigation made by a person in an open meeting on a specific matter within the responsibility of the
Board
5. A threat of litigation made by a person outside of an open meeting on a specific matter within the responsibility of
the Board, provided that the district official or employee receiving knowledge of the threat made a record of the
statement before the meeting

Each agenda item related to anticipated, ot initiation of, litigation shall only contain one such matter. For an
anticipated litigation item that is anticipated based on Items #2, #3, or #5 above, the agenda item shall also include
the facts or circumstances that might result in litigation, the claim or written threat of litigation, or the record of the
threat. However, the agenda item shall not identify the alleged victim of unlawful or tortious sexual conduct or
anyone making the threat on the alleged  victim's behalf, or identify a public employee who is the alleged perpetrator
of any unlawful or tortious conduct upon which a threat of litigation is based, unless the identity of the person has
been publicly disclosed. (Government Code 54956.9)

Each agenda item related to anticipated litigation shall only contain one such matter. For an anticipated litigation
item that is anticipated based on Items #2, #3, or #5 above, the agenda item shall also include the facts or
circumstances that might result in litigation, the claim or written threat of litigation, or the record of the threat.
However, the agenda item shall not identify the alleged victim of unlawful or tortious sexual conduct or
anyonemaking the threat on the alleged victim's behalf, or identify a public employee who is the alleged perpetrator
of any unlawful or tortious conduct upon which a threat of litigation is based, unless the identity of the person has
been publicly disclosed. (Government Code 54956.9)

Existing Litigation
Based on the advice of its legal counsel, the Board may meet inhold a closed session to confer with or receive advice
from its legal counsel regarding existing litigation when discussion of the matter in open session would prejudice the
district's position with respect to such litigation. Litigation is considered to be "existing" when the district has been
named a party to the litigation or a district officer or employee has been named a party to the litigation based on
prior or prospective activities or alleged activities during the course and scope of that office or employment,
including litigation in which involves whether an activity is outside the course and scope of the office or
employment. For this purpose, "litigation" includesmeans any adjudicatory proceeding, including eminent domain,
before a court, administrative body exercising its adjudicatory authority, hearing officer, or arbitrator. (Government
Code 54956.9)

Tort, Public, or Workers' Compensation Liability
The Board may meet in closed session to discuss a claim for the payment of tort liability losses, public liability losses,
or workers' compensation liability incurred by a joint powers agency (JPA) formed for the purpose of insurance
pooling or self-insurance authority of which the district is a member.  (Government Code 54956.95) The Board may
meet in closed session to discuss a claim for the payment of tort liability losses, public liability losses,or workers'
compensation liability incurred by a joint powers agency (JPA) formed for the purpose of insurancepooling or self-
insurance authority of which the district is a member. (Government Code 54956.95)

Joint Powers Agency Issues

The Board may meet in closed session in order to receive, discuss, and take action concerning information that has
direct financial or liability implications for the district and that was obtained in a closed session of a JPA of which the
district is a member. However, a Board member serving on the JPA board may only disclose confidential information
acquired during a closed session of the JPA to fellow Board members. if the governing board of the JPA has so
authorized and upon advice of district legal counsel.  (Government Code 54956.96) The Board may meet in closed
session to discuss a claim for the payment of tort liability losses, public liability losses,or workers' compensation
liability incurred by a joint powers agency (JPA) formed for the purpose of insurancepooling or self-insurance
authority of which the district is a member. (Government Code 54956.95)

Review of Audit Report from California State Auditor's Office

Upon receipt of a confidential final draft audit report from the California State Auditor's Office and before the report
has been made public, the Board may meet in closed session to discuss its response to that report. After public
release of the report from the California State Auditor's Office, any Board meeting to discuss the report shall be
conducted in open session, unless exempted from that requirement by some other provision of law. (Government
Code 54956.75)



Review of Assessment Instruments

The Board may meet in closed session to review the contents of any student assessment instrument approved or
adopted for the statewide testing system. Before any such meeting, the Board shall agree by resolution to accept
any terms or conditions established by the State Board of Education for this review. (Education Code 60617)

 

 



Policy 1000: Concepts And Roles Status: DRAFT

Original Adopted Date: 12/10/2014 | Last Reviewed Date: 12/10/2014

The Board of Trustees desires to represent the community and provide leadership in addressing community
interestsissues related to education. In order to sncourageidentify community concerns and enlist support for the
district and district schools, promote collaboration between the district, parents/guardians, community members, and
local organizations, and to identify and respond to community priorities,the Board shall establish effective two-way
communication systems between the districtschools and the community.

Schools, parents/guardians, community members and local organizations must continually collaborate as partners.
The Board and the Superintendent or designee shall work together with city, and county, and other local agencies
and organizations to promote and facilitate coordinated services for children, and shall seek to develop partnerships
with local businesses and organizations.

The Board recognizes that district schools are an important community resource and encourages community
members to make appropriate use of school facilities. Community members are also encouraged to attend Board
meetings, participate in district and school activities, and take an active interest in issues that affect the district and
it's schools. The Board and the Superintendent or designee shall keep community members well informed about
district programs, needs and accomplishments and shall ensure that they have opportunities to share the
development of district decisions, in accordance with Board Law 9005 - Governance Standards.in developing
educational policies, programs and evaluation processes.

The Board recognizes that its ability to fulfill the community's expectations for a high-quality educational program is
dependent upondepends on the level of fundingsupport provided by the state and federal government and as well as
the communityand support.  In an effort to provide the best educational experience for the district students, the
Board. The Board therefore shall study legislative processes and issues, establish ongoing relationships with
federal, state and local leaders and the media, adopt positions on key issues, set priorities for advocacy, and
collaborate with other organizations and coalitions in legislative and legal advocacy efforts.
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Policy 1114: District-Sponsored Social Media Status: DRAFT

Original Adopted Date: 12/10/2014 | Last Reviewed Date: 12/10/2014

The Governing BoardBoard of Trustees recognizes the value of technology such as social media platforms in
promoting community involvement and collaboration. The purpose of any official district social media platform shall
be to further the district's vision and mission, support student learning and staff professional development, and
enhance communication with students, parents/guardians, staff, and community members. The Superintendent or
designee shall ensure that the content posted by the district on an official district social media account is accessible
to individuals with disabilities.

The Superintendent or designee shall develop content guidelines and protocols for official district social media
platforms to ensure the appropriate and responsible use of these resources and compliance with law, Board policy,
and regulation.

Guidelines for Content

Official district social media platforms shall be used only for their stated purposes and in a manner consistent with
this policy and administrative regulation. By creating these official sites and allowing for public comment, the Board
does not intend to create a limited public forum or otherwise guarantee an individual's right to free speech on any of
the official district social media accounts even if one or more features on the account that permit interaction with
and between members of the public are enabled. .

The Superintendent or designee shall ensure that the limited purpose of the official district social media platforms is
clearly communicated to users. Each site shall contain a statement that specifies the site's purposes along with a
statement that users are expected to use the site only for those purposes. Each site shall also contain a statement
that users are personally responsible for the content of their posts.

ContentOfficial district social media platforms may not contain content that is obscene, libelous, or so incites
students as to create a clear and present danger of the commission of unlawful acts on school premises, violation of
school rules, or substantial disruption of the school's orderly operation.Sshall not be permitted on official district
social media accounts

Staff or students who post on, reply from, or otherwise use an official social media account in a manner that violates
Board policies and administrative regulations prohibited content shall be subject to discipline in accordance with
applicable district policies and administrative regulations.

Users of official district social media platforms should be aware of the public nature and accessibility of social media
and that information posted may be considered a public record subject to disclosure under the Public Records Act.
The Board expects users to conduct themselves in a respectful, courteous, and professional manner. Users of official
district social media accounts, and anyone who posts on, replies to, or otherwise leaves a digital footprint on an
official district social media account, should be aware of the public nature and accessibility of social media and that
such information posted oron, replied with, or otherwise left on an official district social media account may be
considered a public record subject to disclosure under the Public Records Act. 

Privacy

To the extent practicable, the Superintendent or designee shall ensure that the privacy rights of students,
parents/guardians, staff, Board members, and other individuals are protected on official district social media
accounts. As it pertains to the posting of student photographs and the privacy of telephone numbers, home
addresses, and email addresses, official district social media accounts shall operate in accordancecomply with Board
Policy 1113 - District and School Websites. Social media and other online platforms shall not be used by district
employees to transmit confidential information about students, employees, or district operations.  The
Superintendent or designee shall ensure that the privacy rights of students, parents/guardians, staff, Board members,
and other individuals are protected on official district social media platforms.

Board policy pertaining to the posting of student photographs and the privacy of telephone numbers, home
addresses, and email addresses, as specified in BP 1113 — District and School Web Sites, shall also apply to official
district social media platforms.

Social media and networking sites and other online platforms shall not be used by district employees to transmit
confidential information about students, employees, or district operations.
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Policy 3470: Debt Issuance And Management Status: DRAFT

Original Adopted Date: 02/12/2020 | Last Reviewed Date: 02/12/2020

The Governing Board Board of Trustees is committed to long-term capital and financial planning and recognizes that
the issuance of debt is a key source for funding the improvement and maintenance of school facilities and managing
cash flow. Any debt issued by the district shall be consistent with law and this policy.

The district shall not enter into indebtedness or liability that in any year exceeds the income and revenue provided
for such year, unless two-thirds of the voters approve the obligation or one of the exceptions specified in law
applies. (California Constitution, Article 16, Section 18)

When the Board determines that is in the best interest of the district, the Board may issue debt or order an election
to issue debt. The Superintendent or designee shall make recommendations to the Board regarding appropriate
financing methods for capital projects or other projects that are authorized purposes for debt issuance. When
approved by the Board and/or voters as applicable, the Superintendent or designee shall administer and coordinate
the district's debt issuance program and activities, including the time of issuance, sizing of issuance, method of sale,
structuring of the issue, communication with the public, and marketing strategies.

The Superintendent or designee shall retain a financial advisor, municipal advisor, investment advisor, and/or other
financial professionals as needed to assist with the structuring of the debt issuance and to provide general advice on
the district's debt management program, financing options, investments, and compliance with legal requirements.
Contracts for services provided by such advisors may be for a single transaction or for multiple transactions,
consistent with the contracting requirements in Education Code 17596. In the event that the district issues debt
through a negotiated sale, underwriters may be selected for multiple transactions if multiple issuances are planned
for the same project. AdditionallyIn addition, the district shall select a legal team on an as-needed basis to assist with
debt issuances or special projects.

Goals

The district's debt issuance activities and procedures shall be aligned with the district's vision and goals for providing
adequate facilities and programs that support student learning and well-being. When issuing debt, the district shall
ensure that it:

1. Maintains accountability for the fiscal health of the district, including prudent management and transparency of
the district's financing programs
 

2. Attains the best possible credit rating for each debt issue in order to reduce interest costs, with the context of
preserving financial flexibility and meeting capital funding requirements
 

3. Takes all practical precautions and proactive measures to avoid any financial decision that will negatively
impact current credit ratings on existing or future debt issues
 

4. Maintains effective communication with rating agencies and, as appropriate, credit enhancers such as bond
issuers or other providers of credit or liquidity instruments in order to enhance the creditworthiness, liquidity,
or marketability of the debt
 

5. Monitors the district's statutory debt limit in relation to assessed valuation within the district and the tax
burden needed to meet long-term debt service requirements
 

6. When determining the timing of debt issuance, considers market conditions, cash flows associated with
repayment, and the district's ability to expend the obtained funds in a timely, efficient, and economical manner
consistent with federal tax laws
 

7. Determines the amortization (maturity) schedule which will fit best within the overall debt structure of the
district at the time the new debt is issued
 

8. Considers the useful lives of assets funded by the debt issue, as well as repair and replacement costs of those
assets to be incurred in the future
 

9. Preserves the availability of the district general fund for operating purposes and other purposes that cannot be
funded by the issuance of voter-approved debt
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10. Meets the ongoing obligations and accountability requirements associated with the issuance and management

of debt under state and federal tax and securities law

Authorized Purposes for the Issuance of Debt

The district may issue debt for any of the following purposes:

1. To pay for the cost of capital improvements, including acquiring, constructing, reconstructing, rehabilitating,
replacing, improving, extending, enlarging and/or equipping district facilities

2. Tto refund existing debt
 

3. To provide for cash flow needs

Pursuant to Government Code 53854. General operating costs, including, but not limited to, items normally
funded in the district's annual operating budget, shall not be financed from debt payable later than 15 months
from the date of issuance. The district may deem it desirable to finance cash flow requirements under certain
conditions so that available resources better match expenditures within a given fiscal year. To satisfy both
state constitutional and statutory constraints, such as cash flow borrowing shall be payable from taxes, income,
revenue, cash receipts, and other moneys attributable to the fiscal year in which the debt is issued.

Authorized Types of Debt

The Superintendent or designee shall recommend to the Board potential financing method(s) that result in the
highest benefit to the district, with the cost of staff and consultants considered. Potential financing sources may
include:

1. Short-Term Debt
 

a. Short-term debt, such as tax and revenue anticipation notes (TRANs), when necessary to allow the
district to meet its cash flow requirements (Government Code 53850-53858)
 

b. Bond anticipation notes (BANs) to provide interim financing for capital bond projects that will ultimately
be paid from general obligation bonds (Education Code 15150)

Grant anticipation notes (GANs) to provided interim financing pending the receipt of grants and/or loans from
the state or federal government that have been appropriated and committed to the district (Government Code
53859-53859.08

2. Long-Term Debt
 

a. General obligation bonds for projects approved by voters (California Constitution, Article13A, Section 1;
(Education Code 15100-15262, 15264-15276; Government code 53506-53509.5)
 

b. Special tax bonds issued pursuant to the Mello-Roos Community Facilities Act of 1982 (Government
Code 53311-53368.3)
 

3. Lease financing, including certificatesd of participation (COPs)
 

a. Lease financing to fund the highest priority capital equipment purchases when pay-as-you financing is
not feasible (Education Code 17450-17453.1)
 

b. Lease financing to fund facilities projects when there is insufficient time to obtain voter approval or in
instances where obtaining voter approval is either not feasible or unavailable (Education Code
17400-17429)
 

4. Special financing programs or structures offered by the federal or state government, such as Qualified Zone
Academy Bonds or other tax credit obligations or obligations that provide subsidized interest payments, when
the use of such programs or structures is determined to result in sufficiently lower financing costs compared to
traditional tax-exempt bonds and/or COPs(Government Code 53700-53706)

5. Temporary borrowing or short term transfers from other sources such as including the  following: (Education
Code 42620, 42621; Government Code 53820-53833, 53850-53858)County Treasurerf



         a. When the district lacks sufficient funds to meet its current expenses:
             i.  Transfers of funds from the County Treasurer up to 85 percent of the amount of money that will accrue to
the district within the fiscal year

            ii. Transfers of funds from the county school service fund up to 85 percent of the money accruing to the
district at the time of transfer , to be repaid before June 30 of the current fiscal year

         b.  Temporary borrowing from other sources

COPs, TRANs, revenue bonds, or any other non-voter approved debt instrument shall not be issued by the district in
any fiscal year in which the district has a qualified or negative certification, unless the County Superintendent of
Schools determines, pursuant to criteria established by the superintendent of Public Instruction, that the district's
repayment of that indebtedness is probable. (Education Code 42133)

Relationship of Debt to District Facilities Program and Budget

Decisions regarding the issuance of debt for the purpose of financing capital improvement shall be aligned with
current needs for acquisition, development, and/or improvement of district property and facilities as identified in the
district's facilities master plan or other applicable needs assessment, the projected costs of those needs, schedules
for the projects, and the expected resources.

The cost of debt issued for major capital repairs or replacements shall be evaluated against the potential cost of
delaying such repairs and/or replacing such facilities.

When considering a debt issuance, the Board and the Superintendent or designee shall evaluate both the short-term
and long-term implications of the debt issuance and additional operating costs associated with the new projects
involved. Such evaluation may include, but is not limited to, the projected ratio of annual debt service to the tax
burden on the district's taxpayers and the ratio of annual debt service secured by the general fund to general fund
expenditures.

The district may enter into credit enhancement agreements such as municipal bond insurance, surety bonds, letters
of credit, and lines of credit with commercial banks, municipal bond insurance companies, or other financial entities
when their use is judged to lower borrowing costs, eliminate restrictive covenants, or have a net economic benefit to
the financing.

Structure of Debt Issues

The district shall consider the overall impact of the current and future debt burden of the financing when
determining the duration of the debt issue.

The district shall design the financing schedule and repayment of debt so as to take best advantage of market
conditions, ensure cost effectiveness, provide flexibility, and, as practical, recapture or maximize its debt capacity for
future use. Principal amortization will be structured to meet debt repayment, tax rate, and flexibility goals.

For new money debt issuances for capital improvements, the district shall size the debt issuance with the aim of
funding capital projects as deemed appropriate by the Board, as long as the issuance is consistent with the overall
financing plan, does not exceed the amount authorized by voters, and, unless a waiver is sought and received from
the state, will not cause the district to exceed the limitation on debt issuances specified in the California Constitution
or Education Code 15106, 15268, and 15270..

To the extent practicable, the district shall also consider credit issues, market factors, and tax law when sizing the
district's bond issuance. The sizing of refunding bonds shall be determined by the amount of money that will be
required to cover the principal of, any accrued interest on, and any redemption premium for the debt to be paid on
the call date and to cover appropriate financing costs.

Any general obligation bond issued by the district shall mature within 40 years of the issuance date or as otherwise
required by law. (California Constitution, Article 16, Section 18; (Government Code 53508.6)

The final maturity of equipment or real property lease obligations will be limited to the useful life of the assets to be
financed but, with respect to a lease purchase of equipment, no longer than a period of 10 years. (Education Code
17452)

Method of Sale



For the sale of any district-issued debt, the Superintendent or designee shall recommend the method of sale which is
most cost-effective, that haswith the potential to achieve the lowest financing cost, and/or generates to generate
other benefits to the district. Potential methods of sale include:

1. A competitive bidding process through which the award is based on, among other factors, the lowest offered
true interest cost
 

2. Negotiated sale, subject to approval by the district to ensure that interest costs are in accordance with
comparable market interest rates
 

3. Private placement sale, when the financing can or must be structured for a single or limited number of
purchasers or where the terms of the private placement are more beneficial to the district than either a
negotiated or competitive sale

Before any sale of bonds, the Board shall adopt a resolution stating the Board's express approval of the method of
sale and a statement  of the reasons for the method of sale selected.  (Education Code 15146)

Investment of Proceeds

The district shall actively manage the proceeds of debt issued for public purposes in a manner that is consistent with
state law governing the investment of public funds and with the permitted securities covenants of related financing
documents executed by the district. Where applicable, the district's official investment policy and legal documents
for a particular debt issuance shall govern specific methods of investment of bond-related proceeds. Preservation of
principal shall be the primary goal of any investment strategy, followed by the availability of funds and then by return
on investment.

With regard to general obligation bonds, the district shall invest new money bond proceeds in the county treasury
pool as required by law. (Education Code 15146)

The management of public funds shall enable the district to respond to changes in markets or changes in payment or
construction schedules so as to ensure liquidity and minimize risk.

Refunding/Restructuring

The district may consider refunding or restructuring outstanding debt if it will be financially advantageous or
beneficial for debt repayment and/or structuring flexibility. When doing so, the district shall consider the
maximization of the district's expected net savings over the life of the debt issuance and, when using a general
obligation bond to refund an existing bond, shall ensure that the final maturity of the refunding bond is no longer
than the final maturity of the existing bond.

Internal Controls

The Superintendent or designee shall establish internal control procedures to ensure that the proceeds of any debt
issuance are directed to the intended use. Such procedures shall assist the district in maintaining the effectiveness
and efficiency of operations, properly expending funds, reliably reporting debt incurred by the district and the use of
the proceeds, complying with all laws and regulations, preventing fraud, and avoiding conflict of interest.

The district shall be vigilant in using bond proceeds in accordance with the stated purposes at the time such debt was
incurred as defined in the text of the voter-approved bond measure. (Government Code 53410)

When feasible, the district shall issue debt with a defined revenue source in order to preserve the use of the general
fund for general operating purposes.

The district shall annually conduct a due diligence review to ensure its compliance with all ongoing obligations
applicable to issuers of debt. Such a review may be conducted by general legal counsel or bond counsel. Any district
personnel involved in conducting such reviews shall receive periodic training regarding their responsibilities.

Additionally, In addition, the Superintendent or designee shall ensure that the district completes, as applicable, all
performance and financial audits that may be required for any debt issued by the district, including disclosure
requirements applicable to a particular transaction.

Records/Reports



At least 30 days prior to the sale of any debt issue, the Superintendent or designee shall submit a report of the
proposed issuance to the California Debt and Investment Advisory Commission (CDIAC). Such report shall include a
self-certification that the district has adopted a policy concerning the use of debt that complies with law and that the
contemplated debt issuance is consistent with that policy. (Government Code 8855)

Following a bond issuance, by each subsequentOn or before January 31, of each year, the district Superintendent or
designee shall submit an annual report to CDIAC that consists of the CDIAC regarding the following information for a
reporting period of the prior July 1 to June 30, inclusive: (Government Code 8855)

1. The ​debt authorized,, the i      issued, authorized but unissued, and  debt for which authorization has lapsed during
the reporting period
outstanding, and the use of proceeds of the issued debt for the period from July 1 to June 30. (Government Code
8855

)

2. The principal balance at the beginning of the reporting period, the principal paid during the reporting period, and
the remaining principal outstanding at the end of the reporting period

3. The use of proceeds of issued debt including the amount of proceeds available at the beginning of the reporting
period, the proceeds spent during the reporting period and the purposes for which they were spent, and the
proceeds remaining at the end of the reporting period

The Superintendent or designee shall provide initial and any annual or ongoing disclosures required by 17 CFR
240.10b-5 and 240.15c2-12 to the Municipal Securities Rulemaking Board, investors, and other persons or entities
entitled to disclosure, and shall ensure that the district's disclosure filings are updated as needed.

The Superintendent or designee shall maintain transaction records of decisions made in connection with each debt
issuance, including the selection of members of the financing team, the structuring of the financing, selection of
credit enhancement products and providers, and selection of investment products. Each transaction file shall include
the official transcript for the financing, interest rates and cost of issuance on the day when the debt was sold ("final
number runs"), and a post-pricing summary of the debt issue. Additionally, In addition, documentation evidencing the
expenditure of proceeds, the use of debt-financed property by public and private entities, all sources of payment or
security for the debt, and investment of proceeds shall be kept for as long as the debt is outstanding, plus the period
ending three years after the financial payment date of the debt or the final payment date of any obligations or series
of bonds issued to refund directly or indirectly all of any portion of the debt, whichever is later.

The Superintendent or designee shall annually report to the Board regarding debts issued by the district, including
information on actual and projected tax rates, an analysis of bonding capacity, ratings on the district's bonds, market
update and refunding opportunities, new development for California bond financings, and the district's compliance
with post-issuance requirements.



Policy 4000: Concepts And Roles Status: DRAFT

Original Adopted Date: 12/10/2014 | Last Reviewed Date: 12/10/2014

The Board of Trustees believesrecognizes that the academic achievement, personal growth, and well-being of district
students, and the success of district students and programs hinges on effective district personnel. The Board desires
to establish safe and supportive working conditions that will attract and retain staff members who are highly
qualified and dedicated to the education and welfare of students.

The Board recognizes that every employee has a role in the district's successful operation. The Board encourages all
district employees to express their ideas, concerns, and proposals related to the improvement of working conditions
and the total educational program. The district's personnel policies and related regulations shall be designed to
ensure a supportive, positive climate and shall be consistent with collective bargaining agreements and in
conformance with state and federal law and regulations.

The district’s relationship with its collective bargaining units is critical to enhancing organizational effectiveness and
improving student outcomes. Whenever possible, it is the intent of the Board that the district communicate and
collaborate regularly with the representatives of collective bargaining units to resolve conflict.

As the legal representative of the district in negotiations with employee representatives, the Board shall set goals
and guidelines for collective bargaining, and take action on any tentative agreement. Additionally, the Board in
conjunction with the Superintendent, shall select the district's bargaining team, and maintain communications with
the negotiating team during the bargaining process, and adopt the negotiated contract.

Terms and conditions of employment which have been negotiated and stated in employee contracts shall have the
force of policy. The Board shall hear employee complaints and appeals when such hearings are in accordance with
Board policy or negotiated agreements. TheAdditionally, the Board shall also adopt wage and salary schedules and
shall commit budget funds for staff development so that staff members may continue developing their skills.

The Superintendent has primary responsibility for overseeing the district'sdistrict personnel. system. To support this
effort, the Board shall approve a framework for sound hiring practices. The Superintendent shall nominate all
personnel for employment, and the Board shall approve only those persons so recommended. Individuals who
approach Board members regarding prospective employment shall be referred to the Superintendent or designee.

The Superintendent or designee shall assign and supervise the work of all employees and shall evaluate their work in
accordance with effectiveall applicable collective bargaining agreements and any accountability systems approved by
the Board. TheAdditionally, the Superintendent or designee also shall recommend disciplinary action which the Board
may take against employees when warranted pursuant to Board policy, administrative regulations and/or state or
federal law.

The Board recognizes that every employee has a stake in the district's successful operation. The Board encourages
all district employees to express their ideas, concerns and proposals related to the improvement of working
conditions and the total educational program. The Superintendent or designee shall establish procedures whereby
he/shethe Superintendent or designee will receive and consider employee suggestions and submit them, when
appropriate, for consideration by the Board.
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Policy 5000: Concepts And Roles Status: DRAFT

Original Adopted Date: 01/14/2015 | Last Reviewed Date: 01/14/2015

The Board of Trustees desires to create shall make every effort to maintain a safe school environment and, positive
climateschool environment and student services that promotes student welfare and academic achievement.
 Additionally, the Board recognizes that student services offered by the district play an integral role in the academic
achievement and emotional well-being of district students. In addition, Tthe Board expects students to make good
use of engage in learning opportunities offered by the district by demonstrating regular attendance, and completing
assigned work in a timely and diligent manner, while maintaining appropriate conduct and respect for others.

The Board recognizes that students and staff have the right to a safe and secure campus where they are free from
physical and psychological harm. The Board is fully committed to maximizing school safety and to creating a positive
learning environment that includes strategies for violence prevention and has high expectations for staff and student
conduct, responsible behavior, and respect for others, in accordance with Board Policy 0450 - Comprehensive Safety
Plan.

The Board is fully committed to providing equal educational opportunities and maintaining keeping the schools that
are free from discrimination. discriminatory practices. The Board shall not tolerate the intimidation or harassment of
any student for any reason, including discriminatory harassment, intimidation, and/or bullying, in accordance with
Board Policy 0410 - Nondiscrimination in District Programs and Activities and Board Policy/Administrative
Regulation 5145.3 Nondiscrimination/Harassment.

The Superintendent or designee shall establish and inform keep parents/guardians and students well informed about
school and district rules and regulations related to attendance, health examinations, records, grades, and student
conduct. When conducting hearings related to discipline, attendance and other student matters, the Board shall
afford students their due process rights in accordance with law and applicable Board policies and administrative
regulations.
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Policy 5020: Parent Rights And Responsibilities Status: DRAFT

Original Adopted Date: 01/14/2015 | Last Reviewed Date: 01/14/2015

The Board of Trustees recognizes that parents/guardians of district students have certain rights as well as
responsibilities related to the education of their children.

The Board believes that the  district's relationship with parents/guardians is one education of mutual support and
respect.the district's students is a shared responsibility. The Superintendent or designee shall work with
parents/guardians, including parents/guardians of English learners, to determine appropriate roles and
responsibilities of parents/guardians, school staff and students for continuing the intellectual, physical, emotional and
social development and well-being of their students at each school site, including the means by which the
district schools and parents/guardians can help their students achieve academic and other standards of the
district. school.

Within this framework, the district's school's primary responsibility shall be to provide a high-quality curriculum and
instructional program in a supportive and effective learning environment that enables all students to meet the
academic expectations of the district. school.

Parents/guardians shall have the opportunity to work with schools in a mutually supportive and respectful
partnership and to help their children succeed in school. (Education Code 51100)

The Superintendent or designee shall ensure that district staff understand the rights of parents/guardians afforded
by law,  and Board policy, and administrative regulation, and follow acceptable practices that respect those rights.

The Superintendent or designee shall ensure that parents/guardians receive notification regarding their rights,
including, but not limited to, their rights in accordance with 20 USC 1232g and 34 CFR 99.1-99.8, the federal Family
Educational Rights and Privacy Act (FERPA), and as specified in Board Policy/Exhibit (1) 5145.6 - Parent/Guardian
Notifications. in accordance with law.

When required by law, Board policy, or administrative regulation, the district shal notify parents/guardians that they
may request to opt their student out of certain instruction. Students for whom the district has approved the opt out
sha l be offered an alternative activity of similar educational value.

The Superintendent or designee shall take all reasonable steps to ensure that all parents/guardians who speak a
language other than English are properly notified in English, and in their home language, of the rights and
opportunities available to them pursuant to Education Code 48985. (Education Code 51101.1)
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Policy 5117: Interdistrict Attendance Status: DRAFT

Original Adopted Date: 02/12/2020 | Last Reviewed Date: 02/12/2020

The Board of Trustees recognizes that parents/guardians of students who reside within the geographic boundaries of
one district may, for a variety of reasons, desire to enroll their child in a school in another district.

The Board may enter into an agreement with any other school district, for a term not to exceed five school years, for
the interdistrict attendance of students who are residents of the districts.either district. (Education Code 46600)

The agreement shall specify the terms and conditions under which interdistrict attendance shall be permitted or
denied. It alsoAdditionally, it may contain standards agreed upon by both districts for reapplication and/or revocation
of the student's permit. (Education Code 46600)

Upon receivingWhen the request of  a student seeking to transfer our of the district, or an individual permit verifying
another district's approval for its student to transfer into the district , is received, that has been approved by the
student's district of residence, or upon receiving a written request from the parent/guardian of a district student who
wishes to enroll in another district, the Superintendent or designee shall review, the request and may approve or
deny the request or permit subject tobased on the terms and conditions of the interdistrict attendance agreement.

Transportation

Students admitted to the district on an interdistrict attendance permit are not eligible for transportation services to
and from school.
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Policy 5138: Conflict Resolution/Peer Mediation Status: DRAFT

Original Adopted Date: 01/14/2015 | Last Reviewed Date: 01/14/2015

To promote student safety and contribute to the maintenance of a positive school climate, the Board of Trustees
encourages the development of school-based conflict resolution and peer medication programs designed to help
students learn constructive ways of handling conflict. The Board believes that such programs can reduce violence
and promote communication, personal responsibility and problem-solving skills among students.

Conflict resolution strategies shalland peer medication programs may be considered as part of each school's
comprehensive safety plan and incorporated into other district discipline procedures as appropriate. Conflict
resolutionSuch programs shall not supplant the authority of district staff to take appropriate action as necessary to
prevent violence, ensure student safety, maintain order in the school, and institute disciplinary measures.

Such programs may  incorporate peer mediation stratefies in which selected student volunteers are specifically
trained to work with their peers in resolving conflicts. This training may involve effective communication and
listening, critical thinking, problem-solving processes, and the use of negotiation to find mutually acceptable
solutions. Additionally, the training may address the ethical and social development of students, respect for diversity,
and interpersonal and behavioral skills.

Conflict resolution programs may incorporate peer mediation strategies in which selected students are specially
trained to work with their peers in resolving conflicts.

Students' pParticipation in aany peer mediation program by a student engaged in conflict shall be voluntary and kept
confidential by all parties involved.

In developing a conflict resolution and/or peer mediation program, school-site teams shall address, as appropriate:

1. The grade levels and courses in which the conflict resolution curriculum shall be delivered
 

2. Staff development related to the implementation of the curriculum and modeling of appropriate behaviors and
communication skills
 

3. The selection of peer mediators involving, to the extent possible, a cross-section of students in terms of grade,
gender, race, ethnicity, and socioeconomic status, and including some students who exhibit negative leadership
among peers
 

4. Training and support for peer mediators, including training in mediation processes and in the skills related to
understanding conflict, communicating effectively and listening
 

5. The process for identifying and referring students to the peer mediation program
 

6. The types of conflicts suitable for peer mediation
 

7. Scheduling and location of peer mediation sessions
 

8. Methods of obtaining and recording agreement from all disputants
 

9. The appropriate involvement of parents/guardians, the community and staff, including counseling/guidance
and security staff
 

10. Communications to students, parents/guardians and staff regarding the availability of the program
 

11. Methods of following up with students to determine the effectiveness of the process
 

12. Development of assessment tools to periodically evaluate the success of the program including, but not limited
to, measurements of whether there has been a reduction in violence at the school and whether the school's
suspension rates have fallen since the program has been introduced

     13. Expectation for confidentiality regarding who participated, what was discussed, and how any conflict was
resolved.

Board Policy Manual
Pioneer Union Elementary School

District



     14.​  Selection of and requirements to train as peer mediators



Policy 6020: Parent Involvement Status: DRAFT

Original Adopted Date: 12/13/2017 | Last Reviewed Date: 12/13/2017

The Governing BoardThe Board of Trustees recognizes that parents/guardians are their children's first and most
influential teachers and that sustained parent/guardian involvement in the education of their children contributes
greatly to student achievement and a positive school environment. The Superintendent or designee shall consult
with parents/guardians and family members in the development of meaningful opportunities for them to be involved
in district and school activities at all grade levels; advisory, decision-making, and advocacy roles; and activities to
support learning at home.

The Superintendent or designee shall work with parents/guardians and family members to jointly develop
and implement this policy, and the programs established by this policy, and to propose revisions to this policy, as
needed. Additionally, the Superintendent or designee shall meaningfully involve parents/guardians and family
members in district and school activities at all grade levels; advisory, decision-making, and advocacy roles; and
activities to support learning at home. (Education Code 11500-11504, 51101; 20 USC 6318) 

Parents/guardians shall be notified of their rights to be informed about and to participate in their children's education
and of the opportunities available to them to do so.for them to do so, in accordance with Board
Policy/Administrative Regulation 5020 – Parents Rights and Responsibilities. 

The district's local control and accountability plan shall include goals and strategies for parent/guardian involvement,
including district efforts to seek parent/guardian input in district and school site decision making and to promote
parent/guardian participation in programs for English learners, foster youth, students eligible for free and reduced-
price meals, and students with disabilities. (Education Code 42238.02, 52060)

The Board shall establish and convene a parent advisory committee (PAC), and, as applicable, an English learner
parent advisory committee (ELPAC) to review and comment on the LCAP, in accordance Board Policy 0460 – Local
Control and Accountability Plan, including the use of federal funds and how funds will be allocated for
parent/guardian involvement activities as well as activities related to increasing student achievement. 

The Superintendent or designee shall regularly evaluate and report to the Board on the effectiveness of the district's
parent/guardian and family engagement efforts, including, but not limited to, input from parents/guardians, family
members and school staff on the adequacy of parent/guardianinvolvement opportunities and on barriers that may
inhibit participation.

Title I Schools

The Superintendent or designee shall involve parents/guardians and family members in establishing district
expectations and objectives for meaningful parent/guardian and family engagement in schools supported by Title I
funding;, developing strategies that describe how the district will carry out each activity listed in 20 USC 6318;, as
contained in the accompanying administrative regulation;, and implementing and evaluating such programs, activities,
and procedures. The Superintendent or designee shall implement these obligations in accordance with the
accompanying administrative regulation.  As appropriate, the Superintendent or designee shall conduct outreach to
all parents/guardians and family members. (Education Code 11503; 20 USC 6318)

When the district's Title I, Part A allocation exceeds the amount specified in 20 USC 6318, the Board shall reserve at
least one percent of the funding to implement parent/guardian and family engagement activities. The
Superintendent or designee shall involve parents/guardians and family members of participating students in decisions
regarding how the district's Title I funds will be allotted for parent/guardian and family engagement activities and
shall ensure that priority is given to schools in high poverty areas in accordance with law. (20 USC 6318, 6631)

Expenditures of such funds shall be consistent with the activities specified in this Board policy and shall include at
least one of the following: (20 USC 6318)

1. Support for schools and nonprofit organizations in providing professional development for district and school
staff regarding parent/guardian and family engagement strategies, which may be provided jointly to teachers,
principals, other school leaders, specialized instructional support personnel, paraprofessionals, early childhood
educators, and parents/guardians and family members
 

2. Support for programs that reach parents/guardians and family members at home, in the community, and at
school
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3. Dissemination of information on best practices focused on parent/guardian and family engagement, especially

best practices for increasing the engagement of economically disadvantaged parents/guardians and family
members
 

4. Collaboration with community-based or other organizations or employers with a record of success in
improving and increasing parent and family engagement
 

5. Any other activities and strategies that the district determines are appropriate and consistent with this policy

The district's Board policy and administrative regulation containing parent/guardian and family engagement
strategies shall be incorporated into the district's LCAP in accordance with 20 USC 6312.  (20 USC 6318) 

The Superintendent or designee shall ensure that each school receiving Title I funds develops a school-level
parent/guardian and family engagement policy in accordance with 20 USC 6318.

As required by law, the Superintendent or designee shall annually attend a regular meeting of the PAC or ELPAC, if
applicable, to receive input and feedback on topics that support student achievement and programs that reach
parents/guardians and family members at home, in the community, and at school.  (20 USC 6318) 

Non-Title I Schools

The Superintendent or designee shall develop and implement strategies applicable to each school that does not
receive federal Title I funds to encourage the involvement and support of parents/guardians in the education of their
children, including, but not limited to, strategies describing how the district and schools will address the purposes and
goals described in Education Code 11502. (Education Code 11504)



Policy 6143: Courses Of Study Status: DRAFT

Original Adopted Date: 02/12/2020 | Last Revised Date: 12/13/2023 | Last Reviewed Date: 12/13/2023

The Governing Board recognizes that a well-aligned sequence of courses fosters academic growth and provides for
the best possible use of instructional time. The district's course of study shall provide students with opportunities to
attain the skills, knowledge, and abilities they need to be successful academically, professionally, and personally.

The Superintendent or designee shall establish processes for ensuring the articulation of courses across grade levels
within the district. As necessary, the Superintendent or designee also shall work with representatives of appropriate
area districts and postsecondary institutions to ensure articulation of courses with other institutions to which district
students may matriculate. The sequence of courses shall be designed to ensure that each course provides adequate
preparation for the next course in the sequence, only utilizes prerequisites that are essential to success in a given
program or course, avoids significant duplication of content, and allows for reinforcement and progression in the
subject matter.

The district shall not provide any course separately or require or refuse participation by any student on the basis of a
student's actual race or ethnicity; ancestry; color; ethnic group identification; nationality; national origin; immigration
status; sex; sexual orientation; sex stereotypes; gender; gender identity; gender expression; religion; disability;
medical condition; genetic information; pregnancy, false pregnancy, childbirth, termination of pregnancy, or related
conditions or recovery; and parental, marital, and family status; a perception of one or more of such characteristics; a
combination of two or more of such characteristics or or perceived sex, sexual orientation, gender expression,
gender identity, ethnic group identification, immigration status, race, ancestry, national origin, religion, color, mental
or physical disability, age, medical condition, genetic information, marital status, or any other characteristic listed in
Education Code 200 and 220, Governmenet Code 11135, or Penal Code 422.55, or the student's association with a
person or group with one or more of these such actual or perceived characteristics or a combination of two or more
of them.  (Education Code 200, 210.1, 210.2, 212, 212.1, 220, 221.51, 230, 260; Government Code 11135, 12926;
Penal Code 422.55; 5 CCR 4940; 20 USC 1681-1688, 42 USC 2000d-2000d-7). (Education Code 200, 220;
Government Code 11135; Penal Code 422.55; 5 CCR 4940)

Elementary Grades

The Board shall adopt a course of study for elementary grades that includes all required instructional content
and sufficiently prepares students for the secondary course of study specified in Education Code 51225.3.

Secondary Grades

The district shall offer all otherwise qualified students in grades 7-12 a course of study that includes all required
instructional content and prepares them, upon graduation from high school, to meet the requirements and
prerequisites for admission to California public colleges and universities and to attain entry-level employment skills in
business or industry. (Education Code 51228)

Parental Notification and Opt-Out

When required by law, Board policy, or administrative regulation, the district shall notify parents/guardians that
they may request to opt their student out of certain instruction. Students for whom the district has approved the
opt-out shall be offered an alternative activity of similar educational value.
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Policy 7000: Concepts And Roles Status: DRAFT

Original Adopted Date: 01/14/2015 | Last Reviewed Date: 01/14/2015

The Governing Board recognizes that one of its major responsibilities is to provide healthful, safe and adequate
facilities that enhance the instructional program and align with the needs of the district.  The Board shall endeavor to
provide and maintain high-qualitymake the provision of adequate school facilities a priority in the district. Because
the schools serve as a focal point for the community, the Board shall also strive to provideensure that district
facilities fit harmoniously and attractively that are compatible with surroundinginto their neighborhoods and
have the flexibility of design to meet future educational and community needs.As a part of its intent to make use of
each facility, the Board recognizes that, in some instances, the best use may be reuse by a third party, and in other
instances, may be lease or sale.
 

The Board shall strive to have a school facilities master plan in place and regularly reviewed in light of the district's
educational goals. In accordance with this plan, the Board shall:

1. Approve additions or major alterations to existing buildings
 

2. Determine what new buildings shall be built, when and where, and what equipment shall be purchased for
them
 

3. Determine the method of financing that will be used
 

4. Select and purchase school sites for future expansion , as needed, and facilities for new school sites or other
district use   

5.  Sell or lease facilities, including via joint occupancy or joint use, when no other better use is identified  
 

6. Approve the selection of architects and structural engineers
 

7. Award contracts for design and construction
 

8. Name schools and individual buildings
 

9. . Authorize the use of school facilities by district residents and community groups in accordance with Board
Policy/Administrative Regulation 1330 – Use of School Facilities

10.   Consider the use of district property for workforce housing Advocate school facility needs to the community

The Superintendent or designee shall:

1. Assess the district's short- and long-term facilitiesy needs
 

2. Direct the preparation and updating of the facilities master plan
 

3. Oversee the preparation of bids and awarding of contracts
 

4. Supervise the implementation of the district's building program in accordance with the master plan, Board
policy, and state and local requirements, including collaboration with the architect and contractor on the
construction of new facilities and modernization of existing facilities
 

5. Represent the district in official governmental interactions related to the building program
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Policy 7131: Relations With Local Agencies Status: DRAFT

Original Adopted Date: 01/14/2015 | Last Reviewed Date: 01/14/2015

The Governing BoardBoard of Trustees recognizes the importance of collaborating and communicating with other
local agencies in order to provide the best possible school facilities and to allocate facility resources in an effective
and efficient manner. The Board and district staff shall consult and coordinate with local agencies as required by law,
and shall utilize whenever the expertise and resources of suchthese agencies when useful to can assist the district in
the planning, design and construction of facilities.

Upon receiving Following notification by a city or county of proposed action to adopt or substantially revise a city or
county general plan, the Board may request a meeting with the local planning agency to discuss possible methods of
coordinating planning, design, and construction of new school facilities and school sites. (Government Code 65352.2)

The Superintendent or designee shall monitor land development proposals within district boundaries and shall ensure
that an exchange of accurate information is maintained with city/county planning staff regarding the impact of land
development on the district's educational programs and facility needs. When necessary, the district shall recommend
measures for inclusion in the city/county general plan to ensure the availability of adequate school facilities to
address the new development.

Recognizing that available funds may not suffice to eliminate overcrowding in district schools caused by new
development, the Board urges the city/county to adopt in its general plan or other appropriate planning documents,
to the extent permitted by law, a provision which ensures that adequate school facilities will be available.

Notifications to Other Local Agencies

In order to adequately mitigate the additional students generated by new development within the district, theThe
Board may make fundingshall notify the city council or county board of supervisors whenever it finds, based on clear
and convincing evidence, that: (Government Code 65971)

1. That conditions of overcrowding, as defined in Government Code 65973,  exist in one or more attendance
areas within the district which will impair the normal functioning of the educational programs, and the reason
for the existence of those conditions
 

2. That all reasonable methods of mitigating conditions of overcrowding have been evaluated and no feasible
method for reducing those conditions exists

Upon making such a finding, the Board shall notify the city council or county board of supervisors of such finding.
The notice The above notice shall specify the mitigation measures considered by the district and shall include a
completed application to the Office of Public School Construction for preliminary determination of eligibility for
school construction under applicable state law. (Government Code 65971)

The Superintendent or designee shall notify the appropriate city or county planning agency of the adoption of a
school facility needs analysis or facilities master plan or other long-range plan;, the acquisition of a school site, or
other action regarding school facilities in accordance with law.
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Regulation 1114: District-Sponsored Social Media Status: DRAFT

Original Adopted Date: 12/10/2014 | Last Reviewed Date: 12/10/2014

Definitions

Social media means any online platform for collaboration, interaction, and active participation or that allows users to
post content, including, but not limited to, social networking sites such as Instagram, Tik Tok, Facebook,
X/Twitter, Snapchat, YouTube, LinkedIn, or blogs.

An Official district social media platform is an account on a social media platforma site authorized by the
Superintendent or designee. Sites that have not been authorized by the Superintendent or designee but that contain
content related to the district or comments on district operations, such as a site created by a parent-teacher
organization, booster club, or other school-connected organization or a student's or employee's personal site, are not
considered official district social media platforms.

Authorization for Official District Social Media Platforms

School-level employees such as teachers and coaches shall obtain authorization from the school principal before
creating an official social media account.The Superintendent or designee shall authorize the development of any
official district social media platform. Teachers and coaches shall obtain approval from the Superintendent or
designee before creating an official classroom or team social media platform.

When directed by the Superintendent or designee, each school principal, or an individual in a position of similar
responsibility, shall register as a verified reporter with each large social media platform on which the applicable
school has an account in accordance with Business and Professions Code 22588.2-22588.4.  

Guidelines for Content

The Superintendent or designee shall ensure that official district social media platforms provide current information
regarding district programs, activities, and operations, consistent with the goals and purposes of this policy and
regulation. Official district social media platforms shall contain content that is appropriate for all audiences.

The Superintendent or designee shall ensure that copyright laws are not violated in the use of material on official
district social media platforms.

The Superintendent or designee shall ensure that official district social media platforms are regularly monitored. Staff
members responsible for monitoring content may remove posts based on viewpoint-neutral considerations, such as
lack of relation to the site's purpose or violation of the district's policy, regulation, or content guidelines.

If a verified reporter becomes aware of a social media-related threat or a violation of a social media platform’s terms
of service that, in the opinion of the reporter, poses a risk or severe risk to the health and safety of a minor who the
reporter knows is enrolled in the reporter’s school, the reporter shall inform the Superintendent or designee and
report the threat or violation via the process created by the applicable social media platform as specified in Business
and Professions Code 22588.2-22588.4. 

Each official district social media platform shall prominently display:

1. The purpose of the site along with a statement that users are expected to use the site only for those intended
purposes.
 

2. Information on how to use the security settings of the social media platform.
 

3. A statement that the site is regularly monitored and that any inappropriate post will be promptly removed.
Inappropriate posts include those that:
 

a. Are obscene, libelous, or so incite students as to create a clear and present danger of the commission of
unlawful acts on school premises, violation of school rules, or substantial disruption of the school's
orderly operation
 

b. Are not related to the stated purpose of the site, including, but not limited to, comments of a commercial
nature, political activity, and comments that constitute discrimination or harassment
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4. Protocols for users, including expectations that users will communicate in a respectful, courteous, and

professional manner.
 

5. A statement that users are personally responsible for the content of their posts and that the district is not
responsible for the content of external online platforms.
 

6. A disclaimer that the views and comments expressed on the site are those of the users and do not necessarily
reflect the views of the district.
 

7. A disclaimer that any user's reference to a specific commercial product or service does not imply endorsement
or recommendation of that product or service by the district.
 

8. The individual(s) to contact regarding violation of district guidelines on the use of official district social media
platforms.

Appropriate Use by District Employees

District employees who participate in official district social media platforms shall adhere to all applicable district
policies and procedures, including, such as Board Policy 1313 – Civility and Board Policy/Administrative Regulation
4119.25/4219.25/4319.25 - Political Activities of Employees, and shall not share confidential information about
students, employees, Board members, or district operations. but not limited to, professional standards related to
interactions with students.

When appropriate, employees using official district social media platforms shall identify themselves by name and
district title and include a disclaimer stating that the views and opinions expressed in their post are theirs alone and
do not necessarily represent those of the district or school.

All staff shall receive information about appropriate use of the official district social media platforms.



Regulation 3311.3: Design-Build Contracts Status: DRAFT

Original Adopted Date: 02/08/2017 | Last Revised Date: 10/25/2023 | Last Reviewed Date: 10/25/2023
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or reload the browserDisable Ginger?How to use GingerRephraseRephrase with Ginger (Ctrl+Alt+E)Edit in
GingerGinger is checking your text for mistakes... Disable Ginger in this text field Disable Ginger on this website ×

Until January 1, 2025, tThe Governing Board may approve a design-build contract with a single entity for both
design and construction of any school facility in excess of $1,000,000, awarding the contract to either the low bid or
the best value as determined by evaluation of objective criteria  including the minimum factors of price; technical
design and construction experience; and life-cycle costs over 15 years or more. (Education Code 17250.20,
Education Code 17250.25). (Education Code 17250.20)

Additionally, until January 1, 2029, the Board may approve an alternative design-build contract with a single entity
for both design and construction of any school facility in excess of $5,000,000. Such contracts may be awarded to
the low bid or the best value. If the selection is based on best value, the Board shall evaluate competitive proposals, ,
taking into consideration, at a the minimum factors of , design cost, general conditions, overhead, and profit as a
component of the project price; , technical design and construction expertise;, and life-cycle costs over 15 or more y.
The district's determination of price shall be based on the open book evaluation of construction subcontracts. The
contract may be subject to further negotiations or amendment and may be terminated by the district if the district
and the design-build entity are unable to reach an agreement. (Education Code 17250.61, 17250.62, 17250.65)

Design-build documents shall not include provisions for long-term project operations, but may include operations
during a training or transition period. (Education Code 17250.25, 17250.62)

Procedures for Awarding the Contract

The procurement process for design-build and alternative design-build projects shall be as follows:  (Education Code
17250.25, 17250.35, 17250.62, 17250.65; Public Contract Code 2600)

1. Performance Specifications: specifications, which includes the  The district preparing shall prepare a set of
documents setting forth the scope and estimated price of the project..

The documents may include, but are not limited to:

a. The size, type, and desired design character of the project
 

b. Performance specifications that cover the quality of materials, equipment, and workmanship
 

c. Preliminary plans or building layouts
 

d. Any other information deemed necessary to adequately describe the district's needs

The performance specifications and any plans shall be prepared by a design professional who is duly licensed
and registered in California.

2. Prequalifications:  The,   which includes the district shall preparepreparing and issue issuing a request for
qualifications in order to prequalify, or develop a short list of, the design-build entities whose proposals shall
be evaluated for final selection.

The request for qualifications shall include, but is not limited to, all of the following elements:
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a. Identification of the basic scope and needs of the project or contract, the expected cost range, the
methodology that will be used by the district to evaluate proposals, the procedure for final selection of the
design-build entity, and any other information deemed necessary by the district to inform interested parties of
the contracting opportunity
 

b. Significant factors that the district reasonably expects to consider in evaluating qualifications, including
technical design and construction expertise, acceptable safety record, and all other non-price-related factors
 

c. A standard template request for statements of qualifications prepared by the district, which shall contain all of
the information required pursuant to Education Code 17250.25 or 17250.62
 

d. A notice that the project is subject to the skilled and trained workforce requirements specified in Public
Contract Code 2600-2603

The district also may identify specific types of subcontractors that must be included in the statement of
qualifications and proposal.

3. Request for Proposals:(RFP), which includes the  The district shall prepare a request for proposals (RFP)
p preparing an RFP that invites prequalified or short-listed entities to submit competitive sealed proposals in a
manner prescribed by the district.

The RFP shall include the information identified in  Items #2a, 2b, and 2d above and the relative importance or
weight assigned to each of the factors.

If the district uses a best value selection method for a project, the district may reserve the right to request proposal
revisions and hold discussions and negotiations with responsive proposers, in which case the district shall so specify
in the RFP'srequest for proposals and shall publish separately or incorporate into the RFP'srequest for proposals
applicable procedures to be observed by the district to ensure that any discussions or negotiations are conducted in
good faith.

          4.  Selection based on low bid, which includes for Based on Best Value:  For those projects utilizing low bid as
the final selection method, that the bidding process shall result in lump-sum bids by the prequalified or short-listed
design-build entities, and the contract shall be awarded to the lowest responsible bidder.

3. 5. Selection based on bes value, which includes forBased on Best Value:  For those projects utilizing the best
value as a selection method, that the following procedures shall be used:
 

a. Competitive proposals shall be evaluated using only the criteria and selection procedures specifically
identified in the RFP's. request for proposals.

                          Criteria shall be weighted as deemed appropriate by the district. The proposal for a design-build
project, as specified in Education Code 17250.25,.shall, at a minimum, include price, unless a stipulated sum is
specified; technical design and construction experience; and life-cycle costs over 15 or more years. The  proposal for
an alternative design-build project, as specified in Education Code 17250.62, shall, at a minimum, include design cost,
general conditions, overhead, and profit as a component of the project price, unless a stipulated sum for the project
is specified; technical design and construction expertise; and life-cycle costs over 15 or more years. 

b.                  Following any discussions or negotiations with responsive proposers and completion of the evaluation
process, the responsive proposers shall be ranked on a determination of value provided, provided that no more than
three proposers are required to be ranked.

c.                  The contract shall be awarded to the responsible entity whose proposal is determined by the district to
have offered the best value to the public.
.d.                The district shall publicly announce the contract award, identifying the entity to which the award is made
and the basis of the award.

                This statement and the contract file shall provide sufficient information to satisfy an external audit.

Skilled and Trained Workforce



A design-build entity shall not be prequalified or short-listed unless the entity provides and enforceable commitment
to the district that the entity and its subcontractors at every tier will use a skilled and trained workforce, to perform
all work on the project or contract that falls within an apprentice able occupation in the building and construction
trades.  The entity may demonstrate such commitment through a project labor agreement, by becoming a party to
the district’s project labor agreement, or through an agreement with the district to provide evidence of compliance
on a monthly basis during the performance of the project or contract.  (Education code 17250.25, 17250.62; Public
Contract Code 2602)

Skilled and trained workforce means that all the workers performing the work are either skilled journey persons or
apprentices registered in a state-approved apprenticeship program.  At least 60 percent of the skilled journey
persons employed to perform the work shall be graduates of an apprenticeship program for the applicable
occupation or at least 60 percent of the hours worked by skilled journey persons shall be performed by graduates of
an apprenticeship program, with the exception of certain work performed in the following occupations specified in
Public Contract Code 2601 which are subject to a 30 percent threshold:.  (Public Contract Code 2601)

1.   Acoustical installer
2.   Bricklayer
3.   Carpenter
4.   Cement mason
5.   Drywall installer or lather
6.   Marble mason, finisher, or setter
7.   Modular furniture or systems installer
8 . ​ Operating engineer
9.   Pile Driver
10. ​Plasterer, roofer, or waterproofer
11. Stone mason
12. Surveyor
13. Teamster
14. Terrazzo worker or finisher
15. Tile layer, setter, or finisher

If the contractor fails to provide the monthly report demonstrating compliance with the skilled and trained workforce
requirements or provides an incomplete report, the district shall withhold further payments until a complete report is
provided.  If a report does not demonstrate compliance with the skilled and trained workforce requirements, the
district shall withhold further payments until the contractor provides a sufficient plan to achieve substantial
compliance with respect to the relevant appreciable occupation, prior to completion of the contract or project.  In
additionAdditionally, the district shall forward to the Labor Commissioner a copy of the monthly report, any plan to
achieve compliance, and the district's response to that plan.  (Public Contract Code 2602)



Regulation 5020: Parent Rights And Responsibilities Status: DRAFT

Original Adopted Date: 10/14/2015 | Last Reviewed Date: 10/14/2015

Parent/Guardian Rights

The rights of parents/guardians of district students include, but are not limited to, the following:

1. To observe, within a reasonable period of time after making the request, the classroom(s) in which their child is
enrolled or for the purpose of selecting the school in which their child will be enrolled (Education Code 51101)

Parents/guardians may observe instructional and other school activities that involve their child in accordance
with Board policy and administrative regulations adopted to ensure the safety of students and staff, prevent
undue interference with instruction or harassment of school staff, and provide reasonable accommodation to
parents/guardians. Upon written request by a parent/guardian, the Superintendent or designee shall arrange
for parental observation of a class or activity in a reasonable time frame and in accordance with Board policy
and administrative regulations. (Education Code 49091.10)
 

2. To meet, within a reasonable time of their request, with their child's teacher(s) and the principal (Education
Code 51101)
 

3. Under the supervision of district employees, to volunteer their time and resources for the improvement of
school facilities and school programs, including, but not limited to, providing assistance in the classroom with
the approval, and under the direct supervision, of the teacher (Education Code 51101)
 

4. To be notified on a timely basis if their child is absent from school without permission (Education Code 51101)
 

5. To receive the results of their child's performance and the school's performance on standardized tests and
statewide tests (Education Code 51101)

For parents/guardians of English learners, this right shall include the right to receive the results of their child's
performance on the English language development test. (Education Code 51101.1)
 

6. To request a particular school for their child and to receive a response from the district (Education Code
51101)
 

7. To have a school environment for their child that is safe and supportive of learning (Education Code 51101)
 

8. To examine the curriculum materials of the class(es) in which their child is enrolled (Education Code 51101; 20
USC 1232h)

Parents/guardians may inspect, in a reasonable time frame, all primary supplemental instructional materials and
assessments stored by the classroom teacher, including textbooks, teacher's manuals, films, audio and video
recording and software stored by the classroom teacher. (Education Code 49091.10)

Each school site shall make available to parents/guardians and others, upon request, a copy of the prospectus
for each course, including the titles, descriptions and instructional aims of the course. (Education Code
49091.14)

The school may charge an amount not to exceed the cost of duplication if a hard copy is created. (Education
Code 49091.14)
 

9. To be notified of the opportunity to opt their child out of certain instruction, as required by law  (Education
Code 51240, 51938)

10. To be informed of their child's progress in school and of the appropriate school personnel whom they should
contact if problems arise with their child (Education Code 51101)
 

11. For parents/guardians of English learners, to support their child's advancement toward literacy (Education
Code 51101.1)

The Superintendent or designee may make available, to the extent possible, surplus or undistributed
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instructional materials to parents/guardians pursuant to Education Code 60510. (Education Code 51101.1)
 

12. For parents/guardians of English learners, to be informed, through the school accountability report card, about
statewide and local academic standards, testing programs, accountability measures and school improvement
efforts (Education Code 51101.1)
 

13. To have access to the student school records of their child (Education Code 51101)
 

14. To receive information concerning the academic performance standards, proficiencies or skills their child is
expected to accomplish (Education Code 51101)
 

15. To be informed in advance about school rules, including disciplinary rules and procedures in accordance with
Education Code 48980, attendance policies, dress codes and procedures for visiting the school (Education
Code 51101)
 

16. To be notified, as early in the school year as practicable pursuant to Education Code 48070.5, if their child is
identified as being at risk of retention and of their right to consult with district school personnel responsible for
a decision to promote or retain their child and to appeal such a decision (Education Code 51101)
 

17. To receive notice and information about and to opt out of any psychological testing the school does involving
their child and to deny permission to give the test (Education Code 51101)
 

18. To receive notice and information about and to opt out of refuse to submit or to participate in any assessment,
analysis, evaluation or monitoring of the quality or character of the student's home life, any form of
parent/guardian parental screening or testing, any nonacademic home-based counseling program,
parent/guardian training, or any prescribed family education service plan and to inspect any survey collecting
personal information (Education Code 49091.18; 20 USC 1232h)
 

19. To participate as a member of a parent advisory committee, school site council or site-based management
leadership team in accordance with any rules and regulations governing membership in these organizations
(Education Code 51101)

For parents/guardians of English learners, this right shall include the right to participate in school and district
advisory bodies in accordance with federal and state law and regulations. (Education Code 51101.1)
 

20. To question anything in their child's student record that the parent/guardian feels is inaccurate or misleading
or is an invasion of privacy and to receive a response from the school (Education Code 51101)
 

21. To provide informed, written parental consent before their child is tested for a behavioral, mental or emotional
evaluation. A general consent, including medical consent used to approve admission to or involvement in a
special education or remedial program or regular school activity, shall not constitute written consent for these
purposes. (Education Code 49091.12)

22. For parents/guardians of English learners, to be given any required written notification, under any applicable
law, in English and the student's home language pursuant to Education Code 48985  (Education Code 51101.1)

These rights shal be exercised in accordance with applicable Board policy and administrative regulation.

Parent Responsibilities

Parents/guardians may support the learning environment of their child by: (Education Code 51101)

1. Monitoring attendance of their child
 

2. Ensuring that homework is completed and turned in on time
 

3. Encouraging their child to participate in extracurricular and co-curricular activities
 

4. Monitoring and prohibiting or regulating the use of social media and other forms of online
entertainment television viewed by their child
 

5. Working with their child at home in learning activities that extend the classroom learning
 



6. Volunteering in their child's classroom(s) or for other school activities
 

7. Participating in decisions related to the education of their own child or the total school program as appropriate



Regulation 6020: Parent Involvement Status: DRAFT

Original Adopted Date: 12/13/2017 | Last Reviewed Date: 12/13/2017

District Strategies for Title I Schools

To ensure that parents/guardians and family members of students participating in Title I programs are provided with
opportunities to be involved in their children's education, the Superintendent or designee shall:

1. Involve parents/guardians and family members in the joint development of a district plan that meets the
requirements of 20 USC 6312 and in the development of school support and improvement plans pursuant to
20 USC 6311 (20 USC 6318)

The Superintendent or designee may:
In accordance with Education Code 52063, establish a district-level parent advisory committee and, as
applicable, an English learner parent advisory committee to review and comment on the plan in accordance
with the review schedule established by the Board of Trustees

a. Invite input on the plan from other district committees and school site councils
 

b. Communicate with parents/guardians through the district newsletter, web site, or other methods
regarding the plan and the opportunity to provide input
 

c. Provide copies of working drafts of the plan to parents/guardians in an understandable and uniform
format and, to the extent practicable, in a language the parents/guardians can understand
 

d. Ensure that there is an opportunity at a publicGoverning Board meeting for public comment on the plan
prior to the Board's approval of the plan or revisions to the plan
 

e. Ensure that school-level policies on parent/guardian and family engagement address the role of school
site councils and other parents/guardians as appropriate in the development and review of school plans
 

2. Provide coordination, technical assistance, and other support necessary to assist and build capacity of Title I
schools in planning and implementing effective parent/guardian and family engagement activities to improve
student academic achievement and school performance , which may include meaningful consultation with
employers, business leaders, and philanthropic organizations or individuals with expertise in effectively
engaging parents/guardians and family members in education (20 USC 6318)

The Superintendent or designee shall: (20 USC 6318)
 

a. Assist parents/guardians in understanding such topics as the challenging state academic content
standards and academic achievement standards, state and local academic assessments, the requirements
of Title I, and how to monitor a child's progress and work with educators to improve the achievement of
their children
 

b.  Provide parents/guardians materials and training, such as literacy training and using technology
(including education about the harms of copyright piracy), as appropriate, to help them work with their
children to improve their children's achievement.
 

c. With the assistance of parents/guardians, educate teachers, specialized instructional support personnel,
principals and other school leaders, and other staff in the value and utility of parent/guardian
contributions and in how to reach out to, communicate with, and work with parents/guardians as equal
partners, implement and coordinate parent/guardian programs, and build ties between parents/guardians
and the schoolsWith the assistance of parents/guardians, educate teachers, specialized instructional
support personnel, principals and other school leaders, and other staff in the value and utility of
parent/guardian contributions and in how to reach out to, communicate with, and work with
parents/guardians as equal partners, implement and coordinate parent/guardian programs, and build ties
between parents/guardians and the schools
 

d. To the extent feasible and appropriate, coordinate and integrate parent/guardian involvement programs
and activities with other federal, state, and local programs, including public preschool programs, and
conduct other activities, that encourage and support parents/guardians in fully participating in their

Board Policy Manual
Pioneer Union Elementary School

District



children's education
 

e. Ensure that information related to school and parent/guardian programs, meetings, and other activities is
sent to the parents/guardians of participating students in a format and, to the extent practicable, in a
language the parents/guardians can understand
 

f. Provide other such reasonable support for parent/guardian involvement activities as parents/guardians
may request
 

g. Provide information to schools about the indicators and assessment tools that will be used to monitor
progress Inform parents/guardians and parent organizations of the existence and purpose of parent
information and resource centers in the state that provide training, information, and support to
parents/guardians of participating students

In addition, the Superintendent or designee may:

a. Provide necessary literacy training, using Title I funds if the district has exhausted all other reasonably
available sources of funding for such training
 

b. Pay reasonable and necessary expenses associated with parent/guardian involvement activities,
including transportation and child care costs, to enable parents/guardians to participate in school-related
meetings and training sessions
 

c. Train parents/guardians to enhance the involvement of other parents/guardians
 

d. Arrange school meetings at a variety of times or, when parents/guardians are unable to attend such
conferences, conduct in-home conferences between parents/guardians and teachers or other educators
who work directly with participating students
 

e. Adopt and implement model approaches to improving parent involvement, in order to maximize
parent/guardian involvement and participation
 

f. Schedule joint meetings with representatives from related programs and share data and information
across programs Establish a districtwide parent advisory council to provide advice on all matters related
to parent/guardian involvement in Title I programs
 

g. Develop appropriate roles for community-based organizations and businesses in parent/guardian
involvement activities
 

h. Make referrals to community agencies and organizations that offer literacy training, parent/guardian
education programs, and/or other services that help to improve the conditions of parents/guardians and
families
 

i. Provide a master calendar of district activities and district meetings
 

j. Provide information about opportunities for parent/guardian and family engagement through the district
newsletter, web site, or other written or electronic means
 

k. Engage parent-teacher organizations to actively seek out and involve parents/guardians through regular
communication updates and information sessions
 

l. To the extent practicable, provide translation services at school sites and at meetings involving
parents/guardians and family members as needed
 

m. Provide training and information to members of district and school site councils and advisory committees
to help them fulfill their functions
 

n. Provide training for the principal or designee of each participating school regarding Title I requirements
for parent/guardian and family engagement involvement, leadership strategies, and communication skills
to assist him/her in facilitating the planning and implementation of parent involvement related activities
 

o. Regularly evaluate the effectiveness of staff development activities related to parent/guardian and



family engagement
 

p. Include expectations for parent/guardian outreach and involvement in staff job descriptions and
evaluations

 

3. To the extent feasible and appropriate, coordinate and integrate Title I parent/guardian and family engagement
strategies with parent/guardian and family engagement strategies of other relevant federal, state, and local
programs and ensure consistency with federal, state, and local laws (20 USC 6318)

The Superintendent or designee may:
 

a. Identify overlapping or similar program requirements
 

b. Involve district and school site representatives from other programs to assist in identifying specific
population needs
 

c. Schedule joint meetings with representatives from related programs and share data and information
across programs
 

d. Develop a cohesive, coordinated plan focused on student needs and shared goals
 

4. Conduct, with meaningful involvement of parents/guardians, and family members, an annual evaluation of the
content and effectiveness of the parent/guardian and family engagement policy in improving the academic
quality of the schools served by Title I, including identification of: (20 USC 6318)
 

a. Barriers to greater participation in parent/guardian and family engagement activities, with particular
attention to parents/guardians who are economically disadvantaged, are disabled, have limited English
proficiency, have limited literacy, or are of any racial or ethnic minority background
 

b. The needs of parents/guardians and family members, so they can better assist with their children's
learning and engage with school personnel and teachers
 

c. Strategies to support successful school and family interactions

The Superintendent or designee may:

a. Use a variety of methods, such as focus groups, surveys, and workshops, to evaluate the satisfaction of
parents/guardians and staff with the quality and frequency of district communications
 

b. Gather and monitor data regarding the number of parents/guardians and family members participating in
district activities and the types of activities in which they are engaged

5. Use the findings of the evaluation conducted pursuant to item#4 above to design strategies for more effective
parent/guardian and family involvement and, if necessary, to revise the parent/guardian and family
engagement policy (20 USC 6318)
 

6. Involve parents/guardians in the activities of schools served by Title I, which may include establishing a parent
advisory board comprised of a sufficient number and representative group of parents/guardians or family
members served by the district to adequately represent the needs of the population served by the district for
the purposes of developing, revising, and reviewing the parent/guardian and family engagement policy (20
USC 6318)

The Superintendent or designee may:
 

a. Include information about school activities in district communications to parents/guardians and family
members
 

b. To the extent practicable, assist schools with translation services or other accommodations needed to
encourage participation of parents/guardians and family members
 



c. Establish processes to encourage parent/guardian input regarding their expectations and concerns for
their children

Additionaly, tThe district's Board policy and administrative regulation containing parent/guardian and family
engagement strategies shall be incorporated into the district's local control and accountability plan in accordance
with 20 USC 6312 and shall be distributed to parents/guardians of students participating in Title I programs. (20 USC
6318)

School-Level Policies for Title I Schools

At each school receiving Title I funds, a written policy on parent/guardian and family engagement shall be developed
jointly with and agreed upon by parents/guardians and family members of participating students. Such policy shall
describe the means by which the school will: (20 USC 6318)

1. Convene an annual meeting, at a convenient time, to which all parents/guardians of participating students shall
be invited and encouraged to attend, in order to inform parents/guardians of their school's participation in Title
I and to explain Title I requirements and the right of parents/guardians to be involved
 

2. Offer a flexible number of meetings, such as meetings in the morning or evening, for which related
transportation, child care, and/or home visits may be provided as such services relate to parent/guardian
involvement
 

3. Involve parents/guardians in an organized, ongoing, and timely way in the planning, review, and improvement
of Title I programs, including the planning, review, and improvement of the school's parent/guardian and family
engagement policy and, if applicable, the joint development of the plan for school wide programs pursuant to
20 USC 6314

The school may use an existing process for involving parents/guardians in the joint planning and design of the
school's programs provided that the process includes adequate representation of parents/guardians of
participating students.
 

4. Provide the parents/guardians of participating students all of the following:
 

a. Timely information about Title I programs
 

b. A description and explanation of the school's curriculum, forms of academic assessment used to measure
student progress, and the achievement levels of the challenging state academic standards
 

c. If requested by parents/guardians, opportunities for regular meetings to formulate suggestions and to
participate, as appropriate, in decisions related to their children's education, and, as soon as practicably
possible, responses to the suggestions of parents/guardians
 

5. If the school wide program plan is not satisfactory to the parents/guardians of participating students, submit
any parent/guardian comments when the school makes the plan available to the district
 

6. Jointly develop with the parents/guardians of participating students a school-parent compact that outlines
how parents/guardians, the entire school staff, and students will share responsibility for improved student
academic achievement and the means by which the school and parents/guardians will build a partnership to
help students achieve state standards

This compact shall address:
 

a. The school's responsibility to provide high-quality curriculum and instruction in a supportive and
effective learning environment that enables participating students to achieve the state's challenging
academic achievement standards
 

b. Ways in which parents/guardians will be responsible for supporting their children's learning, volunteering
in the classroom; and participating, as appropriate, in decisions related to their children's education and
the positive use of extracurricular time
 

c. The importance of communication between teachers and parents/guardians on an ongoing basis
through, at a minimum:



 
i. Parent-teacher conferences in elementary schools, at least annually, during which the compact

shall be discussed as it relates to the student's achievement
 

ii. Frequent reports to parents/guardians on their children's progress
 

iii. Reasonable access to staff, opportunities to volunteer and participate in their child's classroom,
and observation of classroom activities
 

iv. Regular two-way, meaningful communication between family members and school staff, and, to
the extent practicable, in a language that family members can understand
 

7. Promote the effective involvement of parents/guardians and support a partnership among the school,
parents/guardians, and the community to improve student achievement Build the capacity of the school and
parents/guardians for strong parent involvement by implementing the required activities described in item #2
in the section "District Strategies for Title I Schools" above
 

8. To the extent practicable, provide opportunities for the informed participation of parents/guardians and family
members (including parents/guardians and family members with limited English proficiency, parents/guardians
and family members with disabilities, and parents/guardians and family members of migrant children), including
providing information and school reports required under 20 USC 6311(h) in a format and language such
parents/guardians can understand

If the school has a parent involvement policy that applies to all parents/guardians, it may amend that policy to meet
the above requirements. (20 USC 6318)

Each school's parent/guardian and family engagement i policy shall be made available to the local community.
Parents/guardians shall be notified of the policy in an understandable and uniform format and, to the extent
practicable, provided in a language the parents/guardians can understand. (20 USC 6318)

Each school receiving Title I funds shall annually evaluate the effectiveness of its parent/guardian and family
engagement policy. Such evaluation may be conducted during the process of reviewing the school's single plan for
student achievement in accordance with Education Code 64001.

The school's policy shall be periodically updated to meet the changing needs of parents/guardians and the school.
(20 USC 6318)

District Strategies for Non-Title I Schools

For each school that does not receive federal Title I funds, the Superintendent or designee shall, at a minimum:

1. Engage parents/guardians positively in their children's education by helping them develop skills to use at home
that support their children's academic efforts at school and their children's development as responsible
members of society (Education Code 11502, 11504)

The Superintendent or designee may:
 

a. Provide or make referrals to literacy training and/or parent education programs designed to improve the
skills of parents/guardians and enhance their ability to support their children's education
 

b. Provide information, in parent handbooks and through other appropriate means, regarding academic
expectations and resources to assist with the subject matter
 

c. Provide parents/guardians with information about students' class assignments and homework
assignments
 

2. Inform parents/guardians that they can directly affect the success of their children's learning, by providing
them with techniques and strategies that they may use to improve their children's academic success and to
assist their children in learning at home (Education Code 11502, 11504)

The Superintendent or designee may:
 

a. Provide parents/guardians with information regarding ways to create an effective study environment for



their children at home and to encourage good study habits
 

b. Encourage parents/guardians to monitor their children's school attendance, homework completion, and
television viewing
 

c. Encourage parents/guardians to volunteer in their child's classroom and to participate in school advisory
committees
 

3. Build consistent and effective communication between the home and school so that parents/guardians may
know when and how to assist their children in support of classroom learning activities (Education Code 11502,
11504)

The Superintendent or designee may:
 

a. Ensure that teachers provide frequent reports to parents/guardians on their children's progress and hold
parent-teacher conferences at least once per year with parents/guardians of elementary school students
 

b. Provide opportunities for parents/guardians to observe classroom activities and to volunteer in their
child's classroom in accordance with district and school policy
 

c. Provide information about parent/guardian and family engagement opportunities through district,
school, and/or class newsletters, the district's website, and other written or electronic communications
 

d. To the extent practicable, provide notices and information to parents/guardians in a format and language
they can understand
 

e. Develop mechanisms to encourage parent/guardian input on district and school issues
 

f. Identify barriers to parent/guardian and family participation in school activities, including
parents/guardians and family members who are economically disadvantaged, are disabled, have limited
English proficiency, have limited literacy, or are of any racial or ethnic minority background
 

g. Encourage greater parent/guardian participation by adjusting meeting schedules to accommodate
parent/guardian needs and, to the extent practicable, by providing translation or interpreter services,
transportation, and/or child care
 

4. Train teachers and administrators to communicate effectively with parents/guardians (Education Code 11502,
11504)

The Superintendent or designee may:
 

a. Provide staff development to assist staff in strengthening two-way communications with
parents/guardians, including parents/guardians who have limited English proficiency or limited literacy
 

b. Invite input from parents/guardians regarding the content of staff development activities pertaining to
home-school communications
 

5. Integrate parent/guardian and family engagement programs into school plans for academic accountability

The Superintendent or designee may:
 

a. Include parent/guardian and family engagement strategies in school reform or school improvement
initiatives
 

b. Involve parents/guardians and family members in school planning processes



Regulation 6143: Courses Of Study Status: DRAFT

Original Adopted Date: 02/12/2020 | Last Revised Date: 12/13/2023 | Last Reviewed Date: 12/13/2023

Grades 1-6

Courses of study for grades 1–6 shall include the following:

1. English: knowledge and appreciation of language and literature, and the skills of speaking, reading, listening,
spelling, handwriting, including instruction in cursive or joined italics in the appropriate grade levels, and
composition (Education Code 51210)
 

2. Mathematics: concepts, operational skills, and problem solving (Education Code 51210)
 

3. Social sciences: age-appropriate instruction drawing upon the disciplines of anthropology, economics,
geography, history, political science, psychology, and sociology, including instruction in: (Education Code
51210)
 

a. The history, resources, development, and government of California and the United States. Instruction
shall include the early history of California and a study of the role and contributions of people of all
genders, Native Americans, African Americans,  Latino  Americans, Asian Americans, Pacific Islanders,
European Americans, lesbian, gay, bisexual, transgender, queer, and questioning (LGBTQ+) Americans,
persons with disabilities, and members of other ethnic, cultural, religious, and socioeconomic status
groups to the economic, political, and social development of California and the United States, with
particular emphasis on portraying the role of these groups in contemporary society.  (Education Code
51204.5, 60040)

b. The development of the American economic system, including the role of the entrepreneur and labor
c. The relations of persons to their human and natural environments
d. Eastern and western cultures and civilizations
e. Contemporary issues
f. The wise use of natural resources
g. Spanish colonization of California and the Gold Rush Era, including the treatment and perspectives of

Native Americans during those periods
4. Science: biological and physical aspects, with emphasis on the processes of experimental inquiry, and the place

of humans in ecological systems, the causes and effects of climate change, and the methods to mitigate and
adapt to climate change  (Education Code 51210)

5. Visual and performing arts:  instruction in dance, music, theater, and visual arts aimed at developing aesthetic
appreciation and creative expression  (Education Code 51210)

6. Health: principles and practices of individual, family, and community health, including instruction at the
appropriate grade levels and subject areas in:  (Education Code 51202, 51210)

1. Personal and public safety and accident prevention, including instruction in emergency first aid,
hemorrhage control, treatment for poisoning, resuscitation techniques, and cardiopulmonary
resuscitation (CPR) when appropriate equipment is available

2. Fire prevention
3. The protection and conservation of resources, including the necessity for the protection of the

environment
4. The effects of alcohol, narcotics, drugs, and tobacco upon the human body
5. Physical education: with emphasis on physical activities conducive to health and vigor of body and mind

(Education Code 51210)
6. g. Mental Health, that provides for reasonably designed instruction on the overarching themes and core

principles of mental health, which includes: (Education Code 51925)
i. Defining the signs and symptoms of common mental health challenges
ii. Explaining evidence-based services and supports that effectively help individuals manage mental
health challenges
iii. Promoting mental health wellness and protective factors, including positive development, social
and cultural connectedness and supportive relationships, resiliency, problem-solving skills, coping
skills, self-esteem, and a positive school and home environment in which students feel comfortable
iv. Identifying warning signs of common mental health problems in order to promote awareness
and early intervention so that students know to take action before a situation turns into a crisis,
including how to obtain assistance from the district or the community for themselves or others and
evidence-based and culturally responsive practices that are proven to help overcome mental
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health challenges
v. Connecting the importance of mental health to overall health and academic success and to co-
occurring conditions, such as chronic physical conditions, chemical dependence, and substance
abuse 111
vi. Conveying an awareness and appreciation about the prevalence of mental health challenges
across all populations, races, ethnicities, and socioeconomic statuses, including the impact of race,
ethnicity, and culture on the experience and treatment of mental health challenges
vii. Understanding the stigma surrounding mental health challenges and what can be done to
overcome stigma, increase awareness, and promote acceptance, including, to the extent possible,
classroom presentations of narratives by trained peers and other individuals who have experienced
mental health challenges and how they coped with their situations, including how they sought help
and acceptance
Mental health instruction offered by the district shall: (Education Code 51926)
        1. Be appropriate for use with students of all races, genders, sexual orientations, ethnic and
cultural backgrounds, students with disabilities, and English learners
         2. Be accessible to students with disabilities, including, but not limited to, providing a
modified curriculum, materials, and instruction in alternative formats, and auxiliary aids
         3. Not reflect or promote bias against any person on the basis of any category protected by
Education Code 220
         4. Be coordinated with any existing on-campus mental health providers including, but not
limited to, providers with a pupil personnel services credential, who may be immediately called
upon by students for assistance. 
Students receiving mental health instruction shall not be required to disclose their confidential
health or mental health information at any time in the course of receiving the instruction.
(Education Code 51927)

Physical education: with emphasis on physical activities conducive to health and vigor of body and mind
(Education Code 51210)

Grades 7-12

Courses of study for grades 7-12 shall include the following:

1. English: knowledge and appreciation of literature, language, and composition, and the skills of reading,
listening, and speaking (Education Code 51220)
 

2. Social sciences: age-appropriate instruction drawing upon the disciplines of anthropology, economics,
geography, history, political science, psychology, and sociology, with instruction in: (Education Code 51220)
 

a. The history, resources, development, and government of California and the United States, including
instruction in:
 

i. The early history of California and a study of the role and contributions of both people of all
genders, Native Americans, African Americans, Latino Americans, Asian Americans, Pacific
Islanders, European Americans, LGBTQ+ Americans, persons with disabilities, and members of
other ethnic, cultural, religious and socioeconomic status groups to the economic, political, and
social development of California and the United States, with particular emphasis on portraying the
role of these groups in contemporary society (Education Code 51204.5, 60040)
 

ii. World War II, including the role of Americans and Filipino Americans who served in the United
States Army during that time

iii. The Vietnam War, including the "Secret War" in Laos and the role of Southeast Asians in that war
iv. The Bracero program, in which there was a 1942 agreement between the United States and

Mexico authorizing the temporary migration of laborers to the United States
 

b. The American legal system, the operation of the juvenile and adult criminal justice systems, and the
rights and duties of citizens under the criminal and civil law and the state and federal constitutions

This course may include participation in a teen court or peer court program. (Education Code 51220.2)
 

c. The development of the American economic system, including the role of the entrepreneur and labor
d. Personal financial literacy

 



e. The relations of persons to their human and natural environments, including the wise use of natural
resources (Education Code 51221)
 

f. Eastern and western cultures and civilizations
 

g. Human rights issues, with particular attention to the study of the inhumanity of genocide (which may
include, but is not limited to, the Armenian, Cambodian, Darfur, and Rwandan genocides), slavery, and
the Holocaust (Education Code 51221.2, 51226.3)
 

h. Contemporary issues
 

3. World language(s): understanding, speaking, reading, and writing, beginning not later than grade 7 (Education
Code 51220)
 

4. Physical education: with emphasis on physical activities conducive to health and vigor of body and mind, as
required by Education Code 51222 (Education Code 51220)
 

5. Science: physical and biological aspects; emphasis on basic concepts, theories, and processes of scientific
investigation and on the place of humans in ecological systems; the causes and effects of climate change, the
methods to mitigate and adapt to climate change; and appropriate applications of the interrelation and
interdependence of the sciences (Education Code 51220)
 

6. Mathematics: mathematical understandings, operational skills, and problem-solving procedures; algebra
(Education Code 51220, 51224.5)
 

7. Visual and performing arts: dance, music, theater, and visual arts, with emphasis upon development of
aesthetic appreciation and creative expression (Education Code 51220)
 

8. Applied arts: consumer education, family and consumer sciences education, industrial arts, general business
education, or general agriculture (Education Code 51220)
 

9. Career technical/vocational-technical education: in occupations and in the numbers appropriate to the
personnel needs of the state and community served and relevant to the career desires and needs of students
(Education Code 51220)
 

10. Comprehensive sexual health and HIV prevention (Education Code 51225.36, 51934)
 

11. Personal and public safety, accident prevention and health, including instruction in: (Education Code 51202,
51203)
 

a. Emergency first aid
b. Fire prevention
c. The protection and conservation of resources, including the necessity for the protection of the

environment
d. Venereal disease
e. The effects of alcohol, narcotics, drugs, and tobacco upon the human body

 Mental Health, that provides for reasonably designed instruction on the overarching themes and core principles of
mental health, which includes: (Education Code 51925)
      i. Defining the signs and symptoms of common mental health challenges
      ii. Explaining evidence-based services and supports that effectively help individuals manage mental health
challenges
      iii. Promoting mental health, wellness and protective factors, including positive development, social and cultural
connectedness and supportive relationships, resiliency, problem-solving skills, coping skills, self-esteem, and a
positive school and home environment in which students feel comfortable
      iv. Identifying warning signs of common mental health problems in order to promote awareness and early
intervention so that students know to take action before a situation turns into a crisis, including how to obtain
assistance 116 from the district or the community for themselves or others and evidence-based and culturally
responsive practices that are proven to help overcome mental health challenges
      v. Connecting the importance of mental health to overall health and academic success and to co-occurring
conditions, such as chronic physical conditions, chemical dependence, and substance abuse
      vi. Conveying an awareness and appreciation about the prevalence of mental health challenges across all



populations, races, ethnicities, and socioeconomic statuses, including the impact of race, ethnicity, and culture on the
experience and treatment of mental health challenges
     vii. Understanding the stigma surrounding mental health challenges and what can be done to overcome stigma,
increase awareness, and promote acceptance, including, to the extent possible, classroom presentations of narratives
by trained peers and other individuals who have experienced mental health challenges and how they coped with
their situations, including how they sought help and acceptance
           Mental health instruction offered by the district shall: (Education Code 51926)
           1. Be appropriate for use with students of all races, genders, sexual orientations, ethnic and cultural
backgrounds, students with disabilities, and English learners
           2. Be accessible to students with disabilities, including, but not limited to, providing a modified curriculum,
materials, and instruction in alternative formats, and auxiliary aids
           3. Not reflect or promote bias against any person on the basis of any category protected by Education Code
220
           4. Be coordinated with any existing on-campus mental health providers including, but not limited to, providers
with a pupil personnel services credential, who may be immediately called upon by students for assistance. 
Students receiving mental health instruction shall not be required to disclose their confidential health or mental
health information at any time in the course of receiving the instruction. (Education Code 51927)
      viii. Starting with the 2026-27 school year, the dangers associated with fentanyl use (Education Code 51225.38)
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REPORTS: DISCLOSURES OF CLOSED SESSION 

ACTIONS 
 

Following a closed session during any After the Governing Board meetingmeets in closed session, 
the Board shall reconvene in open session to present,disclose, either orally or in writing, a report of 
any of the following actions taken during the closed session, as applicable: 

 

Personnel Matters 
 

PUBLIC EMPLOYEE APPOINTMENT 
 

Title:    
(Specify position to be filled) 

 
Appointment Made: (Yes; otherwise no action taken) 

 

Ayes:    
Nays:   
Abstentions:   
Absent:   
Recused:   
(Enter names of Board members) 

 
PUBLIC EMPLOYMENT 

 
Title:    
(Specify position to be filled) 

 
Decision to Employ: (Yes; otherwise no action taken) 

 

Ayes: 
Nays: 
Abstentions: 
Absent:  
Recused:  
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(Enter names of Board members) 

 
PUBLIC EMPLOYEE PERFORMANCE EVALUATION 

 
Title:    
(Specify title of employee being evaluated) 

 
(If applicable) Board evaluated an employee in the above listed position. 

PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE 

(Specify position affected) 

(If applicable) Decision to Dismiss/Release: (Yes; otherwise no action taken) 
 

Ayes: 
Nays: 
Abstentions: 
Absent: 
Recused: 
(Enter names of Board members) 

 
SPECIFIC COMPLAINT OR CHARGE AGAINST EMPLOYEE 

 
(If applicable) Board heard/discussed a specific complaint or charge against an employee. 

 
EMPLOYEE APPLICATION FOR EARLY WITHDRAWAL OF FUNDS IN DEFERRED 
COMPENSATION PLAN 

 
(If applicable) Board received/discussed an employee's application for early withdrawal of funds in 
deferred compensation plan. 

 
Negotiations/Collective Bargaining 

 
(If applicable) Agreement Reached With:    
(Specify Employee Organization) 

 

Ayes: 
Nays: 
Abstentions: 
Absent: 
Recused: 
(Enter names of Board members) 
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Matters Related to Students 

 
STUDENT SUSPENSION/OTHER DISCIPLINARY ACTION 

 
Tracking/Identification Number:    

 

(If applicable) Board heard/discussed this matter and will vote in open session as indicated in the 
agenda. 

 
STUDENT EXPULSION 

 
Tracking/Identification Number:    

 

(If applicable) Board heard/discussed this matter and will vote in open session as indicated in the 
agenda. 

 
STUDENT GRADE CHANGE APPEAL 
Tracking/Identification Number:    

 

(If applicable) Board heard/discussed this matter. 

CONFIDENTIAL STUDENT MATTER 

Action Under Consideration:    
 

Tracking/Identification Number:    
 

(If applicable) Board heard/discussed this matter. 
 

Security Matters 
 

THREAT TO PUBLIC SERVICES OR FACILITIES 
 

(If applicable) Board consulted with:    
(Specify name of law enforcement agency and title of officer, or name of applicable agency representative 
and title, with whom the Board will consult.) 

 
DEVELOPMENT/APPROVAL OF TACTICAL RESPONSE PLAN 
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(If applicable) Board approved a Tactical Response Plan. 
 

Ayes: 
Nays: 
Abstentions: 
Absent: 
Recused: 
(Enter names of Board members) 
Real Property Negotiations 

 
(If applicable) Board approved an agreement concluding real estate negotiations and the agreement 
is final. 

 

Substance Of Agreement:    
Ayes: 
Nays: 
Abstentions: 
Absent: 
Recused: 
(Enter names of Board members) 

 
Anticipated Litigation/Initiation of Litigation 

 
CONFERENCE WITH LEGAL COUNSEL - ANTICIPATED LITIGATION 

 
(If applicable) Board has given approval to legal counsel to defend the district against anticipated 
litigation. 

 

Ayes: 
Nays: 
Abstentions: 
Absent: 
Recused: 
(Enter names of Board members) 

 
or 

 
(If applicable) Board approved an agreement concluding this matter and the agreement is final. 

 
Adverse Party(s):    

 

Substance Of Agreement:    
 

Ayes: 



5  

   
   

   
   
   

   
   

   
   
   

   
   

   
   
   

Nays: 
Abstentions: 
Absent: 
Recused: 
(Enter names of Board members) 
 
 
 
 
 
CONFERENCE WITH LEGAL COUNSEL - INITIATION OF LITIGATION 

 
(If applicable) Board has given approval to legal counsel to initiate litigation. 

 
Ayes: 
Nays: 
Abstentions: 
Absent: 
Recused: 
(Enter names of Board members) 

 
or 

 
(If applicable) Board approved an agreement concluding this matter and the agreement is final. 

 
Adverse Party(s):    

 

Substance Of Agreement:    
 

Ayes: 
Nays: 
Abstentions: 
Absent: 
Recused: 
(Enter names of Board members) 

 
Existing Litigation 

 
CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION 

 
(If applicable) Board has given approval to legal counsel to defend the district, seek or refrain from 
seeking appellate review or relief, or to enter as an amicus curiae in this litigation. 
Ayes: 
Nays: 
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Abstentions: 
Absent: 
Recused: 
(Enter names of Board members) 

 
or 

 
(If applicable) Board approved an agreement concluding this litigation and the agreement is final. 

 
Substance Of Agreement:    
Ayes: 
Nays: 
Abstentions: 
Absent: 
Recused: 
(Enter names of Board members) 

 
Tort, Public, or Workers' Compensation Liability 

 
LIABILITY CLAIMS 

 
(If applicable) Board approved disposing of this claim and that disposition is final. 

 
Substance Of Claim, Including Amount Of Payment To Claimant:    

 

Ayes: 
Nays: 
Abstentions: 
Absent: 
Recused: 
(Enter names of Board members) 

 
Joint Powers Agency Issues 

 
INFORMATION FROM A JOINT POWERS AGENCY WITH DIRECT FINANCIAL OR LIABILITY 
IMPLICATIONS FOR DISTRICT 

 
(If applicable) Board heard/discussed this matter. 

 
Review of Audit from State Auditor's Office 

 
AUDIT BY CALIFORNIA STATE AUDITOR'S OFFICE 
(If applicable) Board heard/discussed this matter. 
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Review of Assessment Instruments 

 
REVIEW OF STUDENT ASSESSMENT INSTRUMENT 

 
(If applicable) Board reviewed the assessment in compliance with the applicable board resolution. 

Policy Reference UPDATE Service 
Copyright 2025 by California School Boards Association, West Sacramento, California 95691 
All rights reserved. 
Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the Governing Board to enact this policy. Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 
 
 
 
 
 
 
 
 
State Description 
Ed. Code 35012 Restorative justice 

Ed. Code 35145 Public meetings 

Ed. Code 35145.5 Public Comment 

Ed. Code 35146 Closed sessions regarding suspensions 

Ed. Code 44929.21 Notice of reelection decision; districts with 250 ADA or more 

Ed. Code 48912 Governing board suspension 

Ed. Code 48918 Rules governing expulsion procedures 

Ed. Code 49070 Challenging student records 

Ed. Code 60617 Meetings of governing board 

Gov. Code 3540-3549.3 Educational Employment Relations Act 

Gov. Code 54950-54963 The Ralph M. Brown Act 

Federal Description 
20 USC 1232g Family Educational Rights and Privacy Act (FERPA) of 1974 

Management Resources Description 
Attorney General Opinion 98 Ops.Cal.Atty.Gen. 41 (2015) 
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Cross References 

Attorney General Opinion 89 Ops.Cal.Atty.Gen. 110 (2006) 

Attorney General Opinion 59 Ops.Cal.Atty.Gen. 532 (1976) 

Attorney General Opinion 78 Ops.Cal.Atty.Gen. 218 (1995) 

Attorney General Opinion 86 Ops.Cal.Atty.Gen. 210 (2003) 
Attorney General Opinion 94 Ops.Cal.Atty.Gen. 82 (2011) 

Attorney General Opinion 105 Ops.Cal.Atty.Gen. 89 (2022) 

Attorney General Publication The Brown Act: Open Meetings for Legislative Bodies, rev. 
2003 

Court Decision Fowler v. City of Lafayette (2020) 45 Cal.App.5th 68 

Court Decision Bell v. Vista Unified School District (2001) 82 Cal.App. 4th 
672 

Court Decision Fischer v. Los Angeles Unified School District (1999) 70 
Cal.App. 4th 87 

Court Decision Furtado v. Sierra Community College District (1998) 68 
Cal.App. 4th 876 

Court Decision Morrison v. Housing Authority of the City of Los Angeles 
Board of Commissioners (2003) 107 Cal.App.4th 860 

Court Decision Roberts v. City of Palmdale (1993) 5 Cal.App. 4th 363 

Court Decision Sacramento Newspaper Guild v. Sacramento County Board of 
Supervisors (1968) 263 Cal.App. 2d 41 

Court Decision San Diego Union v. City Council (1983) 146 Cal.App.3d 947 

CSBA Publication The Brown Act: School Boards and Open Meeting Laws, rev. 
2023 

League of California Cities Publication Open and Public IV: A Guide to the Ralph M. Brown Act, rev. 
July 2010 

Website CSBA District and County Office of Education Legal Services 

Website League of California Cities 

Website California Attorney General's Office 

Website CSBA 
 

Code Description 
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0450 Comprehensive Safety Plan 

0450 Comprehensive Safety Plan 

1160 Political Processes 

1220 Citizen Advisory Committees 
1220 Citizen Advisory Committees 

1312.1 Complaints Concerning District Employees 

1312.1 Complaints Concerning District Employees 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

1312.3-E(1) Uniform Complaint Procedures 

1312.3-E(2) Uniform Complaint Procedures 

1340 Access To District Records 

1340 Access To District Records 

2120 Superintendent Recruitment And Selection 

2121 Superintendent's Contract 

2140 Evaluation Of The Superintendent 

3280 Sale Or Lease Of District-Owned Real Property 

3280 Sale Or Lease Of District-Owned Real Property 

3320 Claims And Actions Against The District 

3515 Campus Security 

3515 Campus Security 

3516 Emergencies And Disaster Preparedness Plan 

3516 Emergencies And Disaster Preparedness Plan 

3530 Risk Management/Insurance 

3530 Risk Management/Insurance 

3555 Nutrition Program Compliance 

3555-E(1) Nutrition Program Compliance 

4030 Nondiscrimination In Employment 

4030 Nondiscrimination In Employment 
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4112.6 Personnel Files 

4112.9 Employee Notifications 

4112.9-E(1) Employee Notifications 

4115 Evaluation/Supervision 
4115 Evaluation/Supervision 

4118 Dismissal/Suspension/Disciplinary Action 

4118 Dismissal/Suspension/Disciplinary Action 

4119.23 Unauthorized Release Of Confidential/Privileged Information 

4140 Bargaining Units 

4143 Negotiations/Consultation 

4143.1 Public Notice - Personnel Negotiations 

4143.1 Public Notice - Personnel Negotiations 

4144 Complaints 

4144 Complaints 

4212.6 Personnel Files 

4212.9 Employee Notifications 

4212.9-E(1) Employee Notifications 

4215 Evaluation/Supervision 

4218 Dismissal/Suspension/Disciplinary Action 

4218 Dismissal/Suspension/Disciplinary Action 

4219.23 Unauthorized Release Of Confidential/Privileged Information 

4240 Bargaining Units 

4243 Negotiations/Consultation 

4243.1 Public Notice - Personnel Negotiations 

4243.1 Public Notice - Personnel Negotiations 

4244 Complaints 

4244 Complaints 

4312.1 Contracts 

4312.6 Personnel Files 
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4312.9 Employee Notifications 

4312.9-E(1) Employee Notifications 

4315 Evaluation/Supervision 

4319.23 Unauthorized Release Of Confidential/Privileged Information 
4340 Bargaining Units 

4344 Complaints 

4344 Complaints 

5113.12 District School Attendance Review Board 

5113.12 District School Attendance Review Board 

5117 Interdistrict Attendance 

5117 Interdistrict Attendance 

5119 Students Expelled From Other Districts 

5125 Student Records 

5125 Student Records 

5125.3 Challenging Student Records 

5144 Discipline 

5144 Discipline 

5144.1 Suspension And Expulsion/Due Process 

5144.1 Suspension And Expulsion/Due Process 

5144.2 Suspension And Expulsion/Due Process (Students With 
Disabilities) 

6162.5 Student Assessment 

6162.51 State Academic Achievement Tests 

6162.51 State Academic Achievement Tests 

9011 Disclosure Of Confidential/Privileged Information 

9121 President 

9124 Attorney 

9130 Board Committees 

9150 Student Board Members 
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9270 Conflict Of Interest 

9270-E(1) Conflict Of Interest 

9320 Meetings And Notices 

9322 Agenda/Meeting Materials 

9323 Meeting Conduct 
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9323.2 Actions By The Board 

9323.2-E(1) Actions By The Board 
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